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tate of Callfornia »~ Department of Industrial Relations DAS File No.: 05148
DIVISION OF APPRENTICESHIP STANDARDS District No.: 12
X} | JAC Standards
EXTRACT OF NEW STANDARDS : g Unilaterel
VA

1.  Name of Committae . :
Kaiser Permanente Joint Apprenticeship and Training Committee

2, Area Covered by Standards . |
Kern, Los Angeles, Orangs, Riverside, $an Bernardino, San Diego and Ventura counties

3. Committee Address — Strest Address, Clty & Zip Code Telephons No,
393 E. Wahut Street, 4" Floor, Pasadena, CA 91188 ‘ (916) 442-4854
4. Occupation(s) DOT Number(s}
Registered Nurse O* NET 29-1111.00 075,364-010
B. Relatad nstruction 5. School ' '
108 Hours Per Year Los Angeles Harbor College - 1111 Figueroa Place, Wilmington, CA 90744

7. “Present Journeyman Wage . Effectlve Date of Journeyman Wage

530,69 _Per _hour June 1, 2009

9. _Apprentice or Trainee Wage Scale (Indicate ameunt of time [hours, weeks or months] and percent of journeyman wage or dollar amount.)
“stPer. (12 months $20.30 5th Per, . . 9th Per.
2nd Per. 12 moriths i - $21.32 | 6thPer. ) 10th Per,
3rd Per. “7th Per,
4th Par. ‘ 8th F'er.
0, Overtime Provisions
Hours worked in excess of erght (8) in a day, or forty (40) hours in a week will be considered overtime.
11. Siraight Time Hours ‘ 113, Work Processes Approx.
PerDay: 8 Per Weel: 40 - ' Hours
Eff. Date Eff, Date Specific Work Processes listed on 2,000

12, Cther Compensation Lwe | page 5 and 6 of the Apprenticeship

Standards attached.

A, Health & Welfare

& 5
B. Pension $ $
. Vacatlon $ $
D. Apprentice Funds $ $
E. Other {Specify) $ § .
Total $ $ S Z
14, Remarks 2 Y=
| | G :;:{,"1;'-“..
Benefits package: As provided by the Employer. N S
. ’ 73 ':ﬁ
: bt I 7 2
o [ |
o~ b

I

H
008y
KG1193¢

CERTIFIED AS CORRECT: .
S|gnature Apprentlceshlp Consultant - Date DAS Headquarters Use
’7 — QQ// -/0 Date Processed

Signature - Comm/tt%i Chaly{Cross out ane) . Date
d«,{ ' / i //D

DAS 17 {Rov. 12/512)

810,94




DEPARTMENT OF INDUSTRIAL RELATIONS
BIVISION OF APPRENTICESHIP STANDARDS

REQUEST FOR
APPRENTICEABLE OCCUPATION
PROGRAM SPONSER NAME FILE NUMBER
Kaiser Permanente Joint Apprenticeship and Training Commitiee 05748
SPONSOR’S ADDRESS cITY STATE ZIP
393 E. Walnut Street, 4" Floor Pasadena CA 91188
CONTACT FERSON - NAME TITLE _ AREA CODE & TELEPHONE NUMBER
Steve Duscha, Consultant , 916-442-4854
OCCUPATION TITLE (DOT) '
Registered Nurse
DOT CODE SYF CODE (SFECIFIC YOCATIONAL PREPARATION
075.364-010 (O*NET 29-1111.00) 7
PROPOSEL TERM TOTAL HOURS
2 years 2,000
he Work [s to be performed and what skills will be involved,

Brisf description of ocoupation, Include what the apprentice will.be daing, how {
Administer prescribed medications and start intravenous fluids, maintain accurate data on patient charts,

observe patients, charting and reporting changes in patient’s conditions, provide basic patient care and
treatments, sterilize equipment and supplies, answer patients’ calls and determine how to assist them,
‘measure and record patients’ vital signs, work as part of a health care team to assess patients needs, plan and
modify care and implement interventions, prepare patients for examinations, tests ot treatments and explain
procedures, evaluate nursing intervention outcomes, confer with other health care team members as

necessary. Observe Registered Nurses as they perform similar tasks.

15 THIS OCCUPATION PART OF A RECOGNIZED APPRENTICEABLE OCCUPATION? YES D NO

IF YES, GIVE NAME OF OCCUPATICON AND DOT CODE . )
Nurse, General Duty O*NET 29-1111.00

IF YES, JUSTIFY SEPARATE.RECUGN[TION OF THI§ QCCUPATION

"--u'n_j,_;_;_h

Registered Nurse is the specific title used in the state of California for this occupation, —
o
Py
[
o
i
[AN]
E;""x
NUMBER OF APPRENTICES TO BE TRAINED BY SFONSOR NUMBER OF PARTICIPATION EMPLOYERS USING THIS occum‘nomg P
g S
10-15 oy o
13 THIS OCCUPATION USED ON A STATEWIDE BASIS? YES D NO

MAME OF UNION INYOLVED (IF ANY)

United Healthcare Workers, West

ADDRESS OF UNION Ty STATR zZIP

760 20" Street Oakland CA 94612
CONTACT PERSON — NAME TITLE AREA CODE & TELEPHONE NUMBER
Joe Simoes (510) 587-4528

DOES THE UNION SUPPORT APPRENTICEABILITY OF THIS OCCUPATION? VES |:| NO

DAS 30 (REVISED 03/06} side 1 610,03
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https://29-1111.00

NAME OF EMPLOYER ASSOCIATION (IF ANY)
w Nomne
ADDRESS OF ASSGCIATION

CITY ) STATE ZIp

CONTACT PERSON - NAME TITLE AREA CODE & TELEPHONE NUMBER

DOES THE ASSOCIATION SUPPORT APPRENTICEABILITY OF THIS CCCLIPATION? VES D NO
NAME OF SPONSORTNG INDUSTRY GROUP

“  None
HAS THE PROGRAM SPONSOR HAD OTHER FORMALIZED TRAINING PROGRAMS? vES D NO

IF YES, WHAT OCCUPATION (8), WHEN, AND HOW LCNG WAS THE TERM?

Training ai Kaiser Permanente is primarily in house employer based and not as comprehensive as the
apprenticeship work processes submitted for approval,

ADDITIONAL INFORMATION IN SUPPORT OF APPRENTICEABILITY OF THIS OCCUPATION:

This proposal will expand apprenticeship in healthcare to registered nursing, a high-skilled, high-demand
occupation critical to providing quality healthcare to all Californians.

CONSULTANT'S REQUEST

I have attached an outline of the work processes for this occupation, including the approximate time to be spent in
each process, I have also attached a course outling of the related instruction, including course titles, number of
hours for each course, and the name of the local educational agency. I am requesting approval of this request

CONSULTANT TYPED NAME DISTRICT OFFICE
Stephanie Foster Los Angeles
CONSULTANT SIGNATURE _ DATE
/@(:L’OJ'L&/W.A.J QWJ N2 1-40/0 ‘ B wh
) =
PROGRAM REVIEW RECOMMENDATION =
G
DATL SIGNATURE 1
D APPROVAL D DISAPPROVAL ' ro
i
COMMENTS =

CHIEF'S ACTION

, o
DATE SIGNAT
EAPPRUVAL D DISAPPROVAL ;’ (& D B%/ﬁz

i

DAS 30 (REVISED 03/06) side 2 610.03
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Kaiser Permanente Joint Apprenticeship and Training Committee
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District 12

RECEIVED DAS HIe ¥ 05146
OAS RECOADS SECTION . .
S AT FRARCISCO , VA:

[OAUG -2 Aitiltki o
APPRENTICESHIP STANDARDS
- For |
Kaiser Permanente
" Joint Apprenticeship & Training Committee

ARTICLE | Purpose and Policy

' The parties hereto declare it to be their purpose to establish an organized, planned
system of apprenticeship, conducted as a joint labor and management industry undertaking.

r The administration and operation of this apprenticeship program shall be supervised by -
the partjes’ signatory to these standards or designated authorized representatives. The
apprenticeship program shall be subject to the review and approval by the Chief, Division of
Apprenticeship Standards.

. ARTICLE 1i . Occupation
Registered Nurse O*NET Code; 29-1111.00
ARTICLE HI Organization

There is hereby established the above named apprenticeship committee covering Kern,
Los Angeles, Orange, Riverside, San Bernardino, San Diego and Ventura Counties, consisting of
4 members, 2 of whom shall be selected by and represent the employer signatory hereto, and 2.
of whom shall be selected to represent the employee organizations signatory hereto, and one
“apprenticeship consultant representing the Division of Apprenticeship Standards. In addition
thereto, there shall be one advisor from the Local Education Agency. The Apprenticeship
Consultant and Local Education Agency advisors shall act without o vote. ‘

Kalser Apprenticeship Standards-RN
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ARTICLE IV

Functions and Responsibilities

The function and responsibilities of the program sponsor and apprenticeship committee
shall be as follows:

d.
b.

Develop and supervise the administration and enforcement of these standards;
Develop an efficient program of apprenticeship through systematic on-the-job
training, related and supplementai instruction (RSI) and periodic evaluation of
edach apprentme,

Provide the diversified work training scheduled herein a sgfe worksite
environment, with appropriate equipment, and under competent trainers;
Provide safety and first aid training through the program either in conjunction
with the apprentices related and supplemental instruction (RSI) or as otherwise
appropriate; ‘

. Provide training in the recognition of iffegal discrimination and sexual harassment;

Develop and implement a fair and impartial selection procedure for selecting
apprentices on the basis of qualification alone applied uniformly as required under
Title 29 of the Code of Federal Regulations, Part 30, by the California Plan for
Equal Opportunity in Apprent:ceship and by the California Code of Regulations,
Title 8, Chapter 2;

Pass upon the qualifications of apprentice applicants;

Oversee the program’s ability, including financial ability, and commitment to meet
and carry out its responsibilities under the federal and state laws and regulations
applicable to the occupation and for the welfare of the apprentice; '
Use every effort to keep the apprentice employed in a reasonably contmuous
manner and adequately instructed:

File a signed copy of each apprentice agreement w;lth the Secretary of Caluforma
Apprenticeship Council, with copies to all parties to the agreement;

Establish and maintain a record system for on-the-job training hours and related
and supplemental training (RS1);

Provide disciplinary procedures for apprentfces including prows;on for fair

hearings;

. Adopt rules and regulattons as are necessary o govern the program provided

however, that such rules and regulations do not-conflict with these standards;
Adopt changes to these standards as necessary, subject to the approval of the
parties hereto and the Chief of the Division of Apprenticeship Standards; .
Prepare and submit an annual Self-Assessment Review, and Program
improvement Plan.

Kaiser Apprenticeship Standards-RN
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ARTICLE V Definition of an Apprentice

. An apprentice is a person at least 18 years of age who has met the fequirements for

selection under the selection procedures, who s engaged in learning the designated occupation

and who has entered into o written apprentice agreement under the provisions of these
- standards,

ARTICLE VI Duties of an Apprentice

Each apprentice shall satisfactorily perform all work and learning assignments both on-
the-job and in related and supplemental instruction (RS} and shall comply with the rules,
“regulations and decisions of the apprenticeship comm:ttee

 ARTICLE V]I Apprentice Agreement

Each apprenticer agfeément shall conform to the State laws gbverning apprentice
agreements, and shall be signed by the employer or by the apprenticeship committee and by
the apprenrfce and must be approved by the apprenticeship committee.

Each apprentice shall be furnished a copy of or be given the opportunity to study these
standards before indenture. These standards shall be considered a part of the apprentice '
agreement as though expressly written herein.

ARTICLE VIl _ Termination of Apprentice Agreement

During the probationary period, an apprentice dgreement shall be terminated by the
‘apprenticeship committee gt the request, in writing of either party. After such probationary

period, an apprentice agreement shall be terminated by the Administrator of Apprenticeship by’

mutual agreement of all parties thereto, or cancelled by the Administrator of Apprenticeship,
for good and sufficient cause.

ARTICLEIX . Related and Supplemental Instruction {RSI)

Apprentices shall Satisfattorily complete prescribed courses of related and supplemental
Instruction, which will be a minimum of 108 hours per year provided by Los Angeles Harbor

Coﬂege

Required school time shall not be compensated.

Kaiser Apprenticeship Standards-RN
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ARTICLEX Lay-off

If for any reasons a lay-off of an apprentice occurs, the apprentice agreement shall
remain in effect unless cancelled by the Administrator of Apprenticeship. However, credit for
related and supplemental instruction shall be given when the apprentice continues such -
instruction during the lay-off.

There shall be no liability on the part of the employer for an injdry sustained by an
apprentice engaged in schoolwork at a time when the apprentice is unemployed.
ARTICLE X! ~ Controversies

All controversies or difference concerning apprentice agreements that cannot be
adjusted locally or otherwise shall be submitted to the Administrator of Apprenticeship for -

determination.

ARTICLEX!I Term of Apprenticeship

Occupation: Registered Nurse

The term of apprenticeship shall be 2,000 on the job hours (OJT) within 2 years. The
probationary period shall be 1 semester of related and supplemental instruction (RSI).

ARTICLE XHI Ratio
The ratio is one apprentice to one Registered Nurse.

ARTICLE XIV Wagé/ Advancement Schedule as of 6-1-2009

- Minimum salary for 1% period apprentice: $20.30
Minimum step increase after one year: $21.32

* Minimum pay as Journeyman RN: 530.69
Benefit package: As provided by the Employer.

Overtime: On-the job hours worked in excess of eight {8} in a day or_fortv {40) In g week will be =

considered overtime.

Kaiser Apprentiéeship Standards-RN
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ARTICLE XV Work Training

The employer shall see that all apprentices are under the supervision of a qualified

Journeyman or instructor and shall provide the necessary diversified experience and training in

order to train and develop the apprentice into a skilled worker, proficient in all the work

processes of the occupation outlined herein. Apprentices shall also be trained in the use of new

equipment, materials and processes as they come into use in the occupation.

The major' work processes in which apprentice will be trained {although not necessarily
in the order listed) and the approximate hours (not necessarily continuous) to be spent on each

area are as follows:

Obhserve RNg as they parform sImHar tasks.

Work Processes - : ‘ Hours
Administer prescribed medications or start intravenous fluids, and note times and amounts on patients’ 150
charts. Observe RNs as they follow record keeping protocols for similar tasks.
Observe patients, charting and reporting changes in patients' conditions, such as adverse reactions to 200
medication or treatment, and taking any necessary action. Observe RNs as they perform similar tasks..
Provide basic'patient care and treatments, such as taking temperatures or blood pressures, dressing
‘wounds, treating bedsores, giving enemas or douches, rubbing with alcohol, massaging, or performing 200
catheterizations. Observe RNs as they prepare patients for, and assist with, examinations end treatments.
Sterllize equipment and supplies, using germicides, sterilizer, or autociave. 100
Answer patients' calls and determine how to assist them. 150
Measure and record patients' vital signs, such as height, weight, temperature blood prassure, pulse and 150
raspiration. : . :
Work as part of a health care team to assess patient needs; plan and modify care and implement
interventions. Observe RNs as they participate in the health care team as they assess, plan, implement and 200
evaluate patient care plans A .
Coliect samples such as blood, urine and sputum from patlents, and perform routine laboratory tests on 150
samples. Observe RNs as they order, interpret, and evaluate diagnostic tests.
Prepare patients for examinations, tests or treatments and explain procedures. 150
Assemble and use equipment such as catheters, tracheotomy tubes, and oxygen suppliers 100
Evaluate nursing intervention ocutcemes, conferring with other heaith care team members as necessary 150

Kaiser Apprenticeship Standards-RN
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Work Processes {continued) Hours |
Récord food and fluid intake and output. | 100
Help patients with bathing, dressing, maintaining personal hygiens, moving in bed, orstanding and walking. 100
Inventory and requisition supplies and.instrluments. 100
Total Work Process Houfs . 2,000

ARTICLE XVI Safety & Health and Recogmtton of Illegal Discrimination and Sexual
Harassment

Each apprent:ce shall receive trammg and educat:on in first aid, safe workmg practices
and in the recognition of occu,oat:onal health and safety hazards.

Each apprentice sha!l receive training in the recogmtlon of illegal dfscr:mmatlon cmd
sexual harassment :

ARTICLE XViHi Certificate of Completion
Upon evidence of satisfactory comple'tioh of apprenticeship and upon the
recommendation of the apprenticeship committee, each apprentice will be issued a Certificate

of Completion by the authority of the California Apprenticeship Council,

In recognition of unusual ability and progress, the apprenticeship committee may
decrease the term of apprenticeship for an individua! apprenffce not more than twelve and

one—half (1274 %} percent.

An -apprentice may be credhf,ed time for previous experience if that experience is of an
approved nature, and shall have completed not less than six (6) months as an apprentice.

- ARTICLE XViil California Plan for Equal Opportunity in Apprenticeship

(Exemption letter attached)

Kaiser Apprenticeship Standards-RN
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Emplover Organization Employee Organization

Kaiser Permanente o United Healthcare Workers, West
Labor Management Partnership 760 20" Street _
393 E. Walnut Street, 4th Floor Oakland, CA 94612 = B
Pasadena, CA 91188 = ¥
. W D]
T Ssh
. o AT
- . N Ly
g
Zeth AjemianBirector ' . Joe Sinrees—"
SCAL Workforce Development United Healthcare Workers
Foalt Y | 7/2(@[?@117
Date . ‘ - Date ' I .

The foregoing apprenticeship standards, being in conformity with the rules and regulations of
the California Apprenticeship Council, the California Cod¢ of Reguiations, and applicable
Federal Regulations are hereby approved & —(& — 20 > -

M\

‘ Glen Forman, Acting Chief
~ Division of Apprenticeship Standards

S 20t D
Date

Kaiser Apprenticeship Standards-RN




v o BECEIVED District No. 12
BAS AL 59"@'38 SECTIoN _ FILE NO, 05148

Shf IHrln”CT GO . V.A.
0AUG-2 Riletyg |
ADDENDUM TO APPRENTICESHIP STANDARDS

KAISER PERMANENTE JOINT APPRENTICESHIP AND TRAINING
COMMITTEE

Kaiser Permanente
Labor Management Partnership
393 E. Walinut Street, 4th Floor
Pasadena, CA 91188

Occupation REGISTERED NURSE o O*NET CODE: 29-1111.00

Recruitment Area Covered By Stangard : Kern, Los Angeles, Orange, Riverside,

San Bernordino, San Diego and Ventura Counties.
" Approved Statistical Ared for Recrultment: Kern, Los Angeles, Orunge, Riverside,
San Bernardino, San Diego and Ventura Countles.

The above-named Program Sponsor, in accordance with the California Plan for Equal
Opportunity in Apprenticeship, declares the following to be its selection procedures.

I.  Pledge: The recruitment, selection, employment, and training of apprentices during their
apprenticeship shall be without discrimingtion because of race, color, religion, national
origin, or sex. The sponsor will take affirmative action to provide equal qpportunity for
both minorities and women and will operate the program as required under Title 29 of the
Code of Federal Regulations, Part 30 and equal employment opportunity regulation of the
State of California. '

il.  Dissemination of Information: The Joint Apprenticeship and Training Committee shall
designate Kuaiser facilities or sub-regions for recruitment for each apprentice group or
class. Information regarding acceptance of applications, filing dates and requirements for
the occupation of registered nurse, is required to be posted in a conspicuous place for
current employees, forty-five (45) days prior to the closmg date at the designated

facilities. :

Kaiser Apprenticeship Standards-RN
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il. Affirmative Action Program: We will engage in outreach and positive recruftment
activities which will increase participation of under-represented groups in our area as
follows: (See attached Affirmative Action Plan)

1V, Written Applications: Time, place or dates, addresses and/or where applications can be
submitted shall be posted in each facility designated for part:c;patfon in each apprentice
group of class.

V. Selection of Apprentice Applicant: Apphcants will be selected by Selectlon Method # 3.
A. Minimum oge of all applicants: 18 YEARS OF AGE
B. Educatlonal Prerequisite For Entry;

Apprentice applicants must meet all education prerequisites for entry inte the program
set by the educational institution providing RSl and published by the educational
institution in its general catalog for RN education. Applicants shall provide evidence of
complétion of pre-requisites.to the Committee.

C. Physical prerequisites;

Applicants must be able to petform all the clinical and patient care duties of the
position. :

D.  Written Test Name and administered by whom;

Apprentice applicants must successfully take and pass tests for entry into the program
set by the educational institution providing RSI and published by the educat:onal
institution in its general catdlog for RN education.

E. Qualified applicants;
Qualified applicants will be ranked by semonty as defined by their union contract, and
selected as apprentices in order of seniority. '

F. A pool of applicants will be established and maintained for two years as follows:

The committee may select apprentices from the pool of qualified applicants or create o
new pool for each apprentice group or class.

G. Applicants will be notified by mail of acceptance or rejection.

| Applicant’s prior work experience and training will be evaluated by the committee at -
the time of indenture, and appropriate credit will be given toward placement in the
appropriate apprenticeship training.

Kaiser Apprenticeship Standards-RiN




VI.  Records: Records will be maintained for five years and kept at:

Kaiser Permanente

Labor Management Partnership
393 E. Walnut Street, 4th Floor
Pasadend, CA 91188

(626) 405-6924

Vil. Self Assessment Plan: Program sponsor will submit an annual compliance report to the
Division of Apprenticeship Standards at such time as requested by the Division.

Kaiser Apprenticeship _St‘a ndards-RN
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Employer Orqanization

Kaiser Permanente

Labor Management Partnership
393 E. Walnut Street, 4th Floor
Pasadena, CA 91188

(626) 405-6.

~ Zeth Ajer‘.ﬁian, Dﬁéctor‘
SCAL Workforce Development

Gl (0

Date

Wéma

Stephanie Foster, Consultant
Division of Apprenticeship Standards

D 2l SO
Date

Emplovee Organization
- United Healthcare Workers, West
760 20" Street
Qakland, CA 94612

'ted Healz‘hcare Workers

7/2"01“‘2\9’\0 Tz oY
Date ! l

The foregoing Addendum to the Standdrds, being in conformity with the rules and régulatidns
" of the California Apprenticeship Council, the California Code of Regulations, and applicable

~ Federal Regulations-are hereby approved

St

GleT F Forman Actmg Chief
Division of Apprenticeship Standards

Kaiser Apprenticeship Standards-RN
11

4 , 2010.
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KAISER PERMANENTE JOINT APPRENTICESHIP AND

TRAINING COMMITTEE ROSTER

Management

1) Zeth Ajemian, Director
SCAL Workforce Development
393 E. Walnut Street
Pasadena, CA 91188

2) To be determined

Labor

Joe Simoes
United Healthcare Workers, West
760 20" Street

‘Oakland, CA 94612

To be determined

Advisory

Steve Duscha, Consultant
Post Office Box 22650
Sacramento, CA 95822

Bobby R. Mc Neel, Vice-President

Economic Development & Workforce Education
Los Angeles Harbor College

1111 Figueroa Place

Wilmington, CA 90744

Stephanie Foster, Senior Apprenticeship Consultant
Division of Apprenticeship Standards '

320 W. 4" Street, Suite #830

Los Angeles, CA 90013

Kaiser Apprenticeship Standards-RN
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ARTICLE XVIil CALIFORNIA PLAN EXEMPTION LETTER

KAISER PERMANENTE JOINT APPRENTICESHIP AND TRAINING COMMITTEE

As provided by Section 17 of the State of California Plan for Equal Opportunity in Apprenticeship, the
apprenticeship program sponsor, hereby requests an exemption from Title 8, Chapter 2, Part 1, Section 215,
5{d) for good cause as follows: :

Kaiser Permanente’s Human Resource Department has an established nationwide policy and is'subject
to the office of Federal Contract Compliance Programs affirmative action regulation‘s (41CFR 60-1 and 60-2),
which requires the sponsor to establish goals for minorities and women. '

These goals are established to equal the percentage of qualified minorities and women who are
available in the reasonable recruitment area and these goals may meet or exceed Cal Plan goals for minorities.

Therefore, this Program Sponsor therefore qualifies for the exemption from the affirmative actfon and..
selection procedure provision of the California Plan for Equal Dpportumty in Apprenticeship {Cal Plan} under
the authority of Cal Plan Section 4 ().

Do

' Zeth Ajemian, Diréxér SCAL Workforce Development

An exemption has been grant for the above Program Sponsor is effective /((u:} uﬁ"’é /d‘:// Zord

S

< Glen Forrﬁan ‘Acting Chief
Division of Apprenticeship Standards

Kaiser Apprenticeship Standards-RN
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@‘%’?}é KAISER PERNMIANENTE. Human Resources

policy Title: Equafﬁimpiuymant Policy Number: NATLHRDOD
Onporiunity and Affirmmative Action
Dwener Depariment: Human Effective Dabe: 5721708

Resources

Custodian: Chalr, Nationasl ME Pollcy Page: 1 6f 12
foundiaide

1.0 Policy Statement

1.1 Employment by Kalser Permanente (KP) Is based on mertt, qualifications, and
competence, Employeas and applicants will not be discriminated against on the
basis of race, cclor, religion, sex (including pregnancy), gender identity, national
origin, age, physical or mantal disabllity, veteran status, sexual orientation,
genetic information or other status protected by applicable federal, state or local
laws or by corporate policy. (Sea Protected Status by State Addenda.)

1.2 Additionally,' KP strives to provide a wark environment free of harassment and
will not tolerate any kind of unlawful or otherwise prohibited harassment,
including sexual harassment, of employees or applicants, (See NATL.HR.005,

Commitment to a Harassment-Free Work Environment.)

1.3 This policy applies to alf terms, conditions and privileges of employment
including, but not necessarily limited to: recruitment, hiring, rates of pay and/or
beneflts, job assigniments, prometion, training, transfer, and termination., Any

~ violation of this policy may result In corrective/disciplinary action.

1.4  KP policy, as well as applicabie federal and state laws, prohibit retaliation,
Intimidation or reprisal agalnst applicants and employees who file complalnts
and/or whe cooperate with or participate in any procedures or Investigations
refated to complaints of discrimination and/or harassment., Therefore, employees
should chject to discrimination and harassment prohibited by this policy and
report violations without fear of raprisal or retaliation. If it is determined that an
employee has committed acts of retallation In response to the actual or
‘perceived fillng of & complaint or participation in the investigation of a complaint
under this policy, that person will be subject to disciplinary action up to and

including termination of employment.

2.0  Purpose
n/a

3.0 Scope/Coverage
This policy applies to all employees and applicants for employment with the following

entities (collectively referred ic as *Kaiser Permanente”):

3.1  Kaiser Foundation Health Plan, Inc. and Kalser Foundation Hospitals (together,

KFHP/H);
3.2 KFHP/H's subsidiaries;

3.3 The Permanente Medical Group (TPMG) [NOTE: This policy does not apply fo
physidians, podiatrists, and Vice Presidents of TPMG, who are covered by

separate TPMG policies]; and

3.4  Southern California Peérmanente Medical Group {(SCPMG) [NOTE: This policy does

not apply to physicians of SCPMG].

Proprietary Information. Kalser Permanente, AWl rights reserved.
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éﬁ% KAISER PERMANENTE. Human Resources

[ Policy Title: Equal Employment oficy Mumber: NATL.HR.0D2
Cpportunity and Affirmative Action

Owner Deparbments Muman
Resouress

Effective Dater 5/21/08

Custodian: Chalr, National HR Policy Page: 2 of 12
Roundiable

4,0 Definitions

n/a

5.0 Provisions

5.1

5.2

5!3

Responsibllity

5.1.1 All personnel having the authority to recruit, employ or discharge
personnel or to effectively influence conditions of employment are
responsible for complying with this policy in their respective areas of
responsibility.

5.1.2 Each local Human Resources Department Is responsible for the
facilitation and administration of the Afflrmative Aclion Program, as well
as the communication to all supervisors and managers of their
responsibilities under the policy,

Each supervisor or manager is responsible for being famillar with this policy and
NATL.HR.004, Equal Employment Opportunity Internal Complaint Procedure.
Each supervisor is also held accountable for ensuring a work environment free of
disctimination prehibited by this policy and prohibited harassment in accordance
with NATL.HR.005, Commitment to a Harassment-Free Work Environment.

Consistent with applicable federal and state laws, KP provides reasonable
accommodation for disabled employees and applicants. Applicants and
employees who heed an accommedation can contact their focal Human
Resources represantative and/or thelr manager,

Affirmative Actlon Programs are Initiated and implemented to promote equal
employment opportunity throughout the organization. Such programs Include
new and/or improved approacheas to the effective recruitment, training,
placement, and promotion of femaies, members of minority groups, disabled
individuals including disabled veterans, veterans of the Vietnam era, and any
other veterans who served on active duty during a war or in a campaign or
expedition for which a campaign badge has been authorized. KP reaffirms its
commitment to Equal Employment Opportunity and Affirmative Action on an

annual basis,

6.0 References/Appendices

6.1
6.2
6.3
6.4
6.5

Intent of HR Policies
NATL.HR.005, Commitment to a Harassment-Free Work Environment

NATL.HR.004, EEO Internal Complaint Procedure
Protected Status—California Addendum
Protected Status—Colorado Addendum

Proprietary Information, Kaiser Permanente, All rights reserved,
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6.6 Protected Status—District of Columbia Addendum

6.7 Protected Status—Hawaill Addendum

6.8  Protected Status—Maryland Addendum
6,9  Protected Status—Ohio Addendum

6.10 Protected Status—Oregon Addendum
6.11 Protected Status—Virginia Addendum
6.12 Protected Status—Washington Addendum

7.0 Signature Line(s)
Revision approval, 5/21/08
In accordance with the charter of the National HR Pelicy Roundtable, this policy revision
{based solely on a legal requirement) was approved by the National HR Policy
Roundtable members, as chaired by Francie Siozh

Update approvals, 8/15/07; 12/07 f07
In accordance with the charter of the National HR Policy Roundtable, this policy update
(with no significant changes) was approved by the National HR Policy Roundtable

members, as chaired by Francle Sloan

Revision History

Original Approval Date: n/a Revision Approved Date: 5/21/08

Original Effective Date: /04 Revision Effective Date: 5/05; 5/21/08
Update Effective Date: 8/15/07: 12/7/07

Original Communijcated Date: n/a Revision Communicated Date; n/a
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Protected Status State Addenda

CALIFORNIA ADDENDUM
Revised 5/21/08

Protected Status

In California, discrimination/harassment is prohibited on the basis of the following protected
status:

Race

Color

Religion

Sex (Including pregnancy)

Gender identity (and gender related appearance and behavior®*)

Natlonal orlgln '

Age

Physical or mental disability

Veteran status

Sexual otfentation

Genetic information

Ancestry*

Marital status*

Medica! candition®

Religious cread*

Other status protected by applicable federal, state, or local laws, or by corporate policy

*Additional protected status under Californla state law

Froprletary Information, Kalser Permanente, All Hghts resenved,
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COLORADO ADDENDUM
Revised 5/21/08

Protected Status
In Colorado, discrimination/harassment is prohibitad on the basls of the following protected

status;

Race

Color

Reiigion

Sex (including pregnancy)
Gender Identity

National otigin

Age

Physical or mental disability
Veteran status

Sexual orientation
Genetic information
Ancestry*

Creed*
Other status protected by applicable faderal, state, or local laws, or by corporate policy

*Additional protacted status undar Colerado state law

Praprferén/ Information. Kalssr Permanenie. Al tights resenved.
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DISTRICT OF COLUMBIA ADDENDUM

Protected Status

In the Distrlet of Columbla, discrimination/harassment Is prohibited on the basls of the following

protected status;

» Race

Color

Religicn

Sex {including pregnancy)
Gender identity (or expression™®)
National origin

Age

Physical or mental disability
Veteran status

Sexual orlentation

Genetic information
Personal appearance*
Familial responsibilities*
Family status*®
Matriculation®

Folitical afflliation*

Revised 5/21/08

Cther status protected by applicable federal, state, or local laws, or by corporate policy

*Additional protected status under District of Columbia law

Proprictary Informalion. Kaiser Permanente. Al Hghts reserved,
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HAWAIT ADDENDUM
Revised 5/21/08
Protected Status .
In Hawali, discrimination/harassment is prohibited on the basis of the following protected status:
Race
Color
- Religion

* & & & & & @ @& ¥ @& * @ & @ - @

Sex (Including pregnancy)

Gender identlty

National origin

Age

Physical or menta] disability

Veteran status

Sexual orlentation

Genetic Information

Ancestry*

Arrest and court record¥

Assignment of Income for child suppert obligations™
Marital status*

Braastfeading®

Other status protectad by appiicable federal, state, or local laws, or by corporate policy

*Additional protected status under Hawaii state law

Propriatary Informatfon.  Kalser Permanente. Al Hohits reserved,
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MARYLAND ADDENDUM

Revised 5/21/08

Protected Status
In Maryland, discrimination/harassment is prohibited on the basis of the following protectad

status:

Race

Color

Rellglon

Sex {including pregnancy)
Gender identlty

National origin

Age (18 or older*)
Physical or mental disability
Veteran status

Sexua! orientaticon
Genetlc information

Marital status®
Other status protectad by applicable federal, state, or local laws, or by corporate policy

*Additional protected status under Maryland state law

Proprietary Information. Kaiser Permanents. Al rights resarved,
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OHIO ADDENDUM
Revised 5/21/08

Protected Status
In Ohio, discrimination/harassment s prohiblted on the basis of the following protected
status:

Race

Color

Refiglon

Sex (Including pregnancy)

Gender jdentity

National origln

Age

Physical or mental disability

Veteran status

Sexual orientation

Genetle information

Ancestry#*
Other status protected by applicable federal, state, or local laws, or by corporate policy

& 3 & & 5 ¢ 9 B 2 & & o s

*Additional protected status under Ohlo state law

Proprigtary Informalion, Kafser Permanente, Al Hehts reserved,
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OREGON ADDENDUM
Revised 5/21/08

Protectad Status

In Oregon, discrimination/harassment s prohlbited on the basis of the following protected status:

+ Rate
Color
Rellgion
* Sex (including pregnancy)
Gender Identlty
National origin
Age (18 or oider®)
Physical or mental disability
Veteran status
Sexual otientation
Genetic information
Juvenile record that has been expunged*

Marital status*
Other status pretected by applicable federal, state, or local laws, or by corporate policy

LI I O I T T R

*Additional protected status under Oregon state law

Proprietary Information. Kaiser Permanents. All Hghts reserved,
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VIRGINIA ADDENDUM

Protected Status

In Virginia, discrimination/harassment is prohibited on the basis of the foI!owing protected status

s Race

Color

Refigion

Sex (including pregnancy)
Gendér identlty

Naticnal orlgin

Age (18 or older®)
Physical or mental disability
Veteran status

Sexual crientation
Genetic information
Marital status*

4« ¢ & % & 8 & % & 8 =8 @

Revised 5/21/08

" Other status protected by applicable federal state or Iocal laws, or by corporate policy

*Additional protected status under Virginia state law

Froprietary information. Ka}kerPermanenfe. Al rights reserved,
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WASHINGTON APDENDUM
Revised 5/21/08
Protected Status

- In Washington, discrimination/harassment is prohlbltecl on the basis of the following protected
status:

Race

Color

Religion

Sex (Including pregnancy)

Gendear identity

National origin

Age (18 or older*)

Physical or mental disability

Veteran status

Sexual orientation

Genetle information

Creed®*

Marital status*

Presence of any sensory, mental or physical dlsablhty*

Use of trainad dog guide or service animal by-a disabled person®

Other status protected by appliceble federal, state, or local laws, or by corporate policy

® % * & 5 8 & & 5 & ¥ B S B 0@

*Additional prqtecfed status under Washington state law

Proprietary Informalion, Katser Permanente. Al Hohts rasenved.




Los Angeles Harbor College :
1111 Figueroa Place |

Wllmingten, CA 90744
Phone: {31C) 233-4041
Fax:  (310) 2334661
Email: mcheelbr@lahc.edu

Bobhy R. McNeel, Vice President of Economic Development
and Workforce Educathn

April 29, 2009

Lo

L Yo

Staphanie Foster, Senior Apprenticeship Consultant ' : g
State of Callfornia Department of Industrial Relations o ' " ) T’
Division of Apprenticeship Standards o » e
320 W 4% Street #830 | ' oo
Los Angeles, CA 90013-1105 ’ . r“ﬁ

Dear Ms. Foster:

This letter Is to advise the Department of Apprenticeship'Standards that Los Angeles Harbor College is

acting a the Local Educational Agency for the Kaiser Permanente Joint Apprentice & Training Committee
for the following program:

Registered Nurse O-Net Code: 29-111 1.00

Attached are the proposed course sequence, course descrfptlons and RS} hours for the program if you
require more information please contact me at (310} 233-4041.

Smcerely,

Bobby R. McNeel

Vice President of Economic Development and Workforce Education
Los Angeies Harbor College

_ i
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Professional Registered Nursing Program

Kaiser Permanente Joint Apprenticeship % TR

NURSING, PROFESSIONAL (R.N.) DEGREE PROGRAM

Major Code; 123010
Plan B

ASSOCIATE OF SCIENCE DEGREE IN NURSING, PROFESSIONAL (R.N.)

Admission by $pecial Applicalion
The reglstered nursing program requires motlvated students with high copabllifies and assists them In infegrating

the content of speclalized nursing clinical and theory courses with their general education courses fo eam the
Associate in Science degree in Nursing. i

The graduate of this program is qualifled fo toake the Nafional Councll Licensure Examination for Reglsterad
Murses, Successfut complation of the Ucensure Examination leads to licensure as a Registered Nurse in California,
When licensed as o reglsterad nurse, the graduate is qualiied to seek an enirylevel position in a hospital, clinic,
skilled-care facility or other heatth care agency In the community.

The program Is accradited by the Californla State Board of Registered Nursing and holds nafiongl acoreditation
from the Naticnal League for Nursing. The National League for Nursing Accreditation Commission (NLNAC) may
be contacted for Information regarding the Nursing Program at the following address:

National League for Nursing Acerediting Commission
41 Broadway, 33rd Floor

New York, NY 10005

- Telephone: (212) 363-5555

FAX: (212) 812-0390

The program includes clinical experence in hospltals, in home hedlth care agencies, and in other hecilth core
setiings In the community. Clinlcal experdence is corelated with theoretical instruction In the classroom, with
independent study in the Nursing Leaming Laboratory and with smail group discussions. Capable and mofivated
men and womaen, regardiess of age, race, refigious ofiantation, or marntal siatus, are encovraged 1o dpply.

Applications and general Information about the nursing program may be obtained from the Hedlth Sciences
Division or from the Information Desk. Information sessions gliven jointly by counseling and the Nursing Divislon are
scheduled monthly. The Application deadlineg for the Fall semester is March 1. The Application deadiine for the
Spiing semaester is September 30,

Assessment test scores, official ranscripts of high school and college work and approved pefitions must he
aitached 1o the appglication. Students who are not 1.5, high school graduates and who do not possess an
Associate or higher U,S. ¢ollege degrae must diso attach their G.E.D or Califormia High School Proficlency Exam
scares, Application deadines, continuation requirements, and prerequisttes, os stated In the college calalog, and
as vpdated In the Registered Nurse Program Generdl Information handouis, apply to all applicants and nursing
students.

Note: When an applicant Is granted “credit” for ¢ course from a non-t.8. ACCIC or AAHE aceredited college
of university, that course will be considered o have a "C" grade when defarmining the GPA for. the purposes of
admission to the nuising program, A student with ¢ Yoredit” grade may wish fo consuli the nursing advisor or the
coliege counselor about retaking the class prior to application to the nurising program,

Applicants who have completed thelr applicoflons and have met all the educafional requirements for
enroliment In the program wil be placed on an eligibfify list, n the event that the number of eligtle applicants

il




exceeds the number of student positions, the appiicants will be admitted in the order that their nomes oppear on
the eligibility lst, [See Reglstered Nurse Program Generdl Information guide for specific admission criteria.)

% Before students are accspted for the registered nursing (R.N.) program, they must meet the erwolliment criteria

speclfied at the fime of appiication to the program. Effective Fall 2006 Los Angeles Harbor College has adopted
the Alignment of Assoclate Degree Nursing Program Prerequisties as recommended by the Cadlifomia Community
Colleges Chancellor's Office. These criteria are specified In the Registered Nursing Program General Information
handout. Current enrcliment critera that must be me? by «ll students accaepted inte the RN, program are:

Provide evidence of gradudtfion from an accredited U.S. high school or the equivalent, as determined by the
Graduate Equivalency Diploma (G.E.D.) test or the Callfomia High School Proficiency Examination, or graduation
from an accredited U.S. college or universiiy.

Be acoepted as a fully maticulated student at Los Angelas Harbor College or be eligible for the same.

Complete the required Los Angeles Harbor College assessment "tesfs" for reading readiness. The required
minimurn scores for these assessment.tests are published in the Registered Nurse General Information hanclouts,
Attain a cumulative G.P.A, of 2.5 or higher In all college courses faken and be in good standing acadermically-not

on deademic or progress probaotion.

Meet the colege math compelency requirement for graduation. This may be gccomplished by passing the .

L.AH.C, Mathematics Competency Examination or by completing with. a grade of “C" or better an squivalent
math course, Equivalent college math courses include Math 123A and Math 1238, Math 123C, CO TECH 4G, ENG
TEK 49 or any higher college math course. '
Complete English 101 with o grade of C or better. Complete Anatomy 1, Physiology 1. and Microbiology 1 or 20,
each with & grade of C or betfer and an overall G.P.A. of 2.5 for these thres sclence courses, with a moximum of
one (1} repeated sclence course. No microbielogy or physiology grade will be accepted without
documentation of the approprlate chemisiry prerequisite for microbiclogy and physlology.
Complete a series of required Imrmunizations and meet other heaith standards ¢s defined by the Los Angeles
Community College District and the clinfcal agencles.
Submit on entrance fo the program:

A Standard Red Cross Hist Ald and Personal Safely Cerfificaie

{netrequired of LVNs or EMTs with cumment ficense/

cerlification,)

A Cardiopulmonary Resuscitation {C.P.R.) Cerliflcare (BLS 5GP course) good for at least one
year. The certfifying course

must include 1 and 2 person, aduit, child ond infant CPR and

airway management informadion and competencles.
$tudents admitted to the program wilt be reguired fo have o criminal background check from @ college

designated agency In order to pariicipale In placement{s) in clinical facliites. The background check s not a
requirement for admission to the nursing program. © Is to be completed once the student recelves the
accepiance for admission,

Program expenses include the administration each semester of required standardized nursing tests. Enroliment

in any nursing course in the curiculum requires official admission by the Nursing department.
Nursing Student Professlonal Liabilily Insurance is MANDATORY and may be oblgined at o minimal cost
Information and applications for Insurance are avallable from the Health Sclences Division Office.

Following admission, program conlinuation requirernents are as follow:

Maintaln an overall GPA of 2.0 or higher.
Achieve a grade of “C" or befter in theory AND a grade of “C" or better or a rafing of “satisfactory” In the clinical

component of each nursing course.
Have a grade of "C" or better in ALL G.E, requirements of the approved raquired Nursing cumiculum including
hurmanities, communications, P.E., and social, behavioral and blological sclence courses.




Continue to mainialn the required grooming, uniform, and health sfandards along with the student professioncil
labllity Insurance and CPR cerlification,

Prograss through ol nursing courses in the RN, program in @ timely manner. Students who withdraw and need fo
repeat o course, or who seek admisslon as transfer students will be consldered on an individual bas's by the
Recdmission, Retention, Transfer and Challenge Committee for placement in the program. Remediailon s
required if a student has not successiully peassed a required nursing course or there has been o break In
snroliment of two or more consecutive semeasters. A student may enrall In a specific required nursing class a
maximurn of three fimes. Enroliment is defined as attending at least one class meeting. A nursing student may
receive a grade in any one nutsing course which has a clinlcal compenent no more than two fimes. A
hursing student may nof repeat a required nursing courss which has  clinical component In which a grade
of "C" or higher has been recelved.

Attend every meeting of all classes. Since most of the nursing classes ore less than o semester in length, the
student must follow the aftendance policy set for each course. Whether or not the student can meet the
pehavicral chjaciives for the course, will be considered in each case of excesslve absence,

The college policy will be followed regarding course repedtition to Improve substandard grades, Graduates of
the Associate Degree Reglstered Nursing program offered by Los Angeles Marbor College are exempt from the
college general educotion requirement in hedlth (see Graduaiion Requirements).

Readmission Is not automatic. A Request for Readmission form must be obtained from the Health Sclences
Division office and be completed and submitted, in wilting, o ths Division prior o a mesting of the Readmission,
Retention, Transfer and Challenge Commiittee. First consideration will be given to siudents who, at the time of
thelr withdrawal from the Los Angeles Harbor College nursing program, were in geed standing and who have
completed both an exit inferview with the appropriatie course facullty and  request for readmisslon form in ¢
fimely manner. Al students who do not pass o required nursing course are required to complete a specified
remediotion plan pricr 1o readmission. Durdng the fime remediation activities are in progress, the student witl not
ke In regUlar status In the program and may be insligitie fo take any Nursing program classes,

A student who has been admitied to the first year of the generic program and who has received less than
" fsafisfactory grades Inthree or more nursing classes, or who has withdrawn from 3 or more nursing classes with
less than a passing status at the Hime of withdrawal Is Ineligible fo apply for readmission or fransfer into the nursing
program.

A student who has besen admitted 1o the nursing program beginning In the second year or later and who has
received less than “C"/satisfactory grades in two or more nursing cloisses, or hes withdrawn from two (2) or more
nursing classes with a less than passing status at the fime of withdrawal is insligible fo apply for readmission or

transter into the nursing program.
A student who receives o non-passing grade in a nursing ciass that has a clinlcal component may repeat that

class one lime only.
Students enrolled with o major in nursing are encouraged to participate in the many social, cultural and the
student govemment activifies avallable on compus, Nursing students are also encouraged to participate in

Nursing Division Committees.
Applicants who wish to fransfer from another school of nuising, who are Licensed Vocafional Numses in

Cdllifornia, or who are hedlth care workers who have successiully challenged nursing courses must mest il the
entrance requirements and the graduation requirements of Los Angeles Harbor College and of the nursing
program curiculum. Eligicility for iransfer credit, advanced plocemeni; ondfor credit by examination s
determined on an individual basis. These individuals must obtaln the policy for fransfer and challenge from the

nursing division and submit the appropriate application forms.,
Al fransfer courses must be verified with official transcripts pricr fo enrcliment. Persons with healih care

experience should refer to "Altemate Routes to Registered Nursing.

NURSING, PROFESSIONAL (R.N.)

Major Code: 123010
PlanB
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ASSOCIATE IN SCIENCE DEGREE IN NURSING, PROFESSIONAL (R.N.)

Required Curriculum

Prerequisite Courses
ANATOMY 1linfroduction to Human Andiomy

PHYSICS 1 Introduction to Human Physiclogy
ENGLISH 101 College Reading and Composition|
MICRO 20 General Microbiology

or

MICRO 1 introductory Microbiclogy

it is strongly recommended that Psychology 1 and Psychology 41 be taken before entry into the program or
during Infercessions, Psychology 1 and 41 are required courses before entry Into the 2nd semester of the nursing

program.
PSYCH 1 General Psychology
PSYCH 41 Life Spain Psychology
FIRST SEMESTER

NURSING 311 Communication in Nursing

Units
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NURSING 313 Infroduction o Nursing Process & Praclice 4

NURSING 315 Fundamentals of Nursing
Process & Practice

NURSING 321 Nursing Process

SOCI ~ Infroduction to Sociciogy
or

ANTHRO 102 Hurman Ways of Life;

Cultural Anthropology

Frerequisite Courses
Must be token before entry into second semester.

PSYCH 1 General Psychology
FSYCH 4t Life Span Psychology
SECOND SEMESTER

NURSING 323 Care of the Adult Client |
NURSING 325 Care of the Adult Client ||

SPEECH 121 inferpersonal Communication
or

SPEECH 101 Oral Communicafion

THIRD SEMESTER

MNURSING 333 Health Cara of Women
MURSING 335 Care of Children
NURSING 339 Care of the Geriaftic Client
Humanities Requirement
.3, History or
Political Science Requirement

FOURTH SEMESTER
PHYS ED Physical Education Requirement

4
1
3

Unlis
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MNURSING 343 Psychosocial Adaptation of the Cllent 3

NURSING 345 Care of the Adult Client il 3
NURSING 347 Leadership and Management in Mursing3
Total 2

It is strongly recommended that the student enroll in related Nursing 185, 285, or 318 courses fo enhance
lsaming. The preceding is the sequance of courses based In part on prerecisites for certaln nursing courses, The
seguence of nursing courses s the curriculum approved by the Board of Registered Nursing.

As of Fall 2000, all applicants admifted or readrnitted to the first year of the Associate Degree Nursing Program
must meet all current admission requiremenits and program prerequisties. These include, but are not imfted to: A
specified reading score; completion of the college graduation math competency requirement. As of Fall 2006 all
applicants admitted or recidmitted to the first year of the Assoclate Degres Nursing Program must have an overalll
G.P.A of 2.5 or higher for the following prerequlsite courses: Anatomy 1, Physiclogy 1 and Microbilology 20 {or
Microbiclogy 1) and no more than one (1} repeated sclence course. Nole: These requirements must be met by
all applicants, including these previcusly admifted under different criteria ond standards.

To graduate from the ADN program, a student must complete ALL requirements for graduation under "Pian 8,"
Including the college competency requirements in mathematics and in reading and wiitten expression. ALL
students must file o petition fo graduate and be approved for graduation by the Director of the Nursing Program
anc the Dean of Admissions. The school pin is awardad only to those students who complete ALL requirements for
graducaiion, and whose pefifions o graduate have been approved.

In order to ke the NCLEX-RN the gradudte [and non-graduate completer) must corectly complete all

required applicafion - forms, submit required transcripis and documentation, and pay fees o the Board of

Registered Nursing and 1o the testing agency. Remediation may be required, prior to program approval of the
appilcalion for the NCLEX-RN, if he graduate {or non-graduate completer} has not applied for and taken the
licensure exam within one year after completion of the Nursing Program and all required coursework,

in ordler fer d student to be certified as completing the requirements of the R.N. program af Los Angeles Harbor
College, he o she must be currently enrolled in the Los Ahgeles Harbor College nursing program and be in good
academic standing (net on academic or progress probation). By law the record of any fefony or misdemeanaor is
subject to review by the Board of Reglstered Nursing before an R.N. license may be granted, Anyone who wishes
clafflcafion may contact the Board of Registered Nursing, 400 R Street, Sulte 4030, Sacromento, California 25814
or {916) 322-3350.

Alternoie Routes to Registered Nursing: for the persons with previous health care experience,

Appllcants considering alternate routes to Registered Nursing are required to meet with the Chairperson of the
Nursing Divisian prior fo enrollment,

After admisslon Info the program, nursing students, by dll routes, must complete dll nursing courses In a fimasiy
manner. Students who withdraw and need to repsat d course are required to complete an assigned remediation
plan. After completion of remediation students will be considered for possible readmission and placement in the
program on an individual basis by the Recadmission, Retentlon, Transfer and Challenge Committee.

Remediation may be required if there has beesn a break in enroliment of wo or more conseculive semeslers,
Remediation, prior to program approval of the application for the NCLEX-RN may also be required if the
graduate [or hon-graduate completer) has not applied for and taken the licensure excim within one year after
compietion of the Nursing Program. See Nursing Division for forms and Information.

Application deadlines, confnuailon requirements, and prerequisites s stated In the college catalog and as
updated in Registered Nurse Program General Information handouts apply fo all applicants and nursing students.

Route 1. The applicant may choose o enroll In the entire nursing program as outlined on the preceding pagss.
The program leads to the Associate Degree in-Sciencs in Nursing,

Route 2, The applicant with other verified hedlth care experlence may enter this route, The applicant must
challenge nursing classes by taking wiitten examinetions and pracicum's reflecting content and competencies
of the courses for which hefshe has verfied previcus education and/for expetience. Program prerequisites must




be completed und clusses in the first semester must be In progress fo establish eligibillty o take the challenge
exams. The maximum number of units for which a student may pefifion for credit by examination at the college

shall ba 15 uniis.

Route 3. {"LVN-30 unit opfion®} The L.V.N. with a current license ih Cdliformia may establish efigibility to take the
state licensing examlination fo become a Registered Nurse In Califormia ONLY, by completing o specific sequence
of courses that are approved by the Board of Reglstered Nursing,

The Assccicie Degree n Science In Nursing Is NOT awarded upon completion of Route 3, nor Is the completer o
graduate of the Nursing Program of Los Angeles Harbor College.

The Route 3 program includles general educafion courses dnd the advanced experience in the health core
setting which correlates with classroom instruction in theery. The student must perform sadisfactorly in the clinical
area as well s in theory testing fo receive cradit in any nursing courses. A grade of "C" or beffer is required in all
Route 3 courses,

The prerequisttes include: a curreni Cdliforla EHeense In Vocaiional NMursing, high school diploma or the
equlvalent, o current C.P.R. certificate good for one year [this cerificate must include 7 and 2 person, adult, child
and infant CP.R. and dirway management Information and competencles), completion of all required
immunizations ‘and health requirements, and have Ih force requlred professional Tiability Insurance. These
opplicants are expected to demonstrate mathematical and clinical nursing competence squivalent to o second
year genetle nuising student. Prior to admission te the nursing program, the applicant must satisfactorly complete
Physiology 1, Microblology 20, and Nursing 329A and 3298, with a grade of “C" of better.

L.V.N. TO ROUTE 3

The course of study Includes the following:

Required Prerequistie Courses Unils
PHYSICS 1 Infroduction t¢ Human Physlolagy 4
MICROC 20 General Microbiclogy 4
NURSING 329A  Role Transiion LVN to RN (A} 1
NURSING 3298 Role Transilion LVN fo RN {B) 1

Recommended Fréerequisiie Courses

PSYCH 41 Life Span Psychology 3
NURSING 311 Communication In Nursing 1
NURSING 321 Nursing Process 1-

Required Nursing Courses (First Semester)
NURSING 339 Care of the Geriatic Client 2

Required Mursing Courses (Second Semester)

MURSING 343 Psychologlcal Adaptation of the Client 3

NURSING 345 Care of the Adult Client I} 3

NURSING 347 Leadership and Management in Nursing3

For furthet informafion regarding specific requiremenis and recommendations for Route 3, contact the
Nursing Division. Route 3 students are not graduates of the Los Angeles Harbor College Associate Degree
Registered Nursing Program,.

Rouie 4. {Advanced Placement Route) This route leads to graducation from the genetic program with an
Assoclate In Science Degres, Professlonal Registered Nursing, The LY.N. with a current Califomia license

fl




may enter the generic program at an advanced level after completing the Iisted program prerequisites;
the college assessment fests for reading readiness cnd mathemdticadl competence; and the non-nursing
courses scheduled In the first and second semesters of this program; and upon the achievement of o
satisfactory score on the required standardized placement exams.

Upon admission to the registared nursing pregram, nursing courses that must be completed with o grade
of "C’ or batter, prior to enrollment in any nursing course which has a clinical component are Nursing 311,
321, 329A and 329B. LYN's admitted to the 2nd year of the generic RNs program are expected o
demonstrafe general education, mathematleal, and nursing theorefical and clinical competencles
equivalent o the 2nd year genetic hursing students.

The LYN who does not achleve a safisfactory score on the required standardized nursing placement
axarm may enter the second semester of the generic program, after complefing the program and second
semester prerequisites. Nursing 371, 321, 329A and 329B with grade of "C" or batier must be completed
prior 1o enroliment in any nursing course with a clinical component. These applicants are expected 1o
demonstrate general education, mathematical and nursing thecretical and clinical cempetencles
equivalent to the beginning second semester generic nursing student or equivalent o the generic
student's competencles for the clinical course to which Initially admitted,

NURSING PROFESSIONAL (R.N.)

Major Code: 123010
Plan B

ASSOCIATE OF SCIENCE DEGREE IN NURSING, PROFESSIONAL (R.N.)

L.V.N. 7O R.N. ROVIE 4 ‘ _
See Admission critera for pre-program genercl admission requirements, As part of this degree program, students
must complete 18 units of General Education requiremesnts from Graduation Plan B.

Required Prerequisite Courges Units
ANATOMY 1Infroduction to Human Anafomy 4.
PHYSICS 1 Infrodluction to Human Physiology 4
MICRC 20 General Microbiology 4
or

MICRC 1 Infroduction fo Microbiology ]
PSYCH 41 Life Span Psychology 3
ENGLISH 101 College Reading and Comprehension 3
PSYCH 1 General Psychology 3

Transition Semester

NURSING 311 Communlcation In Nursing
NURSING 321 Nursing Process

NURSING 329A  Roie Transifion LYN fo RN [A)
NURSING 3298 Role Transition LVN to RN (B}

LY — =t et s

$OC1 Intreduction to Sociotogy
or
ANTHRO 102 Human Ways of Life 3

Required Advanced Placement Cumiculum
Semester 2 (if less than satisfactory score oblained on slondardized placement exams)

l




L54]

NURSING 323 Care of the Adult Client |

NURSING 325 Care of fhe Adult Client |l 5
LS. History or
Poliflcal Sclence Requirement 3

Ther: Third and Fourth Semester of Generic Program

Semester 3 (if satisfactory score obialned on stondardized plucemeni exams and admiited to the third
semaester of the Generle Program).

PHYS ED Physical Educafion Requirement ]
SPEECH 121 Interpersonal Communication 3
or

SPEECH 101 Oral Communicafion 3
NURSING 333 Heaith Care of Women 3
NURSING 335 Care of Children 3
NURSING 33% Care of the Geriatric Client 2

Then: Fourth Semester of Generic Frogram.

without regard to semester admilted, Advanced Placement siudents are required 1o complete «all
general education and graduation requirements for the Program in order fo graduate from the college
with an A.S. Degree In Nursing.

The Associale Degree is awarded upon completion of dl requirements for graduation fram the college
under graduation Plan B and ALL of the approved required cumiculum of the ADN program, including
nursing and non-nursing  courses, with a grade of "C" or better. These raquirements include: the
competency requirements In mathematics and in reading and wiltten expression for graduation; filing a
petition to greduate; and being appreved for graduation by the Diractor of the Nursing Program and Dean
of Admissions. The school pin is awarded only to those who complete alf requirements for graduation, and

whose pefition to graduate has been approved.
The above stated nursing cuiriculum for ol routes Is subject to change. Please see curment Registered

Nurse Program Information handouts for up-to-date Information.

NURSING, ELECTIVE COURSES

Theses courses are designed fo assist studenis preparing for entrance inte the Nuising Program, students alreadly in
the Program, and practicing RNs

301 - A,B,C, SUCCESS STRATEGIES FOR NURSING (3) CSU - RPT1

Leciure/Lab 3.5 hours per week.
This course Is designed 1o assist the beginning and condinuing nursing student to prepare for and to review nursing
concepts and the roles and responsibliiies of the registersd nurse. Content iIncludes review of basic mathemaiics

skills, test faking skifls, study skills, eritical thinking and effective communication,

The course consists of three 1 unlt consecutive meodules, Each module may be taken separately for one unlt of
credit, The modules are as fallows:

NURSING 301A - ORIENTATION TO NURSING (1)




NURSING 301B - CRITICAL THINKING AND NURSING STUDY SKILLS (1)
NURSING 301C - SUCCESSFUL TEST TAKING AND THE NURSING PROCESS (1)

302 - MATHEMATICS OF DRUGS AND SOLUTIONS (3) CSU

Lecture/fdiscussion 3 hours and 20 minutes per week.,

After a review of relevant basic arlthmefic, the student will use concepls of higher mathematics to gain
knowledge of measurement systems, including apothecary and melc, and technigues, Including solving for an
unknown, for compuiing medication dosages, LV. flow rates, and welght related dosages for children and aduits,

337 - PERIOPERATIVE NURSING (1) CSU - RPT 2

Prerequisite; Completion of first semester of Nursing Progrom with grade “C" or belfer and eligible for 2nd
semester, or admilied o the program advanced placement and completed one semester of clinical course work
with a grade of “C” or beiter and compleled Microbiclogy 001 or 020 with grade of "C" or betler,

Laberatory 54 hours, e.g.. 18 hours per week for 3 weeks,

This efective course Is designad fo Introduce the student to perioperative nursing with an emphasis on surgical
stetfle technique. The student lecims the skills needed fo perform as a first and second scrub nurse and to assist as
a circulating nurse in the opsarafing room. Students are infroduced to the different areas which compase the

perioperafive setting.

3464 - PHARMACOLOGY (3) CSU

Lacture/discussion 3 hours and 20 minutes per week,

This course provides an understanding of basic pharmacology and the standards, policies, and regulafions
invelved In medication administrafion. A brief review of the math concepts involved in the calculations of
dosages 5 included. The course focus is on drug classifications, pharmacodynamics, chemical interactions,
toxicology and the use of the nursing process in medication administraiion.

NURSING, PROFESSIONAL R.N.

Nursing gourses may have both o lecture and o clinical corponent. it s necessary that the student perform
satifaciorily in the hospifal laboratory clinlcal experiance In order to receive credit In any nursing course. A
nursing sfudent must have in force professional ligkility insurance, meset and maintaln the health standards
astablished by the Los Angeles Community College District, the Immunization and CPR ond OSHA cerflficafion
requirements of the clinical agencies, and when in uniforrn, the appearance standards of the program. A grade
"GP oor better Is required in alt nursing and all general education couses that comprise the California Board of
Registersd Nursing approved nursing curiculum including communications, behavioral science, biocloglcal
science, social science, hurnanifies, and physical educafion courses.

The college poiicy will be followed regarding course repetition following receipt of an unsaiisfaciory grade. A
student may enroll In a coure a maximum of three times. Enrollment s defined as atending af least one closs
mesting.

When a student withdraws from the program, readmission is not automalic. A student who haos received  less
than “C" or less than safisfactory grade, in three or more nuisihg classes or has withdrown from three or more
nuising classes with less than passing status af the fime of withdrawal, 1s ineligible fo apply for readmission or
transfer Into the nursing program.,

Nursing 311 through 347 constlivte a modularized cumiculum In registered nuising courses, Completion of the
nuising courses at each ievel with ¢ "'C' or better is prerequisite o the next level of nursing courses.

As with any college-level courses, students shouid expect that several hours may be needed fo prepare in
advance for any ¢lass or clinical nursing assignment. It wil be necessary throughout the program that preparction




be accomplished in ¢ locdl hospiial in advance and/er in addition to the scheduled class and clinfcal hours. In
addition to final exams, students are requirad fo complete standardized Nursing assessment exams at specific

firnes In each sermester of the program.
Since most nursing program classes are Yshori-term™ classes, unexcused absences or tardies are not acceptable.

Students are expecied o affend ol class and clinical sessions. Whether the student can meet behavioral

ohjectives for the course will be considerad in cases of excessive absence.
Alf nursing students are reaulred to accomplish successfully the stated oblectives for each nursing course with

regard fo solving drug doscige problems. Faflure to pass the evaluation fool as selected by the Insirucior will result

In withdrawa from the courss,
All program and college graduation requirements must be met in order to be awarded o degres os o graduate

of the R.N. program, take the licensure exam os o graduate, and be eligible to recelve o school pin.
By law, record of any felony conviction is sublect o review by the Board of Registered Nursing before an RN,
license may be granted. Anyone who wishes clarfication may contact the Board of Registerad Nursing, 400 R

Street, Suite 4030, Sucramento, CA 95814, Telephone: {916) 322-3350.
Informafion regarding tulilon, fees, and the length of the Nursthg Program may be obtalned from the Ndtionat

League for Nursing Accreditation Commission {NLNAC} ot the following address:

National League for Nursing Accreditation Commission
61 Broadway

New York, New York 10006

Telephone: (212) 363-5555

FAX: {272) 812-0390

185 - DIRECTED STUDY NURSING (1) RPT 2
285 - DIRECTED STUDY NURSING (2)

385 -« DIRECTED STUDY NURSING (3)

Admission to the Nursing Program and concurrent enrollment in o required nuising course with a clinical
component.

Conference 1 hour and & minutes per week per unil,

Students are encouragead to pursue Directed Study In Nursing under the direction of a supervising instructor. Study
Is coordinated with current course content and skilt deve]opmeni needs, and responds to individual leaming
styles for practice and feedback.

Credit Limit: A maximum of 3 unils In Directed Siudy may be taken for credit.

311 - COMMUNICATION IN NURSING {1) CSURPT 1

Prerequisites: Official admission to the Nursing Program or experience In nursing permitiing edvanced placement
in the Nursing Program.

Lecture/discussion 3 hours per week for & weeks,

This course provides theoretical knowledge and praciieal application and experfence of interpersonal
communicadicon skills needed to interact therapeutically, instiiute a teaching leaming plan, and communicate
with individuals and groups.

313 = INTRODUCTION TO NURSING PROCESS AND PRACTICE (4) CSU

Prerequisites: Completion and verificalion of oll program prerequisifes and official admission Io the nursing
program, {For prerequisites see Nursing Program General Information handout and pages 61-65 of cutolog.
Lecture/discussion 3.5 hours and laborafory 13.5 hours per week for 9 weeks,

[




This course Is an introduction to nursing and prepares the student to give care to the hosplialized client, with focus
on the {gerictic) mature aduli. It includes introduction to the hospitat environment and universal standards, basic
nursing procedures, and uliizofion of the Nursing Process. After sofisfactory completion of the course, the siudent

can function at the beginning hurse aide level.

315 - FUNDAMENTALS CF NURSING PROCESS AND PRACTICE (4) CsU

Prerequisites: Completfion of Nursing 313 with a grade of "C" or betler,

Lecture/discussion 3.5 hours and laboratory 13.5 hours per week for 9 weeks.

This course uses the nuring process to assess adull and older adult needs, plan and lmplemerrt nursing
Interventions and evaluate their effectiveness, Calculation and administrafion of medication, flow rate
determinailons, asepsis and sterfie fechnigue, preoperative care, nufitichal problem solving, and advanced skills
dre developed, Principles and practice of therapeautic communication and tecching are utilized, Documentation
and legai obligations are focused. There may be o practicum Included with this Gourse, (After successful this
course student eligible to complete examination for Certified Nurse Attendant.)

318 - PATIENT CARE SEMINAR1{2) CSU - RPT 3

Requires current envollment in o required Nursing Program cless.

Leciture/discussion 36 hours per semester.

An elecilve, but strongly recommended, instructor gulded course to facllitate development of knowledgs and
skills needed to safely assess, plan, and Implement client care, Has individual and group work,

321 - NURSING PROCESS (1) CSU - RPT 1
Preréquisite; Official admission into the nursing program or expetlence In nursing permifting advanced placement
in the Nursing Program.

Lecture/discussion 3 hours & waek for & weeks.

This course introduces the concepts and provides practice experiences fo understand and use the nursing
process and the Roy Adaptafion Model for planning, implemeanting and evalualing cllent care. The courss Is
cdivided info four modules: the Nursing Process, the Roy Adaptation Model, the use of the Nursing Process with the
Physiological Mode, and the use of the Nursing Process with the Psycho-Social Modes.

323 - NURSING FROCESS AND PRACTICE IN THE CARE OF THE ADULYT CLIENT 1(5) CsU

Prerequisite: Completion of all program prerequisites and ali previous courses in nursing with a grade of “C” or
better.

Lecture/discussion 8 hours and laboratory 12 hours per week for 9 weeks.

Care of the medical-surgical client with problems of the caordiovascular, peripheral vascular, endocrine, immune
and hernatological system, and oncologlcal problems s emphasized. Nursing process based on the Roy
Adaptation Model i confinuad. Communication and teaching are praciced. This course may have d practicum,

325 - NURSING FROCESS AND PRACTICE IN THE CARE OF THE ADULT CLIENT Il (5} CSU

Prerequistie: Completion of all program prerequisiies and all previous courses [n nursing with a grade of “C" or
befier.,

Lecture/discussion 6 hours and laboratory 12 hours per week for © weeks.

Care of the aduli medicalsurgical chent with problerns of the gastro-intestinal, genitourinary, orthopedic, and
neurological systems is emphasized, Nursing process based on the Roy Adaptation Modsl & continued.
Communication and teaching are practiced. This course may have a pracficun,

327 - PATIENT CARE MANAGEMENT I (2) CSU - RPT 1

I




Prerequlsite; Completion of Nursing 311, 313, 315, and 321 with a grade of “C” or better and eligibility for the
second semester, or admiifed fo the program advanced plocement and completed one semester of clinical
course work with & grade of "C” or hedter. Repeat: Eligihle for 4th semester of nursing program.

Laborafory 108 hours TBA with Clinical Insfructor.

This selective course will increase proficiency In the use of the nursing process and Roy Adaptation Model for the
administration of elient care. The clinlcal focus of care of clients with physiological mode problems will increase
compefency in client care management. Cllent care may include practice in specialty areas dlreacdly
succassiully completed prior fo this course, Staff oreceptors may be used,

329A - ROLE TRANSITION FROM LVN TO RN {1) CSU

Prerequisites; Current LVN license or expetience in nursing permitting advanced placement in nursing program.
Concurrent enrollment in Nursing 321 recommended.

Lecturefdiscussion 3 ks perweek for 6 weeks,

This course Is designed to assist the LYN and other “difernate route” students to make a successful fransifion to the
RN nursing student role in pursuit of an RN License, Leciure content will focus on resources avdilable, role
dsveiopment, change theory, leaming styles, LVN and RN scope of practice and roles, and medicafion

caleulations.

329B - ROLE TRANSITION FROM LVN TO RN (1) CSU

Prerequisites: Compleflon of Nursing 329A with a grade of “C" or belter, Current LVN license or experience in
nursing permitting advanced placement in the Nursing ptogram. Concurent enroliment in Nursing 311
recommended. '

Lecture/discussion 3 hours per week for 6 weeks.

Continues with confent to assist the LYN fo make a successful franshiion to the role of RN nursing student. Content
focuses on professional communiccaition, legal and ethical Issues, nursthg process, physical assessment, criflcal

thinking, and calculaiton and edministration of IV plggvback medicafions.,

333 - NURSING PROCESS AND PRACTICE IN THE HEALTH CARE OF WOMEN AND OF FAMILIES

DURING CHILDBEARING (3) CSU

Prerequiste: Completion of all program prerequisites and a Grade of “C" or befter in all flrst year Nursing Pragram
courses OR admission through the Advanced Plucement LVN to RN route, and grade “C” or beiter In Anatomy [,
Physlology 1, Microblology 1 or 20, Psychology 41, Psychology 1 and English 101. Lecfure/discussion 4.5 hours
and laboratary 13.5 hours for 6.5 weeks (including Final Exam).

Students experience Includes both theory and praclice in meeting the health care needs of women, and of
familles during childbecarng., Psycho-soclal as well as physiologlcal nursing concepfs, including culiural,
emotionadl, developmental, and environmenfal are emphasized. Setlings Include hospitals, clinfes, and parent

education cfasses.,

335 - NURSING PROCESS AND PRACTICE IN THE CARE OF CHILDREN {3) CSU

Prerequisites; Completion of all pragram prerequisites and a grade of *C" or better in flrst year Nursing courses, or
admission through the Advonced Placement LVN to RN roule, and grade "C" or befler in Anatomy 1, Physiology 1,
Microbiology 1 or 20, Psychology 1, Psychology 41 and English 101,

Lecturefdiscussion 4.5 hours and labordfory 13.5 hours par week for 6.5 weeks {including Final Exam).
Through utilization of developmental theores {primarily Erkson) ond the Roy Adaptation Model, this course
focuses on the assessment, analysls, planning, interventiion, and evaluation of the blo-psyche-social prablems of
children and families. Integration of growih & development principles direct the care of the child rekated to
positien on hedlih-liness continuum,

339 « NURSING PROCESS AND PRACTICE {N THE CARE OF THE GERIATRIC CLIENT (2} CSU




Prerequisiter Compleiion of all progrom prerequisites and completion of Nursing 333 and 335 and preceding
nursing courses, all with grade of “C" or beiter, OR admission to hursing Program “LVN-30 unit apiion route.
Lecture 4.5 hours and laboratory 13.5 hours per week for 4.5 weeks,

This course focuses on the Geratic client, integratfing content of the Roy Adaptation Model and the Nursing
Process as well as the Roles of Praclice. Clinical facilitles include LIC facllifies and Home Heoith Agencles. A more
advanced role of the nurse s emphasizad. Infravenous therapy is Infroduced in the course.

343 - NURSING PROCESS AND PRACTICE IN THE PSYCHO-SOCIAL ADAPTATION OF THE CLIENT (3)

Csu
Prerequistte: “"LVN=30 unif" optlon: Admission to Nursing Program and compiletion of Nursing 339 with a grade of

“C" of better,

LVN Advanced Placement: As above AND completion of required 2nd and/or 3rd semester nursing progmm
courses and cognales, Sociology 1 or Anthropolagy 102 with grades of “C" or better,

Generic: As above, AND complefion of all previous semester nursing courses and cognates with grade of “C” or
better, ‘

Lecture/discussion 4.5 hours and laboratory 13,5 hours per week for 6.5 weeks (including final exam),

This modularized course provides theoretlcal khowledge comelated with ¢linical expetience in planning and
administering care to the psychlaiic client In the acute care facilily. Emphasizes the care of the patient with
mental health problems, cognifive disorders, problems of dally living and substance abuse. Ufllizes the Roy
Adaptation Model as a framework for using the Nursing Process for cllent care.

245 - NURSING PROCESS AND PRACTICE IN THE CARE OF THE ADULT CLIENT Il (3) CSU
Prarequisite; “LVN-30 unlt" optlon: Admission to Nursing Progiam and complefion Nursing 337 with o gtade of “C”

ot better,

LVN Advanced Placement: As above AND completion of retuired 2nd and/or 3rd semester nursing program
courses and cognates, and Sociology 1 or Anthropology 102 with grades of “C" or beiter.

Genetic: As above, AND compieﬂon of all previous semester nursing courses and cognates with grade of "C” or
better.

Lecture/discussion 4.5 hrs. and laberatory 13.5 houwrs per week for 6.5 weeks fincluding final exam).

This modularized course provides theotelical knowledge comelafed with clinical experience in the care of
complex adult medicalsurgical clients with: cardio-pulmonary and mulli-systemn  insufficiencies. The Roy
Adaptation Model and Nursing Process are used to plan and Implement care, Clinical experiences ulilize eifical
cara units, Theory content from previous nursing coursas and required cognates are syntheslzed.

347 - LEADERSHIP AND MANAGEMENT (3) CsSU
Pretecuisite; For lecture: Grade “C" or beiter In all requiked nursing courses and cognades listed in the Rursing

curiculum for the selected route.

For Laby: Complelion of the Nursing 347 lectiure component with a grade of “C” or belter and a grade of “C" or
befter In Nursing 343 and 345,

Non-fraditfonal schedule: Lecture 10 hours scheduled ovar 12 weeks (0.5 unils}, plus o final examination and
Iahoratory 34-48 hours per weelk for 3% to 4 weeks for a tofal of 144 passing clinical hours (2.5 units).

This course Includes historicet perspectives, current issues, and legal, ethical, professional, and practice factors
important to nursing, Leadership, management, and communication factors pertinent fo cllent care are
discussed. A four wesk ful-ime clinlcal preceptorship uliizing selected RN. preceplors Is performed in acute
hospital setfings for o total of 136 to 144 hours.

COOPERATIVE WORK EXPERIENCE EDUCATION
Nursing 1s approved for Cooperaflve Work Experience. See Cooperalive Education course for prerequisites,

course descriptions and credit Imils.




NURSING, CONTINUING EDUCATION

The following courses, Nursing 380 and Nursing 382 are approved for continuing education {C.E) credit In
nussing. Provider (LA, Harbar College, Nursirig Division) approved by the California Board of Registerad Nursing,
provides number 02152, for the stated numiber of contact hours for sach of the courses described below. Courses
oulside of the Nursing Divislon which are also approved for confinulng education credit under this provider are as
follow: Philosophy 19, Sociology 21 Spanish 14, and Spanish 24 each for 54 hours of C.E. credit: and Physiology 1,
for 72 hours of C.E. credit, Other registerad nursing care ralated courses approved for confinuing education credit
may be offered perodically through Community Services with the consent of the nursing program.

380 - ELECTROCARDIOGRAPHIC INTERPRETATION (3) CSU

Prerequisite; Registered Nurse, licensed Yocational Nurse, or currently enrolied nursing student.
Lecture/Discussion 3 hours per week,

This course develops o systemaiic cpproach for analysis and recognition of cardioc dysrhythmbas using
elecirocardiographic data. Assessment of client behaviors and of possible stimull, identification of nursing
diggnoses and appropricie goals for care, and nursing responsibliiffes, infarventions and prescribed therapies are
emphasized for significant dysrhythmias. Chonges relcted o myocardial pcﬂhology are described. Provider
cpproved by California BRN Provider No. 02132 for 54 contact hours.

382 - CARE OF THE PATIENT WITH NEQPLASTIC DISORDERS (1) C8U
Provider approved by the California BRN, Provider No. 02152, for 18 contact hours.
Frerequisite: Registered nurse, licensed Vocalional Nurse, or cunrenily enrolled nursing sfudent,

Lecture/discussion 2 hys, per week far ¢ weeks.
This course emphasizes the needs of clienis with neoplasiic disorders. A variety of modaiifles will be included e.g.,
current use of surgery, radiotherapy chemotherapy, immune therapy, as well as pain management.

COOPERATIVE WORK EXPERIENCE EDUCATION
MNursing s approved for Cooperative Work Experience, See Cooperative Educcmon course for prerequlsites,
course descriptions and credit imits.
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L. A. Harbor College Nursing Program Information and Prerequisites

APPLICATION REQUIREMENTS

1. Completion of application for admission to Los Angeles Harbor College and placement testing (if applicable),
2. Graduation from o U.S, wccredited high school, GED, or completion of AA or higher degree from a LS,

aeeredited college or univarsity,
3, Cumulative 2.5 or higher college GPA on all work from U.S. accredited colleges or universities.

4, Completion of Anatormy 1 Physiology 1. Microbiology 1 or 20, with grade of "C" or better (nek "C-"} and an
overall 2.5 GPA in these courses. Lnglish 107 must also be completed with o grade of "C" or better (nok "C-")
prior to admission, (Note: U.S. High School or U.S. college chemistry with a lak and "C" or better (no¥ "C-") is
prerequisite for Microblology and Physiology, Harbor's Chemistry 65 has o Math 123C pre-or co-requisite,)
Currently, those students with work in progress may be considered os alternates for admission, Psychology 1 and 41
with "C" or better (hok "C-") are prerequisites for the second/semester of the R.N. program,

5. No more than one repected course in science program prerequisites (Anatomy, Physiology and Microbiologs).
strongly recommended: no more than 10 units of repeated coursework total.

6. Validation of reading proficiency, speed, and comprehension demonstrated by a minimum score of 76 on the
nursing reading test,

7. Pass college moth competency exam OR complete elementary algebra (Math 123A plus 123B or ET 4% or CT 60)
or higher math course with o grade of "C" or better (not "C-"), Nokes ET 49 and CT 60 do not lead to transdferable
math for those who plon to continue for the B.S.N.

8. Transcripts (high school and college). Students are required to attach official sealed transeript(s) to their Nursing
application. LAHC transeripts may be unofficial. Official transcripts must also be mailed directly from the other
colleges to Admissions (No hand carrled troanseripts accepted in Admissions). (Foreign students must have official .
sealed transeripts and sealed evaluation stoting U.S. equivalency ottached to application)

9, Students thot meet or exceed the minimum program requirements for entrance into the nursing program will
be invited to toke the TEAS test prior to admission.

PROGRAM REQUIREMENT}S

Must have “C” or better (not "C-"} in all coursework listed below. The Hedlth Educction requirement is walved for RN,
students, All foreign coursework will receive the equivalent grade of #C” for each course given such credit.

LUN students who are applying for the RN program ave required ¥o enrolk in Nursing 311, 321, and B:t.sA
& B the semejter prior to RN progrant admijsion.

Progreun Prevequisives
One college Chemistry course with lab or one year of H.5. Chemistry (“C", not “C~" or higher for beth semesters)‘

Anatomy 1
Physiology 1
Microbiology 20 or1
English 101

Prereguisites to be compleked prior ko the stark of the second semestey in Ehe nuriing program

Psychology 1
Psychology 41

Graduation reguirements

Speech 121 or 101

Soclology 1 or Anthropology 102

.5, History or Government (See G.E. Plan "B" Section B in catalog)

Hurnanities course (See G.E. Plan "B" Section C in the catalog) Spanish is recommended)

Physical Education course (Minimum one semester unit in PE 98-690, Adapted P.E. recommended)

Strengly Recommended courset

Nursing 301A, B, C

Nursing 302

Nursing 364 ' 5/08 JTI
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STATE OF CALIFORNIA . ' ‘tigAs FILE NO. 05229
DEPARTMENT CF INDUSTRIAL RELATIONS ‘
DIVISICN OF APPRENTICESHIP STANDARDS DISTRICTNO. 4

DAS -36 {Rev. (7/2015) NEW X REYV,

APPRENTICESHIP STANDARDS

EMPLOYER ID I @ODC ; EZ, [ D

NAME OF EMPLOYZER (PROGRAM SPONSOR)
California Correctional Health Care Services Apprenticeship Program

STREET ADDRESS [+]) &'4 ZIP CODE COUNTY

9260 Laguna Springs Blvd, Buﬂdmg E  Elk Grove 95758 Sacramento
QCCUPATION O*NET
Registered Nutse _ ’ 29-1141.00

Apprentices approved in this program 4re all Licensed Vocational Nurses having satisfactorily met all standards and requirements established
by the State of California Board of Vocational Nursing and Psychiatric Technicians, This is inelusive of having procured 1,530 hours of
training in the meeting of their licensure requiternents as a Licensed Vocational Nurse, As a necessary component of their admittance to this
apprenticeship program, these hours were therefore, procured as part of the meeting of requirements to become a Registered Nurse as defined
by the purpose of the Licensed Vocational Nurse to Registered Nurse Apprenticeship Prograrm.

The administration and operation of this apprenticeship program shall be supervised by the program spongor or its representative. The
apprenticeship program shall be subject to the review ardd approval by the Administrator of Apprenticeship.

12618 - : : ; :
hours, the first . 1,088 hours of which shall be their probation
less 1530 hours LVN credit ' petiod, ? =

' 1088 remaining
2. Ratio: The educational institution hereby referrad to as the program provider may employ 1 clinical instructor for up to

10 apprentices,

1. Term of Apprenticeship:

3, Work Processes to be learned: (See Aftachment —A) - =
4, Wage Schedule: Apprentices shall be paid as follows: - 3:; .
See CBA(&Q[[H’"@C}/]QJ ) i § - per et |
(Straight time hours per day  § perweek  4Q ) d k
: Z
Overtime Compensation:  See CBA o

Period Amount Period Ameount Period Amount ' Period Amoutt

et 18

Advancement Schedule: See CBA

Other Compensation:

Hours of related instruction 186 per year. Required school tims shall - be compensated,
Nameof  Sap Joaquin Delta College
LEA:

5, Responsibilities of program Sponsor: The program sponsor agrees to! (1) administer and enforce the standards as approved; (2) establish
rules and regulations governing the program; (3) select apprentices on the basis of qualifications alone, through fair and impartial
proeedures applied uniformly to al! epplicants, as required under Tifle 29 of the Code of Federal Regnlations, Part 30 and by the California
Plan for Equal Opportunity in Apprenticeship and by the California Code of Regulations, Title 8, Chapter 2; (4) ) provide reasonably
continuous employment to all apprentices in its employ; (5) provide the diversified work training scheduled herein under competent
trainers, including safety training through the program and first ald fraining, either in conjunction with the apprentices, related instruction
classes or otherwise as appropriate; (6) axrange for Related and Supplemental Instruction pursuant to LC 3074; (7) maintain a record of
each apprentice’s work training, related instruction and progress therein; (8) file a copy of each apprentice agreement with the Secretery of
the California Apprenticeship Councll; (9) grant apprentices credit for previous experience; (10} develop disciplinary procedures for
apprentices including fair hearings; (11) provide training in the recognition of illegal discrimination and sexual harassment; (12) ensure
there is meaningful representation of the apprentice in the management of the program; {13) participats in the development or comply with
training criteria where such have been adopted; (14) create an adequate mechanism to be used for the rotation of appreatices through all
work processes; (15) submit an annval Seff-Assessment Review and Program Improvement Plan annually to the Chief DAS.

Pags {of2
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6. Apprentice Agreements: Apprentices shall be at least 18 years of age. When the period of training extends beyond 18, the apprentice
agreement shall likewise be binding to such a period as may be covered, . An apprentice is one who has been qualified and approved by the
apprenticeship corumiites, signed an individual apprentice agreement with the program sponsor under these standards, which agreement has
been approved by the Administrator or his duly authorized representative and filed with the California Apprenticeship Council, The
standards shall be a part of the apprenticeship agreement. Apprentices shall be furnished a copy of the standards or given an opportunity to
read them befors indenture. Appreatice agreements shall be cancelled by the Administrator during the program probationary period at the
request in writing of sither party (Apprentice and JATC); after the probationary period agreements may be terminated by the Administrator
by mutual consent of all the parties consistent with clvil service rights. An apprentice agreement shall remain in effect during a lay-off

unless cancslled.

7. Hours and Working Conditions: The regular work day, work week and other working conditions for apprentices shall conform to all
applicable laws and regulations, Overtime shall not interfere with or impair training or schooling nor be detrimental to the health and safety
of the apprentice. Establish a mechanism o rotate apprentices from work processes 10 work processes to assure complete trafning.

8. Responsibilities of Apprentices: Each apprentice shall satisfactorily perform all work and learning assignments, and complets 2 course of
related instruction, as determined in accordance with California Labor Code Section 3078(d), There shall be no liability on the part of the
emplayer for an Injury sustained by an apprentice engaged in school work at a time when the employment of the apprentice has been
temporarily or permanently terminated,

9. Disciplining of Apprentice: Disciplinary proceedmg for apprentices in this program shall be duly noticed in writing to sucll_mdmduals
. The Division of Apprenticeship Standards shall attend all such proceedings. ch

10, Certificate of Completion: A Certificate of Completion will be issued by the California Apprenticeship Couneil to appren%s upen
receipt of competent svidence of their satisfactory completion of apprenticeship hereunder. : .

11, Modification of Standards: These Standards shall be modified to conform tp any changss in prevailing practices, conditions&hd wages in
the aree and the industry if and when such changes oceur, Requests of the program sponsor for medification are subjsot to ‘rhaﬁpproval of |
the Administrator of Apprenticeship.

12, Where rules and regulations for governing the program are established by the program sponsers, a copy of such shall be prowd@? to each
apprentice, -

13, Where applicable if the employer has a collective bargaining agreement with a labor organization applicable to this occupatlon, approva]
by the labor organization will be affixed below.

14. The foregoing standards are hereby agreed to by the employer as of {date),

Title _%,L@ﬁm CME- Qﬁ% 4% D!

15, (Where applicable) The foregeing standards ere hersby agreed to by:

Semneﬂmpl&igg\terp“anonal Union — Unit 20
(i Y DO __alirat

Date

16, Sponsors designees/Commitiee members authorized to administer the apprenticeship program (where applicable)

Employer Designes Employee Designes
Barbara Barney-Knox, Chief Nurse Executive . Rionna Jones, Chair of Unit 20 ;
NAME/TITLE ‘ NAME/IITLE KA
Cindy Gonzales, Associate Director, Field Operation Luisa Leuma, Steward, Avenal State Prison
NAME/TIILE ‘ I NAME/MTLE
Chanden Dhatt, Calif, Health Care Facility, Sup. Registered Nurse Karen Franklin, Steward, San Quentin State Prison
NAME/TITLE NAME/TITLE

Lisa V. Smith, Labor Relations Specialiste Bob Muiebi, RN Steward, California Health Care Facili
NAMETITLE NAME/TITLE |

17, The foregoing standards, being in conformity with the rules and regulations of the California Appr
California Code of Regulations, and appliceble Federal Rgpulations are hereby aﬁaved on

" effective ,08/01/2016 /

By ‘ 5 wiG

Apprenticgship Consul Date

- Diane Réwnik, Chief
Page 2 of 2 Division of Apgrenticeship $tandards
L
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| \9 ‘%‘%' SALARY/WAGE SCHEDULE
%%6 | For
California Correctional Care Services Apprenticeship Program
For

Apprentice Registered Nurse, Correctional Facility

The apprentice salary/wages scales are provided by the State of California and the Collective
Bargaining Agreement (See source documents attached) for the occupation of Registered
Nurse, Correctional Facility.

The apprentices registered in this program, shall receive the lowest wage on the salary range
for apprentice Registered Nurses ($7,617.00 to $9,079.00) being $7,617.00 per month
throughout the term of the apprenticeship,

Upon successful completion of the apprenticeship the graduating apprentice shall receive a
lowest wage on the salary range for Journeyperson Registered Nurses ($8,398.00 to
$10,011.00} being $8,396.00 per month and progress in accordance with the salary/wage
requirementis set forth in the Collective Bargaining Agreement.
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Attachment A aH 8¢
Work Processes

Apprentices approved in this program are all Licensed Vocational Nurses having satisfactorily met
all standards and requirements established by the State of California Board of Vocational Nursing
and Psychiatric Technicians. This is inclusive of having procured 1,530 hours of training in the
meeting of thelr licensure requirements as a Licensed Vocational Nurse, As a necessary
component of thelr admittance to this apprenticeship program, these hours were therefore,
procured as part of the meeting of requirements to become a Registered Nurse as defined by the
purpose of the Licensed Vocational Nurse to Registered Nurse Apprenticeship Program.

Registered Nurse O*NET:
29-1141.00

Work Processes Approximate
Hours

1. The student will utilize the nursing process to formulate, organize, and evaluate nursing 136
care for multiple patients utilizing research and best practices that promote maximum
physiological outcomes for adults with multiple medical, surgical and/or complex

disorders in the clinical setting.

2. The student will utilize the nursing process to formulate, organize, and evaluate nursing 136
care for multiple patients using principles of safe and accurate medication administration

to meet the needs of adults with multiple medical, surgical and/or complex disorders in the
clinical setting.

3. The student will utilize the nursing process to formulate, organize, and evaluate nursing 136
care for multiple patients incorporating monitoring and early recognition of complications

plus reduction of risk in order meet the needs of adults with multiple medical, surgical

and/or complex disorders in the clinical setting.

4. The student will utilize the nursing process to formulate, organize, and evaluate musing 80
care for multiple patients that provides specifically for basic care and comfort required for
activities of daily living in order to meet the needs of adults with muliiple medical,

surgical and/or complex disorders in the clinical setting,

5. The student will utilize the nursing process to formulate, organize, and evaluate nursing 80
care for multiple patients using therapeutic communication techniques in each encounter to
meet the needs of adults with multiple medical, surgical and/or complex disorders in the

clinical setting.
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6. The student will utilize the nursing process to formulate, organize, and evaluate nursing 80
care for multiple patients employing principles of psychosocial integrity to meet the needs
of adults with multiple medical, surgical and/cr complex disorders in the clinical setting.

7. The student will utilize the nursing process to formulate, organize, and evaluate nursing 80
care for multiple patients based on principles that consider developmental needs of adults
with multiple medical, surgical and/or complex disorders in the clinical setting,

- 8. The student will utilize the nursing process to formulate, organize, and evaluate nursing 136
care for multiple patients using principles of patient advocacy and patient education to

meet the needs of adults with multiple medical, surgical and/or complex disorders in the

clinical setting. '

9. The student will utilize the nursing process to formulate, organize, and evaluate nursing 112
care for multiple patients using principles of professional, legal and ethical nursing to meet
the needs of adults with multiple medical, surgical and/or complex disorders in the clinical

setting.

10. The student will utilize the nursing process to fornmilate, organize, and evaluate nursing 112
care that promotes a safe environment to multiple patients and meets the needs of adults
with multiple medical, surgical and/or complex disorders in the clinical setting.

.. &Subtotal 1088
Plus LVN credit 1530 ,

Total 2618




AR \O W “san Joaquin Delta College Associate Degree Program

\b%({' Curriculum and Clinical Learning Outcomes

VN to RN Apprenticeship Grant Program

SJDC ADN Prerequisites, Course Number, Course Name. Semester Units

ENG 001A Written Communication 3.0 Units
BIOL31 Human Anatomy 4.0 Units
BIOL 32 Human Physiology _ 5.0 Units
" BIOL22 Intro to Medical Microbiology 4.0 Units
OR
BIOL 23 General Microbiology 5.0 Units
HS 018 /FCS 19 Human Development 3.0 Units
MATH 92G Intermediate Algebra 4.0 Units
COM ST 001A Fundamentals of Speech 3.0 Units
‘Psych 001 Introduction to Psychology 3,0 Unlts -
SOCIO 001A  Introduction to Sociology 3.0 Units
) OR
Socio 001B Problems of a Changing Society 3.0 Units
TOTAL GENERAL EDUCATION PREREQUISITE UNITS: 32.0
PREREQUISITE
HS 43 Nursing Synthesis 3.0 Units
THIRD SEMESTER T
NURSADN/008  Intermediate Medical-Surgical Nursing 2.0 Units
NURSADN/0O08L. Intermediate Medical-Surgical Nursing 2.5 Units
NURSADN/CO7 Neuro-Psychiattic Nursing 2.0 Units
NURSADN/007L.  Neuro-Psychiatric Nursing Lab 2.5 Unifs
NURSADN/Q03C Advanced Medication Administration for Nursing Practice 1.0 Unit
- : 13.0 Units
FOURTH SEMESTER:
NURSADN/008  Advanced Medical-Surgical Nursing 2.5 Units
NURSADN/Q08L  Advanced Medical-Surgical Nursing 2.5 Units
NURSADN/0Q9  Transition to Practice - 3.0 Units
NURSADN/OO9L  Transition fo Practice 2.5 Units
10.5 Units

TOTAL NURSING UNITS: 20.5 Units



https://NURSADN/o.0.9L
https://NURSADN/o.0.8L
https://NURSADN/D0.3C
https://NURSADN/00.7L
https://NURSADN/0.0.6L

® 0

e

Prerequisite Course Descriptions:

'ENG 001A - Reading and Composition - Units 3

Prerequisites: ENG-079 Preparafory English with a grade of "C" or better or Composition Level
ML

Adviscries; Reacing Level 111, or Reading Level IT and concurrent enrollment in READING-
094A.

This course is a transfer-level, college freshman English composition course comparable to those
courses offered by the state college and university systems. (UC, CSU, C-ID ENGL 100)

BIOL 031 - Homan Anatomy - Units 4
Prerequisite Skills: 1. Reading Level II.

Advisories: BIOL 011, Humans in the Biological World, with a minimum grade of "C"; ENG-"

079, Preparatory English, with a minimum grade of "C" or Composition Level III; MATH 092,

Intermediate Algebra (STEM), with a minimum grade of "C" or MATH 082, Intermediate

Algebra, with a minimum grade of "C" or minimum level 5 on. the COMPASS Math Placement
Test. » -

This course is a study of the structural organization of the human body: gross and microscopic
structure of the integumentary, skeletal, muscular, nervous, sensory, endocrine, cardiovascular,
lymphatic, respiratory, digestive, excretory, and reproductive systems, from cellular to organ
system levels of organization. This course is primarily intended for nursing, allied health,
kinesiology, and other health related majors. This course covers structure of the human body at
the. cell, tissue, organ, and system level. A systems approach is taken with microscopy and gross
anatemy of all systems. Emphasis is placed on structure-function relationships. This is a majors
level course with designed rigor. The laboratory includes study of microscopic specimens, organ
and organism dissection, and models. (UC, CSU, C-ID BIOL 110B).

BIOL 032 - Human Physiology - Units 5
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Prerequisites; BIOL-031 Human Anatomy or BIOL-033 Anatomy & Physiology or BIOL-001
Caore Biology or BIOL-011 Humans in the Biological World and CHEM-003 A Introduction to
Chemistry or CHEM-001A General Chemistry each with a grade of "C" or better.

Advisories: ENG-079 or Composition Level TIL

MATH-082 each with a grade of "C" or better minimum level of 5 on the COMPASS Math
Placement Test. This course is a study of the physiological principles, function, integration and
homeostasis of the human body at the cellular, tissue, organ, organ system and organism level:
integumentary system, bone, skeletal, smooth and cardiac muscles, nervous system, sensory
organs, cardiovascular system, lymphatic and immune systems, respiratory system, urinary
system, digestive system, endocrine system, and reproductive system. This course is primarily
intended for Nursing, Allied Health, Kinesiology, and other health related majors. (UC, CSU, C-
ID BIOL 120B)

BIOL 822 - Introduction to Medical Microbislogy - Units 4

Prerequisites: CHEM-003A Introduction to Chemistry with a grade of "C" or better.
Prerequisite Skills: 1. Reading Level IT.
Advisories: BIOL-001 with a grade of "C" or better.

This course is a study of microorganisms with the main emphasis on bacteria and the disease
precess, Laboratory work includes cultural, morphological, growth requirements and
biochemical characteristics of microorganisms. Basic laboratory skills of the microbiologist are
emphasized. The course is recommended for the student planning to enroll in the SIDC Nursing
Program. The student who plans to fransfer to a college or university, which requires a 5 unit
course in bacteriology or microbiology, is advised to envoll in BIOL 023. (CSU)

BIOL 023 - General Microbiology -~ Units 5

Prerequisites: CHEM-~003A Introduction to Chemistry with a grade of "C" or better.
Prerequisite Skills: 1. Reading 1eve1 IL

Advisories: BIOL-001 with a grade of "C" or-better.

This course is the study of the nature and activities of microorganisms and their relationships to
humen life and human interest. The laboratory activities include bacteriology and mycological

techniques, demonstration of physiological activities, isolation, and identification of
microorganisins, a student designed independent experiment and may include field trips to
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demonstrate practical applications. This course meets introductory requirements for majors in
microbiology and for other students requiring knowledge of microbiology. (UC, CSU)

HS 019/FCS 019 - Human Development - Units 3

Prerequisite Skills: 1. Reading Level II,

This course is an integration of the biological, cognitive, and psychological aspects of human
development throughout the lifespan, The course is a study of the developmental tasks facing
individuals at various points in the life cycle and the ways social interaction and cultural
institutions shape the development of the individual. The course is designed as a foundation
course for careers in educational, social service, psychological, and health fields, (UC, CSU)

MATH 092G - Intermediate Aleebra - Units 4

Prerequisites: MATH-090 Beginning Algebra with a grade of "C" or better ot a minimum
assessment level 4 on the math COMPASS placement test,

This is a second course in algebra covering rational expressions and equations, rational

exponents and radicals, an introduction to functions, linear functions, quadratic functions,
exponential functions, and logarithmic functions. This course is intended for non-STEM majors.

COM ST 001A - Fundamentals of Speech ~ Units 3

Prerequisite Skills: 1. Reading level IL.

This course is designed to emphasize current theories of communication, audience analysis, and
development and organization of information for public speaking. (UC, CSU, C-ID COMM 110)

PSYCH 001 - Introduction to Psvchology - Units 3
Prerequisite Skilis: 1. Reading level 1L

Psychology is the seientific study of behavior and mental processes. The content focuses on the
exploration of major psychological theories and concepts, methods, and research findings in
psychiology. Topics include the biological bases of behavior, perception, cognition and
consciousness, learning, memory, emotion, motivation, development, personality, social
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psychology, psychological disorders and therapeutic approaches, and applied psychology, (UC,
CSU, C-ID PSY 110)

SOCIO 001A - Introduction to Sociology - Units 3

Prerequisite Skills: Reading level I1.
Advisories: ENG-001A with a grade of "C" or better.

This course is designed to examine how social forces affect human behavior. The student
classifies, discusses, and analyzes the major social forces such as socialization, culture, class
inequality and differences, ethnic and racial relations, sex and gender, sexual orientation, age and
aging, disabilities, economic and political institutions, education, family, religion, deviance and
social change. (UC, CSU}

SOCIO 001B - Problems of a Changing Society - Units 3

Prerequisite Skills: 1, Reading Level II.
Advisories: ENG-0C1A with a grade of "C" or better.
This course is designed to focus attention on the social problems which grow out of rapid social

and cultural change. Topics may include family disorganization, poverty, crime, health care,
- racial discrimination, international tensions, and education. (UC, CSU)

ADN Course Qutcomes:

HS 43 ~ NURSING SYNTHESIS
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This course is designed to prepare the licensed vocational nurse, psychiatric technician, and
graduate of vocational nursing and psychiatric technician programs for entry into an associate
degree nursing (ADN) program. The course includes topics not included in vocational nursing
(VN) and psychiatric technician (PT) programs: nursing process, role change, research skiils,
teaching-learning principles and development of the teaching role. The course also includes
reviews of medical-surgical nursing, maternal child nursing, pharmacclogy, and medication
calculation to prepare the student for success in an ADN program. (CSU)

NURSADN 003C - ADVANCED MEDICATION ADMINISTRATION FOR NURSING
PRACTICE

This course continues the study of pharmacclogy principles for nursing practice. Based on
the Client Needs Model, this course addresses the major drug classifications used to treat
neurological, cardiovascular and endocrine disorders as well as chemotherapeutic agenis
and adjuvant medications for pain. The student will apply the Nursing Process to the study
of medications and their effects on clients. This course is designed te enhance the study of
nursing care in association with third semester nursing courses ADN 006 and ADN 007.

(CSU)

NURSADN 006 and 006L ~ INTERMEDIATE MEDICAL-SURGICAL NURSING

This course introduces intermediate concepis of Medical-Surgical nursing through the Cliant
Needs model. Course content includes alterations of body systems with concentration in the
maintenance of physioclogical integrity, such as, inflammatory process, autoimmune
disorders and other disorders. Health promotion and maintenance as well as psychosocial
balance are also advanced. A lifespan focus on the adult client with multiple medical
disorders is offered. A communlity project in the area of client education and support for
those with alterations of body systems will be completed. The student will apply the Nursing
Process to develop safe and effective practices that meet client needs. (CSU)

NURSADN 007 and 007 L. - NEURO-PSYCHIATRIC NURSING

This course presents principles and psychosocial integrity and how the nurse provides care
through the Client Needs model. The neurological-and psychiatric-based disorders area
presented as well as client and nursing responses to these disorders. Health promotion and
maintenance is emphasized in the advancement of mental health and the prevention of :
neuropsychiatric disorders. Clients from childhood to older adult are addressed in the
lifespan focus of this course. A community project in the area of substance abuse
prevention and treatment will be completed. The student will apply the Nursing Process to
develop safe and effective practices to meet client needs. (CSU)

NURSADN 008 and 008L - ADVANCED MEDICAL-SURGICAL NURSING

This course introduces advanced concepts of Medical-Surgical nursing through the Client
Needs model. Course confent includes the care of clients with significant alterations in body
systems that are life-threatening and/or pose potential for disability or death including burns,
gastrointestinal, renal, endocrine, immune, neurological, respiratory, cardiovascular and
hematological disorders and injuries that threaten physiological integrity. Health promotion
and maintenance concepts are addressed. A lifespan focus on the children and aduits with
muliiple medical or complex disorders and client with multiple medical disorders is offered.
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The student will apply the Nursing Process to develop safe and effective practices that meet
client needs. (C8SU)

NURSADN 009 and 009L - TRANSITION TO NURSING PRACTICE

This course provides experience and content that assists the graduating student in
preparation for practice. Emphasis is placed on advanced geriatric study and clients with
multi-system, chronic disorders including clients with cancer and AIDS. Other topics
addressed include leadership, management, and supervision, job-seeking and resume
skills. In addition, a community project will be completed fo assess disaster and emergency
planning needs of local populations. The student will apply the Nursing Process to develop
safe and effective practices that meet client needs. (CSU}

San Joaquin Delta College Catalog, 2016

HS 43 Nursing Synthesis

Upon successful completion of this course the student wilt be ahle to do:

1. Demonstrate skills and behaviors which promote success in the Associate Degree Nursing
Program.
2. Incorporate knowledge and skills learned from previous educational programs with

principles from the sciences and the Nursing Process in the formulation of nursing care.
3. Describe the roles and responsibilities of the Registered Nurse (RN).
Course Qutcomes
Upon successful completion of this course, the student will be able to:

1. Describe the roles of the professional nurse as a manager and provider of care, counselor,
educator, patient advocate, and member of the profession.

2. Review mission statement, conceptual model or organizational framework, philosophy and
program ohbjectives of the San Joaquin Delta College Nursing Program,

3. Integrate the components of the nursing process, physiclogical experiences of the patient
and the role of the RN in the proposed delivery of nursing care.

4, Demonstrate accuracy in medication dosage calculations.,

5. Iﬁtegrate subjective and objective physiological information in providing rationale for the
administration of pharmacological agents.

6. Demonstrate the use of the teaching-learning process in the tole of the RN as an educator.

7. Integrate biological, sociological and behavioral sciences In the review of nursing care of clients

with selected medical-surgical problems.
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8. Complle nursing care plans using principles from the biological, sociological and behavioral
sciences and the concept of cultural diversity.

9. Demonstrate therapeutic communication skills appropriate to an ADN student by
completion of oral presentations and written assighments.

10, Identify factors such as time management, study skills, learning modalities and
test-taking strategies that facilitate successful completion of the ADN Program.

11. Describe the role of the RN in the care of padiatric and obstetrical clients.

ADN Clinical Qutcomes: Clinical Hours: 2 days/week; 8hrs/day
ADN 006 CLINICAL COURSE LEARNING OUTCOMES

Assessment; The student will demonstrate 75% proficiency in all clinical requirements using the
_ faculty agreed upon clinical evaluation rubric, oral and written assignments, and specified.
competencies.

Upon successiul completion of this course:

CLO #1:

The student will, with infermitient guidance by faculty, utilize the nursing process to coordinate
and maintain nursing care that promotes a safe environment to multiple clients and meets the
needs of adults with multiple medical, surgical and/or complex disorders in the clinical setting.

CLO #2:

The studeht will, with intermittent guidance by faculty, utilize the nursing process fo devise and
implement a plan of care that achieves improved and. optimal client outcomes utilizing the
principles of professionalism, leadership, quality improvement, and inter-professional
collaboration with healthcare personnel in the clinical setting.

CLO#5;

The student will, with intermittent guidance by faculty, utilize the nursing process to apply
principles that promote client advocacy and education for the adult client(s), with multiple
medical disorders in the clinical sstting,

CLO #4:
The student will, with intermittent guidance by faculty, utilize the nursing process to formulate
and implement the plan of care addressing human growth and developmental needs of the aduit

client(s} with multiple medical disorders in the clinical setting.

CLO #5:
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The student will, with intermittent guldance by faculty, utilize the nursing process to manage
care that addresses the emotional, mental, social, and cultural needs of the aduit client(s), their
families/significant others with muitiple medical disorders in the clinical setting.

CLO #6:

The student will, with intermittent guidance by faculty, utilize the nursing process to employ the
principles and techniques of therapeutic communication in order to mest the needs of the adult
client(s) with multiple medical disordears in the clinical setting.

CLO #7:

The student will, with mtermﬂtent guidance by faculty, utilize the nursing process to appraise for
and assist in achieving optimal outcomes by providing care that meets the baslc care and
comfort care needs required for dally living of the adult client(s) with multiple medical disorders

in the clinical sefting.

CLO #8:

The student will, with intermittent guidance by faculty, utilize the nursing process to organize
and deliver care that provides safs and accurate administration of medications and parenteral
therapies throughout the delivery of the care of the adult client(s) with multiple medical disorders

in the clinical setting.

CLO #9:
The student will, with intermittent guidance by faculty, utilize the nursing process to formulate

care uillizing screening processes, laboratory data analyses, diagnostic testing, and
medical/nursing interventions when assessing for, identifying, preventing, and/or managing
complications that may arisa in the adult client(s) with acute, chronic, and/or life threatening

physical conditions in the clinical setting.

CLO #10:

The student will, with intermittent guidance by faculty, utilize the nursing process to formulate,
plan, and implement care for the adult client{s) with multiple medical disorders utilizing
avidenced-based research to maximize optimal physiologic outcomes in the clinical setting.

ADN 0_07 CLINICAL COURSE LEARNING OUTCOMES

Consistent with onfine materials, text, lecture, instructional materials and standards of care
within the nursing profession, the student will utilize the programmatic unifying theme of client
needs and the nursing process to maet the following objectives.

The student, with intermitient guidance, utilizing the nursing process:

1, Apply neuro-psychiatric-mental health concepts in the care of clients with identifled
psychosocial problems and neuropsychiatric disorders.

2. Provide direct care and acquire clinical practice experience in the management of
neuropsychiatric client and their families. ;

3. ldentify psychosocial problems and provide psychosocial interventions using the principles of
therapeutic communication and crisis intervention.

9
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4, Collaborate and establish effective working refationships with physlicians, nursing staff, and
ancillary personnel in the care of clients with neuropsychiatric disorders.

8. Demonstrate the assessment and management of therapeutic and adverse effects of
psychopharmacologic medications.

6. Demonsirate effective therapeutic communication and documentation skills in the care of
clients with neuropsychiatric disorders.

7. Assess self-awareness and evaluate one’s abillty to use self in a therapeutic manner and
seek supervision from clinical instructor ooncernmg client care, self-awareness and self-growth

issues.

ADN 008 CLINICAL COURSE LEARNING OUTCOMES

1. Course Qutcome: The student will, with minimal guidance by faculty, utilize the nursing process to -
formulate, organize, and evaluate nursing care for multiple patients utilizing research and best practices
that promote maximum physiclogical outcomes for adults with multiple medical, surgical and/or complex
disorders in the clinical setting.

Assessment: The student will demonstrate 75% proficiency in all clinical reqmrements using the faculty -
agreed upon clinical evalvation rubric, oral and written assignments, and specified competencies. 100% of
students will meet this level of proficiency.

Course Outcome addresses the following Program Learning Outcome(s):

Nursing

Through application of the nursing process, utilizing best practices across the life-span in a variety of
settings, the graduate will facilitate optimum patient outeornes which are based upon decisions and care
that prevent and / or manage complications or health problems related to existing conditions, treatments,
or procedures by providing evidence-based care to multiple patients with acute, chronic and/or life
threatening physical conditions.

I0. Course Qutcome: The student will, with minimal guidance by faculty, utilize the nursing process to
formulate, organize, and evaluate nursing care for multiple patients incorporating monitoring and early
recognition of complications plus reduction of risk in order meet the needs of adults with multiple
medical, surgical and/or complex disorders in the clinical setting.

Assessment The student will demonstrate 75% proficiency in all clinical requirements using the faculty
agreed upon clinical evaluation rubric, oral and written assignments, and specified competencies. 100% of
students will meet this level of proficiency.

Course Outcome Addresses the following Program Learning Outcome(s):

Nursing

Through, application of the nursing process, utilizing best practices across the life-span in a variety of
seftings, the graduate will facilitate optimum patient outcomes which are based upon a decisions and care
that prevent and / or manage complications or health problems related to existing conditions, treatments,
or procedures by providing evidence-based care to multiple patients with acute, chronic and/or life
threatening physical conditiohs.

10
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[11. Courss Qutcome: The student will, with minimal guidance by faculty, utilize the nursing process to
formulate, organize, and evaluate nursing care for multiple patients using principles of safe and accurate
medication administration to meet the needs of adults with multiple medical, surgical and/or complex
disorders in the clinjcal setting,

Assessment: The student will demonstrate 75% proficiency in all clinical requirements using the faculty
agreed upon clinical evaluation rubric, oral and written assignments, and specified competencies, 100% of
students will meet this level of proficiency.

Course Outcome Addresses the following Program Learning Outcome(s):

Nursing

Through application of the nursing process, utilizing best practices across the life-span in a variety of
settings, the graduate will facilitate optimum patient outcomes by managing (1) the activities of daily
living for patients, (2) comfort measures of patients, and (3) safe and accurate medication administration
and parenteral therapies to patients.

IV. Courss Outcome; The student will, with minimal guidance by faculty, utilize the nursing process to
formulate, organize, and evaluate nursing care for multiple patients that provides specifically for basic
care and comfort required for activities of daily living in order to meet the needs of adults with multiple
medical, surgical and/or complex disorders in the clinical setting.

Assessment: The student will demonstrate 75% proficiency in all clinical requirements using the faculty
agreed upon clinical evaluation rubric, oral and wriften assignments, and specified competencies. 100% of
students will meet this level of proficiency.

Course Outcome Addresses the following Program Learning Qutcome(s):

Nursing

Through application of the nursing process, utilizing best practices across the life-span in a variety of
settings, the graduate will facilitate optimum patient cutcomes by managing (1) the activities of daily
living for patients, (2) comfort measures of patients, and (3) safe and accurate medication administration
and parenteral therapies to patients.

V. Course Outcome: The student will, with minimel guidance by faculty, utilize the nursing process to
formulate, organize, and evaluate nursing care for multiple patients using therapeutic communication
techniques in each encounter to meet the needs of adults with multiple medical, surgical and/or complex
disorders in the clinical setting.

Assessment: The student will demonstrate 75% proficiency in all clinical requirements using the faculty
agreed upon clinical evaluation rubric, oral and writien assignments, and specified competencies, 100% of
students will meet this level of proficiency.

Course Outcome Addresses the following Program Learning Quicome(s):

Nursing

Through application of the nursing process, utilizing best practices across the life-span in a variety of
settings, the graduate will facilitate optimum patient ontcomes by providing therapeutic communication to
patients, their families/significant others.

V1 Course Outcome: The student will, with minimal guidance by faculty, utilize the nursing process to
formulate, organize, and evaluate nursing care for multiple patients employing principles of psychosocial
integrity to meet the needs of adults with multiple medical, surgical and/or complex disorders in the
clinical setting.

Assessment: The student will demonstrate 75% proficiency in all clinical requirements using the faculty
agreed upon clinical evaluation rubric, oral and written assxgnments and specified competencies. 100% of
students will meet this level of proficiency.

Course Outcome Addresses the following Program Leammg Outcome(s)

Nursing

11
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Through application of the nursing process, utilizing best practices across the life-span in a variety of
settings, the graduate will facilitate optimum patient outcomes by managing care that addresses the
emotional, mental, social, and cultural needs of patients, their families/significant others.

VI Course Qutcome: The student will, with minimal guidance by faculty, utilize the nursing process to
formulate, organize, and evaluate nursing care for multiple patients based on principles that consider
developmental needs of adults with multiple medical, surgical and/or complex disorders in the clinical
setting.

Course Qutcome Addresses the following Program Learning Ontcome(s):

Nursing

Through application of the nursing process, utilizing best practices across the life-span in a variety of
settings, the graduate will facilitate optimum patient outcomes by managing care that addresses the
emotional, menta!, social, and cultural needs of patients, their families/significant others.

Assessment: The student will demonstrate 75% preficiency in all clinical requirements using the faculty
agreed upon clinical evaluation rubric, oral and written assignments, and specifisd competencies.

100% of students will meet this level of proficiency.

VIIL Course Outcome: The student will, with minimal guidance by faculty, utilize the nursing process to
formulate, organize, and evaluate nursing care for multiple patients using principles of patient advocacy
and patient education to meet the needs of adults with multiple medical, surgical and/or complex
disorders in the clinical setting,

Assessment: The student will demonstrate 75% proficiency in all clinical requirsments using the faculty
agreed upon clinical evaluation rubric, oral and written assignments, and specified compstencies, 100% of
students will meet this level of proficiency.

Course Outcome Addresses the following Program Learning Outcome(s):

Nursing >

Through application of the nursing process, utilizing best practices across tho life-span in a variety of
settings, the graduvate will facilitate optimum patient outcomes by managing care that promotes health
maintenance through patient edvocacy and education.

IX. Course Outcome: The student will, with minimal guidance by faculty, utilize the nursing process to
formulate, organize, and evaluate nursing care for multiple patients using principles of professional, legal
and ethical nursing to meet the needs of adults with multiple medical, surgical and/or complex disorders
in the clinical setting.

Assessment; The student will demonstrate 75% proficiency in all clinical requirements using the faculty
agreed upon olinical evaluation rubric, oral and written assignments, and specified corapetencies. 100% of
students will meet this level of proficiency.

Course Qutcome Addresses the following Program Learning Outcome(s):

Nursing ‘

Through application of the nursing process, utilizing best practices across the life-span in a variety of
settings, the graduate will facilitats optimum patient outcomes through nursing care that incorporates

professionalism, leadership, inter-professional collaboration, teamwork, and quality improyement,

X. Course Outcome: The student will, with minimal guidance by faculty, utilize the nursing process to
formulate, organize, and evaluate nursing care that promotes a safe environment to multiple patients and
meets the needs of adults with multiple medical, surgical and/or complex disorders in the clinical sefting.
Assessment: The student will demonstrate 75% proficiency in all clinical requirements using the faculty
agreed upon clinjcal evaluation rubric, oral and written assignments, and specified competencies.

100% of students will meet this level of proficiency.
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Course Outcome Addresses the following Program Learning Outcome(s):

Nursing '

Through application of the nursing process, utilizing best practices across the life-span in a variety of
settings, the graduate will facilitate optimum patient outcomes by providing quality, effective nursing care
in an environment that is safe for patients, their families/significant others and other health care personnel

ADN 009 CLINICAL COURSE LEARNING OUTCOMES

Specific Objectives: Upon successful completion of this course, the student will be able to:

1. The student will, with minimal guidance by faclilty, utilize the nursing process to evaluate an
environment that is safe for clients, family/significant others and health care personnef that Is free from
health and environmental hazards in the ciinical setting.

2. The student will, with minlmal guidance by facuky, utilize the nursing process to evaluate for optimal
client outcomes by formulating nursing care based on practice methods that include professionalism,
leadership, quality improvement and interdisciplinary collaboration and communication in the clinical
setting,

3. The student will, with minimal guidance by faculty, utilize the nursing process to appraise and
evaluate client needs by providing care that promotes and maintains client health through assessment,
client education and advocacy throughout the lifespan in the clinical setting.

4. The student will, with minimal guidance by faculty, utilize the nursing process to manage and direct
client needs by providing comprehensive care that incorporates human growth and development
principles in the clinical setting. :

5. The student will, with minimal guidance by faculty, utilize the nursing process to evaluate client needs
by providing care that conisiders the emotional, mental, social and cultural needs of the client and family
in the clinical setting. _ .

6. The student will, with minimal guidance by faculty, utilize the nursing process to describe client needs
that include therapeutic communication to clients, family members, support persons as well as
members of the health care team in the clinical setting.

7. The student will, with minimal guidance hy faculty, utilize the nursing process to compare and
evaluate client needs through providing comfort and assistance in the performance of activities of daily
living (comfort, nutrition, hydration, hygiene, mobility, elimination and sleep in the clinical setting.

8. The student will, with minima! guidance by faculty, utilize the nursing process to describe client needs
by providing care related to the safe and accurate administration of medications and parenteral
therapies in the clinical setting.

9. The student will, with minimal guidance by faculty, utilize the nursing process to formulate or design
care that reduces the likefihood of clients that will develop complications or health problems related to
axisting conditions, treatments or procedures In the clinical setting.

10. The student will, with minimal guidance by faculty, utilize the nursing process to evaluating client
needs through managing and providing evidence-based care for multiple clients with acute, chranic or
life threatening physical health conditions in the clinical setting.

These clinical outcomes are taken from the Course Syllabi for each class.
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San Joaquin Delta College

Career Technical Education & Workforce Development
5151 Pacific Avenue | Stockton, CA 95207 | Horton Administration, Room 102 | (209) 954-5093

June 14,2016

Division of Apprenticeship Standards
Kelly Mackey, Apprenticeship Consultant
160 Promenade Circle, Suite 320
Sacramento. Ca 95834

Deat Ma. Mackey,

San Joaquin Delta College is reaffirming its commitment to serve as a Local Education Agency for the
Licensed Vocational Nurse (LVN) to Registered Nurse (RN) apprenticeship program (DAS District 04)
sponsored by California Correctional Health Care Services (CCHCS).

The Licensed Vocational Nurse (LVN) to Registered Nurse (RN) apprenticeship program
incorporate courses that are currently offered by San Joaquin Delta College. The number of class
offerings is sufficient to support the program.

The curriculum for the Licensed Vocational Nurse (LVN) to Reglstered Nurse (RN) apprentlceship
rogram includes the following courses:

Course Title

Required Courses e

BIOLOGY 32 Human Physiology

BIOLOGY 31 Human Anatomy _

BIOLOGY 22 Intzoduction to Medical Microhiology

OR

BIOLOGY 23 General Microbiology o
| ENGLISH1A Reading and Comprehension =

MATHOL G Intermediate Algebra e

HS 19 Human Development N

HS 43 Nursing Synthesis =

‘FCS 6 Nutrition g

PSYCH1 Introduction to Psychology 5o

SOCIO1A. Intreduction to Sociclogy -

NURSING 1 Fundamentals of Nursing Practice

NURSING 2 Introduction Medical-Surgical Nursing

NURSING 4 Maternal, Newborn, and Reprochictive Health Nursing

NURSING 5 Infancy through Young Adult Nursing

NURSING 6 Intermediate Medical ~ Suzgical Nursing

NURSING 7 Neuro-Psychiatric Nursing

NURSING 8 Advanced Medical- Surgical Nursing

NURSING 9 Transition to Nursing Practice




The Related and Supplemental Instruction (RSI) courses for the Licensed Vocational Nurse (LVN) to
Registered Nurse (RN) apprenticeship program are listed in Attachment A.

The apprentices will be enrolled in RSI classes at Delta College according to California Correctional
Health Care Services (CCHCS) and the SJDC Nursing Program recommendations.

If you have any questions, please feel free to contact our office Monday through Friday, 8:00 am - 5:00 pm
at (209) 954-5093.

Sincerely,

Salvador Vargas

Dean, CTE & Workforce Development
San Joaquin Delta College

5151 Pacific Avenue

Stockton, Ca 95207

Ce: Julie Kay, Lisa Lucchesi

Attachments: (I) | : :
Attachment A: RS] for the Licensed Vocational Nurse (LVN) to Registered Nurse (RIN) apprenticeship program




Attachment A

Related & Supplemental Instruction
California Correctional Health Care Services (CCHCS)

hcensed Vocational Nurse (LVN) to Reg1stered Nurse (RN)

Apprenticeship Program
Program: DAS File Number:
Occupation: O*NET Code:

. Hus/ His/
Course _ Title Units | Week | Semester
Required Courses ‘ _ :
BIOLOGY 32 Human Physiology 5.0 9.0 | 1575
BIOLOGY 3L Human Anatomy 4.0 7.0 1223
BIOLOGY 22 Introduction to Medical Microbinlogy 40 7.0 1225
OR ) .

BIOLOGY 23 General Microblology - 50 9.0 1575
ENGLISH 1A Reading and Comprehension 3.0 3.0 54
MATH92G Intermediate Algebra 4.0 4,0 72
"HS19 Human Development 30 3.0 54
1S 43 Nursing Synthesis 3.0 4.0 70
FCS6 Nutrition 3.0 3.0 52,5
PSYCH 1 Introduction to Psychology 3.0 3.0 52.5
SQOCIO1A Introduction to Sociology 30 3.0 525
NURSING 1 Funclamentals of Nursing Practice 50 1.0 192.5
NURSING 2 Introduction Medical-Surgical Nursing 5.0 10 | w25
Maternal, Newborn, and Reproductive Health
NURSING 4 Nursing | 4,0 8.0 140.0
NURSING 5 Infancy through Young Adult Nursing 40 8.0 140.0
NURSING 6 Intermediate Madical - Surgical Nursing 4,5 10.5 18375
NURSING 7 _ Neuro-Peychiatric Nursing ‘ 4.0 8.0 140.0
NURSING 8 Advanced Medical- Surgical Nursing 5.0 1LO 192.5
NURSING 9 Tra.nsmon to Nursing Practice 5,0 1.0 1925°

Required hours: Not less than 144 pex year (Article XL1 Apprenticeship Standards) (2. S

- gerlequitis -
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FileNo. 05229
Disfrict

. ‘Employer# 1000026160,
TO! Diane Ravnik, Chief 168FP 1 g g o ‘
Division of Apprenticeship Standards ' A

P.O. Box 420603
San Francisco, CA 94142-0803

e

FROM: California Correctional Health Care Services Apprenticeship Program
Name of Apprenticeship Program

Callfornia Carrectional Health Care Services
Sponsor Name

Elk Grove California 85758
City State Zip Code

San Joaguin County

Approved Area of Coverage
SUBJECT; Exemption Request
Title 8, Chapter 2, Article 5, Section 215
California Administrative Code

As provided by Section 17 of the State of California Plan for Equal Opportunity in Apprenticeship, the
apprenticeship program sponsor hereby request an exemption from Title 8, Chapter 2, Article 5, Section
215 for good cause, as follows:

1. Has an approved Affirmative Action Plan on file.

2. The sponsor will submit selection procedures with goals and time fable by

MM/DDYYYY

3. Aftached hereto is an amendment to our Standards (DAS 24) containing the Pledge as
required

4, Other (Explain) Apprentiges are current State of California employees and wers hired

under Equal Employment Opportunity standards,

Apprenticeship Gons&ﬁhtu

An exemption has been Z Granted Denied effective _~_, ? -7~/ 1{
MM/DDIYYYY -

Diang Ravnik, Chief
Division of Apprehticeship Stanglards

DAS Form 188 Rev. 3/17/2007
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State of California
Licensed Vocational Nurse to Registered Nurse Apprenticeship Program
Service Employees International Union (SEIU Local 1000) and California
Correctional Health Care Services (CCHCS)
Joint Apprenticeship Committee

APPRENTICESHIP GUIDELINES
August 2016

The purpose of the Joint Apprenticeship Committee Is to establish and maintain an organized,
planned system of apprenticeship conducted as a joint labor and management undertaking. These
Guidelines have, therefore, been adopted and agreed upon under the latest edition of the Shelley-
Maloney Apprenticeship Labor Standards Act to govern the apprenticeship training of Licensed
Vocational Nurses {(LVNs) working within the department of California Correctional Health Care
Services (CCHCS) for the State of California to become Registered Nurses (RNs).

1.

The Joint Apprenticeship Committee is authorized to adopt such guidelines as are
necessary for an effective training program providing, however, that such guidelines do
not conflict with the Apprenticeship Standards registered with the State of California,
Division of Apprenticeship Standards or the Memorandum of Understandmg {(MOU}
applicable to Unit 20 Licensed Vocational Nurses.

The Joint Apprenticeship Committee is authorized to enforce these guidelines consistent
with applicable MOU, civil service [aws, and the Dills Act.

The Joint Apprenticeship Committee is authorized to review the progress of each
apprentice at the start of each semester and determine whether he/she is making
satisfactory progress in related instruction and is entitled to remain within the program.

Upon request, the Joint Apprenticeship Committee may grant an apprentice on-the-job
credit hours in the program provided that the individual and/or the employer submit
sufficient written verification of equivalent education in the defined specific subject area,

This program Is limited to LVNs currently working at California Health Care Facility, Mule
Creek State Prison, and Deuel Vocational Institution. Transfer of employment from one of
the selected institutions to an institution not approved in this program will be considered
a cancellation of the apprenticeship agreement by the apprentice. '

Every apprentice shall perform diligently and faithfully the skills of an LVN during the
entire period of the apprenticeship program, complying with the training program as
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administered by the Joint Apprenticeship Committee. The apprentice shall satisfactorily
perform the assigned work tasks and educational instruction administered by San Joaquin
Delta College {SIDC) Nursing Program, and shall comply with the guidelines and decisions
of the Joint Apprenticeship Committee.

An apprentice who is called to active military duty will be granted a ileave from the
apprenticeship program.

The Joint Apprenticeship Committee will adhere to federal and state laws, including but
not limited to, laws governing preghancy leave, family medical leave, discrimination,
reasonable accommodation and workers compensation, as well as the Unit 20 collective

hargaining agreement.

a. Apprentices will be responsible for notifying the loint Apprenticeship Committee
of the need to take a leave. A doctor's note may be required outlining the type of leave
necessary and whether the apprentice can continue with the apprenticeship program.
The apprentice must also notify the appropriate program management at their work
location of the need to take a leave.

b.  Apprentices may be granted a leave until he/she is able to continue.

c. In order to return to the apprenticeship program, apprentices who have been on
leave due to workers compensation or other medical reasons, are required to provide a
medical release stating they can perform the essential job functions without
restrictions. If no release is provided, the Apprentice Agreement may be terminated.

d.  Apprentices will be respansible for relating the status of their leave quarterly to
the union appointed Success Coordinator.

e, An apprentice who decides not to return to the apprenticeship program is
required to request a termination of the Apprentice Agreement from the Joint

Apprenticeship Commitiee,

APPRFNTICE RESPONSIBILITIES

1.

Apprentices shall abide by the Apprenticeship Guidelines, San Joaquin Delta College
Student Handbook, and CCHCS Policies and Procedures.

2. Apprentices should always be on time for all assignments, both at the clinical site and in

the classroom.

Apprentices should be properly attired on-the-job, during clinical assignments ahd in
the classroom.
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Drugs or alcohol on the job or during school will not be tolerated.
Sexual harassment and violence in the workplace will not be tolerated.

Abuse, neglect, and over-familiarization of and with individuals served (patients) will
not be tolerated.

Each apprentice must keep the Joint Apprenticeship Committee office informed of any
change of residence or employment location.

Each apprentice shall maintain regular apprenticeship program attendance.
t

"Unnecessary and/or excessive absences from apprenticeship program participation
may be cause for termination of the Apprentice Agreement. .

Each apprentice must keep the Joint Apprenticeship Committee informed of any
necessary leaves as outlined in Guidelines Section, item 7 and 8 page 2 above.

10. Apprentices must satisfactorily complete all lessons and assignments.

11. Apprentices must achieve a passing grade (equivalent to a "75%" or better) in the

prescribed courses or as outlined In the SIDC Nursing Program and related school,
policies.

12. Apprentices understand that the program anticipates a minimum of a two-year

employment commitment after successful completion of the Apprenticeship Program,
of the employee to CCHCS in return for CCHCS' support of the cost of this training

pragram.

13. Prior to the issuing of an apprenticeship certificate of completion, each apprentice

must successfully complete the LVN to RN Apprenticeship Program as defined by the
Local Education Agency, SIDC Nursing Program, and apply for a Registered Nursing
license with the California Board of Registered Nursing.

ABSENCES FROM EDUCATIONAL INSTITUTION

Apprentices will be held to the written attendance policy of SJDC Nursing Program.

WORIK ABSENCES

Absences from work are covered under Article 8 of the Unit 20 collective bargaining
agreement between the Service Employees International Unlon — Local 1000 and the State of

California.




BENEFITS

Apprentices are considered full-time state employees. All benefits afforded to full-time state
employees will continue and are covered in the Unit 20 collective bargaining agreement
between the Service Employees International Union — Local 1000 and the State of California.

CANCELLATION OF AN APPRENTICE AGREEMENT FORA JUST CAUSE

The Apprentice Agreement will be cancelled after written notice or when an apprentice has
voluntarily dropped out of the program. Any apprentice removed from the Apprenticeship
program shall be eligible for reinstatement upon appeal and approval of the Joint Apprenticeship
Committee and San Joaquin Delta College (SIDC). An apprentice who receives notice from the
Joint Apprenticeship Committee of Intent to cancel the agreement may appear before the
Committee to request that the agreement not be terminated. If this step proves unsuccessful,
they may then file a complaint with the Division of ApprenticeshipStandards.




-

“ O | o

I have received a copy of the Licensed Vocational Nurse to Registered Nurse Apprenticeship
Program Guidelines of the State of California, Service Employees International Unicn (SEIU Local
1000), Unit 20 and California Correctional Health Care Services Joint Apprenticeship Committee.
| have read and I understand the above guidelines and further understand that | may be
disciplined and/or terminated from the apprenticeship program for failure tocomply.

Apprentice's Name (printed)

Signature of Apprentice

Date

Signature of Success Coordinator (Union appointed)

Date
Original: Success Coordinator
Copy: Apprentice

Joint Apprenticeship Committee
Local Education Authority




DISTRICT # 04
DAS FILE # XXXXX

Apprenticeship Committee Rules and Regulations of the State of California Service
Employees International Union, Unit 20 and
. California Correctional Health Care Services
Licensed Vocational Nurse to Registered Nurse Joint Apprenticeship Committee

ARTICLE!  Purpose and Policy

The purpose of the Joint Apprenticeship Committee is to establish and maintain an organized,
planned system of apprenticeship conducted as a joint labor and management undertaking, These
Guidelines have, therefore, been adopted and agreed upon under the latest edition of the Shelley-
Maloney Apprenticeship Labor Standards Act to govern the apprenticeship training of Licensed
Vocational Nurses {LVNs) working within the department of California Correctional Health Care
Services {CCHCS) for the State of California to become Registered Nurses {RNs).

ARTICLE Il Qccupation

Registered Nurse ' O*Net: 29-1141.00

ARTICLE Ill Crganization

There is hereby established the above-named Joint Apprenticeship Committee, covering LVNs
working at California Health Care Facllity, Deuel Vocational Institution, or Mule Creek State Prison
as defined by Bargaining Unit 20 in the State of California. The committee will consist of ten (10)
members and two (2) alternates, Five {5) members and one (1) alternate of whom shall be selected
by and represent the employer signatory hereto, and five (5) members and one (1) aliernate of
whom shall be selected by and represent employee organization(s) signatory hereto; one
apprenticeship consuitant representing the Division of Apprenticeship Standards, and, in addition
thereto, such other advisors as the committee as shall be determined, The advisors and the
apprenticeship consultant shall act without a vote.
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ARTICLE IV Jurisdiction

These standards shall apply to the State of California Correctional Health Care Services and Service
Employees International Union, Unit 20 signatory hereto and to all apprentice agreements
hereunder.

ARTICLE V  Functions

The functions of the Joint Apprenticeship Committee shali be to:

1.

Develop an efficient program of apprenticeship through systematic clinical experience with
academic instruction and periodic evaluation of each apprentice;

Make periodic evaluations of the progress of each apprentice's clinical experience with
academic instruction;

Serve In an advisory capacity with state depariments and employees in matters pertaining to
these standards; -

Ensure rotation when essential in order to provide exposure and training in various work
processes;

Aid in the adjustment of apprenticeship disputes;

Develop fair and impartial selection procedures in accordance with existing laws and regulations
as required by the State Personnel Board and to apply them uniformly in the selection of
applicants for apprenticeship; and

Make all decisions regarding activities and responsibilities that come before this committee by
voia. Voting shall be conducting by block, with each block having one (1) vote. Commitiee
actions may not be taken without a quorum present, at least 3 members, within each block
with the quorum defined as simple majority. -

ARTICLE VI Responsibilities

The responsibilities of the Joint Apprenticeship Committee shall beto:

L

Supervise the administration and enforcament of these standards;

Adopt such rules and regulations as are necessary to govern the program' provided, however,
that the rules and regulations do not conflict with these standards;

Sereening and recommending potential qualified applicants to Delta College;
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4. File a signed copy of each apprentice agreement with the Secretary of theCalifornia
Apprenticeship Council, with copies to all parties to the agreement;

5. Ensure a record-keeping system for educational instruction is established and maintained;

6. Ensure disciplinary procedures comply with SJDC and CCHCS policies and procedures including
provisions for far hearings;

7. Adopt changes to these standards, as hecessary, subject to the approval of the parties hereto
and the Chief of the Division of Apprenticeship Standards;

8. Use every effort to keep the apprentice employed in a reasonably continuous manner and
adequately instructed;

9. Oversee the program’s ability, including financial ability and commitment, to meet and carry
out its responsxblhtles under federal and state law and regulations,

10. Ensure orientations, workshops or other educational sessions are being held for management
and participants to explain the apprenticeship program's standards and operations of the
apprenticeship program; and

11. Conduct on-going evaluation of the interest and capacity of CCHCS and SIDC to participate in
the apprenticeship program. :

ARTICLE VIl Definition of an Apprentice

An apprentice is a person at least 18 years of age, who works for California Correctional Health Care
Services as a Licensed Vocational Nurse at one of the institutions defined in Article Ill and who has
entered into a written apprentice agreement under the provisions of these Standards and the State
Personnel Board Laws and Regulations.

ARTICLE VIl Duties of an Apprentice

1. Each apprentice must meet the entrance requirements of San Joaquin Delta College (SIDC)
and be admitted into their Nursing Program.

2. Each apprentice shal] maintain regular apprenticeship program attendance. Unnecessary
and/or excessive absences from apprenticeshlp program participations may be cause for
termination of the Apprentice Agreement.

3. Each apprentice must satisfactorily complete all lessons and assignments and shall comply
with the Apprenticeship Program Guidelines and Committee Rules and Reguiatlons including

SIDC policies.
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4. Apprentices must achieve a passing grade {equivalent to a “75%" or better) in the prescribed

courses or as outlined in the SIDC Nursing Program and related school policies.

Each apprentice shall apply for a license with the California Board of Registered Nursing upon
succassful completion of the prescribed courses of theory and clinical Instruction as defined
by SIDC’s Nursing Program.

ARTICLE [X Apprentice Agreement

1.

Each apprentice agreement shall conform to the state law governing apprentice agreements,
and shall be signed by the state department or by the Joint Apprenticeship Committee, by
the apprentice and must be approved by a Representative of the Division of Apprenticeship
Standards.

Each apprentice shall be furnished a copy and be given an opportunity to study these-
guidelines before indenture. These guidelines shall be considered a part of the apprentice
agreement as expressly written therein,

ARTICLEX  Termination and Transfer of Agreements

1,

The apprentice agreement may be terminated by the Administrator by mutual agreement of all
the parties thereto or cancelied by the Administrator for good and sufficient reason.

ARTICLE XI Related and Supplemental Instruction

1.

Apprentices shall satisfactorily complete prescribed courses of Theory and Clinical instruction
as required by the Board of Registered Nursing.

Required theory and clinical hours may be compensated as part of the apprentice's normal
work week up to 20 hours per week,

Related instruction will be provided by San Joaquin Delta College Nursing Program as
accredited and approved by the California Board of Registered Nursing.

ARTICLE XIl Layoffs

1.

Credit for related instruction shall be given to the apprentice if they choose to continue in
the San Joaquin Delta College Nursing Program on their own.

There shall be no liability on the part of the State or the Joint Apprenticeship Committee for
an injury sustained by an apprentice engaged in schoolwork at the time when the apprentice
is unemployed.




ARTICLE XIIl Controversies

All controversies or differences concerning apprentice agreements that cannot be resolved locally by
vote of the apprenticeship committee, or otherwise, resolved through the procedures of the State
Personnel Board Rules and Regulations and the Memorandum of Understanding (MOU), shall be
submitted to the Administrator for determination.

ARTICLE XIV Term of Apprenticeship

The term of apprenticeship shall be February 2016 to February 2018.
ARTICLE XV Ratio

The educational institution hereby referred tc as the program provider may employ 1 clinical
instructor for up to 10 apprentices.

ARTICLE XVI Compensation and Benefits

1. An apprentice shall be pald in accordance with the Caltfornia State Civil Service Pay Scale of
the Licensed Vocational Nurse, Correctional Facility classification. The apprentice shall be
appointed to the appropriate range for which he/she qualifies. The apprentice shall then
move to the appropriate step and range in accordance with Article 11 of the Unit 20
collective bargaining agreement between the Service Employees International Unit — Local
1000 and the State of California.

2. Health and Welfare, Pension, Vacation, Holidays, Sick Leave, Wages/Overtime provisions and
other compensation will be governed as per the MOU between the State and SEIU, Unit 20 and
the Califarnia Human Resources Department Laws and Regulations,

3. Overtime for employees in Work Week Group 2 is defined as all hours worked in excess of 40

hours in a regular workweek, (See attached MOU) Payment of authorized overtime shall be
in accordance with Article 19 of the MOU.

10
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ARTICLE XVl Work Experiences

1. Each apprentice shall receive training in the recognition of illegal discrimination and sexual
harassment.

2. Each apprentice shall receive training and education in first aid, safe working practices

and the recognition of occupational health and safety hazards.
1

ARTICLE XVl Certificate of Completion

1. Upon evidence of satisfactory completion of apprenticeship and the recommendation of the
loint Apprenticeship Committee, each apprentice will be issued a Certificate of Completion by

the authority of the California Apprenticeship Council.
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CASA.COLINA OCCUPATIONAL THERAPY
PHYSICAL REHABILITATION RESIDENCY PROGRAM

CURRICULUM AND FACULTY

Thank you for your interest in the Occupational Therapy Physical Rehabilitation Residency
Program at Casa Colina. The program begins in mid July annually and runs for 52 weeks.

Curriculum:

1200 hours of clinical practice (24 hours per week)
340 hours of one to one clinical mentoring
17 week rotation in inpatient rehabilitation
17 week rotation in transitional living center
18 week rotation in outpatient neuroiogy

300 hours of Resident Directed Learning Opportunities
May include activities in the area of research, clinical, education, or professional development.

12 hours of Didactic Education:
Provided through the Occupational Therapy Residency Consortium. Six 2-hour webinars are
offered which start in the fall of the residency year.

Faculty and Mentors:

Program Directors Faculty

Debra S. Quellette, MS, OTR/L, BCPR, SCLV Jo Pance, MA, OTR/L
Susie Wong-Okamoto, BS, OTR/L Wendy Wang, MA, OTR/L
Faculty and Mentors;

Resident will be paid for all hours of clinical practice and time being mentored. Benefits are
available and negotiable upon hire.




CASA COLINA OCCUPATIONAL THERAPY
Hospltal BT Canfors for HoaHhears PHYSIC AL REI_I ABILIT ATION
RESIDENCY PROGRAM
FAQs

What is unique about Casa Colina's Occupational Therapy Residency Program?

Casa Colina's program offers residents the opportunity to gain clinical experience with
mentorship in 3 different areas of practice (inpatient, outpatient, and transitional living) and with
a variety of orthopedic and neurclogic patient populations. Residents benefit from mentoring
with skilled clinicians with various areas of expertise; each resident has a minimum of three
mentors throughout the year-long program. Designed to model the demands and
responsibilities of practicing clinicians, the program requires residents to be self directed in
designing their activities for the year. This allows for a more personalized program that is
tailored to the interests of each individual resident.

What are resident directed activities?

Resident directed activities are self-selected to meet the needs and achieve personal goals of
the resident. These activities are the resident’s responsibility to plan and execute with
guidance and assistance from the program faculty as needed. Activities may include a variety
of oppoertunities in the areas of education (teaching in local OT programs, giving lectures to
students on campus, staff inservices...etc), research (participating in current or starting a new
research project, journal club...etc), and professional and community development
(involvement in local/state/national OT association activities, community service events...etc).
These activities are not limited to what has been listed here, and are individualized between
the resident and program directors.

When does the program begin? What is the length of the program?
The program runs for 52 weeks and starts in mid July annually.

When is the application deadline?
The application deadline is April 1. Selected applicants will be notified by the end of April
regarding an onsite interview in May.

Are residents paid during the program?
Residents are compensated for all clinical care hours (typically 24 hrs/week); benefits are
negotiable.

What is a typical schedule for a resident?

During a typical week, the resident works for 3 days in clinical practice including 8-7 hours of
mentor sessions. The remainder of the week is spent completing resident directed activities as
determined by the resident and program faculty, and participating in the Occupational Therapy
Residency Consortium (8-webinars)

Where do residents practice during the program?
Residents rotate through 3 clinical settings at Casa Colina's Pomona campus during the year-
long program.

1. Inpatient Rehabilitation. Residents will primarily see patients with Brain Injury and
Stroke. The resident shares the role of the primary therapist with another staff member
and will work closely with an interdisciplinary team. The resident will direct care for 11-
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RESIDENCY PROGRAM
FAQs

13 patients with the assistance of an Occupational Therapy Assistant.

2. Transitional Living Center. This residential and day treatment facility provides 5 hours of
therapy 6 days per week to persons with Stroke, Brain Injury and Spinal Cord Injury.
Similar to inpatient rehabilitation, the resident will share the responsibilities of a case-
load with another therapist. The resident will begin on the Spinal Cord Injury team and
have the option to transition to one of the two Brain Injury/Stroke teams midway through
this experience. The resident is part of an interdisciplinary team consisting of physical
therapy, speech therapy, occupational therapy, neuropsychology and recreation
therapy. Mos{ of the care is provided in a group setting with regular community outings.

3. Quipatient: Residents will see patients with a variety of diagnoses. Special emphasis
will be placed on patients with chronic neurologic diseases (eg. Parkinsons, Multiple
Sclerosis)

What is the Occupational Therapy Residency Consortium?

Several OT residency programs across the country have joined forces to offer six webinars
pertinent to residency education. Webinars are presented live; recordings are available for
anyone unable to participate live. Webinars are offered once per month starting in the fall of
the residency year.

Are applicants required to have their OT license?
Yes. All residents must have an OT license in the state of California prior to clinical start date..

Is an interview required for applicants?

Yes. Interviews are held on site at Casa Colina in May each year. Select applicants will be
invited to interview following review of all online applications. The interview will include a
session with a patient, completing a documentation sample, and a panel interview.

Who can applicants contact for additional information?
Please contact OTresidency@casacolina.org
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Draft ITI Revisions - December 2017

| PREAMBLE . =

The dynamic nature of contemporary
health and human services delivery
systems provides ehalienging
epportunities for the occupational
therapist to possess the necessary
tmowledge and skills as a direct care
provider, consultant, educator, manager,
leader, researcher, and advocate for the
profession and the conswmer.

A graduate from an ACOTE-accredited
doctoral-degree-level occupational
therapy program must

®  Have acquired, as a foundation for
professional study, a breadth and
depth of knowledge in the liberal arts
and sciences and an understanding of
issues related to diversity.

*  Beeducated as a generalist with a
broad exposure to the delivery
models and systems used in settings
where occupational therapy is
currently practiced and where itis
emerging as a service,

¢  Have achieved eniry-level
competence through a combination

of didactic, fieldwork, and gapstone
and-experientiat education.

¢  Be prepared to evaluate and choose
appropriate theory to inform
practice.

*  DBe prepared to articulate and apply
occupational therapy theory through
evidence-based evaluations and
interventions to achieve expected
outcomes as related to occupation.

The dynamic nature of contempora
health and human services delivery
systems requires the occupational
therapist to possess basic skills as a direct
care provider, consultant, educator,
manager, leader, researcher, and advocate
for the profession and the consumer.

A graduate from an ACOTE-accradited
master’s-degree-level occupational
therapy program must

¢+  Have acquired, as a foundation for
professional study, a breadth and
depth of knowledge in the liberal arts
and sciences and an understanding of
issues related to diversity.

#+  Beeducated as a generalistwith a
broad exposure to the delivery
models and systems used in setrings
where occupational therapy is
currently practiced and where itis
emerging as a service.

*»  Have achieved entry-level
competence through a combination
of didactic and fieldwork-sand
experiertsd education.

*  Be prepared to choose appropriate
theory to inform practice.

e  Be prepared to articulate and apply
occupational therapy theory through
evidence-based evaluations and
interventions to achieve expected
outcomes as related to occupation.

s Be prepared te articulate and apply
therapeutic use of occupations with

The dynamic nature of contemporary
health and human services delivery
systems requires the occupational therapy
assistant to possess basic skills as a direct
care provider, educator, managet, leader,
and advocate for the profession and the
ConsuImer.

A graduate from an ACOTE-accredited
baccalaureate-degree-level occupational
therapy assistant program must

¢ Have acquired an educational
foundation in the liberal arts and
sciences, including a focus on issues
related to diversity.

*  Beeducated as a generalist with a
broad exposure to the delivery
models and systems used in settings
where occupational therapy is
currently praciiced and where itis
emerging as a service.

*  Have achieved entry-level
competence through a combination
of didactic and fieldworkexperiential
education.

*  Define theory as it applies to practice.

¢ Be prepared to articulate and apply
occupational therapy principles and
intervention tools to achieve expected
outcomes as related to occupation,

*  Be prepared to articulate and apply
therapeutic use of eccupations with
persons, -eFgroups, or populations
for the purpose of facilitating
performance and participation in

The dyﬁahu‘c nature of contemporary

health and human services delivery
systerns requires the occupational therapy
assistant to possess basic skills as a direct
care provider, educator, manager, leader,
and advocate for the profession and the
consumer.

A graduate from an ACOTE-accredited
associate-degree-level occupational
therapy assistant program must

*  Have acquired an educational
foundation in the liberal arts and
sciences, including a focus on issues
refated to diversity.

*  Beeducated as a generalist with a
broad exposure to the delivery
models and systems used in settings
where occupational therapy is
currently practiced and where itis
emerging as a service.

¢ Have achieved entry-level
competence through a combination
of didactic and experientalfieldwork

education.
e  Define theory as it applies to practice.

+  Be prepared to articulate and apply
oeccupational therapy principles and
intervention tools to achieve expected
outcormes as related to occupation.

¢  Be prepared to articulate and apply
therapeutic use of occupations with
persons-o& groups, or populations
for the purpose of facilitating
performance and participation in

1




therapeutic use of occupations with
persons, eEgroups, or populagons
for the purpose of facilitating
performance and participation in
activities, o¢ccupations, and roles and
situations in home, school,
workplace, community, and other
settings. as informed by the

Occupational Therapy Practice
Frameworks

Be able to plan and apply evidence-
hased occupaticnal therapy
interventions to address the physical,
cognitive, imctional cognitive,
psychosocial, sensory, and other
aspects of performance in a variety of
contexts and environments to
support engagement in everyday life
activities that affect health, well-
being, and quality of life, as informed
by the Occupational Therapy
Practice Framework.

Be prepared to be alifeleng learner
to keep current with evidence-based
professional practice.

Upheold the ethical standards, values,
and attitudes of the occupational
therapy professicn.

Understand the distinct roles and
responsibilities of the occupational
therapist and the cccupational
therapy assistant in the supervisory
process for service delivery.

Be prepared to effectively
coliaborate with and supervise
occupational therapy assistants in
service delivery.

Be prepared to effectively

for the purpose of facilitating
perfarmance and participation in
activities, occupations, and roles in
hame, school, workplace,
community, and other settings, as
informed by the Occypational
Therapy Practice Frameworks

Be able to plan and apply evidence-
based occupational therapy
interventions to address the physical,
cognitive, func¢tional cognitive,
psychosocial, sensory, and cther
aspects of performance in a variety of
contexts and environments to
support engagement in everyday life
activities that affect health, well-
being, and quality of life, as informed
by the Oceupaiional Therapy
Practice Framework:

Be prepared to be a lifelong learner
to keep current with evidence-based
professional practice.

Uphold the ethical standards, values,
and attitudes of the occupational
therapy profession.

Understand the distinct roles and
responsibilities of the occupational
therapist and the occupational
therapy assistant in the supervisory
process for service delivery.

Be prepared to effectively
collaborate with and supervise
occupational therapy assistants in
service delivery.

Be prepared to effectively
commumnicate and work
interprofessionalty with all who
provide services and programs for

activities, occupatiens, and roles and

situations in home, school,
workplace, community, and other
settings, as informed by the
Occupational Therapy Practice
Framework.

Be able to apply evidence-based
occupational therapy interventions
to address the physical, cognitive,
functional cognitive, psychosocial,
sensory, and other aspects of
performance in a variety of contexts
and environments to support
engagement in everyday life
activities that affect health, well-
being, and quality of life-, as informed
by the Occupational Therapy
Practice Frarmework.

Be prepared to be a lifelong Iearner
to keep current with the

bestevidence-based professional
practice.

Uphold the ethical standards, values,
and attitudes of the ocetpational
therapy profession.

Understand the distinct roles and
responsibilities of the occupational
therapist and the occupational
therapy assistant in the supervisory
process for service delivery.

Be prepared to effectively
collaborate with occupational
therapists in service delivery.

Be prepared to effectively
communicate and work
interprofessionally with afl who
provide services and programs for
persons, groups, and;er populations.

Be prepared to advocate asa

activities, o

ccupations, and roles any
situations in home, school,
workplace, community, and other
settings, as informed by the
Occupational Therapy Practice
Frameworks

Be able to apply evidence-bhased
occupational therapy interventions
to address the physical, cognitive,
functional cognitive, psychosocial,
sensory, and other aspects of
performance in a variety of contexts
and environments to support
engagement in everyday life
activities that affect healih, well-
being, and quality of life, as informed
by the Qccupational Therapy
Practice Frameworks

Be prepared to be a lifelong learner

o keep current with evidence-based
professiongl the bestpractice.

Uphold the ethical standards, values,
and attitudes of the occupational
therapy profession,

Understand the distinct roles and
responsibilities of the occupational
therapist and the occupational
therapy assistant in the supervisory
process for service delivery.

Be prepared to effectively
collaborate with occupational
therapists in service delivery.

Be prepared to effectively
communicate and work
interprofessionally with all who
provide services and programs for
persons, groups, andfer
populations.
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commumcate and work
interprofessionally with 21l whko
provide services and programs for
persens, groups, andfes
populations.

Be prepared to advocate asa
professional for-the-access to
occupational therapy services
offered and for the recipients of
those services.

Be prepared to be an effective
consumer of the latest research and
knowledge bases that support
occupational therapy practice and
contribute to the growth and
dissernination of research and
kmowledge.

Demonstrate in-depth knowledge of
delivery models, policies, and
systems related to practice in settings
where accupational therapy is
currently practiced and settings
where it is emerging.

Demonstrate active involvement in
professional development,
leadership, and advocacy.

Demonstrate the ability to
synthesize advancedin-depth
knowledge in a practice area
through the development and
completion of a doctoral capstone in
one or more of the following areas:
¢linical practice skills, scholarship,
administration, leadership, program
and policy development, advocacy,
education, and theory development.

" persons, groups, andfes
populations.

Be prepared to advocate asa
professional for-the-access to
occupational therapy services
offered and for the recipients of
those services.

Be prepared to be an effective
consumer of the latest research and
knowledge bases that support
occupational therapy practice and
contribute to the growth and
dissemination of research and
knowledge.

Demonstrate the ability to be actively
involved in professional
development, leadership, and
advocacy.

professmna] for—ﬂ&e—access to

occupational therapy services offered
and for the recipients of those
services.

Demonstrate active involvement in
professional development,
Ieadership, and advocacy.

Demonstrate the ability to synthesize
advaneedin-depth knowledge in a
practice area through the
development and completion of a
baccalaureate espsteneain projectin
one or more of the following areas:
clinical practice skills,
administration, leadership,
advocacy, and education.

Be prepared to advocate asa

professional forthe-access to
occupational therapy services
offered and for the recipients of
those services.

Demonstrate active involvement in
professional development,
leadership, and advocacy.




cupa: TONAL THERAPY ASSISTANT

'CCREDI. ATION STANDARDS FOR AN

| SECTION C: FIELDWORK EDUCATION

G0 FIELDWORK EDUCATION

: ] Fleldwork education is a crucial part of profess:onal preparatlon and is best mtegrated asa component of the currlculum design. The ﬁeIdwork experlence is des1gned ta promote
: clinical reasoning and reflective practice, to transmit thie values and beliefs that enable ethical practice, and to develop professionalisin and conipetence in career responsibilities.
‘ Fieldwork experiences should be implemented and evaluated for their effectiveness by the educational mstltutlon The expenence should provide the stadent with the ppportunity

0 carry out professional responsibilities under the! supervision of a qualified personnel eccupational ;
coordmator is responsible for the program’s comphance w1th fieldwork education requirements. The academic fieldwork coordmator will;

serving as a role mo del The academlc ﬁeldwork

c.1.1. Ensure that the fieldwork program Ensure that the fieldwork program Ensure that the fieldwork program Ensure that the fieldwor'k program
reflects the sequence and scope of reflects the sequence and scope of reflects the sequence and scope of reflects the sequence and scope of
content in the curriculum design in content in the curriculurn design in content in the curriculum design in confent in the curriculum design in
collaboration with faculty so that collaberation with faculty so that collaberation with faculty so that collaboration with faculty so that
fieldwork experiences in traditional, non- | fieldwork experiences in traditional, non- | fieldwork experiences in traditional, non- | fieldwork experiences in traditional, non-
traditional, and emerging settings traditional, and emerging settings traditional, and emerging settings traditional, and emerging settings
strengthen the ties between didacticand | strengthen the ties between didacticand | strengthen the ties between didacticand | strengthen the ties between didactic and
fieldwork education. fleldwork education. fieldwork education. fieldwork education.

L2 Document the criteria and process for Document the criteria and process for Document the criteria and process for Document the criteria and process for
selecting fleldwork sites, to include selecting fieldwork sites, to include selecting fieldwork sites, to include selecting fieldwork sites, to include
maintaining memoeranda of maintaining memoranda of maintaining memoranda of maintaining memoranda of
understanding, complying with all site understanding, complying with all site understanding, complying with all site understanding, complying with all site
requirements, maintaining site objectives | requirements, maintaining site objectives | requirements, maintaining site objectives | requirements, maintaining site objectives
and site data, and communicating this and site data, and communicating this and site data, and communicating this and site data, and communicating this
information to students prior to the start | information to students prior to the start | information to students prior to the start | information to students prior to the start
of the fieldwork experience. of the fleldwork experience. of the fieldwork experience. of the fieldwork experience.
=xpeddescesinclnde amental health ariencesinclude a-mentalbealth expesiencesinclude o mental health experiences-include amental health
objective: ebioctive: ebiectiva. obfectve:

C.13. Document that academic and fieldwork Document that academic and fieldwork Document that academic and fieldwork Document that academic and fieldwork

educators agree on established fieldwork
abjectives prior to the start of the
fieldwork experience and communicate
with the student and fieldwork educator
about progress and performance
throughout the fieldwork experience.

nsure that fieldwork objectives for all
experiences include a psvchosocial
objective,

educators agree on established fieldwork
objectives prior to the start of the
fieldwork experience and communicate
with the student and fieldwork educator
about progress and performance
throughout the fieldwork experience.

Ensure that fieldwork ebjectives for all
experiences include a psychosocial
obiective.

educators agree on established fieldwork
objectives prior to the start of the
fieldwork experience and communicate

with the student and fieldwork educator

about progress and performance
throughout the fieldwork experience.

Ensure that fieldwork ebjectives for all

experiences include a psychosocial
abiective.

educators agree on established fieldwork
objectives prior to the start of the
fieldwork experience and communicate
with the student and fieldwork educator
about progress and performance
throughout the fieldwork experience.

sure that fieldwork ebjectives for all

experiences include a psvchosocial
objective.
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C.14.

Ensure that the ratio of ﬁeldwork
educators to students enables proper
supervision, provides protection of
consumers, epportunities for
appropriate role modeling of
occupational therapy practice, and the
ability to provide frequent assessment of
student progress in achieving stated
fieldwork objectives.

Ensure that the ratio of ﬁeldwork
educators to students enables proper
supervision, provides protection of
consumers, opportunities for
appropriate rofe modeling of
occupational therapy practice, and the
ability to provide frequent assessment of
student progress in achieving stated
fieldwork objectives.

Ensure that the ratlo of fieldwork
educators to students enables proper
supervision, provides protection of
consumers, opportunities for
appropriate role modeling of
occupational therapy practice, and the
ability to provide frequent assessment of
student progress in achieving stated
fieldwork objectives.

Ensure that the ratio of ﬁeldwork
educators to students enables proper
supervision, provides protection of
conswmers, cpportunities for
appropriate role modeling of
occupational therapy practice, and the
ability to provide frequent assessment of
student progress in achieving stated
fieldwork ebjectives.

C.1.5.

Ensure that fleldwork agreements are
sufficient in scope and number to allow
completion of graduation requirements
in a timely manner in accordance with
the policy adopted by the program as
required by Standard A4.7.

Ensure that fieldwork agreements are
sufficient in scope and number to allow
completion of graduation requirements
in a timely manner in accordance with
the policy adopted by the program as
required by Standard A.4.7.

Ensure that fieldwork agreements are
sufficient in scope and number to allow
completion of graduation requirements
in a timely manner in accordance with
the policy adopted by the program as
required by Standard A4.7.

Ensure that fieldwork agreements are
sufficient in scope and number to allow
completion of gradiiation requirements
in a timely manner in accordance with
the policy adopted by the program as
required by Standard A4.7.

C.16.

i i AR HHRRR ]
tleast one f’eidwork egenence ;mthe

The program must have evidence of valid
memoranda of understanding in effect and
signed by both parties from inttlation the
ongset to conclusion of the Level I
experience feldworleexperiencas-fif
apprepaaterand the Level II fieldwork
expesienee. I it involves ap entity outside

of the academic program {Electronic
memoranda of understanding and

signatures are acceptable.]
Responsibilities of the sponsoring
institution(s) and each fieldwork site must
be clearly documented in the
memorandum of understanding.

Level [ or Level [T} must address practice

AL

The program must have evidence of valid
memoranda of understanding in effect and
signed by both parties from initiation-the
onset to conclusion of the Level | Seldwoask
experiences{if appropriate} experience
and the Level Il fieldwork experienee-iif it
involves an entity outside of the acadernic
program. (Electronic memoranda of
understanding and sighatures are
acceptable.} Responsibilities of the
sponsoring institution(s) and each
fieldwork site must be clearly documented
in the memorandum of understanding.

leaston fieldwork experience elthe
Level I or Level If] must address Dracuce

in behamoral health ﬁ_,é—w
hol 1 d sock f

in behamoral health

influencing enga ent in occupation.

The program must have evidence of valid
memeoranda of understanding in effect and
signed by both parties from initiation-the
cnset to conclusion of the Level [
experience and feldwork experiencesfif
appropriate)-and the Level Il fieldwork
experience. If it involves an entity outside

of the academic nrogram (Electronic
memoranda of understanding and

signatures are acceptable.)
Responsibilities of the sponsoring
institution(s) and each fieldwork site must
be clearly documented in the
memorandum of understanding.

‘ Wl
Atl aston ﬁeldwcﬂ\ experience euther
Level [ or Level IT) must address ractlc

in behamorai ealth

sychological and social
factors influencing engagelnent in

Greupstion,

t least one ﬁg]dwgrk experience (either

The program must have evidence of valid
memoranda of understanding in effect and
signed by both parties from initiatien-the
onset to conclusion of the Level [
experience and feldwork avneriencesfif
apprepriate}and the Level II fieldwork
expertenes. If it involves an entity cutside

of the academic program (Electronic
memoranda of understanding and

signatures are acceptable.)
Responsibilities of the sponsoring
institution(s) and each fieldwork site must
be clearly documented in the
memorandum of understanding.

Level I or Level I1) must address practice
in behavicral health and/ferpractice
addressinansychological and social

factors influencing engagement in
occipation,




clients. The program will:

' ‘I‘he goal of the Level T M&expenence 1s to mtroduce studeuts %o ﬁeldwork to apply knowledge to practlce, and w0

de :ve_lop understandmg of the: needs af

Ensure that personnel that supervise

Ensure that personne! that supemse

Ensure that persennel that supervise

|C.1.§28.

Level | §eldworkiexperiences sereare
provided to students, and are not
substituted for any part of the Level II
fieldworkexperienee. Ensure that Level I
Healdwork exnariences enrich didactic
coursework through directed
observation and participation in selected
aspects of the occupational therapy
process, and include mechanisms for
formal evaluation of student
perfermance.

The program mugst have clearly
documented student learning
competencies expected of the Leval [
Heldwerl experiences.

Fhelevel | experionce
feldwormmustexperiences may be met
through s-eembiratdon dhe or more of
the following instructional methods:

Level I fisldwerkexperiences are
provided to students, and are not

substituted for any part of the Level IT
fieldwork-esperienee, Ensure that Level I
fieldwerk experiences enrich didactic
coursework through directed
observation and participation in selected
aspects of the occupational therapy
process, and include mechanisms for
formal evaluation of student
performance.

The program must have clearly
documented student learning
competencies expected of the Level |
Heldworleexperiences.

The-Level | experiencemust
Heldworkexperiences may be met
through acombinationone or more of the

following instructional metheds:

C.1.87. Ensure that personne! that supemse
Level I Beldswerleexperiences are Level I fieldwwork experiences are informed| Level | fieldwerkexperiences are Level I Seldworlrexperiences are
informed of the curriculum and of the curriculum and fieldwork program | informed of the curriculum and informed of the curricelum and
fieldwork program design and affirm the | design and affirm the ability to support the| fleldwork program design and affirm the | fleldwork program desigh and affirm the
ability to support the Seldwork fieldwork experience. This must occur ability to support the fieldwork ability to support the fieldwork
experience. This must occur prior to the prior to the iniiatien-onset of the Level I | experience, This must occur prior to the experience. This must occur prior to the
initiatien-onset of the Level I feldwerl Heldwerleexperience. Examples may initiation-onset of the Level | Seldworlk initation-gnset of the Level [ Seldwork
experience. Examples may include, but include, but are not limited to, currently experience. Examples may include, but experience. Examples may inciude, but
are not [imited to, currently licensed or licensed or otherwise regulated are not limited to, currently licensed or are not limited to, currently licensed or
otherwise regulated occupational occupational therapists and occupational | otherwise regulated occupational otherwise regulated ¢occupational
therapists and sccupational therapy therapy assistants, psychologists, therapists and occupationai therapy therapists and occupational therapy
assistants, psychologists, physician physician assistants, teachers, social assistants, psychologists, physician assistants, psychologists, physician
assistants, teachers, sacial workers, workers, physicians, speech langnage assistants, teachers, social workers, assistants, teachers, social workers,
physicians, speech language pathologists, | pathologists, nurses, and physical physicians, speech language pathologists, | physicians, speech language pathologists,
nurses, and physical therapists. therapists. nurses, and physical therapists. nurses, and physical therapists.
Document that a meximwn-ef-80-hours-ef | Document that a-maxdmum-ef 88-hoursef | Document that asaximum of40.-hewrs of | Document that amadmumef 48-hoursof

Level | §cldwrarkexperiences isare
provided to students, and are not

substituted for any part of the Level If
fieldwork-experience. Ensure that Level I
£eoldwerls experiences enrich didactic
coursework through directed
cbservation and participation in selected
aspects of the occupational therapy
process, and include mechanisms for
formal evaluation of student
performance.

The program must have clearly
docwmented student learning
competencies expected of the Level |

The-Level | experienesroust
feldworkexperiences may be met
through acembinatienone or more of the
following instructional methods:

Level Hieldworleis experiences are
provided to students, and are not

substituted for any part of the Level II
fieldwork-esspesience. Ensure that Level I
Heldwoskexperiences enriches didactic
cotirsework through directed
observation and participation in selected
aspects of the occupational therapy
process, and includes mechanisms for
formal evaluation of student
performance.

The program must have clearly
documented student learning

competencies expected of the Level |
fisldworlkexperiences,

Thelevel | expericncemust
Holdworkexperiences may be met
through acembiastionone or more of the
following instructional methods:
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CU _ATIUNAL THERA

Slmulateé env&ronmentss—ea
Standardized patients

Faculty practice

Facuity-led site visits

»  Supervision by a fieldwork educator
in a practice environment

s Simulated environmentsion

s  Standardized patients

s  Faculty practice

»  Faculty-led site visits
- ; -

¢  Supervision by a fieldwork educator
in a practice environment

s  Simulated epvironmentsion

+  Standardized patients

*  Faculty practice

s  Faculty-led site visits

¢ Supervision by a fieldwork educator
in a practice environment

Slmulated envx;onmem_meﬂ
Standardized patients

*

*

*  Faculty practice

*  Faculty-led site visits

s Consumerinstrastion

*  Supervision by a fieldwork educator
in a practice environment

1theraplsts Level II fieldwork must b lnteg:ral to the program’s curncu]um de51gn and must ..
include an in-depth experience in delivering occupational therapy servicés to clients; focusmg on
‘the‘application of purposeful and meaningful ¢ccupation and research, administration, dnd .

-management of occupational therapy services: It is recommended that the student be expnsed to )
a varlety of c].lents across the lifespan and to a varlety of settmgs The program wﬂl

‘| The goal of Level Il fieldwork is o develop competent, entry-level, geﬁefa]]st '

occupational therapy assistants. Level IT fieldwork must be mtegral to the .
program’s curricnlum de51gn and must inchrde an in-depth experience in :

1 delivering occupational therapy services to clients, focusing on the appllcatmn of

purposeful and meaningful occupation. It is recommended that the studentbe -
exposeditoa vanety of chents across the hfespan and toa vanetyof seti:mgs The -

e e | program will; - : S o

IC.l.—QlQ. Requirea minimum of 24 weeks’ fullﬁ Require a minimum of 24 Weeks' full- Require a minimum of 16 weeks’ full- Require a minimum of 16 weeks’ full-
time Level I fieldwork. This may be time Level II fieldwork. This may be time Level II fieldwork. This may be time Level 1 fieldwork. This may be
completed on a part-time basis, as completed on a part-time basis, as completed on a part-time basis, as completed on a part-time hasis, as
defined by the fieldwork placement in defined by the fieldwork placement in defined by the fieldwork placement in defined by the fieldwork placement in
accordance with the fieldwork accordance with the fieldwork accordance with the fieldwork accordance with the fieldwork
placerent's usual and customary placement’s usual and customary placement’s usual and customary placement’s usual and customary
persennel policies, as leng as itis atleast | personnel policies, aslong asitis atleast | personnel policies, aslong asitis atleast | personnel policies, as long asitis atleast
50% of an FTE at that site. 50% of an FTE at that site. 50% of an FTE at that site. 50% of an FTE at that site.
The student can complete Level II The student can complete Level IT The student can complete Level I The student can complete Level II
fieldwork in a minimum of one setting if | fieldwork in a minimum of one setting if | fieldwork in a minimum of one setting if | fleldwork in a minimum of one setting if
it is reflective of more than one practice itis reflective of more than one practice it is reflective of more than one practice itis reflective of more than one practice
area, or in a maximum of four different area, or in a maximum of four different area, or in a maximum of three different arez, or in a maximum of three different
settings. settings. settings. settings.

C.1.118. Document and verify that the student is Document and verify that the student is Document and verify that the student is Document and verify that the student is

supervised by a currently licensed or
otherwise regulated occupational
therapist who has a minimum of 1 year
full-time {or its equivalent) of practice
experience as a licensed or otherwise
regulated occupational therapist prior to
the intdation-onset of the Level II
fieldwork experiepes:

Ensure that the student supervisor is
adequately prepared to serve as a
fieldwork educator prior to the Level II
fieldwork-essperiense, The supervising
therapist may be engaged by the

supervised by a currently licensed or
otherwise regulated occupational
therapist who has a minimum of 1 year
full-time (or its equivalent) of practice
experience as a licensed or otherwise
regulated occupational therapist prior to
the-initiction onset of the Level [
fieldwork experience:

Ensure that the student supervisor is
adequately prepared to serve asa
fieldwork educator prior to the Level IT
fieldwork-expesienee. The supervising
therapist may be engaged by the

supervised by a currently licensed or
otherwise regulated occupational
therapist or occupational therapy
assistant (under the supervision of an
occupational therapist) who has a
minimum of 1 year full-time (orits
equivalent) of practice experience as a
licensed or otherwise regulated
occupational therapist or occupational
therapy assistant prior to the
onsetinifiation of the Level II fieldwork
axperienee:

Ensure that the student supervisor is

supervised by a currently licensed or
otherwise regulated occupational
therapist or occupational therapy
assistant (under the supervision of an
occupational therapist} who has a
minimum of 1 year full-time (or its
equivalent) of practice experience asa
licensed or otherwise regulated
occupational therapist or occupational
therapy assistant prior to the inidatien
onset of the Level II fieldwork
experience:

Ensure that the student supervisor is
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ﬁeidwork site or by the educanona]
program.

fieldwork site or by 'fhe edncational

program.

adequately prepared toserveasa
fieldwork educator prior to the Level II
fleldwork-experienee, The supervising
therapist may be engaged by the
fieldwork site or by the educational
program.

.adequately prepared to serveasa

fieldwork educator prior to the Level II
fieldwork-essperience. The supervising
therapist may be engaged by the
fieldwork site or by the educational
program.

F.uz;c.

Document a mechanism for evaluating
the effectiveness of supervision (e.g,
student evaluation of feldwork) and for
providing resources for enhancing
supervision {e.g. materials on
supervisory skills, continuing educaticn
opportunities, articles on theory and
practice).

Document & mechanism for evaluating
the effectiveness of supervision (e.g,,
student evaluation of fieldwork) and for
providing resources for enhancing
supervision (e.g, materials on
supervisory skills, continuing education
opportunities, articles on theory and
practice).

Document a mechanism for evaluating
the effectiveness of supervision (e.g.,
student evaluation of fieldwork} and for
providing resources for enhancing
supervision {e.g.,, materials on
supervisory skills, centinuing education
opportunities, articles on theory and
practice).

Pocument a mechanism for evaluating
the effectiveness of supervision (e.g.,
student evaluation of fieldwork) and for
providing resources for enhancing
supervision (e.g., materials on
supervisory skills, continuing education
opportunities, articles on theory and
practice).

C.1.13=2.

Ensure that Level I fieldwork
supervision is direct and then decreases
to less direct supervision as appropriate
for the setting, the severity of the client’s
condition, and the ability of the student
to support progression towards entry-
level competence.

Ensure that Level I fieldwork supervision
is direct and then decreases to less direct
supervision as appropriate for the setting,
the severity of the client’s condition, and
the ability of the student to support
progression towards entry-level
competence,

Ensure that Level II fieldwork
supervision is direct and then decreases
to less direct supervision as appropriate
for the setting, the severity of the client’s
condition, and the ability of the student
to support progression towards erry-
level competence.

Ensure that Level II fieldwork
supervision is direct and then decreases
to less direct supervision as appropriate
for the setting, the severity of the client’s
condition, and the ability of the student
to support progression towards entry-
level competence.

C.1.143.

Document and verify that supervision
provided in a setting where no
occupational therapy services exist
includes a documented plan for provision
of occupaticnal therapy services and
supervision by a currently licensed
otherwise regulated occupational
therapist with atleast 3 years’ full-time
or its equivalent of prefessional
experience prior to the Level II fieldwork
experience. Supervision must include a
minimum of 8 hours of direct supervision
each week of the fieldwork experience.
An occupational therapy supervisor must
be available, via a variety of contact
measures, io the student during all
working hours. An on-site supervisor
designee of another professicn must be
assigned while the occupational therapy
supervisor is off site.

Document and verify that supervision
provided in a setting where no
occupational therapy services exist
includes a documented plan for provision
of occupational therapy services and
supervision by a currently licensed or
otherwise regulated cccupational
therapist with at least 3 years’ full-time
or its equivalent of professional
experience priorto the Level II fieldwork
axperience, Supervision must include a
minimum of 8 hours of direct supervision
each week of the fieldwork experience.
An occupational therapy supervisor must
be availahle, via a variety of contact
measures, to the student during all
working hours. An on-site supervisor
designee of another profession must be
assigred while the occupational therapy
supervisor is off site.

Document and verify that supervision
provided in a setting where ho
occupational therapy services exist
includes a documented plan for provision
of occupational therapy assistant
services and supervision by a currently
licensed or otherwise regulated
occupational therapist or occupational
therapy assistant {under the direction of
an occupational therapist) with atleast 3
years’ full-time or its equivalent of
professional experience prior to the
Level i fieldwork-expericase.
Supervision must include a minimum of 8
hours of direct supervision each week of
the fieldweork experience, An
occupational therapy supervisor must be
available, via a variety of contact
measures, to the student during all
working hours. An on-site supervisor
designee of another profession must be
assigned while the occupational therapy

Document and verify that supervision
provided in a setting where no
occupational therapy services exist
includes a documented plan for provision
of occupational therapy assistant
services and supervision by a currently
licensed or otherwise regulated
occupational therapist or occupational
therapy assistant {under the direction of
an occupational therapist) with atleast 3
years’ full-time or its equivalent of
professional experience prior to the
Level II fieldwork-experience.
Supervision must include a minimum of 8
hours of direct supervision each week of
the fieldwork experience. An
occupational therapy supervisor must be
available, via a variety of contact
measures, to the student during atl
working hours. An on-site supervisor
designee of another profession must be
assigned while the occupational therapy
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supervisor is off site.

supemsor is off site.

C.1.154. Document mechanisms for requiring Document mechanisms for requiring Document mechanisms for requiring Document mechanisms for requiring
formal evaluation of student formal evaluation of student formal evaluation of student formal evaluation of student
performance on Level II fieldwork (e.g., performance on Level I fieldwork (e.g., performance on Level 1I fieldwork (e.g., performance on Level Il fieldwork (e.g.,
the AOTA Fieldwork Performance the AOTA Fieldwork Performance the AOTA Fieldwork Performance the AOTA Fieldwork Performance
Evaluation for the Occupational Therapy Evaluation for the Occupational Therapy Evaluation for the Occupational Therapy Evaluation for the Occupational Therapy
Student or equivalent). Student or equivalent). Assistant Student or equivalent). Assistant Student or equivalent).

C.1.165. Document and verify that students Document and verify that students Document and verify that students Document and verify that students

attending Level II fieldwork outside the
United States are supervised by an
occupational therapist who graduated
from a program approved by the World
Federation of Occupational Therapists
and has 1 year of experience in practice
prior to the onset of Level II fieldwork
experience:

attending Level Il fieldwork outside the
United States are supervised by an
occupational therapist who graduated
from a program approved by the World
Federation of Occupational Therapists
and has 1 year of experience in practice
prior to the onset of Level I fieldwork

attending Level Il fieldwork outside the
United States are supervised by an
occupational therapist who gradnated
from a program approved by the World
Federation of Occupational Therapists
and has 1 year of experience In practice
prior to the onset of Level If fieldwork

attending Level I fieldwork outside the
United States are supervised by an
occupational therapist who graduated
from a program approved by the Worid
Federation of Occupational Therapists
and has 1 year of experience in practice
prior. to the onset of Level I fieldwork
eiE p EE'- eﬁee"

D.1.0. DOCTORAL CAPSTONE . . _

The doctoral c'apéfén’e shall _lg;é. an ihtegal 'Eart gfthe "

IEOETEM'S CU Ium desi & goal of the dectora
capsione i's to mowde an ln-depﬂl emcsure to one or

development.
The doctora.l capstone consxsts of two p. 'z'i'z"ts

_ﬁp__stml_m_z..mgc_t
._Capstone experience

demonsirat:

thesis and appli
gained. : :

of all coursewor]

rted on completi
fieldwork and complenen of pregara‘togz actlv;ges

The ectoral ca stone rdmatorwﬂl

:_development, advocag. education, or theeyy . " - - __355

-The indig"du‘a}-gpstone prg]gf:t a!]ows the smdent o : L
onoflmowed e |

e PROIECTEARSTONE |

' D.1.0. BACCALAUREATE

‘The goal of the baccalaureate

|| prajecieapstone is to provide an i -
“depth experience in gne or more of the

-following; clinical practlce skills,

| administration, leadershlp, advncacy, N
‘| or educatmu. e

' "'r'he'i'ﬁdiirid'ual or group eepstons

“project allows the student{s] to: -

demonstrate application of knowledge T

‘gained. The baccalaureate project

%s%esha]l be an integral part of |

-the program’s curriculwm design.
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An ' N gﬁg’;ﬁgﬁ;ﬂ“emﬂ Occupational Therapy:
A ¥ BALE Assoclation, Inc. Living Life To Its Fullest®

OT/OTA Student Supervision & Medicare Requirements

Historically, OT and OTA students have participated in the delivery of occlpational therapy services
under the supervision of occupational therapy persennel in a variety of fieldwork sites. The following
provides information about the way in which the Centers for Medicare & Medicaid Services (CMS)
interprets how and whether the Madicare program should provide payment for services provided by
students.

In the article "Strategies for Creative Fieldwork Opportunities," AOTA's Academic Affairs, Federal Affairs,
Practice, and Reimbursement and Regulatory Policy staff provide guidance for occupational therapy
programs, fieldwork sites, and facilitles.

For those settings that serve Medicare patients, it is important to be aware of both new and existing
Medicare payment policies. CMS has published specific criteria relating to how and when the program will
pay for services when the student participates in service delivery. When developing fieldwork plans for
sites that serve Medicare patients, two issues must be considered:

1. Whether Medicare payment rules specifically allow students to participate in the delivery of
services to Medicare beneficiaries, and
2. What type and level of supervisicn are required by the Medicare program.

All relevant Medicare coverage criteria must be reviewed if reimbursement is sought for services when
the student participates in service delivery, In addition, many state practice acts and regulations address
occupational therapy services provided by students, You can find the regulatory board contact information
on the State-by-State OT Law Database located in the Licensure section of this Web slte. For details
regarding AOTA's position on level Il fieldwork, please see the document Practice Advisory: Services

Provided by Students in Fieldwork Level li Seftings.

The following chart sets out for each Medicare setting whether Medicare payment rules specifically allow
or restrict coverage of services provided by students and what type and level of supervision Medicare
requires to raise the services provided by students to the level of covered "skilled" occupational therapy.
Practitioners should take care to ensure an appropriate level of supervision, whether or not a specific
CMS rule regarding students has been issued.

Medicare Coverage of Services When a Student Participates in Service Delivery

+ Medicare Part A—Hospital and Inpatient Rehabilitation
Type and Level of Supervision of Student Required:
CMS has netissued specific rules, but in the excerpt hera referencing skiilled nursing facilities
(SNFs), CMS mentions other inpatient seftings. [n the Final SNF PPS Rule for FY 2012 (76 Fed.
Reg. 48510-48511), CMS stated: “We are hereby discontinuing the policy announced in the FY
2000 final rule’s preamble requiring line-of-sight supervision of therapy students in SNFs, as set
forth in the FY 2012 proposed rule. Instead, effective October 1, 2011, as with other inpatient
settings, each SNF/provider will determine for itself the approptiate manner of supervision
of therapy students consistent with state and local laws and practice standards.” See
relevant state law for further guidance on supervision for the services to be considered
cccupational therapy.

s Medicare Part A—SNF
Type and Level of Supervision of Student Required:
The minutes of therapy services provided by OT and OTA students may be recorded on the MDS
as minutes of therapy received by the beneficiary. Before October 1, 2011, services of OT and
OTA students had to be provided in the "line of sight” of the OT. OTAs could provide dlinical

4720 Montgomery Lane 301-652-2682 800-377-8555 TDD
Bethesda, MD 20814-1220 A01-652-7711  fax www.aota.ore
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supervision to OTA students; however, if the services were to be recorded for payment purposes,
they had to be performed in "line of sight" of an OT.

CURRENT POLICY: Effective October 1, 2011, line-of-sight supervision is no longer required in
the SNF setting (76 Fed. Reg, 48510-48511). The time the student spends with a patient will
continue to be billed as if it were the supervising therapist alone providing the therapy, meaning
that a therapy student's time is not separately reimbursable. See the RAlI Manual for the Minimum
Data Set, Version 3.0 (MDS 3.0 RAl Manual), Chapter 3, Section O Therapies for more details

and examples (hitp://www.cms.gov/Medicare/GQuality-Initiatives-Patient-Assessment-

Instruments/NursingHomeQualitylnits/MDS30RAIManual. himl). According to the MDS 3.0 RA
Manual, supervising therapists and therapy assistants within individual facilities must determine

whether or not a student is ready to treat patients without line-of-sight supervision. The
supervising therapist/assistant may not be engaged in any other activity or treatment, with the
exception of documenting. It is AOTA’s policy that OTAs may supervise OTA students, not OT
students,

o Because of advocacy by AOTA, CMS has posted Recommended Guidelines by
AOTA, APTA, and ASHA cn its SNF PPS Web site:
hitps:/fwww.cms.dov/Medicare/Medicare-F ee-for-Service-
Payment/SNFPPS/Spotlight.html {see Student Supervision Guidelines under
“‘Downloads”). AOTA, APTA, and ASHA worked together to develop suggested
guidelines for CMS to incorporate into its guidance on student supervision. CMS
recognized the guidelines and posted them on its Web site. In the final rule, CMS stated,
“we appreciate the detailed supervision guidelines that several of the trade associations
have developed, which we recognize as playing a significant role in helping to define the
applicable standards of practice on which praviders rely in this context.”

AOTA OT/OTA Student Supervision & Medicare Requirements current as of August 2016
p.2



https://hltps://www.cms.gov/Medicare/Medicare-Fee-for-Service
https://htlp://www.cms.gov/Medicare/Quality-Initiatives-Patient-Assessment

Therapy Student Snpervision Guidelines

Bnhmitted to CMY v the American Ocenpatinnal Therapy Association (AQTA

during the comment period for the FY 2012 SNF PPS Final Rule

Please note, these suggested guidelines would be in additior to the stmfent supervision
guitdelines ouilined in the RAI MDS 3.0 Mannal and all relevant Federal Regnlations

¢ The amouat and type of supervision ax determined by the supervising therapist/assistant
must be appropriate to the stedent’s documented level of knowledge, experience, and
cofpetence.

s Students who have been approved by the supervising therapist of assistant to practice
indepandently in selected patient/client situations can perform those selected
patient/clicat services without line-of-sight supervision by the supervising
therapist/asristant,

s The supervising therapist/assistant mast be physically present i the facility and
imimediately available to provide observation, puidance, and feedback as needed when
the student 15 providing services at all levels of supervision.

»  When the supervising therapist/assistant bas approved the student to perform medically
necessary patrent/client services snd the student provides the appropriate services, the
services will be counted on the MDS zs skilled therapy minutes.

+ The supervising therapist/assistant is tequirsd to review and sign all students’
patient/cliout documentation for all levels of clindcal experience and retains fisll
responsibility for the cate of the patient/client.

o The supervising therapistfassistant is required to have one year of practice experience
prior to snpervising any students.

*  Students who have not been approved by the supervising therapist/assistant to practice
independently require line-cf-sight supervision by the qualified therapist/assistant during
all sarvices. In addition, vader these circinnstances the supervising therapist/assistemnt
will have direct contict with the patient/client during each visit.

+ Medicare Part A—Hospice
Type and Level of Supervision of Student Required:
CMS has not issued specific rules. AOTA is recommending that the approach for Part A Inpatient
settings be followed for hospice providers. See relevant state law for further guidance on
supervision for the services to be considered occupational therapy.

» Medicare Part A—Home health
Type and Level of Supervision of Student Required:
Regulations (§484.115) specifically cite definitions for "qualified personnel”, which do not include
students. However, CM3 has not issued specific restrictions regarding students providing
services in conjunction with a qualified OT or OTA. Services by students can be provided (as
allowed by state law) as part of a home health visit, when the student is supervised by an OT or
OTA in the home. AOTA is recommending that the approach for Part A inpatient settings be

AOTA OT/OTA Student Supervision & Medicare Requirements current as of August 2016
p. 3




followed for home health agencies. See relevant state law for further guidance on supervision for
the services to be considered occupational therapy.

s Medicare Part B—Private Practice, Hospital Qutpatient, SNF, CORF, ORF, Rehabilitation
agency, and other Part B providers including home health agencies when providing Part B
services
Type and Level of Supervision of Student Required:

Under the Medicare Part B outpatient benefit, the services of students directly assisting a
qualified practitioner (OT) are covered when the type and level of supervision requirements are
met as follows: Students can participate in the delivery of services when the qualified practitioner
{OT) is directing the service, making the skilled judgment, responsible for the assessment and
treatment in the same room as the student, and not simultansously freating another patient. The
qualified practitioner is solely responsible and must sign all documentation.

For details about current student supervision guidelines that affect Part B in SNFs in particular,
see hitp./faota.org/News/AdvocacyNews/SNF-Students.aspx?F T=.pdf.

Following is guidance to the entities that pay for Medicare benefits contained in the Medicare
Benefit Policy Manual, Chapter 15 — see Section 230B;

1. General

Only the services of the therapist can be billed and paid under Medicare Part B. The services
performed by a student are not reimbursed even if provided under “line of sight” supervision of
the therapist; however, the presence of the student “in the room” does not make the service
umnbillable. Pay for the direct (one-to-one) patient contact services of the physician or therapist
provided to Medicare Part B patients. Group therapy services performed by a therapist or
physician may be billed when a student is also present “in the room™,

EXAMPLES;

Therapists may bill and be paid for the provision of services in the following scenarios:

» The qualified practitioner is present and in the room for the entire session. The student
participates in the delivery of services when the qualified practitioner is directing the service,
mazking the skilled judgment, and is responsible for the assessment and treatment.

« The qualified practitioner s present in the room guiding the student in service delivery when the
therapy student and the therapy assistant student are participating in the provision of services, and
the practitioner is not engaged in treating another patient or doing other tasks at the same time.

= The qualified practitioner is responsible for the services and as such, signs all documentation. (A
student may, of course, also sign but it is not necessary gince the Part B payment is for the
clinician’s service, not for the student’s services).

AOTA continues to work with a coalition of practitioner organizations to advocate for additional
government support for education of allied health providers and to develop long-term solutions to the
problems caused by Medicare’s limitations on reimbursement when students participate in setvice
delivery.

ACTA OT/OTA Student Supervision & Medicare Requirements current as of August 2016
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Practice Advisory: Services Provided by Students in Fieldwork Level 1I Settings

Level II fieldwork students may provide occupational therapy services under the supervision of a qualified
occupational therapist or occupational therapy assistant in compliance with state and federal regulations.
When adhering to the principles stated below, along with other regulatory and payer requirements, AOTA
considers that students at this level of education are providing skilled occupational therapy intervention.

General Principles:

a. Supervision of occupational therapy and occupational therapy assistant students in Fieldwork Level TI
settings should ensure protection of consumers and provide opportunities for appropriate role modeling of
occupational therapy practice.

b. To ensure safe and effective occupational therapy services, it is the responsibility of the supetvising
occupational therapist and occupational therapy assistant to recognize when supervision is needed and
ensure that supervision supports the student’s current and developing levels of competence with the
occupational therapy process.

c. In all cases the occupational therapist is ultimately responsible for all aspects of occupational therapy
service delivery and is accountable for the safety and effectiveness of the occupational therapy service
delivery process. This would include provision of services provided by an occupational therapy assistant
student under the supervision of an occupational therapy assistant (see Addendum 1).

d. Initially, supervision should be in line of sight and gradually decrease to less direct supervision as is
appropriate depending on the (ACOTE, 2007a.; b.& c.):
o Competence and confidence of the student,
» Complexity of client needs,
¢ Number and diversity of clients,
e Role of occupational therapy and related setrvices,
Type of practice setting,
Requirements of the practice setting, and
Other regulatory requirements.

In settings where occupational therapy practitioners’ are employed:
p Py p ploy:

»  Qccupational therapy students should be supervised by an occupational therapist.
e (Occupational therapy assistant students should be supervised by an occupational therapist or occupational
therapy assistant in partnership with an occupational therapist.

In settings where occupational therapy practitioners are not employed:

¢ Students should be supervised by another professional familiar with the role of occupational therapy in
collaboration with an occupational therapy practitioner.

! When the term occupational therapy prachitioner is used in this document, it refers to both occupational therapists and occupational
therapy assistants (AOTA, 2006).
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Addendum 1:

Supervision Requirements and Responsibilities for Occupational Therapy Assistant Students During the
Delivery of Occupational Therapy Services.

The American Occupational Therapy Association (AOTA) asserts that occupational therapy assistants can
provide supervision to occupational therapy assistant students completing level I fieldwork experiences. The
following recommendations have been developed to ensure the delivery of safe and effective occupation
therapy services and appropriate supervisory requitements:

And,

And,

And,

And,

And,

And,

And,

@]

ACOTE Standards (ACOTE, 2007,c) indicate that an occupational therapy assistant with a
minimum of 1-year professional experience is qualified to be the fieldwork educator in order to
teach and assess the skills of the occupational therapy assistant student.

The purpose of the level IT fieldwork experience is to provide the student with the opportunity to
enact the occupational therapy skills that they have been taught during the didactic portion of
their occupational therapy assistant training program.

The occupational therapy assistant is equipped to role model the skills and behaviors of their
level of practice while interacting with the occupational therapy assistant student in the clinic
setting.

The occupational therapy assistant possesses skills and knowledge of practice fundamentals
that include: professional behaviors, interpersonal skills, safety, ethics, documentation,
occupational therapist/occupational therapy assistant collaborative relationship, implementing a
treaiment plan, and delegated assessments

The licensure laws governing the practice of occupational therapy of many states allow the
occupational therapy assistant to supervise the occupational therapy assistant student as a
fieldwork educator.

In all cases the occupational therapist is ultimately responsible for all aspects of occupational
therapy service delivery and is accountable for the safety and effectiveness of the occupational
therapy service delivery process. This would include provision of services provided by an
occupational therapy assistant student under the supervision of an occupational therapy
assistant

The level of supervision including the need for “line of sight” should be at the discretion of the
occupational therapist and occupational therapy assistant consulting together to determine the
student's competence, needs of the client, setting, and other variables delineated above,

Co-signatures of the supervising occupational therapy assistant and/or occupational therapist
on documentation indicates that the occupational therapy assistant student is provided with the
appropriate level of supervision and is deemed competent (o perform documented therapeutic
intervention
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And,

o
And,

o)
Therefore,

o

When a student provides skilled occupational therapy services under the supervision of a
qualified practitioner those services are billed as services provided by the supervising licensed
occupational therapy practitioner.

An occupational therapist would offer the occupational therapy assistant studeni the opporiunity
to observe the process of client evaluation, development and modification of a treatment plan,
and specific interventions that are within the scope of practice for an occupational therapist, or
in which an occupational therapist has specialty training. These additional learning
opportunities are beneficial but may not be representative of entry level occupational therapy
assistant practice.

An occupational therapy assistant, under the appropriate supervision of an occupational
therapist , and in accordance with applicable state and federal regulations, who has a minimum
of 1-year clinical experience and who has demonstrated competence as a practitioner and a
fieldwork educator should be allowed to supervise an occupational therapy assistant student
during level II fieldwork.

Accreditation Council for Occupational Therapy Education. (2007¢). Accreditation standards for an educational
program for the occupational therapy assistant. American Journal of Occupational Therapy, 61, 662-671.
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Residency Program Benefits New Practitioners and the
Profession

Graduate programs and fieldwork provide a critical foundation for new practitioners, but additional post-grad
experience is helpful for those who want to jump-start their career. AOTA's Fellowship Program aims to previde
these new practitioners with an opportunity to refine their skills and advance their experiise in a rich, hands-on
learning envircnment.

Recent graduates and new practitioners recognize the imporiance of advanced training and preparation ih order to
excel in speciatized careers. Graduated fellows, Amy Ma and Carria Jennerjohn (University of Chicago Medical
Center), and current fellows, Kristin Walden (Cincinnati Children’s Hospital) and Kimberly Bayston {University of
Chicage), offer their veoice to explain how the Fellowship Program has helped them advance in their occupational
therapy careers.

Taking the First Steps

When deciding whether to participate in the Fellowship Program, all fellows agreed that finding passion for a specific
area of practice is a critical first step. While completing her Level [l Fieldwork, Kristin Walden found a passion for
pediatric occupational therapy. In thinking about her career plans, she realized that she lacked clinical experience
riecessary for her to make significant contributions in the pediatrics area of practice. ‘I decided that completing a
fellowship in pediatrics would allow me to advance my skills in an environment of mentership, leadership, and best
practice,” she explains.

Carrie Jennerjechn worked in the field for 3 years before realizing that her interest was in acute care. She explains
that “there are so many areas of practice and specialties. It can be overwhelming as a new grad. After several years
in the field, | knew acute care was for ma. It was a graat time for me to participate in the fellowship.”

After ideniifying a specific area of practice to pursue, the next step is choosing which fellowship site(s) to apply for.
Prospective fellows should apply to fellowships that will help them meet their educational and professional goals. A
list of AOTA-approved Fellowship sites can be found on AOTA’s fellowship webpage. Seeking out an AOTA-
approved site ensures that the fellowship curriculum meets AOTA’s highest standards. ‘I think the input and approval
from AOTA is important so that [fellowship] program objectives and missions are aligned with that of the profession,”
says Walden.

https://www.aota.org/Education-Careers/Advance-Career/fellowship/prospective-fellows/chicag... 1/18/2018
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Carrie Jennerjohn, MS, OTR/L, and Amy Ma, MS,
OTR/L, recént graduates from the University of

Chicagea’s Fellowship Program.

A Step Ahead

The Fellowship Program is designed to benefit both the fellowship site and the resident. Developing and running a
Fellowship Program is a prestigious goal for Fellowship sites. It ensures that staff stays aon top of their game, as they
must be current on the latest developments in the field. It also allows the siie a unique opportunity to recruit top new
OTs after they have completed the Fellowship Program.

Fellowship Programs provide recent graduates and new professionals with the opportunity to pursue beard and
specialty cerfifications, as they are trained in specialized areas in the field. Amy Ma decided she wanted to dedicate
a year to gaining specialized training. Her fellowship gave her a great jump-start on her career. “l am more confident
in my skills as a professional. My experience has inspired me to facilitate the fraining of future students and future
OT fellows,” Ma says, "My hope is to become a faculty member for a Fellowship Program, as more begin to
davelop.”

Kimberly Bayston has only been at her fellowship site for a few weeks, yet she is already seeing how this
experience is helping carve out her career path. She is confident that the Fellowship Program gives her a step
ahead of those in standard entry-level positions: *I [am gaining] more medical knowledge with patients that are
critically ill. | would have never seen these types of patients in the community hospital | was working in.” She Is
excited about the rich learning opportunities integrated throughout the Fellowship.

Stepping Stones to the Future

Fellowship Programs ifrain and prepare new practitioners for a fuifilling career in accupational therapy. Each
Fellowship Program is designed to help fellows achieve their own unique goals. “I hope that my fellowship
experience serves as a stepping stone into future leadership and research opportunities,” Walden says. Because of

hitps://www.aota.org/Education-Careers/Advance-Career/fellowship/prospective-fellows/chicag... 1/18/2018
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their positive experience as fellows, both Ma and Jennerjochn have decided to pursue careers that will allow them to
help develop and run Fellowship Programs. The growth of the Fellowship Program is capturing the interest of
students and new practiticners around the nation as a way to further their experience and education.

Only in its second year, the Fellowship Program is praving to be a critical area of growth for the profession of
cccupational therapy. The future of ACTA-approved Fellowship Programs is promising. There are currently 4 fully
approved Fellowship sites and 18 in the approval process. Fellowship sites currently offer programs in acute care,
hand therapy, pediatrics, physical rehabilitation, and other practice areas, The fellowship Program is projected to
expand significantly in the coming ysars to continue to help new practitioners and healthcare facilities stay on the
cutting edge of the profession.

Learn more about the AOTA Fellowship Program. Contact us at fellowship@aota.org.

Is your organization interested in becoming an AOTA-Approved OT Fellowship Site? Read
about the application process.

© 2018 American Occupational Therapy Association, Inc, All rights reserved.

hitps://fwww.aota.org/Education-Careers/Advance-Career/fellowship/prospective-fellows/chicag... 1/18/2018
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AMENDMENT TO STUDENT AFFILIATION AGREEMENT

This AMENDMENT TC STUDENT AFFILIATION AGREEMENT ("Amsendment”) is made and entered into
amending that certain

qu. W ATIHIBUOTTAGFesmant STTEFET IO 4N dated BIretiTve VHTSH 5, "Agraement”)

WHEREAS, the Rehah Provider may provide Ceeupational Therapy services to Medicare Part B patienis;
and

WHEREAS, the Rehab Provider desires o use Occupational Therapy and Oceupational Therapy
Assistant Students {*Students™) to provide Occupatlonal Therapy Services; and

WHEREAS, the Colisge and Rehab Frovidar dasire to ensure that Student Supsrvision when providing
treatment fo thase patients meeta CMS; and ‘

WHEREAS, the Colisge desires to ensure that patients are billed for services provided by "Students” only
when studants are racelving adequaté supervision, antd

WHEREAS, the College and the Rehab Provider desire to document provision for these reguirements,
the Cellege and the Rehab Provider enter into this *Amendment”.

AMENDMENT

THEREFORE, the Parties hereby amend Section B Rehab Provider Rights and Responsibllities of the
“Agresment” to add the following:

1. "o ensure that Students participate in the delivery of services to Madicars patients anly
when the quaiifisd practtticnar {OT) directing the service is in the same room as the student,
and not simultansously treating encther patient. The qualified practitioner ls solely
rasponsibie and must sign all documentation.

2, "o ensure that patlents are only billed for services that have met this requirament.

All other terms and conditians of the Agresment shall remain unchanged, and except as expressly
modiflad by this Amendment, the Agreermient shall remain In full foree and effect.

[SIGNATURE PAGE FOLLOWS]




iN WITNESS WHEREQF, this Agreement will be effective when exesuted by all parties.




STUDENT AFFILIATION AGREEMENT

This STUDENT AFFILIATION AGREEMENT (hereinafier called the "Agresment’) s entered into

anthe ___dayof - — .5 "yand between| T , whose principal place of
busiress is T o 7 called *Collage™) and
{CaMPANY NAME) v o ooane e, e , Whosa princlpal placg of
bilginess s ’ ' .

(hereinafer called the “Rehab

-

Proy s

WHEREAS, the Collage has & suriculum Ih Oesupational Therapy and field exparience Is a required and
Integral companent of the ourrieuium; and

‘.bo

WHEREAS, the Coliege desiras the cooperation of Rehak Provider in Implemanting = field aducation
pragrams in Occupational Therapy (“Program”) for Ogeupationat Therapy students of the College
{"Studenis”); :

WHEREAS, Rehab Provider employs or otherwise confracts with Oosupational Therapists/Assistants who
are qualified to provide teaching and dlinfcal supsrvision (“Theraplsis”} to the Students at the Pregram;

WHEREAS, Rehab Provider provides therapy st llaensed facility(s) and desires fo implement the Pragram
at faclity o that Students may obtain appropriate clinical training under the direction and supervision of
the Therapizsis,

L}

WHEREASB, Collegs and Rehab Provider wish to work togather in implamenting the Program;

NOW, THEREFORE, in considerafion of the mutual agreemsnts set forth hersin, the Callege and Rehab
Frovider enter into this Agreement on the terms and conditions set forth below.

A. Collaye Righfs and Responsibilities

1. To establish the educational objactives for the Program and o Implement the Pragram pursuant
to these chiactives,
2 To assign Students to Faoility who meet the College's requirements and qualifications to

participate in {hie Program.

3 To appoint 2 Fieldwerk Coordirater to adminieter the College's responsibliities related to the
Program and to averses the Students’ fiald sxpetience at Faciity.
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To estahlish and maintain ohgoling communication with the Fleldwark Educator, as defined below,

regarding the Program, % T ‘
[ IR ¥ R

To confirm that Students obtain and raintaln adeduate health insurance coverage during the

fime that Students participate in the Program and fo provide svidencs of such coverage to Rehab

Provider upon raguest,

To provide to Students orlentation ragarding Universal precautions, Bloodbome Pathagetss and
HIVIAIDS,

To direct the assigned Students to comply with the existing partinent rules and ragulations of the
Factity and all reasonable diractions given by Therapists and yualifled Facilily personnst.

To assumea regpansibility for praviding gradas to the Studenés in connection with the Progranm.

To ensurs that gt Skuidenis have: (i) annual tuberculin clearances of either a negative FFD
reading or, if there has bean 2 positive PPD I the past, & chestxray within normal limits; (i) &
Hepatitiz B Series or & signed walver deglining Imimunization; and (I} current CPR certification.

Rehab Provider Righte and Responsbilities

To ceoperate with College in establishing and lmplementing the Prograr al appropriate facilly.

To provide a gualified Theraplst to act 8s the Facility supervisor (Figltwork Educator) for each
Student parficlpaiing In the Program, Sslection of Fieldwark Bducator will be mutually agreed
upon by the Collega and Rahab Provider prior to the commencement of each intemnship.
Fleldwork Edueator will he responsible for the supendsian of Studetite at all times while Students
aie af the Facility, Fleldwork Educator's responsibiliies include the fallowing:

* Oriant the Studant to the Fagility;

«  Monifor Student's attendance and meet with Student at regular intervals;
* Submit 2 final evaluation report of the Student's activities: and

¢ Any other responsibilities mutually agreed upon by the pariias.

No parson shall ot as Fleldwork Edeeator without the prior writien approval of Gollags. . In the
event the Fialdwork Educator subsaguenily bacamas unacceptable and College so notifies
Rehab Provider in wiiting, Rehab Provider will replace such individual with anothisr Flaldwark
Educator mutiatly agreed upon by Colisge and Rehab Provider.

To provide Theraplsts who will arange for fisld expatiences In accordance with the mutuslly
agreed tnon goals and ohjoctives of the Program. On-site visits wiil ba arranged when fassible
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and/or upon reduest by the Coliege. Rehab Pravider shall advlse the College of any changes in
i}f’ Tgerapfstsr operation or policies thet may matarially affect the Studants’ field experiences or
e Progran. .

To ansure that all Tharapists who provide senvices at the Program under the tarms of this
Agreement ara Ogcupatiohal Therapists/Assistants livanssd to practice Qocupational Therapy In
the Stafe in which they work, and who stherwise are sompetent and duly qualifled fo provida
tegchlrg and clinies! superviaion servises to the Students af the Pragram. Fhe names and
qualificafians of gll Therapists wha will be providing eervices at tha Frogram under this
Agreament shall be previded to Galfege prior te the afinical participation of the Btudent. Any
changes to that Tt sust be approved in advanee and in wiiting by Coliege,

To ehsurs that Theraptsts provide Studerts with dubies commensurate with the Students’ skils
and experlenca. )

To somply with all faderal, state, and local laws and ordinances concerting human subject
research if Students paricipate in & research program &g part of 4 researth feam.

To pravide the Qrenpational fac'ﬂitiesl. resources, equipment, and afl other ftems necessary to
cpérale the Prograt at facifity,

To provids the assigned Studants with coples of the Facility's exlsiing periinent rules and
reguistions with which the Studeits are expected to camply.

To reguest the Collegs to withdraw & Studsit from the Program at facility wheit Siidants
petfotmanss is unsatisfackry to Rahab Provider or Student’s behaviar s disruptive to Rehab
Provider or ks patients, Rehab Pravider shall state s reasons for réquesting a Studsnt
withdrawsl In writing fo the Program Diractor. It s understond that except as set forth In
paragraph B.11 below, anly the Collegs oan withdraw g Student from the Program. .

To Immadiately remaove any Student who poses an immediate threat or danger to persannel or
the quafty of sarvices provided by Rehab Provider. Fieldwork Edusator shafl notify
Gollege prior to removing the Student. -

General Provisions

Non-discimination. The pariles shall make no distinetion or diseriminate in any way ameng
Studenits covered by this Agreeiment on the bagis of race, color, sex, cresd, ags, handicap or
nattoral origin, -

Goardination of Proaram, The partles shall use best efforts to estalish the educational
objectives for the Program, devise methods for its implemeniation and continually evaluate fo
defermine the effectivensss of the field experienca.

Student Not Erplovess. The parties hereto agrae that the Students ars fulfiling speclfic '
requirements for field experience as part of the degree requirement and, therefare, the Students
are not to be constdared employses or agents of the Callege; Rehab Provider or refated faciitiss
forany purpose, including Workers' Gompensation or employee benefl programs.




STUDENT AFFILIATION AGREEMENT

insurance. Each party to this Agreameant shall provide and maintaln, at ite own axpenss, a
program of haurance covering its activites and cperations heraunder. Such pragram of insurancs
shall includs, but not be limied to, comprehensive general kabilly Ineurance for Faellity and, for
Contractar and Coliege, profassiona) llabllity insurance end cormpreheansive genheral liabilily
insurance, The comprahensive general Hablity insuranoe shall hava a minimum coverage of two
miflian dottars ($2,000,000) per oceurencs and foyr million dollarg ($4,000,000) aggregate, The
professional lebility Insurancs shail carry a single Iimit coverage ¢f not less than one milion
dollars ($1,000,000) per ocourrence and three miflion deliars ($3,000,000) aggregate. Upon
writtan request, any party hereto shall provide ancther parly with a certificate evidencing such
saverage.

Indempnification. Each parly agrees to indermnify and hold harmiess the others from and against
any and all <lsims, tosts, actions, suits judgmenis, damages, liabilities, [osses, or eXpanses
{"Costa™, which arise o ara assertad spalhst or Imposad upon oringurred by the party seeking
indemn|fication (“Indemnites”) as = consequence of any negligent or wronhgful act or omission by
the party from whom indernnification is sought ("Indemnitor”) or any smployees, agents, or
cohtractors of the Indeinnitor, This provision will survive termination of this Agreement. Nothing
in this Agreemant will e conglrued to imit the Indemnity or condribution rights that the parties
may have under law, .

Terrn, This Agreemant shall be effective for & period of one (1) year when exscuted by all
pariles. This Agresmant will be autornatioally ranewed annually unless otherwise indicated in
wrlting By wne of the partles at least thitly (30) daye prior to the end of the term, or unless
terninaied in accordance with paragraph 7 below, In sccordance with accraditation stendards of
the Accreditation Council for Ocoupational Therapy Education (ACOTE} this "memorandum of
undersfanding batween insfituions grd active fieldwaork sites Is raviewed at least avery § yvears by
both partles. Programs must provide documentation that both parties have revidwad e confract”
(ACQTE; 2008).

Tarmination. This Agraement may he tertnlnated by any of the two (2) pariles with or without
catiss upon thirty (80) days wiitten nofice, provided that &ll Students currently enrelled Intie
Program with Rehab Provider at the time of nofice of termination shall be given the opportunity to
complete the Program with Rehab Provider with the cooperation of all partios herefé. '

Arbiirglion, All controversles, cleims and disputes arlsing in connection with this Agreemaent shall
he saifled by mutual consultation belween tha parties In good faith a8 promptly as possible, but
falling mn amlcable seflement shall be salfled finally by arbitration In acoerdancs with the
provisions of this paragraph, Sueh arbitration shall k¢ condluctad In aecordance with ta
Commercial Arbliration Rules of the Amerean Arbitration Associaffon (AAR) or if the AAA Is not
avallabla, any nationslly racognizad atbliration sarvice. Tha parties hersto hereby agrae that the
arbifration procetiure provided for herein shall ke the scle and exclusive method of resolving any
and afl of the aforassfd condroversies, olaims of disputes. The costs and expahses of the
arhiirafion shall be harna hy the pariies in the manner determinad by the arbitrator. Legal acfion
for (i} enfry of judgment upen any arbitrafion awsard or (i) adjudication of any controversy, olaim or
dispute 10 contest any arbliration award may be heard or tled enly in the courds of the Siate of -
Galifornia and the Caunly fri which the Faoility i logsted or the appropriate Fadeial Ristifct Gourt,
Each of the parties hereby walves any defense of lack of In personam jurtsdiction of sald caurs
and agrees that service of proness in such action may be made tpon each of $her by mailing i
cortified or registered mall i the other party at the address provided for In this Agresment. Al
pariies ggres that the prevailing party shall be enfitlad to racover from the non-pravailing parfy
reasonable expanses,
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BTUDENT AFFILIATION AGREEMENT

No Agency, All partiss acknowlsdge that each is an independent contractor to the other, and
nothing sontained hardin shall be deemad o create an sgency, joint venture, franchlse or
partnarship relation betwean the partiss, and no party shall 5o hold itsalf out. Mo party herefo
shall have the right to obligats or bind any other parly In any menner whalsosver, and nothing
santaitied In this Agreament shall give or is intended o give any right of any kind to third persons.

Asglgnmmens, Mo parly hereto shall fave the dght, directly or indirectly, to assign, transfer, convay
i excumbsr any of tg rghts undsr this Agresment withaut the prior wiliten congdnt of the ofher
parties hereto. Subject ko tha foregoing, this Agresmant shall be binding upon and inure to the
benefit of the respective succsssors and assigns of the Collega, Contractor and Faclity.

Govaining Law. This Agraement shall be construed In ascordancs with atd alf dlaputes

. heretnder shali be governed by the laws of the State of Galifornla.

Severahiity. If any ferm or provision of this Agrement is for any raason held o be fvalid, such
Invailiity shall not affact any other term ar provislon, and this Agreamant shall be Interpreted as if
sush term or provision had haver bean sontained In this Agraemant,

Notios. All notices to be given undsr this Agreement (which shall ke In wiiting) shall ba given at
the respactive addrasses of the parties as sat forth in the preamble to this Agreement, Unfess
notificetion of a chinge of addrass is given in wiltihg, Ay folics required by this Agresment
shall be deeméd fo hava been proparly recelved whan delivered irs person or when mailed by
reglstorad or carified first ¢ass mall, refum recelpt reguested, or by Faderal Exprass (ot othar
nationally recognized overmight colrier) fo the address as given herein, or suoh addresses as
may ba designated from tima o time during the term of this Agresment.

Authorlty to 8lgn. The pariies signing below are authorized and smpowared to exaoute this
Agraament and bind the parfies to the terms and conditions contalned herein,

NolThird Party Benaficiafes. ‘This.Agreement shall not creats any rights, Including without
limitation third pary bensficiary rights, In any parson or entify not a party to this Agresment.

No Waiver, Any failure of a parly to enforce that party's fight under any provision of ihls
Agresment shall not he construad or act as a walver of sald parly's subsequent right to enforcs
any provisions contgingd hereln,

Entira Agrsement. This Agresmeant fully supetasdes any and sil prior agresments or
understandings hatween the parties hersta or any of thelr respective affliales with respact o the
subject matier hereof, and ro change In, rodification of or addition, amendment or supplemant to
ihiz Agreement ehall ba vaid unless set ferth In witing atd slgned and daled by all paries harsto
subzequent to the execution of this Agreemant.

Patient Privacy. The partles hereto affirm thelr commitmeant to comply with federal and state law
regzarding the use and digclosure of projected health information. Each party agrees fo comply
with the appiicabla provisions of the Administrative Simplification section of tha Mealth Insurance
Ponability and Accountability Act of 1996, as codified at 42 U.S.C. § 1320d through §-8
("HIPAAY, and the requiremeants of any ragulations promuigated thereundar including without




STUDENT AFFILIATION AGREEMENT

limitation the federal privacy regulations as contained In 45 GFR Part 164 {the "Federal Privacy
Regulations”) and the federal security standards as cantainad in 46 GFR Part 182 (ths “Federal
Seourtty Regulations”). Each party will promptly report to the other any use or diselosure in
violation of HIPAA, the Federal Privacy Regulations, or the Federal Sacurity Regulations of a
patient's Ptoteotad Health Infarmation which was previously disdossd to that party under this

Agreamant, Nothing in this Section shall requive any parly fo waive the afforney-client,

accountant-cllent, or any other applicatla legal privilege,

[SIGNATURE PAGE FOLLOWS]
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