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IPREAMBLE 
" 

The dynamic nature of contemporary 
health and human services delivery 
systems provides €BatleHgiBg 
opportunities for the occupational 
therapist to possess the necessary 
knowledge and skills as a direct care 
provider, consultant, educator, manager, 
leader, researcher, and advocate for the 
profession and the consumer. 

A graduate from an ACOTB-accredited 
doctoral-degree-Ieveloccupational 
therapy program must 

• Have acquired, as a foundation for 
professional study, a breadth and 
depth oflmowledge in the liberal arts 
and sciences and an understanding of 
issues related to diversity. 

• Be educated as a generalist with a 
broad exposure to the delivery 
models and systems used in settings 
where occupational therapy is 
currently practiced and where it is 
emerging as a service. 

• Have achieved enny-Ievel 
competence through a combination 
of didactic fieldwork and capstone 
and 8:Ffl8riential education. 

• Be prepared to evaluate and choose 
appropriate theory to inform 
practice. 

• Be prepared to articulate and apply 
occupational therapy theory through 
evidence-based evaluations and 
interventions to achieve expected 
outcomes as related to occupation. 

~~: 

The dynamic nature of contemporary 
health and human services delivery 
systems requires the occupational 
therapist to possess basic skills as a direct 
care provider, consultant, educator, 
manager, leader, researcher, and advocate 
for the profession and the consumer. 

A graduate from an ACOTB-accredited 
master's-degree-Ieveloccupational 
therapy program must 

• Have acquired, as a foundation for 
professional srudy, a breadth and 
depth ofknowledge in the liberal arts 
and sciences and an understanding of 
issues related to diversity. 

• Be educated as a generalist with a 
broad exposure to the delivery 
models and systems used in settings 
where occupational therapy is 
rurrently practiced and where it is 
emerging as a service. 

• Have achieved enny-Ievel 
competence through a combination 
of didactic and fieldwork-ttH-f! 
81'fl8aential education. 

• Be prepared to choose appropriate 
theory to infonn practice. 

.. Be prepared to artirulate and apply 
occupational therapy theory through 
evidence-based evaluations and 
interventions to achieve expected 
outcomes as related to occupation. 

----------Be prepared to artirulate and apply 
therapeutic use of occupations with 
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The dynamic nature of contemporary 
healtll and human services delivery 
systems requires the occupational therapy 
assistant to possess basic skins as a direct 
care prOVider, educator, m;mager leader, 
and advocate for the profession and the 
consumer. 

A graduate from an ACOTE-accredited 
baccalaureate-degree-Ieveloccupational 
therapy assistant program must 

• Have acquired an educational 
foundation in the liberal arts and 
sciences, including a focus on issues 
related to diversity. 

• Be educated as a generalist with a 
broad exposure to the delivery 
models and systems used in settings 
where occupational therapy is 
currently practiced and where it is 
emerging as a service. 

• Have achieved enny-Ievel 
competence through a combination 
of didactic and fieldworksftJeFieatial 
education. 

• Define theory as it applies to practice. 

• Be prepared to articulate and apply 
occupational tllerapy principles and 
intervention tools to achieve expected 
outcomes as related to occupation. 

• Be prepared to articulate and apply 
therapeutic use ofoccupations vvith 
persons-,---eF-groups, or populations 
for the purpose offadlitating 
performance and participation in 
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The dynamic nature of contemporary 
health and human services delivery 
systems requires the occupational t~erapy 
assistant to possess basic skills as a qirect 
care provider, educator, manager leader, 
and advocate for the profession and the 
consumer. 

A graduate from anACOTE-accredit~d 
associate-degree-Ieveloccupational i 

therapy assistant program must 

• Have acquired an educational 
foundation in the liberal arts and 
sciences, including a focus on is~ues 
related to diversity. 

• Be educated as a generalist with a 
broad exposure to the delivery ! 

models and systems used in settings 
where occupational therapy is ' 
currently practiced and where it is 
emerging as a service. 

• Have achieved entry-level , 
competence through a combination 
ofdidactic and el<}3eFieHtial fieldwork 
education. 

• Define theory as it applies to practice. 

• Be prepared to articulate and a~ply 
ocrupational therapy principlesland 
intervention tools to achieve expected 
outcomes as related to occupation. 

• Be prepared to articulate and apply 
therapeutic use of occupations:with 
persons.-GF groups or popUlations 
for the purpose of facilitating 
performance and participation!in 
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II persons.L. -eF-groups or populations activities, occupations, and roles and activities, occupations, and rol~s and• Be prepared to articulate and apply 
for the purpose of facilitating situations in home, school, situations in home, school, i 

personS~&F-groups, orvopuJations 
therapeutic use of occupations with 

performance and participation in workplace, community, and other workplace, community, and otlier 
for the purpose of facilitating activities, occupations, and roles in settings: as informed by the settings. as informed by the 
performance and participation in Occupational Therapy Practicehome, school, workplace, Occupational Therapy Practice 
activities, occupations, and roles and community, and other settings....i!1i Framework.~ Framework~ 

informed by the Occupational 
workplace, community, and other 
situations in home, school, 

Therapy Practice Framework.~ • Be able to apply evidence-based • Be able to apply evidence-baser 
I 

settings as infonned by the occupational therapy interventions occupational therapy interventions 
Occupational Therapy Practice to address the physical, cognitive, to address the phYSical, cognitiv,e, • Be able to plan and apply evidence
Framework.~ based occupational therapy functional cognitive, psychosocial, functional cognitive, psychosodaL 

interventions to address the physical, sensory, and other aspects of sensory, and other aspects of 
cognitive, functional cognitive, perforlnance in a variety ofcontexts performance in a variety of con~exts 

based occupational therapy 
• Be able to plan and apply evidence

psychosocial, sensory, and other and environments to support and environments to support I 

interventions to address the physical, aspects ofperformance in a variety of engagement in everyday life engagement in everyday life i 

cognitive, functional cognitive, contexts and environments to activities that affect health, well activities that affect health, well~ 
psychosocial, sensory, and other support engagement in everyday life being, and quality oflife:. as informed being, and quality oflife. as informed 
aspects of perfonnance in a variety of activities that affect health, well by the Occupational Therapy by the Occupational Therapy 
contexts and environments to being, and quality oflife. as infonned Practice Framework Practice Framework.~ 
support engagement in everyday life by the Ocnmationa1 Therapy 
activities that affect health, well • Be prepared to be a lifelong learnerPractice Framework.. • Be prepared to be a lifelong lear;ner 
being, and quality oflife as informed to keep current with the to keep current with evidence-biased 
by the Occupational Therapy .Jses.tevidence-based profeSsional profeSSional the sestpractice. i 

Practice Framework.~ 
• Be prepared to be a lifelo:r.g learner 

practice. 
professional practice. 
to keep currentwith evidence-based 

• Uphold the ethical standards, va1ues, 
• Uphold the ethical standards, values, and attitudes of the occupational 

and attitudes of the occupational
• Be prepared to be a lifelong learner 

therapy profession. ' 
therapy profession.

to keep current with evidence-based • Uphold the ethical standards, values, 
and attitudes of the occupational 
therapy profession. 

professional practice. 
• Understand the distinct roles ahd

• Understand the distinct roles and responsibilities of the occupati~mal• Uphold the ethical standards, values, 
responsibilities of the occupational therapist and the occupational iand attitudes of the occupational • Understand the distinct roles and 
therapist and the occupational responsibilities of the occupational therapy assistant in the supervIsorytherapy profession. 
therapy assistant in the supervisorytherapist and the occupational process for service delivery. 
process for service delivery. therapy assistant in the supervisory 

responsibilities of the occupational 
• Understand the distinct roles and 

process for service delivery. Be prepared to effectively"• Be prepared to effectively collaborate with occupationaltherapist and the occupational 
collaborate with occupationaltherapy assistant in the supervisory therapists in service delivery. • Be prepared to effectively 
therapists in service delivery. collaborate with and supervise 

occupational therapy assistants in 
process for service delivery. 

• Be prepared to effectively• Be prepared to effectively 
service delivery. communicate and work• Be prepared to effectively communicate and work 

interprofessionally with all whcollaborate with and supervise interprofessionally with all who 
provide services and programsJor_"__Be prepared to effectivelyoccupational therapy assistants in provide services and programs for 
persons, groups, andfercommunicate and workservice delivery. persons, groups, and:feF populations. 

interprofessionallywith all who populations. 
provide services and programs for• Be prepared to effectively • Be prepared to advocate as a 
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communicate 
interprofessionally with all who 

and policy development, advocacy, 
education, and theory development. 

provide services and programs for 
persons, groups, andfEw I • 

populations. 

• Be prepared to advocate as a 
professional for4e-access to 
occupational therapy services 
offered and for the recipients of I • 

those services. 

• Be prepared to be an effective 
consumer of the latest research and 
knowledge bases that support 
occupational therapy practice and 
contribute to the grovvth and 
dissemination of research and \ • 
knowledge. 

• Demonstrate in-depth knowledge of 
delivery models, poliCies, and 
systems related to practice in settings 
where occupational therapy is 
currently practiced and settings 
where it is emerging. 

• Demonstrate active involvement in 
professional development, 
leadership, and advocacy. 

Demonstrate the ability to 
synthesize asv'aFlsea in-depth 
knowledge in a practice area 
through the development and 
completion of a doctoral capstone in 
one or more of the following areas: 
clinical practice skills, scholarship, 
administration, leadership, program 

persons, groups, 
populations. 

Be prepared to advocate as a 
professional for4e-access to 
occupational therapy services 
offered and forthe recipients of 
those services. 

Be prepared to be an effective 
consumer of the latest research and 
knowledge bases that support 
occupational therapy practice and 
contribute to the growth and 
dissemination of research and 
knowledge. 

Demonstrate the ability to be actively 
involved in professional 
development. leadership, and 
advocacy. 

occupational therapy services offered 
and for the redpients of those 
services. 

• Demonstrate active involvement in 
professional development, 
leadership, and advocacy. 

• Demonstrate the ability to synthesize 
aEi-val3eeei in-depth knowledge in a 
practice area through the 
development and completion of a 
baccalaureate saflstoaein project in 
one or more of the following areas: 
clinical practice skills, 
administration, leadership, 
advocacy, and education. 

• Be prepared to advocate as a 1 

professional for-the-access to 
occupational therapy services 
offered and for the recipients #" 
those services. I 

I • Demonstrate active involvement in 
professional development, 
leadership, and advocacy. 

I 
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Al.1. 

SPONSORSHIP AND ACCREDiTATION 

sponsoring' sponsoring 
affiliates, if any, must be accredited by 
the recognized regional accrediting 
authority. For programs in countries 
other than the United States, ACOTE will 
determine an equivalent external review 
process. 

Ai.2. Sponsoring institution(s) 
authorized under applicable law or other 
acceptable authority to provide a 
program ofpostsecondary education and 
have appropriate doctoral degree
granting authority. 

A.i.3. Accredited occupational therapy 
educational programs must be 
established in senior colleges, 
universities, or medical schools. 

sponsoring institution(s) must 
assume primary responsibility for 
appointment offaculty, admission of 
students, and cuniculum planning at all 
locations where the program is offered. 
This would include course content, 
satisfactory completion of the 
educational program, and granting of the 
degree. The sponsoring institution( s) 
must also be responsible for the 
coordination of classroom teaching and 
supervised fieldwork practice and for 
providing assurance that the practice 
activities assigned to students in a 
fieldwork setting are appropriate to the 
program. 

affiliates, if any, must be accredited by 
the recognized regional accrediting 
authority. For programs in countries 
other than the United States, ACOTE win 
detennine an equivalent external review 
process. 

Sponsoring institution( s) must 
authorized under applicable law or other 
acceptable authority to provide a 
program ofpostsecondary education and 
have appropriate degree-granting 
authority. 

Accredited occupational 
educational programs must be 
established in senior colleges, 
universities, or medical schools. 

The 
assume 
appointment 
students, and curriculum planning at all 
locations where the program is offered. 
This would include course content, 
satisfactory completion of the 
educational program, and granting of the 
degree. The sponsoring institution(s) 
must also be responsible for the 
coordination of classroom teaching and 
supervised fieldwork practice and for 
providing assurance that the practice 
activities assigned to students in a 
fieldwork setting are appropriate to the 
program. 

affiliates, if any, must be accredited by a 
recognized regional accrediting authority. 

under applicable law or other 
acceptable authority to provide a program 
of postsecondary education and have 
appropriate degree-granting authority, or 
the institution must be a program offered 
within the military services. 

Accredited 
assistant educational programs must be 
established in community, technical 
junior, and senior colleges; universities; 
medical schools; or military 
sef'¥i.€.esinstitutions. 

assume _ _ 
appointment of faculty, admission of 
students, and curriculum planning at all 
locations where the program is offered. 
This would include course content, 
satisfactory completion of the 
educational program, and granting of the 
degree. The sponsoring institution(s) 
must also be responsible for the 
coordination of classroom teaching and 
supervised fieldwork practice and for 
providing assurance that the practice 
activities assigned to students in a 
fieldwork setting are appropriate to the 
program. 

affiliates, ifany, must be by. 
recognized regional or national accreditin~ 
authority. 

authorized under applicable law or other 
acceptable authority to provide a program 
of postsecondary education and have 
appropriate degree-granting authority, or 
the institution must be a program offered 
within the military services. 

assistant educational programs must be 
established in community, technical, 
junior, and senior colleges; universities; 
medical schools; vocational schools or 
institutions; or military 
~tnstitutions. 

sponsoring institution( s) must 
assume pIimary responsibility for 
appointment offaculty, admission of 
students, and curriculum planning at all 
locations where the program is offered. 
This would include course content, 
satisfactory completion ofthe 
educational program, and granting of the 
degree, The sponsoring institution(s) 
must also be responsible for the 
coordination of classroom teaching and 
supervised fieldwork practice and for 
providing assurance that the practice 
activities assigned to students in a 
fieldwork setting are appropriate to the 
program. 
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• Infonn ACOTE of the transfer of 
program sponsorship or change of 
the institution's name within 30 
days of the transfer or change. 

• Inform ACOTE within 30 days of the 
date of notification of any adverse 
accreditation action taken to change 
the sponsoring institution's 
accreditation status to probation or 
withdrawal of accreditation. 

• Notify and receive ACOTE approval 
for any significant program cbanges 
prior to the admission of students 
into the new/changed program. 

• Inform ACOTE within 30 days of the 
resignation of the program director 
or appointment of a new or interim 
program director. 

• Pay accreditation fees within 90 
days of the invoice date. 

s'nhmit:::l 'Qpnnrt of S,plf_s'Tnrr" :::Inrr• 

• Inform ACOTE of the transfer of 
program sponsorship or change of 
the institution's name within 30 
days of the transfer or change. 

• Inform ACOTE within 30 days of the 
date of notification ofany adverse 
accreditation action taken to change 
the sponsoring institution's 
accreditation status to probation or 
withdrawal of accreditation. 

• Notify and receive ACOTE approval 
for any significant program changes 
prior to the admission of students 
into the new/changed program. 

• Inform ACOTE within 30 days of the 
resignation of the program director 
or appointment of a new or interim 
program director. 

• Pay accreditation fees within 90 
days of the invoice date. 

• s'llhmiT:::I Rpnnrtnfs'plf_s'tlld and 

• Infonn ACOTE of the transfer of 
program sponsorship or change of 
the institution's name within 30 
days of the transfer or change. 

• Inform ACOTE within 30 days of the 
date of notification of any adverse 
accreditation action taken to change 
the sponsoring institution's 
accreditation status to probation or 
withdrawal of accreditation. 

• Notify and receive ACaTE approval 
for any significant program cbanges 
prior to the admission of students 
into the new/changed program. 

• Inform ACaTE within 30 days of the 
resignation of the program director 
or appointment of a new or interim 
program director. 

• Pay accreditation fees 'Within 90 
days of the invoice date. 

• Submit a Re art of Self-Stud and 

• Inform ACOTE of the transfer of 
program sponsorship or change of 
the institution' 5 name within 30 
days of the transfer or change. 

• Inform ACOTE within 30 days of the 
date of notification of any adverse 
accreditation action taken to change 
the sponsoring institution's 
accreditation status to probation or 
withdrawal of accreditation. 

• Notify and receive AcaTE approval 
for any Significant program cbanges 
prior to the admission of students 
into the new/changed program. 

• Inform ACOTE within 30 days of the 
resignation of the program director 
or appointment ofa new or inteIim 
program director. 

• Pay accreditation fees 'Within 90 
days of the invoice date. 

• Submit a Re ort of Self-Study and 
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STANDARD 
NIlMBER 

A,CqlEDITA110NSTAND!iRIiS:F0RA 
DOCTQRAL'DEGREE,L1MiL . 

EDUCATIONAL PROGRAM FOR THE· 

ACCREDITA,TIpN$TANDARDSF()R.A 
. •... MA5TER'S~DEGREE,L)lVEL ..•• 
EDUCATIONALPROIiRAM FOR THE " 

ACCREDITATIONSTANDARDSFORAl).CCIl.E{jITATION~TA,NDARDSFORA,N 
.BACCALADREATE'DEGREE-L)lVIlL .. "ASSOCIATE:DEGREE'LEVEL 
"EDUCATlONALPROORAMFORTIIE EDUCATIPNALPRO:GRAMFOR11m 

.oCCUPATIONAL THERAPIST OCCUPATIONALJ:lIERAPrST "OC(:ui'A:TIOIllALUlERAPYAsslSTANT OCClJPATIONAL'rH.Il.RA.PYASSISTAlIl:I' 

other required reports (e.g., Interim other required reports (e.g., Interim other required reports (e.g., Interim other required reports (e.g., Interim 
Report, Plan of Correction, Progress 
Report) within the period of time 
designated by ACOTE. All reports 
must be complete and contain all 
requested information. 

• Agree to a site visit date before the 
end of the period for which 
accreditation was previously 
awarded. 

• Demonstrate honesty and integrity 
in all interactions 'with ACOTE. 

• Comply with the current 
requirements of all ACOTE policies. 

Report. Plan of Correction, Progress 
Report) within the period of time 
designated by ACOTE. All reports 
must be complete and contain all 
requested information. 

• Agree to a site visit date before the 
end of the period for which 
accreditation was previously 
awarded. 

• Demonstrate honesty and integrity 
in all interactions with ACOTE. 

• Comply with the current 
requirements of all ACOTE policies. 

Report, Plan of Correction, Progress 
Report) within the period of time 
designated by ACOTE. All reports 
must be complete and contain all 
requested information. 

• Agree to a site visit date before the 
end of the period for which 
accreilitation was previously 
awarded. 

• Demonstrate honesty and integrity 
in all interactions with ACOTE. 

• Comply with the current 
requirements of all ACOTE policies. 

j Report, Plan of Correction, Progress 
Report) vvithin the period of time 
designated by ACOTE. All reports 
must be complete and contain all 
requested information. 

• Agree to a site visit date before the 
end of the period for which 
accreditation was previously 
awarded. 

• Demonstrate honesty and integrity 
in all interactions with ACOTE. 

• Comply with the current 
requirements of all ACOTE policies. 

Ac2.0. ACADEMIC RESOURCllS 

A.2.1. • The program must identify an I • 

individual as the program director 
who is assigned to the occupational 
therapy educational program as a 
full-time core faculty member as 
defined by ACOTE. The director may 
be assigned other institutional duties 
that do not interfere with the 
management and administration of 
the program. The institution must 
document that the program director 
has sufficient release time to ensure 
that the needs of the program are 
being met 

• The program director must be an I. 

initially certified occupational 
therapist who is licensed or otherwise 
regulated according to regulations in 
the statees) or jurisdictiones) in which 
the program is located. The program 
director must hold a doctoral degree 
awarded by an institution that is 
accredited by a regional accrediting 
body recognized by the U.S. 
Department of Education (USDE). 
The doctoral degree is not limited to 

The program must identify an I • 

individual as the program director 
who is assigned to the occupational 
therapy educational program as a 
full-time core faculty member as 
defined by ACOTE. The director may 
be assigned other institutional duties 
that do not interfere with the 
management and administration of 
the program. The instirution must 
document that the program director 
has sufficient release time to ensure 
that the needs of the program are 
being met 

The program director must be an I. 

initially certified occupatio:lal 
therapist who is licensed or otherwis 
regulated according to regulations in 
the statees) or jurisdictiones) in whicb 
the program is located. The program 
director must hold a doctoral degree 
awarded by an institution that is 
accredited by a regional accrediting 
body recognized by the U.S. 
Department of Education (USDE). 
The doctoral degree is not limited to 

The program must identitY an I • 

individual as the program director 
who is assigned to the occupational 
therapy educational program as a 
full-time core faculty member...E..S. 
defined bv ACOTE. The director may 
be assigned other institutional 
duties that do not interfere with the 
management and administration of 
the program. The institution must 
document that the program director 
has sufficient release time to ensure 
that the needs of the program are 
being met 

The program director must be an I. 

initially certified occupational 
therapist or occupational therapy 
assistant who is licensed or 
otherwise regulated according to 
regulations in the state(s) or 
jurisdiction(s) in which the program 
is located. The program director 
must hold a minimum of a master's 
degree awarded by an institution 
that is accredited by a regional 
accrediting body recognized by the 

The program must identify an 
individual as the program director 
who is assigned to the occupational 
therapy educational program as a 
full-time core faculty member as 
defined by ACQTE. The director may 
be assigned other institutional 
duties that do not interfere with the 
management and administration of 
the program. The institution must 
document that the program director 
has sufficient release time to ensure 
that the needs of the program are 
being met. 

The program director must be an 
initially certified occupational 
therapist or occupational therapy 
assistant who is licensed or 
otherwise regulated according to 
regulations in the state(s) or 
jurisdiction( s) in which the program 
is located. The program director 
must hold a minimum of a master's 
degree awarded by an institution 
that is accredited by a regional 
accreditin2: body recognized by the 
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ACCREDlTA TIONS'fANDARDS FORAN .•.1STANnARD ACCREDITATIONSTANDAIIDSFORA •.•• I i\.CCREIlITATIONSTANDAlIDSFORA •... AcCiUlDITArtON.sTANDARDS FORA •.•. 
. NUMBER •..•. 1··.DOCTORAL-DEGREE'LEVEL •1.. .. . • MAS'fER'S-DEGREE'LEVEL . ASSOCIATE'DEGREE'LEVEL•.. I'IACCALAUREATE'DEGREE-LEVEL ..•.•. 

•.• ·Eo~CA1'IONAtPROGRAlVIFORTHE •• ····EDUCATIONAL PROGRAJ\iJ10RTHE .•.. ···;EDUCA1'IONALPROGRAlVIFORTHE ••EDUCATIONAL PROGRAM FOR TilEI ..... .... ..... OCCUPA1'IONALTliERAPIST .... : •• ·>OCCUPATIONALTHER1\fIST ••.• •.••. .•.OCOJPAPONAt'fHERAPYASSISrAN'!' I OCCUPATIONAL1'lIER!U'Y,ASSIS'fAN'T 

a doctorate in occupational therapy. U.S. Department of Education U.S. Department of Educationa doctorate in occupational therapy. 
(USDE). The master's degree is not I(USDE). The master's degree is not

For degrees from institutions in For degrees from institutions in limited to a master's degree in limited to a master's degree in 
countries other than the United countries other than the United occupational therapy_ occupational therapy.
States, ACOTE will determine an States, AcorE will determine an 

alternative and eqUivalent external For degrees from institutions in For degrees from institutions in alternative and equivalent external 
counmes other than the United countries other than the Unitedreview process. review process. 
States, ACOTE 'Will determine an States, ACOTE 'Will determine an

• The program director must have a• The program director must have a alternative and eqUivalent external alternative and equivalent external 
minimwn of 8 years of documented minimum of8 years of documented review process. review process.
experience in the field of occupational experience in the field of occupational 
therapy. This experience must therapy. This experience must • The program director must have a • The program director must have a 
include: include: minimum of 5 years of documented minimum of 5 years of documented 

experience in the field of experience in the field of 
0 Clinical practice as an 0 Clinical practice as an occupational therapy. This occupational therapy. This

occupational therapist. occupational therapist experience must include: experience must include: 
0 Administrative experience 0 Administrative experience 

induding, but not limited to, including, but not limited to, 0 Clinical practice as an 0 Clinical practice as an 
program planning and occupational therapist or occupational therapist or Iprogram planning and 
implementation, personnel implementation, personnel occupational therapy assistant occupational therapy assistant. 
management, evaluation, and management, evaluation, and ~Administrative experience _o_Administrative expertence 

II 
budgeting. budgeting. including, but not limited to, including, but not limited to, 

_o_Scholarship (e.g., scholarship of _o_Scholarship (e.g., scholarship of program planning and program planning andI 
application, scholarship of application, scholarship of implementation, personnel implementation, personnel 
teaching and learning). teaching and learning). management, evaluation, and management, evaluation, and I 

0 Understanding gf the rol!£ of the 0 Ung!,:':rstanding of the role of the budgeting. budgeting. 
occuQational theraQ)?: assistant occu];;!ational thera:gy assistant 0 Scholarshit! (e.g., schglarshiQ of 0 Scholarshi12 (e.g., scholarshiJ;l: of 

0 At least 3 years of experience in 0 At least 3 years of experience in aJ;!12lihBtion scholar~bi:g of a12l2licatiQll scholarship of 
a full-time academic a full-time academic t!;.!:aching and learning).teaching and IearningJ. 
appointment with teaching appointment 'With teaching 0 Understanding of and 0 Understanding of and I 

responsibilities at the responsibilities atthe experience with occupational experience with occupational 
postbaccalaureate level. postsecondary level. therapy assistants. therapy assistants. 

0 At least 2 years of experience in 0 At least 2 years of experience in
• The program director must be • The program director must be a full-time academic a full-time academic 

responsible for the management and responsible for the management and appointment 'With teaching appointment 'With teaching
administration of the program, administration of the program, responsibilities at the responsibilities at the
including planning, evaluation, including planning, evaluation, postsecondary level. postsecondary level. 
budgeting, selection of faculty and budgeting, selection of faculty and 
staff, maintenance ofaccreditation, staff, maintenance of accreditation, • The program director must be • The program director must be 
and commitment to strategies for and commitment to strategies for responsible for the management responsible for the management 
profeSSional development. professional development. and administration of the program, and administration of the program, 

including planning, evaluation, including planning, evaluation, 
• The program director position cannot • The program director position cannot budgeting, selection of faculty and budgeting, selection of faculty and

be shared. be shared. staff, maintenance of accreditation, staff, maintenance of accreditation, 
and commitment to strategies for and commitment to strategies for 
professional development. professional development 
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ACCREDITATION 
DOCTORAI.·DEGREE'I.EVEL 

EDUCATlONALPROGRAM·FORTl:IE 
OCCUPATIONAL.THERAPIST 

AN 

A.2.3. The program director and faculty must 
possess: 

• The academic and expeIientiaI 
qualifications and backgrounds 
(identified in documented 
descriptions of roles and 
responsibilities) that are necessaIY 
to meet program objectives and the 
mission of the institution. 

• Documented expertise in their 
area(s) of teaching responsibility 
(e.g., sGRel"FSBi19) and knowledge of 
the content delivery method (e.g., 
distance learning"). Evidence of 
expertise in teaching assignments 
might include documentation of 
continuing professional 
development, relevant experience, 
faculty development plan reflecting 
acquisition of new content, 
incorporation offeedback from 
course evaluations, and other 
sources. 

• Tae ee:eafJeti9BaJ tReF~Y faaH-ty at 
earn 8ESFeeites. IscatisR ':.4.lere the 

must 
possess: 

• The academic and experiential 
qualifications and backgrounds 
(identified in documented 
descriptions of roles and 
responsibilities) that are necessary 
to meet program objectives and the 
mission of the institution. 

• Documented expertise in their 
area(s) of teaching responsibility 
(e.g., sGhelaFSai19)and knowledge of 
the content delivery method (e.g., 
distance learning). Evidence of 
expertise in teaching assignments 
might indude documentation of 
continuing professional 
development, relevant experience, 
faculty development plan reflecting 
acquisition ofnew content, 
incorporation of feedback from 
course evaluations, and other 
sources. 

• The 8C€1:l1'atiaRal tbeFa}3Y Farulty at 
"" ....'h ..., .... ,...."...!.;+.... ..J l" ......-r; ........."l. .......... +;.,,... 

time equivalent (FTE) faculty positions at 
each accredited location where the 
program is offered. 

At a minimum, each program must have a 
core faculty who is an occupational 
therapist and .acare faculty who is an 
occupational therapy assistant 

The program director and faculty must 
possess: 

• The academic and experiential 
qualifications and backgrounds 
(identified in documented 
descriptions of roles and 
responsibilities) that are necessary 
to meet program objectives and the 
mission of the institution. 

• Documented expertise in their 
area(s) of teaching responsibility 
(e.g., sEhelaFship) and knowledge of 
the content delivery method (e.g., 
distance learning). Evidence of 
expertise in teaching assignments 
might include documentation of 
continuing professional 
development, relevant experience, 
faculty development plan reflecting 
acquisition of new content, 
incorporation of feedback from 
course evaluations, and other 
sources. 

• The eGCH.-pa-tieHal tbeFa}3Y assistant 

time equivalent (FTE) faculty positions at 
each accredited location where the 
program is offered. 

At a minimum, each program must have a 
core faculty who is an occupational 
therapist and..E core faculty who is an 
occupational therapy assistant 

The program and faculty must 
possess: 

• The academic and experiential 
qualifications and backgrounds 
(identified in documented 
descriptions of roles and 
responsibilities) that are necessary 
to meet program objectives and the 
mission of the institution. 

• Documented expertise in their 
area(s) of teaching responsibility 
[e.g., sffiolarffiij3) and knowledge of 
the content delivery method (e.g., 
distance learning). Evidence of 
expertise in teaching assignments 
might include documentation of 
continuing professional 
development; relevant experience, 
faculty development plan reflecting 
acquisition of new content, 
incorporation offeedback from 
course evaluations, and other 
sources. 

• The eccHflatiGnal tlieFflfl)" BSsist;aE.-t 
faE!±lty at eaE~ 8EEFeaiteellsEaa8n 
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STANDARD 
NUM:aER 

.• .•. •• 

\ \ 
II 

A.2.4. 

I 

... •.•. .••. ACCREDITATION STANDARDS FOIi.A .•. ..,ACCREDIT.ATlONsrANDARDSFOR.A .• 
. .. .. DOCTORALcDEGREHEvm, 1 . .1'J.ASTER'SCDEGREE-LEVEL. •.• 

EDIlCi\-TIONALl'ROGRAMFORTf{E·· ·EOIlCATIONAl,l'ROGRAM I'OR'tHE .. 
.• ·iOCCIlPATIONAL'fHEQ4PIST. 

})I'ElgFam:5 efPeFee Ffll'.l5t:flBSSeSS 
tIhe expertise necessary to ensure 
appropriate curriculum design, 
content delivery, and program 
evaluation. The faculty must include 
individuals competent to ensure 
delivery of the broad scope of 
occupational therapy practice. 

The program must identifY an individual 
for the role of academic fieldwork 
coordinator who is speCifically 
responsible for the program's 
compliance with the fieldwork 
requirements of Standards Section c.1.0 
and is aSSigned to the occupational 
therapy educational program as a full-
time core faculty member as defined by 
ACOTE. The academic fieldwork 
coordinator may be assigned other 
institutional duties that do not interfere 
with the management and administration 
of the fieldwork program. The institution 
must document that the academic 
fieldwork coordinator has sufficient 
release time and support to ensure that 
the needs of the fieldwork program are 
being met 

This individual must be an occupational 
therapist who is licensed or otherwise 
regulated according to regulations in the 
state(s) or jurisdiction(s) in which the 
program is located. Coordinators must 
have at least two years of clinical practice 
experience as an occupational therapist 
SF 9E6Ul3a-tisRal thersflY assistant and 
hold a minimum ofa doctoral degree 
awarded by an institution that is 
accredited by a USDE-recognized 
regional accrediting body. 

···· 
For degrees ITom msnru:tions In 

countries other than the United States, 
ACOn will determine an alternative and 

-,-. OCCIlPATIONAL'tHERAPIST ••.. •.. 

J3F9gTa.l'fl is effffi'ed mttst £lessees 
tIhe expertise necessary to ensure 
appropriate curriculum design, 
content delivery, and program 
evaluation. The faculty must include 
individuals competent to ensure 
delivery of the broad scope of 
occupational therapy practice. 

The program must identify an individual 
for the role of academic fieldwork 
coordinator who is specifically 
responsible for the program's 
compliance with the fieldwork 
requirements of Standards Section C.l.0 
and is assigned to the occupational 
therapy educational program as a full-
time core faculty member as defined by 
ACOTE. The academic fieldwork 
coordinator may be assigned other 
institutional duties that do not interfere 
with the management and administration 
of the fieldwork program. The institution 
must document that the academic 
fieldwork coordinator has sufficient 
release time and support to ensure that 
the needs of the fieldwork program are 
being met. 

This individual must be an occupational 
therapist who is licensed or otherwise 
regulated according to regulations in the 
state(s) or jurisdiction(s) in which the 
program is located. Coordinators must 
have at least two years of clinical practice 
experience as an occupational therapist 
SF 8EEtlJ!8tiesal t.'IeffifW assis1:allt and 
hold a minimum of a master's degree 
awarded by an institution that is 
accredited by a USDE-recognized 
regional accrediting body. 
F d . . .. 

or egrees from msbtutions In 

countries other than the United States, 
ACOTE will detennine an alternative and 

ACCREDITATlONS'tAND1l.iU:lSFORA ••. . ACCREDrrA'fION·STftNDARDSFORAN •. 1 
HACCAJA]JREA. 'fE-DEGREE-LEVEL .....• • ASSOCIA'fE-DEGREE-LE.VEL •.... 

.. EDIlCATIONALl'ROGRAMI'OR TilE .•. ·.EOIlCATIONALPROGRAMI'OR THE •.• 
OCCtrPA'tIONALTHERAPYASSrSTANl' t OCCIlPATIONAL 1'f{ERAl'VASSISTl\NT 

vrl'lcre the pregriXHl: is efferea fflHst 
fl85sess tThe expertise necessary to 
ensure appropriate curriculum 
design, content delivery, and 
program evaluation. The faculty 
must include individuals competent 
to ensure delivery of the broad 
scope of occupational therapy 
practice. 

The program must identify an individual 
for the role of academic fieldwork 
coordinator who is specifically 
responSible for the program's 
compliance with the fieldwork 
requirements of Standards Section c.1.0 
and is assigned to the occupational 
therapy educational program as a full-
time core faculty member as defined by 
ACOTE. The academic fieldwork 
coordinator may be assigned other 
institutional duties that do not interfere 
with the management and administration 
of the fieldwork program. The institution 
must document that the academic 
fieldwork coordinator has sufficient 
release time and supportto ensure that 
the needs oftbe fieldwork program are 
being met. 

This individual must be an occupational 
therapist or occupational therapy 
assistant who is licensed or otherwise 
regulated according to regulations in the 
state(s) or jurisdiction(s) in which the 
program is located. Coordinators must 
have at least two years of clinical practice 
experience as an occupational therapist 
or occupational therapy assistant and 
hold a minimum of a baccalaureate 
degree awarded by an institution that is 
accredited by a USDE-recognized 
regional accrediting body. 

For degrees from institutions in 
countries other than the United States, 

l·iacrc the FlFsgra 'B: is effereEi ffil:l:St 

pesses5 tThe expertise necessary to 
ensure appropriate cuniculum 
design, content delivery, and 
program evaluation. The faculty 
must include individuals competent 
to ensure delivery of the broad 
scope of occupational therapy 
practice. 

The program must identify an individual 
for the role of academic fieldwork 
coordinator who is specifically 
responsible for the program's 
compliance with the fieldwork 
requirements of Standards Section C.l.0 
and is aSsigned to the occupational 
therapy educational program as a full- I 

time core faculty member as defined by 
ACOTE. The academic fieldwork 
coordinator may be assigned other 
institutional duties that do not interfere 
with the management and administration 
of the fieldwork program. The institution I 

must document that the academic 
fieldwork coordinator has sufficient 
release time and support to ensure that 
the needs of the fieldwork program are 
being met. 

This individual must be an occupational 
therapist or occupational therapy 
assistant who is licensed or otheliNise 
regulated according to regulations in the 
state(s) or jurisdiction(s) in which the 
program is located. Coordinators must 
have at least two years of clinical practice 
experience as an occupational therapist 
or occupational therapy assistant and 
hold a minimum of a baccalaureate 
degree awarded by an institution that is 
accredited by a USDE-recognized 
regional or national accrediting body. 

For degrees from institutions in 
countries other than the United States, 

_ _ __ ___ . ____ _..J_A=C",O"TE will determine an alternative and ACOTE will determine an alternative and 
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The program must identify an individual 
for the role of capstone coordinator who 
is specifically responsible for the 
program's compliance with the capstone 
requirements of Standards Section D.1.0 

fJF8gFaIR'S eempliasee vAtll the eaflsts:ae and is assigned to the occupational 
reEj:l::HFemeB:t:s efStanElarEls EeeHs:a D.l.Qtherapy educational program as a full
af'.el is a£5igRea t9 the G€:611pati8aaltime core faculty member as defined by 
t13er9f1Y assistant 8Q'J.satianatjlFGgF9:ffi asAeOTE. The capstone coordinator may be 
a fuR Effie sere faclilty memBer asassigned other institutional duties that 
aeBeeS. By}~COTB. Tae eapstsRedo not interfere with the management 
sssFa.iHttE9r may Be assigFJ:ee sllierand administration of the capstone 
iHsaar8:snal eOOes that es nst i:Rterlereprogram. The institution must document 
T.'\4tb t.qe managemeRt aRe ae1:l1:1inistFatieRthat the capstone coordinator has 
efthe eapstsFle prsgFaHl. Tae iFl5t3:mEisFlsufficient release time and support to 
HHlst aSSHl'l.'lent that the sapstsa8ensure that the needs of the capstone 
sssFaiRatsFR:aS suffieieHtrelease BfReprogram are being met. 
aBel SYfJ~8rt 1':8 En5l±r8 thatt1=J.e ReeEls sf 

This individual must be a licensed or the €af!steRE prsgFam are beiBg fRet. 
othervvise regulated occupational 

This ia84v'.laail ffiBostae atherapist Coordinators must hold a 
l~,..."", .... ~..l. ~~ " ..."h~_,-n~~ ~"~,,1,,,,"~":: 
........'-n.;"..~"·"'''----. X., ... x<06<nu;~<o ...·doctoral degree awarded by an 
9 8Sl:I:pati9Bal therapy praEtitiefler.institution that is accredited by a USDE
Ce6ntinat8Fs mast heM a miBilR-l:lffi sf arecognized regional accrediting body. 
ffiasteF's s.egree a?i'.tarElea B:'l aB 

For degrees from institutions in iHstitutiel'l that is a€€reeitea By a YSIlB 
countries other than the United States, FS8SgnEea Fegieaal assreeiRHg ssSy. 
ACOTE will determine an alternative and 

1:'".,.. rl~~_~~~ ~" ........ l"'......: .........:,,"' .... ;~ 
·~·"'r-= ... o" ......... n .... ~u ~U.....h .....onJ n-cequivalent external review process. 
S8l:l:Bt:Aes ethertl3aa tfJ.e lJRH:ea £91=:es, 
II GQTE ''''ill EletermiRe an afl;eFRa'tive aRa 
8Efuiv:aleB:t eJROernal reYJ-iew prss8ss. 
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are occupational faculty who are occupational are occupational faculty who are occupational 
therapy practitioners and teaching therapy practitioners and teaching therapy practitioners and teaching therapy practitioners and teaching 
occupational therapy content must beoccupational therapy content must be occupational therapy content must be occupational therapy content must be 
currently licensed or otherwise regulated currently licensed or otherwise regulated currently licensed or othelWise regulated currently licensed or otherwise regulated 
in aay Uaitee Statesthe state orin al1:Jt TJaiteelS1:ates the state or in aHoY YE:itea £.-Eatsstbe state or in aNY lJBitea St:atesthe state or 
jurisdiction as an occupational therapistjurisdiction as an occupational therapist jurisdiction as an occupational therapist jurisdiction as an occupational therapist 

or occupational therapy assistant. or occupational therapy assistant or occupational therapy assistant.or occupational therapy assistant 

Faculty in residence and teaching at Faculty in residence and teaching at Faculty in residence and teaching atFaculty in residence and teaching at 
additional locations must be currently additional locations must be currently additional locations must be currently additional locations must be currently 
licensed or otherwise regulated licensed or otherwise regulated licensed or otherwise regulated licensed or otherwise regulated 

according to regulations in the state oraccording to regulations in the state or according to regulations in the state or according to regulations in the state or 
jurisdiction in which the additional jurisdiction in which the additionaljurisdiction in which the additional jurisdiction in which the additional 
location is located. location is located.location is located. location is located. 

For programs outside of the United For programs outside of the United For programs outside of the UnitedFor programs outside of the United 
States or its jurisdictions, core faculty States or its jurisdictions, core facult"y States or its jurisdictions, core faculty States or its jurisdictions, core faculty 
who are occupational therapists orwho are occupational therapists or who are occupational therapists or who are occupational therapists or 

occupational therapy assistants and who occupational therapy assistants and who occupational therapy assistants and who occupational therapy assistants and who 
are teaching occupational therapy are teaching occupational therapy are teaching occupational therapy are teaching occupational therapy 
content must be licensed or regulated in content must be licensed or regulated in content must be licensed or regulated in content must be licensed or regulated in 
accordance with their country's accordance with their country's accordance with their country's accordance with their country's 
regulations. regulations. regulations. regulations. 

who are are The are 
therapy practitioners teaching in the occupational therapy practitioners must occupational therapy practitioners must therapy practitioners must hold a 
program must hold a doctoral degree hold a doctoral degree. All full-time hold a minimum of a master's degree. All minimum of a baccalaureate degree 
awarded by an institution that is faculty must hold a minimum of a full-time faculty must hold a minimum of awarded by an institution that is 
accredited by a USDE-recognized master's degree. All degrees must be a baccalaureate degree awarded by an accredited by a USDE-recognized 
regional accrediting body. The doctoral awarded by an institution that is institution that is accredited by a USDE regional or national accrediting body. 
degree is not limited to a doctorate in accredited by a USDE-recognized recognized regional accrediting body. The degrees are not limited to 
occupational therapy. regional accrediting body. The degrees The degrees are not limited to occupational therapy. 

are not limited to occupational therapy. occupational therapy. 
At least 50% of full-time faculty must For degrees from instirntions in 

At least 50% offull-time faculty must At least 50% of full-time faculty must countries other than the United States, have a post-professional doctorate ... aH4 
hold a minimum of a master's degree. ACOTE will determine an alternative andthat aemenstrates sefJ,sla:rly 8:eRieV'emcBt hold .a.doctoral degreete£. The program 
The program director is counted as a eqUivalent external review process. 'with EisEumeRtea FeSCaFef1 eKfJcFBse, director is counted as a faculty member. 
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=r-.>~ ...... ~..,,~ ¥"'-=..... vu-.> UL""p"--u--r 

reuicv:ea jelfFRa.fs. 

For degrees from institutions in 
countries other than the United States, 
ACOTE will determine an alternative and 
equivalent external review process. 

must 
have a post-professional doctorate~-that 
aemel'l5tFatesanEi sshelaFly affiievement 
vr:ith aeG1:lffi:eB:tca FcscaFsli ClEflCrtiSC, 

..--,BicJ:J. iBCh:lecs a'paraes. grams anEl/er 
first CHttRsr f1Ul3lisatiSRS in fleer 
rev'icwed jSUFRals. 

For degrees from institutions in 
countries other than the United States, 
ACOTE will determine an alternative and 
eqUivalent external review process. 

programs 

For degrees from institutions in 
countries other than the United States, 
ACOTE win determine an alternative and 
equivalent external review process. 

programs For programs with additional aSEF8Ektea 
location(s), the program must identifY a 
core faculty member who is an 
occupational therapist as site 
coordinator at each location who is 
responsible for ensuring uniform 
implementation of the program and 
ongoing communication with the 
program director. 

The occupational therapy faculty at each 
aEErea:teEllocation where the program is 
offered must be sufficient in number 
ensure appropriate curriculum design, 
content delivery, and program 
evaluation. The faEHlty BUlSt iFlEffiae 
infii-r..-iEiaals ESH!:f1etent te eRSUfe ele!¥:ery 
eftae Breas SEepe sf SEEl:!;flaESBal 

thcFaflY f1FaERCC. Multiple adjuncts, part
time facult,y, or full-time faculty may be 
configured to meet this goal. Eaffi 
accreeitee aaGitisHal19saBeR mHost have 

location(s), the program must identifY a 
core faculty member who is an 
occupational therapist as site 
coordinator at each location who is 
responsible for ensuring uniform 
implementation ofthe program and 
ongoing communication with the 
program director. 

The occupational therapy faculty at each 
3eefeaitea location where the program is 
offered must be sufficient in number 
ensure appropriate curriculum design, 
content delivery, and program 
evaluation. The salky lnlist iaelaae 
ffiEliu i8:B:als ESffifleteRtte eR:5H:fe delivery 
eft:he areaS. scsJ:le sf gecHI'IaBSRal 
therapy pFactiee. Multiple adjuncts, part
time faculty, or fun-time faculty may be 
configured to meet this goal. Ea€h 
a€€f'ee!itea aElElitisFlalleEaB8l3: must Rave 

location(s), the program must identify a 
core faculty member who is an 
occupational tlleFafJist SF sE~patisRal 
tE-erapy assistanttherapy practitioner as 
site coordinator at each location who is 
responsible for ensuring uniform 
implementation of the program and 
ongoing communication with the 
program director. 

The occupational 
faculty" at each aecreElitea location where 
the program is offered must be sufficient 
in number ensure appropriate 
cUniculum deSign, content delivery, and 
program evaluation. The ffie1:dty mHst 
iRElB.Ele i:aE1:"-s'4B:als EElm}3eteRttEI ep5-1:H:"e 
el.eliY8F)' sf the bread se:epe: sf 
sSEHJ:1atisnal theral3JT fJrasaEe. Multiple 
adjuncts, part-time faculty, or full-time 
faculty may be configured to meet this 
goal. 

location(s), the program must identifY a 
core faculty member who is an 
occupational therapist Sf 8sG1l:l3atisnal 
taeFEij3Y aS5is1<aRttherapv practitioner as 
site coordinator at each location who is 
responsible for ensuring uniform 
implementation of the program and 
ongoing communication with the 

director. 

The _ 
faculty at each aeefeEiiteEllocation where 
the program is offered must be suffident 
in number to ensure appropriate 
curriculum deSign, content delivery, and 
program evaluation. The faEl:Hty mBost 
include :ncti-viElae:le ESfRfleteffite eflSare 
aeliv8FY efthe HPeaa SE8fl8 sf 
SE'eRJ3a-B8Ra-l theFa]3Y f1raERce. Multiple 
adjuncts, part-time faculty, or full-time 
faculty may be configured to meet this 
goal. 

~... l~~n4-~~~ 1'.,11 -r;_~ ~~_~ " .... n-;T~l,,~ ... 
..un........... co .... "1'; ... , «.c:;nc 
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STAl\lDARD. .•... I·' ACCREDITATIOl\[STANDARIlS.FO~A IlCi:ll.EDITATIONSTANDt\RDSFORA••· . AcCREPITA"fJONSTAN.IlARIlSi'OltA • AtCRE.llITATIO!\rSTAND<\RliSI'ORAN ' . 
NUMBER. DOCTORAL·DEGREECLEVEL . .MASTER'S·DEGREE·LEVEL ." .. I.•···.BAI:O\LAUREATE;DEGREE·LEYEL . •...•• . ..ASSOCIATE,DEGmm:LEVEL .' 

EDUCATIOl\[i\LPROGRAMFORTHE' .. ' EDucATIoNAl. PIWGRAMFORTHE • I.·.·. EDVcATIONAL.PROGlWVIFOR'THE •• EDU!:ATIONALPIWGRAM IiORTHE 
........ ". ..•. OCCUPATIONAL.THERAPIST ....••.. 'OCCUPATIONAL THERAPIST •.• • / OCClJl>ATIONAL·THERAPYASSISTANT.. 'OCCUPATIOllli\LTIIERAPYAS$'STANT .. 

(PTe) fasaltji m8FBeer (PTE) fas"l4:YffieJ.TJ:-13eF. 

Facultv res:ponsible for content related to Faculty: res:gonsible for cQntent related to 
research methodologY and mentoring research methodolo~ and mentoring: 
st'!ldents on scholar1v 12rojects must students on scholarly :grojects must 
demonstrate onlJ"oing scholarly demonstrate ongoing scbolarl~ 
achievement and research e;;rnertise. achigvement and resear~h e~ertise. 

A2.10. elencal and support staffmust be Clerical and support staffmust be Clerical and support staffmust be provided Clerical and support staffmust be provided 
provided to the program, consistent with provided to the program, consistent with to the program, consistent with to the program, consistent with 
instirutional practice, to meet institutional practice, to meet institutional practice, to meet institutional practice, to meet 

I 
programmatic, administrative, fieldwork programmatic, administrative and programmatic, admiuistrative.-ttE:f! programmatic ,administrative and 
and capstone requirements, including fieldwork requirements, including fieldwork and EapsteHe baccalaureate fieldwork requirements, including 
support for any portion of the program support for any portion of the program project requirements, including support for any portion of the program 
offered by distance education. offered by distance education. support for any portion of the program offered by distance education. 

Clerical support must be consistent with Clerical support must be consistent with 
offered by distance education. 

Clerical support must be consistent with 
institutional practice. instirutional practice. Clerical support must be consistent with institutional practice. 

institutional practice. 

A2.11. The program must be allocated a budget The program must be allocated a budget The program must be allocated a budget The program must be allocated a budget 
of regular institutional funds, not of regular institutional funds, not of regular institutional funds, not of regular instirutional funds, not 
including grants, gifts, and other including grants, gifts, and other including grants, gifts, and other including grants, gifts, and other 
restricted sources, sufficient to restricted sources, sufficient to restricted sources, sufficient to restricted sources, sufficient to 
irnplementand maintain the objectives of implement and maintain the objectives of implement and maintain the objectives of implement and maintain the objectives of 
the program and to fulfill the program's the program and to fulfill the program's the program and to fulfill the program's the program and to fulfill the program's 
obligation to matriculated and entering obligation to matriculated and entering obligation to matriculated and entering obligation to matriculated and entering 
students. students. students. students. 

1'.2.12. • IHstFHetieflaJ Adequate classroom • Adeguate classroom and • Ade!Juat~ classroom and • Adeguate dassrQom and 
and laboratory space. including laboratol\T!HstFl:1:etisHal space~ laboratorylnstrl:lEtieHaJ space .. laboratotyIFlstFHet:i6Hal space .. 
storing and se~uring of eguipment including storing gnd securing of including storing and seQJring of in~luding stQring and securing of 
and supplies must be aaeEJ:l:late ana eQui:gment and Sll};rglies must be eguil2ment and supplies must be eQuipment and sun:glies must be 
provided by the institution fffilSt aElsfluate aREl provided by the aaefjoHat:e aBEl provided by the adequate aRa provided by the 
:ae.and assigned to the occupational institution ffiHstbea.ruiassigned to institution ~and assigned to institution l'f'.tl5t aeand aSSigned to 

I 
therapy program on a priOrity basis. the occupational therapy program on the occupational therapy assistant the occupational therapy assistant 
If laboratory space fur 6sEQj3G'Eisnad a priority basis. Iflaboratory space program on a priority basis. If program on a priority basis. If 
theracpy 1a-l3 classes is prOvided by feF s€eB:fjaseHal therapy laB sasses laboratory space fer 6eE~ati6Bal laboratory space FeF eSffif3a6e:eaJ 
another institution or agency, there is provided by another institution or theFa13:Jl as:§iStaHt la13 sasses is therapy asslstaRt laa elasses is 
must be a written and signed agency, there must be a written and provided by another institution or provided by another institution or 
agreement to ensure assignment of signed agreement to ensure agency, there must be a written and agency, there must be a Wlitten and 
space for program use. assignment of space for program use. signed agreement to ensure signed agreement to ensure 

• l'.l:el:eftHate si3aee must ae i3fs¥is,ee t8 . l'..tEleEfUate Sfl8:ee fHHsf ae Flf8v:iElea t:e 
assignment of space for program use. assignment of space for program use. 

stsFe aRes8cHre eqaiflmeRt aRa stare ana S8€l:IFe eEf:l1ifHR8F.t ana . .fl EleEj:l:late si3aee mH5t ae )3r81.4Elea te . ::l'\EleEfaate sflaee P.fH:st 68 i3Fs1.4aea ts 
slifli3li8S. saflfllies. steF8 aH8:SeEHre eE}mF'FReRt anE!. stere aflasecHfe efj:aifJifleRt ami 

• The program director and faculty • The program director and faculty 
SHfl13Hes. 5l:l:l3plies. 
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STANDARD ACCREDITATIONSTANbARDSFORA . ACCru,uITATlON STANDAlUlSFORA . · ACCREDITATlON$TANIlARIls1'ORA· 
DOCTORAL"-DEj:iREE-LEVEL •..•.•. MASTER'S-DEGREE:LEVEL .•••..••NUMBER BAccALAUREATE,DEGREE'L1WEL 

EDUCATIONAL PROGRAM FOR THE <IEDnCAT~(lNALPROGRAl\iFOIi.TIiEEDUCATlONALJ'ROGRAMFORTHIl •• 
............••• .. .. • • OCCUPATlONAL THERAPIST ...•..• / •.. OCCI!PATIONALTHERAPxsr ••• > : . OCCUPATIONAL THERAPYASSISTANT..... 

must have office space consistent 
with institutional practice. 

• Adequate space must be provided 
for the private advising of students. 

1\.2.13. 

I 

I 

1\.2.14. 

• Appropriate and sufficient 
equipment and supplies must be 
provided by the institution for 
student use and for the didactic, 
saj3ep.;9:5"ea fieldwork, and doctoral 
capstone components of the 
curriculum. 

• Students must be given access to and 
have the opportunity to use the 
evaluative and treatment 
methodologies that reflect:aetlr 
current evidence-based ttfJ:4.practice 
in the geographic area served by the 
program. 

• Students must have ready access to a 
supply of current and relevant 
books, journals, periodicals, 
computers, software, and other 
reference materials needed ~ 
13Faetie8 epees aRa to meet the 
requirements of the cuniculum. This 
may include, but is not limited to, 
libraries, online services, interlibrary 
loan, support, and resource centers. 

• Instructional aids and technology 
must be available in sufficient 
quantity and quality to be consistent 
with the program objectives and 
teaching methods. Support must also 
be available. 

1\.2.15. If any portion of the program is offered 

must have office space consistent 
with institutional practice. 

• Adequate space must be provided 
for the private advising of students. 

• Appropriate and sufficient 
equipment and supplies must be 
provided by the institution for 
student use and for the didactic and 
SH138Flisea fieldwork components of 
the curriculum. 

• Students must be given access to 
and have the opportunity to use the 
evaluative and treatment 
methodologies that reflectee.th 
current evidence=-based ffil-El 
practice in the geographic area 
served by the program. 

• Students must have ready access to 
a supply of CUITent and relevant 
books, journals, periodicals, 
computers, software, and other 
reference materials needed to meet 
the requirements of the 
curriculum. This may include, but 
is not limited to, libraries, online 
services, interlibrary loan, support, 
and resource centers. 

• Instructional aids and technology 
must be available in suffident 
quantity and quality to be consistent 
with the program objectives and 
teaching methods. Support must 
also be available. 

• The program director and faculty 
must have office space consistent 
with institutional practice. 

• Adequate space must be provided 
for the private advising of students. 

• Appropriate and sufficient 
equipment and supplies must be 
provided by the institution for 
student use and for the didactic, 
sypeR'isea fieldwork, and 
baccalaureate project components 
of the curriculum. 

• Students must be given access to 
and have the opportunity-to use the 
evaluative and treatment 
methodologies that reflect 4eth 
current evidence=basediHld practice 
in the geographic area served by the 
program. 

• Students must have ready access to 
a supply of CUITent and relevant 
books, journals, periodicals, 
computers, software, and other 
reference materials needed to meet 
the requirements of the curriculum. 
This may include, but is not limited 
to, libraries, online services, 
interlibrary loan, support, and 
resource centers. 

• Instructional aids and technology 
must be available in sufficient 
quantity and quality to be consistent 
with the program objectives and 
teaching methods. Support must 
also be available. 

ACCREDITATtON$TANDARIlSFOIi.AN i. 
. ASSOCIATE'DEGREE'LEVEL •..• 

'ElJI!CAl'IONALl'ROGR!\l\i FOR TlIE .. 
()CCUPATIONALTHIlRAPY.ASSISTANT > 

• The program director and faculty 
must have office space consistent ! 
with institutional practice. 

• Adequate space must be provided 
for the private advising of students. 

• Appropriate and sufficient 
equipment and supplies must be , 

, 

provided by the institution for 
student USe and for the didactic and 
sHfl8FiYj,seel fieldwork components of 
the curriculum. 

• Students must be given access to 
and have the opportunity to use the 
evaluative and treatment 
methodologies that reflect beth 
CUITent evidence:.-based-a:a4 
practice in the geographic area 
served by the program. 

i 

• Students must have ready access to 
a supply of current and relevant 
books, journals, periodicals, 
computers, software, and other 
reference materials needed to meet I 

! 
the requirements of the curriculum. 
This may include, but is not limited 
to, libraries, online services, 
interlibrary loan, support, and 
resource centers. 

• Instructional aids and technology 
must be available in sufficient 
quantity and quality to be consistent 
with the program objectives and 
teaching methods. Support must 
also be aVailable. 

Ifany portion of the program is offered If any portion of the program is offered If any portion of the program is offered 
through distance education, it must through distance education, it must through distance education, it must through distance education, it must 
include: include: include: include: 

• A process through which the • A process through which the • A process through which the • A process through which the 
program establishes that the student program establishes that the program establishes that the program establishes that the 
who registers in a distance student who registers in a distance student who registers in a distance student who registers in a distance 
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• .A.CCREDITATIONSTANI)ARDS FORA .•• 
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I.. EDUCATIONAL PROGRAM FORTlIE ..... 
.. . OCCUPATIONAL THERAPIST. . •..• 

•·.• ACCREDITATIONS:rANDARDSFORAi 
•.• .. . • MASTER'.S-DEGREE,LEVEL<. .

EDUCATIONAL PROGRAM FOR THE .,· 
OCcupATIONALTlIERAPlST .••..•.• 

I AcCREDiTATI01<STANI)ARDSFORA 
$ACCALAUREA1:E'DEGREE,LEVEL •• 

..EDUCATION,ALPROGRAMFORTJI'E 
OCCUl'l\TlONALTHERAl'¥ASSISTANT 

)\CCREDITATIONSTANDARDS FORAN 
...•...• ..ASSOQATE'DEGREE'LEVEL 

EDUCATIONAL PROGRAM FORT,IIE 
OCCUPATfONALTJl'ERAP¥AsSISTANT___ 

education course or program is the education course or program is the educatio-n course or program is the education course or program is the 
same student who participates in same student who participates in same student who participates in same student who participates in 
and completes the program and and completes the program and and completes the program and and completes the program and 
receives academic credit. receives academic credit receives academic credit. receives academic credit 

• Technology and resources that are • Technology and resources that are • Technology and resources that are • Technology and resources that are 
adequate to support a distance-- adequate to support a distance- adequate to support a distance- adequate to support a distance-
learning environment. learning environment learning environment learning environment. 

• A process to ensure that faculty are • A process to ensure that faculty are • A process to ensure that faculty are • A process to ensure that faculty are 
adequately trained and skilled to use adequately trained and skilled to adequately trained and skilled to adequately trained and skilled to 
distance education methodologies. use distance education use distance education use distance education 

The program must provide 
methodolOgies. methodologies. methodologies. 

documentation of the processes involved The program must provide The program must provide The program must provide 
and evidence ofimplementation. documentation of the processes involved 

and evidence of implementation. 
documentation of the processes involved 
and evidence of implementation. 

documentation of the processes involved 
and evidence ofimplementation. 

A.3.0, STUDENTS 

A.3.1. Admission of students to the Admission of students to the Admission of students to the Admission of students to the 
occupational therapy program must be occupational therapy program must be occupational therapy assistant program occupational therapy assistant program 
made in accordance with the practices of made in accordance with the practices of must be made in accordance with the must be made in accordance with the 
the institution. There must be stated the instirution. There must be stated practices of the instiOltion. There must practices of the institution. There must 
admission criteria that are clearly admission criteria that are clearly be stated admission criteria that are be stated admission criteria that are 
defined and published and reflective of defined and published and reflective of clearly defined and published and clearly defined and published and 
the demands of the program. the demands of the program. reflective of the demands of the program. reflective of the demands of the program. 

A.3.2_ Policies pertalningto standards for Policies pertaining to standards for Policies pertaining to standards for Policies pertaining to standards for 
admission, advanced placement. transfer admission, advanced placement, transfer admission, advanced placement, transfer admission, advanced placement, transfer 
of credit, credit for experiential learning of credit, credit for experiential learning of credit, credit for experiential learning of credit, credit for experiential learning 
(if applicable), and prerequisite (if applicable), and prerequisite (if applicable), and prerequisite (if applicable), and prerequisite 
educational or work experience educational or work experience educational or work experience educational or work experience 
requirements must be readily accessible requirements must be readily accessible requirements must be readily accessible reqUirements must be readily accessible 
to prospective students and the public. to prospective students and the public. to prospective students and the public. to prospective students and the public. 

A.3.3. Programs must document Programs must document Programs must document Programs must document 
implementation of a mechanism to implementation of a mechanism to implementation of a mechanism to implementation of a mechanism to 
ensure that students receiving credit for ensure that students receiving credit for ensure that students receiving credit for ensure that students receiving credit for 
previous courses and/or work previous courses and/or work previous courses and/or work previous courses and/or work 
experience have met the content experience have met the content experience have met the content experience have met the content 
requirements of the appropriate doctoral requirements of the appropriate master's requirements of the appropriate requirements of the appropriate 
Standards. Standards. baccalaureate Standards. associate's Standards. 

A3.4. Criteria for successful completion of each Criteria for successful completion of each Criteria for successful completion of each Criteria for successful completion of each 
segment of the educational program and segment of the educational program and segment of the educational program and segment of the educational program and 
for graduation must be given in advance for graduation must be given in advance for graduation must be given in advance for graduation must be given in advance" 
to each student. to each student to each student to each sOldent 
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Evaluation must occur on a regular basis Evaluation must occur on a regular basis 
and feedback must be provided in a and feedback must be provided in a 

A.3.5. Evaluation must occur on a regular basis Evaluation must occur on a regular basis 
and feedback must be provided in a and feedback must be provided in a 

timely fashion in the follovving areas: timely fashion in the following areas: timely fashion in the following areas: timely fashion in the following areas: 

• Student progress • Student progress • Student progress • Student progress 
• Professional behaviors • Professional behaviors • Professional behaviors • Professional behaviors 
• Academic standing • Academic standing• Academic standing • Academic standing 

Students must be informed of and have Students must be informed of and have 
access to the student support services access to the student support services 

A3.6. Students must be infonned of and have Students must be informed ofand have 
access to the student support services access to the student support services 

that are provided to other students in the that are provided to other students in the that are provided to other students in the that are provided to other students in the 
institution. Distance students must have institution. Distance students must have institution. Distance students must have institution. Distance students must have 
access to the same resources as campus access to the same resources as campus access to the same resources as campus access to the same resources as campus 
students. students. students. students. 

Advising related to coursework in the Advising related to courseworkin the 
coursework, professional behaviors, coursework, professional behaviors, and 

A.3.7. Advising related to professional Advising related to professional 
occupational therapy assistant program, occupational therapy assistant program, 

fieldwork education, and the doctoral fieldwork education must be the professional behaviors, fieldwork professional behaviors, and fieldwork 
capstone must be the responsibility of responsibility of the occupational education, and the baccalaureate education must be the responsibility of 
the occupational therapy faculty. therapy faculty. ea13stene project must be the the occupational therapy assistant 

responsibility of the occupational faculty. 
therapy assistant faculty. 

A.4.0. PUBLIC INFORMATIOI\! & POUCIES 

All program publications and All program publications and 
advertiSing-including, but not limited 

A4.1. All program publications and All program publications and 
advertiSing-including, but not limited 

to, academic calendars, announcements, 
advertising-including, but not limited advertising-including, but not limited 
to, academic calendars, announcements, to, academic calendars, announcements, to, academic calendars, announcements, 

catalogs, handbooks, and Web sites catalogs, handbooks, and Web sites catalogs, handbooks, and Web sites
must accurately reflect the program 

catalogs, handbooks, and Web sites
must accurately reflect the program must accurately reflect the program must accurately reflect the program 

offered. offered. offered. offered. 

Accurate and current information Accurate and current information Accurate and current information 
regarding student and program 

A4.2. Accurate and current information 
regarding student and program regarding student and program regarding student and program 

outcomes must be readily available to the outcomes must be readily available to the outcomes must be readily available to the outcomes must be readily available to the 
public on the program's Web page. At a public on the program's Web page. At a public on the program's Web page. Ata public on the program's Web page. At a 
minimum, the following data must be minimum, the follOwing data must be minimum, the follOwing data mustbe minimum, the follOwing data must be 
reported separately as well as totaled for reported separately as well as totaled for reported separately as well as totaled for reported separately as wen as totaled for 
each of the previous 3 years: each of the previous 3 years: each of the previous 3 years: each of the previous 3 years: 

• Program graduates• Program graduates • Program graduates • Program graduates 
• Graduation rates • Graduation rates • Graduation rates • Graduation rates 

The program must provide the direct link 
to the National Board for Certification in 
The program must provide the direct link The program must provide the direct link The program must provide the direct link 

to the National Board for Certification in 
Occupational Therapy (NECOT) program 

to the National Board for Certification in to the National Board for Certification in 
Occupational Therapy (NECOT) program 

data results on the program's home page. 
Occupational Therapy (NBCOT) program Occupational Therapy (NBCOT) program 

data results on the program's home page. data results on the program's home page. data results on the program's home page. 
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accreditation status program's accreditation status and 
the name, address, and telephone 
number ofACOTE must be published in 
all of the following materials used by the 
institution: catalog, website, and 
program-related brochures or flyers 
available to prospective students. An 
active link to www.acoteonline.orgmust 
be provided on the program's home page. 

the name, address, and telephone 
number ofACOTE must be published in 
all of the following materials used by the 
institution: catalog, website, and 
program-related brochures or flyers 
available to prospective students. An 
active link to www.acoteonline.orgmust 
be provided on the program's home page. 

the name, address, and telephone 
number ofACOTE must be published in 
an of the fonowing materials used by the 
institution: catalog, website, and 
program-related brochures or flyers 
aVailable to prospective students. An 
active link to www.acoteonline.orgmust 
be provided on the program's home page. 

the name, address, and telephone 
number of ACOTE must be published in 
an of the following materials used by the 
institution: catalog, website, and 
program-related brochures or flyers 
available to prospective students. An 
active link to www.acoteonline.orgmust 
be prOVided on the program's home page. 

The program must have documented The program must have documented The program must have documented IThe program must have documented 
policies and procedures, which are made polides and procedures, which are made policies and procedures, which are made policies and procedures, which are made 
available to students and ensure the available to students and ensure the available to students and ensure the available to students and ensure the 
consistent application of each of the consistent application of each of the consistent application of each of the consistent application of each of the 
follOwing: following: follovving: follOwing: 

• Defined and published policy and • Defined and published policy and • Defined and published policy and • Defined and published policy and 
procedures for processing student procedures for processing student procedures for processing student procedures for processing student 
and faculty grievances. and faculty grievances. and faculty grievances. and faculty grievances. 

• Student withdrawal and refunds of • Student withdrawal and refunds of • Student withdrawal and refunds of • Student withdrawal and refunds of 
tuition and fees must be published tuition and fees must be published tuition and fees must be published tuition and fees must be published 
and made known to all applicants. and made known to all applicants. and made known to an applicants. and made known to all applicants. 

• Student probation, suspension, and • Student probation, suspension, and • Student probation, suspension, and • Student probation, suspension, and 
dismissal must be published and dismissal must be published and dismissal must be published and dismissal must be published and 
madeknoWll. made known. madelmown. made known. 

• Appropriate use of equipment and • Appropriate use of equipment and • Appropriate use of equipment and • Appropriate use of equipment and 
supplies and for all educational supplies and for all educational supplies and for all educational supplies and for all educational 
activities that have implications for activities that have implications for activities that have implications for activities that have implications for 
the health and safety of clients, the health and safety of clients, the health and safety of clients, the health and safety of clients, 
students, and faculty (including students, and faculty (including students, and faculty (induding students, and faculty (including 
infection control and evacuation infection control and evacuation infection control and evacuation infection control and evacuation 
procedures). procedures). procedures). procedures). 

• Graduation re uirements, tuition, • Graduation re uirements, tuition, • Graduation re uirements, tuition, • Graduation 
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and fees must be accurately stated, and fees must be accurately stated, and fees must be accurately stated, and fees must be accurately stated, 
published, and made known to an published, and made known to all published, and made known to all published, and made known to all 
applicants. When published fees are applicants. When published fees are applicants. When published fees are applicants. When published fees are 
subject to change, a statement to subject to change, a statementto subject to change, a statement to subject to change, a statement to 
that effect must be included. This that effect must be included. This that effect must be included. This that effect must be included. This 
includes fees associated with includes fees associated with includes fees associated with includes fees associated vvith 
distance education. distance education. distance education. distance education. 

A.4.S. A program admitting students on the A program admitting students on the A program admitting students on the A program admitting students on the 
basis of ability to benefit (defined by the basis of ability to benefit (defined by the basis ofability to benefit (defined by the basis of ability to benefit (defined by the 
USDE as admitting students who do not USDE as admitting students who do not USDE as admitting students who do not USDE as admitting students who do not 
have either a high school diploma or its have either a high school diploma or its have either a high school diploma or its have either a high school diploma or its 
equivalent) must publicize its objectives, equivalent) must publicize its objectives, equivalent) must publicize its objectives, equivalent) must publicize its objectives, 
assessment measures, and means of assessment measures, and means of assessment measures, and means of assessment measures, and means of 
evaluating the student's ability to benefit evaluating the student's ability to benefit evaluating the student's ability to benefit evaluating the student's ability to benefit 

A.4.6. Documentation of all progression, Documentation of all progression, Documentation of all progression, Documentation of all progression, 
retention, graduation, certification, and retention, graduation, certification, and retention, graduation, certification, and retention, graduation, certification, and 
credentialing requirements must be credentialing requirements must be credentialing requirements must be credentialing requirements must be 
published and made known to applicants. published and made known to applicants. published and made known to applicants. published and made known to applicants. 
A statement on the program's website A statement on the program's website A statement on the program's website Astatement on the program's website 
aboutthe potential impact of a felony about the potential impact of a felony about the potential impact of a felony about the potential impact of a felony 
conviction on a graduate's eligibility for conviction on a graduate's eligibility for conviction on a graduate's eligibility for conviction on a graduate's eligibility for 
certification and credentialing must be certification and credentialingmust be certification and credentialing must be certification and credentialing must be 
provided. provided. provided. prOvided. 

The program must have a documented 
and published policy to ensure that 
students complete all graduation, 
fieldwork, and the doctoral capstone 
reqUirements in a timely manner. This 
policy must include a statement that all 
Level II fieldwork and the doctoral 
capstone must be completed within a 
time frame established by the program. 

The program must have a documented 
and published policy to ensure that 
students complete all graduation and 
fieldwork requirements in a timely 
manner. This policy must include a 
statement that all Level II fieldwork must 
be completed within a time frame 
established by the program. 

Eaflst9ne project reqUirements in a 
timely manner. This policy must include 
a statement that an Level II fieldwork 
and the baccalaureate 6at9st9Re ~ 
must be completed vvithin a time frame 
established by the program. 

program must 
and published policy to ensure that 
students complete all graduation and 
fieldwork reqUirements in a timely 
manner. This policy must include a 
statement that all Level II fieldwork must 
be completed within a time frame 
established by the program. 
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Records regarding student admission, 
enrollment, fieldwork, and achievement 
must be maintained and kept in a secure 
setting consistent with FERPA 
regulations. Grades and credits for 
courses must be recorded on students' 
transcripts and pennanently maintained 
by the sponsoring institution. 

A.S.O. STRATEGIC PLAN AND PROGRAM ASSESSMENT 

Records regarding student admission, 
enrollment, fieldwork, and achievement 
must be maintained and kept in a secure 
setting consistent with FERPA 
regulations. Grades and credits for 
courses must be recorded on students' 
transcripts and permanently maintained 
by the sponsoring instirntion. 

enrollment, fieldwork, and achievement 
must be maintained and kept in a secure 
setting consistent with FERFA 
regulations. Grades and credits for 
courses must be recorded on students' 
transcripts and pennanently maintained 
by the sponsoring institution. 

Records regarding student admission, 
enrollment, fieldwork, and achievement 
must be maintained and kept in a secure 
setting consistent with FERPA 
regulations. Grades and credits for 
courses must be recorded on students' 
transcripts and permanently maintained 
by the sponsoring institution. 

-For programs that are offered at more than one location, the program's strategic plan, evaluation plan, and results ofongoing evaluation must address each program location as a 
component of the overall plan. 

A.S.1. program must document a current The program must document a current The program must document a current program must document a current 
strategic plan that articulates the strategic plan that articulates the strategic plan that articulates the strategic plan that articulates the 
program's future vision and scholarship program's future vision and scholarship program's future vision and scholarship program's future vision and scholarship 
agenda whichaRd guides the program agenda. whichaH4 guides the program agenda whichimG guides the program ~whichaRd guides the program 
elevelspFHeB:t (e.g., faculty recruitment Elevel9:flment (e.g., faculty recruittnent aevelefiFHeRt (e.g., faculty recruitment elevelepmeRt (e.g., faculty recruittnent 
and professional growth, scholarship, and professional growth, scholarship, and professional growth, scholarship, and professional growth, scholarship, 
changes in the curriculum design, changes in the curriculum design, changes in the curriculum design, changes in the curriculum design, 
priorities in academic resources, priorities in academic resources, priorities in academic resources, priorities in academic resources, 
procurement of fieldwork and doctoral procurement of fieldwork sites). A procurement of fieldwork and procurement of fieldwork sites). A 
capstone Sites). A program strategic plan program strategic plan must :ae-f.e:Freflect baccalaureate €a-pst9B€ project Sites). A program strategic plan must~ 
must.a.e-ferreflect a minimum of a 3-year a minimum of a 3-year period and program strategic plan mustbe-ferreflect a minimum of a 3-year period and 
period and include, but need not be include, but need not be limited to: a minimum ofa 3-year period and include, but need not be limited to: 
limited to: indude, but need not be limited to: 

• Evidence that the plan is based on • Evidence that the plan is based on 
program evaluation and an analysis • Evidence that the plan is based on program evaluation and an analysis• Evidence that the plan is based on 

program evaluation and an analysis of external and internal program evaluation and an analysis of external and internal 
of external and internal environments. of external and internal environments. 
environments. environments.

• Long-tenn goals that address the • Long-term goals that address the 
vision and mission of both the• Long-term goals that address the • Long-term goals that address the vision and mission of both the 

vision and mission of both the institution and the program, as wen vision and mission of both the institution and the program, as well 
institution and the program, as well as specific needs of the program. institution and the program, as well as specific needs of the program. 
as specific needs ofthe program. as specific needs of the program.

• Specific measurable action steps • Specific measurable action steps 
with expected timelines by which with expected timelines by which • Specific measurable action steps • Specific measurable action steps 

with expected timelines by which the program will reach its long-tenn with expected timelines by which the program will reach its long-tenn 
the program vvill reach its long-tenn goals. the program will reach its long-term goals. 
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goals. • Person(s) responsible for action goals. • Person(sJ responsible for action 

• Person(s) responsible for action 
steps. 

• Person(s) responsible for action 
steps. 

steps. • Evidence ofperiodic updating of steps. • Evidence of periodic updating of 

• Evidence of periodic updating of 
action steps and long-term goals as 
they are met or as circumstances 

action steps and long-term goals as 
they are met or as circumstances 
change. 

• Evidence of periodic updating of 
action steps and long-term goals as 
they are met or as circumstances 

action steps and long-term goals as 
they are met or as circumstances 
change. 

change. change. 

AS.2, The program director and each faculty 
member who teaches two or more 
courses must have a current written 
professional grovvth and development 
plan. Each plan must contain the 
Signature of the faculty member and 
supervisor (electronic/1yped signature is 
acceptable). At a minimum, the plan must 
include, but need not be limited to: 

• Goals to enhance the faculty 
member's ability to fulfill designated 
responsibilities (e.g., goals related to 
areas of teaching responsibility, 

The program director and each faculty 
member who teaches two or more 
courses must have a current written 
professional growth and development 
plan. Each plan must contain the 
Signature of the faculty member and 
supervisor (electronic/typed signature is 
acceptable). At a minimum, the plan must 
include, but need not be limited to: 

• Goals to enhance the faculty 
member's ability to fulfill deSignated 
responsibilities (e.g., goals related to 
areas of teaching responsibility, 

The program director and each faculty 
member who teaches two or more 
courses must have a current written 
professional growth and development 
plan. Each plan must contain the 
signature of the faculty member and 
supervisor (electronic/typed signature is 
acceptable). At a minimum, the plan must 
include, but need not be limited to: 

• Goals to enhance the faculty 
member's ability to fulfill designated 
responsibilities (e.g., goals related to 
areas of teaching responsibility, 

The program director and each faculty 
member who teaches two or more 
courses must have a current written 
professional growth and development 
plan. Each plan must contain the 
signature of the faculty member and 
supervisor (electronic/typed signature is 
acceptable). At a minimum, the plan must 
include, but need not be limited to: 

• Goals to enhance the faculty 
member's ability to fulfill deSignated 
responsibilities (e.g., goals related to 
areas of teaching responsibility, 

I teaching effectiveness, researe:H, 
scholarly activity). 

• Ensure currency in the areas of 
teaching responsibilities. 

• Specific measurable action steps 
vvith expected timelines by which 
the faculty member will achieve the 
goals. 

• Evidence of annual updates of action 
steps and goals as they are met or as 
circumstances change. 

• Identification of the ways in which 
the faculty member'S professional 
development plan will contribute to 
attaining the program's strategic 
goals. 

• The plan should reflect the 
individual faculty member's 
deSignated responsibilities (e.g., 
every plan does not need to include 

teaching effectiveness, researe:h, 
scholarly activity). 

• Ensure currency in the areas of 

teaching responSibilities. 

• Specific measurable action steps 
with expected timelines by which 
the faculty member will achieve the 
goals. 

• Evidence of annual updates ofaction 
steps and goals as they are met or as 
circumstances change. 

• Identification of the ways in which 
the faculty member's professional 
development plan will contribute to 
attaining the program's strategic 
goals. 

• The plan should reflect the 
individual faculty member's 
designated responsibilities (e.g., 
every plan does not need to include 

teaching effectiveness, FeSeaFE:R, 
scholarly activity). 

• Ensure currency in the areas of 
teaching responsibilities. 

• SpeCific measurable action steps 
with expected timelines by which 
the faculty member will achieve the 
goals. 

• Evidence of annual updates of action 
steps and goals as they are met or as 
circumstances change. 

• Identification of the ways in which 
the faculty member's professional 
development plan will contribute to 
attaining the program's strategic 
goals, 

• The plan should reflect the 
individual faculty member's 
designated responsibilities (e.g., 
every plan does not need to include 

teaching effectiveness, researe:H, 
scholarly activity). 

• Ensure currency in the areas of 
teaching responsibilities. 

• Specific measurable action steps 
with expected timelines by which 
the faculty member vvill achieve the 
goals. 

• Evidence of annual updates of action 
steps and goals as they are met or as 
circumstances change. 

• Identification of the ways in which 
the faculty member's professional 
development plan will contribute to 
attaining the program's strategic 
goals. 

• The plan should reflect the 
individual faculty member's 
designated responsibilities (e.g., 
every plan does not need to indude 
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scholarly activity if this is not part of scholarly activity if this is not part of 
the faculty member's the faculty member's 
scholarly activity ifthis is not part of scholarly activity if this is not part of 

the faculty member's the faculty member's 
responsibilities. Similarly, if the responsibilities. Similarly, if the responsibilities. £iffiHaFly, iftlle responsibilities. £imilaFly, if the 
faculty member's primary role is faculty member's primary role is faealty me8'l8 sF's FH'imary rele is fased.ty ms::a:eeF's primary pele is 
research, he or she may not need a research, he or she may not need a rsssares, he SF she fRay Rst Heea a reseaF8fi, ae SYBeS ma-y Bet flees a 
goal related to teaching goal related to teaching gsal related 10e teaeaiRg geal relates £8 teaEiliifl:g 
effectiveness). Feeultyvirf19 team, effectiveness). Fasalty WAG teadl, effeeti"8Hess]. 8FfesthTflR8SS). 
aeh>is2, SF fH8Bt8F stuaents in aa<i4se, eF ffieater smaeR-ts in 
s€flelarly St1:l:ffi8S FH:H:St 'Ba;ve a s€aelar1y smE1ies HiUst Rave a 
EleeHffieBiteEl"sS8aFEfl agenaa that is aSeuTHeI+f:.:ed reseaFEB ageRaa 't.."i:at is 
ehgneal,\tit"h EUFFent r8searEli aligneEl ...r4ta s:H'Fe:at researsh 
j3rierities ana aG'i"aflee Iffi8wleEl:ge sf 13risr1ties aBe. ael-'-!€H1e:e kaewleElge ef 
tr31ls4atiGR, 13rGfessiGBal J3Fa€tiee, transla-tisn,13refessieHal13raetfee, 
seFvise ee:jjuery, sr 13FsressisRad seF¥iee delivery, sr }3Fsfessi8Ral 
~ 

A.5.3. Programs must routinely secure and Programs --must routinely secure and Programs must routinely secure and Programs must routinely secure and 
document sufficient qualitative and document sufficient qualitative and document sufficient qualitative and document sufficient qualitative and 
quantitative infonnation to allow for quantitative information to allow for quantitative information to allow for quantitative information to allow for 
analysis about the extent to which the analysis about the extent to which the analYSis about the extent to which the analysis about the extent to which the 
program is meeting its stated goals and program is meeting its stated goals and program is meeting its stated goals and program is meeting its stated goals and 
objectives to inform strategic changes. objectives to infonn strategic changes. objectives to infonn strategic changes. objectives to inform strategic changes. 
This must include, but need not be This must include, but need not be This must include, but need not be This must include, but need not be 
limited to: limited to: limited to: limited to: 

• Faculty effectiveness in their • Faculty effectiveness in their • Faculty effectiveness in their • Faculty effectiveness in their 
assigned teaching responsibilities. assigned teaching responsibilities. assigned teaching responsibilities. assigned teaching responsibilities. 

• Documentation of eEffectiveness of • 'Gs&lffientatien af eEffectiveness of 
instructional design. instructional deSign. 

• t'leEHll'1e:£tSBSB sf eEffectiveness of • DeeSE 1;*,FSB.6F1: 6f:E.effectiveness of 
instructional design. instructional design. 

• Students' competency in • Students' competency in • Students' competency in • Students' competency in 
professional behaviors. professional behaviors. professional behaviors. professional behaviors. 

• Students' progression through the • Students' progression through the • Students' progression through the • Students' progression through the 
program. program. program. program. 

• Student retention rates. • Student retention rates. • Student retention rates. • Student retention rates. 

• Fieldwork and doctoral capstone • Fieldwork perfonnance evaluation. • Fieldwork and baccalaureate • Fieldwork perfonnance evaluation. 
performance evaluation. • Student evaluation of fieldwork capstone perionnance evaluation. • Student evaluation of fieldwork 

• Student evaluation of fieldwork and experience. • Student evaluation of fieldwork and experience. 
the doctoral capstone experience. • Student satisfaction with the the baccalaureate eaflstsRe project • Student satisfaction with the 

experience. program. 
outcomes. • Graduates' performance on the • Evaluation of baccalaureate • Graduates' performance on the 

• Evaluation of doctoral capstone program. 

• Student satisfaction with the NBCOT certification exam. e3f1stsRe project outcomes. NBCOT certification exam. 
program. • Graduates' job placement and • Student satisfaction with the • Graduates' job placement and 
Graduates' performance on the performance as detennined by program. performance as determined by• 
NBCOT certification exam. employer satisfaction. • Graduates' performance on the employer satisfaction. 

• Graduates' job placement and NBCOT certification exam. 
• Programs must routinely and • Programs must routinely andperformance as detennined b • Graduates' lob placement and 
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employer satisfaction. systematically analyze data to performance as determined by systematically analyze data to 

• Graduates' scholarly activity (e.g., 
presentations, publications, grants 
obtained, state and national 
leadership positions, awards). 

determine the extent to which the 
program is meeting it"i stated goals 
and objectives. An annual report 
summarizing analysis of data and 
planned action responses must be 

employer satisfaction. 

• Programs must routinely and 
systematically analyze data to 
determine the extent to which the 

determine the extent to which the 
program is meeting its stated goals 
and objectives. An annual report 
summarizing analysis of data and 
planned action responses must be 

• Programs must routinely and maintained. program is meeting its stated goals maintained. 

systematically analyze data to 
determine the extent to which the 
program is meeting its stated goals 
and objectives. An annual report 
summarizing analysis of data and 
planned action responses must be 
maintained. 

• The results of ongoing evaluation 
must be appropriately reflected in 
the program's strategic plan, 
curriculum, and other dimensions of 
the program. 

and objectives. An annual re]}ort 
summarizing analysis of data and 
planned action responses must be 
maintained. 

• The results of ongoing evaluation 
must be appropriately reflected in 
the program's strategic plan, 

• The results of ongoing evaluation 
must be appropriately reflected in 
the program's strategic plan, 
curriculum, and other dimensions of 
the program. 

• The results of ongoing evaluation curriculum, and other dimensions of 
must be appropriately reflected in the program. 
the program's strategic plan, 
Curriculum, and other dimensions of 
the program. 

A.5.4. The average pass rate over the 3 most 
recent calendar years for graduates 
attempting the national certification 
exam within 12 months of graduation 
from the program must be 80% or higher 
(regardless of the number ofattempts). If 
a program has fewer than 2S test takers 
in the 3 most recent calendar years, the 
program may include test takers from 
additional years until it reaches 2S or 
until the S most recent calendar years 
are included in the total. Programs that 
did not have candidates who sat for the 
exam in each of the 3 most recent 
calendar years must meet the required 
80% pass rate each year until data for 3 
calendar years are available. 

The average pass rate over the 3 most 
recent calendar years for graduates 
attempting the national certification 
exam within 12 months of graduation 
from the program must be 80% or higher 
(regardless of the number of attempts). If 
a program has fewer than 25 test takers 
in the 3 most recent calendar years, the 
program may include test takers from 
additional years until it reaches 25 or 
until the 5 most recent calendar years 
are included in the total. Programs that 
did not have candidates who sat for the 
exam in each of the 3 most recent 
calendar years must meet the required 
80% pass rate each year until data for 3 
calendar years are available. 

The average pass rate over the 3 most 
recent calendar years for graduates 
attempting the national certification 
exam within 12 months of graduation 
from the program must be 80% or higher 
(regardless of the number of attempts). If 
a program has fewer than 25 test takers 
in the 3 most recent calendar years, the 
program may include test takers from 
additional years until it reaches 25 or 
until the 5 most recent calendar years 
are included in the total. Programs that 
did not have candidates who sat for the 
exam in each of the 3 most recent 
calendar years must meet the required 
80% pass rate each year until data for 3 
calendar years are available. 

The average pass rate over the 3 most 
recent calendar years for graduates 
attempting the national certification 
exam Within 12 months of graduation 
from the program must be 80% or higher 
(regardless of the number of attempts). If 
a program has fewer than 25 test takers 
in the 3 most recent calendar years, the 
program may include test takers from 
additional years until it reaches 25 or 
until the 5 most recent calendar years 
are included in the total. Programs that 
did not have candidates who sat for the 
exam in each of the 3 most recent 
calendar years must meet the required 
80% pass rate each year until data for 3 
calendar years are available. 

A.6,0. CURRICULUM FRAMEWORK 

The curriculum framework is a description- ofthe program that indudes the program~s mission, philosophy~ and curriculum design. 

A.6.1. The curriculum must ensure preparation 
to practice as a generalist with a broad 
exposure to practice settings (e.g., school, 
hospital, community, long-term care) and 

The curriculum must include preparation 
for practice as a generalist with a broad 
exposure to practice settings (e.g., school, 
hospital, community, long-term care) and 

The curriculum must include preparation 
for practice as a generalist with a broad 
exposure to practice settings (e.g., schoolJ 

hospital, community, long-term care) and 

The curriculum must include preparation 
for practice as a generalist with a broad 
exposure to practice settings (e.g., school, 
hospitaL community, long-term care) and 
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practice areas, including new and practice areas, including new and 
emerging areas (as defined by the emerging areas (as defined by the 
program). The cunicultun must prepare program). The curriculum must prepare 
students to work with a variety of students to work with a variety of 
populations including, but not limited to, populations including, but not limited to, 
infants, children, adolescents, adults, and infants, children, adolescents, adults, and 
older adults in areas of physical and older adults in areas of physical and 
mental health. mental health. 

practice areas, including new and 
emerging areas (as defined by the 
program). The curriculum must prepare 
students to work with a variety of 
populations including, but not limited 
to, infants, children, adolescents, adults, 
and older adults in areas ofphysical and 
mental health. 

practice areas, including new and 
emerging areas (as defined by the 
program). The curriculum must prepare 
students to work with a variety of 
populations including, but not limited 
to, infants, children, adolescents, adults, 
and older adults in areas of physical and 
mental health. 

[lA.6.Z. 

A6.3. 

The curriculu~ must include 
course objectives and learning activities 
demonstrating preparation 13 eysnEl a 
geneFaYst leV'el iB, fJl:l£ Het: limiteEl te,and 
application of in-denth knowledge in 
practice skills, research skills, 
administration, leadership, program and 
policy development, advocacy, education, 
or arui theory, 

THe cH:::-f'ieull:lRl mast iHshiele a~13HEatieB 
sf aEkancea is aapfE. lffiBvr]eage te 
l?Faeese through a combination of 
aelEf3eFieBtial aE8:vities ana a capstone 
exnerience and a capstone _project. 

The occupational therapy doctoral 
degree must be awarded after a perIod of 
study such that the total time to the 
degree, inducting both preprofessional 
and professional preparation, equals a 
minimum of 6 FTE academic years. The 
program must document a system and 
rationale for ensuring that the length of 
study of the program is appropliate to 
the expected learning and competence of 
the graduate. 

A6.4. • The statement of the mission of the 
occupational therapy program must: 

a Be consistent with and 
supportive of the mission of the 
sponsoring institution. 

a Explain the unique nature of the 
program and how it helps fulfill 
or advance the mission of the 
sp onsoring institution, 

I (No related Standard) 

The program must document a system 
and rationale for ensuring that the length 
of study of the program is appropriate to 
the expected learning and competence of 
the graduate. 

I. The statement of the mission of the 
occupational therapy program must: 

a Be consistent with and 
supportive of the mission of the 
sponsoring instittltion. 

a Explain the unique nature of 
the program and how it helps 
fulfill or advance the mission of 
the sponsoring institution, 

The curriculum design must include 
course objectives and learning activities 
demonstrating preparation and 
application ofin-depth knowledge 
seyeRs. a generalist level in, ~ 

IUl3:1ftea te, practice skills, administration, 
leadership, advocacy, oraftel education. 

The cuffiEllhun mast inslHEle af3f3licat=isR 
sf asvaRsee in Ele131:fJ.ls9w:!eelge I:e 
13racHce through a eSFBsi:asasH ef 
eJ33erieRce e*J3eFieBtial ast3H H;ies ana a 
Eaflstsneaas: the baccalaureate-_project. 

The program must document a system 
and rationale for ensuring that the length 
of sttldy of the program is appropriate to 
the expected learning and competence of 
the graduate. 

I. The statement of the mission of the 
occupational therapy assistant 
program must: 

a Be consistent with and 
supportive of the mission of the 
sponsoling institution. 

a Explain the unique nature of the 
program and how it helps fulfill 
or advance the mission of the 

I (No related Standard) 

The program must document a system 
and rationale for ensuring that the length 
of study of the program is appropriate to 
the expected learning and competence of 
the graduate. 

I. The statement of the mission of the 
occupational therapy assistant 
program must: 

a Be consistent with and 
supportive of the mission of the 
sponsoring institution. 

a Explain the unique nature of the 
program and how it helps fulfill 
or advance the mission of the 
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including religiOUS missions. including religiOUS missions. sponsoring institution, sponsoring instittrtion, 

• The statement of philosophy of the • The statement of philosophy of the 
including religious missions. including religious missions. 

occupational therapy program must: occupational therapy program must: I • The statement of philosophy of the • The statement of philosophy of the 

o Reflect the current published 
philosophy of the profession. 

o Reflect the current published 
philosophy of the profession. 

occupational therapy assistant occupational therapy assistant 
program must: program must: 

o Include a statement of the o Include a statement of the o Reflect the current published o Reflectthe current published 
program's fundamental beliefs program's fundamental beliefs philosophy of the profession. philosophy of the profession. 
about human beings and how about human beings and how o Include a statement of the o Include a statement of the 
they learn. they learn. program's fundamental beliefs program's fundamental beliefs 

about human beings and how about human beings and how 
they learn. they learn. 

A.6.5. The curriculum design must reflect the 
mission and philosophy of both the 
occupational therapy program and the 
institution and must provide the basis for 
program planning, implementation, and 
evaluation. The design must identify 
curricular threads and educational goals 
and desoibe the selection ofthe content, 
scope, and sequencing of coursework. 

The instructional design must reflect the 
curriculum and ensure appropriate 
content delivery. 

The curriculum design must reflect the 
mission and philosophy ofboth the 
occupational therapy program and the 
institution and must provide the basis for 
program planning, implementation, and 
evaluatioIL The design must identify 
curricular threads and educational goals 
and describe the selection of the content, 
scope, and sequencing of coursework. 

The instructional design must reflect the 
curriculum and ensure appropriate 
content delivery. 

The curriculum design must reflect the The curriculum design must reflect the 
mission and philosophy of both the mission and philosophy ofboth the 
occupational therapy assistant program occupational therapy assistant program 
and the institution and must provide the and the institution and must provide the 
basis for program planning, basis for program planning, 
implementation, and evaluation. The implementation, and evaluation. The 
design must identify curricular threads design must identify curricular threads 
and educational goals and describe the and educational goals and describe the 
selection of the content, scope, and selection of the content, scope, and 
sequencing of coursework. sequencing of coursework. 

The instructional design must reflect the The instructional design must reflect the 
curriculum and ensure appropriate curriculum and ensure appropriate 
content delivery. content delivery. 

A6.6. The program must h;:!.ve written syllabi 
for each course that include course 
objectives and learning activities that, in 
total, reflect all course content required 
by the Standards. Instructional methods 
(e.g., presentations, demonstrations, 
discussion) used to accomplish course 
objectives must be documented. 
Programs must also demonstrate the 
consistency between course syllabi and 
the cuniculum design. 

Assessment strategies to assure the 
acquisition oflmowledge, skills. 
attitudes, professional behaviors. and 
competencies are aligned with course 
objectives and required for progress in 
the program and graduation. 

The program must have written syllabi 
for each course that include course 
objectives and learning activities that, in 
total, reflect all course content required 
by the Standards. Instructional methods 
(e.g., presentations, demonstrations, 
discussion) used to accomplish course 
objectives must be documented 
Programs must also demonstrate the 
consistency between course syllabi and 
the curriculum design. 

Assessment strategies to assure the 
acquisition of knowledge, skills, 
attitudes, professional behaviors, and 
competenCies are aligned 'With course 
objectives and required for progress in 
the program and graduation. 

The program must have written syllabi The program must have written syllabi 
for each course that include course for each course that include course 
objectives and learning activities that, in objectives and learning activities that, in 
total, reflect all course content required total, reflect all course content required 
by the Standards. Instructional methods by the Standards. Instructional methods 
(e.g., presentations, demonstrations, (e.g., presentations, demonstrations, 
discussion) used to accomplish course discussion) used to accomplish course 
objectives must be documented. objectives must be documented. 
Programs must also demonstrate the Programs must also demonstrate the 
consistency between course syllabi and consistency between course syllabi and 
the curriculum design. the curnculurn design. 

Assessment strategies to assure the Assessment strategies to assure the 
acquisition ofknowledge, skills, acquisition of knowledge, skills, 
attitudes, professional behaviors, and attitudes, professional behaviors, and 
competencies are aligned with course competencies are aligned 'With course 
objectives and required for progress in objectives and required for progress in 
the program and graduation. the program and graduation. 
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6.7. New The program must have a documented The program must have a documented The program must have a documented The program must havg a documented 
Standard agenda of scholarship that reflects the agenda of scholarship that reflects the agenda of scholarship that reflects the agenda of scholarship "L1.at reflects the 

curriculum design and mission of the cuniculum design and mission of the curriculum design and mission of the curriculum design and mission of the 
program and institution. program and institution. program and institution. program and institution. 

SECTION B: CONTENT REQUIREMENTS 

,~he content requirements are written as expected student outcomes. Faculty are responsible for developing learning activities and evaluation methods to document that students 
Jneet these outcomes. Level II Fieldwork. the Baccalaureate Project. 'or Capstone syllabi may not be used to document compliance with a section B content Standard. : 

B,l,O. FOUNDATIONAL CONTENT REQUIREMENTS i 

Program content must be based on a broad foundation in the liberal arts and sciences. A strong foundation in the biological, physicalr social, and behavioral I 
sciences supports anunderstanding of occupation across the lifespan. lithe content of the Standard is met through prerequisite coursework, the application of

II foundational content in sciences must also be evident in professional coursework. Thestudent will be able to; 

B,l.l. Demonstrate lmowledge of: 

• The structure and function of the 
human body to include the biological 
and physical sciences, kinesiology, 
and biomechanics. 

• Human development throughout the 
lifespan (infants, children, 
adolescents, adults, and older 
adults). Course content must include, 
but is not limited to, developmental 
psychology. 

• Concepts ofhuman behavior to 
include the behavioral sciences, 
social sciences, and science of 
occupation. 

B,1.2. Apply, analyze, and evaluate the role of 
sociocultural, socioeconomic, diversity 
factors, and lifestyle choices in 
contemporary society to meet the needs 
of persons, groups, and populations. 
Course content must include, but is not 
limited to, introductory psychology, 
abnormal psychology, and introductory 
SOciology or introductory anthropology. 

1B.1.3. Demonstrate knowledge ofthe social 
determinants of health for persons 
groups and populations with or at risk 
for disabilities and chronic health 

Demonstrate knowledge of: 

• The structure and function of the 
human body to include the 
biological and physical sciences, 
kineSiology, and biomechanics. 

• Human development throughout the 
lifespan (infants, children, 
adolescents, adults, and older 
adults). Course content must 
include, but is not limited to, 
developmental psychology. 

• Concepts ofhuman behavior to 
include the behavioral sciences, 
soOOI sciences, and science of 
occupation. 

Apply and analyze the role of 
sociocultural, socioeconomic, diversity 
factors, and lifestyle choices in 
contemporary society to meet the needs 
of persons, groups, and populations. 
Course content must include, but is not 
limited to, introductory psychology, 
abnormal psychology, and introductory 
SOciology or introductory anthropology. 

Demonstrate knowledge of the social 
determinants of health for persons 
groups and populations with or at risk 
for disabilities and chronic health 

Demonstrate knowledge of: 

• The structure and function of the 
human body to include the 
biolOgical, physical sciences, 
kineSiology, and biomechanics. 

• Human development throughout the 
lifespan (infants, children, 
adolescents, adults, and older 
adults). Course content must 
include, but is not limited to, 
developmental psychology. 

• Concepts of human behavior to 
include the behavioral sciences, 
social sciences, and science of 
occupation. 

Apply knowledge and appreciation of the 
role of sociocultural, socioeconomic, 
diversity factors, and lifestyle choices in 
contemporary society to meet the needs 
of persons, groups, and populations (e.g., 
principles of psychology, SOCiology, and 
abnormal psychology). 

~Demonstrate knowledge of the 
social determinants ofhealth for persons 
groups and populations with or at risk 
for disabilities and chronic health 

Demonstrate knowledge of: 

• The structure and function of the 
human body to include the 
biological and physical sciences, 
kinesiology, and biomechanics. 

• Human development throughout the 
lifespan (infants, children, 
adolescents, adults, and older 
adults). Course content must 
include, but is not limited to, 
developmental psychology. 

• Concepts ofhuman behaviorto 
include the behavioral sciences, 
social sciences, and science of 
occupation. 

Explain the role of sociocultural, 
socioeconomic, diversity factors, and 
lifestyle choices in contemporary society 
to meet the needs of persons, groups, and 
populations (e.g., principles of 
psychology, sociology, and abnormal 
psychology). 

~ Demonstrate knowledge of the 
social deterrninants of health for persons 
groups and populations with or at risk 
for disabilities and chronic healt.l1 
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conditions £F8FE: aB epiaemielegica! conditions~ This must indude an analysis conditions. This must include an conditions. This must include an 
p8FSpeaaU e. This must indude an of the epidemiological factors that impact understanding otthe epidemiological understanding of the epidemiological 
analysis oftbe euidemio}ogical factors the public health and welfare of factors that impact the public health and factors that impact the public health and 
that impact the pubhc health and welfare disadvantaged poplliations.~ welfare of disadvantaged welfare of disadvantaged populations. 
of disadvantaged populations. 819iaeHlielegi€al persfleet¥J8. QlClel e-rnirui aHe pFa613saI eeBsieleratiea-s 

esnsiaeratisns that iffiflaett"fle ]3a.'eUe 
populations.aRa ethieal ana ]3FaetieaJ. 

taat impaet tl3.e fll:l:'eUe healtH ana Y}!elfare
l'ifJflly aRa aRalyze the 56 ei61l Apply aaa aaafj;t;';8 the secial healtR ana YNelfare sffJs]3HJa:8eflS '.\"4i8 efp8F1H-lati8Hs .....41s are eZEfJerieH8R-g sr 
... " ..~............;.., ...... _ ~f'hA ....l"h ....... ..:r ~..1,; .......1 ... ,."rl ,;r,,+"' ........ ;'"'~~+... "FJ...,.,~h-'h ~ .... ..i ", ...'hi,..",1 " .... ,.., 

are e::~erieReil1g SF are at FisI:: fur health are at Fish fer hea±th aHel. ss sal iaeE}:Hities
flF61etieal sSRsiaeFati611s that iffifJaet the practiGal €Snsiele:Fa-H8BS that h1lflaet the '*la saeia} iaeEJ:Hities iE: lseaJ, Ra:8SRal, iH leeal, RaasBal, aHel imematisHal
fJHl3lie health aIle .\Telfare sfp8j31:l:latisns paeUs health ana. welFai"e efpspl:ilatiens aHa iHterRatisllalsettiHgs. settiags.
WRS are e3f13eHSREiRg SF are a-tBsk fer "vas are &.lfJ,lerieReffi..g SF aFe atFisf[ fer 
health aRa. seeial iReE}:aities ill lSEal, keakh ami secial ineql1i13:85 fa ISGal, 
RIDen-aI, aRa iRtePBa13eaalsetti:ags. Rtt8Sflal, and inteFRatisRal settings. 

B.1.4. Demonstrate the ability to use Demonstrate the ability to use (No related Standard) (No related Standard) 
quantitative statistics and qualitative quantitative statistics and qualitative 
analysis to interpret tests and analysis to interpret tests and 
measurements for the purpose of measurements for the purpose of 
establishing and delivering evidence establishing and delivering evidence
based practice. based practice. 

B.1.5. 

Moved to the 
BAG section
became B.4.16. 

Moved the 8.3.01 B.2.0. OCCUPATIONAL THERAPY THEORETICAL PERSPECTIVES 
section to this Currentand relevant interprofessional perspectives tncluding rehabilitation~ disability, 'and developmental as wellas person/population-environment-occupation
fSPace as the OT models~ theories and frameworks of practice. The program must facilitate the development ofthe performance criterialisted below. The student will be able to;,
Itheoretical 
perspectives is 
a better fit 
when placed 
before the basic 
tenets ofOT.-

B.2.1. Apply, analyze, and evaluate sdentific Apply, analyze, and evaluate scientific Apply scientific evidence, theories, Apply scientific evidence, theories, 
evidence, theories, models of practice, evidence, theories, models ofpractice, models ofpractice, and frames of models of practice, and frames of 
and frames of reference that underlie the and frames of reference that underlie the reference that underlie the practice of reference that underlie the practice of 
practice of occupational therapy to guide practice of occupational therapy to guide occupational therapy to guide and infonn occupational therapy to guide and inform 
and inform intervention~ for persons, and infonn interventiond for persons, intervention~ for persons, groups, and intervention~ for persons, groups, and 
groups, and populations in a variety of groups, and populations in a variety of populations in a variety of practice populations in a variety ofpractice 
practice contexts and environments. practice contexts and environments. contexts and environments. contexts and environments. 

B.2.2. Explain the process of theory Explain the process of theory Define the process of theory Define the process of theory 
development in occupational therapy development and its importance to development and its importance to development and its importance to 
and its desired impact and mfluence on 
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society. occupational therapy. occupational therapy. occupational therapy. 

B.3.0. BASIC TENETS OF OCCUPATIONAL THERAPY 

Icoursework must"facilitate development ofthe performance criteria listed below. Thestudent will be able to... 

B.3.1. Analyze and evaluate occupational Analyze occupational therapy history, Apply lrnowledge of occupational therapy Explain occupational therapy history, 
therapy history, philosophical base, philosophical base, theory, and history, philosophical base, theory, and philosophical base, theory, and 
theory, and sodopolitical climate and it"i sodopolitical climate and its importance sociopolitical climate and its importance sociopolitical climate and its importance 
importance in meeting society's current in meeting society's current and future in meeting society's current and future in meeting society's current and future 
and future occupational needs as well as occupational needs as well as how these occupational needs as well as how these occupational needs as well as how these 
how these factors influence and are factors influence and are influe~ced by factors influence and are influenced by factors influence and are influenced by 
influenced by practice. practice. practice. practice. 

I 

, B.3.2. Apply, analyze, and evaluate the Apply, analyze, and evaluate the Demonstrate lmowledge of and apply the Explain the interaction of occupation and 
interaction of occupation and activity, interaction of occupation and activity, interaction of occupation and activity, activity, including areas of occupation, 
including areas of occupation, including areas of occupation, including areas of occupation, performance skills, performance patterns, 
perfonnance skills, performance performance skills, performance performance skills, performance context(s) and environments, and client 
patterns, context(s) and environments, patterns, context(s) and environments, patterns, context(s) and environments, factors. 
and client factors. and client factors. and client factors. 

B.3.3. Explain to consumers, potential Explain to consumers, potential Explain to consumers, potential Explain to consumers, potential 
employers, colleagues, third-party employers, colleagues, third-party employers, colleagues, third-party employers, colleagues, third-party 
payers, regulatory boards, policymakers, payers, regulatory boards, policymakers, payers, regulatory boards, policymakers, payers, regulatory boar.ds, policymakers, i 

I 

and the general public about the .J:1i'iktue- and the general public about the -tmi€fae and the general public about the ~ and the general public about the ~ 
, 

I distinct nature of occupation and the distinct nature of occupation and the distinct nature of occupation and the distinct nature of occupation and the 
evidence that occupation supports evidence that occupation supports evidence that occupation supports evidence that occupation supports 
performance, participation, health, and perfonnance, participation, health, and perfonnance, participation, health, and performance, participation, health, and 
wen-being. well-being. well-being. well-being. 

B.3-4. Apply, analyze, and evaluate scientific Apply and analyze scientific evidence to Demonstrate knowledge of scientific Demonstrate lmowledge of scientific 
evidence to explain the importance of explain the importance of balancing evidence as it relates to the importance evidence as it relates to the importance 
balancing areas of occupation, the role of areas of occupation, the role of of balancing areas of occupation the role of balanCing areas of occupation the role 
occupation in the promotion of health, occupation in the promotion of health, of occupation in the promotion of health, of occupation in the promotion of health, 
and the prevention of disease, illness, and the prevention of disease~ illness and the prevention of dis easeL illness and the prevention of disease~ illnessI and dysfunction aBa aisability for and dYliifunction aFHl Gisabilit:Y for and dysfunction ana ElisasHifjl: for and dysfunction aHa a~5a!:lj,lHry· for 
persons, groups, and populations. persons, groups, and populations. persons, groups, and populations. persons, groups, and populations. 

B.3.5. Analyze and evaluate the effects of disease Analyze the effects of disease processes Demonstrate knowledge of the effects of Demonstrate knowledge of the effects of 
processes including heritable diseases, including heritable diseases, genetic disease processes including heritable disease processes including heritable 
genetic conditions, mental illness, conditions, mental illness disability, diseases, genetic conditions, mental diseases, genetic conditions, mental 
disability, trauma, and injury te---:I:;fl.e. trauma, and injury ts the phys4GaI aHa illness disability, trauma, and injury te-tR-e illness disability, trauma, and injuryf]te-the 
flR)zsisal aBa mental health aHaon FReHtaI Reaks arleon occupational fJR:;'&isal ana mental ReaJ:tR aBelon p'Bysieai anEi. melltaJ beal.-tll aHa on 
occupational performance ~sfthe f'leF5Si1:. performance e:l't:Re peF5sn. occupational performance ~6fthe F'ef'58R. occupational performance sf the fJeF58R. 

B.3.6. Demonstrate activity analysis in areas of Demonstrate activity analysis in areas of Demonstrate activity analysis in areas of Demonstrate activity analysis in areas of 
occupation, performance skills, occupation, performance skills, occupation, performance skills, occupation, performance skills, 
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performance patterns, context(s) and 
environments, and client factors to 
formulate an intervention plan. 

performance patterns, context(s) and 
environments, and client factors to 
formulate an intervention plan. 

performance patterns, context(s) and 
environments, and client factors to 
implement the intervention plan. 

performance patterns, context(s) and 
environments, and client factors to 
implement the intervention plan. 

B.3.? Demonstrate sound judgment in regard 
to safety of self and others and adhere to 
safety regulations throughout the 
occupational therapy process as 
appropriate to the setting and scope of 
practice. 

Demonstrate sound judgment in regard 
to safety of self and others and adhere to 
safety regulations throughout the 
occupational therapy process as 
appropriate to the setting and scope of 
practice. 

Demonstrate sound judgment in regard 
to safety of self and others and adhere to 
safety regulations throughout the 
occupational therapy process as 
appropriate to the setting and scope of 
practice. 

Demonstrate sound judgment in regard 
to safety of self and others and adhere to 
safety regulations throughout the 
occupational therapy process as 
appropriate to the setting and scope of 
practice. 

B.4.0. 

I 

I 
I 
. 

I . 

REFERRAL. SCREENING, EVALUATION, 
MFIlRRA!., AND INTERVENTION PLAN 

The process ofreferral. screening, 
evaluation, FefeFFai, and diagnosis as 
related t'O occupati'Onal performance 
and participation must be c1ient~ 
centered. culturally relevant and 
based on theoretical perspectives, 
models ofpractice, frames of 
reference, and available evidence. In 

REFERRAL. SCREENING, EVALUATION, 
REFERRAl" AND INTERVENTION PLAN 

The process of referral. screening, 
evaluation, and dignoisis ase FefeFFal 

SCREENING, EVALUATION, AND INTERVENTION PLAN 

The process ofscreening and evaluation as related to occupational performance 
and participation must be conducted under the supervision ofand in cooperation 
with the 'Occupational therapist and mustbe dient-centered. culturally relevant 
and based on theoreticalperspectives, models ofpractice. frames ofreference.. and 
available evidence. These nrgcesses mnst !;QD~ider the needs Qillersonst groll1!s. 
and populations. 

INTERVENTIONAND IMPLEMENTATION 

The process ofintervention to facilitate occupational perfonnance and 
participation mustbe d'One under the supervision ofand in cooperation with the 
occupational therapistand mustbe client-centered. culturally relevant;, reflective 
of currentoccupational therapy praCtice, and based on available evidence. 

The program must facilitate development of the performance criteria listedbelow. 
The studentwill beabletc,;. 

as related to occupational 
performance and participation must 
be client-centered. culturally relevant 
and based on theoretical perspectives, 
models of practice;frames of 
reference, and available evidence. IB 

aaelitisB:i this flF9sess must S9B£iGeF aemtieR, this_ IH'9sess' mast: sGBsiElep 
the eeMB-lHlm efneea fFam peFsaB to 
pepulatioDs. 

INTERVENTION PLAN: FORMULATION 
AND IMPLEMENTATION 

The process 'Offormulation and 
implementation of the therapeutic 
interVention plan to facilitate 
occupational performance and 
participation must be client centered 
and culturally relevant; reflective of 
currentand emerging occupational 
therapypractice; based on available 
evidence; and based on theoretical 
perspectives, models ofpractice, and 
frames ofreference.lB ae£UtieH, tRis 

the EaBtimmm staeee Ham peFseD te 
1J9palatiens. 

INTERVENTION PLAN: FORMULATION 
AND IMPLEMENTATION 

The process offormUlation and 
implementation of the therapeutic 
intervention plan to facilitate 
occupational performance and 
participation must be c1:ient centered 
and culturally relevant reflective ·of 
current occupational therapypractice; 
based on available evidence; and 
based 'On theoretical perspectives, 
mcdels_cfpractice, and frames 'Of 
reference. Ia aaEiitien,:tHis F~9€eSS 

fJFe sess must €9nsideF the EsmilHHmi: mHSt ssBSi£leF_tBe eeooHmlHl a:t::asea 
etReed fFam peFSBR ts papalatiea Hem peFSBB tB papulatioR sased 

interveaB8RS. 

These processes must ~onsider the 

based intenreooeas. 

These I!rocesses must considerthe 
negds ofnersQn~ grouJ2s. and ngeds 'Of nerS!2I)S[ groups. and 
ponulations. 

The prowam must fadlitate 

ponulaticns. 

The prowam must facilitate 
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II 
development of the performance development ofthe performance 
criteria listed below. The student will criteria listed below. The student wm 
he abletoi be able to,;. 

Renumbered Demonstrate therapeutic use ofself, Demonstrate therapeutic use of self, Demonstrate therapeutic use of self, Demonstrate therapeutic use of self, 
theB.4.0 including one's personality, insights, induding one's personality, insights, including one's personality, inSights, including one's personality, insights, 
section to perceptions, and judgments) as part of perceptions, and judgments, as part of perceptions, and judgments, as part of perceptions, and judgments, as part of 
better align the therapeutic process in both the therapeutic process in both the therapeutic process in both the therapeutic process in both 
with the individual and group interaction. individual and group interaction. individual and group interaction. individual and group interaction. 
processes. 

B.4.1. 
(previously 
B.4.13.) 

B.4.2. Demonstrate clinical reasoning to Demonstrate clinical reasoning to Demonstrate dinical reasoning to Demonstrate clinical reasoning to 
(previOUSly
lB.4.9.) 

evaluate, analyze, diagnose, and provide evaluate, analyze, diagnose, and provide 
occupatlonalbasedinterventionsto occupational based interventions to 
address client factqrs perfonnance address client factors nerformance 
patterns and performance skil1s.a4E:lf.es5 patterns and performance skil1s.-a4dres5 
prssleffi5 relatee! t9 essHj;=lat:ieaal prssleffis Felated te sEsHpatisfl:al 
perfermaBse Effie! ]38reEifla-BSR. l3er:FeFfFJ:aBse aBe flSmS}3atiSH. 

address dient factors perfonnance 
patterns. and performance skills. 
8GG1:l:patieRal13erfeFFFl:aE:68 ar8. 
}3artici'@atien. 

address client factors. performance 
patterns, and performance skills. 
s€EI:li3atie;aal peFFeFlHaHEe aHa 

~ 

fMc3, Utilize clinical reasoning to facilitateHi Utilize clinical reasoning to facilitatem Utilize clinical reasoning to facilitate Utilize clin1cal reasoning to facilitate 

(Previously 
IB.4.12.) 

aeteFFHiR4ag occupation~based eeteFHHsiag _occupational-based 
interventions that address client factors. interventions that address client factors. 
This must include interventions focused This must include interventions focused 

6!Fj3lais aRa 13rs'l4de occupation~based 
interventions that address client factors. 
This must indude interventions focused 

81EflIaiR ana prs';qde occupation~based 
interventions that address client factors. 
This must include interventions focused 

Qll.Je fasilitate tHe srea:esB, promotion, on te faefiita-te 'ERe sFeatisa promotion, 
ests13lishmeBt, resteratisa, l'BaiBteBSnGe, eStaBHshmeRt, FestsFac8.SB, FFlaffitel'lSfl:G6, 
compensation, adaptation, and compensation, adaptation, and 
prevention~ FeF physisal, ssgnitiYe, prevention faT f3HysiEal, eegnitive, 
]3 e:reefJRlal, BeHF6FfH:l:Ssulsr, 13 eRaz4sral per5e~tHal, B8nrsmu5e1:ilar, seBa><'4sFal 
aRe senssFV Rmrnsns, aaa S6:assry functisns. 

on ts fasilitats the sreatisR, promotion, 
eS'Ea13HsRmem, restsrat:isR., maiRta4nanGe, 
compensation, adaptation, and 
preventiOnfeF 13BV5isal. Geeniti-Ve. 
13srs8}3ffial, Be1:lreffH:lsGulaF, aebw.'4sral, 
aBa senssry nmetleFl5. 

on te fasHitate the ereatieB, promotion, 
8staslisRm8frlo, resteratisB, maiBtenaRee, 
compensation, adaptation, and 
prevention lSF f1HysisaJ, Eegniti-ve, 
psrsept!:l.it!, BeursmasrulaF, sellwl'isFal 
ana seflsery fuREtiSB5. 

1B.4.4,±. Evaluate dientes)' occupational Evaluate clientfs), occupational Contribute to the evaluation process of Contribute to the evaluation process of 

(Previously
[
B.4.1.] 

performance induding occupational performance including occupational 
profile bv analyzing and selecting profile by analyzing and selecting 
standardized and non~standardized standardized and non~st;mdardized 

client(s)' occupational performance, 
including an occupational profile. ffi 
aetivities sf Elaily HY4ag (liDLs), 

dient(s)' occupational performance. 
includincr an occupational profileffi 
astix4ties 6f eaily licv4ng (~\1)Ls), 

screenings and assessment tools to screenings and assessment tools to inst:rameBtal aeti¥ities sf Elaily lfviRg iRStFu:ffieRtal ael3'l'i.ti8S ef daily li"l'ing 
determine the need for occunational determine the need for occupational (b'L9bsj, rest/sraep, eaUGatian, merlE, (I A ];)1.53, rest/slee13, e9ucsaen, wark, 
therapv interventionCsl Assessment therapy intervention(sJ. Assessment play, leisl:l:re, aBa sseial partiGipa-ti9R by 131a)" leisRFe, aB8.Sssal paFt:iei13atien by 
methods must take into consideration methods must take into r:onsideration administering standardized and administering standardized and 
cultural and contextual factors of the cultural and contextual factors of the nonstandardized screenin~ and nonstandardized screenings. and 
client. client assessment tools and collaborating in the assessments tools and collaborating in 

development of~ occupation~based the development otmg occupation-based 
Interpret evaluation findings of Interpret evaluation findings of intervention plans and strategies. intervention plans and strategies. 
occupational perfonnance and occupational performance and 
narticipation deficits to develon narticipation deficits to develon Exnlain the imrwrtance ofusinp" Explain theJmportance ofusimr 
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ACCRED.IrATION·sTANDARDSFORA ACCREDITATiON STANIlARDSHiRA ACCREDITATIO],; STANDARtiSFORA. ;Ad:;REDITATIOl'<ST;A~;mDSFORAN 

IB.4.5, 

i(Previously 
!B.4.2.) 

'OTA- Moved to 
1B.4.4. 

DOCTORAL-DEGREE'.LEVEL MASTER'~"DEGREE'LEVEL ••••. .•.. 
EDUCATIONALI'RdGRAJ\I. F()RTHE )IDUCATIONALPROGRAJ\l.FORTHE 

OCCUPATIONALTRERAPIST tlCCUPATIONAL·THERAPIsT 

occupation-based intervention plans and occupation-based intervention nlans and 
strategies. strategies. 

Intervention plans and strategies must Intervention plans and strategies must 
be client-centered culturally relevant be client-centered culturally relevant 
reflective of current occupational reflective of current occllpational 
therapy practice and based on available therapy practice and based on available 
evidence. evidence. 

ena-taata aieR-tEs)' 9S€l:l13a8:SFl:al euaJyate ElieHtEs)' sEEHpati6na± 
j:38FfeFfBaRE8 iae11aiRIT 3fl 8£€H:eatisnal ]3eliermaBEe iHElYGiAg aR sEEHBatisRal 
~ iH aSth4t:ies sf ElaiIy li''4eg . . . faai4ylivoiHg (l\);)bs), ~ iB aetl-v:t~e~ ~ +aafly IkiHg
(ADI..s), instFsmem:al awrities sf Etaily tal as:eT:ltles s;. 'P rlEinstntme~ eaHeaUSR, H S ,living (1l1Dbs), F8sl:;'sleefl, eeHEaS,eR, EI ADLs), rest{sleefJ, . ~ pa:r:'Ei fJi3"EiSfl 

1::u • aBe 5S sawerk, l31aJl, leiS'RTe, e:aEl S8Sa-i S 
play, Ie,s,,:: aaFe!i.ea IDle efiartiGipatis:a tttflisiRg starH4_anli:z:ea anei 

Gl';Z;lBgs R 'Bgl!8S
fleBSBmEiare.i;:;eel5ereeni~ aBEl ::;,:.::;aaelaFeli.eelSeF:::;;:",e tHe aeea 
a5S8SsmeB't 108 sIs tG EleteFffiffie the neeel assessmem tsels te 
feF e88HfJatieFlal tRerapy inteFyeooeBffi I fer 8EEllJ:3aB8Hal therapy il'lteFll'entisRffi 

IsElHae aHa eualHatisn HRWllgs sf Ia8Hae ami evilaatisn fiReiRgs sf 
8EEHflati9Hal perfur=m3Bee aBa sEEH]3?tisFlal pcriermaRGe aBa 
fla..-r=HEip3tisB aefiet t9 aeu els]3 f1aFHspattsR aefiGits te ElevelsFl 
eEEHpatisB baseEl imerveoosB FllaRs &Ha sEEHpassR hasea iRten'eOO9R ]3laBs aHe 
sH:ategies, s:tFategies. 

IlTl:eFl'eRtisR plaJ.<ls ana st:fategies ffil:l:St 

Be ElieR! E8Btcrce. £lliwally releT."3Fft, 
reFl:eeti¥e sf El:irreet 9CEHpatisBaltaeFR13Y . 
pFaet3-Ee, aHa basee. S1'1 a"::ailable eviEleB£e. 
'1''1-.'; ... ;,",~1.,,..l~ .... 

...............p..,~.~~ OCCHfJatisRs 
CHeat faetsFS CHeRt faetSFS 
PerfermanEe pa1:!!eFe5 PeFfermaHee patt::eFRs 
Ce:a.te1fts &He ew.-qrSRme:et=.s Csate!ES aHa eWcir8B:l.'ReB:ts 

D"-.-I".............. ,..,, ......1,.;11 ...Perffirma:eee slEi-1ls 
Select and apply assessment tools Select and apply assessment tools 
consideling client needs, and cultural and considering client needs, and cultural 
contextual factors. and contextual factors. 

Administer selected standardized and Administer selected standardized and 
nonstandardized assessments using nonstandardized assessments using 
appropriate procedures and protocols. appropriate procedures and protocols. 

Interpret the results based on the Interpret the results based on 
psychometric properties oftests psychometric properties of tests 
considerine factors that might bias considerine factors that mieht bias 

)3ACCilLAl)REATE"DEGREECLllVEL 
EDUCATIONAL PROGRAlIiFORTHE 

··OCCUl'ATIONAL·THERAPVASSISTANT 

psychometrically sound assessment tools 
when considering client needs cultural. 
and contextual factor to deliver evidence 
based practice. 

Intervention plans and strategies must 
be cljent-centered. culturally relevant, 
reflective of current occupational therapy 
practice, and based on available evidence. 
'1'-"';" i .... ,.,l"...1,..,.,. 

n,...-., ....... ...:,.,~,..
'-' .........l"<.O.-=~ 

Client faetsFS 
PerrormanEe flatt-eFHs 
Cente~rts ru:el. ewJ'ir8Flffieflts 
Perfermanse slEi:lls 

.exl3lain the iFRflsrtaP.ce efHsing 
flSjl'SHsffief:F:ieaIly seRRa a55esSffieflt teels 
wheE seRsiaeFiRg client neeEls as T,Atell as 
sala:ral Effla EsHterHllal faetsrs in eraer 
t6 ae1iver enia.eRse basee. }3Fastiee~ 

aBa AaEiminister selecteE!. stanelai=e!:i2ea 
ana B:eRstandardi;z;ea asseSSffieRE; e&iag 
3:flflFSpriat;e flrsEeallres aml flfstssels. 

·.ASSOClATEoDEGREE-LEVEL 
EDUCATI(JN;ALl'R(JGRAlIi FORTIIE 

·OCCUl'ATIO!'iAt THERAPY ASSISTANT 

psychometrically sound assessment tools 
when considering client needs cultural. 
and contextual factor to deliver evidence 
based practice, 

Intervention plans and strategies must 
be dient-centered culturally relevant, 
reflective of current occupational therapy 
practice, and based on available evidence. 
'1'l-.; ... ; ........1"..l,.. ..... 

"",.." ...... ...: ...........'-' ....'- .....P'"'-~v·,-,.,-

Client faeteFS 
PerfurmaSEe }3atterBs 
CeRteKts aflEi eFrViF9RmeBts 
Perle"manEe 518Jls 

Eif}31aiB: the iffifJ8FtaRse sf Hsing 
f!SjTef:t8ffie-mEaUy SSb1Ra assessmeRttssls 
rvf'l9R E9BsiaeriRg E!i:eat Reees as weY as 
ealt:l:lFaJ aRa EeRte:uteaI meters ill eni(!r 
te aelpzer evidence haseEl. j3FaEtice~ 

aRa af..elminister seleetea staRaarai2ea 
aRe nsnstaooanliz"eEl. aSSeSSFH9Fl'tS ysrng 
afl13rsflriat;e 13receElt1res aBel fJretsee1s. 
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1 

STANDARD ACCREDITATION·STJ\)'ID1):RDSFORA 
NUMaERDOCTOML.DEGREE·LEVEL •.. ...•. 

EDUCAUONALPROGMMFORTHE· 
OCCUl'ATIONALnIERAPIST 

Accru:iliTATIONSTANDAlUJSFORA. ACCREDITAi'ItiN STAl'IDARDS JiORA • 
MASTER'scDEGREE·LEVEL ..BACaL1):UREATE'DEGREE,LEVEL . 

EDUaUONALPROGRAMFORTlJE .EI)UCA,'rI(lNJl.Ll'RilGRAMFORTfIE 
OCCUPATIONALTIIERAPlST· OCCUPATIONAL.·THERAPYJl.SSISTJ\)'IT .

R
ACC..RE.. D..1.1."...T..ION..·.ST.... A.. N.DARn.·.. . . S . .FO. JIN 

I .···.ASSOCIATE'DEGREE·LEVEL 
EDUCA1"lDNAL;pROGRAM.FQRTHE 

,. OCCUPAUONA.LTIIERAPYJl.SSISTJlNT 

assessment results (Le" such as culture 
and disability status related to the person 
and context). 

assessment results (i.e., such as culture 
and disability status related to the person 
and context). 

I 

Collect, analyze, and report data in a~6, 
systematic manner for evaluation of 

(previously client and practice outcomes. Report
8.4.3.) evaluation results and modify practice as 

needed. 

Collect, analyze, and report data in a Under the direction of an occupational 
systematic manner for evaluation of therapist, collect, organize, and report on 
client and practice outcomes. Report data for evaluation of client outcomes. 
evaluation results and modify practice as 
needed. 

Under the direction of an occupational 
therapist, collect, organize, and report on 
data for evaluation of client outcomes. 

!~7, Interpret criterion-referenced and norm
referenced standardized test scores on

(Previously the basis of an understanding of 
B.4.5.) sampling, normative data, standard and 

criterion scores, reliability, and validity. 

Interpret criterion-referenced and norm (No related Standard) 
referenced standardized test scores on 
the basis of an understanding of 
sampling, normative data, standard and 
criterion scores, reliability, and validity. 

(No related Standard) 

I 
Interpret the evaluation data in relationfIB, 
to accepted terminology ofthe profession

(Previously and explain the findings to the
B.4.6.) interprofessional team. 

Interpret the evaluation data in relation (No related Standard) 
to accepted terminology of the profeSSion 
and explain the findings to the 
interprofessional team. 

(No related Standard) 

fM'9, Design and implement intervention Design and implement intervention Demonstrate an understandjng oftbe Demonstrate an understanding of the 
strategies to remediate and!or

(Previollsly compensate for functional cognitive 
18.4.14.) deficits -anGvisual deficits and the 

strategies to remediate and/or intervention strategies thate remediate 
compensate for ftmctional cognitive and/or compensate for functional 
deficits -arul visual deficits and the cognitive defidts iffi6. visual deficits and 

intervention strategies thate remediate 
and/or compensate for functional 
cognitive deficits -aOO visual deficits and 

psvchosocial and behavioral health Dsychosodal and behavioral health the DsychosociaI and behavioral health the psychosocial and behavioral health 
deficits that affect occupational deficits that affect occupational deficits that affect occupational deficits that affect occupational 
performance. performance. performance. performance. 

1 Recommend and provide direct18.4.10, Recommend and provide direct Provide direct 9EEHpatieHal tteFaflY Provide direct 9EEl:lflatlel'lal t£.eF9:j3jT 
966HfJaaeaaJ t..l].eFafJY interventions and

(previously procedures to persons, groups, and
8.4.10.) populations to enhance safety, health and 

96sHpatieBal tHeFal3Y interventions and interventions and procedures to persons, 
procedures to persons, groups, and groups, and populations to enhance 
populations to enhance safety, health and safety, health and wellness, and 

interventions and procedures to persons, 
groups, and populations to enhance 
safety, health and wellness, and 

wellness, and performance in wellness, and performance in performance in occupations. performance in occupations. 
occupations. occupations. 

This must~include5the ability to This must~includes- the ability to 
This must ~includ€§; the ability to This must f:fu!Y:includ~ the ability to select and deliver occupation and select and deliver occupation and 
select and deliver occupation and select and deliver occupation and activities, preparatory methods and tasks activities, preparatory methods and tasks 
activities, preparatory methods and tasks activities, preparatory methods and tasks (including therapeutic exercisel. (including therapeutic exercisel. 
[including therapeutic exercise) (including therapeutic exercise) education and training, and advocacy. education and training, and advocacy. 
education and training, and advocacy. education and training, and advocacy. 

~EJ3laiB priHeiples efAssess the need forF and demonstrate the ability to design,
(Previously fabricate, apply, fit, and train in assistive 
B.4.15.) technologies and devices (e.g., electronic 

Assess the need for MnfllaiB 13~ffiei]31e5 9f Explain flFiReif!les efthe need for and 
and demonstrate the ability to deSign, demonstrate strategies with assistive 
fabricate, apply, fit, and train in assistive technolOgies and devices (e.g., electronic 
technologies and devices (e.g., electronic aids to daily living, seating and 

Explain pRHei]31es efthe need for and 
demonstrate strategies with assistive 
technolOgies and devices (e.g., electronic 
aids to daily living, seating and 

aids to daily living, seating and aids to daily living, seating and positioning systems) used to enhance positioning systems) used to enhance 
positioning systems) used to enhance positioning svstemsl used to enhance occupational performance and foster occupational performance and foster 
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STANDARD 
NUMIDm 

.ACCREDITA'rrONSTANDl\RDSFOR A'· ACCREnrfATION sTANDJUUiS FORA AC~REDrt!!:fION STANDARDS FORA ACCREDITATIONSTl\NDJUUiSFORAN 
BACCALAUREATE-DEGREE-LEVEL.· ,ASSOCIATE'DEGREE,LEVEL.DOCTORAL-DEGREE,LEVEL ..' .....MASTER'S-DEGREE-LEVEL 

.EnUCA TIONAL,!'ROGRiIM FOII:TIIE '. EDUCATlOj\)ALPROGRAMifOR:r;H:EEDUCATIONALPR()GRiIM FOII:'fHE 'WUCATIOi\lALPROGRAMFORTIIE 
OCCUPATlONALTIIERAPIST OCCUPA110NALTlIERAPIST occUPATiONALTlIERAPYASSISTANT [OCCUPATIONAL TlIERAPYAssrsrANT 

participation and well-being.occupational performance and foster occupational performance and foster participation and well-being. 
participation and well-being. participation and well-being. 

18.4.12, gases 8fl prin€iples eflaaesielegy,Basee SE J3AaeiJ31es eflHsesielegy, Basee SR I3riRsif}lss eflafl8sislegy, Based sa flFil':lsiples efkinesielegy, 
aiememaRies, aHa pliysies Aassess the 13ieme€haflies, aHa. physi€£ Aassess the 13iemeffianiss, aFu::l pl:iysiGS eExplain biemsssaniss, anEl fll3.ysi€s eExplain

(Previously pFi:nsi}31es ef the need for and design,pFifl8flies 6f the need for and deSign,need foC e*l31affi J3I1rH:ifJles efand need for--, 8HfllaiR pRRsflles ef and
'8.4.16.) design, fabricate, apply, fit, and train in design, fabricate, apply, fit, and train in fabricate, apply, fit.. and train in fabricate, apply, fit, and train in 

orthoses-Hes and devices used to enhance orthosesti€s and devices used to enhance ortho~ and devices used to enhance orthoses.a.es. and devices used to enhance 
occupational performance and occupational performance and occupational performance and occupational performance and 
participation,,;, and, train in the safe and participation; and, train in the safe and participation; and, train in the safe and participation; and, train in the safe and 
effective use ofprosthetic devices. effective the-use of prosthetic devices. effective .use of prosthetic devices. effective use ofprosthetic devices. 

Provide recommendations and training Provide recommendations and training Provide training in techniques to Provide training in techniques to~3, 
in techniques to enhance functional in techniques to enhance functional enhance functional mobility, including enhance functional mobility, including 

(Previously mobility, including physical transfers, mobility, including physical transfers, physical transfers, wheelchair physical transfers, wheelchair
B.4.17.) wheelchair management, and mobility wheelchair management.. and mobility management, and mobility devices. management, and mobility devices. 

devices. devices. 

Evaluate the needs of persons, groups, Evaluate the needs ofpersons, groups, Provide training in techniques to Provide training in techniques to 
and populations to design programs that and populations to design programs that enhance community mobility and enhance community mobility and 
enhance community mobility and enhance community mobility and address transportation transitions, address transportation transitions, 
implement transportation transitions, implement transportation transitions, including driver rehabilitation and including driver rehabilitation and 
including driver rehabilitation and including driver rehabilitation and community access. community access. 
community access. community access. 

Demonstrate knowledge of the use of Demonstrate knowledge of the use of Demonstrate knowledge of the use of Demonstrate knowledge of the use of 
technology in practice, which must technology in practice which must technology in practice, which must technology in practice, which must

(Previously include: include: include: include:
8.1.5.) 

.. Electronic documentation systems • Electronic documentation systems .. Electronic documentation systems • Electronic documentation systems 
C';~,,1,.,+-... ..1 "'~T-n_,.,~ ........",+-.....; .... "" e Sirmllatea eflv::jFsBmeFll:stiafl SiffiHolatea elwiF6BFAeBtsien • Siffittlated eBv~&t:siefl 

.. Virtual environments • Virtual environments .. Virtual environments • Vlrtual environments 

.. Telehealth technology • Telehealth technology • Telehealth technology • Telebealth technology 

18.4.16, Evaluate and provide interventions for Evaluate and prOvide interventions for Demonstrate interventions that address Demonstrate interventions that ~ 
dysphagia and disorders of feeding and dysphagia and disorders of feedino- and dysphagia and disorders ofenahle dysphagia and disorders ofamble

(Previously 
~ma:aageF8eRt effeeaing, eating, eatino-m-a:aagemeRt effeeaisg; eatiRg; feeding.and; eating.; ana Sv;gnawing feedin~ eating;; ana sv;aYsTIl.fRg

1B.4.19.J ana s'\'raIJe'i\9:Bg to enable performance ana ~'Iane7N:ingto enable performance perieFF8anee EiselHEling the preeess ef flerfeFfRanee (inGi:affiag tlle f1Fseess ef 
(iRel.udiBg Ehe flFeeess ef13FiFtgiflg feed eF (iaeh:lEliFlg the pFeeess efSRHgIDg fsss: eF Ellingi:ag feeEl SF fll;!ies fFSffi the j3late SF lorFiTlgiRg feeElsF flffiEls ¥rem the plate SF 

fillies trem the plate SF SHop 1:s me meath, fll::lies tFE3m tHe plate eF eap t6 tke maH'EA:, €T:l~ 1:e tHe m8~, the al9ili-ty 1:e lfee'fl ane SH:f' '\=:e t.'9.e meuth, the aeidityts hesp ana 
t..4e aBility te l~eej3 aHe maaiIHliate feeEl the abidityts keep anEl maBIFl-ala-te feed R'uRipula-te feee eF fh±iEl iR 'ERe msU:t1l, manipl::llate !Seea SF flmEl in the mett1:h, 

aBa the in.itiatisfl efs'i.<allsv.9:Rg) and aHa the iRiaa-H6H sfsmallewing) andSF flsid in the meatH, aHa smalJeHqRg eF fhria iH the FRSHm, anEl s'.'!alls'i"·iBg 
assessmeet ar~e maflagemeat) and train assessmeRtaB:e ffi9aagemem) and train train others in precautions and train others in precautions and 
others in precautions and techniques others in precautions and techniques techniques while considering client and techniques while considering client and 
while considering client and contextual while considering client and contextual contextual factors. contextual factors. 
factors. factors. 
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(Previously 
B.4.28.) 

B.4.21. 
(Previously 
B.4.22) 

safe and 

as well as the use sf deep therma~ 
aB:4 electrotherapeutic Ffls8:aiities agents 
and mechanical devices as a preparatory 
measure to improve occupational 
performance. This must include 
indications, contraindications, and 
precautions. 

persons groups. and populations 
perfonn occupations and activities by; 
ami aEl6IfJt 13Fsessses OF eB.uiFsnm:e'RS, 
applying ergonomic principles te FeAeEl: 
the ssaRgiRg Beeas efthe slieH-t; 
56 Eis el:iltHFal ssmen, aBel te-efffielegieal 
,.,.-l",... ,.,~~~ 

Demonstrate, evaluate, and plan the 
consultative process with persons, 
groups, programs, organizations, or 
communities in collaboration with inter
and intraprofessional colleagues. 

Demonstrate, evaluate, and plan care 
coordination, case management, and 
transition services in traditional and 
emerging practice environments. 

Demonstrate, evaluate, and utilize 
principles of the teaching-learning 
process using educational methods and 
health literacy education approaches: 

• To design activities and clinical 
training for persons, groups, and 
populatiOns. 

• To instruct and train the client, 
caregiver, family, Significant others, 
and communities at the level of the 
audience. 

'-' Define the safe and effective application 
and effective application of superficial I superficial thermal agents deep thermal 
mal agents. aBe meeflaeieal fHsaalities agents electrotherapeutic agents and 

as welJ as the 1:lse sf deep thermal agents 
a::ad eleetretaeFal3eHtie electrotherapeutic 
agents. and mechanical devices medaJities 
as a preparatory measure to improve 
occupational performance. This must 
include indications, contraindications, 
precautions. 

persons. groups. and populations 
perform occupations and activities by 
aBa aGapt pF9€eSSeS SF ew4rsnfB:e:ats, 
applying ergonomic principles t:s refleGt 
the €hanging Reeels sf the e+iSBt, 
seeieealrural 6sRte,Et; aRfl t:eeHR:slagi£aJ 
aEPJallE'es. 

Demonstrate, evaluate, and plan the 
consultative process with persons, 
groups, programs, organizations, or 
communities in collaboration v.ith inter
and intraprofesslonal colleagues. 

Demonstrate, evaluate, and plan care 
coordination, case management, and 
transition services in traditional and 
emerging practice environments. 

evaluate, 
principles of the teaching-learning 
process using educational methods and 
health literacy education approaches: 

• To design activities and clinical 
training for persons, groups, and 
populations. 

• To instruct and train the client, 
caregiver, family, significant others, 
and communities at the level of the 
audience. 

mechanical FBsaaiities devices as a 
preparatory measure to improve 
occupational performance. This must 
include indications, contraindications, and 
precautions. 

populations perform occupations and 
activities by aHa aaapt processes SF 

8l¥A:FSR+Fl:8BtEQ applying ergonomic 
principles toe reReathe eaaHgiHg HeeEls 
sftae elie'Rt, 58eisEYlmral GSs-1mft, ~S 
teehsslsgieal ael.'ttnE'es. 

Engage in the consultative process with 
persons, groups, programs, 
organizations, or communities in 
collaboration with inter~ and 
intraprofessional colleagues. 

Demonstrate care coordination, case 
management, and transition services in 
traditional and emerging practice 
environments. 

teaching-learning process using 
educational methods and health literacy 
education approaches: 

• To design activities and clinical 
training for persons, groups, and 
populations. 

• To instruct and train the client, 
caregiver, family, Significant others, 

,and communities at the level ofthe 
audience. 

Define the safe and effective application 
superficial thermal agents deep thennal 
agents electrotherapeutic agents and 
mechanical FHsElaliaes devices as a 
preparatory measure to improve 
occupational performance. This must 
include indications, contraindications, and 
precautions. 

popUlations perform occupations and 
activities bv ana aaa13t13F96e:5S9S SF 

ew:4FSl'lmellts, applying ergonomic 
principles ts refleet the eaal'lgi-Bg Beeas 
efthe 8ien-t, the sSE;ie€'t:1:ltHFal esntelff, 
ana tecnnelsgieaf aal,'aHs8s. 

Engage in the consultative process 
persons, groups, programs, 
organizations, or communities in 
collaboration with inter- and 
intraprofessional colleagues. 

Demonstrate care coordination, case 
management, and transition services in 
traditional and emerging practice 
environments. 

teaching-learning process using 
educational methods and health literacy 
education approaches: 

• To design activities and clinical 
training for persons, groups, and 
populations. 

• To instruct and train the client, 
caregiver, family, significant others, 
and communities at the level of the 
audience. 
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NUMBER .... ' POCTORAL'PEGREE'LEVEL ,. . .·'.l\1ASTER'S'PEGIlEE'LEVEL . .. .BACCALAUREATE,DEGIlEE"LEVEL ,I'ASSOCIATE-DEGREE'LEVEL 
..... I' EDUCATIONALPROGRAlVIFORTHE . ·,EPUCATIONl\LPROGRAlVIFORTHE '., 'EDUCATIONALPROGRAlVi FOR!'HE· .. ·.EDUCATIONALl'ROGR.AMFORTHE 

......••• , .....•• ', ... OCCU~ATIONAL TIlER.APIST .. ". , .... __ .,.'OCCI)PATl0NAtTHERAPjST' ." .. "'." OCCI)Pi\TIONAVTIlERAPYASSISTANT OCCUPATlONALTlIERAPYASSISTANT 

~2~ Monitor and reassess, in collaboration Monitor and reassess, in collaboration Monitor and reassess, in collaboration Monitor and reassess, in collaboration 
1(..... . I with the client, caregiver, family, and with the client, caregiver, family, and 'With the client, caregiver, family, and with the client, caregiver, family, and I 

PreVIOUS Y significant others, the effect of significant others, the effect of significant others, the effect of significant others, the effect of 
B.4.29.) occupational therapy intervention and occupational therapy intervention and occupational therapy intervention and occupational therapy intervention and 

the need for continued or modified the need for continued or modified the need for continued or modified the need for continued or modified 
intervention. intervention. intervention, and communicate the intervention, and communicate the 

identified needs to the occupational identified needs to the occupational 
therapist. therapist. 

B.4.23. Identify occupational needs through Identify occupational needs through Identify occupational needs through Identify occupational needs through 
{previously effective communication with patients, effective communication with patients, effective communication with patients, effective communication with patients, 
B.4.24.) families, communities, and members of families, communities, and members of families, communities, and members of families, communities, and members of 

the interprofessional team in a the interprofessional team in a the interprofessional team in a the interprofessional team in a 
responsive and responsible manner that responsive and responsible manner that responsive and responsible manner that responsive and responsible manner that 
supports a team approach to the supports a team approach to the supports a team approach to the supports a team approach to the 
promotion of health and wel1ness. promotion of health and wellness. promotion of health and wel1ness. promotion of health and wellness. 

~4~ Demonstrate effective intraprofessional Demonstrate effective intraprofessional Demonstrate effective intraprofessional Demonstrate effective intraprofessional 
(Previously OTIOTA collaboration to: OTIOTA collaboration to: OTIOTA collaboration to explain the role OTjOTA collaboration to explain the role 
BA.4.) . . . . of the occupational therapy assistant and of the occupational therapy assistant and 

• Identify the role of the occupational • Identify the role of the occupational occupational therapist in the screening occupational therapist in the screening 
therapist and occupational therapy therapist and occupational therapy and evaluation process. and evaluation process. 
assistant in the screening and assistant in the screening and 
evaluation process. evaluation process. I 

I 
• Demonstrate and identify techniques • Demonstrate and identify techniques 

in skills of supervision and in skills of supervision and 
collaboration with occupational collaboration with occupational 
therapy assistants. therapy assistants. 

~S~ Demonstrate knowledge of the principles Demonstrate knowledge of the principles Demonstrate awareness ofthe principles Demonstrate awareness ofthe principles 
(Previously of inter professional team dynamics to ofinterprofessional team dynamics to of inter professional team dynamics to ofinterprofessional team dynamics to 
B.4.2S.) perform effectively in different team perform effectively in different team perform effectively in different team perform effectively in different team 

roles to plan, deliver, and evaluate roles to plan, deliver, and evaluate roles to plan, deliver, and evaluate roles to plan, deliver, and evaluate 
patient andfpopulation~centered care.1!S. patient and fpopulation~centered care as patient and fpopulation~centered care as patient and fpopulation~centered care as 

I well as ...a;a4.population health programs well aSflHfl. population health programs well asttl.'lG population health programs wen as-aad population health programs 
and policies that are safe, timely, and policies that are safe, timely, and policies that are safe, timely, and poliCies that are safe, timely, 
efficient, effective, and equitable. efficient, effective, and equitable. efficient, effective, and equitable. effident, effective, and eqUitable. 

1~.4.26. Evaluate and discuss mechanisms for Evaluate and discuss mechanisms for Identify and communicate to the Identify and communicate to the 
(Previously referring clients to specialists both referring clients to specialists both occupational therapist the need to refer occupational therapist the need to refer 
B.4.7.) internal and external to the profession internal and external to the profession to specialists both internal and external to speCialists both internal and external 

including community agencies. including community agencies. to the profession including community to the profession including community 
agencies. agencies. 
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S·tANDARD ACCREDITAJ'IONSTANDAItPSFORA ACcREI>ITATION·STANI>ARnS.!'ORJI.NACCREDITATION STANDARDSl'ORA ACCREDITATION SJ'ANDAllDS.FOR:A 
BACCALAUREAJ'E,DEaREE,LEVEL ASSOCLATE!'DEGREE-LEVEL .DOCJ'ORAL"DEGREE-LEVEL J\fASTER'S'DEGREE~!.EVELNUMBER 

EDU(:ATIONALPROGRAM FORTHE ..• EDUCAYIOJlTALPROGAAM.FORTIJE EDUCATlONALPROGRAM.FORJ'HEEDUCAJ'IONAL PROGRAM~ORJ'HE 
OCCUPATlDNALTHERAPYASSISJ'ANTOCCUPATIONAL J'HERAPIST OCCUPATIONALJ'HERAPIST otCUPAtIONAL·THERAPYASSISJ'ANT 

Explain the need 10 access fe.F communityExplain the need to access .fffi:-community Evaluate access to community resources Evaluate access to community resources 
resources and partners and designand partners and design community and resources and partners and designand partners and design communitv and

(previously community and primary care programs community and primary care programsprimary care programs to support primary care programs to support
1B.4.11.) occupational performance ffi aHa primary Gare 13FBgFa:F8S FeGYSeasHto rosHseEl SEto supnort occupationaloccupational performance_....ffi 

£!lIDQ!:t occupational performance.g. performance SssHFla-l?ieHs inslaeiBg selfJ,3re13aratien [sr assign aRell"H'eflarat:iSl'l fer design aRe. 
i:F&plleffieata-e9B sf cemmunity aRel iB e:Heling self GaFe, self ma:aagemeHt; saFe, self management, healthiffijJlem8fl'!:aB8R sf esmm'l:mity aBel 

health maBagemeRt: aBEl mainteBaRse, ffiElBagemsm aRel maiRteRan€e, hemepFimary saFe flF9gFams. 'J.'hese pFsgramsprimary sare fJFSgraR35. TRese 13rsgfam5 
mElBagemeHi', aHa 6eIru1lunity ana vlsrkinclude self caFe, self mal'lagemern, indaele self saFe, self ma:aagcmeEt; Hsme managemeat, ami mmmHnity aRe 

he.a1t:h maFlagel'flsFtt ami Hlaffi1:f:!flaRSe, W9Fle iFttegrat;isR: for persons, groups and iFltegra:tisH for persons, groups andRealt'h maaagemeEt ana fRaiRteRafleC, 
populations. populations.aeme EGaBagemeR-t, aHa eemfRuRi1:y aRe heme managemeRt, 3:Fl:El S9B.1:ffiHBity aREl 

'.'f8Fk imegFaE9n for persons, groups andwerk integFatisa for persons, groups, 
and populations. populations. 

Implement a discharge plan from Implement a discharge plan fromB.4.28. Develop a plan for discharge from Develop a plan for discharge from 
(previously occupational therapy services in occupational therapy services in occupational therapy services that was occupational therapy services that was 

developed by the occupational therapistB.4.29). collaboration with the client and collaboration with the client and developed by the occupational therapist 
members of the interprofessional team members of the interprofessional team in collaboration with the client and in collaboration with the dient and 
by reviewing the needs of the client, by reviewing the needs of the client, members of the interprofessional team members of the interprofessional team 
caregiver, family, and significant others; caregiver, family, and Significant others; by reviewing the needs of the client, by reviewing the needs of the client, 

available resources; and discharge caregiver, family, and significant others; available resources; and discharge caregiver, family, and significant others; 
available resources; and discharge available resources; and dischargeenvironmentenvironment 
environment environment 

DeeHffient eCClOF{3aB8Ral thSFaJ.3Y sep;.i:ses Decamem: eCEl:1patisHal tlicFapy ser;:ices 9sEl:lFaeRt sS6l:lj3atienal tl1er-apy seF...ices DssaffieRt S€€1:1patisRal tBeraFlY sep;4ecs 
(previously ts eBSHre aGGsl:ll1Easility sf seMee tEl enSl:lF'e asssuR-tability SfSSFi'iCS t6 8FlSl:lre a€€su:ata-Bili-ty sfseR>4se 'tS ensHFe aSe9HRtaflility sf ser.4€e 
IB.4.8.) prS1"i:sieB aBa 1:6 meet SEaRaaras feF pr6v4sisH aRa t6 mect sta;adaras feF 13F8'fisieR ane. te mset staE:&anls feF 13Fw4Si6R ana te meet stallelaras fer 

Feim:!3H'FS8ment sfsemE'es, aelherlag ts F'eim£l1:l.FsemeBt sf seR>4s9s, aaRS:Ang tEl reiffil3arseRleat sf seFfises, aElheriHg ts reiHl:Sl:lFSemeEt sf senziees, aelbeFing te 
the F8Ej'IXH=8'H! el-its sf tt}3}3lica1:Jle faeility, tl:e reEtffirements sf~f!oliea"hle facili:tj.., the re~effients sf tt}3p~ical:;le facility,th-e re~effiffi'l.ts €If aWHcaele ffie'Hty, 
ls€al, state, keern, ane Feifal3liFseRleRt leGal, state, feaeFal, aRe! FsiHl13l:lFSement laeai, state, feasral, aBEl Feiffil3uFseffieRt lesal, state, feElem1, ana Feii'i'rBHFSement 
ageRses. "QssHffieBtatisR mast effuswJely agel'leies. DSGl:1l'RefltatiSF1 HH:lst efFeEtiuely ageneics. 9S€llmeHtati6B mast effeEi"thYely ageHeiss. ge8:1meRtatiefl: must eFfueti7€ly 
CSR'HHHRi<:ate t.qe Reea an:el Fa:tisflale Fer csmmHBieate the Heeel: aae FatiBRale fur E9F8ffil:lll:isate tHe Resa aRa mSRale FeF S8fBffiUl'lieate tlle Beea a:aEl Fatienale fuF 
ecsl:lflcH:i6Hal therapy sernses. eCCl:lfJaBs:aal tBeFaflY sePi"8.ees. eceu-patisRal1<ReFapy senices. 6EeH13atienal tflEFaPY SEFliees. 

Demonstrate knowledge ofvalious Demonstrate lmowledge ofvarious 
Demonstrate knowledge of various Demonstrate knowledge of various 

reimbursement systems and funding reimbursement systems and funding reimbursement systems and funding reimbursement systems and funding
mechanisms (e.g., federal, state, third mechanisms (e.g., federal, state, third 

mechanisms (e.g., federal, state, third mechanisms (e.g., federal, state, third 
party, plivate payer), appeals party, private payer), appeals party, private payert party, private payer)A
mechanisms, treatment/diagnosis codes mechanisms,-treatrnent/diaunosis codes 

treatment/diagnosis codes (e.g. CPT® treatment/diagnosis codes (e.g.. CPT®,
(e.g. CPT®. ICD4l). DSM-&® codes) and (e.g.. CPT® ICD4l) DSM-&® codes) and ICD-l-Q., DSM....§.® codes) and coding andICD49- DSM-&® codes) and coding and
.m.ding.and documentation requirements coding and documentation requirements documentation requirements that affect documentation requirements that affect 
thataffect~consumers and the that affect consumers and the practice of consumers and the practice of consumers and the practice of 
practice of occupational therapy. occupational therapy. occupational therapy. occupational therapy. 
Documentation must effectively Documentation must effectively 

Documentation must effectivelv Documentation must effectivelycommunicate the need and rationale for communicate the need and rationale for 
communicate the need and rationale forcommunicate the need and rationale foroccupational therapy services.occupational therapy services. 

occupational t.~erauv services. occ_uoational theranY.services. 
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STANDAlID 
NUMBER 

ACCREDITATION,sTANDAlIDSFORA 
DOCTORAL·DEGIlEE'LEVEL 

EDUCATIONAL PROGRAM FOR THE 
OCCUPATIONAL THERAPIST 

1JeFA8estrate the aeility te safefj ana 
8Gestin elj' eelf!T8r tB:erafleOO€ eX8t'ss8 t8 
aaeres!'; stFengEh, 8B8HFar-J:ee, flexibi:lity, 
aBEl fBe13Hity as a meall6 1;9 pr8Hi8te 
health, kealiag, fJFe":eFlt iajHpY, aBEl 
8nlianc8 9Ce1iflat:iSRaJ fJ8rFeHS3ace. 

ACCjU;DITATION'STAI'JDAROS FORA 
MASTER'S,DEGREE~l.EVEl" 

EJ)U!'ATIONALPROGRAM ~OR THE 
OCCUPATIONAL'THERAPJST 

];)efBSBse=a1:e the ability te safely aBEl 
effueti7efY aeliv8r therapeutic 8JEercise to 
aelElres5 5:ffengt:B, 8RStu:aRc8, fle!seility, 
aaE! mebility as a meaRS £9 13FSFfl81:e 
healtH, neaJiRg, pFeveFlt injHpY, ana 
enhance scclifJatisHal fJe:rFeFlTlttE:se. 

ACCREDITATIONS1'@oAIiDSFORA 
BAC~ALAllR.EATli'PEGREE'LEVEL 

". EPllCATIOJ\TALPROGRAlVIFOR'THE 
OCcUPATlONALTl'IERAPYASSISTAN1' 

]:)effi8H:5tFttte1:Re ability 1;e safely aBa 

effeea'l€fjl EleliueF ilieFafl8HtiG Emen:is8 t8 
as-aFess str'8agth, 8floorHRc8, fleJEil9iHty, 
~FlEl ffieBility as a meaRS 1:8 FlFemete 
health, healing, fJF8veRt ffijHpY, aaEl 
enhance eccH'j9a-tisaal flerfeFFN:ttRce. 

ACCIlEDITATJONSTANDAROS F,ORAN 
ASSOCIATE'PliGIlEECLEVEL 

EDUCATIONAL PRUGRAM~ORTHE' 
OCCUPATIONAL TIlERAPYASSISTANT 

Del'R 8H5'EFate tee aaility ts safely ane 
eFfeeETJ'ely aeli'!eF tHeFafJ ews enerr::isc te 
aeEiress stFe:agta, en8.liFaBee, f'Ie:aaility, 
aRa R'l:9Bility as a meaRS te }3Femete 
health, healing, 13FeveFlt iajHry, ana 
enhanee eCCll]3atis;eal F' CFfuFffiaB:SC. 

IB.S.O. CONTEXT OF SERVICE DELIVERY.LEADERSHIP. AND MANAGEMENT OF OCCUPATIONAL THERAPY SERVICES 

Context of service delivery indudes the knowledge and understanding ofthe various contexts. such as nrofessional. social. cultural. political. economic. and 
ecological. in which occunational therapy services are provided. 

Management and leadership skills of occupational therapy services includes the a'pplication ofprinciples ofmanagement and systems in the provision of 
occupational therapy seuicesto persons. groups. populations. arid organizationS. 

The urogram must facilitate develonment of the nerformance criteria listed below. The student 'Win: 

GONTllXT IlP 5~RllKE DllY'JmW.1l')1l 
LIYIDllRSlrn' 'NIl MANJ"GEMEIIIT 

bSlH:e:il: af seFVi€e GeHVeFY iBebules 
thekRel':leElge anEllul(:ieFStaBEliag af 
the variolls eamelEts, SHell as 
professianal, sasia1 e:altupa,I, }Jeliti£al, 
e€9n9mi€, and: eealegisal; iB'IrlHeh 
BErupatiGBal ther-ap~T seniees al'e 
pFaviElee. 

I.eaaership aIld management skYls 
isEluae pFiB8.ples aBE! appliea.esBs sf 
leadership aBe managemeRt tHSSFY. 

The pFagmm Bl'l:lst faeiIitate 
Gt¥lelspmellt af the perfsFmaB€9 
criteria listeel bela-rs. The sm:aem--l.11ill 
}..,,... ....1.1,... +" 

Identify, analyze, and evaluate the 
contextual factors, current policy issues 
and the sodoeconomic, political, 
geographic, and demographiC factors on 
the deliveIY of occupational therapy 
services for persons, groups, and 

rnlllTTUVT flU CUO"'liTlrr n"l:'lHTlC'DV 111un 
~~~..................... ll ......... ""''''''J<lT.-=1~ 

LS!WmllO!lll', 'IlIl1l_MANAGEMENT IlF 
IlGGlJP' TIQIIIM TlIllR)~"¥ SllR'JIbIlS 

(ameH af semes efemref'Y iJ;u:luaes 
the Immi'Tleage anEllHulerstaBeiBg af 
the v-arial:l:S esnte&ts, sueh as 
pFafessie:aal, seeial, eaJtaFal,!I alitieaI, 
eeanemis, ana eealeglsal, ill whieh 
9€€llfia-ti9Ilal theFaJl3rserviees are 
pFS'I;'iaea. 

Management anEl IeaEleFsmp skills af 
a€supatiaual therafl)"seF¥iees 
iashules the awlieatisR effJFiBeiples 
sfmanageme:at aaEl sy:stelilS ill the 
p!"9'V-iSiBB af aeeapatisHal theFCIfIY 
sel'vi€es to peP5SBS, gp9Yps, 
flspalatieBS; EHiEl argaeb;:atiaas. 

The pr8gpam. m:u.st faSlitate 
ee¥elBjJmeBt afthe fJeR"eFBl13.'Bee 
a-iteria listed aeIBvl. The smilleftt "1.4Il 
Be ablets 

Identify, analyze, and evaluate the 
contextual factors, current policy issues 
and the socioeconomic, political, 
geographic, and demographiC factors on 
the deliveIY of occupational therapy 
services for persons, groups, and 

!;IlNTIlXT (JF SllR'JIGE DllLFI'lllWlmIl ~W/'\G!lMllIIIT Ill' OGGlJPAHQIIIAb 
TIlEIl Y>¥ SERVICES 

b8BteIft afsenite aeliveJY iBsl:adoes the kae:v.iedge ana ttBEleFstaBdiBg eftS-a 
'MallS temens, SBeB as jJ'FOmSsiBsal, lienal, ~ palitieaI, eeaH9BHBj iHid 
eealegieal) ill l'41ish SEEHpatiOBal tae:FaIlY seF.iees aFe pFsviaed:. 

YooBl'staB.a +he maaagemeBt at aee:atlaasBa! tseral'Y seRiees iaclwiing the 
3PflHsatiBH afprinciples efJaaHagemeBtaBd Sj"Stems mthe pl's"lisieB sf 
S€EJ:ffi'ai3-00.aI ilieFapy seme.e5 fa i'8f'58BS, gr9Bfs, pe}3u.latieBs, and 
el'ga:BizatiSBS. 

The }WagFam mHstfaeilitate e.evelSjHHeBt aitha perfeFBlallse El'HeriaJistea 
"el.," +1>. 5tH"""twill". able t. 

Identify and explain the contextual 
factors, current policy issues and the 
socioeconomic, political, geographiC, and 
demographic factors on the delivery of 
occupational therapy services for 

ersons, groups, and populations to 

Identify and explain the contextual 
factors, current policy issues and the 
socioeconomic, political, geographic, and 
demographic factors on the delivery of 
occupational therapy services for 

ersons, groups, and populations and 
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isrANDAltD' ". 
NUMBER 

, ....................... 

ACCREDITATIONSTAND,)ruJS .FORA·.·.·· 
DOCTORAL-DEGREE-LEVEL 

EDUCATIONAL PROGRAM FORTHE 
...•..• '. •.OCCUPATH1NiU.TiIERAPIST'\ 

f' ACCREDITAl'IONSTANJ)AIUJ.5 FOR4. 
LMASTER:S-DEGREE~LEVEL" 

EDUCATIONAiPROGRAMfORTHE·· 
·•. •.• ·•· .•·.O~CUPATIONALTHERAPIST .•.••....•••••.• 

•. •.·••• .A,CCREDITATIOl'l STANJjARJ:lSl'O~A
BACCALAUREATE"DEGREE-LEVEL.·..•·.•••. 

·.·.·.·.EDUQATIONALPROliRAMF°lt:rHE 
.OCCllPATIONALTFIERAPYAS~lSTANT 

ACCRElllTAl'I(jNSTANDAlUJS.FORAN·1 

ASSOCIATECDEGREE-LEVEL 
.·.EDUcATIONALPROGRAllfI'ORTlIE..: 

IOCCllPATIONALTHERAP)(ASSISTANT 

I 

populations to promote policy 
development and social systems as they 
relate to the practice of occupational 
therapy. 

populations to promote policy 
developments and social systems as they 
relate to the practice of occupational 
therapy. 

promote policy developments and social 
systems as they relate to the practice of 
occupational therapy. 

social systems as they relate to the 
practice of occupational therapy. 

B.5.2. 

I 

Identify, analyze, and advocate for 
existing and future service delivery 
models and policies, and their potential 
effect on the practice of occupational 
therapy and opportunities to address 
societal needs. 

Identify, analyze and advocate for 
existing and future service delivery 
models and policies and their potential 
effect on the practice of occupational 
therapy and opportunities to address 
societal needs. 

Explain the role and responsibility of the 
practitioner to advocate for changes in 
service delivery policies, to effect 
changes in the system, to recognize 
opportunities in emerging practice areas, 
and to advocate for opportunities to 
expand the occupational therapy 
assistant's role. 

Explain the role and responsibility of the 
practitioner to advocate for changes in 
service delivery policies, to effect 
changes in the system, and to recognize 
opportunities in emerging practice areas. 

B.5.3. 

I 

Demonstrate knowledge of. develop, and 
evaluate the business aspects of practice 
including, but not limited to, the 
development ofbusiness plans, financial 
management, program evaluation 
models, and strategic planning. 

Demonstrate lmowledge of, develop, and 
evaluate the business aspects of practice 
including, but not limited to, the 
development ofbusiness plans, financial 
management, program evaluation 
models, and strategic planning. 

Explain the business aspects of practice 
including, but not limited to, the 
development of business plans, financial 

_management, program evaluation 
models, and strategic planning. 

(Ne J"ela.ted &a-RdEll"dJDemonstrate an 
understanding oftbe business aSQects of I 

:grgctice including but not limited to, 
financial managem~nt billing and 
~ 

B5.4. Identify and evaluate the systems and 
structures that create federal and state 
legislation and regulations and their 
implications and effects on practice and 
policy. 

Identify and evaluate the systems and 
structures that create federal and state 
legislation and regulations and their 
implications and effects on practice. 

Identify the systems and structures that 
create federal and state legisiation and 
regulations, and their implications and 
effects on practice. 

Define the systems and structures that 
create federal and state legislation and , 

, 

regulations and their implications and 
effects on practice. 

B.5.S. Provide care and programs that 
demonstrate knowledge of applicable 
national requirements for credentialing 
and requirements for licensure, 
certification, or registration consistent 
with federal and state laws. 

Provide care and programs that 
demonstrate knowledge of applicable 
national requirements for credentialing 
and requirements for licensure, 
certification, or registration consistent 
with federal and state laws. 

Provide care and programs that 
demonstrate lmowledge of applicable 
national requirements for credentialing 
and requirements for licensure, 
certification, or registration consistent 
with federal and state laws. 

Provide care and programs that 
demonstrate knowledge of applicable 
national requirements for credentialing 
and requirements for licensure, ! 

certification, or registration consistent 
with federal and state laws. 

B.5.6. Demonstrate leadership skills in the 
ability to plan, develop, organize, and 
market the delivery of services to include 
the determination ofprogrammatic 
needs and service delivery options and 
formulation and management of staffing 
for effective service provision. 

Demonstrate the ability to plan, develop, 
organize, and market the delivery of 
services to include the determination of 
programmatic needs and service delivery 
options and formulation and 
management of staffing for effective 
service provision. 

Identify the need and demonstrate the 
ability to participate in the development, 
marketing, and management of service 
delivery options. 

(Ale related &t&RdGJpdJDemonstrate the 
abili!Jl to 12artici;p:ate in the develo:gment 
markgting and management of ser:,yjce 
delivery o:gtions. 

B.5.7. 

I 
Demonstrate leadership skills in the 
ability to design ongoing processes for 
quality management and a55e5~melli': anE! 

Demonstrate the ability to design 
ongoing processes for quality 
asSeSSHl:5::f:lHDanaggment and 

Identify the need for and evaluate 
processes for quality aSSe55H1:E!Ht 
management a.nd improvement (e.g., 
outcome studies analysis and client 
engagement surveys] and implement 
program chanO"es as needed to 

Participate in the documentation of 
ongoing processes for quality 
a5seS5ffieHtmanagement and, 
improvement (e.g., outcome studies 
a,nalysis and client engagement surveys] 
and implement program changes as 

improvement (e.g., outcome studies 
analysis and client engagement surveys] 
and develop program changes as needed 

improvement (e.g., outcome studies 
analysis and dient engagement surveys] 
and develop program changes as needed 
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ACCREDITATION STANDARDS FORA· ACCREDI1"A1"ION STANDARDS FORA . ACCREDITATrON.?TANDARDSFORJI'N 
DOCTORAL-DEGREE-LEVEL 

.. ACCREDITATION STANDARDS FORA.STANDARD ..• 
MASTER'S-DEGREE'LBVEL I BACCALAUREATE-DEGREE-LBVEL. ASSOOATJ;.-DBGRE.B-LEVllL.NUMBBRii 

EDUCATIONALPROGRAM FOR THE EDUCA110NALPROGRAM FOR THE <EDUCATIONAL PROGRAM FORTHE .... .BDUCATIONALPROGRA.MFOR11IE 
..•••.•.. OCCUPATIONAL THERAPIST .•..•.•...•••• OCCUPATIONAL THERAPY ASSISTANT· OCCUPATIONAL TH.BRAPYASSIS!AN'j' ... ... ............... ••.• OCCUPATIONAL THERAPIST •.•••.. 

needed to demonstrate quality of 
direct administrative changes. 

to demonstrate quality of services and to demonstrate quality of services.to demonstrate quality ofservices and to 
services.direct administrative changes. 

Define strategies for effective, 
competency-based legal and ethical 

Develop strategies for effective, Develop strategies for effective, B.5.8. Develop strategies for effective, 
competency-based legal and ethical 

supervision of occupational therapy and 
competency-based legal and ethical competency-based legal and ethical 

supervision of occupational therapy supervision of occupational therapy 
non-occupational therapy personnel. 

supervision of occupational therapy and 
assistants and non-occupational therapy 

personnel. 
non-occupational therapy personnel. assistants and non-occupational therapy 

personnel.
Consider staff development and 
professional abilities and competendes 
of supervised staff as they relate to job 
responsibilities. 

B.6.0_ SCHOLARSHJP 

L~;omotion ofscience and scholarly endeavors will serve to describe and interpret the scope of the profesSion, build research capaCity, establish new knowledge, and interpret and 
pply this knowledge to practice. The program must facIlitate development of the performance criteria listed below. The student will be able to,;. 

B.6.1. • Locate and demonstrate 
research in order to analyze and 

• Critique quantitative and qualitative • Critique quantitative and qualitative • Locate and demonstrate 
understanding of professional 

evaluate scholarly activities, which 
research in order to analyze and understanding ofprofessional 
evaluate scholarly activities, which literature, including the quality of literature, including the quality of 

contribute to the development of a the source of information, to make 
body ofknowledge. This includes the: 

contribute to the development of a the source of information, to make 
body of 1mowl edge. This includes the: evidence-based practice decisions in evidence-based practice decisions in 

collaboration with the occupational collaboration with the occupational 
0 Level of evidence 0 Level of evidence therapist therapist. 

0 Validity of research studies 
0 Strength of the methodology 
0 Validity of research studies 

0 Strength of the methodology • Explain how scholarly acti'\rities and • Explain how scholarly activities and 
0 Relevance to the profession of 0 Relevance to the profession of literature contribute to the literature contribute to the 

occupational therapy occupational therapy development of the profession. development of the profession. 

• Locate, select, analyze, and evaluate • Locate, select, analyze, and evaluate 
scholarly literature to make scholarly literature to make 
evidence-based decisions. evidence-based decisions. 

• Evaluate, design, and implement a • Participate in scholarly activities 
scholarly study that aligns with that align with current research 
current research priorities and priorities and advances knowledge 
advances knowledge translation, translation, professIonal practice, 
professional practice, service service delivery, or professional 
delivery, or professional issues (e.g., issues (e.g., Scholarship of 
Scholarship of Integration, Integration, Scholarship of 
Scholarship ofApplication, Application, Scholarship of Teaching 
Scholarship of Teaching and and Learning). 
Learning). 

This may include a literature review that 
requires analysis and synthesis of data. 
Systematic reviews that require analysis 
and synthesis of data meet the 
requirement for this Standard. A 
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'STANDARD .... ACCREDITATIONSTANDARDS FORA ..•..,. . 'ACCR.EnITA1JON STANDARDS FORA. ACCREDItATION STANDARDS FOi!.A AccREDITATION STAlIlDARDSFDR AN 
NUMBER DOCTORi\L-DEGREE-LEVEL ..•..... MASTEIt'ScDEGREE'LEVEL .,.... ,.' . .,' .. BACCALAtlREA'fE-DEGREE-~ ASSOCIATE;DEGREE-LEVEL 

.... 
EDUCATIONAL PROGRAMFORJ'IIE, I EiJUCATlDNALPROGRAM:FORTFIE .EDI1CATION,A:Ll'ROGlli\:MFOR1:!lE ., EDUCATIONAL pROGRAMFDRTHE 

,. ". ', ... ". .' •..... ..OCCIIPATIONALTI!IlRAi'IST " ,OCCUPATIONAL1:!lERAPIST ..." .•..•..•, OCCIIPATWNA:LTI!ERAPYASSIsTANT' OCCl1PATIONAL.TIlERAPy ASSISTANT 

research project is not required for this 
Standard and narrative reviews do not 
meet this Standard. 

1B·6.~2.. Select, apply, and interpret quantitative Demonstrateiill..understanding and use Understand theaHd use of quantitative (No related Standard) 
and qualitative methods for data analysis of quantitative and qualitative methods and qualitative methods for data analysis 

Understand the diff~rence betvveen 
to include: for data analysis to include: whichte- include: 

guantitative and guali:tgtive research 

• Basic descriptive, correlational, and • Basic descriptive, correlational, and • Basic descriptive, correlational, and smdies. 
inferential quantitative statistics. inferential quantitative statistics. inferential quantitative statistics. 

• Analysis and synthesis of qualitative • Analysis and synthesis of qualitative • Analysis and synthesis of qualitative 
data. data. data. 

!h6+. QefP..eHStFat:e an HRae5EafHliHe. ef:aa8: l)emSRStfat:e as s,fH:l:eFstaHGiBg 8Faaa Yfu:!:eFS'ffiHG the fH:iB9:j3les Sf (}l-e Fe!.£lt:ecf E1:e:R6hlni) 
aJ3Fl}y;the j3RHEiJ:31es 8FIDs:I:R:!eaenal aflJ:31y me fH::ifxGil3les sf: iB5:Ef:1ol etieBal iHstF!:l:Etie:ea1 aesige ane t:eaGfHHg aHa 

eesiga anEl :!;saffiiag aBElleafaiag fa aeslgH: Olea teaehtag aad le<H'Rieg ia leaFflffig iH 13rB13a!'atl9n fuf weFk ia aH 
pFepar=atl9n fur ...leFk iH aH 3€aEiemi€ prej3aratieB fur werlt is ali a6aaem!6 aGaaemi6 seteRg. 

~ ~ 

B.6.&.:J.. Create scholarly reports appropriate for Demonstrate the skills necessary to write Demonstrate the skills to understand a Demonstrate the skills to understand a 
presentation or for publication in a peer- a scholarly report in a format for scholarly report. scholarly report 
reviewed journal that support skills of presentation or publication, which may 
clinical practice. The reports must be be made available to professional or 
made available to professional or public public audiences. 
audiences. 

• 

1B.6.~. Demonstrate an understanding of the Demonstrate an understanding of the (No related Standard) [No related Standard) 
process oflocating and securing grants process oflocating and securing grants 
and how grants can serve as a fiscal and how grants can serve as a fiscal 
resource for scholarly activities and resource for scholarly activities and 
program development. Create grant program development. 

I proposals er GeBtFaets to support 
scholarly activities and program 
development 

1B.6.75.. Demonstrate an understanding ofhow to Demonstrate an understanding of the (No related Standard) (No related Standard) 
design a scholarly proposal in regards to ethical policies and procedures for 
ethical policies and procedures necessary human-subject research. educational 
to conduct human-SUbject research~ research or r~search related to 
educational resear~h or re:ieen;;h related population health.• 
to PQ;gulation heal:tb.~ 

~ Demomitrate an understanding of and Demonstrate an under:i1gnding of ang Understand t..l'te principles of instructional Understand the prindules of teaching 

IrPreviouslv 
ap:gly the grincInles of instructional anDI:£: the prjndples ofinstructional desi211 and teaching and learning in and learning in :greDaration for work in 
design anQ teaching and learning in design and teaching and learning: in preuaration for work in an academic an academiC setting. 

[!lM1 greparation for work in an academic nregaration fQr work in gn academic setting. 
setting. setting. 
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ACClll>lliTA1;rONS.TAlIID,)ll)JSFOitA.···.AtCREDI1'ATIO)\T STA)lTDA.RDSFORA •. IACCllED~rAJlON.STANp.ARDSFORA.STANDARD ~C~DJTATIO)\TSTANDl\RDSJ!OitANJ 
.'. ASSOCIArEcDEGREE,LEVEL',.•.•.,' B!1C(;ALAIJREArE-DEGR 'LEVEL··iNUJIiUlER >DOCTORAL'DEGREE'LEVEL' " J ... .MASrE)l.~S-DEGRliE-LEVEL. ',.' •.. ' .... 

iEDUCATIONALP)l.OGRAMFORJHE ••••.,'EDUeAJlON~I')l.OGBAMFOJ{THE ...• ··.EDUCAJlONALPROGMMEORTHE ·>EDU(;AJlONALpIWGBAM.FO)l..THEEE 
..... OCeUPAJlON~ 1;HEMPYASSrSTANT OCCUI'ATIONAL'TlIEMPY'ASSISTANT· .,' .' .. OeeUPA'LI0N~JlIE/l.AFrST .' .•••. ,' I> OeCUPAl'ION~THEMprST .••••,•.•••.' . 

B.7.0. PROFESSIONAL ETmeS, VALUES, AND RESPONSmlLrJlES 

Professional ethics~ values, and responsibilities include an understandingand appreciation ofethics and values of the profession ofoccupational therapy. Professional behaviors 
include the ability to advocate for social responsibility and equitable services to support health eqUity and address social determinants ofhealthi commits to engaging in lifelong 
leaITlingi and evaluates the outcome of services, which include client engagement, judicious healthcare utilization" and population health. The program must facilitate development 
I~f the performance criteria listed below. The student will be abI~ tOl , 

Demonstrate knowledge of the American 
Occupational Therapy Assodation 
(AOTA) Occupational Therapy Code of 
Ethics and Ethics Standards and AOTA 
Standards ofPractice and use them as a 
guide for ethical dedsion making in 
professional interactions, client 
interventions, employment settings, and 
when confronted with personal and 
organizational ethical conflicts. 

B.7.1. 

B.7.2. Demonstrate knowledge of how the role 
of a professional is enhanced by 
partidpating in and engaging in local, 
national, and intemationalleadership 
positions in organizations or agencies. 

B.7.3. Promote occupational therapy by 
educating other profeSSionals, service 
prOviders, consumers, third-party 
payers, regulatory bodies, and the public. 

B.7.4. Identify and develop strategies for 
ongoing professional development to 
ensure that practice is consistent with 
current and accepted standards. 

B.7.5. Demonstrate lmowledge of personal and 
professional responsibilities related to: 

• Liability issues under current 
models of service provision. 

• Varied roles of the occupational 
therapist providing service on a 
contractual basis. 

Demonstrate knowledge of the American 
Occupational Therapy Association 
(ADTA) Occupational Therapy Code of 
Ethics and Ethics Standards and AOTA 
Standards ofPractice and use them as a 
guide for ethical dedsion making in 
professional interactions, client 
interventions, employment settings, and 
when confronted with personal and 
organizational ethical conflicts. 

Demonstrate knowledge of how the role 
of a professional is enhanced by 
participating in and engaging in local, 
national and international leadership 
positions in organizations or agencies. 

Promote occupational therapy by 
educating other profeSSionals, service 
providers, consumers, third-part,y 
payers, regulatory bodies, and the pUblic. 

Identify and develop strategies for 
ongoing professional development to 
ensure that practice is consistent with 
current and accepted standards. 

Demonstrate lmowledge of personal and 
professional responsibilities related to: 

• Liability issues under current 
models of service provision. 

• Varied roles of the occupational 
therapist providing service on a 
contractual basis. 

Demonstrate knowledge of the American 
Occupational Therapy Association 
(AOTA) Occupational Therapy Code of 
Ethics and Ethics Standards and AOTA 
Standards ofPractice and lise them as a 
guide for ethical decision making in 
professional interactions, client 
interventions, employment settings, and 
when confronted with personal and 
organizational ethical conflicts. 

Demonstrate knowledge of how the role 
of a professional is enhanced by 
participating in and engaging in local, 
national and international leadership 
positions in organizations or agencies. 

Promote occupational therapy by 
educating other profeSSionals, service 
providers, consumers, tbird-part,y 
payers, regulatory bodies, and the public. 

Identify and develop strategies for 
ongoing profeSSional development to 
ensure that practice is consistent with 
current and accepted standards. 

Demonstrate knowledge of personal and 
professional responsibilities related to: 

• Liability issues under current 
models of service provision. 

• Varied roles of the occupational 
therapy assistant providing service 
on a contractual basis. 

,Demonstrate knowledge of the American 
Occupational Therapy Association 
(ADTA) Occupational Therapy Code of 

I 

Ethics and Ethics Standards and AOTA 
Standards ofPractice and use them as a 
gUide for ethical decision making in 
professional interactions, client 

,interventions, employment settings, and 
when confronted with personal and 

i 

organizational ethical conflicts. 

Demonstrate lmowledge of how the role 
ofa professional is enhanced by 
participating in and engaging in local, 
national, and international leadership 
positions in organizations or agencie$. 

Promote occupational therapy by 
educating other professionals, service 
prOViders, consumers, third-party 
payers, regulatory bodies, and the public. 

Identify and develop strategies for 
ongoing professional development to 
ensure that practice is consistent With 
current and accepted standards. 

Demonstrate knowledge of personal and 
professional responsibilities related to: 

• Liability issues under current 
models of senrice provision. 

• Varied roles of the occupational 
therapy assistant providing service 
on a contractual basis. 
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C.l.0:FIELDWORK EDUCATION 
" - ' ,'" - :'-'::" -.- ",,', ' ' ", ..' ',,' ,', .-,': ' "', -"':',,',:: -': ,," ,,- ."".".-".' ,"" ,','-';'" - ':'. :'; " .. '" -: ,,:";',. ,'.", ,'," ,,:, ",,-, 

Fleldw0r.k ~duca~on is a crucictl part ofp,~o!~S~i?nal'pr~paration ,a~d is best,in:tegrated,~s'a comp(~nen~_~~_~h~, curr~culum design'.-,.The:fi~lliwork"experi~nC~is :de,sig~~d to'proni~t: 
dinical~e<3~ontng and reflective p~ctice~ to'trans1l1i~ tli~,V'alues_and beIiefs,l:bat enable:etlJ.~calp:ractke,_:and to-d'7ve1o!:' professj?_na~is-m and' ~omp~tence'in career.responsibili11ies. 
Fieldyvorkexp~riences shoUldbe implem,ented an~_e"aluat~d ,fo~.tlJ.eir effe<:tiveness ,by.th: -educ3:tion~_ i?~ti~ti?I1:.·:!~e ,exp'~rienc,e __~~,oul~ ,pro~ide the :s:tndent.~ith the'oPP?rninity, 
to:carryout:prri.~eSSional respo.nSi~., iIi~~sun,d~~,th_e. -supe.....VI.__ Sion Of.•1'.ql7Lalified,'pers~nnel eC£llPa~9~1 ::,~s~rving.'a:~:a 'roI~'lnOdel-The-academk,fiel.dwork'-: ',I: ~'_::.':...I coordinator iSTesponsible for:the program~s'compliance ~th fieldwork education requirements.'The-,academic ,fi'eldwork coordinator,~1I1 ' . ' ::" i 

C.1.1. Ensure that the fieldwork program Ensure that the fieldwork program Ensure that the fieldwork program Ensure that the fieldwork program I 
reflects the sequence and scope of reflects the sequence and scope of reflects the sequence and scope of reflects the sequence and scope of j 
content in the curriculum design in content in the curriculum design in content in the curriculum design in content in the curriculum design in 1 

collaboration with faculty so that collaboration with faculty so that collaboration with faculty so that collaboration with faculty so that 
fieldwork experiences in traditional, non- fieldwork experiences in traditional, non- fieldwork experiences in traditional, non~ fieldwork experiences in traditional~ non-
traditional, and emerging settings traditional, and emerging settings traditional, and emerging settings traditional, and emerging settings ! 

strengthen the ties between didactic and strengthen the ties between didactic and strengthen the ties between didactic and strengthen the ties between didactit and 
fieldwork education. fieldwork education. fieldwork education. fieldwork education. I 

C.1.2. Document the criteria and process for Document the criteria and process for Document the criteria and process for Document the criteria and process fpr 
selecti~g.fieldwork sites, to include sel:cting fieldwork sites, to include sel:cti~g.fieldwork sites, to include sel:cti~.fieldwork sites, to include i 
maintalnmg memoranda of mamtalning memoranda of mamtainmg memoranda of mamtammg memoranda of i 

understanding, complying with all site understanding, complying with all site understanding, complying with all site understanding, complying with all sIte 
requirements, maintaining site objectives reqUirements, maintaining site objectives requirements, maintaining site objectives requirements, maintaining site obje~tives 
and site data, and communicating this and site data, and communicating this and site data, and communicating this and site data, and communicating this 
infonnation to students prior to the start information to students prior to the start information to students prior to the start information to students prior to the;start 
of the fieldwork experience. of the fieldwork experience. of the fieldwork experience. of the fieldwork experience. : 

Bf.1SRF.e that ~e-l~'\'B:rh e13jesti 'es far all EnsHF9 t:ftat ael8.werk €I13jesti'!es Fer all Ensl:lF9 that Rele'Nsrl:: 9sjeetiYes fer all EnsU:Fe that fielElwerk 9sjeet:i-ves Fe~ aU 
e'.!r)3eB.e£ses mCM9:e a meT'Aedhea-lts cHf3eFienees iselH8:e a meFJ'I:al healtoR eJ(peFieHees iFlsIHae a mamal health ~eFl:ees iRsIHele a meatal hea, 
enleEti'.'e. enjeEtiYe. ebjeEtive, ,,~ 

C.1.3. Documentthat academic and fieldwork Document that academic and fieldwork Document that academic and fieldwork Documentthat academic and fieldwprk 
educators agree on established fieldwork educators agree on established fieldwork educators agree on established fieldwork educators agree on established fieldi'ork 
objectives prior to the start of the objectives prior to the start of the objectives priorto the start of the objectives prior to the start of the 
fieldwork experience and communicate fieldwork experience and communicate fieldwork experience and communicate fieldwork experience and communi~ate 
with the srudent and fieldwork educator with the student and fieldwork educator with the student and fieldwork educator with the student and fieldwork educator 
about progress and performance about progress and performance about progress and performance about progress and performance i 

throughout the fieldwork experience. throughout the fieldwork experience. throughout the fieldwork experience. throughout the fieldwork experienc~. 

Ensure that fieldwork objectives for all Ensure that fieldwork objectives for all Ensure that fieldwork objectives for all Ensure that fieldwork objectives fotall 
experiences include a psychosocial experiences include a psychosocial experiences include a psychosocial experiences include a psychosocial 
objective. objective. nhtactlve. objective. 
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.program must have 
memoranda of understanding in 
signed by both parties from iBitiatien ~ 
~to conclusion ofthe~ 

ratio 

memoranda of understanding in effect 

educators to students enables proper 
supervision, provides protection of 
consumers, opportunities for 
appropriate role modeling of 
occupational therapy practice, and the 
ability to provide frequent assessment of 
srudent progress in achieving stated 
fieldwork objectives. 

agreements are 
sufficient in scope and number to allow 
completion of graduation requirements 
in a timely manner in accordance with 
the policy adopted by the program as 
required by Standard A.4.7. 

must have evidence of valid 
memoranda of understanding in effect and 
signed by both parties from ieit:iatieF1~ 
onset to conclusion of the Level I 
8]Cf.l8Fi8nces (tfap}3F9flBate) experience 
and the Level II fieldwork el~erteB:Ee. illJ!; 

eXj3cFicase. ii-fit involves an entity outside 
of the academic program (Electronic 
memoranda of understanding and 
signatures are acceptable.) 
Responsibilities of the sponsoring 
institution(s) and each fieldwork site must 
be dearly documented in the 
memorandum of understanding, 

At least one fieldwork experience {either 
Level I or Level JI) must address practice 
in behavioral health aBEl'sFBF?E§6e 

cholo lea and social factor 
influendng engagement in occupation. 

educators to students enables proper 
supervision, provides protection of 
consumers, opportunities for 
appropriate role modeling of 
occupational therapy practice, and the 
ability to provide frequent assessment of 
student progress in achieving stated 
fieldwork objectives. 

are agreements are 
sufficient in scope and number to allow 
completion of graduation requirements 
in a timely manner in accordance with 
the policy adopted by the program as 
required by Standard A.4.7. 

involves an entity outside of the academic 
program. (Electronic memoranda of 
understanding and signatures are 
acceptable.) Responsibilities of the 
sponsoring institution(s) and each 
fieldwork site must be clearly documented 
in the memorandum of understanding. 

IAt least one fieldwork experience (either 
Level I or Level II) must address practice 
in behavioral health arll3:/eFT;l@Etice 

s cholo!:!lcaI and sodal factor 
influencing engagement in occupation. 

educators to students enables proper 
supervision, provides protection of 
consumers, opportunities for 
appropriate role modeling of 
occupational therapy practice, and the 
ability to provide frequent assessment of 
student progress in achieving stated 
fieldwork objectives. 

suffident in scope and number to allow 
completion of graduation requirements 
in a timely manner in accordance with 
the policy adopted by the program as 
required by Standard A.4.7. 

\ The program must 

signed by both parties from H:1i-tiatfeR..the 
onset to conclusion of the Level I 
experience aBEl HE!lel"l'SFl< 8:l"flE!RE!BeeS (if 
aPJlFepria-te) and the Level II fieldwork 
e~fJ3eFieHEE!. Ifit involves an entity outside 
of the academic program (Electronic 
memoranda ofunderstanding and 
signatures are acceptable.) 
Responsibilities of the sponsoring 
institution(s) and each fieldwork site 
be clearly documented in the 
memorandum of understanding. 

At least one fieldwork experience rei 
Level I or Level II) must address practice 
in behavioral health af1a/sF};lFag3ce 
?aEiFessiF1g psychological and social 
factors influencing engagement in 
occupation. 

supervision, provides protection of 
consumers, opportunities for 
appropriate role modeling of i 
occupational therapy practice, and the 
ability to provide frequent assessmknt of 
student progress in achieving stated 
fieldwork objectives. > 

completion of graduation . 
in a timely manner in accordance ~th 
the policy adopted by the program' 
required by StandardA.4.7. 

memoranda 
signed by both parties from 
onset to conclusion of the Level 

a}3}3Fe'i3BMe) and the Level II fieldwork 
elE}3eFience. Ifitinvolves an entity ohtside 
of the academic nroo-ram (Electronit 
memoranda of understanding and I 

signatures are acceptable.) 
Responsibilities of the sponsoring 
institution(s) and each fieldwork si~e 
be clearly documented in the 
memorandum of understanding. 

factors influencing engagement in 
occupation. 
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Ensure that personnel that supervise Ensure that personnel that supervise 
Level I fiela:vzerk experiences are 
informed of the curriculum and 
fieldwork program design and affirm the 
ability to support the fieldwork 
experience. This must occur prior to the 
jffitiatisa onset of the Level I fiols"'erk 
experience. Examples may include, but 
are not limited to, currently licensed or 
otherwise regulated occupational 
therapists and occupational therapy 
assistant.:;, psycholOgiSts, physician 
assistants, teachers, social workers, 
physicians, speech language pathologists, 
nurses, and physical therapists. 

Documentthat a maoriffil:lffi sf g9 hel:lF5 sf 
Level I fielElwerlt iexperiences -5-ft-FQare 
provided to students, and are not 
substituted for any part of the Level II 
fieldwork ~r:I3erieFiee. Ensure that Level I 
Flels'.'feri( experiences enrich didactic 
coursework through directed 
observation and participation in selected 
aspects of the occupational therapy 
process, and include mechanisms for 
fonnal evaluation ofstudent 
performance. 

The program must have clearly 
documented student learning 
competencies expected of the Level I 
Be:!ell!erl~ experiences. 

+he-Level I ffiq30efleBcO 
fteleP.vorlfa::lHstexperiences may be met 
through a EOl'l'lBil3:atisR one or more of 
the following instructional methods: 

Level I-fi-elfiwe,ffi experiences are informed 
of the curriculum and fieldwork program 
design and affirm the ability to support the 
fieldwork experience. This must occur 
prior to the irAtiatieB onset of the Level I 
fielEiTNerl:: experience. Examples may 
include, but are not limited to, currently 
licensed or otherwise regulated 
occupational therapists and occupational 
therapy assistants, psycholOgiSts, 
physician assistants, teachers, social 
workers, physicians, speech language 
pathologists, nurses, and physical 
t.lterapists. 

.. .,..,. ....4..... ,,""'"' ~rO(l h ....,,~~ .... i'Document 
Level I fieldwsrl(experiences are 
provided to students, and are not 
substituted for any part of the Level II 
fieldwork fficperien€e. Ensure that Level I 
Aeleworh experiences enrich didactic 
coursework through directed 
observation and participation in selected 
aspects of the occupational therapy 
process, and include mechanisms for 
formal evaluation of student 
performance. 

The program must have clearly 
documented student learning 
competencies expected of the Level I 
fieleh¥8Fh experiences. 

+fl.e-Level I elt=peBefl€8 must 
fieIElwerlcexperiences may be met 
through a 6omeiRatiOB:One or more of the 
follovving instructional methods: 

Level I fiels m sr1r experiences are 
informed of the curriculum and 
fieldwork program design and affirm the 
ability to support the fieldwork 
experience. This must occur prior to the 
initiatieR ~ofthe Level I fieldv{srI:-
experience. Examples may include, but 
are not limited to, currently licensed or 
otherwise regulated occupational 
therapists and occupational therapy 
assistant!;, psychologists, physician 
assistants, teachers, social workers, 
phYSicians, speech language pathologists, 
nurses, and physical therapists. 

Documentthata ffianlI'llUffi e(4Q BSt:rs sf 
Level I fi.e.lGwe.rkexp-eriences i& are 
provided to students, and are not 
substituted for any part of the Level II 
fieldwork eJEf.leFiel'l:Ee. Ensure that Level I 
HelGmerle experiences enrich didactic 
coursework through directed 
observation and participation in selected 
aspects ofthe occupational therapy 
process, and include mechanisms for 
formal evaluation of student 
performance. 

The program must have dearly 
documented student learning 
-competencies expected of the Level I 
fieldwork experiences. 

+fl.e..Levell elf]?eFienc8 R'Mst 

fiel€lweFl.experiences mav be met 
through a €sl'flBiaatiol1one or more of the 
following instructional methods: 

Level I .fi.gJ~experiences are : 
informed of the curriculum and II 

fieldwork program design and affirm the 
ability to support the fieldwork I 
experience. This must occur prior to the 
iRitiatiaB onset of the Level I fielElw'erk 
experience. Examples may include, ~ut 
are not limited to, currently Iicensea or 
otherwise regulated occupational I 
therapists and occupational therapy 
assistants, psychologists, physician! 
assistants, teachers, social workers,.~ 
physicians, speech language pathol?gists, 
nurses, and physical therapists. 

a maYHHUffiSf '19 Raurs sf 
Level I fielEPNeFlr is exp 
provided to students, and are 
substituted for any part of 
fieldwork e*]3sriel1:se. Ensure that Vevel 
fielEPPsFl.experiences enriches didactic 
coursework through directed I 
observation and participation in se~~cted 
aspects of the occupational therapy' 
process, and includes mechanisms ~or 
formal evaluation of student 
performance. 

The program must have clearly 
rlocumented student learning 
competencies expected of the LevellI 
fie16woFh experiences. I 

i 

+fl.e..Level I e'<fl erienES must I 

f.ieIEPNerl<ex:periences may be met 
through a cSfl1Bffiatisflone or more bfthe 
fonowing instructional methods: 
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';",O~,~Ur;l:T!pN'AIj;I:IIElIAI'XASSIsrANT 

I 

I 

• Simulated envlronrnents-i-ef\. 

• Standardized patients 
• Faculty practice 
• Faculty-led site visits 
• GSRS\:tffiel:' mSS=l::l:eaeH: 

• Supervision by a fieldwork educator 
in a practice environment 

• Simulated environmentsten 
• Standardized patients 
• Faculty practice 
• Faculty-led site visits 

GSfts~er~~S~8R6H:· • Supervision by a fieldwork educator 
in a practice environment 

• Simulated environment<;f.eB 

• Standardized patients 
• Faculty practice 
• Faculty-led site visits 
• CSRsumeF iBstFHoetien 

• Supervision by a fieldwork educator 
in a practice environment 

• Simulated environms:;ntsi-en 
Standardized patients I• , 

• Faculty practice ! 
,• Faculty-led site visits 

• CSn5't;l;ffieF instru.etlen 
I

• Supervision by a fieldwork educator 
in apractice environment I 

_: Thegoal ofLevel n fieldwork'is to develop: competent. :ei:ttry';'level,'generalist~ccuPCltiOrial 
. ~.... ~ . ........• 

Th~ goalo~tevei II fieldwork is'to,',~eveJop,competentJ entry-level"generalist; 
therapists. Le-vel II fieldworklnust be'integral to the'program's curriculum design:and must :'occupational therapyassistants. Level II fieldwork must be integral to the \ 
include-an' in-depth experience in delivering occupational therapy services to clients/focusing' on . program'swrriwlum design and must include an in-depth experiencein. . .. ~ 
the application ofpurposefuhmd'meaningful,occupation arul~esearchJ admili'istration, and :delivering occupa~onal_,~erapy_s~rvice~ to clients, focusing onthe applicatio , of 
management of occupational therapy services.. It is recommended that the student be 'exposed 'to purposeful and meanin'gfuloccupation.'It is recommended that the studentbe 
a variety of clients across the lifespan and to :a,varietji- of settings.' The program will,;, :exposE!d to a variety of clientSacross the' lifespan and to a ~riety.-of settings. the ",
I·· .•.. ..........••.. , •. .....•...•.• ...•... . .. ... programwili; .... . ••. ..'. . .... ... .... ..·.i: 
C.1..g.1Q, Require a minimum of 24 weeks' full-

time Level II fieldwork. This may be 
completed on a part-time basis, as 
defined by the fieldwork placement in 
accordance with the fieldwork 

Require a minimum of24 weeks' fun~ 
time Level II fieldwork This may be 
completed on a part-time basis, as 
defined by the fieldworl{ placement in 
accordance with the fieldwork 

Require a minimum of 16 weeks' full-
time Level II fieldwork. This may be 
completed on a part-time basis, as 
defined by the fieldwork placement in 
accordance with the fieldwork 

Require a minimum of16 weeks' fu~l-
time Level II fieldwork. This may be 
completed on a part-time basis, as J 

I defined by the fieldwork placemen .in 
accordance with the fieldwork ! 

. 

placement's usual and customary 
personnel policies, as long as it is at least 
50% ofan PTE at that site. 

The student can complete Level II 
fieldwork in a minimum of one setting if 
it is reflective of more than one practice 
area, or in a maximum of four different 
settings. 

placement's usual and customary 
personnel policies, as long as itis at least 
50% of an FTE at that site. 

The student can complete Level II 
fieldwork in a minimum of one setting if 
it is reflective of more than one practice 
area, or in a maximum offour different 
settings. 

placement's usual and customary 
personnel policies, as long as it is at least 
50% of an FTE at that site. 

The student can complete Level II 
fieldwork in a minimum of one setting if 
it is reflective of more than one practice 
area, or in a maximum of three different 
settings. 

placement's usual and customary 
personnel poliCies, as long as it is at least 
50% of an FTE at that site. i 
The student can complete Level II ! 

fieldwork in a minimum of one se~g if 
it is reflective ofmore than one practice 
area, or in a maximum of three diff~rent I 
settings. 

, 
i 

f1.l1!f. 
. 

Docmnent and verifY that the student is 
supervised by a currently licensed or 
otherwise regulated occupational 
therapist who has a minimum of 1 year 
full-time (or its eqUivalent) of practice 
experience as a licensed or otherwise 
regulated occupational therapist prior to 

Document and verify that the student is 
supervised by a currently licensed or 
otherwise regulated occupational 
therapist who has a minimum of 1 year 
full-time (or its equivalent) of practice 
experience as a licensed or otlJ.erwise 
regulated occupational therapist prior to 

Document and verify that the student is 
supervised by a currently licensed or 
otherwise regulated occupational 
therapist or occupational therapy 
assistant (under the supervision ofan 
occupational therapist) who has a 
minimum of 1 year full-time (or its 

Document and verify that the stude-\1t is 
supervised by a currently licensed 9r 
otherwise regulated occupational I , 

therapist or occupational therapy i 
assistant (under the supervision of an I 

occupational therapist) who has a , 
minimum ofl year full-time (or its 

I 
the i&:uaGSR onset of the Level II 
fieldwork e!cfJerieBse. 

Ensure that the student supervisor is 
adequately prepared to serve as a 
fieldwork educator prior to the Level II 
fieldwork ffil]3erieHse. The supervising 

the~oftheLevelII 

fieldwork el<peFieRse. 

Ensure that the student supervisor is 
adequately prepared to serve as a 
fieldwork educator prior to the Level II 
fieldwork ES<p8FieF1se. The supervising 

equivalent) ofpractice experience as a 
licensed or otherwise regulated 
occupational therapist or occupational 
therapy assistant prior to the 
onsetiHitiatien of the Level II fieldwork 
9il;:pelieHse. 

equivalent) ofpractice experience as a , 

licensed or othervvise regulated 
occupational therapist or occupational 
therapy assistant prior to the initiat:sH , 

onsetofthe Level II fieldwork J 
81'fleneaee. 

, therapist mayb e engaged by the therapist may be engaged by the Ensure that the student supervisor is Ensure that the student supervisor IS 

I 

I 
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fieldwork site or by the educational fieldwork site or by the educational 
program. program. 

IIC.l.1<.+. 

IIC.l.lJri. 

if·1.a ;;. 

Document a mechanism for evaluating 
the effectiveness ofsupervision (e.g., 
student evaluation of fieldwork) and for 
providing resources for enhancing 
supervision (e.g., materials on 
supervisory skills, continuing education 
opportunities, articles on theory and 
practice). 

Ensure that Level II fieldwork 
supervision is direct and then decreases 
to less direct supervision as appropriate 
for the setting. the severity of the client's 
condition, and the ability of the student 
to support progression towards entry
level competence. 

Document and verify that supervision 
provided in a setting where no 
occupational therapy services exist 
includes a documented plan for provision 
of occupational therapy services and 
supervision by a currently licensed 
otherwise regulated occupational 
therapist 'With at least 3 years' full-time 
or its equivalent ofprofessional 
experience prior to the Level n fieldwork 
eH}3etieflGe. Supervision must include a 
minimum of 8 hours of direct supervision 
each week of the fieldwork experience. 
An occupational therapy supervisor must 
be available, via a variety of contact 
measures, to the student dUring all 
working hours. An on-site supervisor 
designee of another profession must be 
assigned while the occupational therapy 
supervisor is off site. 

Document a mechanism for evaluating 
the effectiveness of supervision (e.g., 
student evaluation offieldwork) and for 
providing resources for enhancing 
supervision (e.g., materiab on 
supervisory skills, continuing education 
opportunities, articles on theory and 
practice). 

Ensure that Level II fieldwork supervision 
is direct and then decreases to less direct 
supervision as appropriate for the setting. 
the severity of the client's condition, and 
the ability ofthe student to support 
progression towards entry-level 
competence. 

Document and verify that supervision 
provided in a setting where no 
occupational therapy services exist 
includes a documented plan for provision 
of occupational therapy services and 
supervision by a currently licensed or 
otherwise regulated occupational 
therapistwith atleast 3 years' full-time 
or its equivalent of professional 
experience prior to the Level II fieldwork 
~. Supervision must include a 
minimum of8 hours of direct supervision 
each week oftbe fieldwork experience. 
An occupational therapy supervisor must 
be available, via a variety of contact 
measures, to the student during all 
working hours.An on-site supervisor 
designee of another profession must be 
assigned while the occupational therapy 
supervisor is off site. 

adequately prepared to serve as a 
fieldwork educator prior to the Level n 
fieldwork elq3e-riel'lCe. The supervising 
therapist may be engaged by the 
fieldwork site or by the educational 
program. 

Document a mechanism for evaluating 
the effectiveness of supervision (e.g., 
student evaluation offieldwork) and for 
providing resources for enhandng 
supervision (e.g., materials on 
supervisory skills, continuing education 
opportunities, articles on theory and 
practice). 

Ensure that Level II fieldwork 
supervision is direct and then decreases 
to less direct supervision as appropriate 
for the setting. the severity of the client's 
condition. and the ability of the student 
to support progression towards entry
level competence. 

Document and verify-that supervision 
provided in a setting where no 
occupational therapy services exist 
includes a documented plan for provision 
of occupational therapy assistant 
services and supervision by a currently 
licensed or otherwise regulated 
occupational therapist or occupational 
therapy assistant (under the direction of 
an occupational therapist) with at least 3 
years' full-time or its equivalent of 
professional experience prior to the 
Level II fieldwork E£EpCFienee. 
Supervision must include a minimum of 8 
hours of direct supervision each week of 
the fieldwork experience. An 
occupational therapy supervisor must be 
available, via a variety of contact 
measures. to the student during all 
working hours. An on-site supervisor 
designee of another profession must be 
assigned ~hile the occ,!pational therapy 

adequately prepared to serve as aJ 
fieldwork educator prior to the Le t'11I 
fieldwork elq3erie-nee. The supervising 
therapist may be engaged by the 
fieldwork site or by the educational 
program. 

Document a mechanism for evalua~ng 
the effectiveness of supervision (e.g" 
student evaluation of fieldwork) anr' for 
providing resources for enhandng 
supervision (e.g., materials on 
supervisory skills, continuing educ~tion 
opportunities, articles on theory anld 
practice). I 
Ensure that Level II fieldwork 
supervision is direct and then decr~ases 
to less direct supervision as appro~riate 
forthe setting, the severity of the d~ent's 
condition, and the ability of the student 
to support progression towards entry-
level competence. ' 

Document and verify that supervisipn 
provided in a setting where no : 
occupational therapy services exist i 
includes a documented plan for proVlS" . ion 
of occupational therapy assistant 1 
services and supervision by a currently 
licensed or otherwise regulated i 

occupational therapist or occupational 
therapy assistant (under the directipn of 
an occupational therapist) vvith at l~ast 3 
years' full-time or its equivalent of I 
professional experience prior to th~ 
Level II fieldwork e3l.fleFieRE"e. J 

Supervision must include a minimuin of 8 
hours of direct supervision each we11ek of 
the fieldwork experience. An 
occupational therapy supervisor mtfS! be 
available, via a variety of contact : 
measures, to tlle student during all : 
working hours. An on-site supervisor 
designee of another profession must be 
assigned while the occgpational th~~py _ 
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supervisor is off site. \ supervisor is off site. 

Document mechanisms for requiring Document mechanisms for requiring Document mechanisms for requiring Document mechanisms for requiring 
formal evaluation of student formal evaluation of student formal evaluation of student formal evaluation of student i 

performance on Level II fieldwork (e.g., performance on Level II fieldwork (e.g., performance on Level II fieldwork (e.g., performance on Level II fieldwork Qe.g., 
the AOTA Fieldwork Performance the AOTA Fieldwork Performance the AOTA Fieldwork Performance the AOTA Fieldwork Performance 1 
Evaluationfor the Occupational Therapy Evaluation for the Occupational Therapy Evaluation/or the Occupational Therapy Evaluationfor the Occupational Therapy 
Student or eqUivalent). Student or equivalent). Assistant Student or eqUivalent). Assistant Student or equivalent). 

Document and verifY that students Document and verifY that students Document and verifY that students Document and verify that students I 

attending Level II fieldwork outside the attending Level II fieldwork outside the attending Level II fieldwork outside the attending Level II fieldwork outsidd the 
United States are supervised by an United States are supervised by an United States are supervised by an United States are supervised by an i 
occupational therapist who graduated occupational therapist who graduated occupational therapist who graduated 
from a program approved by the World from a program approved by the World from a program approved by the World ~;oc~p:~~~;::~e~;~~~v:~~;~~U~~~d 
Federation of Occupational Therapists Federation of Occupational Therapists Federation of Occupational Therapists Federation of Occupational Therapi~ts 
and has 1 year of experience in practice and has 1 year of experience in practice and has 1 year of experience in practice and has 1 year of experience in practice 
prior to the onset of Level II fieldwork prior to the onset of Level II fieldwork prior to the onset of Level II fieldwork prior_ to the onset of Level II fieldw6rk 
e1EfJeFieflee. e3<-perieBce. '--"'¥'-......~."''-. €JtfJ€Fienc€. I 

, 

D.l.0.BACCALAlTREATE 
PROTBCT'" PirrONE 

ID:l.0.DOCTORAL CAPSTONE 
'he doctoral c: 
r, ;rhe ~aeealaUFeate' eap'Swne eSBsists 

'Icapstone-'is to--provide'an in..;deptll 'exposure'to one--or 'eftt"o PaFts: 
Imore' ofthe following:'c1inital practice'skills; research _Capsta»@' ffi~erie:ase 
ISkillS! administTation;' leadership, program and poli 
development. advocaCY. education. or thea 1) Ca:jlstsae pFej est: 

'development Tbe"g'oaloftbe'baccalaureate 
p]'oje~~e is to-proVide an'in~, 
depth experience, hi one 0]' ,mo're 'of the 

IThe do_ctoral capstone 'consists- of two' parts: following:', clinical practice'skills; 
'adminiStr'atitin;leade'rship,'advoca.'cy;:aostone nrQiect_ 
'or :educ'ation;

Caostone...eWerience 

Th~ individual'or grouP c::ipsteBeIThe -individual c stone nroiect aUowsthestudent 
project allows i;hestudenl'.W toIde.lnQnstrate thesis...and annlk<:Ltion ofk_J:iowledfJe 
~em~nstrate aPPJic;:ttiOli;ofknowleilge'ained. 

:'gained., The,baccalaureate~ 

theprogram's'curriculum desigri~ 
~::shail'be an iritegral part of 

'he individual14~week capstone emerii.:mce must be 
Istarted o-n completion of-all coursework and Level r 
~fieldworkand completion ofpreparatory activities. 

IThe dodora1'c~nstone ~~ordinato~ wiil: 
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STANliARD ACCREDITATIONSTANDilRDS.F()RA ACCRE))ITATIliNSTANDl\:RDSFORA ;).~CREDITATr~N.siANDAru:iSFdRA ACOODjiATION.STANDARDS.FORAN 
ASSOCIATE~DE.GREE,LEVELDOCJ'ORAL~DEGREE'LEVEL .... .)l[ASTER·S.DEGREE~LEVEt B;).CCALAUREA'TE-DEGREE~U;VEL 

EDUCATIONAL PROGRAM FOR THE ··EDUCA'I:IONALPROGllAMFORTHE •.EOUCATIONALPROGRAMFORTHE 
I NUMBER 

ED,!C;).TI()NALPROGAAM.FOR THE 
OCCUPATIOl\IAL'THERAPIST :OCCUPATIONALTHERAPlST ....• ... O(CDl'AJ'IOl\l!U.THERAPYASSiSTANT OCCUPA'TIONAL THERAPY ASSISTANT 

,..,. 

""1?' 

s 

gram and paliGS 
-J au, """"""J} caU:CU:=Ufi, :cucoZJ 

asveJ9}ffilent. The ituliviElaal s8fJstaB:8 pFsjeetallenrs 
-<:ml911stFat'e syB.tliesis aaEl appliEi .. 

" _-" oVl..._ -"_ .....___ 't ___ -'"__.__1..._11 1..""'5e 5"'"""""u, ______ __ __ __ u_~ 

,.". 
1part efthe pFGgF--'-

~ r~ ~-' 

____-'_~lh_ ..L 

~ _n , 
-,:" 

(No related Standard) ID.1.1. Ensure that the doctoral capstone ! [No related Standard) Ensure that the baccalaureate project 
reflects the sequence and scope of E2:flstene reflects the sequence and scope 
content in the curriculum design in of content in the cuniculum design in 
collaboration with faculty so thatthe collaboration with faculty so that the 
doctoral capstone can allow for baccalaureate EaflSOOl'le project can allow 
development ofae1vaRsee in-depth for development of aEi-va:neeEl in depth 
knowledge in the designated area of knowledge in the deSignated area of 
interest. interest. 

(No related Standard) ID.1.2. Ensure that the doctoral capstone is I (No related Standard) Ensure that the baccalaureate project 
designed through collaboration of the eaJ9stene is designed through 
faculty and student, provided in collaboration of the faculty and the 
setting( s) consistent with the program's student1sJ., provided in setting(s) 
curriculum design, including consistent with the program's curriculum 
individualized specific objectives and design, including individualized specific 
plans for supervision. objectives ana fllans fer stlJleF'J'isisn. 

Ensure that the preparation for the I (No related Standard] ensure that the f1Feflarat3:sB fer the (No related Standard) ID.1.3. 
aSEt8FaJ 6a13stsae prejeer ana elrj3efieR68 as€€alaareate Gaf!stsE e :(3psjeet aRa 
fl-fl.ft-capstone project includes- a literature eJq:lerieR€e aJigHs "r:it:R the GHrriGYdam 
review, needs assessment, aesign aBe. seflaeRse ana is ESffifl1etea 
goals/objectives and a EClflstsRe fJFsje-et }3RSF ts the 88fBfHeflEefHeEt efthe 6 
fJla-a teat iR6luaes an evaluation plan. week SaEeafaareate ea:(3stsfl:e. 
Preparation should align with the 
curriculum design and sequence and is 
completed prior to the commencement of 
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ACCREDITATIONS:rANiJARDS'FOR,A ACCREDITATION STANDARDS FORA 
• 

ACCREPfrATlOl'!51'ANDl\RPSJ'OR.,i ACCllliDITATIONSTANIJARDS.FORAN 
DOcrOIlAI.,PE<;REE'I:EVEL . illAS'tEWS-DEGREE'LEV)lLi BACCALAUREATE-DE<;REE-'LEVEL ASSOCIATEcDEGREE'LEVEL . 

llDl1CATIONALPROGRl\JIiIFOR,TII11 EDUCATIONALPRO<;AAM FO.R'rIlE .. llPUCATIONALPROG/lA)liFOR TIlE< EPU~ATiONALPR.OGAAMFORTllE 
OCCl]PATIONAL'rIlERAPlST OCCl]PATIONAL·TIlERAI'lST OCCl]PATIONAL1'IlERAI'YASSISTANT OCCUPATIONALTJlERAPYASSIS:rANT 

the 14-week doctoral capstone exnerience. 

En5'lH'e that tRH8 is a nalla EAemer®~ (No related Standard) 
ofunderstanding for the doctoral 

.1.4. Ensure that there is a valid memorandum \ [No related Standard) 
af 1:iE:aeFStaBaiRg that, at a m.ininUlffl, 

capstone experience. that, at a minimum, inEil:laes iaelPJiernaH!lise 5]3ssific 
includes individualized specific sBjectir;es, plans fsr SHpsi¥isisH SF 
objectives, plans for supervision or m-enteri:ag, ami FespeHsisi1it:ies efaJI 
mentoring, and responsibilities of all }3aFl:ies. The mem8Faflernffi sf 
parties. The memorandum of lfa:aersta:ael4ng ffiliSt Be sigBee ay 13sth 
understanding must be signed by both j}flffie& 
parties. 

ReEj:Hirc that the ISFigtfl sfths (No related Standard) 
capstone experience be a minimum of 14 

10.1.5. Require that the length of the doctoral (No related Standard) 
s8Ecal8lKeat:s GapstsBe e'<f!sFiease Be a 

weeks (560 hours). This maybe miniffiliffi sfa TO'eehs (24G flsl:H's3. This 
completed on a part-time basis and must 1'H:ay ae csm-pletee sn a part time 13asis 
be consistent with the individualized ffi\ist ae eeRsistsntY"ith the inruv:.ia.aa1iscel 

o·specific objectives and capstone project. ~ 
No more than 20% of the 560 hours can 
be completed off-site from the mentored cem13letee eft site {:ysm. the mel'ltsree 
practice setting(s) to ensure a 13FacBC8 seteng(s3 1;9 SHsare 8 

concentrated experience in the csnceatFatea. e:lfj3eFlsREe in the aesignatea 
designated area of interest. Time spent area efiRtet'sst. Tims s}3ent sf[ site FRajY 

off-site may include independent study ineffiee iHaepsBeefl:t stHdy ace\'ities Sl:lefl 
activities such as research and writing. as researffi aBa vq:itiFfg. Prier .aelG-'NsFk sr 
Prior fieldwork or work experience may werlE s,rperisl'lCS may Hat Be s1ll3sti:tuteEl 
not be substituted for this doctoral fer this sRccalaHFeat:s ca]3stsae. 
capstone~---.erience. 

10.1.6. Document and verifY that the student is I [No related Standard) Ds rnment 8:fl:a verify that the sru.aeBt is (No related Standard) 
mentored by an individual with expertise meHtsFee by 6tH iBain:iSl:lal v,4th e~<f!erti5e 
consistent with the student's area of E8BsisteHt 'I.,\;':i.m the smeel'lt's areas sf 
focus prior to the ~ofthe FeSH:S prier-ro the iFl:itiatiSH efffi8 
doctoral capstone experience. The aaEeadaurea-te ffij3SteRe. The R1:eRtSF Gees 
mentor does not have to be an Het Ree-a te 13e aFl 8e6Up~e8Ral therapy 
occupational therapist. pra£titiSF18F. 

0.1.7. Document a formal evaluation mechanism I (No related Standard) 
for objective assessment ofthe student's 
Document a formal evaluation mechanism I (No related Standard) 

for objective assessment of the student's 
perlormance during and at the completion performance during and at the completion 
of the doctoral capstone...e;x:perience. of the baccalaureate ~ 

Ensure completion and dissemination of I (No related Standard) Ensure completion and presentation of a I (No related Standard) 
an individual doctoral capstone ~ report of the individual or groupcClflsteBs 
that relates te t1le ae steral capstans project demonstrating in-depth knowledgl 
e*]3el'isRee BRG demonstrates synthesis of in the focused area of study. 
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GLOSSARY 
Accreditation Standards for a DoctoraI-Degree-Level Educational Program for the Occupational Therapist~ 

Masters-Degree-Level Educational Program for the Occupational Therapist, Baccalaureate-Degree-Level Educational Program for the Occupational Therapy Assistant, and 
Associate-Degree-Level Educational Program for the Occupational TherapyAssistant 

Definitions given below are for the purposes ofthese documents. 

ABILITY TO BENEFIT: A phrase that refers to a student who does not have a high school diploma or its recognized equivalent, but is eligible to receive funds under the Title IV Higher 
Education Act programs after taking an independently administered examination and achieving a score, specified by the Secretary of the U.S. Department of Education eUSDE), indicating 
that the student has the ability to benefit from the education being offered. 

ACADEMIC CALENDAR: The official institutional document that lists registration dates, semester/quarter stop and start dates, holidays, graduation dates, and other pertinent events. 
Generally, the academic year is divided into two major semesters, each approximately 14 to 16 weeks long. A smaller number of institutions have quarters rather than semesters. Quarters 
are approximately 10 weeks long; there are three major quarters and the summer session. 

ACTIVITIES: Actions designed and selected to support the development of performance skills and perfonnance patterns to enhance occupational engagement. (AOTA, 2014). 

J'W1ANCEg· The stage sfee'Rg serSRa t:l:le elemeBtiilFj'" sr ta.tFsaHEtsry. 

ADVOCACY: Efforts directed toward promoting occupational justice and empowering clients to seek and obtain resources to fully participate in their daily life occupations. Efforts undertaken 
by the practitioner are considered advocacy, and those undertaken by the client are considered self-advocacy and can be promoted and supported by the practitioner. (AOTA, 2014). 

AFFILIATE: An entity that fonnally cooperates vvith a sponsoring institution in implementing the occupational therapy educational program. 

AREAS OF OCCUPATION: Activities in which people engage: activities of daily living, instrumental activities of daily living, rest and sleep, education, work, play, leisure, and social 
participation. 

ASSESSMENTS: "Specific tools or instruments that are used during the evaluation process" (AOTA, 2010). 

ASSIST: To aid, help, or hold an auxiliary position. 

BACCALAUREATE PROJECT:An in-depth experience in one or more of the follOwing areas: clinical practice skills. administration leadershiu. advocacy and education. 

BEHAVIORAL HEALTH: Refers to mental/emotional wen-being and/or actions that affectwellness. Behavioral health pro.blems include substance use disorders; alcohol and 
drug addiction; and serious psychological distress, suicide, and mental disorders. fSAMHSA. 2014). 

BODY FUNCTIONS: "Physiological functions ofbody systems (including psychological functions)" (WHO, 2001). 

BODY STRUCTURES: "Anatomical parts of the body, such as organs, limbs, and their components" that support body functions (WHO, 2001). 

BUSINESS PLANS (DEVELOPMENT OF): The process ofputting together a plan for a new endeavor that looks at the product) the marketing plan, the competition, and the personnel in an 
objective and critical manner. 

b.."PS'TONE! lxFl: in aefll:R ffiEJ.38BcBee in a eSflE"EBtFatea SFes) l .. Mch is a:a. mtegFal fiaTt sf 'ERe flFSgpam.'S E"t:lFRCH1.-"e:rH ElesigFl. The capsteBe iRciaees aR iR8:l.¥.iSUaf pr8jeE.'t that al1s". 7S 
the stHaent te aems:a.sE=a:t:e ElfIfJ1isat:isn eflffiswfeage gai:eeei:. 

R'\CG.\l.t.<:URK'l'fE (WST9m: l'.. R ill aepth e3ffJeFieRee in aRe sr msre sfta8 f8ne~iping areas: clinical pFastiee STeUS, aaFrJ::inistFatisn, leaaersftifJ, 3en seaey, aRe cal:lCatisB. 
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CAPSTONE COORDINATOR: Faculty member who is specifically responsible for the program's compliance with the capstone requirements of Standards Section D.1.0 and is assigned to 
the occupational therapy educational program as a full-time core faculty member as defined by ACOTE. 

CAPSTONE EXPERIENCE: A 14-week fun-time in-depth exposure in a concentrated area that may include on site and off site activities that meets developed goals/objectives of the 
doctoral capstone. 

CAPSTONE PROJECT: A project that is completed by a doctoral SF B3GGa±aI:1Feat"e level student that demonstrates the student's ability to relate theory to practice and to synthesize 
aElvaBGeEl in-depth lmowledge in a practice area that relates to the capstone experience. 

CARE COORDINATION: The process that links clients with appropriate services and resources. 

CASE MANAGEMENT: A system to ensure that individuals receive appropriate health care services. 

CLIENT: Person or persons (including those involved in the care ofa client), group (collective of individuals, e.g., families, workers, students, or community members), or population 
(collective of groups or individuals living in a similar locale-e.g.) city, state, or country-or sharing the same or like concerns). (AOTA, 2014). 

CLIENT-CENTERED SERVICE DELIVERY: An orientation that honors the desires and priorities of clients in designing and implementing interventions. 

CLIENT FACTORS: Specific capadties, characteristics, or beliefs that reside within the person and that influence perionnance in occupations. Client factors include values, beliefs, and 
spirituality; body functions; and body structures. (AOTA, 2014). 

CliNICAL REASONING: Complex multifaceted cognitive process used by practitioners to plan, direct, perfonn, and reflect on intervention. 

COLLABORATE: To work together with a mutual sharing of thoughts and ideas. 

COMPETENT: To have the requisite abilities/qualities and capacity to function in a professional environment. 

CONSORTIUM: Two or more higher education institutions having a formal agreement to share resources for the operation of an educational program. 

CONSUMER: The direct and/or indirect recipient of educational and/or practitioner services offered. 

CONTEXT jCONTEXTUAL FACTORS AND ENVIRONMENT: 

CONTEXT: The variety of interrelated conditions within and surrounding the client that influence perionnance. Contexts include cultural, personal, temporal, and virtual aspects. 

ENVIRONMENT: The external physical and social environment that surrounds the client and in which the client's daily life occupations occur. 

CONTEXT OF SERVICE DEliVERY: The lmowledge and understanding of the various contexts in which occupational therapy services are provided. 

COOPERATWE PROGRAM: Two administrative entities having a cooperative agreement to offer a Single program. At least one of the entities must hold degree-granting authority as 
required by the ACOTE Standards. 

CRITERION~REFERENCED: Tests that compare the perfonnance of an individual to that of another group, lmown as the nonn group. 

CULTURAL CONTEXT: Customs, beliefs, activity patterns, behavioral standards, and expectations accepted by the society of which a client is a member. The cultural context influences the 
client's identity and activity choices. (AOTA, 2014). 

CURRICULUM DESIGN: An overarching set of assumptions that explains how the curriculum is planned, implemented, and evaluated. Typically, a curriculum design includes educational 
goals and curriculum threads and provides a clear rationale for the selection of content, the determination of scope of content and the sequence of the content. A curriculum design is 
expected to be consistent with the mission and philosophy of the sponsoring institution and the program. 
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CURRICULUM THREADS: Curriculum threads, or themes, are identified by the program as areas of study and development that follow a path through the curriculum and represent the 
unique qualities of the program, as demonstrated by the program's graduates. Curriculum threads are typically based on the profession's and program's vision, mission, and philosophy 
(e.g., occupational needs ofsociety, critical thinking/professional reasoning, diversity/globalization. 

DIAGNOSIS: The process of analyzing the cause or nature of a condition, situation, or problem. Diagnosis as stated in Standard B.4.0. refers to the occupational therapist's ability to analyze 
a problem associated "With occupational performance and participation. 

DISTANCE EDUCATION: Education that uses one or more of the technologies listed below to deliver instruction to students who are separated from the instructor and to support regular 
and substantive interaction between the students and the instructor, either synchronously or asynchronously. The technologies may include 

• The Internet; 
• One-way and two-way transmissions through open broadcast, closed circuit, cable, microwave, broadband lines, fiber optics, satellite, or wireless communications devices; 
• Audio conferencing; or 
• Video cassettes, DVDs, and CD-ROMs, if the cassettes, DVDs, or CD-ROMs are used in a course. 

DISTANCE EDUCATION DELIVERY MODEL: There is one curriculum with some (or all) of the students receiving the didactic portion of the program taught via distance education from 
the primary campus. The didactic portion of the program is delivered to all students (irrespective ofwhether it is delivered in class or by distance education) by the same instructors. 
Students may receive the experiential and lab components at either the primary campus or at other locations. 

DOCTORAL CAPSTONE: An in-depth exposure to a concentrated area. which is an integral part of the program's curriculum design. This in-depth exnoSllre maybe in one or more of the 
following areas: clinical practice skills, research skills scholarship administration leadership, program and policy development advocacy education and theory development. The 
doctoral canstone consists of two parts: the capstone experience and the capstone project 

DOCTORAL DEGREE - RESEARCH/SCHOLARSIDP: A Ph.D. or other doctor's degree that requires advanced work beyond the master's level, including the preparation and defense of a 
dissertation based on Original research, or the planning and execution of an original project demonstrating substantial artistic or scholarly achievement Some examples of this type of 
degree may include Ed.D., D.M.A., D.B.A., D.Sc., D.A., or D.M, and others, as designated by the awarding institution (IPEDS, 2016). 

DRIVER REHABILITATION: Specialized evaluation and training to develop mastery of specific skills and techniques to effectively drive a motor vehicle independently and in accordance 
with state department of motor vehicles regulations. 

ENTRY-LEVEL OCCUPATIONAL THERAPIST: The outcome of the occupational therapy educational and certification process; an individual prepared to begin generalist practice as an 
occupational therapist with less than 1 year of experience. 

ENTRY-LEVEL OCCUPATIONAL THERAPY ASSISTANT; The outcome of the occupational therapy educational and certification process; an individual prepared to begin generalist practice 
as an occupational therapy assistant with less than 1 year of experience. 

EVALUATION: "The process of obtaining and interpreting data necessary for intervention. This includes planning for and docurnentingthe evaluation process and results" (AOTA, 2010, p. 
S107). 

EQUITY: EqUity is the absence of avoidable or remediable differences among groups of people, whether those groups are defined socially, economically, demographically, or geographically 
[WHO,2017). 

EXPERIENTIAL LEARNING: Method of educating through first-hand experience. Skills, lmowledge, and experience are acquired outside of the traditional academic classroom setting, and 
may include service learning project';;. 

FACULTY: 

FACULTY, CORE: All faculty members who are employed in the occupational therapy educational program. Core faculty should at a minimum contribute to the development and 
implementation of curriculum and evaluation systems teaching and advisement of students. PCfS9ll5 viae aF9 re5'iaefl:t famlty, il'lGtueliBg the fJFsgram ffireEter, 
a8c'terall !gaecafaureate capst8lle C8sFEiillat:8F, aBEl: acaaemiG fielG:vreFk G8eraiBat8F, ttpp8iEteEi t:8 aBe effiflleyee flFiFHarily III tl1e OEEl::1flati8Hal theFaI3Y eaHGatie:aal flrsgfam. 
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FACULTY, FULL TIME: Core faculty members who hold an appointtnent that are fun-time, as defined by the institution, and whose job responsibilities include teaching student 
advisement andfei:_ contributing to the delivery of the designed curriculum regardless of the position title (e.g., full-time instructional staff, academic fieldwork coordinator, and 
clinical instructors would be considered faculty]. 

FACULTY, PART TIME: Core faculty members who hold an appointtnentthat is considered by that institution to constitute less than full-time service and whose job responsibilities 
include teaching student advisement andfer_ contributing to the delivery of the designed curriculum regardless of the position title. 

FACULTY, ADJUNCT: Persons who are responsible for teaching at least 50% ofa course and are part-time, nonsalaried, non-tenure-track faculty members who are paid for each 
class they teach. 

FACULTY-LED SITE VISITS: Faculty facilitated experiences in which students are able to study clinical practice first-hand. 

FACULT¥PRACTICE: Service provision by a faculty member(s) to persons groups and/or populations. 

FIELDWORK COORDINATOR: Faculty member who is responsible for the development, implementation, management, and evaluation offieldwork education. 

FIELDWORK EDUCATOR: An individual, typically a clinician, who works collaboratively with the program and is informed of the curriculum and fieldwork program design. This individual 
supports the fieldwork experience, serves as a role model, and holds the requisite qualifications to provide the student with the opportunity to carry out profeSSional responsibilities 
during the experiential portion of their education. 

FRAME OF REFERENCE: Aset of interrelated, internally consistent concepts, definitions, postulates, and prindples that provide a systematic description of a practitioner's interaction with 
clients. A frame of reference is intended to link theory to practice. 

FULL-TIME EQUIVALENT (FTE): An equivalent pOsition for a full-time faculty member (as defined by the institution). A fun-time equivalent can be made up of no more than 3 individuals. 

GRADUATION RATE: The total number of ::.-tudents who graduated from a program within 150% of the published length of the program" divided by the number of students on the roster 
who started in the program. 

HABITS: "Acquired tendencies to respond and perform in certain consistent ways in familiar environments or situations; specific, automatic behaviors performed repeatedly, relatively 
automatically, and with little variation" (Boyt Schell et al., 2014, p. 1234). 

HEALTH: "State of complete physical, mental, and social wellbeing, and not mere1ythe absence of disease or infirmity" (WHO,2006]. 

HEALTH INEQUITIES: Health inequities involve more than inequality with respect to health determinants, access to the resources needed to improve and maintain health or health 
outcomes. They also entail a failure to avoid or overcome inequalities that infringe on fairness and human rights norms (WHO, 2017). 

HEALTH LITERACY: Degree to which individuals have the capacity to obtain, process, and understand basic health information and services needed to make appropriate health decisions 
(National Network of Libraries of Medicine, 2011]. HEALTH MANAGEMENT AND MAINTENANCE: Developing, managtng, and maintaining routines for health and wellness promotion, 
such as physical fitness, nutrition, decreased health risk behaviors, and medication routines (AOTA, 2014). 

HEALTH PROMOTION: Health promotion is the process of enabling people to increase control over, and to improve, their health. It moves beyond a focus on individual behaviour towards 
a wide range of social and environmental interventions. (WHO, 2017). 

HEALTHjPUBLIC POLICY: The basic policy or set of policies forming the foundation of public laws; health policy refers to specific policies as they relate to health and health care. 

INDIVIDUAL VS. POPULATION VS. INSTITUTION: (Values, customs, beliefs, policy, power/decision making] Refers to becoming aware of the different needs ofperspectives, of one 
person, as opposed to a specific population, as opposed to the needs and concerns of an individual. Each have different values, needs beliefs, and concerns. Each also may have different 
degree of power and the ability to make dedsions that will affect others. 

INSTRUCTIONAL DESIGN: Assessment of the learning materials and methods that are aligned with the curriculum and convey content to meet the needs of the student. 
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INTERPROFESSIONAL COLLABORATIVE PRACTICE: "Multiple health workers from different professional backgrounds working together with patients, families, careers, and 
communities to deliver the highest quality of care"(WHO, 2010). 

INTERPROFESSIONAL EDUCATION: Interprofessional education occurs when two or more professions learn about, from and with each other to enable effective collaboration and 
improve health outcomes (WHO, 2010). 

INTRAPROFESSIONAL EDUCATION: "An educational activity that occurs between two or more professionals within the same discipline, with a focus on participants to work together, act 
jointly, and cooperate" Qung, Solomon & Martin, 2010, p. 235). 

INTRAPROFESSIONAL COLLABORATIVE PRACTICE: The relationship between occupational therapists and occupational therapy assistants that is based on mutual respect, effective 
communication and professionalism to promote the highest quality of care in service delivery (Dillon, 2001). 

MEMORANDUM OF UNDERSTANDING (MOU): A document outlining the terms and details of an agreement between parties, including each parties' requirements and responsibilities. A 
memorandum ofunderstanding may be Signed by any individual who is authorized by the institution to sign fieldwork memoranda of understanding on behalf of the institution. 

MENTAL HEALTH: Mental health is defined as a state of well-being in which every individual realizes his or her own potential, can cope with the normal stresses oflife, can work 
productively and fruitfully, and is able to make a contribution to her or his community (WHO, 2014). 

MENTORING: A relationship between two people in which one person (the mentor) is dedicated to the personal and professional growth of the other (the mentee). A mentor has more 
experience and knowledge than the mentee. 

MISSION: A statement that explains the unique nature of a program or institution and how it helps fulfill or advance the goals of the sponsoring institution, including religious missions. 

MODEL OF PRACTICE: The set of theories and philosophies that defines the Views, beliefs, assumptions, values, and domain of concern of a particular profession or discipline. Models of 
practice delimit the boundaries of a profession. 

OCCUPATION: Daily life activities in which people engage. Occupations occur in context and are influenced by the interplay among client factors, perfonnance skil1s, and performance 
patterns. Occupations occur over time; have purpose, meaning, and perceived utility to the client; and can be observed by others (e.g., preparing a meal) or be known only to the person 
involved (e.g., learningtbrough reading a textbook). Occupations can involve the execution of multiple activities for completion and can result in various outcomes (AOTA, 2014). 

OCCUPATIONAL PROFILE: Summary of the client's occupational history and experiences, patterns of daily living, interests, values, and needs (AOTA, 2014). 

OCCUPATIONAL THERAPY: The art and science of applying occupation as a means to effect positive, measurable change in the health status and functional outcomes of a client by a 
qualified occupational therapist and/or occupational therapy assistant (as appropriate). 

OCCUPATIONAL THERAPY PRACTITIONER: An individual who is initially credentialed as an occupational therapist or an occupational therapy assistant. 

OCCUPATION-BASED INTERVENTION: A type of occupational therapy intervention-a client-centered intervention in "Which the occupational therapy practitioner and client 
collaboratively select and design activities that have specific relevance or meaning to the client and support the client's interests, need. health, and participation in daily life. 

ORGANIZATION: Entity composed of individuals with a common purpose or enterprise, such as a business, industry, or agency (AOTA, 2014). 

OUTCOMES: The effect the process has had on the people targeted by it. These might Include, for example, changes in their self-perceived health status or changes in the distribution of 
health determinants, or factors which are lmown to affect their health, well-being and quality oflife (WHO, 2017). 

PARTICIPATION: Active engagement in occupations. 

PERFORMANCE PATTERNS: Habits, routines, roles, and rituals used in the process of engaging in occupations or activities; these patterns can support or hinder occupational 
perfonnance (AOTA, 2014). 
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PERFORMANCE SKILLS: Goal-directed actions that are observable as small units of engagement in daily life occupations. They are learned and developed over time and are situated in 
specific contexts and environments (Fisher & Griswold, 2014). 

PHILOSOPHY: The underlying belief and value structure for a program that is consistent with the sponsoring institution and which permeates the cUrriculum and the teaching learning 
process. 

DEEP THERMAL MQPAJ,.ITlE£AGENTS: Modalities such as therapeutic ultrasound~..aH4-phonophoresis. short-wave diathermy, and other commercially available 
technolov_es. 

ELECTROTHERAPEUTIC M9IMJ"ITIRSAGENTS: Modalities that use electricity and the electromagnetic spectrum to facilitate tissue healing improve muscle strength and 
endurance decrease edema modulate pain decrease the inflammatory process and modify the healing process. Electrotberapeutic agents include hut are not limited to 
neuro-muscular electrical stimulation CNMES). functional electrical stimulation (pES), n-anscutaneous electrical nerve stimulation (TENS), high-voltage galvanic stimulation 
for tissue and wound repair CESTR) high-voltage pulsed current (HVPe) direct current CDC) iontophoresis and other commercially available technolOgies CBracciano 2008). 
sach as sisfueasask, fleUrSffil:lsa.ilar eleGI;Fical sti:mulatien, NBEtiSRaJ. eleEtriEalstiHl:tl:latisR, tFansemaB8sHS electriE'af ReF1S SHffiHlatiSR, electriE'alst=imslaH8R:..'i Fer tbsSHe 
repair, high vsltage gal-vani€ sti:l'l"H::llaH8R, aBEl isBte13Reresis. 

MECHANICAL MQDAI.ITlESDEVICES: Modalities such as vasopneumatic devices and continuous passive motion. 

SUPERFICIAL THERMAL MgDAl.ITIESAGENTS: Modalities such as hydrotherapy, whirlpool, cryotherapy (cold packs, ice), fluidotherapy, hot packs, paraffin, water, aE:€l 
infrared and other commercially available superfiCial heating and cooling technologies. 
(Skills, knowledge, and competendes for enny-level practice are derived from AOTAPractice Documents. For institutions in states where regulations restrict the use of 
physical agent modalities, it is recommended that students be exposed to the modalities offered in practice to allow students' knowledge and expertise with the modalities in 
preparation for the NBCOT examination and for practice outside of the state in which the educational institution reSides.) 

POPULATION~BASED INTERVENTIONS: Interventions focused on promoting the overall health status of the community by preventing disease, injury, disability, and premature death. A 
population-based health intervention can indude assessment of the community's needs, health promotion and public education, disease and disability prevention, monitoring of services, 
and media interventions. Most interventions are tailored to reach a subset ofa population, although some may be targeted toward the population at large. Populations and subsets may be 
defined by geography, culture, race and ethnicity, socioeconomic status, age, or other characteristics. Many of these characteristics relate to the health of the described population (Keller, 
Schaffer, Lia-Hoagberg, & Strohschein, 2002). 

POPULATIONS: Collective ofgroups of individuals living in a similar locale (e.g., city, state, country) or sharing the same or like characteristics or concerns (AOTA, 2014). 

POST~PROFESSIONALDOCTORATE: "The highest award a student can earn for grad11ate study" QPEDS 2016J and that which is conferred upon completion ofa program providing-the 
knowledge and skills beyond the basic entry level for persons who are already occupational therapy practitioners (AOTA 20161. 

PREPARATORY METHODS AND TASKS: Methods and tasks that prepare the client for occupational performance, used either as part ofa treatment session in preparation for or 
concurrently with occupations and activities or as a home-based engagement to support daily occupational perfonnance. Often preparatory methods are interventions that are done to 
clients without their active participation and involve modalities, devices, or techniques (AOTA, 2014). 

PREVENTION: Education or health promotion efforts designed to identify, reduce, or prevent the onset and reduce the incidence of unhealthy conditions, risk factors, diseases, or 
injuries (AOTA, 2013), 

PRIJ\.!ARY CARE PROGRAMS: The provision of integrated accessible health care services by cIinidans who are accountable for addressing a large majority of personal health care needs 
developing a sustained partnership with patients and practicing in the context offamily and community Onstitute of Medicine flOM] 1994) 
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PROGRAM DIRECTOR (assoctate-degree-Ievel and baccalaureate-degree-level occupational therapy assistant): An initially certified occupational therapist or occupational therapy 
assistant who is licensed or credentialed according to regulations in the state or jurisdiction in which the program is located. The program director must hold a minimum of a master's 
degree. 
PROGRAM DIRECTOR (master's-degree-level and doctoral-degree level occupational therapist): An initially certified occupational therapist who is licensed or credentialed according to 
regulations in the state or jurisdiction in which the program is located. The program director must hold a doctoral degree. 

PROGRAM EVALUATION: A continuing system for routinely and systematically analyzing data to determine the extent to which the program is meeting its stated goals and objectives. 

PSYCHOSOCIAL FACTORS: "Psychosocial as pertainjngto the influence of social factors on an individual's mind or behaviour and to the interrelation of behavioural and social factors" 
(Martikainen. Bartley & Lahelma. 2002). 

RECOGNIZED REGIONAL OR NATIONAL ACCREDITING AUTHORITY: Regional and national accrediting agencies recognized by the USDE and/or the Council for Higher Education 
Accreditation (CHEA) to accredit postsecondary educational programs/institutions. The purpose of recognition is to ensure that the accrediting agencies are reliable authorities for 
evaluating quality education or training programs in the institutions they accredit. 

Regional accrediting bodies recognized byUSDE: 
• Accrediting Commission for Community and Junior Colleges, Western Association of Schools and Colleges (ACqCjWASC) 
• Accrediting Commission for Senior Colleges and Universities, Western Association of Schools and Colleges (ACSCU jWASC) 
• Commission on Institutions of Higher Education, New England Association of Schools and Colleges (CIHE/NEASC) 
• Higher Learning Commission, North Central Association of Colleges and Schools (HLC) 
• Middle States Conunission on Higher Education, Middle States Association of Colleges and Schools (MSCHE) 
• Northwest Commission on Colleges and Universities (NWCCU) 
• The Southern Association of Colleges and Schools Commission on Colleges (SACSCOC) 

National accrediting bodies recognized by USDE: 
• Accrediting Bureau of Health Education Schools (ABHES) 
• Accrediting Commission of Career Schools and Colleges (ACCSC) 
• Accrediting Council for Continuing Education and Training (ACCET) 
• Council on Occupational Education (COE) 
• Distance Education Accrediting Commission (DEAC) 
• New York State Board of Regents 

REFLECTIVE PRACTICE: Thoughtful consideration of one's experiences and knowledge when applying such knowledge to practice. Reflective practice includes being coached by 
professionals. 

RELEASE TIME: Period when a person is freed from regular duties, especially teaching, to anow time for other tasks or activities. 

RETENTION RATE: A measure of the rate at which students persist in their educational program, calculated as the percentage of students on the roster, after the add period, from the 
beginning of the previous academic year who are again enrolled at, or graduated prior to, the beginning of the subsequent academic year. 

SCHOLARSHIP: "A systematic investigation ... designed to develop orto contribute to generalizable knowledge" (45 CFR § 46). Scholarship is made public, subject to review, and part of 
the discipline or professional knowledge base (Glassick, Huber, & Maeroff, 1997). It allows others to build on it and further advance the field (AOTA, 2009). 

SCHOLARSHIP AGENDA: captures scholarship in the areas of teaching research and or service. It engages faculty in academically relevant works that Simultaneously meets 
campus mission and goals meets the needs of the program. and is reflected in the curriculum design. 

SCHOLARSIllP OF DISCOVERY: Engagement in activity that leads to the development of "knowledge for its own sake." The Scholarship of Discovery encompasses original 
research that contributes to expanding the knowledge base of a discipline (Boyer, 1990). 
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SCHOLARSHIP OF INTEGRATION: Investigations making creative connections both within and across disciplines to integrate, synthesize, interpret, and create new 
perspectives and theories (Boyer, 1990). 

SCHOLARSHIP OF APPLICATION: Practitioners apply the lmowledge generated by Scholarship of Discovery or Integration to address real problems at all levels of society 
(Boyer, 1990). In occupational therapy, an example would be the application oftheoreticallmowledge to practice interventions or to teaching in the classroom. 

SCHOLARSHIP OF TEACIDNG AND LEARNING: ""Involves the systematic study of teaching and/or learning and the public sharing and review of such work through 
presentations, publications, and performances" (McKinney, 2007, p. 10). 

SENIOR COLLEGE: A college that holds degree-granting authority that includes baccalaureate-degree-level education. 

£IllilIlJb!'~TI9NSIMULATED ENVIRONMENTS: A treatment setting that provides an experience similar to a real~world setting- in order to allow clients to practice spedfic occupations (e.g. 
drivinu simulation center bathroom or kitchen centers in a rehabilitation unit work hardening units or center$/..ny eal:l:eatisF!al aEt;iT.'ity that l!tlli2ies siFfu:tlatisH aiEles 1:e replaEe diniEa! 
sceneries (e.g., 5tc!E:aaFE!i~eEl patiems, SimBJatiSfl teEhaslegies, etc.). 

SKILL: The ability to use one's knowledge effectively and readily in execution or performance. 

SOCIAL DETERMINANTS OF HEALTH: Conditions in which people are born, grow, work, live, and age, and the wider set of forces and systems shaping the conditions of daily life. These 
forces and systems include economic policies and systems, development agendas, social norms, social policies and political systems (WHO, 2017). 

SPONSORING INSTITUTION: The identified legal entity that assumes total responsibility for meeting the minimal standards for ACOTE accreditation. 

STANDARDIZED PATIENT: An individual who has been trained to portray in a consistent, standardized manner, a patient/client with occupational needs. 

STRATEGIC PLAN: A comprehensive plan that articulates the program's future vision and guides the program development (e.g., faculty recruitment and profeSSional growth, changes in 
the curr1culum design, priorities in academic resources, procurement of fieldwork sites). A program's strategiC plan must include, but need not be limited to, 

• Evidence that the plan is based on program evaluation and an analysis of external and internal environments, 
• Long-term goals that address the vision and mission of both the institution and program, as well as specific needs of the program, 
• Specific measurable action steps with expected timelines by which the program wiD reach its long~term goals, 
• Person(s) responsible for action steps, and 
• Evidence of periodic updating of action steps and long~term goals as they are met or as circumstances change. 

SUPERVISE: To direct and inspect the performance of workers or work 

SUPERVISION. DIRECT: Two~way communication that occurs in real time and offers both audio and visual capabilities to ensure opportunities for timely feedback 

SUPERVISOR: One who ensures that tasks assigned to others are performed correctly and efficiently. 

THEORY: Aset of interrelated concepts used to describe, explain, or predict phenomena. 

TELEHEALTH: The application of evaluative, consultative, preventative, and therapeutic services delivered through telecommunication and information technologies. Occupational 
therapy services provided by means of a telehealth service delivery model can be synchronous, that is, delivered through interactive technologies in real time, or asynchronous, using 
store~and~forward technolOgies. Occupational therapy practitioners can use telehealth as a mechanism to provide services at a location that is phYSically distant from the client, thereby 
allowing for services to occur where the client lives, works, and plays, if that is needed or desired (AOTA, 2010). 

TRANSFER OF CREDIT: A term used in higher education to award a student credit for courses earned in another institution prior to admission to the occupational therapy or occupational 
therapy assistant program. 

VIRTUAL ENVIRONMENTS: An enyjronment in which communication occurs by means of airwaves or computers in the absence of phYSical contact. The virtual context includes simulated. 
real time or near time environments such as chat rooms email video conferencing or radio transmissions: remote monitoring via wireless sensors' or computer~based data collection. 
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WELLNESS: Perception of and responsibility for psychological and physical well-being as these contribute to overall satisfaction with one's life situation (Boyt Schell et aI., 
2014, p, 12431. 
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