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State of California - Department of Industrial Relations _ [DAS File No.: 05148
DIVISION OF APPRENTICESHIP STANDARDS District No.: 12

I<] [JAc standards
EXTRACT OF NEW STANDARDS S Uniiaterl

VA

1. Name of Commilttee

Kaigser Permanente Joint Apprenticeship and Training Committee

2, Area Covered by Standards

Kérn, Los Angeles, Orange, Riverside, San Berrardino, San Diggo and Ventura counties

3.

Committes Address -- Street Address, Clly & Zip Code

393 E. Walnut Street, 4" Floor, Pasadena, CA 91188

Telsphone No.
(916) 442-4854

4. Occupation(s)

Registered Nurse

O* NET 29-1111.00

DOT Number(s)
075.264-010

6, Related Instruction . School ’
108 Hours Per Yoar Los Angeles Harhor College - 1111 Figueroa PIace, Wilmington, CA 90744
7. Prosent Journeyman Wage . Effective Date of Journeyman Wage

- $30.69 Per hour

June 1, 2008

9. Apprentice or Trainee Wage Scale (Indicate amount of timé [hours, weeks or menths] and percent'of journeyman wage or dollar amount.)
st Per. [12 months $20.,30 5th Per. Sth Per.
2nd Per. 12 months - $21.32 6th Per, 10th Por,
Jrd Per. -Tth Per.
4th Per. 8th Per,
10, Overtime Provisions
Hours worked in excess of mght (B) In a day, or forty (40) hours in a week will be considered overtime.
11. Straight Time Hours 13, Work Pro(:esses : Approx,
Per Day: 8 Per Week: 40 - Haurs
12. ‘Other Compensation Eff. Dato Eff. Date Specific Work Processes listed on 2,000
" Pel e | page 6 and 6 of the Apprenticeship :
A, Health & Welfare s ¢ Standards attached. °
B. Pension $ $-
C. Vacatlon $ $
D. Apprentice Funds 5 $
E. Other (Specify) $ $ ‘
Total 5 s g F
14, Remarks =
. [
) : a
Benefits package: As provided by the Empioyer. F\i
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CERTIFIED AS CORRECT:

Signature — Comn}W j Chaly{Cross out onej

/'a.»r /m

Slgnature Apprentlceship Congultant Date DAS Headquarters Use
7 ::2/ -/0 Date Processed
Date
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DEPARTMENT OF INDUSTRIAL RELATIONS
BIVISION OF APPRENTICESHIP STANDARDS

REQUEST FOR
APPRENTICEABLE OCCUPATION

PROGRAM SPONSOR NAME TILE NUMBER
Kaiser Permanente Joint Apprenticeship and Training Committee 05148
SPONSOR'S ADDRESS cITY STATH zp
393 E. Walnut Street, 4" Floor Pasadena CA 91188
CONTACT PERSON — NAME TITLE AREA CODE & TELEFHONE NUMBER
Steve Duscha, Consultant 916-442-4854

OCCUPATION TITLE (DOT}

Registered Nurse
DOT CODE SVP CODE (SPECIFIC YOCATIONAL PREPARATION
075.364-010 (O*NET 29-1111.00) 7
PROPOSED TERM TOTAL HOURS
2 years 2,000
Brief deseription of oceupation, Include what the apprentice will-be doing, how the work s to be performed and what skitls wiil be involvad

Administer prescribed medications and start intravenous fluids, maintain accurate data on pattent charts,
ohserve patients, charting and reporting changes in patient’s conditions, provide basic patient care and
treatments, sterilize equipment and supplies, answer patients’ calls and determine how to assist them,
‘measure and record patients’ vital signs, work as part of a health care team to assess patients needs, plan and
modify care and Implement Interventions, prepare patients for examinations, tests or treatments and explain
procedures, evaluate nursing intervention outcomes, confer with other health care team members as

necessary. Observe Registered Nurses as they perform similar tasks.

1S THIS OCCUPATION PART OF A RECOGNIZED APPRENTICEABLE OCCUPATICN? YES [ o

[F YES, GIVE NAME OF OCCUPATION AND DOT CODE ) )
Nurse, General Duty O*NET 29-1111.00

IF YES, JUSTIFY SBPARATE RECOGNITION OF THI§ QCCUPATION

Registered Nurse is the specific title used in the state of California for this oceupation,

[
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WUMBER OF APPRENTICES TC BE TRAINED BY SPONSCR NUMBER OF PARTICIPATION EMPLOYERS USTHG THIS OCCUPQT]ON;; ("“‘J‘
e G ]

10-15 1 s )

ity

Yi§ D NO

18 THIS OCCUPATION USED OM A STATEWIDIE BASIS?

NAME COF UNION INVOLVED (IF ANY)

United Healthcare Workers, West
cIry STATE ZIp

ADDRESS OF UNION
760 20™ Street Oakland CA 94612
CONTACT PERSON ~ MAME TITLE ’ AREA CODE & TELEPHONE NUMBER
Joe Simoes {510) 587-4528
DOES THE UNION SUPPGRT APPRENTICEABILITY OF THIS OCCUPATION? YES D NO

610.03

DAS 30 (REVISED 02/06) side |



https://29-1111.00

NAME COF EMPLOYER ASSOCIATION (IF ANY)

oo

None

ADDRESS OF ASSQCIATION CITY

STATE

ZIp

CONTACT PERSON ~ NAME TITLE

AREA CODE & TELEPHOME NUMBER

DOES THE ASSOCIATION SUPPORT APPRENTICEARILITY OF THIS OCCUPATION?

] s

o

NAME OF SPONSORING INDUSTRY GROUD
*  None

HAS THE PROGRAM SPONSOR HAD OTHER FORMALIZED TRAINING PROGRAMS?

YES

I:lNO

IF YES, WHAT OCCUPATION (S), WHEN, AND HOW LONG WAS THE TERM?

Training at Kaiser Permanente is primarily in houvse employer based and not as comprehensive as the

apprenticeship work processes submitted for approval,

ADDITIONAL INFORMATION TN SUPPORT OF APPRENTICEABILITY OF THIS QCCUPATICN:

This proposal will expand apprenticeship in healtheare to registered nursing, a high-skitled, high-demand
occupation critical to providing quality healthcare to all Californians.

CONSULTANT'S REQUEST

I have attached an outline of the work processes for this occupation, including the approximate time to be spent in
each process, I have also attached a course outline of the related instruction, including course titles, number of
hours for each course, and the name of the local educational agency. I am requesting approval of this request

CONSULTANT TYPED NAME DISTRICT OFFICE
Stephanie Foster Los Angeles

CONSULTANT SIGNATURE _ DATE
/QELIOJ\GM &m e 2 d-dOID

PROGRAM REVIEW RECOMMENDATION

DATE SIGNATURE
D APPROVAL D DISAPPROVAL
COMMENTS
CHIEF'S ACTION
DATE

, =

E’APPROW\L D DISAPPROVAL. 5 Wi ()

DAS 30 (REVISED 03/06) side 2

610,03
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Kalser Permanente Joint Apprenticeship and Training Committee
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District 12

‘}Abﬁqg}?:lé%% %}}f.ﬂ § | 3::? File# 05148
O AUG -2 AR iT b o
APPRENTICESHIP STANDARDS
, For '
Kaiser Permanente

" Joint Apprenticeship & Training Committee

ARTICLE 1 Purpose and Policy

‘ The parties hereto declare it to be their purpose to establish an organized, planned
system of apprenticeship, conducted as a joint labor and management industry undertaking.

- The administration and operation of this apprenticeship program shall be supervised by

the partjes’ signatory to these standards or designated authorized representatives. The
apprenticeship program shall be subject to the review and approval by the Chief, Division of
Apprenticeship Standards.

~ARTICLE I . Occupation
Registered Nurse O*NET Code: 29-1111.00
ARTICLE Ill Organization

There is hereby established the above named apprenticeship committee covering Kern,
Los Angeles, Orange, Riverside, San Bernardino, San Diego and Ventura Counties, consisting of

4 members, 2 of whom shall be selected by and represent the employer signatory hereto, and 2

of whom shall be selected to represent the employee organizations signatory hereto, and one
‘apprenticeship consultant representing the Division of Apprenticeship Standards. In addition
thereto, there shall be one advisor from the Local Education Agency. The Apprenticeship
Consultant and Local Education Agency advisors shall act without o vote. |

Kaiser Apprenticeship Standards-RN
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ARTICLE IV Functions and Responsibilities

The function and responsibilities of the program sponsor and apprenticeship committee
shall be as follows:

a. Develop and supervise the administration and enforcement of these standards;

b. Develop an efficient program of apprenticeship through systematic on-the-job .
training, related and supplementa! instruction (R51) and periodic evaluat:on of
each apprentice;

¢. Provide the diversified work training scheduled herein a safe worksite
environment, with appropriate equipment, and under competent trainers;

d. Provide safety and first aid training through the program either in conjunction
with the apprentices related and supplemental instruction (RS1) or as otherwise
appropriate; '

e.. Provide training in the recognition of illegal discrimination and sexual harassment;

f. Develop and implement a fair and impartial selection procedure for selecting
apprentices on the basis of qualification alone applied uniformly as required under
Title 29 of the Code of Federal Regulations, Part 30, by the California Plan for
Equal Opportunity in Apprentlceship and by the California Code of Regulations,
Title 8, Chapter 2;

g. Pass upon the qualifications of apprentice apphcants; ,

h. Oversee the program’s ability, including financial ability, and commitment to meet

and carry out its responsibilities under the federal and state laws and regulations
applicable to the occupation and for the welfare of the apprentice; ‘

i. Use every effort to keep the apprentice employed in a reasonably contmuous
manner and adequately instructed;

j. File a signed copy of each apprentice agreement with the Secretary of Cahforma
Apprenticeship Council, with copies to all parties to the agreement;

k. Establish and maintain a record system for an-the-job training hours and related
and supplemental training (RSI);

. Provide disciplinary procedures for apprent:ces including prows.ron for fair
hearings;

m. Adopt rules and regulat:ons as are necessary to govern the program provided -
however, that such rules and regulations do not conflict with these standards;

n. Adopt changes to these standards as necessary, subject to the approval of the
parties hereto and the Chief of the Division of Apprenticeship Standards; .

0. Prepare and submit an annual Self- Assessment Review, and Program
Improvement Plan.

Kaiser Apprenticeship Standards-RN
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ARTICLE V Definition of an Apprentice

. An apprentice is a person at least 18 years of age who has met the Pequirements for
selection under the selection procedures, who is engaged in learning the designated occupation
and who has entered into a written apprentice agreement under the provisions of these

- standards.

ARTICLE VI Duties of an Apprentice

Each apprentice shall satisfactorily perform all work and learning assignments both on-
the-job and in related and supplemental instruction (RSI) and shall comply with the rules,
' regulations and decisions of the apprenticeship comm;ttee

- ARTICLE VI Apprentice Agreement

Each apprentice' agi’eément shall conform to the State laws gbverning apprentice
agreements, and shall be signed by the employer or by the apprenticeship committee and by
the apprentice and must be approved by the apprenticeship committee. '

Each apprentice shall be furnished a copy of or be given the opportunity to study these
standards before indenture. These standards shall be considered a part of the apprentice '
agreement as though expressly. written herein.

ARTICLE Vil | Terminatior_r of Apprentice Agreement :

During the probationary peripd, an apprentice agreement shall be terminated by the
‘apprenticeship committee at the request, in writing of either party. After such probationary
period, an apprentice agreement shall be terminated by the Administrator of Apprenticeship by
mutual agreement of all parties thereto, or cancelled by the Administrator of Apprenticeship,

for good and suffictent cause.
“ARTICLEIX . Related and Supplemental Instruction (RSI)

Apprentices shall s;atisfa'ctorﬂy complete prescribed courses of related and supplemental
instruction, which will be a minimum of 108 hours per year provided by Los Angeles Harbor
Coﬂege :

Required school time shall not be compensated.

Kaiser Apprenticeship Standards-RN |




ARTICLE X Lay-off

If for any reasons a lay-off of an apprentice occurs, the apprentice agreement shall
remain in effect unless cancelled by the Administrator of Apprenticeship. However, credit for
related and supplemental instruction shall be given when the apprentice continues such -
instruction during the lay-off.

There shall be no liability on the part of the employer for an injdry sustained by an
apprentice engaged in schoolwork at a time when the apprentice is unempioyed.

ARTICLE XI ~ Controversies

All controversies or difference concerning apprentice agreements thot cannof be
adjusted locally or otherwise shall be submitted to the Administrator of Apprenticeship for

determination.

ARTICLE XIi Term of Apprenticeship

Occupation: Registered Nurse

The term of apprenticeship shall be 2,000 on the job hours (OJT) within 2 years. The
probationary period shall be 1 semester of related and supplemental instruction (RS).

ARTICLE XllI Ratio
The ratio is one apprentice-to one Registered Nurse.

ARTICLE XIV Wagé/ Advancement Schedule as of 6-1-2009

. Minimum salary for 1% period apprentice: $20.30
Minimum step increase after one year: 521.32
 Minimum pay as Journeyman RN: 530.69

Benefit puckage: As provided by the Employer.

Overtime: On-the job hours worked in excess of eight (8) in a day or.fon‘y (40) in g week will be =

considered overtime.

Kaiser Apprenticeship Standards:RN
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ARTICLE XV Work Training

The employer shall see that all apprentices are under the supervision of a qualified

Journeyman or instructor and shall provide the necessary diversified experience and training in

order to train and develop the apprentice into a skilled worker, proficient in all the work

processes of the occupation outlined herein. Apprentices shall also be trained in the use of new

equipment, materials and processes as they come into use in the occupation.

The major'work processes in which apprentice will be trained (although not necessarily
in the order listed) and the approximate hours (not necessarily continuous) to be spent on each:

area are as follows:

Work Processes - ‘ Hours

Administer prescribed medications or statt intravenous fluids, and note times and amounts oh patients' 150
charts. Observe RNs as they follow record keeping protocols for similar tasks.
Observe patients, charting and reporting changes in patients' conditions, such as adverse reactions to 200
medication or treatment, and taking any necessary action. Observe RNs as they perform similar tasks..
Provide basic patient care and treatments, such as taking temperatures or blood pressures, dressing
‘wounds, treating bedsores, giving enemas or douches, rubbing with alcohol, massaging, or performing 200
catheterizations. Observe RNs as they prepare patients for, and assist with, examinations and treatments.
Sterilize equipment and suppiles, using germicides, sterilizer, or autoclave. 100
Answer patients’ calls and determine how to assist them. . 150
Measure and record patients' vitai signs, such as height, weight, temperature blood pressure, pulse and 150
respiration. . . :
Work as part of a health care team to assess patient needs, plan and modify care and implement
interventions. Observe RNs as they participate in the health care team as they assess, plan, implement and 200
evaluate patient care plans. : .
Collect samples such as blood, urine and sputum from patients, and perform routine laboratory tests on

s ; . : 150
samples. Observe RNs as they order, interpret, and evaluate diagnostic tests.
Prepare patients for examinations, tests or treatments and explain procedures. 150
Assemble and use equipment such as catheters, tracheotomv tubes, and oxygen suppliers 100
Evaluate nursing intervention outcomes, conferring with other health care team members as necessary 150

Observe RNs as they perform slmi]ar tasks.

Kaiser Apprenticeship Standards-RN




Work Processes (continued) Hours

Record food and fluid intake and output. 100
Help patients with bathing, dressing, maintaining personal hygiene, moving In bed, orstanding and walking. 100
100

Inventory and requisition supplies and instruments.

Total Work Process Haufs . 2,000

ARTICLE XVi Safety & Health and Recogmt:on of megal Discrimination and Sexuai
Harassment

Each apprent:ce shall recefve trammg and educat:on in first aid, safe workmg practices
and in the recognition of occupatlonaf health and safety hazards.

Each apprent:ce shaﬂ receive trainin g in the reco gmtfon of illegal d:scnmmat.'on and
sexual harassm ent :

ARTICLE XVl Certificate of Completion ..
Upon evidence of satisfactory comp!e'ti-oh of apprenticeship and upon the . ‘ -
recommendation of the apprenticeship committee, each apprentice will be issued a Certificate

of Completion by the authority of the California Apprenticeship Council.

In recognition of unusual ability and progress, the apprenticeship committee may
decrease the term of apprenticeship for an individual apprent:ce hot more than twelve and

one—half (12 %4 %) percent.

An apprentice may be credited time for previous experience if that experience Is of an
approved nature, and shall have completed not less than six {6) months as an apprentice.

-~ ARTICLE Xviir California Plan for Equal Opportunity ih Apprenticeship

(Exempt_ion letter attached]}

Kaiser Apprenticeship Standards-RN . : L




Employer Organization - Employee Organization

Kaiser Permanente o United Healthcare Workers, West
Labor Management Partnership 760 20" Street
393 E. Wolnut Street, 4th Floor Oakland, CA 94612 Pl
Pasadena, CA 91188 | o= o8
‘ & e
PO Ty
e
: LT
R A T 8o
Zeth A jemianBirector ' : Joe Simees—" |
SCAL Workforce Development United Healthcare Workers
Fol 0 o - 7[2(; 2o
Date o : - Date [

The foregoing apprenticeship standards, being in conformity with the rules and regulations of
the California Apprenticeship Council, the California Code of Regulations, and applicable
Federal Regulations are hereby approved__ 5 — (& — 2.0 ¢> -

QML

_ Glen Forman, Acting Chief
~ Division of Apprenticeship Standards

e 20 D
Date

Kaiser Apprenticeship Standards-RN : ‘ L




REGE LIVED District No. 12
DAS R TR
AR SED (-’RJQ SECTION ‘ FILE NO. 05148
SAR ;M.‘»{Lf‘a co ) : VAL

I0AUG~2 R 1l:ti
ADDENDUNM TO APPRENTICESHIP STANDARDS

KAISER PERMANENTE JOINT APPRENTICESHIP AND TRAINING
COMMITTEE

Kaiser Permanente
Labor Management Partnership
393 E. Walnut Street, 4th Floor
Pasadena, CA 91188

Occupation REGISTERED NURSE = O*NET CODE: 29-1111.00

Recruitment Area Covered By Standards: Kern, Los Angeles, Orange, Riverside,
San Bernardino, San Diego and Ventura Counties.

 Approved Statistical Area for Recruitment: Kern, Los Angeles, Orange, Riverside,
San Bernardino, San Diego and Ventura Counties.

The above-named Program Sponsor, in accordance with the California Plan for Equal
Opportunity in Apprenticeship, declares the following to be its selection procedures.

I.  Pledge; The recruitment, selection, employment, and training of apprentices during their
apprenticeship shall be without discrimination because of race, color, religion, hationa!
origin, or sex. The sponsor will take affirmative action to provide equal opportunity for
both minorities and women and will operate the program as required under Title 29 of the
Code of Federal Regulations, Part 30 and equal employment opportunity regulation of the
State of California, '

Il. Dissemination of Informgtion: The Jomt Apprenticeship and Trmnmg Committee shaﬂ
designate Kaiser facilities or sub-regions for recruitment for each apprentice group or
class. Information regarding acceptance of applications, filing dates and requirements for
the occupation of registered nurse, is required to be posted in a conspicuous place for
current employees, forty-five (45) days prior to the closmg date at the des:gnated
facilities. :

Kaiser Apprenticeship Standards-RN
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. Affirmative Action Program: We will engage in outreach and positive recru'{'tment
activities which will increase participatioh of under-represented groups in our area 0s
follows: (See attached Affirmative Action Plan}

V. Written Applications: Time, place or dates, addresses and/or where applications can be
submitted shall be posted in each facility designated for part:crpatlon in each apprentice
group of class.

V. Selection of Apprentice Applicant: Applicants will be selected by Selection Method # 3. |
A. Minimum age of all applicants: 18 YEARS OF AGE
B. Educational Prerequisite For Entry;

Apprentice applicants must meet all education prerequisites for entry into the program
set by the educational institution providing RSl and published by the educational
institution in its general cotalog for RN education. Applicants shall provide evidence of
co‘mpiétion of pre-requisites, to the Committee.

C. Physical prerequisites;

Applicants must be able to pen‘orm all the clinical and patient care duties of the
position. -

D.  Written Test: Name and administered by whom;

Apprentice applicants must successfully take and pass tests for entry into the program
set by the educational institution providing RS! and published by the educat!onal
institution In its general catdlog for RN education.

E. Qualified applicants;
Qualified applicants will be ranked by semonty as defined by their union contract, and
selected as apprentices in order of seniority. :

F. A pool of applicants will be established and muaintained for two years as follows:

The committee may select apprentices from the pool of qualified applicants or create a

new pool for each apprentice group or class.
G. Applicants will be notified by mail of acceptance or rejection.

| Applicant’s prior work experience and training will be evaluated by the committee at -
the time of indenture, and appropriate credit will be given toward placement in the
appropriate apprenticeship training. '

Kaiser Apprenticeship Standards-RN
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VI. _Records: Records will be maintained for five years and kept at:

Kaiser Permanente

Labor Management Partnership
393 E. Walnut Street, 4th Floor
Pasadena, CA 91188

(626) 405-6924

Vii. SelfAssessment Plan: Program sponsor will submit an annual compliance report to the
Division of Apprenticeship Standards at such time as requested by the Division.

Kaiser Apprenticeship Standards-RN
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Employee Organization

Employer Organization .
Kaiser Permanente - United Healthcare Workers, West
Labor Management Partnership - 760 20" Street

Oakland, CA 94612

393 E. Woalnut Street, 4th Floor

Pasadena, CA 91188
{626) 405- : i

Zeth Ajeﬁv/fan, Dﬁéctori | W
- ed Healthcare Workers

" SCAL Workforce Development |
: S
G- -0 2?24 o0 =
Date , . Date ! , . i
. _ ol

Stephame Foster, Consultant
Division of Apprenticeship Standards

D-Qr-s0
Date

The foregoing Addendum to the Standdrds, being in conformity with the rules and regulations

of the California Apprenticeship Council, the California Code of Regulations, and applicable
Federal Regulations-are hereby approved Z, , 2010. L

JZ/}A’/  Fupesen
| Date

Glem Fe Forman Actmg Chief
Division of Apprenticeship Standards

Kaiser Apprenticeship Standards-RN
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KAISER PERMANENTE JOINT APPRENTICESHIP AND

TRAINING COMMITTEE ROSTER

Management

1} Zeth Ajemian, Director
SCAL Workforce Development
393 E. Walnut Street
Pasadena, CA 91188

2) To be determined

Advisory

Steve Duscha, Consultant
Post Office Box 22650
Sacramento, CA 95822

Bobby R. Mc Neel, Vice-President

Economic Development & Workforce Education
Los Angeles Harbor College

1111 Figueroa Place

Wilmington, CA 90744

Stephanie Foster, Senior Apprenticeship Consultant
Divislon of Apprenticeship Standards '

320 W. 4" Street, Suite #830

Los Angeles, CA 90013

Kaiser Apprenticeship Standards-RN
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Labor

Joe Simoes
United Healthcare Workers, West
760 20" Street

‘Oakland, CA 94612

To be dete_rmin'ed
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ARTICLE XVIiI CALIFORNIA PLAN EXEMPTION LETTER

KAISER PERMANENTE JOINT APPRENTICESHIP AND TRAINING COMMITTEE

As provided by Section 17 of the State of California Plan for Equal Opportunity in Apprenticeship, the
apprenticeship program sponsor, hereby requests an exemption from Title 8, Chapter 2, Part 1, Section 215,

5(d) for good cause as follows:

Kaiser Permanente’s Human Resource Department has an established nationwide policy and is'subject
to the office of Federal Contract Compliance Programs affirmative action regulation\s (41CFR 60-1 and 60-2),
which requires the sponsor to establish goals for minorities and women. )

These goals are established to' equal the percentage of qualified minorities and women who are

avallable in the reasonable recruitment area and these goals may meet or exceed Cal Plan goals for minorities,

Therefore, this Program Sponsor therefore quailfies for the exemption from the affirmative action and .

selection procedure provision of the California Plan for Equal Opportum’cy in Apprenticeship (Cal Plan) under
the authority of Cal Plan Section 4 (e).

 Zeth Ajemian, Dirgctbr SCAL Workforce Development

An exemption has been grant for the above Program Sponsor is effective Idu:) uﬁé /5':7 2o

Sl

< Glan Forrﬁan, -Acting Chief
Division of Apprenticeship Standards

Kaiser Apprenticeship Standards-RN
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i&‘?”’% KAISER PERMANENTE . Human Resources

Policy Title: Egusl Employment Policy Number: NATLHR.O0Z
Onporpunity and Affinmative Action

rwner Department: Homan Effective Date: 5/217/08
Respurces

Custadian: Chair, National HR Paolicy Page: lof 12

Roundiatde

1.0 Policy Statement

1.1 Employment by Kaiser Permanente (KP) Is basect on merlt, qualifications, and
competence, Employees and applicants will not be discriminated against on the
basis of race, color, religion, sex (including pregnancy), gender identity, national
origin, age, physical or mental disability, veteran status, sexual orientation,
genetic information or other status protected by applicable federal, state or local
laws or by corporate policy, {See Protected Status by State Addenda.)

1.2 Addiionaliy, KP strives to provide a work environment free of harassment and
will not tolerate any kind of unlawful or otherwise prohibited harassment,
Including sexual harassment, of employees or applicants. (See NATL.HR.005,
Commitment to a Harassment-Free Work Environment.)

1.3 This policy applies to ali terms, conditions and privileges of employment
inzluding, but not necessarily limited to: recruitment, hiring, rates of pay and/or
benefits, job assignments, promotion, training, transfer, and termination. Any

~ violation of this policy may result In corrective/disciplinary action.

1.4  KP policy, as well as applicable federal and state laws, prohlbit retaliation,
intimidation or reprisal against applicants and employees who file complaints
and/or who cooparate with or participate in any procedures or investigations
related to complaints of discrimination and/or harassment, Therefore, employees
should object to discrimination and harassment prohibited by this policy and
report violations without fear of reprisal or retaliation. If it is determined that an
employee has committed acts of retaliation in response to the actual or
‘percelved filing of @ complaint or participation in the investigation of a complaint
under this policy, that person will be subject to disciplinary action up to and
including termination of employment.

2,0 Purpose
f/a

3.0 Scope/Coverage

This policy applies to ali employees and applicants for employment with the foliowing
entitles (collectively referred to as “Kaiser Permanente™);

3.1 Kaiser Foundation Heafth Plan, Inc. and Kaiser Foundation Hospitals (together,
KFHP/H);
3.2 KFHP/H's subsidiaries;

3.3  The Permanente Medical Group (TPMG) [NOTE: This policy does not apply to
physicians, podiatrists, and Vice Presidents of TPMG, who are covered by
separate TPMG policies]; and

3.4  Southern Californla Permanente Medical Group (SCPMG) [NOTE: This policy does
not apply to physicians of SCPMG],

Proprictacy Information, Kaiser Permanente, All rights resefved




é‘w’?ﬁ KAISER PERMANENTE, Human Resources

Policy Title: Equal Exployment Policy Mumbey: NATLHR.O0OZ
Cpportunity and Afirmative Action

Owiner Deparbment: Munan Effeciive Date: /23708
Resturons

Custodian: Chaly, Nationa! HR Policy Page: 2 of 12

Roundiabie

4.0 Definitions

n/a

5.0 Provisions

5.1

5.2

5.3

5.4

Responsihility

5.1.1 All perscnnel having the authority o recruit, employ or discharge
personnel or to effectively Influence condltions of employment are
responsible for complying with this policy in their respective areas of

responsibility.

5.1.2 Each local Human Resources Department is responsible for tha
facilitation and administration of the Affirmative Action Program, as well
as the communication to all supervisors and managers of their
responsibilities under the policy.

Each supervisor or manager is responsible for being famillar with this policy and
NATL.HR.004, Equal Employment Opportunity Internal Complaint Procedure.
Each supervisor is also held accouniable for ensuring a work environment free of
discrimination prohibited by this pelicy and prohibited harassment In accordance
with NATL.HR.005, Commitrnent to a Harassment-Free Work Environment.,

Consistent with applicable federa! and state laws, KP provides reasonable
accommodation for disabled employees and applicants. Applicants and
employees who need an accommodation can contact thelr local Human
Resources reprasentative and/or thelr manager,

Affirmative Action Programs are initiated and implemented to promote equal
employment opportunity throughout the organization, Such programs Include
new and/or Improved approaches to the effective recruitment, tralning,
placement, and promotion of females, members of minority groups, disabled
individuals including disabled veterans, veterans of the Vietnam era, and any
other veterans who served cn active duty during a war or In a campaign or
expedition for which a campaign badge has been authorized, KP reaffirms its
commitment to Equal Employment Opportunity and Affirmative Action on an
annual basis.

6.0 References/Appendices

6.1
6.2
6.3
6.4
6.5

Intent of HR Policies

NATL.HR.005, Commitment to a Harassment-Frea Work Environment
NATL.HR.004, EEQ Internal Complaint Procedure

Protected Status—California Addendum

Protected Status—Colorade Addendum

FProprietary Information, Kalser Permanente. AN rghts reserved,
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6.6 Protected Status—District of Columbia Addendum
6.7  Protected Status—Hawail Addendum

6.8  Protected Status—Maryland Addendum

6.9  Protected Status—Ohio Addendum

6.10 Protected Status—Oregon Addendum

6.11 Protected Status—Virginia Addendum

6.12 Protected Status—Washington Addendum

7.0 Signature Line(s)
Revision approval, 5/21/08
In accordance with the charter of the National HR Policy Roundtable, this policy revision
(based solely on a legal requirement) was approved by the National HR Policy
Roundtable members, as chaired by Francie Sloan

Update approvals, 8/15/G7; 12/07/07
In accordance with the charter of the National HR Policy Roundtable, this policy update
{with no significant changes) was approved by the National HR Policy Roundtable

members, as chaired by Francie Sloan

Revision History

Original Approval Date: n/a Revision Approved Date: 5/2.1/08

Original Effective Date: 8/04 Revision Effective Date: 5/05; 5/21/08
Update Effective Date: 8/15/07; 12/7/07

Original Communicated Date: n/a ___i{ Revision Communicated Date: n/a

Propristary Information. Kaiser Perrmanents, Al Hghts reserved.
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Protected Status State Addenda

CALIFORNIA ADDENDUM
Revised 5/21/08

Protected Status
In California, discriminaticn/harassment is prohibited on the basis of the following protected

status;

Race
Color

Religion

Sex (Including pregnancy)

Gender jdentity (and gender related appearance and behavior®)
National origin '

Age

Physical or mental disability

Veteran status

Sexual arientation

Genetic information

Ancestry*

Marital status*

Medical condltion®

Religlous cread*

Other status protected by applicable federal, state, or local laws, or by corporate policy

*additional protected status under California state law

Proptietaty Irformation,  Kalser Permanente. Al Haghts reserved.
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COLORADO ADDENDUM
Revised 5/21/08

Protected Status
In Colorado, disctimination/harassment is prohibited on the basls of the following protacted
status;

Race

Color

Religion

Sex (including pregnancy)

Gender identity

National origin

Age

Physical or mental disability

Veteran status

Sexual orientation

Genetic information

Ancestry*

Creed*
Cther status protected by applicable federal, state, or focal laws, or by corporate policy

*Addizional protected status under Colorado state law

Proprietary Information. Kaiser Permanente. Al righls reserved.
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DISTRICT OF COLUMBIA ADDENDUM
Revised 5/21/08

Protacted Status

In the District of Celumbia, discrimination/harassment is prohibited on the basls of the foliowing

protected status:

® = & ¢ B 4 o O & " B B T "W

Race

Color

Religion

Sex (including pregnancy)
Gender identity {or expression®)
National origin

Age

Physical or menta! disability
Veteran status

Sexual arlentation

Genetlc information
personal appearance*
Familial responsibilities*
Family status*
Matriculation®

Political affiligtion®*

Other status protected by applicable federal, state, or focal laws, or by corporate policy

*Additional protected status under District of Columbia law

Praprietary Information.  Kaiser Permanente. Al Hights reserved,




é“’”% KAISER PERMANENTE. Human Resources

Coportunity and Affirmative Action
Owner Department: Human Effactive Dater 5/21/08
Resources
Custodian: Chalr, Natlonal HR Policy Page: 7 of 12
Roundiabls
HAWAII ADDENDUM
Revised 5/21/08
Protected Status .
In Hawali, discrimination/harassment is prohibited on the basis of the following protected status:
Race
Color
- Rellgion

& & & % 9 &8 @ @ * 8§ 2 & € ° a

Policy Titde: Bgual BEmployment Policy Number: NATLHR.O03

Sex (including pregnancy)
Gender Identity

National origin

Age

Physical or mental disability
Veteran status

Sexual orientation

Genetic information
Ancestry®

Arrast and court recorg®
Assignment. of income for child support obligations#
Marital status*®

Breastfeeding*
Cther status protected by applicable{federai, state, or local laws, or by corporate policy

*Additional protected status under Hawali state law

Proprietary Information.  Kalser Permanente. All righis reserved.
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MARYLAND ADDENDUM

Ravised 5/21/08

Protected Status
In Maryland, discrimination/harassment is prohibited on the basis of the following protected
status:

Race

Color

Rellgion

Sex (including pregnancy)

Gender identity

National origin

Age (18 or oider*)

Physical or mental disability

Veteran status

Sexual orfentation

Genetlc Information

Marital status®
Other status protected by applicable federal, state, or local laws, or by corporate policy

*Additional protected status under Maryland state law

Eroprietary Information. Kaiser Permanente. Al dohts reserved,
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OHIO ADDENDUM
Revised 5/21/08

Protected Status
In Ohio, discrimination/harassment is prohibited on the basis of the following protected

status:

* % & % @ B 8 9O & 8 & 8 8

Race

Color

Rellglon

Sex (including pregnancy)
Gender ldentity

National origin

Age

Physical or mental disability
Veteran status

Sexual orientation
Genetlc information

Ancestry®
Other status protected by applicable federal, state, or local laws, or by corporate policy

*Additional protected status under Ohio state law

Proprietary Information. Kajser Fermanente, All tights reserved,
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OREGON ADDENDUM
Revised 5/21/08

Protected Status

In Oregon, discriminationfharassment Is prohibited on the basis of the following protected status;

* Race
Color
Religicn
- Sex (including pregnancy)
Gender identity
National origin
Age (18 or oidert)
Physical or mental disabillty
Veteran status
Sexual otlentation
Genetic information
Juvenile record that has been expunged®

Marital status®
Other status protected by applicable federal, state, or local laws, or by corporate policy

*® % & & ¢ " 3 8 8 98 8 & a

*Additional protected status under Oregon state law

Proprietary Information. Kalser Permanente. AN Hghts reserved
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VIRGINIA ADDENDUM

Protected Status
In Virginia, discrimination/harassment Is
e Race
Color
Religion
Sex (including pregnancy)
Gendér ldentity
National origin
Age (18 or older®)
Physical or mental disability
Veteran status
Sexual orientation
Genetic Information
Marital status*
* Other status protected by applicable

« 8 8 & & ¢ = 0 & 0w a

Revised 5/21/08

prohibited on the basis of the foliowlng protected status

federai state, or Iocal laws, or by corporate policy

*Additional protected status under Virginia state law

Froprietary Information. Kaiser Poarmanente, AN rights reserved,
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WASHINGTON ADDENDUM
Revised 5/21/08
Protected Status

- In Washmgton, discrimination/harassment is prohibited on the basis of the following protected

status:

Race

Color

Religion

Sex (Including pregnancy)
Gender identity
National origin
Age (18 or oider®)
Physical or mental disability

Veteran status

Sexual orientation

Genetic Infermation

Creed*

Marital status®

Presence of any sensory, mantal or physical dlsabmty*

Use of trained dog guide or service animal by a disabled person*

Other status protected by applicable federal, state, or local iaws, or by corporate policy

“

* ¢ * & 8 8 @ @ & * =B F T S OB

*Additional protected status under Washington state law

Proprietary Information. Kalser Permanente. Al Hohts reserved,




L.os Angeles Harbor College

1111 Flguesoa Place
Wilmington, CA 90744
Phone; (310) 233-4041
Fax:  (310) 233-4661
Email: mcneelbr@lahc.edu

Bobhy R. McNeel, Vice President of Economic Development
and Workforce Education

April 29, 2009

T
YL .
Stephanle Foster, Senior Apprenticeship Consuitant l;:; =
State of California Department of Industrial Relations ' ' ' "f‘ mi?ﬁfti;
Division of Apprenticeship Standards . - %EE—;
. i B
320 W 4™ Street #330 , , . B dob
Los Angeles, CA 90013-1105 ' ﬁ'&' L
e
&0

Dear Ms. Foster:

This letter is to advise the Department of Apprenticeship Standards that Los Angeles Harbor College is

acting a the Local Educational Agency for the Kaiser Permanente Joint Apprentice & Training Committee
for the following program:

Registered Nurse O-Net Code: 29-111 1. 00

Attached are the proposed course sequernice, course descriptlons and RSI hours for the program Ifyou
require more information please contact me at (310 233-4041.

Sincerely,

Bobby R. McNeel

Vice President of Economic Development and Workforce Education
Los Angeles Harbor College

Il




Professional Registered Nursing Program

Kaiser Permanente Joint Apprenticeship

NURSING, PROFESSIONAL {R.N.) DEGREE PROGRAM

Malor Code; 123010
Plan B

ASSOCIATE OF SCIENCE DEGREE IN NURSING, PROFESSIONAL (R.N.)
Admission by Special Application

The registered nursing program requires molivated students with high capabilities and assists thern in infegrating
the content of spaclallzed nursng clinlcal and theory courses with thelr general education courses o eamn the
Associate in Sclence degree In Nursing. '

The gracducite of this program is qualified fo fake the Naflorial Council Licensure Exarnination for Registered
Nurses. Successiul completion of the Licensure Examination leads fo licensure as a Registered Nurse in Califomla.
When llcensed os G ragistersd nurse, the graduate is qualified fo seek an entrydevel posifion in a hospital, clinic,
skilled-care facllity or other health care agency In the community.

The program is accradited by the Cofifomia State Board of Registered Nursing and hoids nafional accreditalion
from the Naflonal League for Nursing. The Natlonal League for Nursing Accreditation Commission [NLNAC) may
be contacted for information regarding the Nursing Program at the following address:

National League for Nursing Accredifing Commission
41 Broadway, 33rd Floor

New York, NY 10005

Telephone: (212) 343-5558

FAX: (212) 812-0390

The program includes clinical experience in hospitals, in home health care agencles, and in other health care
setings In the community. Clinical experence is corelated with theoretical insiruction in the classroom, with
inclenendent study in the Nursing Learning Laboratory and with small group discussions. Capable and mofivated
men and women, regardiess of age, race, refigious ordentation, or manital status, are encouraged o apply.

Applicafions and general information about the norsing program may be obtalined from the Hedlth Sciences
Division or from the Information Desk. Information sessions given fointty by counseling and the Nursing Division cre
scheduled monthly. The Application deadiine for the Fall semester Is March 1, The Application deadiine for the
Spring semesteris September 30,

Assessment fest scores, official franscripts of high school and college work and approved petifions must be
atiached o the gpplication. Studenis who are not U.S, high school graduates and who do not possess an
Assaciate or higher U.S. ¢oliege degree must diso attach their G.ED or California High School Proficiency Exam
scores. Application deadlines, continuaiion requirements, and prerequisifes, as stated In the college catalog, and
as updated in the Registered Nuise Program General Information handeuts, apply to dll applicants and nursing
students.

Note: When an applicant is granted "credit” for o coure from o non-U.S. ACCJC or AAHE accredited college
or universily, that course will be considerad to have a "C" grads when determining the GPA for. the purposes of
admission to the nursing program, A sftudent with g "credi” grade may wish to consult the nursing adviser or the
colege counselor about retaldng the class pror to cpplication to the nuising program.

Appllcants who have completed thelr applications and have met all the educational requiremenis for
enroliment In the program wil be placed on an elighbiiity fist. In the event that the number of eligible applicants




*.

axceeds the number of student positions, the applicants wil be admitted In the order that their nomes appsar on
the aligibiiity list, {See Registered Nurse Program General informatfon gulde for specific admisslon criteria.)

Befote sfudenis are accepied for the registered nursing [R.N.) program, they must meet the enroliment criterla
spacified af the time of application fo the program. Effective Fall 2006 Los Angeles Harbor College has adopied
the Alignment of Associate Degree Nursing Program Prerecuisites as recommended by the California Community
Colleges Chancellor's Office. These critetla are specified ih the Registered Nursing Program General informgition
handout, Current enrolimant criteria that must be met by all students accepled info the R.N. program ore:

Provide evidence of graduation from an accredited U.5. high school ar the equivalent, as determined by the
Graduate Equivalency Diploma {G.E.D.) test or the California High School Proflctency Bxamination, or graduation
from an accredited U.8. college or university,

Be accepted as o fully maliculaied student ot Los Angeles Harioor College or be eligible for the same.

Complete the required los Angeles Harbor College ossessment “tests” for reading readiness. The required
minlmum scores for these assessment.ests are publishedin the Registered Nurse General Information handouts.
Attain o cumulafive G.P.A. of 2.5 or higher In dll college courses faken and be in good standing acadernically-not

on ceadamic or progress probation.
Maet the college math competericy requirement for graduation. This may be accomplished by passing the

LAH.C. Mathematics Competency Examination or by completing with a grade of “C" or better an equivalent '

math course. Equivalent college math courses include Math 123A and Math 1238, Math 123C, CO TECH 60, ENG
TEK 4% ar any higher college math course. '
Complete English 101 with a grade of C or better. Complete Anafomy 1, Physfology T, and Microbioclogy 1 or 20,
sach with a grade of C or better and an overall G.P.A. of 2.5 for these three sclence courses, with a maximum of
one (1} repeated sclence course. No microbioicgy or physiclogy grade will be accepted without
documentation of the apprapriate chemisty prerequisite for microbiology and physiology.
Complete a serles of required immunizatlons and meet other health standards ¢s defined by the Los Angeles
Community College Distict and the clinical agencies.
Submit en enfrance fo the program:
A Standard Red Cross First Aid and Personal Safety Cerdificate
{not required of LVNs or EMTs with cutrent license/
cerlificadion.)
A Cardlopulmonary Resuscitation [C.P.R.) Certificate (BLS
year. The cerifying course
must include 1 and 2 person, adult, child and infant CPR and
airway management information dnd compeiencies.
Students admitied to the program wili be required o have a crimingl background check from a college
deslghated agency In order to particlpate In placement(s) in clinical fachlties. The background check Is not a
requirement for admission o the nursing program. [ s fo be complseted once the student recelves the

acceptance for admission,

“CH course) good for of least one

Program expensas include the adminlstrafion each semester of required stondardized nursing fests. Enroliment

In any nursing course In the cuniculum requires official admission by the Nursing department.
Nursing Student Professional Uabilily insurance is MANDATORY and may be oblcined af o minimal cost.
informatlon and applications for insurdnce are avallable from the Health Sclences Division Office.

Following admission, program coniinuation requitements are as follow:

Maintailn an overall GPA of 2.0.or higher.

Achleve a grade of "C" or better in theory AND a grade of “C" or better or a ratfing of Ysatisfactory in the clinical
component of each nursing course.

Have a grade of *C" or befter in ALL G.E requirements of the approved required Nuising cumiculum including
humanities, communications, P.E,, and social, behavioral and biotogical science courses.




Continue 6 maintaln the required grooming, untfomn, and healh standards along with the student professional
licbiitty Insurance and CPR certification.

Progress through all nursing courses in the RN, program In a fimely manner. $tudents who withdraw and need fo
repeat a course, or who sesk admission as transfer students will be considered on an individual basis by the
Readmission, Retention, Transfer and Chalienge Committee for placement in the program. Remediafion s
required if a student has not successfully passed d required nuising course or there has been a break In
enroliment of two or more consecuiive semasters. A student may enroll In a specific required nursing class a
maximum of three fimes. Enroliment ks defined as attending at least ohe class meeting. A nursing student may
recelve @ grade In any one nursing course which has o clinical component no more than two times. A
nursing student may not repeat o required nursing course which has o clinleal component In which ¢ grade
of *C" or higher has been received.

Attend every meeling of oll classes, Since most of fhe nursing classes are less than a semesier in lengih, the
stuclent must follow the attendance pollcy set for each course. Whether or not the student can meet the
behavioral objectives for the course, will be consldered In ecch case of excessive absence,

The college policy will be followed regarding course rapétition fo Improve substandard grades., Graduates of
the Assoclate Degree Reglstered Nursing program offered by Los Angales Harbor College are exempt from the
college general educalion requirement in health {see Graduation Regulrements).

Readmission Ts not automatic. A Request for Readmissfon form must be obitained from the Heaith Sciences
Division office and be completed and submitted, in wiiting, o the Division prior fo a meeting of the Readmission,
Retention, Transfer and Challenge Commiitee. First considerailon wit be gliven to students who, at the fime of
thelr withdrawal from the Los Angeles Harbor College nursing program, were In good standing and who have
completed both an exit inferview with the appropriate course faculty and o request for readmiission form in @
fimely mannet, Al students who do not pass a required nursing course are required fo complete a specliied
remediafion plan prior fo readmission. During the fime remediation aclivifies are in progress, the student will not
be In regular siatus In the program and may ke ineligible to take any Nusing program classes.

A student who has been admitted 1o ihe firsl year of the generic program and who has recelved less than
"Csafisfactary grades in three or more nursing classes, ar who has withdrawn from 3 or more nursing classes with
Jess than a possing status at the time of withdrawal is insligible o apply for readmission or fransfer info the nursing
program.

A student who has besn admitted to the nuising prograom beginning In the second year or later and who has
received less than “C"/safisfactory grades in two or more nursing classes, or has withdrawn from fwo (2) or more
nursing classes with o less than passing status at the fime of withdrawal is insligible fo apply for readmission or
fransfer into the nursing program.

A student who receives g non-passing grade In a nursing class that has a ciinleal component may repeat that
class one fime enly. ’

Students enrolled with a mdjor in nursing are encouraged 1o parficipate in the many soclal, cultural ond the
student government aclivities available on campus, Nuising students are also encouraged fo participate In
Nursing Diviston Commitiees.

Applicants who wish to fransfer from onether school of nursing, who are Licensed Vocalional Nurses in
Catlifornia, or who are health care workers who have successfully challenged nursing courses must meet all the
entrance requirements and the graduation requirements of Los Angeles Harbor Collage and of the nursing
program curtleulurn. Eligibllity for transfer credit, advanced plocerment; and/for credit by examinction Is
detfermined on an individuadl basis. These individuals must obtain the policy for transfer and challenge from the
nursing division and submit the appropricate applcertion forms,

All transter courses must be veatified with official transcripts prior to enrollment. Persons with health care

experience should refer fo “Altemate Routes to Registered Nursing.

NURSING, PROFESSIONAL (R.N.)

Major Code: 123010
Plan B

i




ASSOCIATE IN SCIENCE DEGREE IN NURSING, PROFESSIONAL (R.N.)
Required Cumlculum

Preraquisite Courses Unifs
ANATOMY 1introduction to Hutran Ancitormy 4

PHYSICS 1 Infreduction to Hurman Phystology 4

ENGLISH 101 College Reading and Composition| 3

MICRO 20 General Microbiology 4

or

MICRO 1 Introductory Microbiclogy 5

1t is strongly recommended that Psychology 1 and Psychology 41 be taken before entry into the program or
during Intercessions. Psychology 1 and 41 are required courses before entry Into the 2nd semester of the nursing

program.
PSYCH 1 General Psychology 3
PSYCH 41 Life Span Psychology 3
FIRST SEMESTER

NURSING 311 Communicafion in Nursing 1

NURSING 313 Introciuction to Nursing Process & Praciice 4
MNURSING 315 Fundamentais of Nursing

- Process & Pracfice 4
NURSING 321 Nursing Process 1
SOC1 _ Infrocluction to Sociology 3

or
ANTHRO 102 Human Ways of Life:

Culturdl Anthrepology 3
Prerequisite Courses Units
Must be taken before entry into second semester,
PSYCH 1 General Psychology 3
PSYCH 41 Life Span Psychology 3
SECOND SEMESTER N
NURSING 323 Care of the Aciult Client | 5
NURSING 325 Care of tha Adult Client |l 5
SPEECH 121 Interpersonal Communication 3
o
SPEECH 101 Oral Communicction 3

THIRD SEMESTER

NURSING 333 Hsalth Care of Women 3
NURSING 335 Cara of Chlidren 3
MNURSING 339 Care of the Geriatic Client 2
Hurmarities Requirement 3
U.S. History ar
Poltiical Sclence Requlrement 3

FOURTH SEMESTER
PHYS ED Physical Educafion Requirement 1

I




NURSING 343 Psychosocial Adaptaiion of the Client 3

NURSING 345 Cars of the Adult Client Iit 3
NURSING 347 l.eadership and Management in Nursing3
Total 2

It 1s strongly recommended that the student enroll In related Nursing 185, 285, or 318 courses o enhance
leaming. The preceding is the sequence of courses basad In part on prerequisites for certain nursing courses. The
sequence of nursing courses s the curiculum approved by the Board of Registerad Nursing.

As of Fall 2000, all applicants admitted or readmitted 1o the first yeor of the Assoclote Degree Nursing Program
must meet all curent admission reguirerments and program: prerequisites. These include, but are not limited fo: A
speciiied reading score; completion of the coliege graduation math competency requirement. As of Fall 2006 ol
applicants admitted or recdmitted to the first year of the Assoclate Degree Nursing Program must have an overcll
G.P.A of 2.5 or higher for the following prerequisite courses: Anatomy 1, Physlology 1 and Microbiology 20 {or
Microbiciogy 1) and no more than one (1) repeated science course. Note: These requirements must be met by
all applicants, including thoss previously admitied under different criteria and standards,

To gradudie from the ADN program, ¢ student must complete ALL regulrements for graduation under *Plan B,”
Including the college cempetency reguirements In mathematics and in reading and wiltten expresslon. ALL
studenis must flle a petifien to graduate and be approved for graduation by the Director of the Nursing Program
and the Dean of Admissions. The school in Is awarded only 1o those students who complete ALL requiraments for
graduation, and whose petitions to graduote have been approved,

In order 1o iake the NCLEX-RN the graduate (and non-graduate completer) must comecily complste all

required applcation-forms, submit required franscripis and documentation, and pay fees to the Board of

Registered Nursing and fo the tesiing agency. Remediation may be required, prior to program approval of the
application for the NCLEX-RN, If the graduate (or non-graduate completer) has not applied for and taken the
licensure exam within one year affer completion of the Nursing Program and all required coursework,

In orcler for ¢ student 1o be certified as complefing the requiremenits of the R.IN. program of Los Angeles Harbor
Colege, he or she must be currenifly enrolled in the Los Ahgeles Harbor College nursing program and be in good
dcademic standling {not on academic or progress probation), By faw the recard of any felony or misdemedanar is
subject o review by the Boord of Registered Nursing before an R.N. lcense may be granted. Anyong who wishes
clarfication may contact the Board of Registered Nursing, 400 R Streef, Sulte 4030, Sacramento, California 95814
or {916) 322-3350,

Aliernole Routes to Registered Nursing: for the persons with previous health care experience.

Applicants considering aiternate routas to Registered Nursing are required to meet with the Chairmperson of the
Nursing Division prior to enraliment.

After admission info the program, nursing students, by ol rouies, must complete dll nursing courses In a fimeiy
manner, Students who withdrow and need to repsat a course are required to complete an assigned remediation
plon. Affer completion of remedilailon students will be considered for possible readmission and placement in the
pragram on an individual basis by the Readmission, Retsntion, Transfer and Challenge Commites,

Rernediation may be requlred If there has been o break in enraliment of fwo or more consecutive semesters,
Remediction, pror to program approval of the applicafion for the NCLEX-RN may diso be required if the
agraduate {or non-graducaie compileter) has not applled for and taken the licensure exam within one year after
complefion of the Nursing Program. Ses Nursing Division for forms and Information,

Application deadlines, confinuation requiremenis, and prerequisites os siated in the college calalog and as
updated in Registered Nurse Program General Information handouts dpply to all applicants and nursing students.

Route 1, The applicant may choose 1o enroll In the entire nursing program s outlined on the preceding pages.
The program leads to the Associate Degres In Science in Nursing,

Route 2. The applicant with other verified health care experience may enter this route. The gpplicant must
chalienge nursing classes by taking wiitten sxaminations and practicum’s reflecting content and competencies
of the courses for which he/she has verified previcus education and/for experence. Program prerequisites must




be complefed and classes in the first semester must be in progress to esfabiish eligibllity to take the challenge
exarmns, The maximum number of units for which a student may pafitfon for credit by examination at the college

shall be 15 units. :

Route 3. {*LVN-30 unit option”} The LV.N. with a cumrent flcense in Cafifornia may establish efigibity o take the
state llcensing examination fo become g Registered Nurse In Californta ONLY, by completing d specific sequence
of courses that are approved by the Board of Registered Nussing,

The Asseciate Degree in Science in Mursing is NOT awarded upon completion of Route 3, nor Is the completer o
graduate of the Nursing Program of Los Angeles Harbor College.

The Route 3 program Includes generdl education courses and the advanced experence in the health care
setfing which comelates with classroom instruction in theory. The student must peiform satisfactodly in the clinical
area as well as In theory testing fo recaive credit In any nursing courses. A grade of "C" or better is required Th all
Route 3 courses,

The prereguisifes include: a curent Coliforia License in Yocational Nursing, high school dipfoma or the
equivalent, a current C.P.R. cerfificate good for one year (this certificate must include 1 and 2 person, adull, child
and infant CPR. and airway monagement Information and competencles), completion of alb required
immunizations and health requirements, and have in force required professional fiabllity Insurance. These
applicanis are expected o demonstrate mathematical and clinical nursing competence equivalent to a second
yeor genetle nursing student. Prior fo admission fo the nursing program, the applicant must salisfactorily complete
Physiclogly 1, Micrebiology 20, and Nursing 329A and 3298, with ¢ grade of "C" or better.

L.V.N. TO ROUWTE 3

The course of study includes the following:

Required Prerequisite Courses Units
PHYSICS 1 Infroduction to Human Physiology . 4
MICRC 20 Generdl Microbiology 4
NURSING 32%A  Role Transtfion LYN fo RN {A} 1
MURSING 3298 Role Transifion LVN 1o RN {B) 1

Recommended Prerequisite Courses

PSYCH 41 Life Span Psychology 3
NURSING 311 Communication in Nursing I
NURSING 321 Mursing Procass 1 -

Required Nursing Courses (First Semaster)
NURSING 339 Care of the Geriatic Cllent 2

Requlred Nursing Courses (Second Semester)

NURSING 343 Psychological Adcoptation of the Chent 3
NURSING 345 Care of the Adult Client Hl 3
NURSING 347 Leadership and Management in Nursing3

For further informafion regarding specific requirements and recommencdations for Route 3, confact the
Nursihg Division. Route 3 shudents are not graduates of the Los Angeles Harbor College Associate Degree
Registered Nursthg Program.

Roufe 4. {Advanced Placemeant Route) This route leads to graduation from the generic program with an

Assoclate in Science Degree, Professional Registered Nursing. The LV.N. with a current California license:




may enter the generic program af an advanced level affer completing the listed program prerequisites;
the college assessment tests for reading readiness and mathematical competence; and the non-nursing
courses scheduled In the first and second semesters of this program; and upon the achievement of a
satisfactory scorg on ihe required staondardized placement exams,

Upen admission to the regisfered nursing pregram, nursing courses that must be completed with o grade
of "C' or better, prior 1o enrcliment in any nursing course which has d clinlcal component are Nutsing 311,
321, 329A and 3298. LVN's admitted to the 2nd year of the generic RNs program are expecied to
demonstrate general educailon, mathematical, and nursing theorefical and clinfcal competencies
equivalent to the 2nd year generic hursing students.

The LVN who does not achieve a safisfactory score on the required standardized nursing placement
examn may enter the second semaster of the generic program, after completing the program and second
semasier prerequisites. Nursing 311, 321, 32%A and 3298 with grade of "C" or beiter must be completed
prior to enrolment In any nursing course with o clinical component. These cpplicants are expected to
demonstrate general education, mathematical and nuwising theoretical and clinical competencies
equivalent to the beginning second semester generic nursing student or equivalent to the generic
student's competencies for the clinical course to which inftlally admitted.

NURSING PROFESSIONAL (R.N,)

Major Code: 123010
Pian B

ASSOCIATE OF SCIENCE DEGREE IN NURSING, PROFESSIONAL (R.N.)

L.V.N. TOR.N. ROUTE 4 , A
See Admission criteriq for pre-program general admission requirernents. As part of this degree program, students
must complete 18 unils of General Education requirements from Graduction Plan B.

Required Prerequisite Courses Unids
ANATOMY 1 Introduction to Human Angfomy 4.
PHYSICS 1 Introduction to Hurnan Physiology 4
MICRO 20 General Microbiology 4
or

MICRO 1 Infroduction fo Microbilology 5
PSYCH 41 Life Span Psychology 3
ENGLISH 101 College Recding and Comprahension 3
PSYCH 1 General Psychology 3

Transition Semester

NURSING 311 Communicaiion in Nursing
MNURSING 321 Nursing Process

NURSING 329A  Role Transition LVN o RN (A)
NURSING 3298 Role Transition LVN to BN (B)

[ PPN

Soct Infreduction o Sociology
or
ANTHRO 102 Human Ways of Life 3

Required Advanced Placement Curriculum
Semester 2 (if less than sallsfactory score obtained on standaordized placement exams)

Il




NURSING 323 Care of the Adult Client | 5

NURSING 325 Care of fhe Adult Client [l 5
U.5. History or
Polificat Science Requirement 3

Then: Third and Fourth Semester of Generic Program

Semester 3 (If sallsfactory score obidined on standordized placement exams and odmilted to the third
semester of the Genetle Program),

PHYS ED Physical Education Reguirement 1
SPEECH 121 Interpersenal Communication 3
or

SPEECH 101 Oral Communicalion 3
MNURSING 333 Hegith Cars of Women 3
NURSING 335 Care of Children 3
NURSING 33% Care of the Geriairic Client 2

Then: Fourth Semesier of Generic Program.

Without regord to semsster admiited, Advenced Placement students are required to compigte all
general education and graduction requirerments for the Program in order fo graduate from the college

with an A.S. Degree in Nursing,

The Associate Degree is awarded upon completion of all requirements for graduaiion from the ¢ollege
under graduation Plan B and AlL of the approved required curiculum of the ADN program, including
nursing and non-nursing  courses, with o grade of “C" or better, These requirements include: the
competency requirements In mathematics ond in reading and written expression for graduation; fiing a
pefition to graduate; and being approved for graduation by the Director of the Nursing Program and Dean
of Admissions. The school pin Is awarded only o those who complete alf reguirements for graduailon, and

whose petition to graduate has been approved.,
Tha above stated nursing curriculum for all routes is subject to change. Plecase see current Registered

Nurse Program Information handouts for up-to-date information,

NURSING, ELECTIVE COURSES

These courses are designed to assist students preparing for enfrance into the Nursing Program, students already in
the Program, and practicing RNs

301 - A,B,C, SUCCESS STRATEGIES FOR NURSING (3) CSU - RPT 1

Lectureflab 3.5 hours per week.

This course is designed o assist the beginning and confinuing nursing sfudent o prepare for and to review nursing
concepls and ihe reles and responsibililes of the registerad nurse. Content includles review of basic mathematics
skills, test Taking skills, study skills, ¢rfical thinking and effective communication.

The course consists of three 1 unit consecutive modules. Each module may be taken separately for one unit of
credit, The modules are as follows:

NURSING 301A - ORIENTATION TO NURSING (1)

i




NURSING 301B - CRITICAL THINKING AND NURSING STUDY SKILLS (1)
NURSING 301C - SUCCESSFUL TEST TAKING AND THE NURSING PROCESS (1)

302 - MATHEMATICS OF DRUGS AND SOLUTIONS (3} C5U

Leciture/discussion 3 hours and 20 minutes per week,

After a review of relevant basic arithmetic, the student will use concepis of higher mathematics o gain
knowledge of measurement systems, including apothecary and metdc, and techniques, including solving for an
unknown, for computing medication dosages, LV. flow rates, and weight related dosages for chilldren and adults,

337 - PERYOPERATIVE NURSING (1) CSU - RPT 2

Prerequisite; Completion of fist semester of Nursing Program with grade "C” or belter and eligible for 2nd
semester, or admitted {o the program advanced placement and complefed one semester of clinical course work
with a grade of "C" or belter and completed Microbiology 001 or 020 with grade of “C" or beffer.

Laberatory 54 hours, e.g., 18 hours per week for 3 weeks,

This elective course Is designed fo Infroduce the student 1o pefloperative nursing with an emphasls on surgical
sterfie technique. The student laarms the skills needed o perform as a first and second scrub nurse and o assist as
a circulafing nurse in the operafing roam. Students are introduced to the different areas which compose the

perloperafive setiing.

364 - PHARMACOLOGY (3) CSU

Lecture /discusslon 3 hours and 20 minutes per week.

This course prevides an understanding of basic pharmacology and the standards, policies, and regulations
involved in medication administration, A bilef review of the math concepis Thvolved In the caloculations of
dosages is included. The course focus is on diug classificaflons, phamacodynamics, chemical interaciions,
toxicology and the use of the nursing process in medication adminlstrafion.

NURSING, PROFESSIONAL R.N.

Nursing courses may have both ¢ lecture and a clinical component. i s necessary that the student perform
safisfactorlly in the hospital laboratory clinical experience in order to recelive credlt Ih any nursing course, A
nursing student must have In force professional fiability nsurance, meet and mdintaln the heclth standords
establishad by the Los Angeles Community College District, the immunization and CPR and OSHA cerfification
requirements of the clinical agencies, and when in unfform, the appearance standards of the progrom. A grade
“C" or better Is required in all nursing and all general education courses that comprise the Californio Board of
Registered Nursing approved nursing curicuium inciuding communications, behavioral science, biological
sclence, social sclence, humanifies, and physical educafion courses.

The college policy will be followed regarding course repeiliion following receipt of an unsatisfactory grades. A
student may enroll in a course a maxdmum of three times. Enroliment Is defined as affending at least one closs
meefing.

Whan a student withdraws from the program, readmission Is not autornatic. A student who has recelved a less
than "C* or less than satisfactory grade, in three or more nursing classes or has withdrawn from three or more
nursing classes with less than passing status at the time of withdrowal, is ineligible fo apply for readmission or
Transfer Info the nursing program.

Mursing 311 through 347 consiliiute a modularized cuniculum in registered nursing courses. Compistion of the
nursing courses at each level with @ “C' or better is pretequisite o the next level of nursing coursas.

As with any college-leve! courses, students shauld expect that several hours may be needed 1o prepare in
advance for any class or clinical nursing assignment, It will be necessary throughout the program that preparation




be accomplished in ¢ locat hospital In advance and/or in addition to the scheduled class and clinical hours. In
addliton o final exams, students are required to complete standardized Nursing assessment exams o specific

fimes In each semester of the program.
Since most nursing program classes are “shert-tarm"” classes, unexcused absences or tardies are not acceptable,
Students are expected o aitend dll class and clinical sessions. Whether the student can meet behavioral

objectives for the course will be consldered in coses of excessive absence.,
All nursing students are required to accomplish successfully the stated objectives for each nursing course with
regaird to solving drug closage problams. Follure to pass the evaluation tool as selectad by the Insiructar will result

In withdrowdal from the course,
All program and college gradudiion requirements must be met In order to be awarded a degres as a graduate

of the R.N, program, take the licensure exam as a graduate, and be eligible o receive o school pin.
By law, record of any felony conviction is sublect to review by the Board of Registered Nursing before an R.N.
license may be granied. Anyone who wishes clarfication may contact the Board of Registered Nursing, 400 R

Street, Suite 4030, Sacramento, CA $5814. Telephone: {?16) 322-3350. 7
information regarding tuitlon, fees, and the length of the Nursing Program may be oblained from the National

League for Nursing Accreditation Commission [NLNAC} ot the following address:

National League for Nursing Accreditation Commission
&1 Broadway

New York, New York 10006

Telephone: (212) 3463-5555

FAX: (212) 812-03%0

185 - DIRECTED STUDY NURSING (1) RPT 2
285 - DIRECTED STUDY NURSING (2)

385 -« DIRECTED STUDY NURSING (3)

Admission to the Nursing Program and concurrent emrollment in o required nuising course with a clinical
component.

Conference 1 hour and § minutes pet week per unit,

Studentis are encouraged to pursue Directed Study in Nussing under the direction of a supervising inshructor. Study
Is coardinated with curent course content and skil development needs, and responds to individual learning
styles for praclice and feedback. ’

Credif Limif: A maximum of 3 unifs in Directed §tudy may be faken for credit.

311 « COMMUNICATION IN NURSING {1) CSU RPT 1

Prerequisites: Oftictul admission to the Nursing Program or experience In nursing permifting advanced placement
in the Nursing Program,

Lecture/discussion 3 hours per week for & weeks.

This course provides theorefical knowledge and practical opplication and experience of interpersonal
communication skills needed to interact therapeutically, instfiute a teaching leaming plan, and communicate
with individudls and groups.

313 » INTRODUCTION TO NURSING PROCESS AND-PRACTICE (4) CSU )
Prerequisites: Completion and verlicalion of all program prerequisites and official admission fo the nursing
program. (For prerequisites see Nursing Program General Information handout and pages §1-65 of catalog.
Lecture/discussion 3.5 hours and laboratory 13.5 hours per week for 9 weeks.




This course is an infroduction to nursing and preparss the student fo give care to the hospitalized client, with focus
on the (geriatic) mature adult. if includes infroduction to the hospitat environment and universal standards, basic
nursing procedurss, and utilzafion of the Nursing Process. After salfsfactory completion of the course, the student

can functlon ai the beginning nurse cide ievel.

315 - FUNDAMENTALS OF NURSING PROCESS AND PRACTICE (4) CSU

Prerequisites: Completion of Nursing 313 with a grade of "C" or better.

Leeture/discussion 3.5 hours and laboratory 13.5 hours per week for 9 weeks,

This course uses the nursing process to assess adult ond older cdult needs, pion and mplemem‘ nursing
Interventions and evaludte their effectiveness. Calculation and administrafion of medicafion, flow rate
determinafions, asepsis and sterlle fechnique, preoperative care, nulitional problem solving, and advanced skilis
are daveloped. Principles and practice of therapeutic communication and teaching are utilized. Documentation
and legdi obligations are focused. There may be g praciicum included with this course. [After successful this
course student eligible to complete examination for Cerlifled Nurse Attendant.)

318 - PATIENT CARE SEMINAR [ (2) CSU - RFT 3
Requires current enroliment In a required Nursing Program class.

Leciure/discussion 36 hows per semester,
An elective, but srongly recommended, insfructor guided course to facliifate development of knowledge and
skills needed to safely assess, plan, and implement client care. Has individual and group work,

321 - NURSING PROCESS (1) CSU - RPT 1

Preréquisite: Official admission into the nursing program or experience in nursing permifting advanced placement
in the Nursing Program.

Leciure/discussion 3 hours a week for 6 weeks.

This courss Infreduces the concepls and provides practice experiences o understand and use the nurising
process and the Roy Adaptation Mode! for planning, implementing and evaluating client core. The course is
divided into four modules: the Nursing Process, the Roy Adaptation Model, the use of the Nursing Procass with the
Physiological Mode, and the use of the Nursing Process with the Psycho-Social Modes.

323 - NURSING PROCESS AND PRACTICE IN THE CARE OF THE ADULT CLIENT 1 (5) CSU

Prerequisite: Completion of all program prerequisifes and all previous courses in nursing with a grade of “C” or
better,

Lecture/discussion 6 hours and laboratory 12 hours per week for § weeks.

Care of the medicalsurgied client with problems of the cardiovascular, peripheral vascular, endocrineg, Immune
and hematological system, and oncologicdl problems is emphosized. Nursing process based on the Roy
Adaptation Model s confinved. Communication aned teaching are practiced. This course may have a practicum,

325 - NURSING PROCESS AND PRACTICE IN THE CARE OF THE ADULT CLIENT Il (5) CSU

Prerequisite; Completion of all program prerequisites and all previeus courses In nursing with a grade of "C” or
beffer,

Lecture/discussion 6 hours and laboratory 12 hours per week for 9 weeks.

Cars of the adult medicaksurgical client with problems of the gastro-niestingl, genitowinary, orthopedic, and
neurclogical systems Is emphasized. Nussing process based on the Roy Adaptation Model Is conifinued.
Communication and teaching are practiced. This course may have a praciicumn.

327 - PATIENT CARE MANAGEMENT I {2) CSU - RPT 1

il



https://Prerequi.ne

Prerequisite: Completion of Nursing 311, 313, 315, ond 321 with a grade of “C" or befter and ellgibllity for the
second semester, or admiited to the program advanced placement and completed one semester of clinical
course work with ¢ grade of “C” or better. Repeat: Eilgible for Ath semesier of nursing program.

Laboratory 108 hours TBA with Clinical instructor,

This eleclive course will Increase proficiency In the use of the nursing process and Roy Adaptation Mode! for the
administration of client care, The ¢linical focus of care of cllenfs with physiological mode problems will Increase
compefency in client care management. Client care may include practice in specially areas diready
successfully completed prior to this course, Staff preceptors may be ussd.

329A - ROLE TRANSITION FROM LVN TO RN (1) CSU
Prerequisites: Current LYN flcense or experience in nursing permitting advanced placement in nursing program.
Concurrent enroliment In Nussing 321 recommended.

Lecture/discussion 3 hrs per week for 6 weeks,
This course Is designed to assit the LVN and other “cliernate route” students to make a successful transifion fo the

RN nursing student rele In pursuif of an RN Lcense, Lecfure content will focus on resources avaliable, role
development, change theory, leaming styles, LVN and RN scope of practice and roles, and medication

calcuictions.

329B - ROLE TRANSITION FROM LVN TO RN (1) CSU

Prerequisites: Completion of Nursing 329A with o grade of “C" or belter. Current LVN license or experience in
nursing permfting advenced placement in the Nursing program. Concuirent enroliment in Nursing M
recommended, '

Lecture /discussion 3 hours per week for 6 weeks.

Continues whth content to assist the LVN to make o successful fransiffion to the role of RN nursing student. Content
focuses on professional communication, Jegal and ethical issues, nursing process, physical assessiment, oritical
thinking, and calculation and administration of IV piggyback medications,

333 - NURSING PROCESS AND PRACTICE IN THE HEALTH CARE OF WOMEN AND OF FAMILIES
DURING CHILDBEARING (3) CSU

Prerequisite: Complesfion of all program prerequisites and a Grade of “C" or befter in all first year Nursing Program
courses OR admission through the Advanced Placement LYN o RN route, and grade “C" or befter In Anatomy |,
Fhysiclogy 1, Microbiology 1 or 20, Psychology 41, Psycholegy 1 and English 101. Lecture/discussion 4.5 hours
and faboratory 13.5 hours for 6,5 weeks {including Firal Exam).

Students experlence includes both theory and practice In meeting the health care needs of women, and of
famiies during childbearing. Psycho-social as well os physicloglcal nursing concepts, including culiural,
emotlonal, developmentai, and environmental are emphasized. Setings include hospitals, clinics, and parent
education classes.

335 - NURSING PROCESS AND PRACTICE IN THE CARE OF CHILDREN {3) CSU

Prerequisttes: Completion of dll program prerequisites and a grade of "C" or better in first year Nursing courses, or
admission through fhe Advenced Placement LVN fo RN route, and grade “C” or beler in Anaformy 1, Physlology 1,
Microbiology 1 or 20, Psychofogy 1. Psychology 41 and English 101,

Leciture/discussion 4.5 hours and laboratory 13.5 hours per week for 6.5 weeks [including Final Exam),
Through utilization of developmental theories [priimarly Erikson) and the Roy Adaptoafion Model, this course
focuses on the assessmend, analysls, planning, Intervenfion, and evaluaiion of the blo-psyche-social problems of
children and families. Integrafion of growth & development princinies direct the care of the child related fo

position on health-lihess continuum.

337 - NURSING PROCESS AND PRACTICE IN THE CARE OF THE GERIATRIC CLIENT (2) CSU

I




Prerequisite: Complelion of all program prerequisites and completion of Nursing 333 and 335 and preceding
nursing courses, all with grade of “C” or bettet, OR admission to Nursing Program “LVN-30 unit option route.
Lecture 4.5 hours and laboraiory 13.5 houts per week for 4.5 weeks.

This course focuses on the Gerdatile client, integrating content of the Roy Adaptation Model and the Nursing
Frocess cs well as the Roles of Practice, Clinical focilifies include LTC facfifies and Home Health Agencies. A more
advancad iole of the nurse is emphaslzed. Infravenous therapy Is introduced In the course.

343 - NURSING PROCESS AND PRACTICE IN THE PSYCHO-SOCIAL ADAPTATION OF THE CLIENT {3)

Ccsi
Prerequisite: “LVN-30 unif" option: Admisslon to Nursing Program and compleiion of Nursing 339 with o grade of

"C" or belter.

LVN Advanced Piacement: As above AND completion of retuired 2nd and/or 3rd semester nursing progrum
courses and cognhates, Socivlogy 1 or Anthropology 102 with grades of “C” or better.

Generic: As above, AND complefion of all previous semesfer nursing courses and cognuies with grade of “C" or
better.

Lecture/discussion 4.5 hours and laboratory 13,5 hours per week for 6.5 weeks {mcfuding final exam).

This modularized course provides theoretical knowledge comelated with clinical expetience In planning and
administering care to the psychiatic cilent In the acute care facilty, Emphasizes the care of the paflent with
mental heailth problems, cognifive disorders, problems of dally living and subsiance abuse. Ulllizes the Roy
Adaptcriion Mode! as a framework for using the Nursing Process for cllent care,

345 - NURSING PROCESS AND PRACTICE IN THE CARE OF THE ADULT CLIENT Il (3) C3U

Prerequisite; “LVN-30 unil” option: Admission to Nursing Pragram and completion Nursing 339 with o grade of "C”
ot better,

LVN Advanced Placement: As above AND complefion of required 2nd and/or 3rd semester nursing program
courses and cognates, and Sociclogy 1 or Anthropology 102 with grades of “C” or befter.

Genetlc: As above, AND comp!eﬂon of all previoys semester nursing courses and cognates with grade of “C” or
better,

Laciurefdiscussion 4.5 hrs. and laboratory 13.5 hours per week for 6,5 weeks {including final exam).

This modularized course provides theoreticdl knowledge comelated with clinical expetience in the care of
complex adult medicabsurgical clients with cardio-puimonory and mufii-system insufficiencies. The Roy
Adaptation Model and Nursing Process are used to glan and implement care, Clinical experiences ulilize citical
care units. Theory content from previous nursing courses and required cogndfes are synthesized.

347 - LEADERSHIP AND MANAGEMENT (3) C3U

Prerequisite; For lecture: Grade “C" or betler in all required nursing courses and cognates listed in the Norsing
curriculum for the selected rovte.

For Lab: Complefion of the Nursing 347 lectire component with a grade of “C” or belter and o grade of "C" or
better in Nursing 343 and 345,

Non-tradifional schedule: Lecture 10 hours scheduled over 12 weels (0.5 units), plus a final examination and
laboratory 34-48 hours per week for 3% fo 4 weeks for o tolal of 144 passing clinical hours (2.5 units),

This course Includes historical perspectives, curreni issues, and legal, ethicdl, professional, and practice factors
impaortant 1o nursing, Leadershlp, management, and communication factors pertinent to client care cre
discussed. A four wesk fulliime clinfcal preceptorship ufllidng selected RN, preceptors Is performed in acute
hosplici setfings for o fotal of 136 to 144 hours.

COOPERATIVE WORK EXPERIENCE EDUCATION
Nuising Is approved for Cooperative Work Expeilence, See Cooperative Eclucation course for prerequisites,

course descripfions and credit imits.

I




NURSING, CONTINUING EDUCATION

The followlng courses, Nursing 380 and Nursing 382 are approved for continuing education {C.E.] credi in
nursing. Provider (LA, Harbor College, Nursing Dlviston) approved by the Califomia Board of Registered Nursing,
provides number 02152, for the stated number of contact hours for each of the coursss described below. Courses
outside of the Nursing Division Which are also approved for continuing education credit under this provider are ds
follow: Philosophy 19, Soclology 21 Spanish 14, and Spanish 24 eqach for 54 hours of C.E. credit; and Physiclogy 1,
for 72 hours of C.E. credit. Other registered nursing care related courses approved for confinuing education credit
may be offerad periodically through Community Services with the consent of the nursing program.

380 ~ ELECTROCARDIOGRAPHIC INTERPRETATION {3) CSU

Prereqjuisife: Registered Nurge, Licensed Vocalional Nurse, ot currenily enrclled nursing student.
Lecture/Discussion 3 hours per week,

This course develops o systemciic approach for analysis and recognifion of cardiac dysthythinlas using
electrocardiographic dafa, Assessment of client behaviors and of possible stimulf, identificafion of nursing
dicagnoses and approprigte goals for care, and nursing responsibiliiies, Interventions and prescribed therapies are
emphasized for signlificant dysthythmias. Changes related to myocardial pcﬁhology are described. Provider
approved by Cafifornic BRN Provider No. 02152 for 54 contact hours,

382 - CARE OF THE PATIENT WITH NEOPLASTIC DISORDERS (1) CsU
Provider approved by the California BRN, Provider No. 02152, for 18 contact hours.
Prerequisite: Registered nurse, Licensed Vocational Nurse, or currently enrolled nursing student,

Lecture/discussion 2 hrs. per week for 9 weeks,
This course emphosizes the needs of clients with neoplasiic disorders. A varety of modalifles will be Included e.9.,

current use of syrgery, radiotherapy chemotherapy, immune therapy, as well as pain management.

COOPERATIVE WORK EXPERIENCE EDUCATION
Nursing Is upproved for Cooperative Wark Experlence, See Cooperative Educcahon course for prerequisites,
coutse descriptions and credit fmils.

il
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L. As Harbor College Nursing Program Information and Prevequisites

APPLICATION REQUIREMENTS

1. Completion of application for admission to Los Angeles Harbor College and placement testing (if applicable).
2. Graduation from a U.S, accredited high school, GED, or completion of AA or higher degrae from a LS.

ciceredited college or university,
3, Cumulctive 2.5 or higher college GPA on all work from LS. accredited colleges or universities.

4, Completion of Anaiomy 1 Physiology 1 Microbiology 7 or 20, with grade of "C" or better (nok "C-") and an
overall 2.5 GPA in thete courses, Lnglish 107must also be completed with o grade of "C" or better (nok "C-")
prior to admission, (Note: U.S. High School or U.S. college chemistry with o lab and "C” or better (nok "C-") is o
prereguilsite for Microbiology cned Physiology. Harbor's Chemistry 65 has a Math 123C pre-or co~requisite.)
Currently, those students with work in progress may be considered os alterncites for admission. Psychology 1 and 41
with "C" or better (no¥ "C-") are prerequisites for the second/semaester of the R.N. program,

5. Ne more than one repeated course in science program prerequisites (Ancatormy, Phusioloay and Microbivlogy).
$krongly recommended: no more than 10 units of repeated coursework total.

6. Validotion of reading proficlency, speed, and comprehension demoistrated by a minimum score of 76 on the

nursing recicling test,
7. Pass college math competency exam OR complete elementary algebra (Math 123A plus 1238 or ET 49 or CT 60)

or higher maoth course with o grade of "C" or better (no¥ "C-"), Noke: ET 49 and CT 60 do not fead to transferable
math for those who plem to continue for the B.S.N.

8. Trcmscripts (high school and college). Students are required to attach official sealed transcript(s) to their Nursing
application. LAHC transcripts may be unofficial, Official transcripts must also be mailed directly from the other
colleges to Admissions (No hand carried transcripts accepted in Admissions). (Foreign students must have official
saaled tromscripts and sealed evaluation stoting ULS. equivalency ottached to application)

9, Students that meet or exceed the minimum program reguirements for entrance into the nursing progrom will
be invited to take the TEAS test prior ko admission.

PROGRAM REQUIREMENTS

Must have "C" or better (mek "C-") In all coursework listad below. The Health Education requirement is waived for RN,
students. All forelgn coursework will receive the equivalent grads of “C” for each course given such credit.

LUN stadents who are applying for the KN program are required o envoll in Nursing 311, 321, and 3291\
& B the semester prior ko RN program admission.

Program Prevequisites
One college Chemistry course with lab or one year of H.5. Chemistry (“C", net *C-" or higher for bokh semesters)_

Anatomy 1
Physiology 1
Microbiology 20 or 1
English 101

Prerequisites to be completed prior ko the stark of the second temester in bhe nursing pregram

Psychology 1
Psychology 41

Graduation regquirements

Speach 121 or 101

Sociology 1 or Anthropology 102

LS. History or Government (See G.E. Plan "B" Section B in catalog)

Humanities course {See G.E. Plan "B" Section C in the catdlod) Spanish is recomimended)

Physical Education course (Minimurm one semester unit in PE 98-690. Adapted P.E. recommended)

$tvongly Recommended c«ulrses

Nursing 301 A, B, C

Nursing 302

Nursing 364 ' 5/08 T
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STATE OF CALIFORNIA o ' DASFILENO., 05229
DEPARTMENT CF INDUSTRIAL RELATIONS ‘
DIVISICN OF APPRENTICESHIP STANDARDS DISTRICTNG, 4
DAS -36 (Rev. 07/2015) NEW X 2V,
APPRENTICESHIP STANDARDS

EMPLOYER ID ’ BODC ; E?' E D

NAME OF EMPLOYER (PROGRAM SPONSOR)
California Correctional Health Care Services Apprenticeship Program

STREET ADDRESS cLry ZIP CODE COUNTY

9260 Laguna Springs Bivd. BuildingE ~ Elk Grove 95758 Sacramento
QOCUPATION . O*NET
Registered Nurse ' 29-1141.00

Apprentices approved in this program are ali Licensed Vocational Nurses having satistactorily met all standards and requirements established
by the State of California Board of Vocatlonal Nursing and Psychiatric Technicians. This is inclusive of having procured 1,530 hours of
training in the meeting of their licensure requirements as a Licensed Voeational Nurse. As a necessary component of their admittance to this
apprenticeship program, these hours were therefore, procured as part of the meeting of requirements to become a Registered Nurss ag defined
by the purpose of the Licensed Vocational Nurse to Registered Nurse Apprenticeship Prograr,

The administration and operation of this apprenticeship program shall be supervised by the program sponsor or its representative. The
apprenticeship program shall be subject to the review ard approval by the Administrator of Apprenticeship.

12618 - hours. the first  , 1,088 hours of which shall e their probationary
less 1530 howrs LVN credit : period,

_ _ 1088 remaining - P
2. Ratio: The educational institution hereby referred o a8 the program provider may employ 1 elinical instructor for up to

10 apprentices,

1, Term of Apprenticeship;

3, Work Processes to be learned: (See Attachment —A) -
4. Wage Schedule: Apprentices shall be paid as follows: .

{Straight time hours per day 8 perweek 40 )

o
ses CoA{ e ttihoed )i = i)
o
, 4
Overtime Compensation:  See CBA o

Period Amount Period Amount Period Amount ' Period Amoiif,

Advancement Schedule:  See CBA

Other Compensation:

Hours of related instruction 186 per year, Required school time  gha1] be compensated.
Name of San Joaquin Delta College
LEA:

5. Responsibilities of program Spoensor: The program sponsor agrees to: (1) administer and enforce the standards as approved; (2) establish
rules and regulations governing the program; (3} select apprentices on the basis of qualifications alone, through fair end impartial
procedures applied uniformly to all applicants, as required under Title 29 of the Code of Federal Regulations, Part 30 and by the California
Plan for Equal Opportunity in Apprenticeship and by the California Code of Regulations, Title 8, Chapter 2; (4} ) provide reasonably
continucus employment to all apprentices in its employ; (3) provide the diversified work training scheduled herein under competent
trainers, including safety training through the program and first aid training, either in conjunction with the apprentices, related instruction
classes or otherwise as appropriate; (6) arrange for Related and Supplemental Instruction purseant to LC 3074; (7) maintain a record of
sach apprentice’s work training, related instruction and progress thereln; (8) file a copy of each apprentice agreement with the Secretary of
the California Apprenticeship Couneil; (9) grant apprentices credit for previous experience; (10) develop disciplinary procedures for
apprentices including fair heerings, (11) provide training in the recognition of illegal diserimination and sexual harassment; (12} ensure
there is meaningful representation of the apprentice in the management of the program; {13) participats in the development or comply with
training eriteria where such have been adopted; (14) ereate an adequate mechanism to be used for the rotation of apprentices through all
work processes; (15) submit an aniual Sebf-Assessment Review and Program Improvement Plan annually to the Chief DAS.

Page { of 2 '
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6. Apprentice Agreements: Apprentices shall be al least 18 years of age, When the petiod of tralning extends beyond 18, the apprentice
agreement shall likewise be binding to such a period as may be covered,. An apprentice is one who has been qualified and approved by the
apprenticeship committee, signed an individual apprentice agreement with the program sponsor under these standards, which agreement has
been approved by the Administrator or his duly authorized representative and filed with the California Apprentleeship Council, The
standards shall be a part of the apprenticeship agreement. Apprentices shall be firnished a copy of the standards or given an opportunity to
read them before indenture. Apprentice agreements shall be cancelled by the Administrator during the program probationary period at the
request in writing of elther party (Apprentice and JATC); after the probationery pericd agreements may be terminated by the Administrator
by mutual consent of all the parties consistent with civil service rights. An apprentice agreement shall remain in effect during a lay-off
unless cancelled.

7, Hours and Working Conditions: The regular work day, work week and other working conditions for apprentices shall conform to all
applicable laws and regulations, Overtime shall not Interfere with or impair training or schooling nor be detrimental to the health and safety
of the apprentice. Establish a mechanism to rotate apprentices from work processes to work processes to assure complete training,

8. Responsibilities of Apprentices: Each apprentice shall satisfactorily perform all werk and learning assignments, and complete a course of
related instruction, as determined in accordance with California Labor Code Section 3078(d). There shall be no liability on the part of the
employer for an injury sustained by an apprentice engaged in school work at & time when the employment of the apprentice has been
temporarily or permanently terminated,

9. Disciplining of Apprentice: Disciplinary proceedmg for apprentices in this program shall be duly noticed in writing to sucf_l_,mcllwduals

~ The Division of Apprenticeship Standards shall attend all such proceedings. [l

10. Certificate of Completion: A Certificate of Completion will be issued by the California Apprenticeship Council to apprent%?‘&s npon

receipt of competent svidence of thelr satisfactory completion of apprenticeship hereunder. ‘ st

11. Modification of Standards: Thess Standards shall be modified to conform $0 any changes in prevailing practices, conditions-&hd wages in

the area and the industry if and when such changes occur, Requegts of the program sponsot for modification are subject to theﬁpproval of |
the Administrator of Apprenticeship,

12. Where rules and regulations for governing the program are establshed by the program sponsors, a copy of such shall be prowa%’ to sach

.....

apprentice.
ab

13. Where applicable if the employer hag a collective bargalning agreement with a labor drganization applicabls to this oceupation, ap proval
by the labor organization will be affixed below,

14, The foregoing standards are hereby agreed to by the employer as of {date).

Q(‘ :_: ; ; é (date).

C?/ [l

16. Sponsors des1gnees/Cormmttee members authorized to administer the apprenticeship program (where applicable)

Employer Designes Employee Designee
Barbara Barney-Knox, Chief Nurse Executive _Rionna Jones, Chair of Unit 20
NAME/TITLE ] NAME/TITLE YA
Cindy Gonzales, Associate Divector, Field Operation Luisa Leuma, Steward, Avenal State Prison
NAME/TITLE , I NaMETITLE
Chanden Dhatt, Calif, Health Care Fagility, Sup. Registered Nurse JI Karen Franklin. Steward, San Quentin State Prison
NAME/ITILE NAMETITLE ~ \
Lisa V Smith. L&bOl‘ Rﬂlations SDGGi&HS‘.‘(%'H ) Bob Mutebi. RN Ste“,ard‘ Caﬁfornia Health Care Faci]itv
NAME/TITLE NAMETITLE

© effective n09/01/201l6/

O SVYINVe'

———

~ Diane R/avnik, Chief;
Page2of2 Division of Apgrenticeship $tandards
{




R SALARY/WAGE SCHEDULE

%%ﬁ For

California Correctional Care Services Apprenticeship Program
For

Apprentice Registered Nurse, Correctional Facility

The apprentice salary/wages scales are provided by the State of California and the Coilective
Bargaining Agreement (See source documents attached) for the occupation of Registered
Nurse, Correctional Facility.

The apprentices registered in this program, shall receive the lowest wage on the salary range
for apprentice Registered Nurses ($7,617.00 to $9 079.00) being $7,617.00 per month
throughout the term of the apprenticeship.

Upon sucéessful completion of the apprenticeship the graduating apprentice shall receive a
lowest wage on the salary range for Journeyperson Registered Nurses ($8,396.00 fo
$10,011.00) being $8,396.00 per month and progress in accordance with the salary/wage
requirements set forth in the Collective Bargaining Agreement.
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GALIFORNIA CORRECTIONAL R

HEALTH CARE SERVICES
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s 9 .
Attachment A aH ¢
Work Processes

Apprentices approved in this program are all Licensed Vocational Nurses having satisfactorily met
all standards and requirements established by the State of California Board of Vocational Nursing
and Psychiatric Technicians. This Is inclusive of having procured 1,530 hours of training in the
meeting of their licensure requirements as a Licensed Vocatlonal Nurse. As a necessary
component of their admittance to this apprenticeship program , these hours were therefore,
procured as part of the meeting of requirements to become a Registered Nurse as defined by the
purpose of the Licensed Vocational Nurse to Registered Nurse Apprenticeship Program.

Registered Nurse O*NET:
29-1141.60

Work Processes Approximate
Hours

1. The student will utilize the nursing process to formulate, organize, and evaluate nursing 136
care for multiple patients utilizing research and best practices that promote maximum
physiological outcomes for adults with multiple medical, surgical and/or complex

disorders in the clinical setting.

2. The student will utilize the nursing process to formulate, organize, and evaluate nursing 136
care for multiple patients using principles of safe and accurate medication administration
to meet the needs of adults with multiple medical, surgical and/or complex disorders in the

~ clinical setting,

3. The student will utilize the nursing process to formulate, organize, and evaluate nursing 136
care for multiple patients incorporating monitoring and early recognition of complications

plus reduction of risk in order meet the needs of adults with multiple medical, surgical

and/or complex disorders in the clinical setting.

4. The student will utilize the nursing process to formulate, organize, and evaluate nursing 80
care for multiple patients that provides specifically for basic care and comfort required for
activities of daily living in order to meet the needs of adults with multiple inedical,

surgical and/or complex disorders in the clinical setting. '

5. The student will utilize the nursing process to formulate, organize, and evaluate nursing 80
care for multiple patients using therapeutic communication techniques in each encounter to
meet the needs of adults with multiple medical, surgical and/or complex disorders in the
clinical setting.



https://29-1141.00

Page 2 of 2

6. The student will utilize the nursing process to formulate, organize, and evaluate nursing
care for multiple patients employing principles of psychosocial integrity to meet the needs
of adults with multiple medical, surgical and/or complex disorders in the clinical setting,

7. The student will utilize the nursing process to formulate, organize, and evaluate nursing
care for multiple patients based on principles that consider developmental needs of adults
with multiple medical, surgical and/or complex disorders in the clinical setting.

- 8. The student will utilize the nursing process to formulate, organize, and evaluate nursing
care for multiple patients using principles of patient advocacy and patient education to
meet the needs of adults with multiple medical, surgical and/or complex disorders in the
clinical setting. '

9. The student will utilize the nursing process to formulate, organize, and evaluate nursing
care for multiple patients using principles of professional, legal and ethical nursing to meet
the needs of adults with multiple medical, surgical and/or complex disorders in the clinical
setting.

10. The student will utilize the nursing process to formulate, organize, and evaluate nursing
cars that promotes a safe environment to multiple patients and meets the needs of adulis
with multiple medical, surgical and/or complex disorders in the clinical setting.

.. = Subtotal
Plus LVN credit

Total

80

80

136

112

112

1088
1530 |

2618
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\(’-?%(L Curriculum and Clinical Learning Outcomes

LVN to RN Apprenticeship Grant Program

SJDC ADN Prerequisites, Course Number, Course Name, Semester Units

ENG Q01A Written Communication 3.0 Units
BIOL31 Human Anatomy 4.0 Unlts
~ BIOL32 Human Physiology . 5.0 Unlts
BIOL 22 Intro to Medical Microbiology 4.0 Units
OR
BIOL 23 General Microbiology 5.0 Units
HS 019 /FCS 19 Human Development 3.0 Units
MATH 92G Intermediate Algebra 4.0 Units
COM ST 001A Fundamentals of Speech 3.0 Units
‘Psych 001 Introduction to Psychology 3.0 Units -
SOCIO 001A  Introduction to Sociology 3.0 Units
‘ OR
Socio 001B Problems of a Changing Society 3.0 Units
TOTAL GENERAL EDUCATION PREREQUISITE UNITS: 32.0
PREREQUISITE -
HS 43 Nursing Synthesis 3.0 Units
THIRD SEMESTER o
NURSADN/006  Intermediate Medical-Surgical Nursing 2,0 Units
NURSADN/Q08L  [ntermediate Medical-Surgical Nursing 2.5 Units
NURSADN/007  Neuro-Psychiatric Nursing 2.0 Units
NURSADN/C07L.  Neuro-Psychiatric Nursing Lab 2.5 Units
NURSADN/GO3C _Advanced Medication Administration for Nursing Practice 1.0 Unit
- 13.0 Units
FOURTH SEMESTER:
NURSADN/008  Advanced Medical-Surgical Nursing 2.5 Units
NURSADN/Q08L Advanced Medical-Surgical Nursing 2.5 Units
NURSADN/009  Transition to Practice 3.0 Units
NURSADN/Q09OL  Transition to Practice 2.5 Units
10.5 Units

TOTAL NURSING UNITS: 20.5 Units
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Prerequisite Course Descriptions:

'EN ( 001A ~ Reading and Composition - Units 3

Prerequisites: ENG-079 Preparatory English with a grade of "C" or better or Composition Level
L

Advisories: Reading Lével III, or Reading Level If and concurrent enrollment in READING-
094A.

This course is a transfer-level, college freshman English composition course comparable to those
courses offered by the state college and university systems. (UC, CSU, C-ID ENGL 100)

BIOL (31 - Human Anatemy ~ Units 4

Prerequisite Skills: 1. Reading Level IL

Adyvisories: BIOL 011, Humans in the Biological World, with a minimum grade of "C"; ENG-"
079, Preparatory English, with a minimum grade of "C" or Composition Level III; MATH 092,
Intermediate Algebra (STEM), with a minimum grade of "C" or MATH 082, Intermediate

Algebra, with a minimum grade of "C" or minimum level 5 on the COMPASS Math Placement

~ Test.

This course is a study of the structural organization of the human body: gross and microscopic
structure of the integumentary, skeletal, muscular, nervous, sensory, endocrine, cardiovascular,
lymphatic, respiratory, digestive, excretory, and reproductive systems, from cellular to organ
system levels of organization. This course is primarily intended for nursing, allied health,
kinesiology, and other health related majors. This course covers structure of the human body at

~ the.cell, tissue, organ, and system level. A systems approach is taker with microscopy and gross
anatomy of all systems. Emphasis is placed on structure-function relationships, This is a majors
level course with designed rigor. The laboratory includes study of microscopic specimens, organ
and organism dissection, and models. (UC, CSU, C-ID BIOL 110B).

BIOL 032 - Human Physiology - Units 5
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Prerequisites: BIOL-031 Human Anatomy or BIOL-033 Anatomy & Physiology or BIOL-001
Core Biology or BIOL-011 Humans in the Biclogical World and CHEM-003A Introduction to
Chemistry or CHEM-001A General Chemistry each with a grade of "C" or betiet.

Advisories: ENG-079 or Composition Level IIL

MATH-082 each with a grade of "C" or better minimurn level of 5 on the COMPASS Math
Placement Test. This course is a study of the physiological principles, function, integration and
homeostasis of the human body at the cellnlar, tissue, organ, organ system and organtsm level:
integumentary system, bone, skeletal, smooth and cardiac muscles, nervous system, sensory
organs, cardiovascular system, fymphatic and immune systems, respiratory system, urinary
system, digestive system, endocrine system, and reproductive system, This course is primarily
intended for Nursing, Allied Health, Kinesiology, and other health related majors. (UC, CSU, C-
ID BIOL 120B)

BIOL 022 - Introduction to Medical Microbiology - Units 4

Prerequisites: CHEM-003A Introduction to Chemistry with a grade of "C" or better.
Prerequisite Skills: 1, Reading Level 1,
Advisories: BIOL-001 with a grade of "C" or better.

This course is a study of microorganisms with the main emphasis on bacteria and the disease
process. Laboratoty work includes cultural, morphological, growth requirements and
biochemical characteristics of microorganisms. Basic laboratory skills of the microbiologist are
emphasized. The course is recommended for the student planning to enroll in the STDC Nursing
Program. The student who plans to transfer to a college or university, which requires a 5 unit °
course in bacteriology or microbiology, is advised to enroll in BIOL 023. (CSU)

BIOL 023 - General Microbiology - Units §

Prerequisites: CHEM-003A Introduction to Chemistry with a grade of "C" or better.
Prerequisite Skilis: 1. Reading llevel II.

Advisories: BIOL-001 with a grade of "C" or better.

This course is the study of the nature and activities of microorganisms and their relationships to
human life and human interest. The laboratory activities include bacteriology and mycological

techniques, demonstration of physiological activities, isolation, and identification of
microorganisims, a student designed independent experiment and may include field trips to
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demonstrate practical applications, This course meets introductory requirements for majors in
microbiology and for other students requiring knowledge of microbiology. (UC, CSU)

HS 01%/FCS 019 - Human Development - Units 3

Prerequisite Skills: 1. Reading Level II.

This course is an integration of the biological, cognitive, and psychological aspects of human
development throughout the lifespan. The course is a study of the developmental tasks facing
individuals at various points in the life cycle and the ways social interaction and cultural
institutions shape the development of the individual. The course is designed as a foundation
course for careers in educational, social service, psychological, and health fields, (UC, CSU)

MATH 092G - Infermediate Aloebra - Units 4

Prerequisites: MATH-090 Beginning Algebra with a grade of "C" or better or 2 minimum
assessment level 4 on the math COMPASS placement test.

This is a second course in algebra covering rational expressions and equations, rational

exporents and radicals, an introduction to functions, linear functions, quadratic fanctions,
exponential functions, and logarithmic functions. This course is intended for non-STEM majors.

COM ST 001A - Fundamentals of Speech - Units 3

Prerequisite Skills: 1. Reading level 1L

‘This course is designed to emphasize current theories of communication, audience analysis, and
development and organization of information for public speaking. (UC, CSU, C-ID COMM 110)

PSYCH 001. - Introduction to Psychology - Units 3
Prerequisite Skills; 1. Reading level II.

Psychology is the scientific study of behavior and mental processes. The content focuses on the
exploration of major psychological theories and concepts, methods, and research findings in
psychology. Topics include the biological bases of behavior, perception, cognition and
consciousness, learning, memory, emotion, motivation, development, personality, social
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psychology, psychological disorders and therapeutic approaches, and applied psychology. (UC,
CSU, C-ID PSY 110)

SOCIO 001A - Introduction to Sociology - Units 3

Prerequisite Skills: Reading level IL
Advisories: ENG-001A with a grade of "C" or better,

This course is designed to examine how social forces affect human behavior. The student
classifies, discusses, and analyzes the major social forces such as socialization, culture, class
inequality and differences, ethnic and racial relations, sex and gender, sexual orientation, age and
aging, disabilities, economic and political institutions, education, family, religion, deviance and
social change. (UC, CSU)

SOCIO 0018 - Problems of a Changing Society - Units 3

Prerequisite Skills: 1. Reading Level I1.
Advisories: ENG-001 A with a grade of "C" or better.
This course is designed to focus attention on the social problems which grow out of rapid social

and culturel change. Topics may include family disorganization, poverty, crime, health care,
- racial discrimination, international tensions, and education. (UC, CSU)

ADN Course Qutcomes:

HS 43 ~ NURSING SYNTHESIS
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This course is designed to prepare the licensed vocational nurse, psychiatric technician, and
graduate of vocational nursing and psychiatric technician programs for entry into an associate
degree nursing (ADN) program. The course includes topics not included in vocational nursing
(VN} and psychiatric technician (PT) programs: nursing process, role change, research skills,
teaching-learning principles and development of the teaching role. The course also includes
reviews of medical-surgical nursing, maternal child nursing, pharmacelogy, and medication
calculation to prepare the student for success in an ADN program. (CSU)

NURSADN 003C - ADVANCED MEDICATION ADMINISTRATION FOR NURSING
PRACTICE

This course continues the study of pharmacology principles for nursing practice. Based on
the Client Needs Model, this course addresses the major drug classifications used to tréat
neurclogical, cardiovascular and endocring disorders as well as chemotherapeutic agents
and adjuvant medications for pain, The student will apply the Nursing Process to the study
of medications and their effects on clients. This course is designed to enhance the study of
nursing care in association with third semester nursing courses ADN 006 and ADN 007.

(CSU)

NURSADN 006 and 006L -~ INTERMEDIATE MEDICAL-SURGICAL NURSING

This course introduces intermediate concepts of Medical-Surgical hursing through the Client
Needs model. Course content includes alterations of body systems with concentration in the
maintenance of physiological integrity, such as, inflammatory process, autoimmune
disorders and other disorders. Health promotion and maintenance as well as psychosaocial
balance are also advanced. A lifespan focus on the adult client with multiple medical
disorders is offered. A community project in the area of client education and support for
those with alterations of body systems will be completed. The student will apply the Nursing
Process to develop safe and effective practices that meet client needs. (CSU)

NURSADN 007 and 007 L. - NEURO-PSYCHIATRIC NURSING

This course presents principles and psychosocial integrity and how the nurse provides care
through the Client Needs model. The neurological-and psychiatric-based disorders area
presented as well as client and nursing responses to these disorders. Health promotion and
maintenance is emphasized in the advancement of mental health and the prevention of
neuropsychiatric disorders, Clients from childhood fo older aduit are addressed in the
lifespan focus of this course. A community project in the area of substance abuse
prevention and freatment will be completed. The student will apply the Nursing Process to
develop safe and effective practices to meet client needs. (C5U)

NURSADN 008 and 008L - ADVANCED MEDICAL-SURGICAL NURSING

This course introduces advanced concepts of Medical-Surgical nursing through the Client
Needs model. Course content includes the care of clients with significant alterations in body
systams that are life-threatening and/or pose potential for disability or death including burns,
gastrointestinal, renal, endocrine, immune, neurological, respiratory, cardiovascuiar and
hematclogical disorders and injuries that threaten physiological integrity. Health promotion
and maintenance concepts are addressed. A lifespan focus on the children and adults with
multiple medical or complex disorders and client with multiple medical disorders is offered.
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The student will apply the Nursing Process to develop safe and effective practices that meet
client needs. (CSU)

NURSADN 0092 and 009L. - TRANSITION TO NURSING PRACTICE

This course provides experience and content that assists the graduating student in
preparation for practice. Emphasis is placed on advanced geriatric study and clients with
multi-system, chronic disorders including clients with cancer and AIDS. Other topics
addressed include leadership, management, and supervision, job-seeking and resume
skills. In addition, a community project will be completed to assess disaster and emergency
planning needs of local populations. The student will apply the Nursing Progess to develop
safe and effective practices that meet client needs. (CSU)

San Joaquin Delta College Catalog, 2016

HS 43 Nursing Synthesis

Upon successful completion of this course the student will be able to do:

1, Demonstrate skills and behaviors which promote succass in the Associate Degree Nursing
Program.
2. Incorporate knowledge and skills [earned from previous educational programs with

principles from the sciences and the Nursing Process in the formulation of nursing care.
3. Describe the roles and responsibiiities of the Registered Nurse (RN).
Course Outcomes
Upon succassful completion of this course, the student will be ahle to:

1. Describe the roles of the professional nurse as a manager and provider of care, counselor,
educator, patient advocate, and member of the profession.

2. Revlew mission statement, conceptual model or arganizational framework, philosophy and
program ohjectives of the San Joaquin Dehta College Nursing Program.

3. Integrate the components of the nursing process, physiological experiences of the patient
and the role of the RN in the proposed delivery of nursing care.

4, Demonstrate accuracy in medication dosage calculations.

5. Iﬁtegrate subjective and chjective physiological information in providing rationale for the
administration of pharmacological agents.

6. - Demonstrate the use of the teaching-learning process in the role of the RN as an educator.

7. Integrate hiological, sociclogical and behavioral sclznces in the review of nursing care of clients

with selected medical-surgical problems.
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8. Compile nursing care plans using principles from the biological, sociological and behavioral
sciences and the concept of cultural diversity.

9. Demonstrate therapeutic communication skills appropriate to an ADN student by
completion of oral presentations and written assignments.

10. Identify factors such as time management, study skills, learning modalities and
test-taking strategies that facilitate successful completion of the ADN Program.

11. Pescribe the role of the RN in the care of pediatric and obstetrical clients.

ADN Clinical Outcomes: Clinical Hours: 2 days/week; 8hrs/day
ADN 006 CLINICAL COURSE LEARNING OUTCOMES

Assessment: The student will demonstrate 75% proficiency in alf clinical requirements using the
_ faculty agread upon clinical evaluation rubric, oral and writteh assignments, and specified.
competencies.

Upon successful completion of this course:

CLO #1: ‘
The studant will, with intermittent guidance by facully, utilize the nursing process to coordinate

and maintain nursing care that promotes a safe environment to multiple clients and meets the
needs of adults with multiple medical, surgical and/or complex disorders in the clinical setting.

CLO #2:

The studeht will, with intermittent guidance by faculty, utilize the nursing process to devise and
imgiement a plan of care that achieves improved and. optimal client outcomes utilizing the
principles of professionalism, leadership, quality improvement, and inter-professional
collaboration with healthcare personnel in the clinical setting.

CLO#3:

The student will, with intermittent guidance by faculty, utilize the nursing process to apply
principles that promote client advacacy and education for the adult client(s), with multiple
medical disorders in the clinical setting.

CLO #4:
The student will, with intermittent guidance by faculty, utilize the nursing process to formulate
and implement the plan of care addressing human growth and developmental needs of the adult

client(s) with multiple medical disorders in the clinical setting.

CLO #5&:
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The student will, with infermittent guidance by faculty, utilize the nursing process to manage
care that addresses the emotional, mental, social, and cultural needs of the adult client(s), their
families/significant others with muitiple medical disorders in the clinical seiting.

CLO #8:

The student will, with Infermittent guidance by faculty, utilize the nursing process to employ the
principles and techniques of therapeutic communication in order to mest the needs of the adult
client(s) with multiple medical disorders in the clinical setting. '

CLO #7:

The student will, with mtermtttent guidance by faculty, utilize the nursing process to appraise for
and assist in achieving optimal outcomes by providing care that meets the basic care and
comfort care needs required for daily living of the adult cllent(s) with multiple medical disorders

in the clinical setting.

CLO #8:

The student will, with intermittent guidance by faculty, utilize the nursing process to organize
and deliver care that provides safe and accurate administration of medications and parenteral |
therapies throughout the delivery of the care of the adult client(s) with multiple medical disorders

in the clinical setting.

CLO #9:

The student will, with intermittent guidance by faculty, utilize the nursing process to formulate
care utilizing screening processes, laboratory data analyses, diagnostic testing, and
medical/nursing interventions when assessing for, identifying, preventing, and/or managing
complications that may arise in the adult client(s) with acute, chronic, and/or life threatening
physical conditions in the ciinical setting. :

CLO #10:

The student will, with intermittent guidance by faculty, utilize the nursing process to formulate,
plan, and |mplement care for the adult client(s} with multiple medical disorders utilizing
evidenced-based research to maximize optimal physiclogic cutcomes in the clinical setting.

ADN 007 CLINICAL COURSE LEARNING OUTCOMES

Consistent with online materials, text, lecture, Instructional materials and standards of care
within the nursing profession, the student w:l] utilize the programmatic unifying theme of client
needs and the nursing process to meet the following objectives.

The student, with Intermittent guidance, utilizing the nursing process:

1. Apply neuro-psychiatric-mental health concepts in the care of clients with identified
psychosocial problems and neuropsychiatric.disorders.

2. Provide direct care and acquire clinical practice experience in the management of
neuropsychiatric client and their families. ;

3. Identify psychosacial problems and provide psychosocial interventions using the principles of
therapeutic communication and crisis intervention,

9
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4. Collaborate and establish effective working relationships with physicians, nursing staff, and
ancillary personngl in the care of clients with neuropsychiatric disorders.

5. Demonstrate the assessment and management of therapeutic and adverse effects of
psychopharmacologlc medications.

6. Demonstrate effective therapeutic communication and documentation skills in the care of
clients with neuropsychiatric disorders,

7. Assess self-awarsness and evaluate one's ab]lity to use self in a therapeutic manner and
seek supervision from clinical instructor coneerning client care, self-awareness and sslf-growth

issues.

ADN 008 CLINICAL COURSE LEARNING OUTCOMES

L. Course Outcome: The student will, with minimal guidance by faculty, utilize the nursing process fo
formulate, organize, and evaluate nursing care for multiple patients utilizing research and best practices
that promote maximum physiological outcomes for adults with multiple medical, surgical and/or complex
disorders in the clinical setting.

Assessment: The student will demonstrate 75% proficiency in all clinical requlrements using the faculty -
agreed upon clinical evaluation rubric, oral and written assignments, and specified competencies. 100% of
students will meet this level of proficiency.

Course Outcome addresses the following Program Learning Outcome(s):

Nursing

Through application of the nursing process, utilizing best practices across the life-span in a variety of
settings, the graduate will facilitate optimum patient outcomes which are based upon decisions and care
that prevent and / or menage complications or health problems related to existing conditions, treatments,
or procedures by providing evidence-based care to multiple patients with acute, chronic and/or life
threatening physical conditicns.

11, Course OQuteome: The student will, with minimal guidance by faculty, utilize the nursing process to
formulate, organizs, and evaluate nursing care for multiple patients incorporating monitoring and early
recognition of complications plus reduction of risk in order meet the needs of adults with multiple
medical, surgical and/or complex disorders in the clinical setting,

Assessment: The student will demonstrate 75% proficiency in all clinical requirements using the faculty
agreed upon clinical evaluation rubric, oral and written assignments, and specified competencies. 100% of
students will meet this level of proficiency.

Course Outcome Addresses the following Program Learning Outcome(s):

Nursing

Through application of the nursing process, utilizing best practices across the life-span in a variety of
settings, the graduate will facilitate optimum patient outcomes which are based upou 2 decisions and care
that prevent and / or manage complications or health problems related to existing conditions, treatments,
or procedures by providing evidence-based care to multiple patients with acute, chronic and/er life
threatening physical conditions,

10
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L Course Outcome; The student will, with minimal guidance by faculty, utilize the nursing process to
formulate, organize, and evaluate nursing care for multiple patients using principles of safe and accurate
medication administration to meet the needs of adults with multiple medical, surgical and/or complex
disorders in the clinical setting,

Assessment; The student will demonstrate 75% proficiency in all clinical requirements using the faculty
agreed upon clinical evaluation rubric, oral and written assignments, and specified competencies. 100% of
students will meet this level of proficiency.

Course Outcome Addresses the following Program Learning Qutcome(s):

Nursing

Through application of the nursing process, utilizing best practices across the life-span in a variety of
settings, the graduate will facilitate optimum patient outcomes by managing (1) the activities of daily
living for patients, (2) comfort measures of patients, and (3) safe and acourate medication administration
and parenteral therapies to patients.

IV. Course Outcome: The student wiil, with minimal guidance by faculty, utilize the nursing process to
formulate, organize, and evaluate nursing care for multiple patients that provides specifically for basic
cate and comfort required for activities of daily living in order to meet the needs of adults with multiple
medical, surgical and/or complex disorders in the clinical setting.

Assessment: The student will demonstrate 75% proficiency in all clinical requirements using the faculty
agreed upon clinical evaluation rubric, oral and written assignments, and specified competencies. 100% of
students will meet this level of proficiency.

Course Outcome Addresses the following Program Learning Outcome(s):

Nursing

Through application of the nursing process, utilizing best practices across the life-span in a variety of
settings, the graduate will facilitate optitaum patient outcomes by managing (1) the activities of daily
living for patients, (2) comfort measures of patients, and (3) safe and accurate medication administration
and parenteral therapies to patients.

V. Course Qutcome: The student will, with minimal gnidance by faculty, utilize the nursing process to
formulate, organize, and evaluate nursing care for multiple patients using therapeutic communication
techniques in each encousnter to meet the needs of adults with multiple medical, surgical and/or complex
disorders in the clinical setting.

Assessment: The student will demonstrate 75% proficiency in all clinical requirements using the faculty
agreed upon clinical evalvation rubric, oral and written assignments, and specified competencies. 100% of
students will meet this level of proficiency.

Course Qutcome Addresses the following Program Learning Qutcome(s):

Nursing

Through application of the nursing process, utilizing best practices across the life-span in a variety of
settings, the graduate will facilitate optimum patient cutcomes by providing therapeutic communication to

patients, their families/significant others.

VL Course Outcome: The student will, with minimal guidance by faculty, utilize the nursing process to
formulate, organize, and evaluate nursing care for multiple patients employing principles of psychosocial
integrity to meet the needs of adults with multiple medical, surgical and/or complex disorders in the
clinical setting,

Assessment: The student will demonstrate 75% proficiency in all clinical requirements using the faculty
agreed upon clinical evalvation rubric, oral and written a331gnments, and specified competencies. 100% of
students will meet this [evel of proficiency.

Course Quitcome Addresses the following Program Leammg Outcome[ ):

Nursing

11
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Through application of the nursing process, utilizing best practices across the life-span in a variety of
settings, the graduate will facilitate optimum patient outcomes by managing care that addresses the
emotional, mental, social, and cultural needs of patients, their families/significant others.

VIL Course Outcome: The student will, with minimal guidance by faculty, utilize the nursing process to
formulate, organize, and evaluate nursing care for multiple patients based on principles that consider
developmental needs of adults with multiple medical, surgical and/or complex disordets in the clinica!
setting,

Course Outcome Addresses the following Program Learning Outcome(s):

Nursing

Through application of the nursing process, utilizing best practices across the life-span in a variety of
settings, the graduate will facilitate optimum patient outcomes by managing care that addresses the
emotional, mental, social, and cultural needs of patients, their families/significant others,

Assessment: The student will demonstrate 75% proficiency in all clinical requirements using the faculty
agreed upon clinical evaluation rubric, oral and written assignments, and specified competencies.

100% of students will meet this level of proficiency.

VIIL Course Outcome: The student will, with minimal guidance by faculty, utilize the nursing process to
formulate, organize, and evaluate nursing care for multiple patients vsing principles of patient advocacy
and patient education to meet the needs of adults with multiple medical, surgical and/or complex
disorders in the clinical setting,

Assessment: The student will demonstrate 75% proficiency in alf clinical requirements using the faculty
agreed upon clinical evaluation rubric, oral and writteh assignments, and specified competencies. 100% of
students will meet this level of proficiency.

Course Outcome Addresses the following Program Learning Outcome(s):

Nursing -

Through application of the nursing process, utilizing best practices across the life-span in a variety of
settings, the graduate will facilitate optimum patient outcomes by managing care that promotes health
maintenance through patient advocacy and education.

IX. Course Outcome: The student will, with minimal guidance by faculty, utilize the nursing process to
formulate, organize, and evaluate nursing care for multiple patients using principles of professional, legal
and ethical nursing to meet the needs of adults with multiple medical, surgical and/or complex disorders
in the clinical setting.

Assessment: The student will demonstrate 75% proficiency in all clinical requirements using the faculty
agreed upon clinical evaluation rubrie, oral and written assignments, and specified competencies. 100% of
students will meet this level of proficiency.

Course Outcome Addresses the following Program Learning Outcome(s):

Nursing .

Through application of the nursing process, utilizing best practices across the life-span in a variety of
settings, the graduate will facilitate optimum patient outcomes through nursing care that incorporates

professicnalism, leadership, inter-professional collaboration, teamwork, and quality improvement,

X. Course Outcome: The student will, with minimal guidance by faculty, utilize the nursing process ta
formulate, organize, and evaluate nursing care that promotes a safe environment to multiple patients and
mests the needs of adults with multiple medica!, surgical and/or complex disorders in the ¢linical sefting,
Assessment: The student will demonstrate 75% proficiency in all clinical requirements using the faculty
agreed upon clinical evaluation rubric, oral and written assignments, and specified competencies.

100% of students will meet this level of proficiency.

12
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Course Qutcome Addresses the following Program Learning Outcome(s):

Nursing '

‘Through application of the nursing process, utilizing best practices across the life-span in a variety of
settings, the graduats will facilitate optimum patient cutcomes by providing quality, effective nursing care
in an environment that is safe for patients, their families/significant others and other health care personnel

ADN 009 CLINICAL COURSE LEARNING OUTCOMES

Specific Objectives: Upon successful completion of this course, the student will be able to:

1. The student will, with minimal guidance by faculty, utilize the nursing process to evaluate an

envircnment that is safe for clients, family/significant others and health care personnel that is free from

health and environmental hazards in the clinical setting.

2. The student will, with minimal guidance by facuity, utilize the nursing process to evaluate for optimal

client outcomes by formulating nursing care based on practice methods that include professionalism,

leadership, quality Improvement and interdisciplinary collaboration and communication in the clinical

setting.

3. The student will, with minimal guidance by faculty, utilize the nursing process to appraise and

evaluate client needs by providing care that promctes and maintains client health through assessment,

client education and advocacy throughout the lifespan in tha clinical setting,

~ 4, The student will, with minimal guidance by faculty, utllize the nursing process to manage and direct
client needs by providing comprehensive care that incorporates human growth and development

principlesin the clinical setting. :

5. The student will, with minimal guidance by faculty, utilize the nursing process to evaluate client needs
by providing care that considers the emotional, mental, soclal and cultural needs of the client and family
in the clinical setting. , ,

6. The student will, with minimal guidance by faculty, utilize the nursing process to describe client needs

that include therapeutic communication to clients, family members, support persens as well as

rnembers of the health care team in the clinical setting.

7. The student will, with minimal guidance by faculty, utilize the nursing process to compare and

evaluate client needs through providing comfort and assistance in the performance of activities of dally
living {comfort, nutrition, hydration, hygiene, mobility, elimination and sleep in the clinical setting.

8. The student will, with minimal guidance by faculty, utilize the nursing process o describe client needs

by providing care related to the safe and accurate administration of medications and parentera]

therapies in the clinical setting.

9, The student will, with minimal guidance by faculty, utilize the nursing process to formulate or design
care that reduces the likelihood of clients that will develop complications or health problems related to
existing conditions, treatments or procedures in the clinical setting.

10. The student will, with minimal guidance by faculty, utilize the nursing process to evaluating client
needs through managing and providing evidence-hased care for multiple clients with acute, chronic or
life threatening physical health conditions in the clinical setting.

Thase clinical outcomes are taken from the Course Syllabi for each class.
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San Joaquin Delta College

Career Technical Education & Workforce Development
5151 Pacific Avenue | Stockton, CA 95207 | Horton Administration, Room 102 | (209) §54-5093

June 14, 2016

Division of Apprenticeship Standards -
Kelly Mackey, Apprenticeship Consultant
160 Promenade Circle, Suite 320
Sacramento, Ca 95834

Dear Ms. Mackey,

San Joaquin Delta College is reaffirming its commitment to serve as & Local Education Agency for the
Licensed Vocational Nurse (LVN) to Registered Nurse (RN) apprenticeship program (DAS District 04)
sponsored by California Cotrectional Health Care Services (CCHCS).

The Licensed Vocational Nurse (LVN) to Registered Nurse (RIN) apprenticeship program
incorporate courses that are currently offered by San Joaquin Delta College. The number of class
offerings is sufficent to support the program,

The curriculum for the Licensed Vocational Nurse (LVN) to Reglstered Nurse (RN) apprenuceshlp
rogram inclades the following courses:

Course | Title

Required Courses S

BIOLOGY 32 . Human Physiology

BIOLOGY 31 Human Anatomy

BIOLOGY 22 Introduction to Medical Microbiology :

OR. s o
BIOLOGY 23 General Microbiology -
ENGLISH1A Reading and Comprehension 7
MATH92 G Intermediate Algebra A
HS19 .| Human Development Y2
HS 43 ' Nursing Synthesis 2=
FCS6 Nutrition a0
PSYCH1 Introducton to Psychology .
SOCIO 1A, Introduction to Sociology -
NURSING 1 Fundamentals of Nursing Practice

NURSING 2 Introduction Medical-Surgical Nursing

NURSING 4 Maternal, Newbom, and Reproductive Health Nursing

NURSING 5 ' Infancy through Young Adult Nursing

NURSING 6 Intermediate Medical ~ Surgical Nursing

NURSING 7 Neuro-Psychiatric Nursing

NURSING 8 Advanced Medical- Surgical Nursing

NURSING 9 Transition to Nursing Practice
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The Related and Supplemental Instruction (RSI) courses for the Licensed Vocational Nurse (LVN) to
Registered Nurse (RN) apprenticeship program are listed in Attachment A.

The apprentices will be enrolled in RSI classes at Delta College according to California Correctional
Health Care Services (CCHCS) and the SJDC Nursing Program recommendations.

If you have any questions, please feel free to contact our office Monday through Friday, 8:00 am - 5:00 pm
at (209) 954-5093.

Sincerely,

Salvador Vargas

Dean, CTE & Workforce Development
San Joaquin Delta College

5151 Pacific Avenue -

Stockeon, Ca 95207

Ce: Julie Kay, Lisa Lucchesi

Attachments: (1) - :
Attachment A: RS for the Licensed Vocational Nurse (LVN) to Registered Nurse (RN} apprenticeship program




Attachment A

Related & Supplemental Instruction
California Correctional Health Care Services (CCHCS)

Llcensed Vocational Nurse (LVN) to Reg1stered Nurse (RN)

Apprenticeship Program
Program: DAS File Number;
Occupation: O*NET Code:

. Hus/ Fis/
Courss Title Units | Week Semester
Required Courses ' . :
BIOLOGY 32 Human Physiology 5.0 9.0 | 1575
BIOLOGY 31 Thunen Anatomy 4.0 7.0 1225
BIOLOGY 22 Introduction to Medical Microhiology 40 7.0 1225
OR ’ .

BIOLOGY 23 General Microbiology - 50 9.0 157.5
ENGLISH 1A Reading and Comprehension 3.0 3.0 54
MATH92 G Intermediate Aloebra 49 4.0 72
"HS19 Humzn Development 30 3.0 54
HS 43 Nuzsing Synthesis 3.0 4.0 70
ECS 6 Nutrition 3.0 3.0 52.5
PSYCH 1 Introduction to Psychology 3.0 30 5.5
SOCIOLA Introduction to Sociology 30 30 525
NURSING L Fundarmentals of Nursing Practice 5.0 1.0 1925
NURSING 2 Tntroduction Medical-Surgical Nursing 5.0 1o | 1925
w] -
NURSING 4 Pl\?j;:;?gal’ Newborn, and Reprodu‘ctwe Health 40 8.0 140.0
NURSING § Tnfancy through Young Adult Nursing 4.0 8.0 140.0
NURSING 6 Intermediate Medical - Surgical Nursing 45 10.5 183.75
NURSING 7 Neuro-Psychiatric Nursing 4.0 8.0 1400
NURSING B_ Advanced Medical- Surpical Nursing 5.0 1O 192.5
NURSING ¢ Transmon to Nursing Practice 5.0 1.0 192.5°

Required hours: Not less than 144 per year (Article X1, 1 Apprenticeship Standard,s) (%5. S
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FiloNo. 05229

1 ] District
‘Employer# 1000026160,

TO: Diane Ravnik, Chief {68EP |9 my g o
Division of Apprenticeship Standards A A
P.O. Box 420803
San Francisco, CA 94142-0803

FROM: Californla Correctional Health Care Services Apprenticeship Program
Name of Apprenticeship Program

California Correctional Health Gare Services

Sponsor Name
Eik Grove California 95758
City State Zlp Code

San Joaguin County

Approved Area of Coverage
SUBJECT: Exemption Request
Title 8, Chapter 2, Article 5, Section 215
California Administrative Code

As provided by Section 17 of the State of California Plan for Equal Opportunity in Apprenticeship, the
apprenticeship program sponsor hereby request an exemption from Title 8, Chapter 2, Article 5, Section
215 for good cause, as follows:

1. Has an approved Affirmative Action Plan on file.

2. The sponsor will submit selection procedures with goals and time table by

MM/DD/YYYY

3. Aftached hereto is an amendment to our Standards (DAS 24) confaining the Pledge as
required

4, Other (Explain) Apprentices are current State of California employess and were _hirad

under Equal Employment Qpportunity standards,

An exemption has been _X__ Granted Denied effective _~_, ‘? -~/ 6
MM/DD/YYYY

Diang Ravnik, Chjef
Division of Apprehticeship Stangards

DAS Form 168 Rev. 3/17/2007
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State of California
Licensed Vocational Nurse to Registered Nurse Apprenticeship Program
Service Employees International Union (SEIU Locai 1000) and California
Correctional Health Care Services {CCHCS)
Joint Apprenticeship Committee

APPRENTICESHIP GUIDELINES
August 2016

The purpose of the Joint Apprenticeship Committee is to establish and maintain an organized,
planned system of apprenticeship conducted as a joint labor and management undertaking. These
Guidelines have, therefore, been adopted and agreed upon under the latest edition of the Shelley-
Maloney Apprenticeship Labor Standards Act to govern the apprenticeship training of Licensed
Vocational Nurses (LVNs) working within the department of California Correctional Health Care
Services (CCHCS) for the State of California to become Registered Nurses (RNs).

L.

The Joint Apprenticeship Committee Is authorized to adopt such guidelines as are
necessary for an effective training program providing, however, that such guidelines do
not conflict with the Apprenticeship Standards registered with the State of California,
Division of Apprenticeship Standards or the Memorandum of Understandmg {(MOU})
applicable to Unit 20 Licensed Vocational Nurses.

The Joint Apprenticeship Committee is authorized to enforce these guidelines consistent
with applicable MOU, civil service laws, and the Dills Act.

The Joint Apprenticeship Committee is authorized to review the progress of each
apprentice at the start of each semester and determine whether he/she is making
satisfactory progress in related instruction and Is entitled to remain within the program.

Upon request, the Joint Apprenticeship Committee may grant an apprentice on-the-job
credit hours in the program provided that the individual and/or the employer submit
sufficient written verification of equivalent education in the defined specific subject area.

This program is limited to LVNs currently working at California Health Care Facility, Mule

Creek State Prison, and Deuel Vocational Institution. Transfer of employment from one of
the selected institutions to an institution not approved in this program will be considered
a cancellation of the apprenticeship agreement by the apprentice.

Every apprentice shall perform diligently and faithfully the skills of an LVYN during the
entire period of the apprenticeship program, complying with the training program as
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administered by the Joint Apprenticeship Committee. The apprentice shall satisfactorily
perform the assigned work tasks and educational instruction administered by San Joaquin
Delta College (SIDC) Nursing Program, and shall comply with the guidelines and decisions
of the Joint Apprenticeship Committee,

An apprentice who is called to active military duty will be granted a leave from the
apprenticeship program.

The Joint Apprenticeship Committee will adhere to federal and state laws, including but
not limited to, laws governing pregnancy leave, family medical leave, discrimination,
reasonable accommodation and workers compensation, as well as the Unit 20 collective
bargaining agreement.

a. Apprentices will be responsible for notifying the Joint Apprenticeship Committee
of the need to take a leave. A doctor's note may be required outlining the type of leave
necessary and whether the apprentice can continue with the apprenticeship program.
The apprentice must also notify the appropriate program management at their work
location of the need to take a leave.

b.  Apprentices may be granted a leave until he/she is able to continue.

C. In order to return to the apprenticeship program, apprentices who have been on
leave due to workers compensation or other medical reasons, are required to provide a
medical release stating they can perform the essential job functions without
restrictions. If no release is provided, the Apprentice Agreement may be terminated.

d.  Apprentices will be responsible for relating the status of their leave guarterly to
the union appointed Success Coordinator.

e.  An apprentice who decides not to return to the apprenticeship program is
required to request a termination of the Apprentice Agreement from the Joint
Apprenticeship Committee,

APPRFNTICE RESPONSIBILITIES

1.

Apprentices shall abide by the Apprenticeship Guidelines, San Joaquin Delta College
Student Handbook, and CCHCS Policies and Procedures.

2. Apprentices should always be on time for all assignments, both at the clinical site and in

the classroam.

3. Apprentices should be properly attired on-the-job, during clinical assignments and in

the classroom.
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Drugs or alcohol on the job or during school will not be tolerated.
Sexual harassment and violence in the workplace will not be tolerated.

Abuse, neglect, and over-familiarization of and with individuals served {patients) will
not be tolerated.

Each apprentice must keep the Joint Apprenticeship Committee office informed of any
change of residence or employment location.

Each apprentice shall maintain regular apprenticeship program attendance.
:Unnecessary and/or excessive absences from apprenticeship program participation
may be cause for termination of the Apprentice Agreement. .

Each apprentice must keep the Joint Apprenticeship Committee informed of any
necessary leaves as outlined in Guidelines Section, item 7 and 8 page 2 above.

10. Apprentices must satisfactorily complete all lessons and assignments.

11, Apprentices must achieve a passing grade {equivalent to a "75%" or better) in the

prescribed courses or as outlined in the SIDC Nursing Program and related school
policies.

12. Apprentices understand that the program anticipates a minimum of a two-year

employment commitment after successful compietion of the Apprenticeship Program,
of the employee to CCHCS in return for CCHCS' support of the cost of this training

program.

13. Prior to the issuing of an apprenticeship certificate of completion, each apprentice

must successfully complete the LVN to RN Apprenticeship Program as defined by the
Local Education Agency, SIDC Nursing Program, and apply for a Registered Nursing
license with the California Board of Registered Nursing.

ABSENCES FROM EDUCATIONAL INSTITUTION

Apprentices will be held to the written attendance policy of SIDC Nursing Program.

WORK ABSENCES

Absences from work are covered under Article 8 of the Unit 20 collective bargaining
agreement between the Service Employees International Union — Local 1000 and the State of

California,
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BENEFITS

Apprentices are considered full-time state employees. All benefits afforded to full-time state
employees will continue and are covered in the Unit 20 collective bargaining agreement
between the Service Employees international Union — Local 1000 and the State of California.

CANCELLATION OF AN APPRENTICEAGREEMENT FORA JUST CAUSE

The Apprentice Agreement will be cancelled after written notice or when an apprentice has
voluntarily dropped out of the program. Any apprentice removed from the Apprenticeship
program shall be eligible for reinstatement upon appeal and approval of the Joint Apprenticeship
Committee and San Joaquin Delta College (SIDC). An apprentice who receives notice from the
Joint Apprenticeship Committee of intent to cancel the agreement may appear before the
Committee to request that the agreement not be terminated. If this step p}oves unsuccessful,
they may then file a complaint with the Division of Apprenticeship Standards.
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[ have received a copy of the Licensed Vocational Nurse to Registered Nurse Apprenticeship
Program Guidelines of the State of California, Service Employees International Union {SEIU Local
1000), Unit 20 and California Correctional Health Care Services Joint Apprenticeship Committee.
| have read and [ understand the above guidelines and further understand that | may be
disciplined and/or terminated from the apprenticeship program for failure to comply.

Apprentice's Name (printed)

Signature of Apprentice

Date

Signature of Success Coordinator (Unionappointed)

Date
Original: Success Coordinator
Copy: Apprentice

Joint Apprenticeship Committee
Local Education Authority
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DISTRICT # 04
DAS FILE # XXXXX

Apprenticeship Committee Rules and Regulations of the State of California Service
Employees International Union, Unit 20 and
California Correctional Health Care Services
Llcensed Vocational Nurse to Registered Nurse Joint Apprenticeship Committee

ARTICLE ]  Purpose and Policy

The purpose of the Joint Apprenticeship Committee is to establish and maintain an organized,
planned system of apprenticeship conducted as a joint labor and management undertaking. These
Guidelines have, therefore, been adopted and agreed upon under thelatest editlon of the Shelley-
Maloney Apprenticeship Labor Standards Act to govern the apprenticeship training of Licensed
Vocational Nurses (LVNs) working within the department of California Correctional Health Care
Services {CCHCS) for the State of California to become Registered Nurses (RNs).

ARTICLE I}  Occupation

Registered Nurse ' O*Net: 29-1141.00

ARTICLE Ul  Qrganization

There is hereby established the above-named Joint Apprenticeship Committee, covering LVNs
working at California Health Care Facility, Deuel Vocational Institution, or Mule Creek State Prison
as defined by Bargaining Unit 20 in the State of California. The committee will consist of ten (10)
members and two (2) alternates. Five (5) members and one (1) alternate of whom shall be selected
by and represent the employer signatory hereto, and five (5) members and one (1) alternate of
whom shall be selected by and represent employee organization(s) signatory hereto; one
apprenticeship consultant representing the Division of Apprenticeship Standards, and, in addition
thereto, such other advisors as the committee as shall be determined. The advisors and the
apprenticeship consuitant shall act without a vote.



https://29-1141.00
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ARTICLE 1V  Jurisdiction

These standards shall apply to the State of California Correctional Health Care Services and Servica
Employees International Union, Unit 20 signatory hereto and to all apprentice agreements
hereunder.

ARTICLEV  Functions

The functions of the Joint Apprenticeship Committee shall be to:

1.

Develop an efficient program of apprenticeship through systematic clinical experience with
academic instruction and periodic evaluation of each apprentice;

Make periodic evaluations of the progress of each apprentice's clinical experience with
academic instruction;

Serve in an advisory capacity with state departments and employees in matters pertaining to
these standards; -

Ensure rotation when essential in order to provide exposure and training in various work
processes;

Ald In the adjustment of apprenticeship disputes;

Develop fair and impartial selection procedures in accordance with existing laws and regulations
as required by the State Personnel Board and to apply them uniformly in the selection of
applicants for apprenticeship; and

Make all decisions regarding activities and responsibilities that come before this committee by
vote. Voting shall be conducting by block, with each block having one (1) vote. Committee
actions may not be taken without a quorum present, at least 3 members, within each block
with the quorum defined as simple majority.

ARTICLE VI Responsibilities

The responstbilities of the Joint Apprenticeship Committee shall beto:

1.

Supervise the administration and enforcement of these standards;

Adopt such rules and regulations as are necessary to govern the program’ provided, however,
that the rules and regulations do not conflict with these standards;

Screening and recommending potential qualified applicants to Delta College;
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4. File a signed copy of each apprentice agreement with the Secretary of theCalifornia
Apprenticeship Council, with copies to all parties to theagreement;

5. Ensure a record-keeping system for educational instruction is established and maintained;

6. Ensure disciplinary procedures comply with SIDC and CCHCS poilicies and procedures including
provisions for far hearings;

7. Adopt changes to these standards, as necessary, subject to the approval of the parties hereto
and the Chief of the Division of Apprenticeship Standards;

8. Use every effort to keep the apprentice employed in a reasonably continuous manner and
adequately instructed;

9. Oversee the program's ability, Including financial ability and commitment, to meet and carry
out its respon5|b|I|t|es under federal and state law and regulatlons,

10. Ensure orientations, workshops or other educational sessions are being held for management
and participants to explain the apprenticeship program's standards and operations of the
apprenticeship program; and

11. Conduct on-going evaluation of the interest and capacity of CCHCS and SJDC to participate in
the apprenticeship program. :

ARTICLE VIl Definition of an Apprentice

An apprentice is a person at least 18 years of age, who works for California Correctional Health Care
Services as a Licensed Vocational Nurse at one of the institutions defined in Article IIf and who has
entered into a written apprentice agreement under the provisions of these Standards and the State

Personnel Board Laws and Regulations.

ARTICLE Vil Dutles of an Apprentice

1. Each apprentice must meet the entrance requirements of San Joaquin Delta College (SIDC)
and be admitted into their Nursing Program.

2. Each apprentice shall maintain regular apprenticeship program attendance. Unnecessary
and/or excessive absences from apprenticeship program participations may be cause for
termination of the Apprentice Agreement.

3, Each apprentice must satisfactorily complete all iessons and assignments and shall comply
with the Apprenticeship Program Guidelines and Committee Rules and Regulatlons including

SIDC policies.
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4. Apprentices must achieve a passing grade (equivalent to a “75%” or better) in the prescribed

courses or as outlined in the SIDC Nursing Program and related school policies.

Each apprentice shall apply for a license with the California Board of Registered Nursing upon
successful completion of the prescribed courses of theory and clinical instruction as defined
by SIDC’s Nursing Program.

ARTICLE IX Apprentice Agreement

1. Each apprentice agreement shall conform to the state law governing apprentice agreements,

and shall be signed by the state department or by the Joint Apprenticeship Committee, by
the apprentice and must be approved by a Representative of the Division of Apprenticeship

Standards.

Each apprentice shall be furnished a copy and be given an opportunity to study these-
guidelines before indenture. These guidelines shall be considered a part of the apprentice

agreement as expressly written therein.

ARTICLEX  Termination and Transfer of Agreements

1.

The apprentice agreement may be terminated by the Administrator by mutual agreement of all
the parties thereto or cancelled by the Administrator for good and sufficient reason.

ARTICLE XI Related and Supplemental Instruction

1.

Apprentices shall satisfactorily complete prescribed courses of Theary and Clinical instruction
as required by the Board of Registered Nursing.

Required theory and clinical hours may be compensated as part of the apprentice’s normal
work week up to 20 hours per week.

Related instruction will be provided by San Joaquin Delta College Nursing Program as
accredited and approved by the California Board of Regi_stered Nursing.

ARTICLE XIl Lavoffs

1.

Credit for related instruction shall be given to the apprentlce if they choose to continue in
the San Joaquin Delta College Nursing Program on their own.

There shall be no liability on the part of the State or the Joint Apprenticeship Committee for
an injury sustained by an apprentice engaged in schoolwork at the time when the apprentice

is unemployed.




ARTICLE Xill Controversies
All controversies or differences concerning apprentice agreements that cannot be resolved locally by
vote of the apprenticeship committee, or otherwise, resolved through the procedures of the State

Personnel Board Rules and Regulations and the Memorandum of Understanding (MQU), shall be
submitted to the Administrator for determination.

ARTICLE X!V Term of Apprenticeship
The term of apprenticeship shall be February 2016 to February 2018.

ARTICLE XV Ratio

The educational institution hereby referred to as the program provider may employ 1 clinical
instructor for up to 10 apprentices.

ARTICLE XVI Compensation and Benefiis

1. An apprentice shall be paid in accordance with the California State Civil Service Pay Scale of
the Licensed Vocational Nurse, Correctional Facility classification. The apprentice shall be
appointed to the appropriate range for which he/she qualifies. The apprentice shall then
move to the appropriate step and range in accordance with Article 11 of the Unit 20
collective bargaining agreement between the Service Employees International Unit — Local
1000 and the State of California.

2. Health and Welfare, Pension, Vacation, Holidays, Sick Leave, Wages/Overtime provisions and
other compensation will be governed as per the MOU between the State and SEIU, Unit 20 and
the California Human Resources Department Laws and Regulations.

3. Overtime for employees in Work Week Group 2 is defined as all hours worked in excess of 40

hours in a regular workweek, (See attached MOU) Payment of authorized overtime shall be
in accordance with Article 19 of the MOU.
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ARTICLE XVII Work Experiences

1. Each apprentice shall receive training in the recognition of illegal discrimination and sexual
harassment.

2. Each apprentice shall receive training and education in first aid, safe working practices
and the recognition of accupational health and safety hazards,

\

ARTICLE XVII Certificate of Completion

1. Upon evidence of satisfactory completion of apprenticeship and the recommendation of the
Joint Apprenticeship Committee, each apprentice will be issued a Certificate of Completion by

the authority of the California Apprenticeship Councii.

11




CASA COLINA OCCUPATIONAL THERAPY

PHYSICAL REHABILITATION RESIDENCY PROGRAM

CURRICULUM AND FACULTY

Thank you for your interest in the Occupational Therapy Physical Rehabilitation Residency
Program at Casa Colina. The program begins in mid July annuaily and runs for 52 weeks.

Curriculum:

1200 hours of clinical practice (24 hours per week)
340 hours of one to one clinical mentoring
17 week rotation in inpatient rehabilitation
17 week rotation in transitional living center
18 week rotation in cutpatient neurology

300 hours of Resident Directed Learning Opportunities
May include activities in the area of research, clinical, education, or professional development.

12 hours of Didactic Education:
Provided through the Occupational Therapy Residency Consortium. Six 2-hour webinars are
offered which start in the fall of the residency year.

Faculty and Mentors:

Program Directors Faculty

Debra 8. Ouellette, MS, OTR/L, BCPR, SCLV Jo Ponce, MA, OTR/L
Busie Wong-Okamoto, BS, OTR/L Wendy Wang, MA, OTR/L
Faculty and Menftors:

Resident will be paid for all hours of clinical practice and time being mentored, Benefits are
available and negotiable upon hire.




CASA COLINA OCCUPATIONAL THERAPY
Hompiel a1 Gy for Hoethears PHYSICAL REHABILITATION
RESIDENCY PROGRAM
FAQs

What is unique about Casa Colina's Occupational Therapy Residency Program?

Casa Colina’s program offers residents the opportunity to gain clinical experience with
mentorship in 3 different areas of practice (inpatient, outpatient, and transitional living) and with
a variety of orthopedic and neurologic patient populations. Residents benefit from mentoring
with skilled ¢linicians with various areas of expertise; each resident has a minimum of three
mentors throughout the year-long program. Designed to model the demands and
responsibilities of practicing clinicians, the program requires residents to be self directed in
designing their activities for the year. This alfows for a more personalized program that is
tailored to the interests of each individual resident.

What are resident directed activities?

Resident directed activities are self-selected to meet the needs and achieve personal goals of
the resident. These activities are the resident’s responsibility to plan and execute with
guidance and assistance from the program faculty as needed. Activities may include a variety
of opportunities in the areas of education (teaching in local OT programs, giving lectures to
students on campus, staff inservices...etc), research (participating in current or starting a new
research project, journal club...etc), and professional and community development
(involvement in localfstate/national OT association activities, community service events...etc).
These activities are not limited to what has been listed here, and are individualized between
the resident and program directors.

When does the program begin? What is the length of the program?
The program runs for 52 weeks and starts in mid July annually.

When is the applrication deadline?
The application deadline is April 1. Selected applicants will be notified by the end of April
regarding an onsite interview in May.

Are residents paid during the program?
Residents are compensated for all clinical care hours (typically 24 hrs/week); benefits are
negotiable.

What is a typical schedule for a resident?

During a typical week, the resident works for 3 days in clinical practice including 8-7 hours of
mentor sessions, The remainder of the week is spent compieting resident directed activities as
determined by the resident and program faculty, and participating in the Occupational Therapy
Residency Consortium (8-webinars)

Where do residents practice during the program?
Residents rotate through 3 clinical settings at Casa Colina’s Pomona campus during the year-
long program.

1. Inpatient Rehabilitation: Residents will primarily see patients with Brain Injury and
Stroke. The resident shares the role of the primary therapist with another staff member
and will work closely with an interdisciplinary team. The resident will direct care for 11-




‘ CAsA COLINA OCCUPATIONAL THERAPY
Hugltul outl Genters for Heallnonra PHYSIC AL REH ABILIT ATI ON
RESIDENCY PROGRAM

FAQs
13 patients with the assistance of an Occupational Therapy Assistant.

2. Transitional Living Center. This residential and day treatment facility provides 5 hours of
therapy 6 days per week to persons with Stroke, Brain Injury and Spinal Cord Injury.
Similar to inpatient rehabilitation, the resident will share the responsibilities of a case-
load with another therapist. The resident will begin on the Spinal Cord Injury team and
have the option to transition to one of the two Brain Injury/Stroke teams midway through
this experience. The resident is part of an interdisciplinary team consisting of physical
therapy, speech therapy, occupational therapy, neuropsychology and recreation
therapy. Most of the care is provided in a group setting with regular community outings.

3. Oufpatient: Residents will see patients with a variety of diagnoses. Special emphasis
will be placed on patients with chronic neurologic diseases (eg. Parkinsons, Multiple
Sclerosis)

What is the Occupational Therapy Residency Consortium?

Several OT residency programs across the country have joined forces to offer six webinars
pertinent to residency education. Webinars are presented live; recordings are available for
anyone unable to participate live. Webinars are offered once per month starting in the fali of
the residency year.

Are applicants required to have their OT license?
Yes. All residents must have an OT license in the state of California prior to clinical start date..

Is an interview required for applicants?

Yes. Interviews are held on site at Casa Colina in May each year. Select applicants will be
invited to interview following review of all online applications. The interview will include a
sesslon with a patient, completing a documentation sample, and a panel interview.

Who can applicants contact for additional information?
Please contact OTresidency@casacolina.org
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Draft III Revisions - Pecember 2017

The dynamic nature of contemporary
health and human services delivery
systems provides ehaliensing
opportunities for the occupational
therapist to possess the necessary
knowledge and skills as a direct care
provider, consultant, educator, manager,
leader, researcher, and advocate for the
profession and the consumer.

A graduate from an ACOTE-accredited
doctoral-degree-level occupational
therapy program must

*  Have acquired, as a foundation for
professicnal study, a breadth and
depth of knowledge in the liberal arts
and sclences and an understanding of
issues related to diversity.

*  Beeducated as a generalist with a
broad exposure to the delivery
models and systems used in settings
where occtipational therapy is
currently practiced and where itis
emerging as a service,

*  Have achieved entry-level
competence through a combination
of didactic, fieldwork, and capstone
andexperiential education.

¢  Be prepared to evaluate and choose
appropriate theory to inform
practice,

*  Be prepared to articulate and apply
occupational therapy theory through
evidence-based evaluations and
interventions to achieve expected
outcomes as related to eccupation.

The dynamlc nature of contemporaly
health and human services delivery
systems requires the occupational
therapist to possess basic skills as a direct
care provider, censultant, educator,
manager, leader, researcher, and advocate
for the profession and the consumer.

A graduate from an ACOTE-accredited
master’s-degree-level occupational
therapy program must

*  Have acquired, as a foundation for
professional study, a breadth and
depth of knowledge in the liberal arts
and sciences and an understanding of
issues related to diversity.

s Beeducated as a generalistwith a
broad exposure to the delivery
models and systems used in settings
where occupational therapy is
currently practiced and where it is
emerging as a Service.

¢  Have achieved entry-level
competence through a combination
of didactic and fieldworkand

experiertial education.

¢  Beprepared to choose appropriate
theory to inform practice.

e Beprepared to articulate and apply
occupational therapy theory through
evidence-based evaluations and
interventions to achieve expected
outcomes as related to occupation.

s Be prepared to articulate and apply
therapeutic use of occupations with

The dynamic naturé of contemporary
health and human services delivery
systems requires the occupational therapy
assistant to possess basic skills as a direct
¢are provider, educator, manager, leader,
and advocate for the profession and the
consumer,

A graduate from an ACOTE-accredited
baccalaureate-degree-level occupational
therapy assistant program must

e  Have acquired an educational
foundation in the liberal arts and
sciences, including a focus on issues
related to diversity.

¢  Beeducated as a generalist with a
broad exposure to the delivery
models and systems used in settings
where occupational therapy is
currently practiced and where itis
emerging as a service.

¢  Have achieved entry-leve]
competence through a combination
of didactic and fieldworkexperiential
education.

*  Define theoryasit apﬁ]ies to praciice.

+  Beprepared to articulate and apply
occupational therapy principles and
intervention tools to achieve expected
outcomes as related o occupation.

s Be prepared to articulate and apply
therapeutic use of occupations with
Dersons,-ergroups, or populations
for the purpose of facilitating
performance and participation in

The dynamic nature of contemporary

health and human services delivery
systems requires the occupational therapy
assistant to possess basic skills as a direct
care provider, educator, manager, leader,
and advocate for the profession and the
COnsumer.

A graduate from an ACOTE-accredited
associate-degree-level occupational
therapy assistant program must

= Have acquired an educational
foundation in the liberal arts and
sciences, including a focus on issues
related to diversity.

®  Beeducated as a generalist with a
broad exposure to the delivery
models and systems used in settings
where occupational therapy is
anrently practiced and where itis
emerging as a service.

¢ Have achieved entry-level
competence through a combination
of didactic and expesientialfieldwork
education.

»*  Define theory as it applies to practice.

s  Be prepared to articulate and apply
occupational therapy principles and
intervention tools to achieve expected
outcomes as related to occupation.

*  Be prepared to articulate and apply
therapeutic use of occupations with
persons s groups, or populations
for the purpose of facilitating
performance and participation in

1




therapeutic use of occupations with
persons, se-groups, or populations
for the purpose of facilitating
performance and participation in
activities, occupations, and roles and
situations in home, school,
workplace, community, and other
settings, as informed by the
Occupational Therapy Practice
Framework.

Be able to plan and appiy evidence-
hased occupational therapy
interventions to address the physical,
cognitive, functional cognitive,
psychosecial, sensaory, and other
aspects of performance in a vartety of
contexts and environments to
support engagement in everyday life
activities that affect health, well-
being, and quality of life, as informed
by the Gccupational Therapy
Practice Frameworks

Be prepared to be a lifelong learner
to keep current with evidence-based
professional practice,

Uphold the ethical standards, values,
and attitudes of the occupational
therapy profession.

Understand the distinct roles and
responsibilities of the occupational
therapist and the occupational
therapy assistant in the supervisory
process for service delivery.

Be prepared to effectively
collaborate with and supervise
occupational therapy assistants in
service delivery.

Be prepared to effectively

persons, &¥groups, or populations
for the purpose of facilitating
performance and participation in
activities, occupations, and reles in
homie, school, workplace,
community, and other setfings, as
informed by the Occupational
Therapv Practice Frameworks

Be able to plan and apply evidence-
based occupational therapy
interventions to address the physical,
cognitive, functional cognitive,
psychosocial, sensory, and other
aspects of performance in a variety of
contexts and environments to
suppert engagement in everyday life
activities that affect health, well-
being, and quality of life, as informed

by the Occupational Therapy
Practice Framework.

Be prepared to be a lifelong learner
to keep current with evidence-based
professional practice.

Uphold the ethical standards, values,
and attitudes of the occupational
therapy profession.

Understand the distinct roles and
responsibilities of the occupational
therapist and the occupational
therapy assistant in the supervisory
process for service delivery.

Be prepared to effectively
collaborate with and supervise
occupational therapy assistants in
service delivery,

Be prepared to effectively
communicate and work
interprofessionally with all who
provide services and programs for

activities, occupations, and roles and
situations in home, school,
workplace, community, and other
settings, as informed by the
Occupational Therapy Practice
Framework:

Be able to apply evidence-based
occupational therapy interventions
to address the physical, cognitive,
functional cognitive, psychosocial,
sensory, and other aspects of
performance in a variety of contexts
and environments to support
engagement in everyday life
activities that affect health, well-
being, and quality of life-, as informed
by the Occypational Therapy

Practice Framework,

Be prepared to be a lifelong learner
to keep current with the

bestevidence-based professiona
practice.

Uphold the ethical standards, values,
and attitudes of the occupational
therapy profession.

Understand the distinct roles and
responsibilities of the occupational
therapist and the occupational
therapy assistant in the supervisory
process for service delivery.

Be prepared to effectively
collaborate with occupational
therapists in service delivery.

Be prepared to effectively
comrunicate and work
interprofessionally with all whe
provide services and programs for
persons, groups, and/er populations.

Be prepared to advocate asa

situations in home, schoaol,
workplace, community, and other
settings, as informed by the

Occnpational Therapy Practice
Frameworks

Be able to apply evidence-based
occupational therapy interventions
to address the physical, cognitive,
functional cognitive, psychosocial,
sensory, and other aspects of
performance in a variety of contexts
and environments to support
engagement in everyday life
activities that affect health, well-
being, and quality of life, as informed

by the Occupational Therapy
Practice Framework.

Be prepared to be a lifelong learner
to keep current with evidence-based
professional the-bestpractice.

Uphold the ethical standards, values,
and atiitudes of the occupational
therapy profession.

Understand the distinct roles and
responsibilities of the occupational
therapist and the occupational
therapy assistant in the supervisory
process for service delivery.

Be prepared to effectively
collaberate with occupational
therapists in service delivery.

Be prepared to effectively
communicate and work
interprofessionally with all who
provide services and programs for
persons, groups, and/ex
populations.
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4 OCCUPATIONAL THERAPY ASSIS_ ANT?.‘

communicate and work
interprofessionally with all who
provide services and programs for
persons, groups, and/ex
pepulations.

Be prepared to advocate as a
professional for-the-access to
occupational therapy services
offered and for the recipients of
those services.

Be prepared to be an effective
consumer of the latest research and
knowledge bases that support
occupational therapy practice and
contribute to the growth and
dissemination of research and
knowledge.

Demonstrate in-depth knowledge of
delivery models, policies, and
systerns related to practice in settings
where occupational therapy is
currently practiced and setiings
where it is emerging.

Demonstrate active involvement in
professional development,
leadership, and advecacy.

Demonstrate the ability to
synthesize advanced-in-depth
knowledge in a practice area
through the development and
completion of a doctoral capstone in
one or more of the following areas:
clinical practice skills, scholarship,
administration, leadership, program
and policy development, advocacy,
education, and theory development.

persons, groups, andfef
populations.

Be prepared to advecate asa
professional for-the-access to
occupational therapy services

offered and for the recipients of
those services.

Be prepared to be an effective
consumer of the latest research and
knowledge bases that support
occupational therapy practice and
contribute to the growth and
dissemination of research and
knowledge.

Demonstrate the ability to be actively
involved in professional
development, leadership, and
advocacy.

professional forthe-access to

occupational therapy services offered
and for the recipients of those
services.

Demonstrate active involvement in
professional development,
leadership, and advocacy.

Demonstrate the ability to synthesize
advanecoedin-depth knowledge ina
practice area through the
development and completion of a
baccalaureate eapstensin-projectin
one or more of the following areas:
clinical practice skills,
administration, leadership,
advocacy, and education.

*  Beprepared to advocate asa
professional fortheaccess to
occupational therapy services
offered and for the recipients of
those services.

*  Demonstrate aciive involvement in

professional development,
leadership, and advocacy.




:SECTION C: FIELDWORK EDUCATION:

¢.1.0: FIELDWORK EDUCAT[ON

Fieldwork education is a cru(:lai part of profesmunal preparatmn and_ls e mtegrated asa component of the curriculum demgn The ﬁeldwork experlence is demgned to prﬂmote

clinical reasomng and reflective practice, to transmit the values and beliefs that enahle ethical practice, and to develop professionalism and’ competence in career responsibilities.
Fieldwork experiences should be implemented and evaluated for their effectiveness by the edncational institution. The experience shouId ‘provide the student with the oppormmty :
to carry out professional responsrhllltles under the supervision of a qualified personnel cecupational- therapy practitioner serving as a role model, The acadelmc ﬂeldwork o

coardinator is Fesponsible for the program’s comphance with fieldwork educailon requirenients. The academic fieldwork coordmator will;

Ensure that the fieldwork program

C.L1. Ensure that the fieldwork program Ensure that the fieldwork program Ensure that the fleldwork program
reflects the sequence and scope of reflects the seguence and scope of reflects the sequence and scope of reflects the sequence and scope of
content in the curriculum design in content in the curriculum design in content in the curriculum design in content in the curriculum design in
collaberation with faculty so that collaboration with faculty so that collaboration with faculty so that collaboration with faculty so that
fieldwork experiences in traditienal, non- | fieldwork experiences in traditional, non- | fieldwork experiences in traditional, non- | fieldwork experiences in traditional, non-
traditional, and emerging settings traditional, and emerging settings traditional, and emerging settings traditional, and emerging settings
strengthen the ties between didactic and | strengthen the ties between didacticand | strengthen the ties between didacticand | strengthen the ties between didactic and
fieldwork education. fieldwork education. fieldwerk education. fieldwork education.

Cl2. Document the criteria and process for Decument the criteria and process for Document the criteria and process for Document the criteria and process for
selecting fieldwork sites, to include selecting fieldwork sites, to include selecting fieldwork sites, to include selecting fieldwork sites, te include
maintaining memorarida of maintaining memoranda of maintaining memoranda of maintaining memoranda of
understanding, complying with all site understanding, complying with all site understanding, complving with all site understanding, complying with all site
requirements, maintaining site objectives | requirements, maintaining site objectives | requirements, maintaining site objectives | requirements, maintaining site objectives
and site data, and communicating this and site data, and communicating this and site data, and communicating this and site data, and communicating this
information to students prior to the start | information to students prior to the start | information to students prior to the start | information to students prior to the start
of the fieldwork experience. of the fieldwork experience. of the fieldwork experience. of the fieldwork experience.

Ensure-that fSeldworleebiectivesforall g ot Seldworlksbisstivesforall g bt feldwork obiectives for-all g thet fialdworkobiostvestorall
o experiencesincludeamental health exporioncesinclnde s mental- health experiencesincudeamental- health
C.1.3. Document that academic and fieldwork Document that academic and fieldwork Document that academic and fieldwork Document that academic and fieldwork

educators agree on established fieldwork
objectives prior to the start of the
fieldwork experience and communicate
with the student and fieldwork educator
about progress and performance
throughout the fisldwork experience.

Ensnre that fieldwork obiectives for all
experiences incinde a psvchosocial
objective.

educators agree on established fieldwork
objectives prior to the start of the
fieldwork experience and communicate
with the student and fieldwork educator
about progress and performance
throughout the fieldwork experience.

that fieldwar jectv r all

experiences include a psychosocial
ohiective.

educators agree on established fieldwork
objectives prior to the start of the
fieldwork experience and conununicate

with the student and fieldwork educator

about progress and performance
throughout the fieldwork experience.

Ensure that fieldwork objectives § [

experiences include a psvchosocial
objective.

educators agree on established fieldwork
objectives prior to the start of the
fleldwork experience and communicate
with the student and fieldwork educator
about progress and performance
throughout the fieldwork experience.

nsure that fieldwork objectives for all
experiences include a psychosocial
ohiective.
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Ensure that the ratio of .ﬁéldwork

Ensure fhat the ratio of ﬁeldwak

Ensure that the ratio of ﬁeldwork

Ensure that the rat;o of ﬁeldwork .

memoranda of understanding in effect and
signed by both parties from iniiation-the
onset to conclusion of the Level I
experience feldworkexperiencas {if
apbiopriate}-and the Level IT fieldwork
experience. #f it involves an entity outside

of the academic program {Electronic
memoranda of understanding and

signatures are dcceptable.)
Responsibilities of the sponscring
institution(s) and each fieldwork site must
be clearly documented in the
memorandum of understanding.

tieast one fleldwork e}_{penence [elthe

Level I or Eevel If) must address practice
in behavmral health w

memoranda of understanding in effect and
signed by both parties from irifatien- the

C.1.4.
educators to students enables proper educators to students enables proper educators to students enables proper educators to students enables proper
supervision, provides protection of supervision, provides protection of supervision, provides protection of supervision, provides protection of
consumers, opportunities for consumers, opportunities for consumers, opportunities for CONSUMeErs, opportunities for
appropriate role modeling of appropriate role modeling of appropriate role modeling of appropriate role modeling of
occupational therapy practice, and the occupational therapy practice, and the occupational therapy practice, and the occupational therapy practice, and the
ability to provide frequent assessmentof | ability to provide frequent assessment of | ability to provide frequent assessment of | ability to provide frequent assessment of
student progress in achieving stated student progress in achieving stated stndent progress in achieving stated student progress in achieving stated
fieldwork objectives. fieldwork objectives. fieldwork objectives. fieldwork objectives.

C.1.5. Ensure that fleldwork agreements are Ensure that fieldwork agreements are Ensure that fieldwork agreements are Ensure that fieldwork agreements are
sufficient in scope and number to allow sufficient in scope and number to allow sufficient in scope and number to allow sufficient in scope and number o allow
completion of graduation requirements completion of graduation requirements completion of graduation requirements completion of graduation requirements
in a timely manner in accordance with in a timely manner in accordance with in a timely manner in accordance with in a timely mamner in accordance with
the policy adopted by the program as the policy adopted by the program as the policy adopted by the program as the policy adopted by the program as
required by Standard A.4.7. required by Standard A.4.7. required by Standard A.4.7. required by Standard A.4.7.

Cle. The program must have evidence of valid | The program must have evidence of valid | The program must have evidence of valid | The program must have evidence of valid

memoranda of understanding in effect and
signed by both parties from initationthe

onset to canclusion of the Level | Heldwerld onsetto conclusion of the Level I

experiences{if apprepriate} experience
and the Level II fieldwork esgperianceif it

involves an entity outside of the academic
program. {Electronic memoranda of
understanding and signatures are
acceptable.) Responsibiltities of the
sponsoring institution(s) and each
fieldwork site must be clearly documented
in the memorandum of understanding.

At east‘ one fieldwork egpenene [e]the l
Level | or Level II) must address pracdce
in behamoral health gﬂ@ﬁﬁ@

experience and Seldwerleevporiences{if
apprepdateland the Level 1T fieldwork
experience. If it involves an entity gutside

of the acadentic program (Electronic
memoranda of understanding and

signatures are acceptable.}
Responsibilities of the sponsoring
institution{s) and each fieldwork site must
be clearly documented in the
memorandum of understanding,

t]eastona ﬁeldworke erience athe
Level [ or Level [} must address ractzc
in behavxoral health,
sychological and social

factors influencing engagement in

occunation.

memeranda of understanding in effect and
signed by both parties from initatien-the
onset to conclusion of the Level [
experience snd feldwerlconperiences {if
appropriatetand the Level II fieldwork
experience. [f ILinvolves an entity ontside

of the academic program (Electronic
memoranda of understanding and

signatures are acceptable.]
Responsibilities of the sponsoring
institution(s} and each fieldwork site must
be clearly documented in the
memorandum of understanding.

Fi1 3§§ e §§3ﬁ§ ii HEL iiiééﬁﬁ% bl
1: least one fieldwork experience (either
Level I or Level I} must address practice
in behavioral health and/or-practice
factors influencing engagement in
occupation,




| clients. The program WlIl__

Ensure that personnel that supervise
Level | §eldworkexperiences are
informed of the curriculum and
fieldwork program design and affirm the
ability to support the fieldwork
experience. This must occur prior to the
initation onset of the Level | feldwerk
experience. Examples may include, but
are not limited to, currently licensed or
otherwise regulated eccupational
therapists and occupational therapy
assistants, psychologists, physician
assistants, teachers, social workers,
physicians, speech language pathologists,
nurses, and physical therapists.

Ensure that personnel that supervise

Leve] [-feldwork experiences are informed|
of the curriculum and fieldwork program
design and affirm the ability to supportthe
fieldwork experience. This must occur
prior to the iniHatien-onset of the Level I
fieldwork experience. Examples may
inciude, but are not limited to, currently
licensed or otherwise regulated
occupational therapists and occupational
therapy assistants, psychologists,
physician assistants, teachers, social
waorkers, physicians, speech language
pathologists, nurses, and physical
therapists.

Ensure that personnel that supervise
Level I feldweork experiences are
informed of the curriculum and
fieldwork program design and affirm the
ability to support the fieldwork
experience. This must occur prior to the
initiatien-onsat of the Level [ Seldwork
experience. Examples may include, but
are not Iimited to, currently licensed or
otherwise regulated occupational
therapists and occupational therapy
assistants, psychologists, physician
assistants, teachers, social workers,
physicians, speech language pathologists,
nurses, and physical therapists.

Ensure that personnel that supervise
Level I ficldwerlrexperiences are
informed of the curriculum and
fieldwork program design and affirm the
ability to support the fieldwork
experience. This must occur prior to the
inidaden-onset of the Level | Seldwork
experience. Examples may include, but
are not limited to, currently licensed or
otherwise regulated occupational
therapists and occupational therapy
assistants, psychologists, physician
assistants, teachers, social workers,
physicians, speech language pathelogists,
nurses, and physical therapists.

_‘C.l.ia_s.

Document that a-madmum-e£ 80 hours-of
Level I Seldworkiexperiences s-areare
provided to students, and are not
substituted for any part of the Level II
fieldwork-esssesience. Ensure that Level [
feldwerk experiences enrich didactic
coursework through directed
observation and participation in selected
aspects of the occupational therapy
process, and include mechanisms for
formal evaluation of student
performance.

The prograrm must have clearly
documented student learning
competencies expected of the Level I
feldwericexperiences.

Fhe-Level L exparionce
Seldwerlonustexperiences may be met
through a-sembinatien one or more of
the following instructional methods:

Document that s+easdmum-of 80 hours-of
Level | Seldwerkexperiences are
provided to students, and are not
substituted for any part of the Level] II
fieldwork-experienee. Ensure that Level I
feldwork experiences enrich didactic
coursework through directed
observation and participation in selected
aspects of the occupational therapy
process, and include mechanisms for
formaj evaluation of student
performance.

The program must bave clearly
documented student learning

competencies expected of the Level
feldworkexperiences.

The-Level | experience-must

feldweorkexperiences may be met
through scombinatenone or more of the

following instructional methods:

Document that assadmumof40-hoursof
Level I feldworkexperiences is are
provided to students, and are not
substituted for any part of the Level I
fieldwork-esperience. Ensure that Level I
fieldwerk experiences enrich didactic
coursework through directed
chservation and participation in selected
aspects of the occupational therapy
process, and include mechanisms for
formal evaluation of student
performance,

The program must have clearly
documented student learning
competencies expected of the Level T
feldwerleexperiences.

The Level | expericncemust
fieldwerkexperiences may be met
through aeeombinatisnone or more of the

following instructional methods:

Document that a-maxdmumef-40-hovrsof
Level Hieldworlk is experiences are
provided to students, and are not
substitirted for any part of the Level II
fieldwork-essperience. Ensure that Leve] I
Heldweorkexperiences entiches didactic
coursework through directed
observation and participation in selected
aspects of the occupational therapy
process, and includes mechanisms for
formal evaluation of student
performance,

The program must have clearly
documented student learning
competencies expected of the Level |
Beldworlexperiences.

Fhe-Level I expericnce-must
fieldwerkexperiences may be met
through a-eembinationane or more of the
fellowing instructional methods:
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* Simulated environmentsiea-

*  Standardized patients

*  Faculty practice

*  Faculty-lad site visits

*  Supervision by a fieldwork educator
in 2 practice environment

s Simulated environmentsion

*  Standardized patients

*  Faculty practice

s  Faculty-led site visits

»Consumer-inshuicton

+  Supervision by a fieldwork educator
in a practice environment

¢  Simulated environmentsien

¢  Standardized patients

¢  Faculty practice

& Faculty-led site visits
c . i

®  Supetvision by a fieldwork educator
in a practice environment

. S}mulatgci envxronmentsmﬂ

Standardized patients
Faculty practice

¢  Faculty-led site visits
c ; .

*+  Supervision by a fieldwork educator
in a practice environment

-include an m—depth experience i, delivering occupahonal therapy services to clients; focusmg 01=1' :

the application of purposeful and meanmgﬁll occupation and research; administration, and -

_management of occupational therapy services, It is recomrignded that the student be exposed to :

’a varlety of chents across the hfespan and to a varlety of settmgs The program w1]1

The goal of Level i1 ﬁeIdwork is to develop competent, entry-level, generalist .-

| occupational therapy assistants, Level II fieldwork must be integral to the
. program’s curriculum design and must include an in-depth experience in

delivering occupational therapy services ta clients, focusing on the application of

program will;

.purposeful and meaningful occupation. It is recommended that the shudent be
| exposed to a variety of chents across the hfespan and to avanety of seu:mgs 'I'he _

Require a minimum of 24 weeks' full-

Requjre a minimum of 24 weeks' full-

Require a minimum of 16 weeks fu11~

Require a mim’mum of 16 weeks‘ full-

c.1.91g.

| time Level II fieldwork. This may be time Level II fieldwork. This may be time Level II fieldwork. This may be time Level II fieldwork. This may be
completed on a part-time basis, as completed on a part-time basis, as completed on a part-time basis, as completed on a part-time basis, as
defined by the fieldwork placementin defined by the fieldwork placement in defined by the fieldwork placement in defined by the fieldwork placement in
accordance with the fieldwork accordance with the fieldwork accordance with the fieldwork accordance with the fieldwork
placement’s usual and customary placement’s usual and customary placement’s usual and customary placement’s usual and customary
personnel policies, aslong as itis atleast | personnel policies, as long as itis atleast | personnel policies, aslong as itis atleast | personnel policies, aslong as it is atleast
50% of an FTE at that site. 50% of an FTE at that site. 50% of an FTE at that site. 50% of an FTE at that site.
The student can complete Leve] II The student can complete Level II The student can complete Level II The student can complete Level I}
fieldwork in a minimum of cne setting if | fieldwork in a minimum of one setting if | fieldwork in a minimum of one setting if | fleldwork in a minimum of one sefting if
it is reflective of more than one practice itis reflective of more than one practice it is reflective of more than one practice itis reflective of more than one practice
area, or in a maximum of four different area, or in a maximum of four different area, or in a maximum of three different area, or in a maximum of three different
settings. settings. settings. settings.

c.1.114. Document and verify that the student is Document and verify that the student is Document and verify that the student is Document and verify that the student is

supervised by a currently hcensed or
otherwise regulated occupational
therapist who has a minimum of 1 year
full-time {or its equivalent) of practice
experience as a licensed or otherwise
regulated occupational therapist prior to
the initiatiermonset of the Level I
fieldwork expericnee:

Ensure that the student supervisor is
adequately prepared to serve as a
fieldwork educator prior to the Level I
fieldwork-eseperience. The supervising
thérapist may be engaged hy the

supervised by a currently licensed or
otherwise regulated occupational
therapist who has a minimum of 1 year
full-time (or its equivalent) of practice
experience as a licensed or otherwise
regulated oceupational therapist prior to
the-indtation onset of the Level I
fieldwork experiense-

Ensure that the student supervisor is
adequately prepared to serve as a
fieldwork educator prior to the Level II
fieldwork-experience. The supervising
therapist may be engaged by the

supervised by a currently licensed or
otherwise regulated occupational
therapist or occupational therapy
assistant (under the supervision of an
occupational therapist) who has a
minimum of 1 year full-time (or its
equivalent) of practice experience as a
licensed or otherwise regulated
occupational therapist or occupational
therapy assistant prior to the
onsetinitiation of the Level II fieldwork
esxperienes.

Ensure that the student supervisor is

supervised by a currently licensed or
otherwise regulated occupational
therapist or occupational therapy
assistant (under the supervision of an
occcupational therapist} who has a
minimum of 1 year full-time {or its
equivalent) of practice experience asa
licensed or otherwise regulated
occupational therapist or occupational
therapy assistant prior to the ixitaton
onset of the Level II fieldwork

Ensure that the student supervisor is

44



https://OCCUPATIONALTHERA.pY

. ﬁeidwork site' or'Bj the educaﬁdhal

program.

fieldwork site ar By the educational

program.

adequately prepared to serve asa
fieldwork educator prior to the Level II
fieldwork experienee. The supervising
therapist may be engaged by the
fieldwork site or by the educational
program.

adequately prepared to serve as a
fieldwork educator prior te the Level II
fieldwork-experience. The supervising
therapist may be engaged by the
fieldwork site or by the educational
program.

C.1.12%.

Document a mechanism for evaluating
the effectiveness of supervision (e.g,
student evaluation of fieldwork) and for
providing rescurces for enhancing
supervision (e.g., materials on
supervisory skills, cantinuing educaticn
opportunities, articles on theory and
practice].

Document a mechanism for evaluating
the effectiveness of supervisiorn (e.g,
student evaluation of fieldwork) and for
providing resources for enhancing
supervision (e.g, materials on
supervisory skills, continuing education
opportunities, articles on theory and
practice).

Document a mechanism for evaluating
the effectiveness of supervision (e.g,
student evaluation of fieldwork) and for
providing resources for enhancing
supervision {e.g., materials on
supervisory skills, continuing education
opportunities, articles on theory and
practice).

Document a mechanism for evaluating
the effectiveness of supervision {e.g,
student evaluation of fieldwork) and for
providing resources for enhancing
supervision (e.g., materials on
supervisory skills, continuing education
opportunities, articles on theory and
practice}.

C.1132.

Ensure that Level I fieldwork
supervision is direct and then decreases
to less direct supervision as appropriate
for the setting, the severity of the client’s
condition, and the ability of the student
to support progression towards entry-
level competence.

Ensure that Level I fieldwork supervision
is direct and then decreases to less direct
supervision as appropriate for the setting,
the severity of the client’s condition, and
the ability of the student to support
progression towards entry-level
competence.

Ensure that Level II fieldwork
supervision is direct and then decreases
to less direct supervision as appropriate
for the setting, the severity of the client’s
condition, and the ability of the student
to support progression towards entry-
level competence.

Ensure that Level IT fieldwork
supervision is direct and then decreases
to less direct supervision as appropriate
for the setting, the severity of the client's
condition, and the ability of the student
to support progression towards entry-
level competence.

C.1.143.

Document and verify that supervision
provided in a setting where no
occupational therapy services exist
includes a documented plan for provision
of occupational therapy services and
supervision by a currently licensed
otherwise regulated occupational
therapist with atleast 3 years’ full-time
or its equivalent of prefessional
experience prior to the Level II fieldwork
expgarience, Supervision must include a
minimum of 8 hours of direct supervision
each week of the fieldwork experience.
An occupational therapy supervisor must
be available, via a variety of contact
measures, to the student during all
working hours. An en-site supervisor
designee of another profession must be
assigned while the occupational therapy
supervisor is off site.

Document and verify that supervision
provided in a setting where no
occupational therapy services exist
includes a documented plan for provision
of occupational therapy services and
supervision by a currently licensed or
otherwise regilated occupational
therapist with at least 3 years’ full-time
or its equivalent of professional
experience prior to the Level I fieldwork
experionce. Supervision must include a
minimum of 8 hours of direct supervision
each week of the fieldwork experience.
An occupational therapy supervisor must
be available, via a variety of contact
measures, to the student during all
working hours. An on-site supervisor
designee of another profession must be
assigned while the occupational therapy
supervisor is off site.

Document and verify that supervision
provided in a setting where no
occupational therapy services exist
includes a documented plan for provisien
of occupational therapy assistant
services and supervision by a currently
licensed or otherwise regulated
occupational therapist or occupational
therapy assistant {under the direction of
an occupational therapist) with at least 3
years full-time or its equivalent of
professional experience prior to the
Level IT fieldwork-experiense.
Supervisien must include a minimum of 8
hours of direct supervision each week of
the fieldwork experience. An
occupational therapy superviscr must be
available, via a variety of contact
measures, to the student during all
working hours. An on-site supervisor
designee of another profession must be
assigned while the occupational therapy

Document and verify that supervision
provided in a setting where no
occupational therapy services exist
includes a documented plan for provision
of occupational therapy assistant
services and supervision by a currently
licensed or otherwise regulated
occupational therapist or occupational
therapy assistant {under the direction of
an occupatjenal therapist) with at least 3
years’ full-time or its equivalent of
professional experience prior to the
Level II fleldwork-experience.
Supervision must include a minimum of 8
hours of direct supervision each week of
the fieldwork experience. An
occupational therapy supervisor must be
available, via a variety of contact
measures, to the student during all
working houts. An on-site supervisor
designee of another profession must be
assigned while the occupational therapy
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sup ervisor 1s off 51te

supervisor is off site.

Document mechanisms for requiring
format evaluation of student
performance on Level Il fieldwork (e.g,
the AOTA Fieldwork Performance
Evaluation for the Occupational Therapy
Student or equivalent).

Document mechanisms for reguiring
formal evaluation of student
performance on Level Il fieldwork (e.g,
the AOTA Fieldwork Performance
Evaluation for the Occupational Therapy
Student or equivalent).

Document mechanisms for requiring
formal evaluation of student
performance on Level Il fieldwork (e.g.,
the AOTA Fieldwork Performance
Evaluation for the Occupational Therapy
Assistant Student or equivalent).

Document mechanisms for requiting
formal evaluadon of student
performance on Level I1 fieldwork (e.g.,
the AOTA Fieldwork Performance
Evaluation for the Occupational Therapy
Assistant Student or equivalent).

C.1.165. Document and verify that students
attending Level II fieldwork outside the
United States are supervised by an
occupational therapist who graduated
from a program approved by the World
Federation of Occupational Therapists
and has 1 year of experience in practice
prior to the onset of Level II fieldwork

Document and verify that students
attending Level II fieldwork outside the
United States are supervised by an
occupational therapist who graduated
from a program approved by the World
Federation of Occupational Therapists
and has 1 year of experience in practice
prior to the enset of Level II fieldwork

sxperience;

Document and verify that students
attending Level II fieldwork outside the
United States are supervised by an
occupational therapist who graduated
from a program approved by the World
Federation of Qccupational Therapists
and has 1 year of experience in practice
prior to the onset of Level Il fieldwork

Document and verify that students
attending Level II fieldwork outside the
United States are supervised by an
occupational therapist who graduated
from a program approved by the World
Federation of Occupational Therapists
and has 1 year of experience in practice
prior, to the_onset of Level II fieldwork

|D.1.0. DOCTORAL CAPSTONE. - -

rogram’s curpicubim d . The goal of th

-development.

voca
development, ‘

education, or Hreor

The doctoral capstoné consists of two parts:
p _ Capstone Qi;g}'ect e e

P . Capstone experience

|The ndividual .

lgained. -

Ii_qe doctoral capstgne geardmagar mEi

_ ifhg- doctoral gapgmge shaH hean lni'gggél E:éri'- of the
actoral
lcapstone is to m—uwde an m denth exuosure to cme or .

one project allows the stedentte

demonstrate synthesis and application of kmowledge. '

started on completion of all coursework and Level I :_: i
fieldwork and comgle‘nan af gre}zaratorv actiwg gs, Tl

“I'pao. BACCALAUREATE '
| PROIECTEARSTONE. ‘

L 'Théébﬁlbfthe’ﬁactﬁlaureate AR
.| projecteapstons is to prowdean in-. -
| depth experjernce in oneor more of the B

: administration, Ieadershlp, advomcy, N
_or educanou. SRS

i project allows the student{s) to T
demonstrate application of kuowledge :

gained, The baccalaureate project”.

‘capstone shall be @n-integral park of

the program’s carriculum design:
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OT/OTA Student Supervision & Medicare Requirements

Historlcally, OT and OTA students have participated in the delivery of occupational therapy services
under the supervision of cccupational therapy perscnnel in a variety of fieldwork sites. The following
pravides information about the way in which the Centers for Medicare & Medicald Services (CMS)
interprets how and whether the Medicare program should provide payment for services provided by
students.

In the article "Strateqies for Creative Fieldwork Cpportunities,” AOTA’'s Academic Affairs, Federal Affairs,
Practice, and Reimbursement and Regulatory Policy staff provide guidance for occupational therapy
programs, fieldwork sites, and facilities.

For those settings that serve Medicare patients, it is important to be aware of both new and existing
Medicare payment policies. CMS has published specific criteria relating to how and when the program will
pay for services when the student participates in service delivery. When developing fieldwork plans for
sites that serve Medicare patients, two issues must be considered:

1. Whether Medicare payment rules specifically allow students to participate in the delivery of
services to Medicare beneficiaries, and
2. What type and level of supervision are required by the Medicare program.

All relevant Medicare coverage critetia rust be reviewed if reimbursement is sought for services when
the student participates in service delivery. In addition, many state practice acts and regulations address
occupational therapy services provided by students. You can find the regulatory board contact information
on the State-by-State OT Law Database located in the Licensure section of this Web site. For details
regarding AOTA's position on level Il fisldwork, please see the document Practice Advisory: Services
Provided by Students in Fieldwork Level I Settings.

The following chart sets out for each Medicare setting whether Medicare payment rules specifically allow
or restrict coverage of services provided by students and what type and level of supervision Medicare
requires to raise the services provided by students to the level of covered "skilled" occupational therapy.
Practitioners should take care to ensure an appropriate level of supervision, whether or not a specific
CMS rule regarding students has been issued.

Medicare Coverage of Services When a Student Participates in Service Delivery

e Medicare Part A—Hospital and Inpatient Rehabilifation
Type and Level of Supervision of Student Required:
CMS has not issued specific rules, but in the excerpt here referencing skilled nursing facilities
(SNFs), CMS mentions other inpatient settings. In the Final SNF PPS Rule for FY 2012 (76 Fed.
Reg. 48510-48511), CMS stated: “We are hereby discontinuing the policy announced in the FY
2000 final rule’s preamble requiring line-of-sight supervision of therapy studesnts in SNFs, as set
forth In the FY 2012 proposed rule. Instead, effective October 1, 2011, as with other inpatient
settings, each SNF/provider will determine for itself the appropriate manner of supervision
of therapy students consistent with state and local laws and practice standards.” See
relevant stats law for further guidance on supervision for the services to be considered
occupational therapy.

» Medicare Part A—SNF
Type and Level of Supervision of Student Required:
The minutes of therapy services provided by OT and OTA students may be recorded on the MDS
as minutes of therapy received by the beneficiary. Before October 1, 2011, services of OT and
OTA students had to be provided in the "line of sight" of the OT. OTAs could provide clinical

KT 4720 Montgomery Lane 301-652-2682 800-377-8555 TDD
e 7 Bothesda, MD 20814-1220 301-652-7711 fax www a0t ore
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supervision to OTA students; however, if the services were to be recorded for payment purposes,
they had to he performed in "line of sight” of an OT.

CURRENT POLICY: Effective October 1, 2011, line-of-sight supervision is ho longer required in
the SNF setting (76 Fed. Reg. 48510-48511). The time the studsnt spends with a patient will
continue to be billed as if it wera the supervising therapist alone providing the therapy, meaning
that a therapy student’s time is not separately reimbursable. See the RAl Manual for the Minimum
Data Set, Version 3.0 (MDS 3.0 RAl Manual), Chapter 3, Section O Therapies for more details

and examples (hitp:.//www.crms.gov/Medicare/Quality-Initiafives-Patient-Assessment-

Instruments/NursingHomeQualitylnits/MDS30RAIManual. himi). According to the MDS 3.0 RAI
Manual, supervising therapists and therapy assistants within individual facilities must determine |

whether or not a student is ready to treat patients without line-of-sight supsrvision. The
supervising therapist/assistant may not be engaged in any other activity or freatment, with the
exception of documenting. It is AOTA's policy that OTAs may supervise OTA students, not OT
students.

o Because of advocacy by AOTA, CMS has posted Recommended Guidelines by
AOTA, APTA, and ASHA on its SNF PPS Web site:
bttps:/fwww.cms.gov/Medicare/Medicare-Fee-for-Service-
Payment/SNFPPS/Spotlight.html {see Student Supervision Guidelines under
“Downloads”). AOTA, APTA, and ASHA worked together to develop suggested
guidelines for CMS to incorporate into its guidance on student supervision. CM3
recagnized the guidelines and posted them on its Web site. In the final rule, CMS stated,
“we appreciate the detailed supervision guidelines that several of the trade associations
have developed, which we recognize as playing a significant role in helping to define the
applicable standards of practice on which providers rely in this context.”

AQTA OT/OTA Student Supervision & Medicare Requirements current as of August 2018
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https://hltps:llwww.cms.gov/Medicare/Medicare-Fee-for-Service
http://www.cms.gov/Medicare/Quality-lnitiatives-Patient-Assessment

during the comment period for the FY 2012 SNF PPS Final Fule

Please nate, these snggested guidelines would be in addition to the student snpervisten
guidelines ouwilined in e RAT MDE 2.0 Manual and all relevast Federal Regalations

* The amount and type of supervision as determined by the supervising therapist/assistant
omst be eppropriate to the student’s dooumerited level of knowledge, experience, and
competence. -

*  Students who have been approved by the supervising therapist or assistant to practice
indepemdemly in selecied patient/chent stiuations can perform those selected
pattent/client servives without lins-of-sight supecvizion by the supervising
therapist/zeaistant.

»  The supervising therapist/assistart must be physically present in the facility and
itinsdiately available to provide observation, gridance, and feedback as needed when
the student is providing zervices at all lzvels of supervision.

*  When the supervising therapist/assistant has approved the smdert to perform medically
necessary pattent/client services and the student provides the appropriate services, the
szrvices will be counted on the MDS as skilled therapy mimes.

¢ The supervising therapist/assistant is reqaered o review and sign alf students’
pattent/client documentation for all lavels of clinical experience and retains full
raspensibility for the care of the pabienticlient,

o The supervising tharapist/aseistant iz required 3o have one vear of practice experience
prior to sapervising any sindauts.

¢ Studeats who have not been approved by the supervising therapist/assistant to practice
independently require line-of sight supervision by the qualified terapist/assistant during
all serviees. In addiion, under thess circumstances the supervising therapist/assistant
will have direct contact with the patient'client during sach visit.

+ Medicare Part A—Hospice
Type and Level of Supervision of Student Required:
CMS has not issued specific rules. ACTA is recommending that the approach for Part A inpatient
setlings be followed for haspice providers. See relevant state law for further guidance on
supervision for the services to be considered occupational therapy.

¢+ Medicare Part A—Home health
Type and Level of Supervision of Student Required:
Regulations (§484.115) specifically cite definitions for "qualified personnel”, which do not include
students. However, CMS has not issued specific restrictions regarding students providing
services in conjunction with a qualified OT or OTA. Services by students can be provided (as
allowed by state law) as part of a home health visit, when the student is supervised by an OT or
OTA in the home. AOTA Is recommending that the approach for Part A inpatient setfings be

AOTA OT/OTA Student Supervision & Medicare Requirements current as of August 2016
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followed for home health agencies. See relevant state law for further guidance on supervision for
the services to be considered occupational therapy.

» Medicare Part B—Private Practice, Hospifal Owuipatient, SNF, CORF, ORF, Rehabilitation
agency, and other Part B providers including home health agencies when providing Part B
sarvices
Type and Level of Supervision of Student Required:

Under the Medicare Part B outpatient benefit, the services of students directly assisting a
qualified practitioner (OT} are covered when the type and level of supervision requirements are
met as follows: Students can particlpate in the delivery of services when the qualified practitioner
{OT) is directing the service, making the skilled judgment, responsible for the assessment and
treatment in the same room as the student, and not simultaneously treating another patient. The
gualified practitioner is solely responsible and must sign all documentatian.

For details about current student supervision guidelines that affect Part B in SNFs in particular,

see http:/facta.org/News/AdvocacyNews/SNF-Students. aspx?FT=.pdf.

Following is guidance to the entities that pay for Medicare benefits contained in the Medicare
Benefit Policy iManual, Chapter 15 - see Section 230B:

1. General

Only the services of the therapist can be billed and paid under Medicare Part B. The services
performed by a student are not reimbursed even if provided under “line of sight” supervision of
the therapist; however, the presence of the student “in the room” does rot make the service
unbillable. Pay for the direct (one-to-one) patient contact services of the physician or therapist
provided to Medicare Part B patients. Group therapy services performed by a therapist or
physician may be billed when a student is also present “in the room”.

EXAMPLES:

Therapists may bill and be paid for the provision of services in the following scenarijos:

* The qualified practitioner is present and in the room for the entire session. The student
participates in the delivery of services when the qualified practitioner is directing the service,
making the skilled judgment, and is responsible for the assessment and treatment,

» The qualified practitioner is present in the room guiding the student in service delivery when the
therapy student and the therapy assistant student are participating in the provision of services, and
the practitioner is not engaged in treating another patient or doing other tasks at the same time.

= The qualified practitioner is responsible for the services and as such, signs all documentation. (A
student may, of course, also sign but it is not necessary since the Part B payment is for the
clinician’s service, not for the student’s services).

AOQOTA continues to work with a coalition of practitioner organizations to advocate for additional
government support for education of allied health providers and to develop long-term solutioss to the
problems caused by Medicare’s limitations on reimbursement when students participate in service
delivery.

AOTA OT/OTA Student Supervision & Medicare Requirements current as of August 2016
p.4
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Practice Advisory: Services Provided by Students in Fieldwork Level TI Settings

Level 1I fieldwork students may provide occupational therapy services under the supervision of a qualified
occupational therapist or occupational therapy assistant in compliance with state and federal regulations.
When adhering to the principles stated below, along with other regulatory and payer requirements, AOTA
considers that students at this level of education are providing skilled occupational therapy intervention.

General Principles:

a. Supervision of occupational therapy and occupational therapy assistant students in Fieldwork Level 1T
settings should ensure protection of consumers and provide opportunities for appropriate role modeling of
occupational therapy practice,

b. To ensure safe and effective occupational therapy services, it is the responsibility of the supervising
occupational therapist and occupational therapy assistant to recognize when supervision is needed and
ensure that supervision supports the student’s current and developing levels of competence with the
occupational therapy process.

¢. In all cases the occupational therapist is ultimately responsible for all aspects of occupational therapy
service delivery and is accountable for the safety and effectiveness of the occupational therapy service
delivery process. This would include provision of services provided by an occupational therapy assistant
student under the supervision of an occupational therapy assistant (see Addendum 1).

d. TInitially, supervision should be in line of sight and gradually decrease to less direct supervision as is
appropriate depending on the (ACOTE, 2007a.; b.& c.):

Competence and confidence of the student,

Complexity of client needs,

Number and diversity of clients,

Role of occupational therapy and related services,

Type of practice setting,

Requirements of the practice setting, and

Other regulatory requirements.

In settings where occupational therapy practitioners' are employed:

Occupattonal therapy students should be supervised by an occupational therapist.
¢ Occupational therapy assistant students should be supervised by an occupational therapist or occupational
therapy assistant in partnership with an occupational therapist.

In settings where occupational therapy practitioners are not employed:

e Students should be supervised by another professional familiar with the role of occupational therapy in
collaboration with an occupational therapy practiticner.

! When the term occupational therapy practitioner is nsed in this document, it refers to both occupational therapists and occupational
therapy assistants (AOTA, 2006).
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Addendum 1:

Supervision Requirements and Responsibilities for Occupational Therapy Assistant Students During the
Delivery of Occupational Therapy Services.

The American Occupational Therapy Association (AOTA) asserts that occupational therapy assistants can
provide supervision to occupational therapy assistant sdents completing level II fieldwork experiences. The
following recommendations have been developed to ensure the delivery of safe and effective occupation
therapy services and appropriate supervisory requirements:

And,

And,

And,

And,

And,

And,

And

O

ACOTE Standards (ACOTE, 2007,¢) indicate that an occupational therapy assistant with a
minimum of 1-year professional experience is qualified to be the fieldwork educator in order to
teach and assess the skills of the occupational therapy assistant student.

The purpose of the level I fieldwork experience is to provide the student with the opportunity to
enact the occupational therapy skills that they have been taught during the didactic portion of
their occupational therapy assistant training program.

The occupational therapy assistant is equipped to role model the skills and behaviors of their
level of practice while interacting with the occupational therapy assistant student in the clinic
setting.

The occupational therapy assistant possesses skills and knowledge of practice fundamentals
that include. professional behaviors, interpersonal skills, safety, ethics, documentation,
occupational therapist/occupational therapy assistant collaborative relationship, implementing a
treatment plan, and delegated assessments

The licensure laws governing the practice of occupational therapy of many states allow the
occupational therapy assistant to supervise the occupational therapy assistant student as a
Jieldwork educator.

In all cases the occupational therapist is ultimately responsible for all aspects of occupational
therapy service delivery and is accountable for the safety and effectiveness of the occupational
therapy service delivery process. This would include provision of services provided by an
occupational therapy assistant student under the supervision of an occupational therapy
assistant

The level of supervision including the need for “line of sight” should be at the discretion of the
occupational therapist and occupational therapy assistant consulting together to determine the
student's competence, needs of the client, setting, and other variables delineated above.

Co-signatures of the supervising occupational therapy assistant and/or occupational therapist
on documentation indicates that the occupational therapy assistant student is provided with the
appropriate level of supervision and is deemed competent to perform documented therapeutic
intervention
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And,

o
And,

o)
Therefore,

O

When a student provides skilled occupational therapy services under the supervision of a
qualified practitioner those services are billed as services provided by the supervising licensed
occupational therapy practitioner.

An occupational therapist would offer the occupational therapy assistant student the opportunity
to observe the process of client evaluation, deyelopment and modification of a treatment plan,
and specific interventions that are within the scope of practice for an occupational therapist, or
in which an occupational therapist has specialty training. These additional learning
opportunities are beneficial but may not be representative of entry level occupational therapy
assistant practice.

An occupational therapy assistant, under the appropriate supervision of an occupational
therapist , and in accordance with applicable state and federal regulations, who has a minimum
of I-year clinical experience and who has demonstrated competence as a practitioner and
fieldwork educator should be allowed to supervise an occupational therapy assistant student
during level Il fieldwork.

Accreditation Council for Occupational Therapy Education. (2007¢). Accreditation standards for an educational
program for the occupational therapy assistant. American Journal of Occupational Therapy, 61, 662671,
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Residency Program Benefits New Practitioners and the
Profession

Graduate programs and fleldwork provide a critical foundation for new practitioners, but additional post-grad
experience is helpful for those who want tc jump-start their career. AOTA's Fellowship Program aims to provide
these new practitioners with an opportunity to refine their skills and advance their expertise in a rich, hands-on
learning environment.

Recent graduates and new practitioners recognize the importance of advanced training and preparation in order to
excel in specialized careers. Graduated fellows, Amy Ma and Carrie Jennerjohn (University of Chicago Medical
Center}, and current fellows, Kristin Walden (Cincinnati Children’s Hospital) and Kimberly Bayston (University of
Chicago), offer their voice to explain how the Fellowshlp Program has helped them advance in their cccupational
therapy careers.

Taking the First Steps

When deciding whether to participate in the Fellowship Program, all fellows agreed that finding passieon for a specific
area of practice is a critical first step. While completing her Level Il Fieldwork, Kristin Walden found a passion for
pediatric occupational therapy. In thinking about her caresr plans, she realized that she |lacked clinical experience
necessary for her to make significant contributions in the pediatrics area of practice. “I decided that completing a
fellowship in pediatrics would allow me to advance my skills in an environment of mentorship, leadership, and best
practice,” she explains.

Carrie Jennerjochn werked in the field for 3 years before realizing that her interest was in acute care. She explains
that “there are so many areas cf practice and specialties. It can be overwhelming as a new grad. After several years
in the field, | knew acute care was for me. It was a great fime for me to participate in the fellowship.”

After identifying a spacific area of practice to pursue, the next step is choosing which fellowship site(s) to apply for.
Prospective fellows should apply te fellowships thai will help them meet their educational and professional goals. A
list of AOTA-approved Fellowship sites can be found on AOTA's fellowship webpage. Seeking out an AQTA-
approved site ensuras that the fellowship curriculum meets AOTA’s highest standards, | think the input and approval
from AOTA is important so that [fellowshlp] program objectives and missions are aligned with that of the profession,”
says Walden.

https://www.aota,org/Education-Careers/Advance-Careet/fellowship/prospective-fellows/chicag... 1/18/2018
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Carrie Jennerjohn, MS, OTR/L, and Amy Ma, MS,
OTR/L, recent graduates from the Universily of

Chicago's Fellowship Program.

A Step Ahead

The Fellowship Program is designed to benefit both the fellowship site and the resident, Developing and running a
Fellowship Program is a prestigious goal for Fellowship sites. It ensures that staff stays on top of their game, as they
must be current on the latest developments in the field. It also allows the site a unique opportunity to recruit top new
OTs after they have completed the Fellowship Program.

Fellowship Programs provide recent graduates and new professionals with the opportunity to pursue board and
specialty certifications, as they are trained in specialized areas in the field. Amy Ma decided she wanted {o dedicate
a year to gaining specialized training. Her feliowship gave her a great jump-start on her career. “l am more confident
in my skills as a professional. My experience has inspired me to facilitate the training of future students and future
OT fellows,” Ma says, “My hope is to become a faculty member for a Fellowship Program, as more begin to
develop.”

Kimberly Bayston has only been at her fellowship site for a few weeks, yet she is already seeing how this
experience is helping carve out her career path. She is confident that the Fellowship Program gives her a step
ahead of those in standard eniry-level positions: “| [am gaining] more medical knowledge with patients that are
critically ill. I would have never seen these types of patients in the community hospital | was working in,” She is
excited about the rich learning opportunities integrated throughout the Fellowship.

Stepping Stones to the Future

Fellowship Programs frain and prepare new practitioners for a fulfilling career in occupational therapy. Each
Fellowship Program is designed to help fellows achieve their own unigque goals. "l hope that my fellowship.
experience serves as a stepping stone inte future [eadership and research opportunities,” Walden says. Because of

https://www.aota.org/Education-Careers/ Advance-Career/fellowship/prospective-fellows/chicag... 1/18/2018
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their positive experience as fellows, both Ma and Jennerjohn have decided to pursue careers that will allow them to
help develop and run Fellowship Programs. The growth of the Fellowship Program is capturing the interest of
students and new practitioners around the nation as a way to further their experience and education.

Only in its second year, the Fellowship Program is proving to be a critical area of growth for the profession of
occupational therapy. The future of AOTA-approved Feliowship Programs is promising. There are currently 4 fully
approved Fellowship sites and 18 in the approval process. Fellowship sites currently offer programs in acute care,
hand therapy, pediatrics, physical rehabilitation, and other practice areas. The fellowship Program is projected to
expand significantly in the coming years to continug to help new practitioners and healthcare facilities stay on the
cutting edge of the profession.

Learn more about the AOTA Fellowship Program. Contact us at fellowship@aota.org.

Is your organization interested in becoming an AOTA-Approved OT Fellowship Site? Read
about the application process.

© 2018 American Occupational Therapy Association, Inc. All rights reserved,

https:/f'www.aota.org/Education-Careers/ Advance-Career/fellowship/prospective-fellows/chicag... 1/18/2018
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AMENDMENT TO STUDENT AFFILIATION AGREEMENT

This AMENDMENT TO STUDENT AFFILIATION AGREEMENT (*Amendment*} iz made and entered into
arnending that certain

1L ATIIIAUOT AGFeement SMETET TN And tateq Birective WHTeH S, "Agraement”)

WHEREAS, the Rehab Provider may provide Cccupational Therapy services to Medicars Part B patlents;
and

WHEHREAS, the Rehab Provider desires 1o use Occupational Therapy and Occupational Therapy
Assistant Students {"Students”) to provide Oceupatlonal Therapy Services; and

WHEREAS, the College and Rehab Provider desire to ensre that Student Supetvision when providing
treafment to these patients meets CMS; and

WHEREAS, the College desires to ensura that patierts ars billad for services provided by *Studenis® only
when studants ars receiving adeqguaté supervision, and

WHEREAS, the College and the Rehab Providar dasire to document provision for these requiremants,
the College and the Rehab Provider enter into this "Amendment”.
AMENDMENT
THEREFOQRE, the Partles hereby amend Section B Rehab Provider Rights and Responsibilities of the
“Agreement’ to add the foliowing:
1. "to ensure that Students participate in the delivery of services to Medicare patients only

when the quallfied practitionar {OT) directing the service is in the sama room as the student,
and not simultanscusly treating anvther patient. The qualified practitioner is solely

responsibia and must sign all documentation.
2. "o ensure that patients are only billed for setvicas that have met this requirement.

All other terms and conditiohs of the Agresment shalf remain unchanged, and except as expressly
medifled by this Amendment, the Agreemant shall remain in full force and effect,

[SIGNATURE PAGE FOLLOWS]




IN WITNESS WHEREQF, this Agreerant will be effective when executed by alf parties.

i




STUDENT AFFILIATION AGREEMENT

This STUDENT AFFILIATION AGREEMENT (herainafter eailed the “Agresment”) is entered into

ghthe ___dayof e = -+ o 'yand between T , Whoss principal place of
bushessls T o T T called “College”) and
{COmpany Name), .. oo var e . whoss princlpal placg of

Business is - e | ———
{herginafter called the "Rehab

e

Pray e 3

WHEREAS, the Colisge has & curdduiur 1h Geoupational Therapy and fleld experience is 2 reguired and
integral companent of the ourriculum; and

LS
WHEREAS, the College desiras the cooperation of Rehab Provider In impiamienting a field edusation

programs in Oecupational Therapy {“Progrant®) for Qooupational Therapy students of the College
("Students"}; '

WHEREAE, Rehab Provider amploys or atherwise cantracts with Qecupsfional Therapists/Asslstants who
are yualified to provide teaching and clinical supenvision {"Theraplets”) to the $iudents at the Program;

WHEREAS, Rehab Previder provides therapy atlleensed faclity(s) and desires to implemert the Program
af facility so that Students may ohiain appropriate clinleal trafaing under the direction and supervision of
the Therapists.

+

WHEREAS, College and Rehab Pravider wish o work togather in implementing the Program; .

NOW, THEREFORE, In consideration of the mufual agresmenis set forth herein, the College and Rehab
Pravider enter info this Agrasment on the terms and condifions set forth below,

A. Guoliane Rights and Responsibilitiss

1. To esiablizh the educational objsctives for tha Program and o implernent the Program pursuant
i ihese objsctives,
2 To assign Shudents o Facility who meet the College's requirements and quakfications to

participate in the Program.

3 To appoint & Fisldwork Coordinator to administer the Collage's respensibliies related fo the
Program and 1o averses the Students’ fiald sxperience at Facility.
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To astahlish and maint4in ohgoing communication with the Fieldwork Educator, as defined below,
regarding the Program, ‘5 L :
[ SESTRURC . ¥ . B

Te gonfirm thai Students obtaln and mainfain adequate health insurance coverage during the
fime that Studants participate in the Program and {0 provide evidencs of such coverage to Rehab
Provider pon ragquest.

E;o pravida to Siudants orlentation regarding universal precautions, Bloodbome Pathageans and
VIAIDS,

To direct the assigned Siudents to comply with the existing pertinent rules and regulations of the
Facity and all reasonakia directions given by Therapiats and qualified Faeility personnel.

To assume respunsibiliy for providing grades to the Students in conneclion with the Program.

To ensure that 2l Students have: () annual tubarcufin clearances of githat a negative FPD
reading or, if there has been a postiive PPD In the past, & chest x-ray within natmal timits; () &
Hepatitis B Sarles or a signed walver declining Immunization; and (I} current CPR cerification,

Rehab Provider Rlghts and Responsibilities

To cocperate with College In establishing and mplementing tiis Progtam at appropriate faciiity.

To provide & quaiified Theraplst to act as the Facllity supervisor (Fisldwork Educator) for aach
Student participaing in the Program, Sslection of Fieldwork Edueator will be mutaally agresd
upon by the College and Retiab Provider prior to the commencement of each intermship.
Flelawork Educator will he responsible for the superdsian of Studertis gt all fimes while Students
are af the Faclllly, Fleldwork Edusator's respensibilifies ineluds the following:

. Oifgnt the Studsht to the Facility;

s Monitor Studenf's attendance and meet with Student at regular intervale;
» Submit z final evaluatiqn repart of the Student's activities: and

’ Any othar responsibilities mutually agreed upon by the parfies.

No persan shalt act ag Flaldwork Educator without the priar wiiltan apgroval of Coliege. In the
gvent the Fieldwork Educatar subsequently bacomes uracceptabls and College so nolifles
Rehab Provider nh writing, Rehab Provider will replace such individual with anothet Fialdwark
Edusator mutually agreed upon hy Gollege and Rehab Provider. .

To provide Therapists who will arrange for field experiences In accordance with the mutually
agreed upon goals and oblectives of the Program. On-site visils will be arranged when feasible
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11.
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and/or upon requast by the Coliege. Rehab Frovider shall advise the Callege of any changes In
%t;s Tgerapis’ﬁs, operation or palicies that may materially affect the Students’ field experiences or
e Program. .

Te aisute that all Therapists who provide sorvices at the Pragram under the terms of this
Agrasment are Ocoupatioha! Therapists/Asslstants licansed o practice Qecupattonal Therapy In
the State in which they work, and who otherwise are competent and duly qualified fo provide
teaching and olinjeal supervision sarvicss to the Students at the Program, The names and
qualifications of gll Therapists who will be providing services at the Program under this
Agreement shall ba provided io College pricr to the olinfoal particlpation of Hhe Student. Any
changes to that st st be approved It advanes and in wiiting by Gollage.

To enstire that Theraplsts provide Students with duties commensurale with the Students’ skills
and experience.

To comply with all faderal, state, and local laws and ordinances concerning hurman subjact
research if Students participate in & research program as part of 4 reseqrch team,

To provide the Gooupational facilitfas,- reavurces, aquipment, and all other items nacessary o
aperate the Program at fagility.

To pravide the assignad Students with coples of the Faclity's existing pertinent rules and
regulstions with which the Students gre spected to camply.

Ta request the Collegs fo withdraw & Student from the Program af facliity when Student's
perfonnance is ungatisfacioty to Rehal Provider or Student’s behavior s disruptive to Rahab
Provider ar its patients. Rehab Provider shall stade its reasns for requesting a Student
withdrawal in wilting to the Progsam Blrector. It is inderstood that except as sef forth in
paregraph B.71 helow, anly the Callere can withdraw a Student from the Program. .

To Immediately remove any Student whe poses an immediate threat or danger to personnal ar
the quaiity of sanvices provided by Rehab Provider. Flaldwork Edusator shall nofify
Gollege prior to removing the Student. —

General Provisions

Non-tlisermination, The parlfes shall make no distinetion or discriminate in any way-ameng
Students covared by this Agresment on the bagis of race, color, sex, creed, ags, handfcap or
nattonal origin.

Gogrdination of Prooram, The paries shall use bast stforts to establish the educational
oklsstives for the Prograrm, devise mathods for its mplemantation and continually evaluate fo
detemmine the effectiveness of the field experience.

Studant Mot Employees. The parties hersto agree that the Students are fulfiling specific
requirarments for fiald exparience =8 part of the degres requirement and, thersfors, the Students
are not {o ba conslderad employees or agents of the College, Rehab Provider of related faclities
forany purposs, Including Workers' Compensation or employes beneflt programs.
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insurance. Each party to this Agreamert shall provide and maintaln, at its own expenss, 2
program of insurance covaring #s activities and cperations harsundsr. Such program of insUranos
shafl nclude, but not be limited ta, sompretiensive genere! liability Insurance for Facilily and, for
Coniragtor and Coitege, nrofessional llabllity insurance and comprehensive geheral Eability
insurance, The somprehensive genhersl llabiity insurance shall have a minimum coverage of twy
miilton dollars ($2,000,000) per oscurrenos and four million dollers {$4,000,000) agaregate, The
profassional fability Insurance shall cary & single Imit coverage of not less than one million
dofiars ($1,000,000) per ocetrrence and three million dollars ($3,000,000) agyregete. Upan
wiitfan request, any party hereto ghall provide another party with a cerificate evidencing such
soverags.

Indemnification. Each pary agress o indemnify and hold harmiess the others from and against
any and all claiine, costs, actions, sUits judgments, damages, labllitles, losses, of axpanses
(“Costs™, which arlse or are assertad 2painst or Imposed Upan or Incurrad by the party seeking
indemnification ("Indemnlies” a5 a consequence of any nagligent or wrongful act or omission by
the party from whom indernnification is sought ("Indemnitor’} or any amployess, agents, o
cantractors of tha Indemnitar, This provision will surviva termination of this Agreement. Nofhing
in this Agreement will be congirued to imlt the indamnity or contribution rights that tha parfies
may hivs unger law. .

Term. Thiz Agresment shall be effective for a pariod of ohe (1) year when executed by all
pariles. This Agreemant will be automatically renewed annually unless otherwise indicatad In
waiting by one of the parties at jeast thirly {30) daye priot fo the end of the term, or unless
terminated in acoordance with parsgragh 7 below, In accordahes with acereditation standards of
tha Accreditation Goundl for Occupational Therapy Educatlon (ACOTE) this “memorandurm vf
understanding between instifufions and active fisldwork sites Is reviewesd at least every § years by
both parties. Pragrams must provide dosurmentation that both partles have reviewsrd the conttast’
(ACOTE, 2008).

Tarminafion, This Agreement may be terminated by any of the two (2) parties with or without
cause upon thirly (30) days wiitten notice, provided that ol Students currently enrolled inthe
Program with Rehab Provider at the Hime of nolice of termination shall be given the opportunity to
complata the Pragram with Rehab Providsr with fhe cooneration of all parties herel. ‘

Arbitration. All controversles, claims and disputes arlsing in connection with this Agresment shall
be seftfed by mutusl consultation hetween the parties in good falth as promptly a5 possible, but
faling an amicable setilement shal! be setfled finally by arbitration i1 accordance with the
provistons of this paragraph. Buch arbitration shall be cendusted In adcordance with the
Commercla! Arbitration Rules of the Amerjcan Asbitration Association (AAA) or if the AAA (s not
availabla, any nationally recognized arbliration service. The parties herato heraby agree that the
arbifratlon procedure provided for heraln shall be fha sale and exclusive method of resolving any
and all of the aforasaid controversies, claims or disputes. The costs and axpenses of tha
arbitrailon shall be horne by the parties In the manner determined by the arbitrator. Legal action
for (iy antry of fudgment upon any arbiirafion award or (i) adjudication of any controversy, clalm or
dispute o contest any arbitration award may be heard or tded only In the gourts of the State of -
California and the Caunty in which the Feollity is losated ar the approprlate Faderal Dishict Goutt,
Each of the partles hereby walves any defenge of fack of In personam jurisdiction of said courts
and agraes that service of process In such action may he mads upon each of them by maliing it
certiied or registered mall to the other party at the addrass provided for in this Agreemant Al
parties agree that the pravading parly shall be entifled to recover from the nor-prevaliing party
reasonahle expanses,
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Ne Adancy, All partles acknowladge that each is an ndependent contractor to the gther, and
nething rontained herdin shell be deemed 1o create an agency, joint venture, franchise or
partnership relation betweeh the patties, and no pary shall so held leelf out. Mo party herelo
shail have the right to obligate or bind any other pary In any manner whatsosver; and nothing
contained in this Agreement shall give or s intended to give any right of eny Kind fo thixd persons.

Asslgnment, No parly hereto shall have the right, directly or indirectly, to assign, fransfer, convey
or encurber any of s ghts Under this Agresmertt without the prior written consént of the ofher
parifes harete. Subject ko the foragoing, thig Agresment shall be binding upan and inura o fhe
benefit of the respactive succsssars and assigns of tha Gollege, Contractor and Facility.

Governing Law, This Agreement shall be construed In accordance with and all disputes

- heraunder shall be governed by the laws of the State of California,

Severability, I any term or provislon of this Agreement Is for any reason held to be Iavafld, such
Invaliclty shall not affect any other term or provision, and this Agreamant shall be Interpreiad as if
such term or provisioh had never been containad In this Agreemant

Natiee. All notlees to be given undar this Agreament (which shall be In wiiting) shall ba given at
the respective addresses of the parties as sat forih in the preamble to this Agresmant, uniess
notification of a shings of address Is given in wiltihg, Any hotice required by this Agraement
shall b& deemad {0 have been proparly recelved whan daliverad in petson ar when malled by
registerad or cerfifiad frst clase mall, retum receipt raquasied, or by Federa! Exprass {or othar
nationally recognized overnight cowsier] fo the address as given hereln, or such addresses a5
rmay be designsated from timea to time during the term of this Agtearment,

Autherlty to Slgn. The pastiss slgning below are autharized and empowered to exasute this
Agreement and bind the parfies to the terms and conditions contalned harsin.

Na Third Party Baneficlaries, This Agresiment shall not creats any rights, tincluding without
limitatton third party beneficlary rights, in any person or enfity not 4 patty to this Agreement,

Np Waivar, Aoy Tailure of a parly to anforce that pary's right under any proviston of this
Agreement shall not he construsd or act as a walver of said party's subsequent right to ehiorce
any provistons contained herein,

Enfire Auresment. This Agraatnant fully suparssdes any and sl prior agresments or
understandings between the parfies hereto or any of their respective afflllates with respect to ths
subject matier hareof, and no changs in, modificatlon of ar addlition, amenhdmant or supplement to
this Agresment shall be vaiid unless set forth in wiltlng atd signed and datad by all parties hereto
subsaquant to the axecution of this Agreement.

Patient Pevacy. The parties herato affirm thelr commitment to comply with foderal and state law
regarding the use and disclosure of profected health Information. Each party agreas to comply
with the applicable provisions of the Adminiatrative Simplification section ¢f the Health Insurance
Pottability and Accountahifity' Act of 19498, as codified & 42 U.S.G. § 13204 through d-8
{("HIPAAT), and the requirements of any regulations promulgated thereunder including without




STUDENT AFFILIATION AGREEMENT

fmitation the federal privacy regulations as contained in 45 GFR Part 164 {the "Federal Privacy
Regulations”) and the federal sacunity standzrds as cantaingd in 45 GFR Part 164 {the “Federal
Sectrity Regulafons”). Each party will promptly report to the other any use or disslosura in
violation of HIPAA, the Federal Privacy Regulstions, or the Fedaral Security Reguiations of a
patient's Proteotad Meaith Information which was previously disclosed to that party under this
Agregment. Nothing In this Section shall requlre any party to walve the atiamay-client,
accountant-client, or any ather applicable lagal priviiage.
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