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INTRODUCTION
The Board of Certification, Inc. (BOC) was incorporated in 1989 to provide a certification program for entry-level Athletic

Trainers. The BOC establishes and regularly reviews both the standards for the practice of athletic training and the continuing
education requirements for BOC Certified Athlstic Trainers. The BOC has the only accradited certification program for Athletic
Trainers in the United States. The BOC's mission is to provide exceptional credentialing programs for healthcare professionals
to ensure protection of the public,

Athletic trainers are healthcare professionals who collaborate with physicians. The services provided by Athlstic Trainers
comprise prevention, emergency care, clinical diagnosis, therapeutic intervention and rehabilitation of injuries and medical
conditions. Athletic training is recognized by the American Medical Association (AMA) as a healthcare profession. Individuals
bacome eligivle for BOC certification through & bachelor's or master's professional athletic training program acecredited by the
Commission on Accreditation of Athletic Training Education {CAATE).

Consistent with its mission and to ensure that the examination bears a close relationship fo current practice, the BOC
condycts periodic studies of the profession. Doing so maintains close.alignment with best practices in certification. The BOC
identified a qualified group of Certified Athletic Trainers to meet with Castle Worldwide, Inc. (Castle) for two days in Omaha,
Nebraska, to define performance domains, tasks and the knowledge and skill required for the competent performance of

the tasks. The group delineated these elements of the role through intense analysis of the practice of newly certified Athletic
Trainers, with particular attention to the divergent ways that it applies in different settings and with different patient condliions.

The purpose of BOC certification is to identify for the public those individuals who possess proficiency at a level that is
required for entry fo the athletic training profession. The BOC examination serves regulatory purpeses in nearly all jurisdictions
of the United States. For these reasons, it is essential that the examination have practice-related validity. Accordingly, the
analysls concentrated on entry-level practice. Collecting data in a validation survey from a large sample of newly certified
Athletic Trainers, the study identified the point in time that Athletic Trainers are expected to perform the tasks (Performance
Expectation), the amount of harm that an inability to perform the tasks competently might bring about (Consequence) and how
often newly certified Athletic Trainers perform the tasks (Frequency). The practice analysis consisted of the following major

phases:

L Initial Development and Validation. The panel of Certified Athletic Trainers identified the essential domains, tasks,

knowledge and skill. Based on this work, Castle developed a validation survey.

6
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I1. Pilot Study. A sample of 200 nawly certifisd Athletic Trainers was invited to review and validate the work of the panel
by'means of a pilot of the validation survey. The input of participants in this project was used to identify a number of

5

changes in the survey and data collection strategy.

1] Validation Study. A large sample of newly certified Athletic Trainers was invited to participate in the BOC's large-scale
national validation survey. The names and contact information for participants in the survey were drawn from BOC
certification databases. A qualified group of participants representative of nawly certified Athletic Trainers provided
data in this phase.

The Practice Analysis Task Force provided oversight for the practice analysis study and wrote the literature reviews published

as part of it. The task force is listed here:

NAWIE
Christine Odell, PhD, ATC

Paul Bruning, DHA, ATC Healthcare Administration and Professional Responsibility
Darryl Conway, MA, ATC Immediate and Emergency Cara

Peggy Houglum, PhD, ATG Therapeutic Intervention

David Ruiz, MS, ATC, Cert, MDT Examination, Assessment and Diagnosis

Jay Sedory, MEd, ATC, EMT-T Injury and lllness Prevention and Wellness Promotion
Ericka Zimmerman, EdD, ATC, CES, PES Program Director

The panel of experts appointed by the BOC defined the essential framework of the practice analysis study. The nanel and other

project persannel are listed here:

Esther Chou, MEd, L-AT, CSCS Virginia

Jill Dale, MS, ATC _ New York
Tiffany Duran, MS, LAT, ATC ' Texas

Linda Fabrizio Mazzoli, MS, ATC,-FTA, PES Pennsylvania
Jena Hansen-Honeycutt, MS, LAT, ATC, PES California
Pavid Manning, MS, ATC, LAT New Mexico
Marty Matnsy, MBA, AT/L, ATC, PTA/L, CEAS Washington
Dani Moffit, PhD, ATC ldaho

Kiley Nave, MEd, ATC Florida

Forrest Pecha, MS, LAT, ATC, CSCS, OTG [daho

Kelvin Phan, MSEd, ATC, PES _ West Virginia
Daniel Sanday, MS, ATR, ATC Wisconsin/Minnesota
Bridget Spooner, MS, LAT, ATC Pennsylvania
Jessica Viana, MEd, LAT, ATC New lersey
Rebecca Wardlaw, MA, LAT, ATC Nebraska
Amanda Webster, ATC South Carolina
Nathan Welever, MG, AT/L, ATC Washington
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BOC STAFF .
Denise Fandal, M'B“A, CAE, Executive Director
Shannon Leftwich, MA, ATC, Director of Credentialing and Regulatory Affairs

RS

CASTLE STAFF
James P. Henderson, PhD, Senior Psychomeatrician

The practice analysis study began with a preliminary review of documents and preparatory discussions in June and July 2014
and a meeting Oclober 3-5, 2014, in Omaha, Nebraska, of the practice analysis panal. Assisted by Castle, the panel outlingd
domains, tasks and knowledge and skill statements that are essential to the proficient performance of newly certified Athlstic
Trainers. The validation survey resulting from this meeting was assessed by means of a pilot project, with changes incorporated
as approved by the Practice Analysis Task Force, A large-scale validation study conducted March 18 through April 20, 2015,
provided information that was used to assess the appropriateness of the domains and tasks as delineated by the panel of

experts.

The panel of experts reviewed and reached consensus on the target audience definition. After this discussion, panelists
expressed clear understanding that the purpose of certification was to ensure proficiency for the newly certified Athletic Trainer.
The panei then focused on the existing content outline, in place since 2010, and the updates that would ensure its currency
and adequacy for the upcoming five-year period. Through facilitated discussion, participants reached consensus on five

domains appropriately expected of newly certified Athletic Trainers.
The domains are as follows:

Il Injury and lliness Prevention and Wellness Promotion;

i Examination, Assessment and Diagnosis;

1. Immediate and Emergency Care;

V. Therapeutic Intervention; and

V. Healthcare Administration and Professional Responsibility,

For each domain, panel experts worked in separate focus groups to draft tasks, which the whole group then reviewed and
refined through a consensus process. The participants’ diversity led to discussions that challenged terminology, phrasing and
every aspect of the draft statements, with the resulting consensus on revisions representing a position that ail members of the
panel belisved to be valid. The panel also developed a set of knowledge and skill statements for each task, making refinements

and reaching consensus through additional small-group work and whole-group discussion.

Based on the work of the expert panel and in consultation with the BOC Practice Analysis Task Force and BOC staif, Castle
developed an online questionnaire to be completed by BOC Certified Athletic Trainers. The purpose of the questionnaire was
1o collect data on the tasks that were developed by the pansl of experts. The questionnaire phase of the practice analysis study
was important because Certified Athletic Trainers should have input into the delineation of their field. The process for reviewing
the survey with the BOC Practice Analysis Task Force and staff resulted in revisions and led ta the pilot study that invelved a
sample of 200 recently certified Athletic Trainers. Castle collecied data from this group from January 28 through February 18,
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2018, with sufficient responses (= 15% of ratings for tasks and domains) from 81 participants. Castle summarized the ratings
and other data (Appendix B) and made recommendations to the BOC Practice Analysis Task Force, which approved several
mincr modifications to the stirvey. The experience of collecting pilot data also led to a number of suggestions for collecting

data, and the BOC and Castle implemented these changes together.

VALIDATION STUDY

The sampling plan far the large-scale validation study was quite simple—all individuals who had been certified in 2013 and
working back in time to 2009 certificants until the desired sample size was achieved (n = 5,000) all were included and invited
to participate in the study. Castle survey administration staff sent an invitation letter by email to this group on March 18, 2015,
and data were collected through midnight on April 20. Castle monitored responses and sent email follow-up correspondence

as appropriate.

To be included in the data set for analysis, respondents had to provide at least 156% of the ratings requested. Ultimately, Castle
received 903 quaiified, usable respanses for mast tasks. The 18% response rate accounting for this group is substantial,
especially considering the survey’s length and complexity. Also, the rate compares favorably to the level of participation for most

practice analysis studies,

The BOC had two objectives for collecting demographic data from survey participants: to ensure that the people who
participated in evaluating the domains and tasks were qualified to do so by virtue of their standing as newly certified Athletic
Trainers and to support generalization from respondents to the newly certified population. To assess these objectives, the

survey included 17 demographic questions, consistent with previous BOG surveys.

Responses to the demographic portion of the survey provide information that may be used to understand the characteristics
of respondents. The substantial majorily of the group was female. More than 85% of the respondents indicated that they were
between 20 and 30 yaars of age. About one-third of the respondents are in the Midwestern states, although all regions were
well represented. Respondents were largely of Caucasian descent. About one-third.reported a bachelor's degree with athletic
training as their major. About half report having a master's degree, but the major field was divided between athletic training and

other disciplines.

Given the sampling strategy, it is not surprising that almost 80% of the respondents have been certified for five years or less.
About 86% of the respondents have been in practice for five vears or less. A small percentage of respondents are qualified in
other fields in healthcare. When respondents hold credentials in other fields, the largest number are in physical therapy and
emergency medical tschrology. The most frequent work settings are secondary schools (athletic training), universities and

colleges (athletic training), and clinics and hospitals (athletic training).

Respondents were asked the number of Athletic Trainers who are employed in their current work setting. Overwhelmingly,
most settings employ from one to five Athletic Trainers. Only about 15% indicated that they were the first Athletic Trainer to
be employed in their workplace. The largest number of respondents reported thelr title as Athletic Trainer. About three-fourths
of the respondents reported that there was an Emergency Action Plan in place at the time they were first employed in their
current position, Given the request to report the porticn of their work time that is devoted to athletic training, about half of the
respondents reported that these responsibilities are 90% or more of their jobs. Well more than half reported that they spend

more than 70% of their time in the delivery of patient care.
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Most respondents reported that they do not supervise anyone who provides direct patient cars, although about 30% do,
1o varying degrees. Finally, the survey asked respondents to provide information about their annual earnings from their work
in athletic training. More than half of the respondents indicated that their athletic training income is between $30,000 and
$50,000 annually.

Validation of the Domains and Tasks

Respondents were asked to evaluate each task using scales for Performance Expectation, Conseguence and Frequency. A
three-point scale was used for Performance Expectation, with the most desired response being “2” (within the first six months
after gertification). The Consequence scale employed five units (1 to 5), with a “B" indicating the potential for extreme harm, A
five-point scale (1 to 5) was used for the Frequency scale, with a response of “6" representing the highest rating, The scales

are listed below as a reference:

» Performance Expectation: At what point are newly certified Athletic Trainers first expected to perform the domain or
tagk?

= Consequence: To what degree méy the newly certified Athletic Trainer's lack of preficiency to perform duties in each
domain or task be seen as causing harm to stakeholders? (Harm may be seen as physical, psychological, emotional, legal,
financial, stc.)

= Frequency: Frequency refers tc how often newly certified Athlstic Trainers perform duties in each domain or task,

considaring a one-year period.

After rating the tasks, participants in the survey were asked to evaluate the domains as a whole, considering all tasks in the
domain taken together. The evidence that newly certified Athlstic Trainers are expected to perform the domains within the first
six months after earning certification is very strong, with at least 88% of respondents attaching a “2” for all domains. See Table
1.1 for the details.

ST 2 il Do sy e .
Domain 2

Injury and lllness Prevention and Weliness Promotion 844
Examination, Assessment and Diagnosis 811
Immediate and Emergency Care 758
Therapeutic Intervention 785
Healihcare Administration and Professional Responsibility 696

Performance Expectation: 1 = Not at all, 2 = Within first six mom‘hs, 3 Only after first six months

Consequence ralings suggest that the third demain (Immediate and Emergency Care) has the grealest criticality (substantial
harm), and the degree tc which harm might result from improper performance for the other domains ranges close to moderate.

Domain-level responses for Conseguence are summarized in Tables 1.2 and 1.8,

Examination, Assessment and Diagnosis is the domain that entry-level Athletic Trainers perform most frequently. Immediate and
Emergency Care is performed about monthly, and the other domaing are performed on at least a weekly basis. See Tables 1.4

and 1.6 for the detail on Frequency ratings.

10
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Domain

Injury and lilness
Prevention and Wellness
Promotion

Examinztion, Assessment
and Diagnosis

Immediate and Emergency
Care

Therapeutic Intervention

Healthcare Administration
and Professional
Responsibility
Consequence: 1 = No harm, 2 = Minimal harm, 3 = Moderate harm, 4 = Substantial Harm, § = Extreme Harm

ahle De iplive : ( gpsequence
SE Mean
0.00
0.00 |
0.00
0.00
0.00

Domain
Injury and llhess Prevention and Wellness Promotion

Examination, Assessment and Diagnosis

Immediate and Emergency Care

Therapeutic Intervention

| Healthcare Administration and Professional Responsibility

dDIE : 4 el [1{] 0
Pomain 1 3 4 5
Injury and lllness Frevsntion 201 256 369
and Weliness Promotion
Examination, Assessment and 23 104 876
Diagnosis
Immediate and Emergency 336 135 114
Care
Therapeutic Intervention 60 204 | 506
Healthcare Administration and 141 187 { 386
Professional Responsibility

Frequency: 1 = Never, 2 = Once per yeat, 3 = Once per month, 4 = Once per week, 5 = Dajly

Domain Median

Injury and lliness Prevention and Wellness Promotion

Examination, Assessment and Diagnosis

Immediate and Emergancy Care

Therapeutic Intervention

Haalthcare Administration and Professional Respansibility

Frequency: 1 = Never, 2 = Once per j/ea.', 3 = Once per month, 4 = Once per week, 5 = Daily

11




h]

EXECUTIVE SUMMARY

Reliability Analysis for Domains N

e

Reliability, reported in Table 1.6, was measurad by egtimating internal consistency (Cronbach’s alpha) using the respomg‘dents’
ratings for Consequsnce and Fraquency for the tasks%in. each domain or subdomain. This procedure calculates the extent

to which the task ratings within a domain consistently measure what other tasks within that performance domain measure.
Relizbility coefficients range from 0 to 1 and should be above 0.70 to be judged as adequate, The reliability cosfficients

obtained for this study were strong, espscially for Therapeutic Intervention, and were almost as strong for Examination,

Assessment and Diagnosis.

Reliability Frequency
Injury and lllness Pravention and Wellness Promation 0.71
Examination, Assessment and Diagnosis 0.83
Immediate and Emergency Gare 0.78
Therapeutic Intervention 0.88
Healthcare Administration and Professional Responsibility 0.58

CONCLUSION

The process for developing the outline of domains, tasks and knowledge and skill statements was drawn from establfished
methodology for practice analysis studiss. Panalisis were well informed about the professional expectations of newly certified
Athletic Trainers, and they participated in group discussions to clarify understanding, negotiate language and express opinions

about all elements of the system. This work provided a strong kasis for the validation study to follow.

Demographic data collected in the validation study indicate that respondents were qualified to participate in the survey and
were aligned to the major characteristics of newly certified Athletic Trainers. They are distributed across practice sattings,

regions and other variables in ways that are consistent with previous BOC surveys.

Almost across the board, task validation data indicate strong support for the inference that tasks are valid with respect to \
entry-level practice. Additionally, ratings indicate that tasks are consequential to the safety and effectiveness of athletic training
services and that they are performed often by newly certified Athletic Trainers. The only real disparity in opinion concemned

the first two tasks in Healthcare Administration and Professional Responsibility, where it may be said that Athletic Trainers are
responsible for the tasks but that not all settings require newly certified Athletic Trainers to perform them directly. Ratings for
domains indicate their validity to the practice of Certified Athletic Trainers.

The purpose of the practice analysis study was to develop a current autline of domains, tasks and knowledge and skili
statements that charactsrize the work of newly certified Athletic Trainers and define what proficiencies they should be expected
to possess. Data collected in the validation study support the conclusion that this purpose was achieved and that the BOC

may use the outline as the basis for its certification examination.




AT Scopes
(FL, IL, NY, OH, PA, TX)

FLORIDA

468.701 Definitions.—-As used in this par, the term:

(1) "Athlete” means a person who participates in an athletic activity.

(2) "Athletic activity” means the participation in an activity, conducted by an educational
institution, a professional athletic organization, or an amateur athletic organization, involving
exercises, sports, games, or recreation requiring any of the physical attributes of strength,
agility, flexibility, range of motion, speed, and stamina.

(3) "Athletic injury” means an injury sustained which affects the athlete's ability to participate
or perform in athletic activity.

(4) "Athletic trainer" means a persan licensed under this part.

(6) "Athletic training" means the recognition, prevention, and treatment of athletic injuries.
(6) "Board" means the Board of Athletic Training.

(7) "Department" means the Department of Health.

(8) "Direct supervision" means the physical presence of the supervisor on the premises so
that the supervisor is immediately available to the trainee when needed.

(9) "Supervision" means the easy availability of the supervisor to the athletic trainer, which
includes the ability to communicate by telecommunications.

ILLINOIS

(225 IL.CS 5/3) (from Ch. 111, par. 7603)

(Section scheduled to be repealed on January 1, 2026)

Sec. 3. Definitions. As used in this Act: .

(1) "Department” means the Department of Financial and Professional Regulation.

(2) "Secretary" means the Secretary of Financial and Professional Regulation.

(3) "Board” means the lllinois Board of Athletic Trainers appointed by the Secretary.

(4) "Licensed athletic trainer" means a person licensed to practice athletic training as defined
in this Act and with the specific qualifications set forth in Section 9 of this Act who, upon the
direction of his or her team physician or consulting physician, carries out the practice of
prevention/emergency care or physical reconditioning of injuries incurred by athletes
participating in an athletic program conducted by an educational institution, professional
athletic organization, or sanctioned amateur athletic organization employing the athletic trainer;
or a person who, under the direction of a physician, carries out comparable functions for a
health organization-based extramural program of athletic training services for athletes. Specific
duties of the athletic trainer include but are not limited to:

A. Supervision of the selection, fitting, and maintenance of protective equipment;

B. Provision of assistance to the coaching staff in the development and implementation of
conditioning programs;

C. Counseling of athletes on nutrition and hygiene;

D. Supervision of athletic training facility and inspection of playing facilities;




E. Selection and maintenance of athletic training equipment and supplies;

F. Instruction and supervision of student trainer staff;

G. Coordination with a team physician to provide:

(i) pre-competition.physical exam and health history updates,

(ii)) game coverage or phone access to a physician

(i) game coverage or phone access to a physician or paramedic,

(iii) follow-up injury care,

(iv) reconditioning programs, and

(v) assistance on all matters pertaining to the health and well-being of athletes.

H. Provision of on-site injury care and evaluation as well as appropriate transportation, follow-
up treatment and rehabilitation as necessary for all injuries sustained by athletes in the
program;

|. With a physician, determination of when an athlete may safely return to full participation post-
injury; and

J. Maintenance of complete and accurate records of all athletic injuries and treatments
rendered.

To carry out these functions the athletic trainer is authorized to utilize modalities, including, but
not limited to, heat, light, sound, cold, electricity, exercise, or mechanical devices related to
care and reconditioning.

NEW YORK

§8351. Definition.

As used in this article "athletic trainer” means any person who is duly certified in accordance
with this article to perform athletic training under the supervision of a physician and limits his or
her practice to secondary schools, institutions of postsecondary education, professional
athletic organizations, or a person who, under the supervision of a physician, carries out
comparable functions on orthopedic athletic injuries, excluding spinal cord injuries, in a health
care organization. Supervision of an athletic trainer by a physician shall be continuous but shall
not be construed as requiring the physical presence of the supervising physician at the time
and place where such services are performed.

The scope of work described herein shall not be construed as authorizing the reconditioning of
neurologic injuries, conditions or disease.

§8352. Definition of practice of athletic training.

The practice of the profession of athletic training is defined as the application of principles,
methods and procedures for managing athletic injuries, which shall include the preconditioning,
conditioning and reconditioning of an individual who has suffered an athletic injury through the
use of appropriate preventative and supportive devices, under the supervision of a physician
and recognizing illness and referring to the appropriate medical professional with
implementation of treatment pursuant to physician’s orders. Athletic training includes
instruction to coaches, athletes, parents, medical personnel and communities in the area of
care and prevention of athletic injuries.




The scope of work described herein shall not be construed as authorizing the reconditioning of
neurologic injuries, conditions or disease.

OHIO

[ATHLETIC TRAINERS SECTION]

4755.60 Definitions. As used in sections 4755.60 to 4755.65 and 4755.99 of the Revised
Code:

(A) “Athletic training” means the practice of prevention, recognition, and assessment of an
athletic injury and the complete management, treatment, disposition, and reconditioning of
acute athletic injuries upon the referral of an individual authorized under Chapter 4731. of the
Revised Code to practice medicine and surgery, osteopathic medicine and surgery, or
podiatry, a dentist licensed under Chapter 4715, of the Revised Code, a physical therapist
licensed under this chapter, or a chiropracter licensed under Chapter 4734. of the Revised
Code. Athletic training includes the administration of topical drugs that have been prescribed
by a licensed health care professional authorized to prescribe drugs, as defined in section
4729.01 of the Revised Code. Athletic training also includes the organization and
administration of educational programs and athletic facilities, and the education of and
consulting with the public as it pertains to athletic training.

(B) "Athletic trainer” means a person who meets the qualifications of this chapter for licensure
and who is employed by an educational institution, professional or amateur organization,
athletic facility, or health care facility to practice athletic training.

(C) “The national athlstic trainers association, inc.” means the national professional
organization of athletic trainers that provides direction and Ieadershlp for quality athletic
training practice, education, and research.

(D) “Athletic injury” means any injury sustained by an individual that affects the individual's
participation or performance in sports, games, recreation, exercise, or other activity that
requires physical strength, égility, flexibility, speed, stamina, or range of motion. Effective
4/10/01

PENNSYLVANIA

§ 18.502. Definitions

The following words and terms, when used in this subchapter, have the following meanings,
unless the context clearly indicates otherwise:

Approved athletic training education programs - An athletic training education program that is
accredited by a Board-approved Nationally recognized accrediting agency.

Athletic training services -The management and provision of care of injuries to a physically
active person, with the direction of a licensed physician.

(i) The term includes the rendering of emergency care, development of injury prevention
programs and providing appropriate preventative and supportive devices for the physically
active person.




(i) The term also includes the assessment, management, treatment, rehabilitation and
reconditioning of the physically active person whose conditions are within the professional
preparation and education of a licensed athletic trainer. :

(lii) The term also includes the use of modalities such as: mechanical stimulation, heat cold,
light, air, water, electricity, sound, massage and the use of therapeutic exercise, reconditioning
exercise and fithess programs.

(iv) The term does not include surgery, invasive procedures or prescription of any medication
or controlled substance.

BOC - The Board of Certification, Inc., a National credentialing organization for athletic
trainers.

Direction - Supervision over the actions of a licensed athletic trainer by means of referral by
prescription to freat conditions for a physically active person from a licensed physician, dentist
or podiatrist or written protocol approved by a supervising physician, except that the physical
presence of the supervising physician, dentist or podiatrist is not required if the supervising
physician, dentist or podiatrist is readily available for consultation by direct communication,
radio, telephone, facsimile, telecommunications or by other electronic means.

Licensed athietic trainer - A person who is licensed to perform athletic training services by the
Board or the State Board of Osteopathic Medicine.

Physically active person - An individual who participates in organized, individual or team
sports, athletic games or recreational sports activities.

Referral - An order fron a licensed physician, dentist or podiatrist to a licensed athletic trainer
for athletic training services. An order may be written or oral, except that an oral order must be
reduced to writing within 72 hours of issuance.

Standing written prescription - A portion of the written protocol or a separate document from a
supervising physician, which includes an order to treat approved individuals in accerdance with
the protocol.

Written protocol - A written agreement or other document developed in conjunction with one or
more supervising physicians, which identifies and is signed by the supervising physician and
the licensed athletic trainer, and describes the manner and frequency in which the licensed
athletic trainer regularly communicates with the supervising physician and includes standard
operating procedures, developed in agreement with the supervising physician and licensed
athletic trainer, that the licensed athletic trainer follows when not directly supervised onsite by
the supervising physician.




TEXAS

SUBCHAPTER A. GENERAL PROVISIONS

Sec. 451.001. Definitions.

In this chapter:

(1) "Athletic injury” means an injury sustained by a person as a result of the person's
participation in an organized sport or sport-related exercise or activity, including interscholastic,
intercollegiate, intramural, semiprofessional, and professional sports activities.

(2) "Athletic trainer" means a person who practices athletic training, is licensed by the
department, and may use the initials "LAT," "LATC," and "AT" to designate the person as an
athletic trainer. The terms "sports trainer" and "licensed athletic trainer” are equivalent to
"athletic trainer.”

(3) "Athletic training" means the form of health care that includes the practice of preventing,
recognizing, assessing, managing, treating, disposing of, and reconditioning athletic injuries
under the direction of a physician licensed in this state or another qualified, licensed health
professional who is authorized to refer for health care services within the scope of the person's
license.

(4) "Board" means the Advisory Board of Athletic Trainers.

(5) "Commission" means the Texas Commission of Licensing and Regulation.

(6) "Department” means the Texas Department of Licensing and Regulation.

(7} "Executive director" means the executive director of the department.
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Introduction

The BOC Professional Practice and Discipline Guidelines and Procedures are intended to inform BOC Certified
Athletic Trainers, BOC exam applicanis, consumers of athletic training services and members of the public of the
disciplinary guidelines and procedures.

Section 1; Professional Practice and Discipline Committee

1.1 Function and Jurisdiction of the Professional Practice and Discipline Committee
The Professional Practice and Discipline Committee (referred to herein as “PPD Committee™) is
responsible for the oversight and adjudication of the BOC Professional Practice and Discipline
Guldelines and Procedures (referred to herein as F’rocedures) and the BOC Standards of Professional
Practice, which consists of the Practice Standards and the Code of Professional Responsrbllrty The
PPD Committee has jurisdiction over all BOC' Certlfled Athlettc Tramers (referred to herem as AT or ATs)
and both current and prospectlve BOC exam apphcants B : g

1.2 Powers and Duties of the PPD COmmrttee

The PPD Committee shall be authorlzed and empoWered to __:"" e

1.2.1

1.2.2

1.2.3

1.2.4°

1.25

Review and decide caees anOlVIng alleged vrolatrons of the BOC Standards of Professronai

Practice and impose sanctions as approprlate T T e T T S
Rewew eanctlons lmposed for fallure to comp!y wlth recertlﬂcatmn requrrements pursuant to -
Section 105 -

_-.Regularly report to the BOC Executwe D[reetor on the operatlon of the PPD Commlttee, : _:' :
“Propose amendments to the Procedures, subject to review and appro\ral of the BOC Executwe o
~:Director and BOG Legal Counsel, and adoptlon by the BOC Board of Diregtorsiand = B
~ Adopt such other rules or procedures ag may. be neceesary or approprrate to govern the mternal
':""'operat]ons ofthe PPD Commrttee‘ G e = :

13  Selection and Torm Limits e -
The BOC Board. of Dlrectors by a ma]orlty vote, ehall appelnt flve persons who are ATs in. good
standlng and two members of the publle for a three year term to the PPD Commrttee ‘with the ablhty

- 1o serve no morse than a maximum of three consecutive terms.  The terms shall be staggered The Lo i

'fBOC Board of Dlrectors shall deSIgnate one AT member to serve as the Chalr of the PPD Committee. =
;The term for the Chalr will be three years with the ability to eerve no more than a maximum of two ~ &
“consecutive terms as Chair, The Chair must have previously served on the PPD Commlttee The Chalr
:wrll only vote when there is a tie vote among the other F’PD Commrttee rmembers,”

When a vacancy on the PPD Commrttee ocGUrs as a reeu!t of resignation, unavallablllty or
disqualification, the BOC. Executwe Dlrec’ter ‘ghall de31gnate anew member i ceordlnatlon and
cemphanee with the BOC Nomlnatmg Commlttee EE P :
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Section 2: Investigation

2.1

2.2

Filing a Complaint

Individuals shall report possible violations of the BOC Standards of Professional Practice in a written
and signed statement addressed to the BOG. This statement shall identify the persons alleged to be
involved and the facts cencerning the alleged conduct in as much detail as possible and should include
any available documentation. You may file a complaint on the BOC website, www.bocatc.org, or you
may contact the BOC office to obtain a complaint form.

The BOC may undertake an investigation or initiate a disciplinary proceeding without a complaint
in the event it receives or discovers information indicating that a viclation of the BOC Standards of
Professional Practice may have occurred.

Procedures for Investigation

2.21

2.2.2

Preliminary Review : SR

The BOG shall review all con‘lplalnts and rnformatlon Goncernrng a possrble vrolatron of the BOC
Standards of Professronal Practice. In makmg a determination of whether to proceed the BOC
shall make such Inqurry regardrng the underlymg facts as it deems appropnate lithe BOC.
chooses not to investigate a complarnt no frle shall be opened and the’ Gomplalnant shatl be
notified of the BOCs deolsron ' A T O DS SRR TR

lnvesttgatton L : S e

If, upon. completron of 1ts prelrmmary review, the BOC determrnes that the mformatlon and
allegatrons if true,’ descrtbe facts that would constrtute a V|olat|on of the BOC Standards of

“:Professional Practice, the BOC shall initfate an investigation. Notice:: ‘Mpon initiation of an
- investigation, the BOC shail notrfy the Respondent as well as the Complamani that it has T
- decided to conduct an 1nvest|gat|on Thrs natification shall’ bei ln writing and shaH rnclude a o

a ';5_'descr|ptron of the allegations or information received by the BOC and may request addltlona[ B

- |nformat|on from the Respondent and/or Complamant The rdentrty of.the Complalnant will .

. remarn oom‘rdentra! to the extent consrstent with a propet and thorough rnVestlgatlon ‘The

: 'Respondent andior Complalnant sha[l have 15 calendar days from the date notification is sent . -
S to respond in wrrtlng to the complalnt “The BOC may extend this period up to an addltronal 186 CORE

calenddr daye upon request, provided sufflelent justlfleatlon for the extensron is given prror to B

: the expiration of the original deadline.

223

2. 2 2.1 Response Upon reoelpt of a response adrnrttmg the allegatlons in the oomplamt the
BOC shall refer the matter to the PPD Committee and the Respondent may request

_or be requested to, enter into a Consent Agreement as outhned |n Sectlon 4. Al other e

- - ‘regponses will be considered in the mvestrgatron

- Probable Cause Determmatron Procedures : _
Upon the eompletlon of its |nvestlgat|on the BOC shatl determlne if there is probable cause to: : -

. believe grounds for dlsclpllne oxist and shall either:

- 9.2.,3.1 Dismiss the case due to. insufficient e\rrdence the matter belng lnsufﬂctently senous or i i

other reasons as may be warranted

_ 2 2. 3. 2 Begin preparatron and | processmg of a Chsrge agarnst the Respondent in aocordance -

* with Section 3; or _
2.2.3, 3 Offer a Consent Agreement as outllned m Seotron 4
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Section 3: Charge

3.1

3.2

3.3

4.1

: Consent Agreement

Charge

A Charge letter shall be prepared by the BOC. The Charge letter shall contain a statement of the
factual allegations constituting the alleged violation and the standard or code allegedly violated. The
Charge letter shall also include a recitation of the Respondent’s rights and shall enclose a copy of these
Procedures.

Service of the Charge Letter
The Charge letter shall be transmitted to the Respondent by ceriified mail or tracked courier, return
receipt requested.

Response o _
The Respondent shall have 30 calendar days from the date of rece|pt of delwery of the Charge in which
to respond to the allegatlons provrde t:omments regardlng appropnate sanctlone or requeet a heanng

At any time durlng a disciplinary proceedlng, the BOC may ox

Respondent. : A Consent Agreement is a voluntary and legally brndlng agreement between the’ BOC and'_:_--' e
‘the. Respondent whloh formaliy resolves a Charge or lnveetlgatlon wlthout further proceedings. ‘Consent

Agreements may be |n|t1ated by elther the BOC or g Respondent Consent Agreemente may be entered"__

appeal and may be modlﬂed en]y by a wntmg executed by aII partles to the ceriginal Consent Agreement
A Consent Agreement may be enforced by e|ther party in an ac’non at law oF equdy ' S
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4.2

4.3

Otfer of Consent Agreement

The BOC may propose entry into a Consent Agreement at any time during the disciplinary process,

including but not limited to the conciusion of an investigation, at the time of service of a Charge letter,

upon receipi of the Response to the Charge letter, or during the Hearing or Appeals process. Every

Consent Agreement shall contain and describe in reasonable detail:

4.2.1  The act or practice which the Respondent is alleged to have engaged in or omitted;

4.2.2 The standard{s) or codse(s) that such act, practice or omission to act is alleged to have been
violated,

4.2.3 A statement that the Respondent does not contest the factual allegation(s) and violation(s) as
outlined by 4.2.1 and/or the BOC's findings regarding the factual allegations;

4.2.4 The proposed action to be taken and a statement that the Respondent consents to the
proposed action; and

4.26 The Respondent’s waiver of all right of appeal within the BOC or the judicial system or to
otherwise challenge or contest the validity of the Consent Agreement. - -

Publication :

Although Consent Agreements typ[cally remain confrdentral the BOC may determ!na that clrcumstances
exist in which publication is Warranted - The' terms of eaoh COnsent Agreement wﬂl speclfy the degree of -
confidentiality aocorded each agreement e - : :

Section 5: Gnn\uctmn nf a l}rlme nr Prufessmnal Dlscrplme

5.1

5.2

© 2014 Board of Corltifleation, e, All Rights Reserved

Duty to Report Criminal Charge, Convlction or Professional DISCIleI‘Ie Ly e
5.1.1 Duty to Report _C_ri_rrnnal Charge _ : : gt R
An AT or BOC applrcant who is. charged wrth a eerrous cnme as deflned rn Sectron 5.3. 1
_below, shall notn‘y the BOC of such charge W|th|n 10 calendar days after the date on whroh the o
""Respondent is notified of the charge. I S '
5.1.2 - Duty to Report Criminal Conviction or Professronal Dlscrplme = e
“ o An AT of BOC apphcant who'is. convrcted of. any crime (with the exceptlon of mlsdemeanor
_' 'traffrc effenses or traffic ordlnance vrolatrons that do not involve the use of alcohol of drugs)

; ory who becomes eubject to any professrona! discipline; shall notlfy the BOC in writing of

- " such conviction or professional discipline within 10 calendar days after the date on wh[ch the. b

Respondent is notn‘led of the eon\rrctron or. profess1onal dlsclplrne

_Commencement of Disctplmary Proceedtngs Upon Notnce of Charge, COnvictron or -
‘Professional Discipline : - S

Upon receiving not|oe that an AT or BOO appllcant has been charged wrth a eenous cnme (as
defrned in Section 5.3, ‘i) or convicted of a crime other than a serious crime or has been subject to
profeesronat dleclplme other than suspensron (as defrned in Section 5.3, 2) the BOC shall commence .
an investigation. If the conviction is for a serious crime or if a Respondent has recerved a profeeelonal
suspens:on the BOC shatl obtarn the record of convrctron oF proof of . euspeneron and initiata
drsorphnar_y proceedlngs agarnst the Reepondent as prowded in Seetlon 3. If the Respondents onmmal
conviction or professional suspenelon is either admitted or proved as provrded in Sectron 5, 4 the A
Reepondent shail have no nght to a hearrng before the Hearrng Panel ' E : '




5.3 Conviction of Serious Crime or Professional Suspension = Immediate Suspension
' Upon receiving notification of a Respondent’s conviction of a serious crime or professional suspension,
the BOC may, at its discretion, issue a notice to the convicted or suspended AT or BOC applicant
directing that the Respondent show cause why the Respondent’s right to use the ATC® certification
mark should not be immediately suspended or BOC exam saligibility be denied pursuant to Section 8.
53.1 Serious Crime Defined
The term serious crime as used in these rules shall include: 1) any felony; 2) a misdemeanor
related to public health, patient care, athletics or education. This includes, but is not limited
to: rape; sexual or physical abuse of a child ot patient; actual or threatened use of a weapon
of vioclence; the prehibited sale or distribution of controlled subsiance, or its possession with
the intent to distribute; or the use of the position of an AT to improperly influence the outcome -
or score of an athletic contest or event or in connection with any gambling activity; and/or an
attempt, conspiracy, aiding and abetting, or solicitation of another to commit such an offense,
5.3.2 Definition of a Professional Suspension
A professional suspension as used herein shall mean the Respondents license to provide
athletic training or other healthcare setvices has been suspended or barred by a gomrnmentat
or industry self-regulatory authorlty e I :

5.4 Proof of Conviction or. Professmnal Dlsclplme I T : :
Except as otherwise provrded in these Procedures, an orlgmal or authentroated copy of a Gertlflcate or
other writing from the cierk of any court of criminal Jjurisdiction indicating that an AT or apphcant has ©
been convicted of a'ctime in that court oran orlgmal or authenticated copy of a letter or other wntmg o
from a governmental or industry self- regu[atory authonty to the effect that an AT of appllcant has been o
subject to profeselonal discipling or suspension by such authority, shall constitute conclusive proof =~
of the exigtence of such con\nctton or suoh professmnal drsmplme for purposes of these dlsctphnary
prOGeedlngs. : e :

b.5 Appllcants WIth PI'IOI‘ Crlmmal Comnctlon or Professmnal Dlsc1pllne et
A BOC applicant who has a prior gonviction of ‘any crime (wrth the exception of mlsdemeanor trafﬂc
offenses or traffic ordinance violations that do not involve the use of alcohol or drugs),-or who has’ been
subject to any. professional discipline, shall select “Yes to Questlon 1 and!or Ouestlon 2 of the Afﬂdawt'
section of the BOC Exam Application, :

55,1 Commencement of Disciplinary Proceed:ngs upon Notme of Prlor (‘.onwctlon or
i Professional Discipline to Determine Exam Eligibifity .« : L .
- The BOC Apphoant shall submit an explanatlon of the events that led to the corwlction and copy_
of court dooument(s) |noludmg, but not I|m1ted to, an arrest report sentence recommendahon, :

proof of compllance of all court requ\rements and proof of payment for ali related fines. The S o

. . Commlttee may requeST additlonal documentatlon at any tlme dunng the prooeedmgs

5 5 1 2 The Committee may grant exam ellglblhty and if neceesary, may lmpose dnsctpllne once o

N the Appllcant is certified. Possible forme of discipling are outlined in. Seotlon B,

' 5. 5.1, 3 The Committee may deny exam Bllgtblll'ty If exam eligibility is denled the Apphcant has :

A ) calendar’ days to appeal See Sectlon 7 for appeal proceduree E R
5.5,2 'Predetermln ation of Applicant Eligibility - - S

- Individuals with a conviction and/or professional d|sc|phne may request a predetermlnatlon of
eligibility at any fime by submlttmg documentation, as outlined in 5. 5.1, prior to submitting an
application, Upon review, the Commlttee will provide the individual written notification of exam-
eligibility. In the eventthat add|t|onal |nformatlon is dtscovered regarclmg the convrctnon and/or
professronal dlsclphne the notn‘loatlon is null and ‘v'ﬂld “The notlfloa’non does not guarantee exam
ehglbmty - : S :
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Section 6: Hearings

Hearings are conducted only in cases where the Respondent disputes the truthfulness of the facts underlying
the Charge. Respondents wishing to have a hearing must request a hearing in writing in Response to the
Charge Letter. Hearings are conducted orally by telephone conference call. A hearing may be conducted in
person at the BOC office in Omaha, Nebraska, if the BOC determines that exceptional circumstances exist
which warrant such a hearing.

6.1

6.2

6.3

6.4

6.5

© 2014 Board of Cortification, Ing, Al Rights Resarved,

Notice

The BOC shall:

6.1.1 Forward any Response containing a valid request for a hearing and the Charge lstter to the
Hearing Panel;

8.1.2 Schedule a hearing before the Hearing Panel; and

6.1.3  Send by certified mail, return recelpt requested or traoked couner, a Notloe of Hearing to the
Respondent. o ien
6.1.3.1 The Nottce of Hearlng shall include a statement of the date and t|me of the hearlng The

Designation of a Hearing Panel Dol T R T

Upon receipt of a request for a hearmg that complles w1th the requlrements of Sectlon 3 3 above

the BOC Executive Ditector shall appoint a Hearing Panel. - The Panel shall comprise five members _
including three ATs and two members of the. public. * The BOC Executive Director shall ‘designate one of -

the AT members to serve as the Chair for the Hearing Panel The Chalr shall only vote in the event ofa

tie among the othier Hearing Panel members. - ,

6.2.1 The Heanng Panel may be established as a standlng Panel : : : -
6.2.2  The BOG Executive Director may also appomt up to gight non- votmg substltute members :
6.2.3 “Whena vaoahoy ‘of a full member occrs in the Hearing Panel as a result of reslgnatlon '

: unavarlablhty or dlequallflcatron, the BOC Executwe Dlreotor ehall desrgnate a subetltute S

'_ .member to serve in the il members place e

Proced_ure and Proof : : B P '
6.3.1 -The Hearmg Pariel shall maintain an audlo taped or written tranecrlpt of the prooeedmgs s

6.3.2  The BOC and the Respondent or their agent(s) may make opening statements, present - T
R documents and testimony, examine and cross-examine. witrniessés under oath, make closmg

o statements and present written briefs as scheduled by the Heanng Panel,

6.3.3 The Hearing Panél shall determine all matiers relating to the hearing by ma]ority vote, The | :
e hearing shall be conducted .on the record -Formal rulee of ewdence shall not apply Relevant o

- evrdence may be admﬂted

Decision . : : _
6.4,1 Declswns by the Heanng Panel shall be in wntlng and shall lnclude as appropnate taotual
- findings, conclusions of law and any form(s) of drsclpllne applied. -

6.4, 9 Decisions by the Hearmg Panel shall be transmitted to the Respondent by oert|fled ma|l or o

: tracked Gouner return reoelpt requested

Expenses = - :
Each party shall bear |ts own travel legal and other expensee related o the hearmg



Section 7; Appsals

The Respondent may appeal a decision by the Hearing Pansl, a decision rendered by the PPD Committes
regarding the imposition of discipline, or an entry of default by the BOC. Consent Agreemenis and any Orders
accompanying them, are not subject to appeal. All appeals are based on the record before the Hearing Panel or
PPD Commitiee. New or additional evidence is permitted only in exceptional circumstances and in the interests
of justice.

71 Appeals Procedure

7.1.1  An appeal must be postmarked within 30 calendar days of the Respondent's receipt of a
Hearing Panel or PPD Commiitee decision or a BOC entry of default through the submission of
a written appeal statement to the BOG Executive Director. The appeal statement must set forth
the grounds on which the appeal is based and the specific relief requested.

7.1.2 The BOC Executive Director may flle a wrrtten responee to'the appeal statement of the
Respondent, :

7.1.3 The Appeals Panel shall render a decls:on on. the record Wlthout oral hearlng, although wntten
briefing may be submltted : : P T -

7.2 Designation of Appeals Panel : R PR BRI R
Upon receipt of a valid appeal etatement the BOC Board of Drreotore shall eeleet three ot 1ts members :
to serve on an Appeals Panel The Appeals F’anel shall molude at least one Athletlc Tra!ner Dlrector anid '
one Public Dareetor : o o :

7.3 Decision e g ' ' L
The decrston of the Appeals Panel shall be rendered in wrltmg A deGlSlon by the Appeals Pancl ehall
contain, as approprlate faotual flndmgs ooncluelone of law. and any form(s) of dlec:.lplme apphed It : _

7 3 1 Aftlrm PPD Commﬁtee{Heanng Panel decision; of - = Sl

7.8. 2':'_' _jReverse the PPD CommitteelHeanng Panel decrelon or T el A e
7.3.3 - Refer the case back to the PPD Committee/ Hearing Panel for further mveetrgatlon and
T resolutlon W|th full right of appeal or oo

784 Modlfy the decigion but not in a manner that would be more adverse io the Respondent or

735 Vacate an entry of default by the BOG :

Section 8: Furms of_'Bls'c'i'pline'i 5

A vrolatlon of the BOC Standards of Professronal Practwe rnay reeult in one or more of the Forme of Dlsmplme _
fisted below." In i imposing dlecsphne the BOC may consider any aggravatmg andfor m|t|gat|ng olreumstanoee,

including the underlying facts, decrsron and dlSCIp|Il’le |mposed in any prewous dlsclplmary or criminal - B
proceeding before the PPD Commrttee, Hearlng Panel, Appeals Panel or any other regulatory body or court All -
forms of d|sclpl|ne may be appealed as set forth in Sectlon T SR : : :

8.1 Suspenswn : : : :
The BOC may suspend certlfloatlon in an Order of Suspenelon. _The Order of Suepenemn shall etate o
clearly and with reaeonable partlcularlty the grounds for suspension.” The Order of Suepeneion also _
shall state the time at which the Respondent may petition for reinstatement under Section 12 of these
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Procedures. It shall be standard procedure to publish Suspensions, Should the PPD Committee and/

or BOC Executive Director determine that there is cause to believe that a threat of immediate and

irreparable injury to the health of the public exists, the PPD Committee and/or BOC Executive Direcior

shall immediately place the Respondent’s certification an Suspension pricr te a final disciplinary

decision,

8.1.1 Should an individual voluntarily surrender certification as outlined in a Consent Agresment
(Section 4), the ceriification is Suspended,

8.1.2 Should an individual have a petition for reinstatement from suspension denied two times, the
certification is permanently Revoked.

8.2 Denial of Eligibility
The BOC may deny a BOG applicant eligibility to sit for the BOG exam sither permanently or for
a specified period of time in an Order of Denial. The Order of Denial shall state clearly and with
reasonable particularity the grounds for the denial of eligibility. .

8.3 Private Censure - L E
The BOC may issue a Private Censure A anate Censure shall be an unpublrshed wrrtten reprrmand
from the BOC to the Respondent

84  Public Censure --_.-'.3'5{: R g . . . . e
The BOC may 1ssue a Public Censure A Pubhe Censure shaII be a wntten repnmand from the BOC to
the Respondent i shall be standard procedure to publrsh Pubhc Censures : : L

8.5 Probatlon

that must be met in a speciﬂo perlod of tlme not to exceed three yeare A Respondent on probatlon IS“ P

requrred to complete an Annual Probatlon Report A report form is prowded at| the tlme the Probatron is.
ISSUBd ----- : S R iy

8.6 Sanctlons L 3 LA s G
The BOC may issue sanctlons that mclude but are’ not hmrted to one or more of the followmg
8.6.1"". Mandatory audlt participation.of a specn‘ted reportmg period; : S
8.6,2 - Educational course requireménts 1o be completed and reported by a specrﬁed date
8.6.3" Other training, treatment and/or corrective action; - - : _
88,4 Payment of unpaid certification fee(s) ' HEr RN
865 Arinual reportmg of a speclfled number of contmumg educatlon unlts to be submltted by a
R specrfled date : : o - x

Section 9: Impalred Prachtmner (secfr'nn effectrve January? 2008}

With regard to |ts charge to protect the publlc itis the P0|IGy of the BOC to dlsmpllne andlor restrlct the
practice of any BOG.Cetified Athletsc Tramer W|th an |mpa|rment that prevente hlm or her from practlcmg

athletic trammg wrth reasonable sklll

9.1 Deflmtlons : - : ‘ : e T
9.1.1 " YImpaired practltloner is deflned asa person wrth a phyelcal or - mental condltlon |nc|ud|ng
“deterioration through aging, loss of motor skill, or excessive use or abuse of drugs including
alcohol that prevents ofe from practicing athletic training with reasonable skill and safety 1o
patlents (Mod.'fred from def.'nrt.'on ofAmerrcan Medrcal Assocraﬂon, ) 9?2) n
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9.2

9.3

9.1.2 Types of impairments may include, but are not limited to:
9.1.2.1 Substance abuse;
9.1.2.2 Personality disorders — disruptive behavior;
9,1.2,3 Physical impairments;
9.1.2.4 Psychological impairments.

9.1.3 ‘“Governing authority” is defined as the entity responsible for overseeing the practice regulations
of the Athletic Trainer in question. In many cases the governing authority will be identified in the
regulatory legislation of the state, province or jurisdiction in which the Athletic Trainer practices.

2.1.4 “Reasonabie skill" is defined as entsy-level competence.

Scope of BOC Responsiblilities

9.2,1 Restrictions or discipline primarily shall be the responsibility of the governing authority; in
general, the BOC will respond to the governing authority's actions.

9.2.2 The BOC shall act in the public's interest by forwardmg all complalnts or allegatrone of
impairtnent to the appropriate governrng authorlty '
9.2.2.1 The BOC will accept the determmatlon of the governing authorrty of the valldlty of a

complaint or allegation of impajrment. -

9.2.3 In the ovent the governing authority dlsclpllnee or res’rrlcts the practrtloners abllrty 1o provrde AT
services, the BOC ‘gerierally shall likewise drscrpllne or restrict the practitioner’s certification.
9.2.3.1 Certification restrictions or dlédlp'irne shall be established by the BOCina manner

‘conslistent with the reetrrctlone or sanctlone rendered by the state govermng authorlty
These restrrctrons may include: ERE S PR : : TR TR T
9.2.3.1.1 . 15_' s l_rnposrtron of d|emplme as outllned in Sectron B R
9.2.4 Where the govermng authorlty has sanctmnrng authorrty, the BOC may reetnct or drscrplrne _
2 practitioner's certification.in the absence or presence of restnctlon or drecrpllne by the

: tgovermng authorlty

Reportlng Guldellnes .

9.3.1 " Eafly mterven’non for the. |mpa|red practltroner may enhance recovery and wrll protect the safety

of the publrc Thus, reportlng should oceur when there is a reasonable sueprcron of |mpa|rment

'9.3.2 . Decradsed clinical judgment, inappropriate behavior or dlmmrehed peychomotor skills are the .

- hallmarks of |mparrment and generally should lead to reportrng

933  Sirict adherence to the defmrtron of impaired pract|t|oner should be lollowed however !llneeees,-i'

O d:eab|llt|es or other conditions that do not hamper the practmoners ab|lrty to competently B
934 : '-f.:Reportrng of an lmparred'prectrtroner may occur through
_9341 Self- reportrng, o t

) '_9 343 Reporting from apatrent f T : &
: 1_ 9, 3 4.4 Repotting from other sources wrth pereonal knowledge or reasonable suspiclon of
impairment, - Lo ‘ A
9.3.5 '.Upon the development of a reasonable susprcron of |mparrment comp!arnts or allegatrons of
impairment should be dlreoted or sent promptly to the - govefning authority, with-a copy to the
BOC. ‘Where there is no’ govermng authonty, complaints or allegaﬂons of |mpalrment ehould be
drrected ar eent promptly to the BOC o :
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9.4

9.5

Purpose and Application of Discipline and Restrictions

9.4.1 Protect the public,

9.4.2 Inresponse to action by an appropriate governing authority or on its own initiative, the BOGC
shall impose discipline or restrictions necessary to protect the public.

9.4.3 BOC discipline and/or restrictions shall be clearly associated with the practitioner’s behavior
demonstrating incompetence or the potential for endangerment to the public.

9.4.4 Protect the individual,

9.4.,6 Discipline and/or restrictions shall not unduly restrict/penalize an individual in areas of practice
where he/she is safely and competently performing duties or providing a service,

9.4.6 Discipline and/or restrictions shall afford the practitioner the opportunity for rehabilitation or
retraining if possible or practicable, The practitioner may be required to participate in a recovery
program related to the impairment. This program may be established by the employer, state or
private sector but must be approved by the governing authority or the BOC,
9.4.6.1 Where a discipline includes mandatory partrorpatron ina recovery program, itis the

responsibility of the lmpa|red praotltloner to enrall in the recovery program :
9.4.6.1.1 . Recovery or treatment’ programs must molude* o
. +9.4.8.1.1.1 7 Amonitoring systein to traok progress of the
U U impaired practitionef. :
' 9.4.6.'1.1'.9_'” “The su_bmrss&on of reports of oompllanoe and progress
I : to the goVernlng authonty :
'9'.'4_.'6".;:'1'."2 - The BOC may require evidence or verification that the practrtloner has -
L completed a treatment program related to thie impairment, '

9.4.7 Followmg completlon ‘of any program or treatiment requirements and demonstration of

competence to prac'(lCe the BOC Wltt adjust the certrfrcatrcn status appropnately

Professlonal Re\rlew and Monitormg i ‘
9.6.1 .. Upon reeerpt of a report or decrsmn of lmpalrment by the governlng authorlty, the BOC wrtl
Co follow the BOC Professronaf Praotrc.e and Drscrplrne Gurdelrnes and Procedures to determme

9.5;._2'.'7;':5' The BOC shall maintain oonfrdentralrty regardmg lmpalred practltroners consmtent wrth the Iaw
. its ability to investigate the reported alleged impairment and public safety. .- o :

953 . Restrictions ot discipline must be based on facts related tothe impairment. Evldence of the :
L rmpalrment must be based on the absence of a leve! of competence to praotlce athletic’ tralnmg Lo :_':_

' rn a manner that protects the safety of the pubhc

suspended Approprrate restrlctions may Irmlt the practrse settmg, ohentele or otherjob - S

L - duties that may be pérfarmed by the AT.
9.5.4 Where the governrng authority has ordered specn‘rc testing of the praetltroner such as
submission of cop!es of any reports generated from the exammatlonsltestmg or conftrmatlon
oo from the governmg authorrty as to the results. sl -
9.5.5 Once it is identified that testing of the. praotltloner is needed it is the responsﬂmhty of the {
- practitioner to obtain the fesis requlred by the governing authorlty - .
9.5.6 ~ The BOC shall establish a system for monltorlng the |mpa|red practltloner to ensure the
praotltloner is.in comphance with sanctions or’ restnctlons T
9, 5 6 .1 The manitoring system may be overseen by the employer or the govermng authonty,
- however, the practitioner is requlred to report any changes in status to'the BOC,
9.5, 6 2 Compliance with the monitoring system shall be a condition of BOC certification. ©
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Section 10: Required Action After Suspension

After the entry of Suspended, the Respondent shall promptly terminate any and all use of the ATC?® certification
mark and, in particular, shall not use the ATC® ceriification mark in any advertising material, announcement,
letterhead or business card. The Respondent is required to return hisfher BOC certification card to the BOC
office within 10 calendar days of receipt of the order via traceable mail. Once the use of the ATC® certification
mark has been terminated the Respondent may not:

10.1

10.2
10.3

Section 11;

Represent him/herself to the public as a practicing Certified Athletic Trainer or use the certification
marks ATC® or C.A.T. following his/her name; or

Serve as an item writer for the BOC exam; or

Serve as a supervisor of students who are satisfying the athletic iraining requirements for certification
eligibility.

Status Definitions

The following status definitions are_.effe:et_lv_e :es'ef'Jen_u:ary 1, 2012 R

1.1

11.2

11.3

Section 12:

124

Certified - L T :
Certification is in good standlng lndnnduals may practice as authorlzed by the BOC

Expired s S . : EEER : e L : .
11.2.1 Certtfteatlon is voluntartly restgned for reasons unrelated to dtsmplmary proceedings ATs W|th

an Expired status may not represant themselves ds Certtfred Athlettc Trainers or use the ATC@ -

cettification mark. R :
11.2.2. Certification is forfelted due to non-compllance wrth BOO certlfleatlon fee andlor contmurng

i educatron requirements. Respondents with an Expired status may. not represent themselves as -'

Certlfled Athletic Tralners oruse the ATC® certlflcatlon mark
Suspended - :
Certtfrcatlon is not In good standtng as a result of the lmposrtlon of a dtscrplmary actlon ot the BOC
Executlve Director’s decision that there is cause to believe that a threat of immediate and |rreparable

injuty to the health of the public emsts. Respondents with a Suspended status may not represent :

themselves as a Certnﬂed Athlettc Tramer or use the ATC® certlflcatron mark

'11 3 1 Revoked

c Certlflcatton is Suspended and lndlwdual has had two petttlone for rernstatement denled the

) _'3 certification is permanently revoked. Respondents with a Revoked status may not represent : 3

i : themselves as a Certified Ath!etlc Trainer or.use the ATC@ certltloatton mark
Reinstatement

Remstatement After Explred

Failure to comply with fee; contining sducation andlor emergency cardlac care requtrements are d|rect o
violations of the BOC Standards of Professronal Practtce and result in an Explred status The following .

steps are necessary for re|nstatement :
12.1.1: The AT must complete a remstatement applreatlon and pay the requxred fee. _ .
12.1.2 The BOC may requrre an AT in Explred status to srt for the BOC cerhftcatron exam I
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12,2

Section 13:

13.1

13.2

Reinstatement After Suspended
Respondents whose certification was suspended for disciplinary reasons under Section 8 of these
Guidelines must petition for reinstaiement before returning to practice, Such petition shall be submitted
in writing and shall be accompanied by any supporting documentation the Respondent wishes to provide
to the Reinstatement Panel. A petition fee may be assessed.
12.2.1 Designation of Reinstatement Panel
Upon receipt of a valid petition for reinstatement from Suspended status, the BOC Executive
Director shall appoint a Reinstatement Panel. The Panel shall comprise five members, including
three ATs and two members of the public. The BOC Executive Director shall designate one of
the AT members to serve as the Chair for the Reinstatement Panel. The Chair shall only vote in
the event of a tie among the other Reinstatement Panel members,

12.2.1.1 The Reinstatement Panel may be established as a standing Pansl.

12.21.2 The BOC Executive Director may also appoint up to eight non-voting substitute
members,

12.2.1.3 When a vacancy of a full member occurs in the Reinstatement Panel as a result

of resignation, unavailability or diaqualification, the BOC Executive Director shall
designate a substituie member to serve in the full member’s place,

12.2.2 Investigation
Immediately upon receipt of a petition for reinstatement, the BOC will initiate an investigation.
The petitioner shall cooperate in any such investigation. Once the investigation is concluded,
a report of the investigation shall be submitted to the Reinstatement Panel. The report shall
contain the results of the investigation, information regarding the petitioner's past disciplinary
record and any recommendation regarding reinstatement.

12.2.3 Successive Petitions
If the petition is denied, the Reinstatement Panel shall set a date upon which the Respondent
may file a second petition for permission to reapply for reinstatement. The Reinstatement Panel
will not consider petitions for permission to reapply for reinstatement from Respondents whose
petitions have been denied twice, Once a Respondent has had two petitions denied, his/her
certification status is Revoked. Denials of petitions for permission to reapply are not appealable
under these Guidelines,

12.2.4 Conditions or Restrictions on Reinstatement
If the reinstatement petition is granted, the Reinstatement Panel may impose disciplinary
sanctions as outlined in Section 8 following reinstatement. The Reinstatement Panel also may
impose other conditions on reinstatement, including but not limited to a requirement that the
Respondent sit for the BOC certification exam.

Confidentiality of Proceedings

Confidentiality

Except as otherwise provided in these Procedures, all proceedings conducted pursuant to these
FProcedures shall be confidential and the records of the PPD Committee, Hearing Panel, Appeals Panel,
Reinstatement Panel, BOC Legal Counsel and BOC staff shall remain confidential and shall not be
made public,

Exceptions to Confidentiality
The subject matter and status of procesdings conducted pursuant to these Procedures may be
disclosed if:
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Section 14:

144

14.2

14.3

14.4

18.2.1 The proceeding is predicated on criminal conviction or professional discip!ine as defined herein;
or

18.2.2 The Respondent has waived confidentiality; or
13.2.3 Such disclosure is required by legal process of a court of law or other governmental body or
agency having appropriate jurisdiction; or
13.2.4 The proceeding involves a consumer or consumers of athletic training services, wherein the
BOC may contact the consumer(s) and/or the Respondent's current and/or former employer(s)
to request documents relevant to the proceeding; or
13.2.4.1 The Respondent receives a form of discipline that is published. 1n such
cases, all AT state regulatory bodies shall be notified and an announcement
included in one or more publications of interest 1o persons engaged in, or
otherwise interesied in, the profession of athletic training. The BOC may also
disclose its final decision to state regulatory bodies and others as it deems
appropriate, including, but not limited to, persons inquiring about the status of a
Respondent's certification, employers and the general public.

General Provisions

Definitions

14.1.17 Respondent
For the purpose of these Procedures, "Respondent” shall mean a Cerified Athletic Trainer,
BOC applicant or BOC potential applicant who is the subject of a disciplinary complaint or
proceseding.

14.1.2 Complainant
For the purpose of these Procedures, “Complainant” shall be any individual or organization
who provides the BOC with information or allegations indicating that a violation of the BOC
Standards of Professional Practice may have occurred,

Disqualification

PPD Committee, Hearing Panel, Appeals Panel and Reinstatement Panel members may not serve in

any situation where their impartiality might reasanably be guestioned or in which they have an apparent
or actual conflict of interest. PPD Committes, Hearing Panel, Appeals Panel and Reinstatement Panel
members shall refrain from participating in any proceeding in which they, a member of their immediate
family, their employer or an organization to which they belong, have any interest. PPD Committee,
Hearing Panel, Appeals Panel and Reinstatement Panel members may not consider any matier that came
before them during their tenure on ancther BOC commiitee or panel. PPD Committee, Hearing Panel,
Appeals Panel and Reinstatement Panel members may serve in only one capacity at a time,

Quorum

A quorum of the PPD Committes, a Hearing Panel, an Appeals Panel or a Reinstatement Panel consists
of three full-voting members, one of which must be the public member. PPD Commitiee, Hearing Panel,
Appeals Panel and Reinstatement Pangl action shall be determined by a majority vote.

Waiver and Release
As a condition of certification and application, ATs and applicants agree to release, discharge and
exonerate the BOCG, its officers, directors, employees, commitiee members and agents from any and
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14.5

14.6

all liability of any nature and kind, arising out of any investigation, evaluation and/or commumcatlon
regarding the individual's ehglblhty, certification or recertification. The foregoing waiver and release shall
apply with equal force and effect to any person furnishing documents, records or other information to
the BOC relating to the AT or applicant’s eligibility, certification or recertification.

Notice and Service

Except as may otherwise be provided in these Procedures, notice shall be in writing and the giving of
notice and/or service shall be sufficient when made either personally or by US regular mail, US certified
mail or overnight mail sent to the last known address of the Respondent according to the records of the
BOC.

Liberal Construction of Procedures

Time limitations are administrative and the BOGC reserves the right to grant extensions for good cause,
as determined by the BOC in its sole discretion, ‘A Respondent’s failure to observe time limits without
proof of good cause may result in the forfeiture of rights or remedies under these Procedures. These
Piocadures shali be liberally construed for the protec’uon of the pubhc the BOCG, its Als and appiicants.
No investigation or procedure shall be deemed mvahd or mSufflclent by reason of any non prejudlclal .
frregularity or dewa’non : : ST :
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