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TELECONFERENCE AD HOC COMMITTEE MEETING HIGHLIGHTS 

Tuesday, January 23,2018 

1. Call to order, roll call and establishment of a quorum. 

Chairperson Sharon Pavlovich called the meeting to order at 1 :04 p.m., roll was called; 
Teresa Davies and Jeff Ferro were absent. A quorum was established. 

2. Introduction of Committee members. 

Chairperson Sharon Pavlovich introduced Joyce Fries from Grossmont College, Michelle 
Parolise from Santa Ana College, Ada Boone Hoerl from Sacramento City College and 
Matt Lege from SEIU-UHW. 

Ms. Pavlovich offered all members of the public the opportunity to introduce themselves 
at will. 

Dawn McKenna, Carlin Daly, Ivan Altamura, Alana Bui and Lauren Lopez chose to 
introduce themselves. 

3. Public Comment session for items not on the agenda. 

There was no public comment. 

4. Review and approval of the December 11,2017, Field Work Ad Hoc Committee meeting 
minutes. 

~ Michelle Parolise moved to approve the minutes. 
~ Joyce Fries seconded the motion. 

Roll Call Vote 
Michelle Parolise Aye 
Joyce Fries Aye 
Ada Boone Hoerl Aye 
Matt Lege Aye 
Sharon Pavlovich Aye 

5. Discussion and exploration of alternative approaches to increasing the availability of 
fieldwork sites in California for students completing academic requirements for licensure 
(Business and Professions Code section 2570.6). Consideration of possible 
recommendations to the Board. 

Jeff Ferro joined the meeting at 1:10 p.m. 

1 

www.bot.ca.gov
mailto:cbot@dca.ca.gov


Chairperson Sharon Pavlovich asked the committee members to convey their position 
following the first meeting of exploration of alternative approaches to increasing the 
availability of fieldwork sites in California. 

Apprenticeship was the focus of this meeting. 

Ada Boone Hoerl requested Board staff furnish information specific to the incentive offered 
to employers who participate in the apprentice program. 

Jeff Ferro stated that an apprentice being able to bill is extremely important in the incentive 
to employers. 

Michelle Parolise questioned the process surrounding an employer wishing to terminate an 
apprentice after hiring. 

Matt Lege stated that any apprentice that is being asked to exit an apprenticeship would 
go before the Joint Apprenticeship Committee for a hearing. Mr. Lege clarified that the 
apprentice is considered an employee of the facility offering the apprenticeship. 

Joyce Fries asked for more information regarding the availability of funding at the state 
and federal level as well as how the funds would be dispersed. 

Ada Boone Hoer! reported that due to the Employment Development Department's (EDD) 
data and projected future workforce needs not accurately aligning with the occupational 
therapy profession, the Sacramento City College program was denied grant monies. Ms. 
Boone Hoerl is concerned that the use of the EDD data will continue to hinder her 
program. 

Executive Officer Heather Martin agreed that she had concerns with the accuracy of 
EDD's data and projected needs for the profession. She elaborated that if the data that is 
relied upon is inaccurate, it could pose a problem and may be worthwhile for the board to 
collect the workforce data on its own. 

Michelle Parolise reported that Santa Ana College currently has a Strong Workforce grant 
and acknowledged the difficulty in obtaining that grant. 

Chairperson Sharon Pavlovich asked what a partnership would look like with one of the 
larger hospitals? 

Matt Lege offered to reach out to the workforce partner of the psychiatric technician 
apprenticeship program for their thoughts on an occupational therapy apprenticeship. 

Ms. Boone Hoerl inquired whether anyone knew the status of Assembly Bill (AB) 387. 

Ivan Altamura reported that it was currently sitting on the Assembly floor and would be 
required to pass during the month of January in order for it to move to the Senate for vote. 

Matt Lege reported that SEIU-UHW is a proponent of AB 387 but has chosen not to 
continue pushing the bill forward at this time. Mr. Lege expressed his support for the 
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development of an apprenticeship program for occupational therapy. Mr. Lege said that it 
would be very important to change the incentive structure to allow for billing for services 
rendered by a student completing their fieldwork or an apprenticeship or to gain a type of 
license that could permit the billing. 

The committee members agreed that it would be a good idea to invite Dr. Jamie Nye, 
Associate Vice Chancellor, Instruction for Los Rios Community College District to speak 
about the education requirements for Sacramento City College's OTA program and how 
those requirements could fit in to an apprenticeship. 

Chairperson Sharon Pavlovich asked where the committee members stood? 

The consensus of the committee was that more information is needed on the 
apprenticeship program regarding the breakdown of fund allotment, how to achieve an 
apprentice being able to bill and reach out to stakeholders like employer, potential 
partners, billers etc. 

Public Comment 

Ivan Altamura commended the committee for their efforts and commented that the more 
people the committee includes to work out the funding and liability issues the better. 

Alana Sui shared Mr. Altamura's sentiment and mentioned she is currently working on AS 
2105 and has a great workforce development lead that could offer information regarding 
funding and she would be happy to reach out to them. 

:;.. Jeff Ferro moved to recognize apprenticeships as a potentially viable option for 
OTAs completing their fieldwork, acknowledging that additional information is 
needed from stakeholders such as employers and other decision-makers, regarding 
billing for services and other factors affecting fieldwork completion. 

:;.. Ada Boone Hoerl seconded the motion. 

Public Comment 
No Public Comment. 

Roll Call Vote 
Michelle Parolise Absent 
Joyce Fries Aye 
Ada Boone Hoerl Aye 
Matt Lege Absent 
Jeff Ferro Aye 
Sharon Pavlovich Aye 

Chairperson Sharon Pavlovich thanked everyone for their time and participation and 
announced an additional meeting will be planned. 

6. Adjoumment. 

The meeting adjourned at 3:16 p.m. 
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TELECONFERENCE AD HOC COMMITTEE MEETING NOTICE AND AGENDA 

Monday, December 11,2017 

Department of Consumer Affairs Loma Linda University 
2005 Evergreen Street Nichol Hall, Room A909 
Camanche Lake Room 24951 N. Circle Drive 
Sacramento, CA 95815 Loma Linda, CA 92350 

Santa Ana College SEIU United Healthcare Workers - West 
1530 West 17th Street, Room T -209 1911 F Street 
Santa Ana, CA 92706 Sacramento CA 95811 

Grossmont College 
Bldg 34, Room 275 
8800 Grossmont College Drive 
EI Cajon, CA 92020 

2:00 pm - Ad Hoc Committee Meeting 

Public comments will be taken on agenda items at the time the item is heard and prior to the Ad hoc Committee 
taking any action on said items. Agenda items may be taken out of order and total time allocated for public 
comment on particular issues may be limited at the discretion ofthe Committee Chairperson. A quorum of the 
Board may be present at this meeting. Board members who are not members of the Committee, however, may 
observe, but may not participate or vote. 

1. Call to order, roll call and establishment of a quorum. 

2. Introduction of Committee members. 

3. Public Comment session for items not on the agenda. 
The Committee may not discuss or take action 'on any matter raised during this public comment section, except 
to decide whether to place the matter on the agenda of a future meeting. (Government Code Sections 11125 and 
11125.7(a)) 

4. Discussion and exploration of alternative approaches to increasing the availability of 
fieldwork sites in California for students completing academic requirernents for licensure 
(Business and Professions Code section 2570.6). Consideration of possible 
recomrnendations to the Board. 

5. Adjournment. 
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Public comments will be taken on agenda items at the time the item is heard. Discussion 
and action may be taken on any item listed on the agenda. Agenda items may be taken 

out of order for convenience, to accommodate speakers, or to maintain a quorum. 

Meetings of the California Board of Occupational Therapy and its committees are open 
to the public except when specifically noticed otherwise in accordance with the 

Open Meetings Act. 

An opportunity for public comment is provided for each open agenda item. 
For further information on this meeting and agenda, contact Jody Quesada at 

(916) 263-2294 or submit a written request to her at 2005 Evergreen Street, Suite 2250, 
Sacramento, California, 95815. 

The meeting, including all teleconference locations, is accessible to the physically disabled. 
A person who needs disability related accommodations or modifications in order to 

participate in the meeting shall make a request to Jody Quesada at (916) 263-2294 or by 
mailing a written request to 2005 Evergreen Street, Suite 2250, Sacramento, California, 

95815. 

Providing at least five working days' notice before the meeting will help ensure the 
availability of accommodations or modifications. This agenda can be found at the 

Board's website at: www.bot.ca.gov. 
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AGENDA ITEM 4 

EXPLORATION OF ALTERNATIVE APPROACHES TO INCREASING THE 

AVAILABILITY OF FIELDWORK SITES IN CALIFORNIA FOR STUDENTS 

COMPLETING ACADEMIC REQUIREMENTS FOR LICENSURE. 

The following are attached for review: 

• Occupational therapy Fieldwork Education: Value and Purpose (AOTA, 2009) 
• AOTA Ad hoc committee report fieldwork (2017) 
• Background paper on apprenticeships; related legislation and funding info 

Ad Hoc Committee - Teleconference December 11, 2017 



Occupational" T~etapy 
FieldworkEducati6n:Vahie and 'Purpose 

Thepurposeof fieldwork education is to propel each generati0:n of occupational therapy practition~rsfrom 
thero!e of studerit to that of practitioner. Through the fieldwbtkexperience, fuiure practiiioners achieve 
competence in applying the occupational therapy l'"ocessandtislng evidence~ba.sediriterveritloris to 
meet the occupational needs of a diverse client population. Fieldwork assignments may ocro/in " variety 
91El'a.crt~~!!igg§c.indudi~g!:,,~dic."1~ElI~tj9.llqlL"Dcl."oE1m1lTlitc:Ei'!!eC:!Y.rograrns. ¥O!~oY8!!:fi.~qEQrk ._ .. 
plac!"ments also present the opportunity to .ij1.troduce occupational therapy,}e)yices to newan<;lelj\erging 
practice environments. 

Fi~lq)0l0Fk,!ssignme,l).ts COI1~titute an integral part of the occupation,al. the,rapy and occupational therapy 
assist?l1t educa~ion,curricula. 1'hroggh fieldwork, student~ learn to. apply theoretical al1dscientific 
principles learned from their academic programs to address actual client needs within the context of 
authe:ntic practice e:nvironments. While on fieldwork, e~ch studentdevelops competency to ascertain client 
occiipiitional pefformimce needs to identify slipports or bairi~rs·affe~tiIlghealt.h andpatticip~tio~ and 
document interventions provided. Fieldwork also providesopporiunitles f~r the student to develop 

/~'. 

advocacy, leadership, and managerial skills in a variety of practice settings. Finally, the. student develops a 
\. professional identity as an occupational therapy practitioner! illigning his or her professional judgments 

and decisions with the American Occupational Therapy Association (AOTA) Standards ofPractice (AOTA, 
2005b) and the Occupational Therapy Code ofEthics (AOTA, 2005a). 

As students proceed through their fieldwork assignments, p~rt6tm;Uice ~xpedati~rlsl,eC~lr!e prdgressively 
more challenging. Level I fieldwork experiences occur concurrently with academiscc,ursewO'tk ilIla are 
"designed to eruich didactic coursework through directed observation?l).d partidp\ltlon iTt$el,ct~da:pects 
of the occupational therapy process" (Accreditation Council for' O>ccllpaiio~~lTherapy''Edu~ation 
[ACOTE], 2007a, 2007b, 2007c). Level IIfieldwork experiences occur at or near the ~ol1si!isi6~ofthe>did~c\ic 
phase of occupatlonal therapy curricula and are designed to develClP cpmpeteni, el1try-levet&~neralist 
practitioners (ACOTE, 200721, 2007b, 2007c), Level II fieldwork assignllents feature ill~4.~Ptlle~perieJ1ce($) 
in delivering occupational therapy services to clients, focusing on the applicati0ll of purp~seflll~I)d 
meaningful occupation and evidence-based practice through exposure to a "variet1otdient~ acro~s th~'iife 
span and to a variety of settings" (ACOTE, 2007a, 2007b, 2007c\ ", . '! - . ... . 

The value of fieldwork h'anscends the obvious benefits directed toward the student. Supervising students 
enhances fieldwork educators' own professional development by providing exposure to. current practice 
trends, evidence-based practice, and research, Moreover, the experience of fieldwork supervision is recog
nized pythe National Bpard forC>ertification in OccupationalTherapy (NBCOT) and many state regglatOlY 
boards as a legitimate venue for achieving continuing competency requirements for occupational therapy 
practitioners. 

Anofuerbenefit to th~ fieldwork sife for iponsoring a h~ldwotke4ll.cation ]J~ograrn iswifhtltei~cl'rlitm~nt 
of qualified occupational therapy personnel. Through the responsibilities expected during Level II 
fieldwork, oCCllpational therapy staff and administration are given opporhlnity for an in-depth view of a

( student's potential as a future employee. In turn, an active fieldwork program allows the student, as a 
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potential employee, to view first-hand the agency's commitment to the professional growth of its occupa- (,,",' 
tional therapy personnel and to determine the "fit" of his or her professional goals with agency goals, The 
fieldwork program also creates a progressive, state-of-the-art image to the professional community, 
consumers, and other external audiences through its partnership with the academic programs, 

In summary, fieldwork education is an essential bridge between academic education and authentic occupa
tional therapy practice, Through the collaboration between academic faculty and fieldwol'k educators, 
students are given the opportunity to achieve the competencies necessary to meet the present and future 
occupational needs of individuals, groups, and indeed, society as a whole. 

References 
AccreditationJ:;ouncil for Occupational Therapy Education, (2007a), Accreditation standards for a doctoral

degree level educational program for the occupational therapist. American Journal ofOccupational Therapy, 
61, 641-651. 

AccreditationCouncil for-Occupational Therapy Education (2007b) Accreditationstandards for a master's
degree level educational program for the occupational therapist. American Journal ofOccupational Therapy, 
61, 662-671. 

Accreditation Council for Occupational Therapy Education. (2007c) Accreditation standards fol' an educa
tional program for the occupational therapy assistant. American Journal of Occupational Therapy, 61, 
652-661. 

Amel'ican Occupational TherapyAssociation, (2oo5a). Occupational therapy code of ethics (2005), American 
JOIl11/alof Occupational Therapy, 59, 639-642, 

American Occupational Therapy Association. (2005b). Standards of practice for occupational therapy, 
American Journal of Occupational Theraptj, 59,663-665, 

The Commission on Education 
Rene Padilla, Ph]), OTR/L, FAOTA, Chairperson 
Andr"a Bilics, PhD, OTR/L 
JudithC.Bluin, MS, QTR[L . 
Paula C. Bohr, PhD, OTR/L, FAClTA . 
Jennifer c. Coyne, COTA/L 
Iyothi Gupta, PhD, OTR/L 
Linda Musselman, PhD, OTR, FAOTA 
Linda Orr, MPA, OTR/L 
Abbey Sipp, ASD Liaison 
Patdcia Stutz-Tanenbaum, MS, OTR 
Neil Harvison, PhD, OTR/L, AOTA Staff Liaison 

Adopted by the Representative Assembly 2009FebCS115 

This document replaces the document The Purpose and Value of Occupational Therapy Fieldwork Education 
2003M41. 

Copyright © 2009, by the American Occtlpatimal Therapy Association. To be published in the American Journal of 
occupational Therapy, 63(November /December), 

( 

394 





Introduction 

At its November 4-5,2016, meeting, the AOTA Board of Directors reviewed the many complex 

challenges facing the viability of the existing fieldwork and other experiential components of 

occupational therapy education programs for occupational therapists and occupational therapy 

assistants. The Board voted to establish an Ad Hoc Committee to explore current experiential 

requirements in occupational therapy education and alternative models that would best ensure 

future entry-level practitioners are prepared to meet occupational needs of society. 

AOTA convened an Ad Hoc Committee for a 2-day, face-to-face meeting in Bethesda, MD, on 
February 6-7,2017. 

At its February 17-18, 2017, meeting, the AOTA Board of Directors reviewed the report of the Ad 

Hoc Committee. After considerable discussion and questions, the Board of Directors voted to take 

the following actions: 

1. Moved to accept the Fieldwork (Experiential) Ad Hoc Committee's report to the AOTA Board 

of Directors as written. 

2. Charged the AOTA President to write to the ACOTE Education Standards Review Committee 

(ESRC) endorsing the Ad Hoc Committee's recommendation to change the current Levell 

Fieldwork Standards to reflect the Ad Hoc Committee's recommendations for the "Initial 

Experiential Learning Requirement" in the 2017 Standards as outlined in the report. 

3. Charged the AOTA Executive Director to develop a report for the AOTA Board of Directors' 

October 2017 meeting detailing the potential impact and costs of implementing the 

proposed model for experiential learning that includes a post-graduate residency for 

graduates of entry-level programs for occupational therapists. The report should include, but 

not be limited to, 

1. Costs and timeline for advocating to state regulatory agencies for a provisional license 

model; 

2. Residency program requirements, competencies, and development costs; 

3. Design, costs, and timeline for a feasibility and pilot study for the proposed model. 

Note. There was a considerable discussion regarding the recommendation for a post-graduate 

residency requirement for occupational therapy assistant graduates. Ultimately, the AOTA Board of 

Directors voted not to pursue this recommendation at this time. Consensus was reached that the 

model for occupational therapists and occupational therapy assistants do not need to be the same 

due to the different levels of educational preparation and scopes of practice. The following report 

includes the full findings and recommendation of the Ad Hoc Committee. The recommendations 

that will not be pursued have been marked by in the text of the report. 
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Fieldwork (Experiential Learning) Ad Hoc Committee Report 
and Recommendations to the AOTA Board of Directors 

Executive Summary 

At its November 2016 meeting, the AOTA Board of Directors reviewed the many complex challenges 

facing the viability of the existing fieldwork and other experiential components of occupational 

therapy education programs for occupational therapists and occupational therapy assistants. The 

Board voted to establish an Ad Hoc Committee to explore current experiential requirements in 

occupational therapy education and alternative models that would best ensure future entry-level 

practitioners are prepared to meet the occupational needs of society. 

AOTA convened an Ad Hoc Committee for a 2-day, face-to-face meeting in Bethesda, MD, on 

February 6-7,2017. The Committee was charged by the Board to "Explore current experiential 
requirements in occupotional therapy education and alternative models that would best ensure 
future entry-level practitioners are prepared to meet occupational needs ofsociety." The meeting 

addressed the following 4 primary objectives: 

• Objective 1: Identify the strengths and weaknesses of the current experiential requirements 

(including fieldwork) for occupational therapy education. 

• Objective 2: Identify the requirements of alternative models used in other health 

professions and, where applicable, the history of the development of these requirements. 

• Objective 3: Understand the implications of changing the experiential requirements for 

occupational therapy education (e.g., impact, if any, on accreditation, certification, and 

licensure). 

• Objective 4: Articulate a model for experiential requirements for occupational therapy 

education that ensures future entry-level practitioners are prepared to meet the current and 

future occupational needs of society. 

Recommendations 

The committee is proposing a NEW MODEL of experiential education for occupational therapists 

and occupational therapy assistants that includes the follOWing key elements: 

• Experiential Education Within the Academic Program: Reduce the number of hours in 

mentored practice settings (Levels I and II fieldwork), and increase the amount of 

experiential instruction utilizing simulation, standardized patient encounters, and faculty-led 

practice experiences. The primary objective of experiential education within the academic 

program is to transition the student to practitioner, ensuring translation of knowledge, skills, 

and attitudes in the application of purposeful, occupation-based interventions. 
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• First-Year Practitioner (Residency): Creation of a post-graduate first-year practitioner 

(resident) program within the practice community for occupational therapy 

Graduates would have completed the certification 

exam and be practicing under a limited license until completion of the residency. The 

primary objective of the first-year practitioner (resident) program is to transition the 

graduate from resident to independent novice practitioner. 

This reports details the deliberations of the Ad Hoc Committee and rationale for the 

recommendations. 

Post-GraduationAcademic Program 
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Objective 1: Identify the strengths and challenges of the current experiential 
requirements (including fieldwork) for occupational therapy education. 

Staff and content experts presented information to the committee members on the following: 

o Overview of the current education requirements for experiential learning at OTA 

(Associate's/Bachelor's) and aT (Master's and Doctorate) programs; 

• Trend data on occupational therapy education; and 

• Higher education policy issues impacting occupational therapy education. 

Key Findings 

• Rapid growth has occurred in academic programs and in the numbers of aT and OTA 

students. 

• There were 21,431 Level II fieldwork placements in 2015. 

o A limited number of qualified faculty and practitioners are available to support experiential 

learning requirements. 

o Health care delivery systems and models are changing. 

Identified Strengths 

o The faculty and practitioner community are committed to education and preparation of 

entry-level practitioners. 

o The current fieldwork Level II enables students to be mentored by experienced practitioners 

in current practice. 

Identified Challenges 

o Number of qualified fieldwork sites: 

o A limited number of sites and practitioners are available to meet the growing needs of 

students. 

o A limited number of practitioners are qualified and prepared to be fieldwork 

educators. 

• Current fieldwork sites are located primarily in traditional medical and residential 

facilities (e.g., hospitals, long-term care facilities). 

• The current focus offieldwork placements is on disease management. 

o Cost/benefit of fieldwork: 

o Pressures exist to meet productivity and other practice demands. 

o Reimbursement policies do not allow for reimbursement of services delivered by 

students in all settings. 

• Disconnect between education and practice: 

o Many faculty members are disconnected from current practice demands. 

o Many practitioners are not familiar with current education priorities (e.g., 

interprofessional education [IPE)). 

o Employers note that new graduates need extensive mentoring for first 6-9 months. 
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• Lack of outcomes on the current experiential learning model: 

• No evidence exists to demonstrate if the current 24/16-week model adequately 

prepares entry-level practitioners. 

• Entry-level expectations for practitioners can vary between academia versus 

employers. 

• Not addressing the lack of diversity in the profession: 

• Few fieldwork placements occur in settings addressing the needs of underserved 

populations. 

• A lack of diversity exists in faculty and practitioners. 

Objective 2: Identify the requirements of alternative models used in other health 
professions and, where applicable, the history of the development of these 
requirements. 

Staff and content experts presented information to the committee members on the following: 

• History of experiential learning in other health professions and alternative models 

• Current discussions in physical therapy and nursing 

• Role of simulation and standardized patients. 

Key Findings 

• Graduate models of health care education 

Model A 

Mm:lielne (MIl/Oo) 
Dentistry 
Vet. Medkfne
Optometry 
Prull.try 
O~ntfstry 

Audiology 
Sp•••nrn.$. Pain. 

fullll••n•• 
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Model B 

Fcunda!l"n" .,,,,dual. 
liducatlo" 

Eligible for full 
litensur-e 

Oa:ttpatiortal Therap¥ 
Physical Therapy 
~harInQc\J** 

Sbcial Work 
Ri.!$piratorv rh~py 
Athletic 1rain.lng 
Advanced Practke Nurse 
Physician j\"I,mn1> 

Eligible for f,,11 
UcerJsute 

• Simulation: 

• Undergraduate model of health care education 

Con!lnned 
Compel"ncy 

O«upatioM! I1I~rapv A$Sisumt 
:Pilysfeat Til ertlplst AS:!Mtafll: 
'\let, Te<:hnk:!an and Assistants 
fi:aditftoty llachniciMs 
Ntlrmng 

• The simulation delivery models are consistent with learning theories used in the OT 

program curriculum designs. 

• There is a growing role for simulation and standardized patient experiences in the 

experiential learning model. 

• Outcome data indicates no statistical difference in outcomes for students in several 

health professions when simulation was used to replace clinical hours. 

• Other models: 

• Faculty-led clinical experiences (nursing) 

• Faculty practices 

• Consumer instruction. 

What can we learn from other professions that could address our biggest challenges faced by the 

profession in meeting the experiential requirements for occupational therapy entry-level 

education? 

• Progressive experiential learning: 
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• Support for the concept that each stage of the experiential learning model should build 

on the competencies developed in the previous stage. 

• Simulation: 

• Evidence clearly supports the use simulation and standardized patients in the 

development of foundational practice competencies (currently Levell fieldwork). 

• Faculty-led experiential learning activities: 

• Ideally, these activities are included as part of the development of foundational practice 

competencies (currently known as Levell fieldwork). 

• Opportunities are created for faculty to spend more time in and obtain exposure to the 

current practice environment. 

• Opportunities are created for practitioners to interact with faculty and learn about 

current educational trends (e.g., evidence-based practice, knowledge translation, IPE). 

• There would be a decreased demand on fieldwork sites to develop activities. 

• Post-graduate residency (first-year practitioner): 

• This model has been successful in several of other professions (e.g., audiology, medicine, 

optometry, podiatry). 

• Pressure Is reduced on both academic and practice environments for fieldwork 

placements. 

• Training needs: 

• More web-based learning opportunities for fieldwork educators are needed. 

Objective 3: Understand the implications of changing the experiential requirements 
for occupational therapy education (e.g., impact, if any, on accreditation, 
certification, and licensure). 

Staff and content experts presented information to the committee members on the folloWing: 

• Implications for accreditation 
• Implications for certification 
• Implications for licensure 
• Implications for the practice community (fieldwork sites) 
• Implications for the education community 

• OTAvs.OT. 

Key Findings 

• Accreditation: 
• Any alternative model mandated across all educational programs would require changes 

in the ACOTE standards. 

• Certification: 
• No impact on the NBCOT certification exam is foreseen with any alternative model. 

• Licensure: 
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o Significant potential impacts could occur depending on each state's practice act; many 
states require only graduation from an ACOTE-accredited school and NBCOT 
certification, but some also stipulate experiential requirements. 

o A post-graduate/certification requirement would require a "provisional license," which 
would mean potentially revising many of the states' practice acts. 

o Practice community: 
o Changes in the experiential requirements would impact the demands on the practice 

community. The exact impact is dependent on the model finally adopted by the 
profession. For example, a post-graduate residency would require practices to develop 
"resident" positions. 

• A post-professional requirement (residency) would require enough placements being 
available and developing additional opportunities for placements. 

o Education community: 
o A post-professional requirement may require changes in credit load, just when many 

professions are trying to decrease costs through decreasing credit load. 
o The question remains whether a residency program requires an education program to 

limit the number of students. 
o OTAvs.OT: 

o Consensus was reached that the model for both OTs and OTAs do not need to be the 
same due to the different levels of educational preparation and scopes of practice. 

Objective 4: Articulate a model for experiential requirements for occupational 
therapy education that ensures future entry-level practitioners are prepared to 
meet the current and future occupational needs of society. 

Ad hoc committee members divided into small groups to work on the following 2 questions: 

o What would be the key elements in a new model for experiential learning in entry-level 
education for OTs? OTAs? 

Recommendations 
o Move to a model of experiential learning for OCCUPATIONAL THERAPISTS that includes a 

post-graduate residency: 

Post-GraduationAcademic Program 
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Experiential education within the academic program: 
Transition the student to practitioner, ensuring translation 
of knowledge, skills, and attitudes in the application of 
purposeful, occupation-based interventions. The graduate 
will demonstrate competency in 

• Evaluation and formulation and implementation of the 
therapeutic intervention plan to facilitate occupational 
performance and participation that is culturally relevant; 
reflective of current occupational therapy practice; 
based on available eVidence; and based on theoretical 
perspectives, models of practice, and frames of 
reference 

• Safety in direct care encounters 
• Documentation demonstrating the distinct value of aT 

• Ethical and professional behaviors 

• Therapeutic use of self 
• Communication of aT's role with clients and 

stakeholders 
Self-reflection of professional skills and development. 

First-year practitioner: Tra nsition 

the graduate from resident to 

independent novice practitioner. 

The practitioner will demonstrate 

basic competencies to fulfill the 

following roles in a rapidly 

changing and dynamic nature of 

contemporary health and human 

services delivery systems: 

• Direct care provider 

• Consultant 

• Educator 

• Leader/manager 

• Researcher/scientist 

• Advocate for the profession 

and the consumer. 
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• learning for OCCUPATIONAL THERAPY ASSISTANTS. 

Academic Program Post-Graduation 

10 



Ad hoc committee members divided into small groups to work on the following questions: 

• Who would be the key stakeholders in a new model for experiential learning? 

• What are the implications for each stakeholder? 

• What are the potential timelines? 

Findings 

• Stakeholders and implications: 

• Students: 
• Ensures ALL graduates receive mentoring in the first year of practice 

• Empowers graduates to be a generalist and develops pathways to specialist 
• Is there an impact on tuition? Is the starting salary potentially less? 

• AOTA: 
• Guidelines for first·year practitioner (residency) program 

• Recognition program 
• System for developing and matching graduates to first-year practitioner 

(residency) program 

• Regulatory/reimbursement/policy implications: Lobbying state legislatures. 

• ACOTE: 
• Support change to entry-level standards. 

• State associations: 
• Guidelines for limited practice statutes 
• Resources for regulation change. 

• State regulatory agencies: 
• Support the model through limited license provisions. 

• NBCOT: 
• Possible changes to foreign graduate review process. 

• Academic programs: 

• Training faculty on simulation 
• Decrease in fieldwork tuition 

• Potential increase in faculty hours currently devoted to fieldwork 

• Greater involvement of faculty in practice environments. 

• Providers: 
• Change in staffing patterns 
• Possible title, salary, and electronic medical records changes 

• Implications for increased quality through improved link between academic 
programs and school environments. 

• Payers 
• Implications of a limited practice license for CMS, school systems, etc. 

• Timelines: 

• Short term: 

11 



• Recommend removal of current Levell fieldwork requirements from the 

proposed 2017 ACOTE standards (implementation date July 1, 2019), and 

substitute the recommended "Initial Experiential Learning Requirements" with 

examples of how these may occur (e.g., simul facul 

• Implement a pilot program for 8 OT programs under the 

proposed model starting in academic year 2018-2019. Data will be utilized to 

support the new model. Pilot programs will reflect diversity in geographical 

location, host institutional mission, and degree level. 

• Long term: 

• Recommend changes in the experiential requirements in the 2023 ACOTE 

standards (implementation date July 1, 2025) to reflect the proposed model. 

• Implementation of the proposed model across all programs in academic year 

2025-2026. 

Ad Hoc Committee Participants: 

Hazel Breland PhD, OTR/L, FAOTA Education/AFWC SC 

Regina Doherty OTD, OTR/L, FAOTA, FNAP Education MA 

Kathleen T. Foley PhD,OTR/L Education GA 

Gloria Frolek Clark PhD, OTR/L, BCP, SCSS, FAOTA Practice IA 

Donna Heinle OTD, OTR/L, BCPR Practice MN 

Sarah Heldmann COTA/L Practice/Recent Graduate OH 

Kim Kearney COTA/L Practice CO 

Cam bey Mikush OTD,OTR Practice/Recent Graduate OR 

Cheryl Miller DrOT,OTR/L Practice FL 

Denise Miller MBA,OTR Practice CA 

Lydia Navarro-Walker OTD, OTR/L, CBIS, CKTP Education/AFWC PA 

Gina Phelps MA,OTR/L Education/AFWC CA 

Halley Read MOT,OTR Practice/Recent Graduate OR 

Pam Roberts PhD, OTR/L, SCFES, CPHQ, FAOTA Practice/ACOTE CA 

Barbara Seguine MAED, COTA/L Educator/ACOTE OH 

Rebecca Simon MS,OTR/L Educator /AFWC RI 

Janice Burke PhD, OTR, FAOTA Educator PA 

Amy Lamb OTD, OT/L, FAOTA president@aota.org MI 

Neil Harvison PhD, OTR, FAOTA AOTA Staff CT 

Chuck Willmarth AOTA Staff MD 
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IlITAT. I:)f! tlAI.I"CANIA

c::::Ica 
OIPAIITMI!Nf OF CONSUMER AFFAIRS 

Purpose: 

BUSINESS, (',oNSUMER SERVrGE,':', AND HOUeIN~ AGENCY • GOVERNOR EDMUND G. BnOWN JR. 

CALIFORNIA BOARD OF OCCUPATIONAL THERAPY 
2005 Evergreen Street, Suite 2250, Sacramento, CA 95815-3831 
T: (916) 263-2294 F: (916) 263-2701 
E-mail: cbot@dca.ca.gov Web: www.bot.ca.gov 

Consider whether to establish a pilot apprenticeship program for occupational therapy 
assistants to complete their fieldwork as part of an educational program at a Califomia 
community college. 

Background: 

Occupational therapy education programs nationwide are finding it increasingly difficult to 
place their students in their required fieldwork. In Southern California in particular the addition 
of new education programs has further saturated an area already experiencing challenges in 
placing their students, often requiring students to complete fieldwork far from their school or 
even out of state. 

Further complicating the situation is the emerging business model of educational programs 
having to 'pay for placement' of their students at fieldwork sites. The community colleges 
cannot participate in the 'pay for placement' fieldwork model, effectively further reducing the 
pool of fieldwork sites for community colleges. 

The California Occupational Guide issued by the California Employment Development 
Department's (EDD) Labor Market Information Division in 2014 projected California would 
need 2,500 occupational therapy assistants (OTAs) by 2024. However, it appears that 
California's need for OTAs has exceeded EDD's projections since there are 2,978 active OTAs 
as of November 2017 yet employers still report a need for more OTAs. 

In 2005, there were three community colleges offering OTA programs in California. There are 
currently seven OTA educational programs and another one being developed; this makes the 
need for available fieldwork site placements critical. 

The AOTA Board of Directors voted to move forward in their proposal of the "Initial Experiential 
Learning Requirement" for ACOTE to consider in hopes that it would address challenges 
facing the viability of the existing fieldwork and other experiential components of occupational 
therapy education programs. The proposal would only pertain to educational programs for 
occupational therapists (OTs) and not address OTA programs. 

Recommendation: 

Establishing apprenticeship programs could offer California an innovative and proactive way in 
which to address fieldwork sites availability for OTAs. Fieldwork locations participating in an 
apprenticeship program could receive state and federal funds for the (supervision) efforts of 

www.bot.ca.gov
mailto:cbot@dca.ca.gov


students completing their fieldwork. The employers would receive funds to pay the students 
who are completing their fieldwork, a fundamental component of earn/learn programs. 
Funding the employers will alleviate/offset the financial burden of the participating work site 
and make the 'donation of time' on students completing their fieldwork less of a financial 
burden. 

Attachments: 

Related Legislation: 

Assembly Bill (AB) 2105 (Rodriguez). Workforce development: allied health professions. 
(Chaptered by Secretary of State - Chapter 410, Statutes of2016.) 

This bill requires the Department of Consumer Affairs, by January 1, 2020, to engage in a 
stakeholder process to update policies and remove barriers to facilitate the development of 
earn and learn training programs in the allied health profeSSions, including barriers identified in 
the report described above, as specified. 

AB 387 (Thurmond). Minimum wage: health professionals: interns. (2-year bill) 

This bill requires minimum wage payment for health professionals students/interns and 
expands the definition of "employer" for purposes of these provisions to include a person who 
directly or indirectly, or through an agent or any other person, employs or exercises control 
over the wages, hours, or working conditions of a person engaged in a period of supervised 
work experience longer than 100 hours to satisfy requirements for licensure, registration, or 
certification as an allied health profeSSional, as defined. 

Funding Examples: 

• State Funding Sources 
• 2006 Nursing Program Funding 



LEGISLATIVE INFORMATION 
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AB-2105 Workforce development: allied health professions. (2015-2016) 

SHARE THIS: II 
Assembly Bill No. 2105 

CHAPTER 410 

An act to amend Section 14017 of the Unemployment Insurance Code, relating to workforce 

development. 

[ Approved by Governor September 21, 2016. Filed with Secretary of State 
September 21, 2016. 1 

LEGISLATIVE COUNSEL'S DIGEST 

AB 2105, Rodriguez. Workforce development: allied health professions. 

Existing law establishes the California Workforce Development Board as the body responsible for assisting the 
Governor in the development, oversight, and continuous Improvement of California's workforce investment 
system and the alignment of the education and workforce investment systems to the needs of the 21st century 
economy and workforce. Existing law requires the board, among other things, to prepare and submit to the 
appropriate policy committees of the Legislature a report on the board's findings and recommendations 
regarding expanding job training and employment for allied health professions. 

This bill would require the Department of Consumer Affairs, by January 1, 2020, to engage in a stakeholder 
process to update policies and remove barriers to facilitate the development of earn and learn training programs 
in the allied health professions, including barriers identified in the report described above, as specified. 

Vote: majority Appropriation: no Fiscal Committee: yes Local Program: no 

THE PEOPLE OF THE STATE OF CALIFORNIA DO ENACT AS FOLLOWS: 

SECTION 1. Section 14017 of the Unemployment Insurance Code is amended to read: 

14017. (a) In efforts to expand job training and employment for allied health professions, the California 
Workforce Development Board, in consultation with the Division of Apprenticeship Standards, shall do the 
following: 

(1) Identify opportunities for "earn and learn" job training opportunities that meet the industry's workforce 
demands and that are in high-wage, high-demand jobs. 

(2) Identify and develop specific requirements and qualifications for entry into "earn and learn" job training 
models. 

(3) Establish standards for "earn and learn" job training programs that are outcome oriented and accountable. 
The standards shall measure the results from program partiCipation, including a measurement of how many 
complete the program with an industry-recognized credential that certifies that the individual is ready to enter 
the specific allied health profession for which he or she has been trained. 



(4) Develop means to identify, assess, and prepare a pool of qualified candidates seeking to enter "earn and 
learn" job training models. 

(b) (1) The board, on or before December 1, 2015, shall prepare and submit to the appropriate policy 
committees of the Legislature a report on the findings and recommendations of the board. 

(2) The requirement for submitting a report imposed pursuant to this subdivision is inoperative on January 1, 
2019, pursuant to Section 10231.5 of the Government Code. 

(c) (1) The Department of Consumer Affairs shall engage in a stakeholder process to update policies and remove 
barriers to facilitate the development of earn and learn training programs in the allied health professions, 
Including barriers identified in the report prepared by the board pursuant to subdivision (b), entitled Expanding 
Earn and Learn Models in the California Health Care Industry. The stakeholder process shall Include all of the 
following: 

(A) The department convening allied health workforce stakeholders, which shall include, but are not limited to, 
the department's relevant licensure boards, the Division of Apprenticeship Standards, representatives appOinted 
by the board of governors from the California community college system, the California Workforce Development 
Board, and the State Department of Public Health, and which may Include other relevant entities such as the 
Office of Statewide Health Planning and Development, employer and worker representatives, and communlty
based organizations. 

(B) Addressing Issues that include, but are not limited to, prelicensure classifications In allied health occupations 
that would allow students, In a supervised setting, to gain experience in their chosen field before obtaining 
licensure, and the payment of wages while in a workplace-based training program. 

(C) The department ensuring that existing standards of consumer protection are maintained. 

(D) Sharing any statutory barriers identified through this process with the relevant committees of the 
Legislature. 

(2) The process described In paragraph (1) shall be completed by, and this subdivision shall be Inoperative on, 
January 1, 2020. 
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AB-387 Minimum wage: health professionals: Interns. (2017-2018) 

IISHARE THIS: Date Published: 05/30/2017 02:00 PM 

AMENDED IN ASSEMBLY MAY 30, 2017 

CALIFORNIA LEGISLATURE- 2017-2018 REGULAR SESSION 

ASSEMBLY BILL No. 387 

Introduced by Assembly Member Thurmond 

February 09, 2017 

An act to 8Fl1CAEi SeetiGfl 1182,12 of add Section 1182,14 to the Labor Code, relating to wages, 

LEGISLATIVE COUNSEL'S DIGEST 

AS 387, as amended, Thurmond. Minimum wage: health professionals: interns. 

Existing law requires the minimum wage for all industries to not be less than specified amounts to be increased 

from January 1, 2017, to January 1, 2022, inclusive, for employers employing 26 or more employees and from 
January 1, 20181 to January 11 2023, inclusive! for employers employing 25 or fewer employees, except when 
the scheduled increases are temporarily suspended by the Governor, based on certain determinations. Existing 
law defines an employer for purposes of those provisions to mean a person who directly or indirectly, or through 
an agent or any other person, employs or exercises control over the wages, hours, or working conditions of 
another person. Payment of less than the established min'lmum wage is a misdemeanor. 

This bill would expand the definition of "employer" for purposes of these provisions to include a person who 
directly ,or indirectly, or through an agent or any other person, employs or exercises control over the wages, 
hours, or working conditions of a person engaged In a period of supervised work experience longer than 100 
hours to satisfy requirements for licensure, registration, or certification as an allied health profeSSional, as 
defined, 

Because th',s bill would expand the definition of a crime, it would ',mpose a state-mandated local program, 

The California Constitution requires the state to reimburse local agencies and school districts for certaIn costs 

mandated by the state, statutory provisions establish procedures for making that reimbursement. 

This bill would provide that no reimbursement is required by this act for a specified reason, 

Vote: majority Appropriation: no Fiscal Committee: yes Local Program: yes 

THE PEOPLE OF THE STATE OF CALIFORNIA DO ENACT AS FOLLOWS: 



SECTION l.SeetloA 1182.12 of tAc Labor Code is amendee to reaa: 

1l82.12.(a)NetwltAstaAeiAg aAY etAer ~revisioA oftAls ~aFt, OR aRe after J"I'{ 1, 2014, the miAlm"m ', ... §e for all 
IAaustries-sl;ajJ--lle--oot-l€ss-than AlAe aella.. ($9) ~er Aeur, anei on a"Hfter JaR"ary 1, 2916,-t~ 
wage fer-alH-Fltlustries shall Be net less tllan-tefKlellaFS ($10) ~er hou", 

fb7N<>twft_SiRg subdivl.laA (a), tAe miAlmwTl '....age fer ali 1",lustl'le. shall AOt be less thaA tAe amouRts set 
fortA iA tAls subdivision, e"ee~t wAeA tAe seAaduled IReraases IA ~aFagra~hs (1) aAd (2) ara temporarily 
stlsPeFl<leeH;~Ei-ivisit)Fl-feI-r. 

(llFer aAY empleyei'-wha employs 26 er mBre employees, the miAimum wage s!Ta1l be as felie .....s: 

(AlF,"m JaAuary 1, 2017, to Deecmller 31, 2017, inel>JSlvc, teA aollars aAa ~ft)' "eAts ($19,50) per 11"""" 

(B)FFSm JaAuar)' 1, 2018, te December 31,2018, iAeluslve, eleveA aollars ($11) per heur. 

(D)From Ja"tlilfY 1, 2020, to Deeem.er 31, 2929, IA_ve, tAirteeA deliars ($13) per Aour. 

(E) From JOAUaFY 1, 2021, to Deeemser 31, 2021, iRel~sive, fe~rteeA 601lars ($14) per hour. 

(F)Fr8m JanuaFY 1, 2922, ane uAtl+-aflj$tea by s~b<livlsloA (e) IIfteeR aallill's-(-$-1!i) per Aour, 

~Far aAY employer who employs 25 ar fewer employees, tAe mlAimum wage shall be as fellaws: 

(A)FrDm JaA~ar'{ 1, 2018, to December 31, 2018, iAel~si',e, teA dollars aAe fifty eeAts ($10.50) per Aour. 

(B)FFOm JaAuary 1, 2019, to DeeemBer 31, 2019, iAelusive, eleven aollars ($11) per hou,. 

(G)From JaAuary 1, 2929, to Deoember 31, 2029, iRel"slve, twelve sollars ($12) per hour, 

(D)From JaAUaFY 1, 2921, to Deeember 31, 2021, ineiusive, thirteeR aoliars ($13) per Aour. 

(E)F,"m January 1, 2922, -te December 31, 2022, iReI~sive, feurteeA aoliars ($14) per Aour. 

(F)FFOm JaRUaFY 1, 2023, ana uAtil aelj"steEi 8'( subaivisioA (0) flfteeA dollars ($15) per Aour. 

f37Fer /3i:1F!36ses Bf this sl;IbelivisioA, "employer" FAcaRS any pcrser; who dIrectly or indirectly, 01" threU§A an agent 
or-frFty-et!q-er peFSsA, el"Afl~Ys or meereises cootrol ever tho 'lmgestfletlfS, or v.'erl(iR§ eondfftenS af any 136fS81Tj 
ffi€H::tcltAg any pel'S6A-eRgagca in a FloRed sf sl.:!pcfVised 'NOfk-cxl3cricnce to satisfy rcquh CFACRts fer licens1:Jrc, 
registratioRI or ecrtificatien as an allied health prereSSi61'lai. Fer pur130ses of this suadivisienl "em!3lsycr" ineh:ldes 
tAe state, pontleal s"baivisioAs-ef-the state, aAa m"Al€ipalities. 

f4)-Fef-_s-af-tA/S-Siffl"*_ilT"allle<l--fieatth--j3refesslaFlill" Aas tAe safl'\e--fflea~-Ift-5ec-Ban-29-Sj'Hlf-l'art 
F of Subchapter 'I of Chapter 6A ef Title ~2 ef the UAite" States Code. 

~yees wAo are treatee as employea b',' a siAgle ~ualified taxpayer UAeer subdivision (A) of SeetlOA 23626 
ef-tR-e-ReVeAUe aRd Ta)wtte-A-Godc, as it l"eaEl-oi'l-EAG cffcetivc date ef this seetiel'l, shall be eOflstaeree eFl9pleiyees 
_at ta"pa'fer fer pUl'Iloses of tAls sub<llvisiefh-

t€1(-1-)FeHow11't§-t"e-Iml'lementilliafl-aH;Ae--mfnlfflum-wa§e i Aerease Spe€ifiM~I1--ffiti'>j3ara;;ra"h-(F)-of-~-apA 
(2) of subai'lisloA (b), on or Befere August! of that year, and-aR-or sefere COCA August 1 tAereafter, tAe 
Direetor of FiAaAce sAal1 cal€ulate aA aeljusted-l1'\lnimum wage. TAe .eal€lliatioA shall iAcrease-the mIAi","m wage 
8)' the lesser of-a-.£-peFceAt aAa tAe ,ate of ehaAge iA tRe averages of the ",asHeeeAt July 1 to June--3G-;

IAcluslve, perlad eve, the preeediAg July 1 to JUAe 30, IAclllSive, periee for the UAites States Burea" of Labor 
5t-atistfe5-fl<>ASeaSoAally-asjustea UAitea States-Gensuffler Price IR<lelf--fOl' UrsaA 'Nage EafAers aAa Cleri€al 
Werl,ers (U.S. CPI '.'I). The res"lt shall be rauAdea to the Aearest teA eeAts ($0,19). EaOA aelj"sted mIAi",u", 

wage iAcrease calculated uAcler this ""bdivisi"A sAal1 to1m effeet OR tl1e feliowiA§ JaAua,y 1. 

(2)lf the rare-a~orages of the meet-receAt July 1 to Junc-3B,meluslve, perlo<l-aver-the 
f>FC€C<IIA§ July 1 te Ju"",-3G-,-iAelusive, per.;oo-fDl' the United St-ates Bureau af LaBer Statistics AOAseasonally 
adjusted U.S. CPI W i3 negative, there shall be no increase SF decrease in the A'linil"l9um \...ogo pursuant te-tl1is 

ool3GlvisioA eo tAe fe-IIewlA!j-Jam!ary-±o-

https://Deeem.er


f31tA1Netwit~sta"'!lAg {fle 1"'~le",eAtatieA tl",lfI9-eeser-fbea iA ~aFagFa~~is su~(livisieA, if tAe t'llte sf 
e~aAge in tAe averages of the ",est reeeAt Jul', 1 to J"Ae 30, inelusive, ~erlee over tRe ~reeeeing July 1 to JUAe 
30, iAeluslve, ~erlOO fer t~e Unite€! States Bureau of Lallor Statisties n6flSeaseooily aeljustee U,S. CPI W e"eeees 

7 ~eroe"t iA tAe first 'lear t~at t~e "'Inl"'"'" '....age s~eolflecHn-su~~aragra~~ (F) of ~arag,a~ (1) of sullaivisieA 
(b) is i",plementea, the iA€lelEing provisions eeseribecl in ~arag,"ph (1) of this subdivision sAall be imple",entea 

lmff1€€liatelYTS""'i'l--~t tAe iAde><lfI9-W~l-be-effeetive-f}I1-~Ae--felIew1fl!j-3anHaFy-J,. 

(B)If the rate of ORange IA tAe a','erages of tAe rA.st recent July 1 to Jutle 30, inclusive, ~eria" o',er the 
preoe€!iAg July 1 to JUAe 30, iAelusive, perioe fer t~e Unitea States Bureau of Labor Statistics AaAseasonally 
aeljusted U,S, CPI 'N e"oeees 7 pereeAt In the first year that the minl",um wage s~eeifie<l in sub~aragrap~ (F) of 
paragraph (1) of subeMsiaA (b) is irAplerAentea, Aot''''it~staAeing aA.,. oti'terk>w, fer erA~la'taFS with 25 0'_ 

erApla'(ees tAO rAini"'"," wage shall be set a~ual to the "'i~lrAU'" wage fe, erA~le.,.eFS with 26 or "'are 
erA~lai'ees, efieetlve on the fellawln!HaAHaF)' 1, an" the rAinirAurA wage iReFease s~eeilie" in sUB~ara§Faph (F) 
of ~a,"§,aph Cl) of subdivision (a) sha',1 be eORside,e" te I\a',e eeeA ',"'~lerAe"ted-fer--\>I>rposes of tAis 
subdivision, 

(6)(1)0" OF befo,e Julo; 28, 2017, aA€I on or befere eveF)' July 28 thereafte, u"til the minirAu", wage Is fifteeA 

"01 lars ($15) per h0""'"l'uFSuaAt to pa''6§r"ph (1) of subelivisioA (b), to e"su,e that eeeRarAie eOA"itlo"s eaR 
support a minimum 'N0Ele il''lefCSSCI tAo Directol' of Finance shall anAuall,; FRalEC a detcfFflinatioA ami certify to the 
Go"e'Aar aAa tAe Legislature wAelAe, each sf tAe foliowiAg eon"ilioAS Is_ 

(A)Total AO~fa'rA e"'ploYrAent for Callfer"la, seasaRally adj1ffit-ed, decreased ever IAe th,ee rAO~tA perie" frorA 
April to JURe, Inelusive, p'ior te-\;I!.e-iJtJI'( 28 aeterl",lnatlon-,-:r-hffl ealeulaliaA s~all eo"'par" sea_lly aeljusled 
tetal nonfarm cl99ploymcnt in JUI'IC to seassnally acljusted tetal nonfarm employment in ~1arch, as reported by 

ties ErAplaYrAeAt Develoj3ffleflt De~artrAeAt. 

(B)Tol"1 Aonfar"'-€ffi~k"(rAenl fer Califol'Ala, seasoAally a"justes, aeerease<Hlvc, tile sb, "'OAth ~erietl-{_ 
JaA"a,"f to J"Re, iflelusi'{e, ~'ial" to the J"I), 28 "eterrAiRs!ia", TAls calculation s~all eOrA~a,e seasan"lI.,. aeljustee 
tetal ReAffirm cffi131eym6At in June te seasenally acljl:Jste€l teta! ReAffirm cA9plo'y'ment in DecemBer, as reported 
1>y-the-Emj>layrneAt-Deve~el*'rt_. 

(C) Retail sales aREI use tax cash ''ecelpts fFe'" a 3,9375 peree!11 tax Fele fer Ihe July 1 to JURe 30, iAelusive, 
~e"loEl enaing aAe rAOAth p,le, te the Jul)' 28 dele'rAiAalle" is less IAaA "etail sales and use taJ( easA receipts 
fr<>I'l'H3-3-m-15 pereent taJ( ,ate-fer lAC July 1 Ie Jlme-';O, Inclusive, perie" eAsing 13 rAOflt-l'ls-pfflll'-te tRe July-2ll 
€Ieter-FfliflatiaA, TAe calc-tJlatieA fer the cOAaltlaA-Sf>e€lfies in Ihis sUBparagraph shail be ",ade as fellews: 

(I)Thc State Beara of-E~uali.ation shall--j3H~lIsA BY t~e 10tll of eaeh-rAeAth en its IAIe,net WeB site tRe tetal ,etall 
sales (sales sefe,e adjustments) fe, Ihe p,ie, rAaAtR €Ie,ive€! fro", t~eir Gaily retail sales ana use tal( reports. 

(ii)The State Beard ef E~uali.atien shail publish ~y the 10th ef each rAOAtll an its Internet WeB site tile ",oAt~ly 
faeter re~uirecl to ca,wert the prier rAant-lT's--retall sales ana use tal( t"t,,!-fro_ail-tex rates Ie a retail sale&-aoo 

use tax tatal from a 3.9375 ~eree"_*"",te.-

{-liI)'Fha-Q"I*'rt-meAt of Financc shall multi~ly the-mCfltflly--t-<>ta+-fraFA clause (i) BY the rAantMIy-faetaHfarA elause 
(II) fer each ",oflth, 

!iv)TAC Department af Finanee shall sum tAe ",onthi'( tetals caleuiated in clause (iii) 10 ealeulate Ihe 12 ",ont~ 

July 1 to JURe 30, i"elusive, lotals AeedeEi feHhe-€€frA~arlson in this SUl3j9aFagf-aj>!T.-

f21{-A1Qf1--er-13ef<>fe-iJtJJy--;!ll,-~OO-aA or Befarc every July-2&--tf1ereafter uAIII the miAiFAurA wa§e Is fifteen 
€laHafs-($-15-}-pcr ~our ~ufSuaRH€>--j9ara§ra~h (1) of subaivislon (a), la ensure I~at Ihe state Gelleral Fund fiscal 

COAdltisFi caR support tMe Am~t sCAeeuled FAiAiR9l:lffi WB§C il9creasc, the Dirccter sf FiAaRce sMail 8AAuslly malEe a 
aetefl'fliflatiafl---aA<j-certlfy-t&-tl;e-GeV€r-;;ar-aAa-tfl<>--tegislat_Reth<>Hhe-state-GeAeral Fu n<l-woole-ee-m-a 

delieit in the current fiscal year, or in either af the fellm...in9 t'....6 flsea~ 

(B) "0' ~u'peses of this subdivision, doficit is "eflne" as a negative balance in the S~eeial Fun" for Eeonornie 
Uncertainties, as provided for in SootieR 16418 of tAo GevemA'1Cl9t Cede! tRat exceeds, iA absolute va-1tJe,-4-
percent cHiltaHtate General FunEi--re',eAue ana tl"an3fers,-baseEl--_he---fflosl receAt Depart,,,e"t of FIRance 

estimates requirea by SectloA 12,5 of Artiele IV af the- Calife,"i" Constitution, Fe' pu,~oses of this subdivision, 
tiee eslirAates-sl'l-alHl'l€luae the assu"'~IoA that oAly IRe ",inirAlffl'l-wage-lA£-feaSeS seheduled for the fellew1fl9 

,*"at9-EiaF-ycar ~ursuaAI 10 subaivisieA (e) wH1--be-1mpl"ffieAteEi-. 



taWI}(i)lf, fer any yea" IAe cand~-a~A (A) ef (B) ef pa"'9ra~A (1) is met, 8nG-lHRe 
€BneiitiaR In s"b~ara§ra~l1- (C) of ~aFiJ§ra~A (1) Is met, IAe Gavemo, rna';, an Of befafe Alolg"st 1 af tAat yeaf, 
Mtlfy IAe leglslat"re of an IAltial EietefmlAatlan-t-o leFR~araflly s"s~ens IRe mini","", wage inCfeases scheel"les 
~"rs"aflHa subel;"'isian (bHe, tAe fallowing yeur. 

~aAee eeFtilies unde, ~a"'§fa~A (2) I_e slate Gene",1 fune waulel be in a selieil IA IAe 
CUFrCflt fiscal yeaF; SF IA either sf the fellewiA§ twa Rseal years, the Gevcmar may, SA sr Bomro Au§ust 1 sf that 

fiscal yea" Aallfy IAe legislatu,e of an Initial eiete,_tlan ta lem~a,a'ily "u""enel Il'le minimum wage Ine,eases 
seAes"lea pUl'S"aAI la subdi',isian (b) fe, tAe fallawlng 'fea,. 

(B)lf IAe Gaverna, pfSvides naliee to tAe legislet",e ~u,suanl 10 sub~a",g,apA (A), IAe Gave,"af shall, an 
Septam;,ef 1 af aAY sueA yeaf, ma-Jre-a-l1nal eetefminallon whelAef ta tempa",Flly suspenel tAe ",inim_-wage 
inereases seAeel"led pursuant to siolbElivisian (b) far tAe f{lilawing year. The dele,miAatiaA ta tempofa'iI~ 
tAe mini"'"m wage Inemases sa~e~ule~ ~ursuant la ."baivision (0) fa, tRa fallawing year sAal1 ee FRaele by 
pFeeiamati0A7 

(C)TAe Go_no, ",ay tem~ora'iI'{ sus~eAs sCAeel~leEl ",inim"m wage IAere.ses ~UrS"aAt to ela"se (ii) of 
sullparag,al'A (A) Aa more than twa times. 

fB1H IAe GO'ierAOr makes a final Eietermfflittion ta te"'porarily sUSj9end tAe seAe~uled ",Inlmu", wage inemases 
pw's"ant to suesiyision (13) fef tAc fellawing ,{eo" all Elates s~eeifje~ in sue~i"lsian (0) tRat are SUBsequent ta tAe 
Sej>tem;,er 1 fiAal-cletefmlnalian elate shaH-I3e postpones by an addltio""1 yea'. 

SECTION 1. Section 1182.14 is added to the Labor Code, to read: 

1182.14. (a) For purposes of Section 1182.12, an "employer" as defined In paragraph (3) of subdivision (b) of 
Section 1182.12, also means any person who directly or indirectly, or through an agent or any other person, 
employs or exercises control over the wages, hours, or working conditions of any person engaged in a period of 
supervised work experience of longer than 100 hours to satisfy hourly requirements for licensure, registration, or 
certification as an allied health professional. 

(b) For purposes of subdivision (a), "allied health professional" has the same meaning as in Section 295p of Part 
F of Subchapter V of Chapter 6A of Title 42 of the United States Code. 

(c) The definitions contained in SUbdivisions (a) and (b) do not apply to either of the following: 
(1) An employer offering supervised work experience if the employer employs 25 or fewer allied health 
professionals. 

(2) A primary care clinic that is licensed under subparagraph (A) of paragraph (1) of subdivision (a) of Section 
1204 of the Health and Safety Code, and meets the definition of a health center pursuant to Section 330 of the 
Public Health Service Act (42 U.S,c. Sec. 254b(a)). 

(d) This section shall not be construed to apply to the educational institution at which a person is enrolled to 
fulfill the educational requirements for licensure, registration, or certification as an allfed health professional. 
Nothing in this subdivision shall relieve hospitals or clinics or other medical facilities licensed under Section 1250 
of the Health and Safety Code that are affiliated with or operated by educational institutions from application of 
this section. 

SEC. 2. No reimbursement is required by this act pursuant to Section 6 of Article XIII B of the California 
Constitution because the only costs that may be incurred by a local agency or school district will be incurred 
because this act creates a new crime or infraction, elimInates a crime or infraction, or changes the penalty for a 
crime or infraction, within the meaning of Section 17556 of the Government Codel or changes the definition of a 
crime within the meaning of Section 6 of Article XIII B of the California Constitution. 



( 

Funding Sources 

Apprenticeship Related and Supplemen~alln.str\,5;t.iQn,(RS.l) F.u,l;Idlng for CI~_ssrccl1l 'nl'itru~lo.n. .,.:, 

Since 1970 Calffomia h as funded related classroom Instruction for state-registered apprenticeshIp programs known as Related End Supplemental Instruction (RSI) or Montoya 

Funds. The _passage of Assemb!Y,.~1!J .~:~ J~ei.!:~ ~'V;J?~,~_:9~1~2Ti~9pmT_u!1!'~~ ~~!,!;g,~'iS2£ll}9.7!!Sr:~-,9"21~cr.,{q8,9fPl ,~,~€.,~¥~~,_~~~~,q ~)),,,t1J_~ W-~~_§).ght..'X.~I~-~9p_·~9~.-:t,~~,::,: 
dIsbursement of RSI funding for California CommunIty College DIstricts (CCD) as well as CaJlfomla Department of Education (COE)-Local EducatloMI Agendes (LEAs) that 
partner with apprentIceship program sponsors> i\' .,. "'1-; '''1-'-'-'- '" . ",- '-,'--' 'I' ,-', ,,-,,', 'j'_'.. ,~(;,Y'\',,::',,~"_\~''-';' ,'- - -'- "";-".'_,,}' ,,;; ,-: ",--, " :-.:' , -"I:. .' "'. "t' . - ". ", - • 

. ,'- .;j,,,,'~~' """'"'''-''~_'''-':''' -~', "~"_"-_ ':" ,--~.,.,_.' -'"' ___,;,, _- ";~,,,~, ",,,,-,," --,',.-:- 1,,_ .-_. '_ 

Apprentices attend classes on the practices and theory of their trade aria then ap'phl tti-cit khowiedg'e to the'woikplace, ge'nerally undertlie supervIsion of an 'experienced 

supervisor or Journeymen until the appr~_~,~~ ..~,~~t~:~"tn~, ~~~~~,!~~_ ~,~~i~,?r ~mI~,~; ,~mf!pX~.rs _~;~~_8,,~'_!,R~e:gr,al_1?~_~ .. ?~.~~~~~Qtiq~~:q;leipr~gr~rry~ ,apqpay _try,e__~~!o.riI'J, p-f th~ 
traInIng costs Incurred to develop apprenUces and make them proffclent ln their trade or craft Apprentices' placement In a trade typJcallY takes three to fIVe years. For more 
Information, vis It hltp:flextranet.cccco:edu/DMsl¢ns/\NorkforceandEconDev/PollcYAllgnmentandOutraachlAppreriticeshlpCaflfornia.aspx ' 

Catliornla Apprenticeship InItiatIve (CAl) C3rariflJrog'ram' ,,';, ,<,' 1>. ',-': \ i ' 

The Callfomla Budget Act of 2017-18 proposes $54.9 million In Proposltlon98 (General Fund), of which S17.7 mUllen ls allocated direc~y't~'cci::i~'fo"rei'mb~tSe'~pp'r~i1tice~' 
RSI, $22.1 mllJ!on to reImburse CDE LEAs for RSI, and $15 mlUJon to support the development of neW and Innovative apprentIceship proW8f!1sthrough theCaJflomia 
ApprenticeshIp lnltlatlve. The California CommunIty Colleges Chancellor's Office oversees distributlon of these funds. For more !nformatl~n~; or-'to complete aRequest for ' 

ApplIcation (RFA), visit ht<.p:llex'Ll'anet.ccoc_q:;;fy{8~Y~~ifg~0YW~J~,~n~~~r:~,~~!'~,~!r~y~fpnm~~,~.d9,u~~~,9~:'A?~r.~'1.~~~,h!fcal,~fo,ml~,~~~, __', ~ 
California Employment TraIning Pane! (ETP) Investments in Apprantlceship 

In March 2012, the ETP took action to InItiate ¥n ~APprermceship"Ti1i'irlin~rPragram1i·(AtprATPS "a'i((inciNiduafs ·who·a~a"b'(;l1Ip'letin-g-the~rjgorods'tr~')~i~g-';~q~l~'rli'~nts '6f p;~ 
apprentice, apprentlce, and Journey trainIng programs approved by DAS. The program provIdes apprenticeshIp program sponsors with funding to suppemant limIted RSI 
funds. Since Its Inceptlon, the program has funded 117 contracts worth over $53 million to train approxImately 32,000 workers. The ETP expects to invest severa! millJon 
donars annually to support new, nontraditional apprenticeship programs while maIntainIng funding levels for traditionaL apprenticeshIps. For mors Inforrna~Qn, 
VIsit wvJw.etp.ea.gov. 

California Workfares Development Bo~';cdc-YVD8'i" 
":-, 

The Califomia Workforce Development t30ard (CWDB) Is responsible for helping the Governor to perform the duties and responsIbilities required bithe fed~r~1 Workforcs 

Innovation and OpportunIty Act of 2014 (\'\'_J_9A.~· .Th.7-_qY_~(~f~~!rt~pc::al ~f.J?a,W,~{(1Jo!,~ ,~tr~tf3,gJ~)r,~~~p~..o_e~{~J?~~::~:~ ~l~f'l I.~~~~ r,~,o9rW~-_~;PI1: ~~~,,~~!I~~p:?pJ of_C~!_lfoJ"QI~'s 
workforce programs and Instltutions to support a dynamIc and globa!ly successful state economy that offers an resldenrs-lnclud!ng the most vulnerable-an opportunIty for a 
higher'quaUty''of Itfe',·· -- -•. 

Priorities in Callfomla's StrategIc Workforce Development Plan Include the expansion of stats4 registered apprentlceshlp and other eam-and4 leam models, In 2016, the CWDS 
dIsbursed nearly $5 milUon in Proposition 39 Clean Energy Job Creation funds to build on the success of the first group of constructlon_pre-apprenticeshlp pIlot proJects to 
Implament and advance energy efficiency-focused job-training and placement programs targeting disadvantaged CalIfornIans In 11 projects. 

In addition, the CWDB has Invested more than $10 million in 71 ·Workforce Accelerator Fund" projects, Including apprenticeships such as a "medlc'al cOde~;p~6gffim;J,ijth 
Kaiser Permanents and the ServIce Employees InternatIonal Union (SEIU). For mora Information, visltwww.cwdb.r.,a.gov -. 

April 2017 

Division of Apprentlc8Shrp Standards (DAS) 

Quick Links 

How to become an apprentice 

How to set up an apprenticeship 
program 

DAS Laws and Regulations 

Program Sponsors 

Publlcatlons, reports, and forms 

https://visltwww.cwdb.r.,a.gov
https://wvJw.etp.ea.gov
https://mf!pX~.rs


DivIsions> Workforce and Econ Dev > NursIng & A1J1ed Health 

r .. 

.overview IRFA FY 1B~1B Annual Reports· Online Fisca.l Reporting Weblnar~.' Other 

In response to the projected nursing shortage, the Chancellor's Office allocates funds to California community 

colleges with the intent of increasing the capacity of their nursing programs and, ultimately, increasing the number of 

licensed nurses. These funds are intended to address student attrition rates and support student retention by 

increasing the growth and capadtY of California CommunitY C6n~geAs~ociate bilgree NUrsing (ADN) programs, 

Over the last ten years, Uiese fu~d;'have suppCorted th's'e;pansi"on"of ~u;slng' program 'enrollments' and student 

succ.ess efforts by increasing from 600 to nearly 2000 additional enrollments annually.
• " .. ' ". ~ ",'.'. ' .."'.. .' '.-' c;i '.: • • , . _ . ,- ( ;. : - < • '. .. . . ., .., . 

The state budget allocated $1:l:3rnillio~ in fund'ingfofbomlTlunity 20llege n~;~ingpi6grank Of ihes~ funds, $8.4 

million is allocated to expand nur~ing prog~am en~ollment~, and $4.9 mi!lio~ Is allocated to ~educe student attrition 

rates, Senate 8ill1309 (Stats, 2006, Ch, 837) provided specific criteria to address the reduction of attrition in 

community college nursing progr§lms. 

The purpose of these g~ii~ts ist~.:, 

1, Increase enrollment cap~i::ityinti;e'hsodiate 6egr~~ NGr~i~!l-~¥~is;~~eif Nursi~g(AND-'R'N)prcigrams; 

2. Determin€;!, through djagnSl.s.tip .8:~~~,~smen~, those students who are n3ady ~? enter ~he .~ursi!}g program 

and who are most likely to sucClgedi:":'-', ." 
< ••t . 

3. Provide pre-entry pre'paratian for students 'who do naf achIeve the diagnostic' assessment cut score; 

4. Provide support to students enrolled in the nursing program to increase the program retention an.d cO,mpletion 

rate to 85 percent or more; and 

5. Increase the numb~ro'f'~tu'(f~'~;ts wh6 'bbM;j)i~tf{thEl 'c~neg;e"pr~§'ra~"~nd p~'~s' hi~'hatl~Cia'l !id~ris·~te'ex~·m. 
. ' . ..·:n'i'-':·~·"".'._·v·!", ,"'or",.,·.'" ",, __ .. ". ""··-.,-",.",,.",""·" .. --'i;. " -,,'.' .'., 

For more Information, please contact: 

Dr. Jeffrey A. Mrizek, de.an 
916-325-5935: Jmrizek@cccco,edu 

Brenda Fong, specialist 
916-323-2758: bfong@ccco,edu 

Nicole Alexander, program analyst 

916-322-7924: nalexander@cccco,edu 

Cn!ifomia De[Hnmel)t of 

Consume.r Affairs 
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