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State of California .• Department of Industrial Relations DASFiloNo.: 05148 
DIVISION OF APPRENTICESHIP STANDARDS District No.: 12 

IZI JAC Standards 

EXTRACT OF NEW STANDARDS 0 Unilateral 

0 VA 

1. Name of Committee 

Kaiser PermanenteJoint Apprenticeship and Training Committee 

•Area Co.yered by Standards 
Kern, Los Angeles, Orange, Riversid.e, San Bernardino, San DiSgo and Ventura counties 

3. Committee Address - Street Address, City & Zip Code Telephone No. 

393 E. Walnut Street, 4th Floor, Pasadena, CA 91188 (916) 442-4854 

r'. Occupatlon(s) DOT Number(s) 
Rsgistered Nurse 0* NET 29·1111.00 075.364-010 

5. Related Instruction School 

108 Hours Per Year Los Angeles Harbor College ·1111 Figueroa Place, Wilmington, CA 90744 

7. Present Journeyman Wage Effective Date of Journeyman Wa~ 

. ·130.69 Per hour June 1, 2009 

9. ~~~rentice or Trainee Waae Scare (Indicate amount of tlm~ fhours, weeks or monthsl and lJercent'of 'ournevman waae or dollar amount) 
:15t Per. 12 months $20.30 5th Per. 9th Per. 
2nd Per. 12 months . $21.32 6th Per. 10th Por 

3rd Per. ·7th Per. 

4th P.r. Bth Per. 

10. Overtime PrOVisions 
Hours worked In excess of eight (8) in a day, or forty (40) hours in a week will be considered overtime. 

11. Straight Time Hours 

Per DClY: 8 Per Week: 40 
Elf. Date Elf. Oat. 

12. Other Compensation 
. 

A. Health & Welfare S s 
B. Pension $ $. 
C. Vacation $ $ 
D. Apprentice Funds $ $ 
E. Other (Specify) $ $ 

Total $ $ 
14. Remarks 

Benefits package: As provided by the Employer. 

lIMo 

3, Work Processes Approx. 
Hours 

Specific Work Processes listed on 2,000 
page 6 and 6 of the Ap.prenticeship 
Standards attached. 
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DJlPAR!MENT OF INDUSTRIAL RELATIONS 
l'l'IYISION OF APPRENTICESHIP STANDARDS 

REQUESTFOR 
APPRENTICEABLE OCCUPATION 

PROGRAM SPONSOR NAJv!E FILE NUMBER 

05148Kaiser Permanente Joint Apprenticeship and Training Committee 

SPONSOR'S ADDRESS CITY STATE ZIP 

393 E. Walnnt Street, 4'h Floor Pasadena CA 91188 
CONTACT PERSON - NAME TITLE AREA CODE & TELEPHONE NUMBER 

916-442-4854Steve Duscha, Consultant 

OCCUPATION TITLE (DOT) 

Registered Nurse 
DOT CODE SYP CODE (SPECIFIC VOCATIONAL PREPARATION 

075,364-010 (O*NET 29-1111.00) 7 
TOTAL HOURSPROPOSED TERM 

2 years 2,000 
Briafdescription of occupation. Include what Ihe apprentice will.be doing, how the work [s to be performed and what skills will be involved. 

Administer prescribed medications and start intravenous fluids, maintain accurate data on patient charts, 
observe patients, charting and reporting changes in patient's conditions, provide basic patient care and 
treatments, sterilize equipment and supplies, answer patients' calls and determine howto assist them, 
measure and record patients' vital signs, work as part of a health care team to assess patients needs, plan and 
modify care and Implement Interventions, prepare patients for eXaminations, tests or treatments and explain 
procedures, evaluate nursing intervention outcomes, confer with other health care team members as 
necessary, Observe Registered Nurses as they perform similar tasks, 

IS THIS OCCUPATION PART OF A RECOGNIZED /,-PPRENTICEABLEOCCUPATION? o YES DNO 

IF YES, GIVE NAMJl OF OCCUPATION AND DOT CODE 

Nurse General DutY O*NET 29-1111,00 
IF YES, JUSTIFY SEPARATE RECOGNITION OF TInS OCCUPAtION 

Registered Nurse is the specific title used in the state of California for this occupation, 't.::J 
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'NUMBER OF APPRENTICES TO BE TRArNED BY SPONSOR INUMBER OF PARTICIPATION EMPLOYERS USING THIS occU§.;"IOl'fE;' 
10·15 1 :.., c 

IS THIS OCCUPATION USED ON A STATEWIDE BASIS? o YBS DNO 

....:.. 

NAME OF UNION INVOLVED (IF ANY) 

United Healtbcare Workers, West 
ADDRESS OF UNION CITY STATE ZIP 

760 20'h Stl'eet Oaldand CA 94612 
CONTACT PERSON - NAME TITLE AREA CODE & 1'ELEPHONE NUMBER 

Joe Simoes (510) 587-4528 

DOES THE UNION SUPPORT APPRENTICEABILlTY OF THIS OCCUPATION? o YES DNO 

DAS 30 (REVISED 03/06) side I 610,03 

https://29-1111.00


NAME OF ~MPLOYBR ASSOCIATION (IF ANY) 
<f\' , None 
ADDRESS OF ASSOCIATION CITY STATE ZIP 

CONTAC1' PBRSON - NAME T1TLE AREA CODE & TELEPHONE NUMBER 

DOES THE ASSOCIATION SUPPORT APPRENTICEABILITY OF THIS OCCUPATION? o YES DNO 
NAME OF SPONSORING INDUSTRY GROUP 

, None 

HAS THE PROGRAM SPONSOR HAD OTHBR FORMALIZED TRAINING PROGRAMS? o YES DNa 
IF YES, WHAT OCCUPATION (S). WI-fEN, AND HOW LONG WAS THE TERM? 

Training at Kaiser Permanente is primarily in honse employer based and not as comprehensive as the 
apprenticeship work processes submitted for approval. 

ADDITIONAL INFORMATION IN SUPPORT or APPRENTICBABILITY OFTHIS OCCUPATION: 

This proposal will expand apprenticeship in heaIthcare to registered nursiug, a high-skilled, high-demand 
occupation critical to providing quality healthcare to all Californians. 

CONSULTANT'S REQUEST 

I have attached an outline of the work processes for this occupation, including the approximate time to be spent in 
each process. [have also attached a course outline of the related instruction, including course titles, l1umber of 
hours for each course, "and the name of the local educational agency. J am requesting approval of this request 

L 

CONSULTANT TYPED NAME 

SteJl!1anie Foster 
CONSULTANT SIGNATURE 

,,4U..Q..h~ 

D APPROVAL 

~ 

COMMENTS 

DISTRICT OFFICE 

Joos Angeles 
DATE 

'7- :LI-';U)/'D 
. 

PROGRAMREVIEWRECOMMENDATION 

DATE SIGNATURE

D DISAPPROVAL 

CHIEF'S ACTION 
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DISAPPROVAL 

DATE 

~APPROVAL D Y-/t'-ro 

610.03DAS 30 (REVISED 03/06) side 2 
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District 12 
iiECEllfED DAS File # 05148 

[JAS RE,';OROS SEC1IllH VA:S!\N fHi\NCISCO 

10 AUG - 2 AN II: 4l 

APPRENTICESHIP STANDARDS 
For 

Kaiser Permanente 
Joint Apprenticeship & Training Committee 

ARTICLE I Purpose and Policy 

The parties hereto dec/are it to be their purpose to establish an organized, planned 
system ofapprenticeship, conducted as a joint labor and management industry undertaking. 

- f' The administration and operation of this apprenticeship program shall be supervised by 
the parties' signatory to these standards or designated authorized representatives. The 
apprenticeship program shall be subject to the review and approval by the Chief- Division of 
Apprenticeship Standards. 

ARTICLE II Occupation 

Registered Nurse O*NET Code: 29-1111.00 

ARTICLE //I Organization 

There is hereby established the above named apprenticeship committee covering Kern 
Los Angeles, Orange, Riverside, San Bernardino, San Diego and Ventura Counties, consisting of 
4 members, 2 ofwhom shall be selected by and represent the employer signatory hereto, and 2 _ 
of whom shall be selected to represent the employee organizations signatory hereto, and one 

-apprenticeship consultant representing the Division ofApprenticeship Standards. In addition 
thereto, there shall be one advisor from the Local Education Agency. The Apprenticeship 
Consultant and Local Education Agency advisors shall act without a vote. 

Kaiser Apprenticeship Standards-RN 
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ARTICLE IV Functions and Responsibilities 

The function and responsibilities of the program sponsor and apprenticeship committee 
shall be as follows: 

a. Develop and supervise the administration and enforcement of these standards; 
b. Develop an efficient program ofapprenticeship through systematic on-the-job 

training, related and supplemental instruction (RSlj and periodic evaluation of 
each apprentice; 

c. Provide the diversified work training scheduled herein a safe worksite 
environment, with appropriate equipment, and under competent trainers; 

d. Provide safety and first aid training through the program either in conjunction 
with the apprentices related and supplemental instruction (RSI) or as otherwise 
appropriate; 

e.. Provide training in the recognition of illegal discrimination and sexual harassment; 
f Develop and implement a fairand impartial selection ·procedure for selecting 

apprentices on the basis ofqualification alone applied uniformly as required under 
Title 29 ofthe Code of Federal RegulatIons, Part 3D, by the California Plan for 
Equal Opportunity in Apprenticeship and by the California Code ofRegulations, 
Title 8, Chapter 2; 

g. Pass upon the qualifications ofapprentice applicants; . 
h. Oversee the program's ability, including financial ability, and commitment to meet 

and carry out its responsibilities under the federal and state iaws and regulations 
applicable to the occupation and for the welfare of the apprentice; 

i. Use every effort to keep the apprentIce employed In a reasonably continuous 
manner and adequately instructed; 

j. File a signed copy ofeach apprentice agreement with the Secretary ofCalifornia 
Apprenticeship Council, with copies to all parties tb the agreement; .. 

k. Establish and maintain a record system for on-the-job training hours and related 
and supplemental training (RSI); 

I. 'provide disciplinary procedures for apprentices including provision for fair 
hearings; 

m. Adopt rules and regulations as are necessary to govern the program provided· 
however, that such rules and regulations do not conflict with these standards; 

n. Adopt changes to these standards as necessary, subject to the approval of the 
parties hereto and the Chief of the Division ofApprenticeship Standards; . 

o. Prepare and submit an annual Self-Assessment Review, and Program 
Improvement Plan. 

Kaiser Apprenticeship Standards··RN 
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ARTICLE V Definition 0/an Apprentice 

. An opprentice is a person at least 18 years ofage who has met the requirements for 
selection under the selection procedures, who is engaged in learning the designated occupation 
and who has entered into a written apprentice agreement under the provisions of these 

. standards. 

ARTICLE 'VI Duties ofan Apprentice 

Each apprentice shaJl satisfactorily per/arm al/ work and learning assignments both on
the-job and in related and supplemental instruction (RSI) and shall comply with the rules, 

. regulations and decisions of the apprenticeship committee. 

ARTICLEV/l Apprentice Agreement 

Each apprentice ag~eement shall conform to the State laws governing apprentice 
agreements, and shall be signed by the employer or by the apprenticeship committee and by 
the apprentice and must be approved by the apprenticeship committee. 

Each apprentice shall be furnished a copy ofor be given the opportunity to study these 
standards before indenture. These standards shall be considered a part of the apprentice 
agreement as though expresslywritten herein. 

ARTICLE VIII Termination ofApprentice Agreement . 

During the probationary peri9d, an apprentice agreement shall be terminated by the 
apprenticeship committee at. the request, in writing ofeither party. After such probationary 
period, an apprentice agreement shall be terminated by the Administrator ofApprenticeship by . 
mutual agreement ofall parties thereto, or cancelled by the Administrator ofApprenticeship, 
for good and sufficient cause. 

ARTICLE IX Related and Supplemental Instruction (RSI) 

Apprentices shall satisfactorily complete prescribed courses ofrelated and supplemental 
instruci:ion, which will be a minimum of108 hours per year provided by Los Angeles Harbor 
College. 

Required school time shall not be compensated. 

Kaiser Apprenticeship Standards-RN 
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ARTICLEX Lay-of! 

Iffor any reasons a lay-off ofan apprentice occurs, the apprentice agreement shall 
remain in effect unless cancelled by the Administrator ofApprenticeship. However, credit for 
related and supplemental instruction shall be given when the apprentice continues such 
instruction during the lay-off. 

There shall be no liability on the part of the employer for an injury sustained by an 
apprentice engaged in schoolwork at a time when the apprentice is unemployed. 

ARTICLEXI Controversies 

All controversies or difference concerning apprentice agreements that cannot be 
adjusted locally or otherwise shall be submitted to the Administrator ofApprenticeship for 
determination. 

ARTICLE XII Term ofApprenticeship 

Occupation: Registered Nurse 
'" 

The term of apprenticeship shall be 2,000 on the job hours (OJT) within 2 years. The 
probationary period shall be 1 semester ofrelated and supplemental instruction (RSI). 

ARTICLE XIII Ratio 

The ratio is one apprentice to one Registered Nurse. 

ARTICLEXIV Wage/ Advancement Schedule as of6-1-2009 

Minimum salary for 1st period apprentice: $20.30 
Minimum step increase after one year: $21.32 
Minimum pay as Journeyman RN: $30.69 
Benefit package: As provided bv the Emplover. 
Overtime: On-thelob hours worked in excess oteigM (8) in a day or torty (40) in a week will be 
considered overtime. 

Kaiser Apprenticeship Standards'RN 
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ARTICLE XV Work Training 

The employeishall see that aI/apprentices are under the supervision ofa qualified 
journeyman or Instructor and shall provide the necessary diversified experience and training in 
order to train and develop the apprentice into a skilled worker, proficient in all the work 
processes ofthe occupation outlined herein. Apprentices shall also be trained in the use ofnew 
equipment, materials and processes as they, come into use in the qccupatibn. 

The major work processes in which apprentice will be trained (although not necessarily 
in the order listed) and the approximate hours (not necessarily continuous) to be spent on each' 
area are asfollows: 

Work Processes Hours 

Administer prescribed medications or start Intravenous fluids, and note times and amounts o'n patients' 
charts. Observe RNs as they follow record keeping protocols for similar tasks. 

150 

Observe patients, charting and reportIng changes in patients' conditions, such as adverse reactions to 
medication or treatment, and taking any necessary action. Observe RNs as they perform similar tasks. 

200 

Provide basic' patient care and treatments, such as taking temperatures or blood pressures, dressing 
wounds, 'treating bedsores, giving enemas or douches, rubbing with alcohol, massaging, or performing 
catheterizatlons. Observe RNs as they prepare patients for, and assist with, examinations and treatments. 

200 

Sterilize equipment and supplies, using germiCides, sterilizer, or autoclave. 100 

Answer patients' calls and determine how to assist them . 150 
. 

Measure and record patients' vital signs, such as height, weight, temperature, blood pressure, pulse and 
respiration. 

150 

Work as part ofa health care team to assess patient needs, plan and modify care and Implement 
interventions. Observe RNs as they participate in the health care team as they asse~s, plan, implement and 
evaluate patient care plans. 

200 

Collect samples such as blood, urine and sputum 'from patients, and perform routine laboratory tests on 
samples. Observe RNs as they order, interpret, and evaluate diagnostic tests. 

150 

Prepare patients for examinations, tests or treatments and explain procedures; 150 

Assemble and use equipment such as catheters, tracheotomy tubes, and oxygen suppliers 100 

Evaluate nursing intervention outcomes, conferring with other health care team members as necessary. 
Observe RNs as they perform similar tasks. 150 

KaiserApprenticeship Standards-RN 
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Work Processes (continued) Hours 

Record food and fluid intake and output. 100 

Help patients with bathing, dressing, 'maintaining personal hygiene, moving In bed, or,standing and walking. 100 

Inventory and requisition supplies and ,instruments. 100 

Total Work Process Hours 2,000 

ARTICLE XVI safety & Health and Recognition of Illegal Discrimination and Sexual 
Harassment 

Eat;h apprentice shall receive training and education in first aid,safe working practices 
and in the recognition ofoccupational health and safety hazards. 

Each apprentice shaff receive training in the recOgnition ofilfegal discrimination and 
sexual harassment. ' 

ARTICLE XVII Certificate 0/Completion 

Upon evidence ofsatisfactory completion ofapprenticeship and upon the 
recommendation of the apprenticeship committee, each apprentice wiff be issued a Certificate 
of Completion by the authority of the California Apprenticeship Council. 

In recognition ofunusual ability and progress, the apprenticeship committee may 
decrease the term ofapprenticeship for an i(ldividuaJ apprentice not more than twelve and 
one-half (12 % %) percent. 

An apprentice may be credited time for previous experience if that experience is ofan 
approved nature, and shall have completed not less than six (5) months as an apprentice. 

, ARTICLE XVIII California Plan for Equal Opportunity in Apprenticeship 

(Exemption letter attached) 

Kaiser Apprenticeship Standards-RN 
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Emp/oyer Organization Employee Organization 

Kaiser Permanente United Healthcare Workers, West 
Labor Management Partnership 760 20th Street 
393 E. Walnut Street, 4th Floor Oakland, CA 94612 
Pasadena, CA 91188 

. Zeth Ajemian irector 
SCAL Workforce Development United Healthcare Workers 

7!UfZ(;ID
Date Date f .. 

The foregoing apprenticeship standards, being in conformity with the rules and regulations of 
the California ApprenticeshIp Council, the California Code of Regulations, and applicable 
Federal RegulatIons are hereby approved $'-rr- e.o (0 

Glen Forman, Acting Chief 
Division ofApprentir:eship Standards 

Date 

Kaiser Apprenticeship StandardS-RN 
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District No. 12 
FILENO. 05148 
v.A.~__ 

10 t1UG - 2 MIll: £11 

ADDENDUM TO APPRENTICESHIP STANDARDS 

KAISER PERMANENTE JOINTAPPRENTICESHIPAND TRAINING 
COMMITTEE 

Kaiser Permanente 
Labor Management Partnership 
393 E. Walnut Street, 4th Floor 

Pasadena, CA 91188 

Occupation REGISTERED NURSE O*NETCODE: 29·1111.00 

Recruitment Area Covered By Standards: Kern, Los Angeles, Orange, Riverside, 
San Bernardino, San Diego and Ventura CountIes. 
Approved Statistical Area for Recruitment: Kern, Los Angeles, Orange, Riverside, 
San Bernardino, San Diego and Ventura Counties. 

The above-named Program Sponsor, in accordance with the California Plan for Equal 
Opportunity in Apprenticeship, declares the following to be its selection procedures. 

I. Pledge: The recruitment, selection, employment, and training ofapprentices during their 
apprenticeship shall be without discrimination because ofrace, color, religion, national 
origin, or sex. The sponsor will take affirmative action to provide equal opportunity for 
both minorities and women and will operate the program as required under Title 29 of the 
Code .of Federal Regulations, Part 30 and equal employment opportunity regulation of the 
State ofCalifornia. 

II. Dissemination oflnformation: The Joint Apprenticeship and Training Committee shall 
designate Kaiser facilities or sub-regions for recruitment for each apprentice group 0( 

class. Information regarding acceptance ofapplications, filing dates and requirements for 
the occupation ofregIstered nurse, is required to be posted in a conspicuous place for . 
current employees, forty-five (45) days prior to the closing date at the designated 

. jt;Jcilities. 

Kaiser Apprenticeship Standards-RN 
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III. Affirmative Action Program: We will engage In outreach and positive recruitment 
activities whiCh will increase participatioh ofunder-represented groups in our area as 
follows: (See attached Affirmative Action Plan) 

IV. Written Applications: Time, place or dates, addresses and/or where applications can be 
submitted shall be posted in each facility designated for participation in each apprentice 
group ofclass. 

V. Selection ofApprentice Applicant: Applicants will be selected by Selection Method # 3. 

A. Minimum age ofall applicants: 18 YEARS OF AGE 

B. Educational Prerequisite For Entry; 

Apprentice applicants must meet all education prerequisites for entry into the program 
set by the educational institution providing RSI and published by theeducational 
institution in its general catalog for RN education. Applicants shall provide evidence of 
completion of pre-requisites to the Committee. 

C. Physical prerequisites; 

Applicants must be able to per/orm all the. clinical and patient care duties of the 
position. 

D . . Written Test: Name and administered by whom; 

Apprentice applicants must successfully take aad pass tests for entry into the program 
set by the educational institution providing RSI and published by the educational 

- , 

institution in its general catdlog for RN education. . 

E. Qualified applicants; 
Qualified applicants will be ranked by seniority as defined by their union contract, and 
selected as apprentices in order ofseniority. 

F. A pOol ofapplicants will be established and maintained for two years as follows: 

The committee may select apprentices from the pool ofqualified applicants or create a 
newpool for each apprentice group or class. 

G. Applicants will be notified by mail ofacceptance or rejection. 

Applicant's prior work experience and training will be evaluated by the committee at -
the time ofindenture, and appropriate credit will be given toward placement in the 
appropriate apprenticeship training. 

Kaiser Apprenticeship Standards-RN 
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VI. Records: Records will be maintainedfor Jive years and kept at: 

Kaiser Permanente 
Labor Management Partnership 
393 E. Walnut Street, 4th Floor 
Pasadena, CA 91188 
(626) 405-6924 

VII. Self Assessment Plan: Program sponsor will submit an annual compliance report to the 
Division ofApprenticeship Standards at such time as requested by the Division. 

Kaiser Apprenticeship Standards-RN 
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Emplover Organization Emplovee Organization 
Kaiser Permanente United Healthcare Workers, West 
Labor Management Partnership 76'0 20th Street 
393 E. Walnut Street, 4th Floor Oakland, CA 94612 
Pasadena, CA 91188 
(626) 405-6 

Zeth Ajemian, D' etor 
SCAL Workforce Development 

es, 
-ed Healthcare Workers 

1,1A . (0 '7 ('2-'01"2 ,,'D 
Date Date I 

~~ 
Stephanie Foster, Consultant 
Division ofApprenticeship Standards 

7-,;U-/CJ 
Date· 

The foregoing Addendum to the Standards, being in conformity with the rules and regulations 
of the Cali/ornia Apprenticeship Council, the Cali/ornia Code of Regulations, and applicable 

Federal Regulations are hereby approved ~!li tJ; ,2010. . 

Glen Forman, Acting Chief. Date 
Division ofApprenticeship Standards 

Kaiser Apprenticeship Standards-RN 
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KAISER PERMANENTE JOINT APPRENTICESHIP AND 

TRAINING COMMITTEE ROSTER 

Management 

1) Zeth Ajemian, Director 
SCAl Workforce Development 
393 E. Walnut Street 
Pasadena, CA 91188 

2) To be determined 

Advisory 

Steve Duscha, Consultant 
Post Office Box 22650 
Sacramento, CA 95822 

Bobby R.Me Neel, Vice-President 
Economic Development &,Workforce Education 
Los Angeles Harbor College 
1111 Figueroa Place 
Wilmington, CA 90744 

Stephanie Foster, Senior Apprenticeship Consultant 
Division of Apprenticeship Standards 
320 W. 4th Street, Suite #830 
Los Angeles, CA 90013 

Labor 

Joe Simoes 
United Healthcare Workers, West 
760 20th Street 
Oakland, CA 94612 

To be determin'ed 

Kaiser Apprenticeship Standards-RN 
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KAISER PERMANENTE JOINT APPRENTICESHIP AND TRAINING COMMITTEE 

As provided by Section 17 of the State of California plan for Equal Opportunity in Apprenticeship, th.e 
apprenticeship program sponsor, hereby requests an exemption from Title 8, Chapter 2, Part 1, Section 215, 
SId) for good cause as follows: 

i(aiser Permanente's Human Resource Department has an established nationwide policy and is subject 
to the office of Federal Contract Compliance Programs affirmative action regulatlon~ (41CFR 60-1 and 60-2), 
which requires the sponsor to establish goals for minorities and women. 

These goals are established to' equal the percentage of qualified minorities and women who are 
available in the reasonable recruitment area and these goals may meet or exceed Cal Plan goals for minorities. 

Therefore, this Program Sponsor therefore qualifies forthe exemption from the affirmative action and, 
selection procedure provision ofthe California Plan for Equal Opportunity in Apprenticeship (Cal Plan) under 
the authority of Cal Plan Section 4 (e). 

or SCAl Workforce Development 

An exemption has been grant for the above Program Sponsor is effective 

dl4Glen Foran;ACting Chief 
Division of Apprenticeship Standards 

Kaiser Apprenticeship Standards-RN 
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.0. 
~\11~ KAISER PERMANENTE® Human Resources 

Policy Title: Equal Employment 
Opportunity and Affirmative Action 

Policy Number: NATL.KR.OO3 

Owner Department: Hmnan 
Resources 

Effective Date: 5/21/08 

Custodian: Chair, I~ati(mal HlR Policy 
Roundtable 

Page: 1 of 12 

1.0 Policy Statement 

1.1 Employment by Kaiser Permanente (KP) Is based on merit, qualifications, and 
competence. Employees and applicants will not be discriminated against on the 
basis of race, color, religion, sex (including pregnancy), gender identity, national 
origin, age, physical or mental disability, veteran status, sexual orientation, 
genetic information or other status protected by applicable federal, state or local 
laws or by corporate policy. (See Protected Status by State Addenda.) 

1.2 Additionally, KP strives to provide a work environment free of harassment and 
will not tolerate any kind of unlawful or otherwise prohibited harassment, 
Including sexual harassment, of employees or applicants. (See NATL.HR.005, 
Commitment to a Harassment-Free Work Environment.) 

1.3 This policy applies to all terms, conditions and privileges of employment 
including, but not necessarily limited to: recruitment, hiring, rates of pay and/or 
benefits, job assignments, promotion, training, transfer, and termination. Any 
Violation of this policy may result In corrective/disciplinary action. 

1.4 KP policy, as well as applicable federal and state laws, prohibit retaliation, 
Intimidation or reprisal against applicants and employees who file complaints 
and/or who cooperate with or participate in ani procedures or Investigations 
related to complaints of discrimination and/or harassment. Therefore, employees 
should object to discrimination and harassment prohibited by this policy and 
report violations without fear of reprisal or retaliation. If It Is determined that an 
employee has committed acts of retaliation In response to the actual or 
perceived filing of a complaint or participation in the investigation of a complaint 
under this policy, that person will be subject to disciplinary action up to, and 
including termination of employment. 

2.0 Purpose 

n/a 

3.0 Scope/Coverage 

This policy applies to all employees and applicants for employment with the following 
entities (collectively referred to as "Kaiser Permanente"): 

3.1 Kaiser Foundation Health Plan, Inc. and Kaiser Foundation Hospitals (together, 
KFHP/H)i 

3.2 KFHP/H's subsidiaries; 

3.3 The Permanente Medical Group (TPMG) [NOTE: This policy does not apply to 
physicians, podiatriSts, and Vice Presidents of TPMG, who are covered by 
separate TPMG policiesJ; and 

3.4 Southern California Permanente Medical Group (SCPMG) [NOTE: This policy does 
not apply to physicians of SCPMG]. 

Proprietary Information. Kaiser permanente. All rights rese/Ved. 
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4.0 Definitions 

n/a 

5.0 Provisions 

5.1 Responsibility 

5.1.1 All personnel haVing the authority to recrUit, employ or discharge 
personnel or to effectively Influence conditions of employment are 
responsible for complying with this policy in their respective areas of 
responsibility. 

5.1.2 Each local Human Resources Department is responsible for the 
facilitation and administration of the Affirmative Action Program, as well 
as the communication to all supervisors and managers of their 
responsibilities under the policy, 

5.2 Each supervisor or manager is responsible for being familiar with this policy and 
NATL.HR.D04, Equal Employment Opportunity Internal COmplaint Procedure. 
Each supervisor is also held accountable for ensuring 11 work environment free of 
discrimination prohibited by this policy and prohibited harassment In accordance 
with NATL.HR,005, Commitment to a Harassment-Free Work Environment. 

5.3 Consistent with applicable federal and state laws, KP provides reasonable 
accommodation for disabled employees and applicants. Applicants and 
employees who need an accommodation can contact their local Human 
Resources representative and/or their manager, 

5,4 Affirmative Action Programs are initiated and implemented to promote equal 
employment opportunity throughout the organization, Such programs Include 
new and/or Improved approaches to the effective recrUitment, training, 
placement, and promotion of fernales, members of minority groups, disabled 
individuals including disabled veterans, veterans of the Vietnam era, and any 
other veterans who served on active duty during a war or in a campaign or 
expedition for which a campaign badge has been authorized. KP reaffirms its 
commitment to Equal Employment Opportunity and Affirmative Action on an 
annual basis, 

6.0 References/Appendices 

6.1 Intent of HR Policies 

6.2 NATL,HR,005, Commitment to a Harassment-Free Work Environment 

6.3 NATL.HR,004, EEO Internal Complaint Procedure 

6.4 Protected Status-California Addendum 

6.5 Protected Status-Colorado Addendum 

ProprietalY Information, Kaiser Permanenle, All rights reserved. 
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6.6 Protected Status-District of Columbia Addendum 

6.7 Protected Status-Hawaii Addendum 

6.8 Protected Status-Maryland Addendum 

6.9 Protected Status-Ohio Addendum 

6.10 Protected Status-Oregon Addendum 

6.11 Protected Status-Virginia Addendum 

6.12 Protected Status-Washington Addendum 

7.0 Signature Line(s) 

Revision approval, 5/21/08 
In accordance with the charter of the National HR Policy Roundtable, this poilcy revision 
(based solely on a legal requirement) was approved by the National HR Policy . 
Roundtable members, as chaired by Francie Sloan 

Update approvals, 8/15/07; 12/07/07 
In accordance with the charter of the Na~onal HR Policy Roundtable, this policy update 
(with no significant changes) was approved by the National HR Policy Roundtable 
members, as chaired by Francie Sloan 

Revision History 

Original Approval Date: n/a Revision Approved Date: 5/21/08 
Original Effective Date: 8/04 Revision Effective Date: 5/05; 5/21/08 

Update Effective Date: 8/1S/(J7' 12/7/07 
Original Communicated Date: n/a ReVision Communicated Date: n/a 

Proprietary Information. Kaiser Permanente. Aii rights reserved. 
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Protected Status State Addenda 

CALIFORNIA ADDENDUM 
Revised 5/21/08 

Protected Status 
In California, discrimination/harassment is prohibited on the basis of the following protected 
status: 
• Race 
• Color 
• Religion 
• Sex (Including pregnancy) 
• Gender Identity (and gender related appearance and behavior*) 
• National origin 
• Age 
• Physical or mental dlsabllJty 
• Veteran status 
• Sexual orientation 
• Genetic information 
• Ancestry* 
• Marital status* 
• Medical oondltion* 
• Religious creed* 
• Other status protected by applicable federal, state, or local laws, or by corporate policy 

*Additional protected status under California state law 

Proprietary Information. Kaiser Permanente. AI! rights reseNed 
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COLORADO ADDENDUM 
Revised 5/21/08 

Protected Status 
In Colorado, discrimination/harassment is prohibited on the basis of the following protected 
status; 
• Race 
• Color 
• Religion 
• Sex (including pregnancy) 
• Gender Identity 
• National origin 
• Age 
• Physical or mental disability 
• Veteran status 

Sexual orientation 
• Genetic information 
• Ancestry* . 
• Creed* 
• other status protected by applicable federal, state, or local laws, or by corporate policy 

*Addltlonal protected status under Colorado state law 

Proprleta!), Information. Kaiser Permanente. All rights reselVed. 
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DISTRICT OF COLUMBIA ADDENDUM 
Revised 5/21/08 

Protected Status 
In the District of Columbia, discrimination/harassment is prohibited on the basis of the following 
protected status: 
• Race 
• Color 
• Religion 
• Sex (including pregnancy) 
• Gender Identity (or expression*) 
• National origin 
• Age 
• Physical or mental disability 
• Veteran status 
• Sexual orientation 
• Genetic Information 
• Personal appearance* 
• Familial responsibilities* 
• Family status* 
• Matriculation* 
• Political affillatlon* 
• Other status protected by applicable federal, state, or local laws, or by corporate policy 

*Additional protected status under District of Columbia law 

Proprietary Information. Kaiser Permanenle. All rights reserved. 
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HAWAII ADDENDUM 
Revised 5/21/08 

Protected status 
In Hawaii, discrimination/harassment Is prohibited on the basis of the following protected status: 
• Race 
• Color 
• Religion 
• Sex (including pregnancy) 
• Gender identity 
• National origin 
• Age
• Physical or mental disability 
• Veteran status 
• Sexual orientation 
• Genetic Information 
• Ancestry' 
• Arrest and court record' 
• Assignment of Income for child support obligations' 
• Marital status' 
• Breastfeeding* 
• other status protected by applicable federal, state, Dr local laws, Dr by corporate policy 

*Additional protected status under HawaII stale law 

ProprletalV Information. Kaiser Permanente. All rights reseNed. 
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MARYLAND ADDENDUM 
Revised 5/21/08 

Protected Status 
In Maryland, discrimination/harassment Is prohibited on the basis of the following protected 
status: 
• Race 
• Color 
• Religion 
• Sex (Including pregnancy) 
• Gender Identity 
• National origin 
• Age (18 or older*) 
• Physical or mental disability 
• Veteran status 
• Sexual orientation 
• GenetiC Information 
• Marital status* 
• Other status protected by applicable federal, state, or local laws, or by corporate policy 

*Additional protected status under Maryland state law 

Proprietary InformatIon. Kaiser Permanente. A/I rights reseIVed. 
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OHIO ADDENDUM 
Revised 5/'21/08 

Protected Status 
In Ohio, discrimination/harassment is prohibited on the basis of the following protected 
status: 
• Race 
• Color 
• Religion 
• Sex (including pregnancy) 
• Gender Identity 
• National origin 
• Age 
• Physical or mental disability 
• Veteran status 
• Sexual orientation 
• Genetic information 
• Ancestry* 
• Other status protected by applicable federal, state, or local laws, or by corporate policy 

*Addltlonal protected status under Ohio state law 

Proprietary Information. Kaiser Permanente. All rights reselVeci. 
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OREGON ADDENDUM 
Revised 5/21/08 

Protected Status 
In Oregon, discrimination/harassment Is prohibited on the basis of the following protected status: 
• Race 
• Color 
• Religion 
• .Sex (including pregnancy) 
• Gender.ldentlty 
• National origin 
• Age (18 or older*) 
• Physical or mental disability 
• Veteran status 
• Sexual orientation 
• Genetic information 
• Juvenile record that has been expunged* 
• Marital status* 
• other status protected by applicable federal, state, or local laws, Dr by corporate policy 

*Addltional protected status under Oregon state law 

Proprietary information. Kaiser Permanente. A/I rights reselVed. 



'~----.. ------------

..~ 
~\TI~ KAISER PERMANENTE® Human Resources 

PolicV Title: Equal Emplovment 
Opportunity and Affirmative Actioll 

Policy Number: NATL.HR.OO3 

Owner Department: HumcUl 
Resources 

Effective Dilte: S/21/08 

Custodian: Chair, Natiollal HR Policy 
Roundtable 

Page: 11 of 12 

VIRGINIA ADDENDUM 
Revised 5/21/08 

Protected Status 
In Virginia, discrimination/harassment Is prohibited on the basis of the following protected status: 
• Race 
• Color 
• Religion 
• Sex (including pregnancy) 
• Gender Identity 
• National origin 
• Age (18 or older*) 
• Physical or mental disability 
• Veteran status 
• Sexual orientation 
• Genetic Information 
• Marital status* . 
• Other status protected by applfcable federal, state, or local laws, or by corporate policy 

*Additional protected status under Virginia state law 

Proprietary Informallon. Kaiser Permanenle. Allrights reserved. 
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WASHINGTON ADDENDUM 
Revised 5/21/08 

Protected Status 
In Washington; discrimination/harassment is prohibited on the basis of the following protected 
status: 
• Race 
• Color 
• Religion 
• Sex (including pregnancy)' 
• Gender identity 
• National origin 
• Age (18 or older*) 
• Physical or mental disability 
• Veteran status 
• Sexual orientation 
• Genetic Information 
• Creed* 
• Marital status* . 
• Presence of any s'ensory, mental or physical disability' 
• Use of trained dog guide or service animal by a disabled person* 
• Other status protected by applicable federal, state, or local laws, or by corporate policy 

*Additional protected status under Washington state law 

Proprietary Information. 'Kalser Permanente. All rights reserved. 



Los Angeles Harbor College 
1111 FIgueroa Place 
Wilmington, CA 90744 
Phone: (310) 233-4041 
Fax: (310) 233-4661 
Email: mcneelbr@lah.c.edu 

BobbyR. McNeel, Vice President ofEconomic Development 
and Workforce Educatiqn 

April 29, 2009 

. ..". 
:..'~ 

'.-I 
Stephanie Foster, Senior Apprenticeship Consultant 

State of California Department of Industrial Relations 

Division of Apprenticeship Standards. 

320 W 4th Street #830 

Los Angeles, CA 90013-110S 

Dear Ms. Foster: 

This letter is to advise the Department of Apprenticeship'Standards that Los Angeles Harbor College is 

acting a the Local Educational Agency for the Kaiser Permanente Joint Apprentice & Training Committee 

forthe following program: 

Registered Nurse O-Net Code: 29 , -11 1-1 • 00 
.~. 

Attached are the proposed course sequence, course descriptions and RSI hours for the program. If you 

require more information please contact me at (310) 233-4041. 

~~-'-......../ 

Bobby R. McNeel 

Vice President of Economic Development and Workforce Education 

Los Angeles Harbor College 



Professional Registered Nursing Program 

Kaiser Permanente Joint Apprenticeship 

NURSING, PROFESSIONAL (R.N.) DEGREE PROGRAM 

Major Code: 123010 

Plan B 

ASSOCIATE OF SCIENCE DEGREE IN NURSING, PROFESSIONAL (R.N.) 
Admission by Special Application 

The registered nursing program requires motivated students with high capabilities and assists them In integrating 
the content of specialized nursing clinical and theory courses with theIr general education courses to earn the 
Associate In Science degree in Nursing. 

The graduate of this program is qualified to take the NatIonal Council Licensure Examination for Registered 
Nurses. Successful completion of the Licensure Examination leads to licensure as a Registered Nurse in CalifornIa. 
When licensed as a registered nurse, the graduate is qualified to seek an entry-level position in a hospital, clinic, 
skilled-care facility or other health care agency In the community. 

The program IS accredited by the CalifornIa State Board of Registered Nursing and holds national accredItation 
from the National League for Nursing. The National League for Nursing Accreditation Commission [NLNAC) may 
be contacted for Information regarding the Nursing Program at the following address: 

National League for NursIng AceredHing CommIssion 
61 Broadway, 33rd Floor 
New York, NY 10006 

Telephone: (212) 363·5555 
FAX: (2'12) 812·0390 

The program includes clinical expenence In hospitals, in home health care agencies, andin other health care 
settings In the community. Clinical expenence is correlated with theoretical instruction in the classroom, with 
independent study in the Nursing Learning Laboratory and with small group discussions. Capable and motivated 
men and women, regardless of age, race, religious orientation, or marital status, are encouraged to apply. 

Applications and general Information about the nOrsing program may be obtained from the Health Sciences 
Division or from the Intormation Desk. Information sessions given Jointly by counseling and the Nursing Division are 
scheduled monthly. The Application deadline for the Fall semester Is March 1. The Application deadline for the 
Spring semester is September 30. 

Assessment test scores, official transcnpts of high school and college work and approved petifions must be 
attached to the application. Students who are not U.S. high school graduates and who do not possess an 
Associate or higher U.S. tollege degree must also attach their G.E.D or California High School Proficiency Exam 
scores. Application deadlines, continuation requirements,. and prerequisites, as stated In the college catalog, and 
as updated in the Registered Nurse Program General Information handouts, apply to all applicants and nursing 
students. 

Note: When an applicant is granted "credit" for a cour.;e from a non-U.S. ACCJC or AAHE accredited college 
or university, that course will be considered to have a "c" grade when determining the GPA for. the purposes of 
admission to the nursing program. A student with a "credit" grade may wish to consult the nursing advisor or the 
college counselor about retaking the class prior to application to the nursing program. 

Applicants who have completed their applications and have met all the educational reqUirements for 
enrollment In the program will be placed on an eligibility list. In the event that the number of eligible applicants 
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exceeds the number of student positions, the applicants will be admitted In the order that their names appear on 
the ellglblJlty list. (See Registered Nurse Program Generallnformatlon guide for specific admission criteria.) 

~ Before students are accepted for the registered nursing (R.N.) program, they must meet the enrollment criteria 
specified at the time of application to the program. Effective Fall 2006 Los Angeles Harbor College has adopted 
the Alignment of Associate Degree Nursing Ptagram Prerequisites as recommended by the California Community 
Colleges Chancellor's Office. These criteria are specified in the Registered Nursing Program General Information 
handout. Current enrollment criteria that must be met by all students accepted into the R.N. program are: 

Provide evidence Of. graduation from an accredited U.S. high school or the eqUivalent, as determined by the 
Graduate Equivalency Diploma (G.E.D.) test or the Calltomia High School PrOficiency Examination, or graduation 
from an accredited U.S. college or university. 
Be accepted as a fully matriculated student at Los Angeles Harbor College or be eligible for the same. 
Complete the required Los Angeles Harbor College assessment "tests" for reading readiness. The required 
minimum scores for these assessment. tests are published in the Registered Nurse General Information handouts. 
Attain a cumulative G.P.A. of 2.5 or higher In all college courses taken and be In good standing academically-not 
on academic or progress probation. 
Meet the college math competency requirement for graduation. This may be accomplished by passing the 
L.A.H.C. Mathematics Competency Examination or by COmpleting with a grade of "C" or better an equivalent' 
math course. Equivalent college math courses include Math 123A and Math 123B, Math 123C, CO TECH 60, ENG 
TEK 49 or any higher college math course. 
Complete English 101 with a grade of C or better, Complete Anatomy 1, Physiology J, and Microbiology 1 or 20, 

each with a grade of C or better and an overall G.P.A. of 2.5 for these three science courses, with a maximum of 
one (1) repeated science course. No microbiology or physiology grade will be accepted without 
documentation olthe appropriate chemistry prerequisite for microbiology and physiology. 
Complete a series of required immunizations and meet other health standards as defined by the Los Angeles 
Community College District and the clinical agencies. 
Submit on entrance to the program: 

A Standard Red Cross First Aid and Personal Safety Certificate 
(not required of LVNs or EMTs with current licensel 
certification.) 
A Cardlopulmonal)' Resuscitation (C.P.R.) Certificate (BLS "C" course) good for at least one 

year. The certifying course 
must include 1 and 2 person, adult, child and infant CPR and 
airway management information and competencies. 

Students admitted to the program will be required to have a criminal background check from a college 
designated agency In order to participate In placement(s) In clinical facilities. The background check Is not a 
requirement for admission to the nursing program. It Is to be completed once the stUdent receives the 
acceptance for admission. 

Program expenses include the administration each semester of required standardized nursing tests. Enrollment 
in any nursing course In the curriculum requires official admission by the Nursing department. 

Nursing Student Professional Uabilify Insurance is MANDATORY and may be obtained at a minimal cost. 
Information and application> for Insurance are available from the Health Sciences Division Office. 

Following admission, program continuation requirements are as follow: 

Maintain an overall GPA of 2.0 or higher. 
Achieve a grade of "C" or better In theory AND a grade of "C" or better or a rating of "satlsfactol)''' In the clinical 

component of each nursing course. 
Have a grade of "C" or better In ALL G.E. requirements of the approved required Nursing curriculum including 

humanities, communications, P .E" and social, behavioral and biological science courses. 



Continue to maintain the required grooming. uniform. and health standards along with the student professional 
liab111ty Insurance and CPR certification. 

Progress through all nursing courses in the R.N. program In a timely manner. Students who withdraw and need to 
repeat a course, or who seek admission as transfer students will be considered on an Individual basis by the 
Readmission. Retention. Transfer and Challenge Committee for placement in the program. Remediation is 
required if a student has not successfully passed a required nursing course or there has been a break In 
enrollment of two or more consecutive semesters. A student may ",nrollin a specific reqUired nursing class a 
maximum of three times. Enrollment Is defined as attending at least one class meeting. A nursing student may 
receive a grade In any anI' nursing course which has a clinical component no more than two times. A 
nursing student may not repeat a required nursing course which has a clinical component In which a grade 
of "C" or higher has been received. 

Attend every meeting of all classes. Since most of the nursing classes are less than a semester in length. the 
student must follow the attendance policy set for each course. Whether or not the student can meet the 
behavioral objectives for the course. will be considered In each case of excessive absence. 

The college polley w111 be followed regarding course repetltion to Improve substandard grades. Graduates of 
the Associate Degree Registered Nursing program offered by Los Angeles Harbor College are exempt from the 
college general education requirement In health (see Graduation Requirements). 

Readmission Is not automatic. A Request for Readmission form must be obtained from the Health Sciences 
Division office and be completed and submitted, In writing. to the ·Divlsion prior to a meeting of the ReadmiSSion. 
Retention, Transfer and Challenge Committee. First consideration will be given to students who. at the time of 
their withdrawal from the los Angeles Harbor College nursing program. were in good standing and who have 
completed both an exit interview with the appropriate course faculty and a request for readmission form in a 
TImely manner. All students who do not pass a required nursing course are required to complete a speclfted 
remediation plan prior to readmission. During the tIme remedIation ac!ivities are in progress. the student will not 
be In regular status In the program and may be ineligible to take any Nursing program classes. 

A stUdent who has been admitted to the first year of the generic program and who has received less than 
"Coo/satisfactory grades In three or more nursing classes, or who has wlthdrown from 3 or more nursing classes with 
less than a passing status at the time of withdrawal is ineligible io apply for readmission or transfer into the nursing 
program. 

A stUdent who has been admitted to the nursing program beginning In the second year or later and who has 
received less than "C"/satisfactory grades in two or more nursing classes, or has withdrawn from two 12) or more 
nursing classes wifh a less than passing status at the time of withdrawal is ineligible to apply for readmission or 
transfer into the nursing program. 

A student who receives a non-passing grade In a nursing class that has a clinical component may repeat that 
class one time only. . 

Students enrolled wifh a major in nursing are encouraged to participate in the many social, cultural and the 
stUdent government activities available on campus. Nursing students are also encauraged to participate In 
Nursing Division Committees. 

Applicants who wish to transfer from another school of nursing, who are Licensed Vocational Nurses In 
California. or who are health care workers who have successfully challenged nursing courses must meet all the 
entrance reqUirements and the graduation requirements of los Angeles Harbor College and of the nursIng 
program curriculum. Eligibility for transfer credit. advanced placement; and/or credit by examination Is 
determined on an individual basis. These individuals must obtain the policy for transfer and challenge from the 
nursing division and submit the appropriate application forms. 

All transfer courses must be verified with official transcripts prior to enrollment. Persons with health care 
experience should refer to "Alternate Routes to Registered Nursing. 

NURSING, PROFESSIONAL (R.N.) 
Major Code: 123010 

Plan B 



ASSOCIATE IN SCIENCE DEGREE IN NURSING, PROFESSIONAL (R.N.) 
Required Curriculum 

Prerequisite Courses Units 
ANATOMY I Introduction to Human Anatomy 4 
PHYSICS 1 Introduction to Human Physiology 4 
ENGLISH JOI College Reading and Composition I 3 
MICRO 20 General Microbiology 4 
or 
MICRO 1 Introductory Microbiology 5 

It is strongly recommended that Psychology I and Psychology 41 be taken before entry into the program or 
during Intercessions. Psychology 1 and 41 are required courses before entry Into the 2nd semester of the nursing 
program. 
PSYCH I General Psychology 3 
PSYCH 41 Life Span Psychology 3 

FIRST SEMESTER 
NURSING 311 CommunlcaHon in Nursing 
NURSING313 Introduction to Nursing Process & Practice 4 
NURSING315 Fundamentals of Nursing 

Process & Practice 4 
NURSING 321 Nursing Process 
SOC I Introduction to Sociology 3 
or 
ANTHRO 102 Human Ways of life: 

Cultural Anthropology 3 

Prerequisite Courses Units 
Must be taken before entry into second semester. 
PSYCH 1 General Psychology 3 
PSYCH 41 Life Span Psychology 3 

SECOND SEMESTER 
NURSING 323 Care of the Adult Client I 5 
NURSING 325 Care of the Adult Client II 5 
SPEECH 121 Interpersonal Communication 3 
.Q[ 

SPEECH 101 Oral Communication 3 

THIRD SEMESTER 
NURSING 333 Health Care of Women 3 
NURSING 335 Care of Children 3 
NURSING 339 Care of the Geriatric Client 2 

Humanities Requirement 3 
U.S. History or 
political Science Requirement 3 

FOURTH SEMESTER 
PHYS ED Physical Education Requirement 



NURSING 343 Psychosocial Adaptation of the Clienl 3 

NURSING 345 Care of the Adult Client III 3 
NURSING 347 Leadership and Management in Nursing3 

Total Z2 

It Is strongly recommended that the student enroll In related Nursing 185, 285, or 318 courses to enhance 
learning. The preceding is the sequence of courses based In part on prerequisites for certain nursing courses. The 
sequence Of nursing courses Is the curriculum approved by the Board of Registered Nursing. 

As of fall 2000, all applicants. admitted or readmitted to the first year of the Assoclate Degree Nursing Program 
must meet all current admission requirements and program prerequisites. These include, but are not limited to: A 
specifled reading score; completion of the college graduation math competency requirement. As of Fall 2006 all 
applicants admitted or readmitted to the first year of the Associate Degree Nursing Program must have an overall 
G.P.A of 2.5 or higher for the following prerequisite courses: Anatomy I, Physiology I and Microbiology 20 (or 
Microbiology 1) and no more than one (1) repeated science course. Note: These requirements must be ·met by 
all applicants, including those previously admitted underdifferent criteria and standardS. 

To graduate from the ADN program. a student must complete ALL requirements for graduation under "Plan B," 
Including the colleg,e competency requirements In mathematics and in reading and written expression. ALL 
students must me a petition to graduate and be approved for graduation by the Director of the Nursing Program 
and the Dean of Admissions. The school pin Is awarded only to those students who complete ALL requirements for 
graduation, and whose petitions to graduate have been approved. 

In order to take the NCLoX-RN the graduate (and non-graduate completer) must correcfly complete all 
required application forms, submit required Iranscrtpts and documentation, and pay fees to the Board of 
Registered Nursing and to the testing agency. Remediation may be required, prior to program approval of the 
application for the NCLEX-RN. If the graduate (or non-graduate completer) has not applied for and taken the 
licensure exam within one year affer completion of the Nursing Program and all required coursework. 

In order for a student to be certified as completing the requirements of the R.N. program at Los Angeles Harbor 
College, he or she must be currently enrolled in the Los Ahgeles Harbor College nursing program and be in good 
academic standing (not on academic or progress probation). By law the record of any felony or misdemeanor is 
subject to review by the Board of Registered Nursing before an R.N. license may be granted. Anyone who wishes 
clartfication may contact the Board of Registered Nursing, 400 R Slreet. Suite 4030, Sacramento, California 95814 

or (916) 322-3350. 
Allernale Routes to Regislered Nursing: for the persons wHh previous heo~h care experience. 
Applicants considertng alternate routes to Registered Nursing are required to meet with the Chairperson of the 

Nursing Division p~or to enrollment. 
After admission into the program, nursing students, by all routes, must complete all nursing courses In a timely 

manner. Students who withdraw and need to repeat a course are required to complete an assigned remediation 
plan. Atter completion of remediation students will be considered for possible readmission and placement In the 
program on an individual basis by the Readmission, Retention, Transfer and Challenge Committee. 

Remediation may be required If there has been a break in enrollment of two or more consecutive semesters. 
Remediation, prior to program approval of the application for the NCLEX-RN may also be required if the 

graduate (or non-graduate compleler) has not applied for and taken the licensure exam within one year after 
completion of the Nursing Program. See Nursing Division for forms and Information. 

Application deadlines, conlinuation requirements, and prerequisites as stated in the college catalog and as 
updated in Registered Nurse Program Generallnformalion handouts apply to all applicants and nursing students. 

Roule 1. The applicant may choose to enroll In the entire nursing program as outlined on the preceding pages. 

The program leads to the Assoclate Degree In Science in Nursing. 

Route 2. The applicanl with other verified health care experience may enter this route. The applicant must 
challenge nursing classes by taking wrttten examinations and practicum's reflecting content and competencies 
of the courses for which he/she has vertfied previous education and/or experience. Program prerequisites must 



be completed and classes in the first semester must be In progress to establish eligibility to take the challenge 
exams. The maximum number of unils for which a student may petition for credit by examination at the college 
shall be 15 units. 

Roule 3. ("LVN-30 unIt opl1onHJ The L.V.N. with a current license in California may establish eligibility to take the 
state licensing examination to become a Registered Nme In California ONLY, by completing a specific sequence 
of courses that are approved by the Board of Registered Nursing. 

The Associate Degree In Science In Nursing is NOT awarded upon completion of Route 3, nor is the completer a 
graduate of the Nursing Program of Los Angeles Harbor College. 

The Route 3 program Includes general education courses and the advanced experience In the health care 
setting which correlates with classroom Instruction in theory. The student must perform satisfactorily In the clinical 
area as well as In theory testing to receive credit In any nursing courses. A grade of HCHor bettsr is required In all 
Route 3 courses. 

The prerequisites include: a current California license in Vocational Nursing, high school diploma or the 
equivalent, a current C.P.R. certificate good for one year (this certificate must include I and 2 person, adult, child 
and infant C.P.R. and airway management informallon and competenCies), completion of all required 
Immunizations' ond health requirements, and have in force required professional liability Insurance. These 
applicants are expected to demonstrate mathematical and clinical nursing competence equivalent to a second 
year generic nursing student. Prior to admission to the nursing program, the applicant must satisfactorily complete 
Physiology I, Microbiology 20, and Nursing 329A and 329B, with a grade of "C" or better. 

L.V.N. TO ROUTE 3 
The course of study Includes the following: 

Required Prerequisite Courses 
PHYSICS I Introduction to Human Physiology 
MICRO 20 General Microbiology 
NURSING 329A Role Transition LVN to RN (AJ 
NURSING 329B Role Transition lYN to RN (B) 

UnHs 
4 
4 
1 

Recommended PrerequlsHe Courses 
PSYCH 41 life Span Psychology 
NURSING 311 Communication in Nursing 
NURSING 321 Nursing Process 

3 

Required Nursing Courses (Flrsl Semester) 
NURSING 339 Care of the Geriatric Client 2 

Required Nursing Courses (Second Semester) 
NURSING 343 Psychological Adaptation of the Client 3 
NURSING 345 Care of the Adult Client III 3 
NURSING 347 Leadership and Management in Nursing3 

For further information regarding specific requirements and recommendations for Route 3, contact fhe 
Nursing Division. Route 3 stUdents are not graduates of the Los Angeles Harbor College Associate Degree 
Registered Nursing Program. 

Route 4. (Advanced Placement Route) This route leads to graduation from the generic program with an 
Associate In Science Degree, Professional Registered Nursing. The L.Y.N. with a current California license 



I 
I 
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may enter the generic program at an advanced level after completing the listed program prerequisites; 
the college assessment tests for reading readiness and mathematical competence; and the non-nursing 
courses scheduled In the first and second semesters of this program; and upon the achievement of a 
satisfactory score on the required standardized placement exams. 

Upon admission to the registered nursing program, nursing courses that must be completed with a grade 
of "C' or better, prior to enrollment in any nursing course which has a clinical component are Nursing 311, 
321, 329A and 329B. LVN's admitted to the 2nd year of the generic RNs program are expected to 
demonstrate general education, mathematical, and nursing theoretical and clinical competencies 
equivalent to the 2nd year generic nursing students. 

The LVN who does not achieve a satisfactory score on the requir\,d standardized nursing placement 
exam may enter the second semester of the generic program, after completing the program and second 
semester prerequisites. Nursing 311, 321, 329A and 329B with grade of "C" or better must be completed 
prior to enrollment in any nursing course with a clinical component. These applicants are expected to 
demonstrate general education, mathematical and nursing theoretical and clinical competencies 
equivalent to the beginning second semester generic nursing student or equivalent to the generic 
student's competencies for the clinical course to which Initially admitted. 

NURSING PROFESSIONAL (R.N.) 
Major Code: 123010 
Plan B 

ASSOCIATE OF SCIENCE DEGREE IN NURSING, PROFESSIONAL (R.N.) 

L.V.N. TO R.N. ROUTE 4 
See Admission criteria for pre-program general admission requirements. As part of this degree prog;om, students 
must complete 18 units of General Education requirements from Graduation Plan B. 

Required Prerequisite Courses Units 
ANATOMY 1 Introduction to Human Anatomy 4 . 
PHYSICS 1 Introduction to Human Physiology 4 
MICRO 20 General Microbiology 4 
or 
MICRO 1 Introduction to Microbiology 5 
PSYCH 41 life Span Psychology 3 
ENGLISH 101 College Reading and Comprehension 3 
PSYCH 1 General Psychology 3 

Transition Sem'1sfer 
NURSING 311 Communication in Nursing 
NURSING 321 Nursing Process 
NURSING 329A Role Transition LVN to RN (A) 
NURSING 3296 Role Transition LVN to RN (6) 
SOC 1 Introduction to Sociology 3 
or 
ANTHRO 102 Human Ways of Life 3 

Required Advanced Placement Curriculum 
Semester 2 (If less than satisfactory score obtained on standardized placement exams) 



NURSING 323 Care of the Adult Client I 5 
NURSING 325 Care of the Adult Client II 5 
U.S. History or 
Political Science Requirement 3 

Then: Third and Fourth Semester of Generic Program 

Semester 3 (If satisfactory scare obtained on sh:mdardlzed placement exams and admiRed to the third 
semester of the Generic Program). 

PHYS ED Physical Education Requirement 
SPEECH 121 Interpersonal Communication 3 
or 
SPEECH 101 Oral Communication 3 
NURSING 333 Health Care of Women 3 
NURSING 335 Care of Children 3 
NURSING 339 Care of the Geriatric Client 2 

Then: Fourth Semester of Generic Program. 

Without regard to semester admitted. Advanced Placement students are required to complete all 
general education and graduation requirements for the Program in order ta graduate from the college 
with an A.S. Degree in Nursing. 

The Associate Degree is awarded upon completion of all requirements for graduation from the college 
under graduation Plan B and ALL of the appraved required curriculum af the ADN pragram, including 
nursing and 'non-nursing courses, with a grade of "C" or better. These requirements include: the 
competency requirements in mathematics and in reading and written expression for graduation; filing a 
petition to graduate; and being approved for graduation by the Director of the Nursing Program and Dean 
of Admissions. The school pin is awarded only to those who complete all reqUirements for graduatian, and 
whose petition to graduate has been approved. 

The above stated nursing curriculum for all routes is subject to change. Please see current Registered 

Nurse Program Information handouts for up-to-date Information. 

NURSING, ELECTIVE COURSES 
These courses are designed to assist students preparing for entrance into the Nursing Program, students already in 
the Program, and practicing RNs 

301 - A,B,C, SUCCESS STRATEGIES FOR NURSING (3) CSU " RPT 1 
Lecture/Lab 3.5 hours per week. 
This course is designed to assist the beginning and continuing nursing student to prepare for and to review nursing 
concepts and the roles and responsibilities of the registered nurse. Content includes review of basic mathematics 
skills, test laking skills, study skills, crttical thinking and effective communication. 

The course consists of three 1 unit consecutive modules. Each module may be taken separately for one unit of 
credit. The modules are as follows: 

NURSING 301A - ORIENTATION TO NURSING (1) 



NURSING 3018· CRITICAL THINKING AND NURSING STUDY SKILLS (1) 

NURSING 301C· SUCCESSFUL TESTTAKING AND THE NURSING PROCESS (1) 

302 • MATHEMATICS OF DRUGS AND SOLUTIONS (3) CSU 
Lecture/discussion 3 hours and 20 minutes PrJr week. 
A fler a review of relevant basic arithmetic, the student wlJl use concepts of higher mathematics to gain 
knowledge of measurement systems, including apothecary and metric, and techniques, including solving for an 
unknown, for computing medication dosages, I.V. flow rates, and weight related dosages for children and adults. 

337· PERIOPERATIVE NURSING (1) CSU • RPT 2 
Prerequls~e: Completion of Hrn semener of Nursing Program w~h grade "C" or beHer and eligible for 2nd 
semester, or admitted to the program advanced placement and completed one semesler of clinical course work 
wHh a grade of "C" or beHer and completed Mlcrobioiogy 001 or 020 wHh grade of "C" or belter. 
Laboratory 54 hours, e.g" 18 hours per week for 3 weeks. 
This elective course is designed to introduce the student to perioperative nursing with an emphasis on surgical 
sterile technique. The student learns the sklJls needed to perform as a ftrst and second scrub nurse and to assist as 
a circulating nurse in the operaflng room. Students are introduced to the different areas which compose the 
peri operative selting. 

364 • PHARMACOLOGY (3) CSU 
Lecture/discussion 3 hours and 20 minutes per week. 
This course provides an understanding of basic pharmacoiogy and the standards, policies, and regulations 
involved in medication administration. A brief review of the math concepts involved in the calculations of 
dosages is included. The course focus is on drug classifications, pharmacodynamics, chemical Interactions, 
toxicology and the use of the nursing process In medication administration. 

NURSING, PROFESSIONAL R.N. 
Nursing "ourses may have both a lecture and a clinical component. It is necessary that the student perform 

satisfactorily in the hospital laboratory clinical experience in order to receive credit in any nursing course. A 
nursing student must have In force professional liability insurance, meet and maintain the health standards 
established by the Los Angeles Community College District, the immunization and CPR and OSHA certification 
requirements of the clinical agencies, and when in uniform, the appearance standards of the program. A grade 
"C" or better Is required in all nursing and all general education courses that comprise the California Board of 
Registered Nursing approved nursing curriculum Including communicalions, behavioral science, biological 
science, social science, humanities, and physical education courses. 
The college policy will be followed regarding course repetition following receipt of an unsalisfactory grade. A 

student may enroil In a course a maximum of three times. Enrollment is defined as attending at ieast one class 
meeting. 
When a student withdraws from the program, readmission is not automatic. A student who has received a less 

than "Coo or less than satisfactory grade, in three or more nursing classes or has withdrawn from three or more 
nursing classes with less than passing status at the time of withdrawal, is ineligible to apply for readmission or 
transfer into the nursing program. 
Nursing 3 I I through 347 constitute a modularized curriculum in registered nurSing courses. Completion of the 

nursing courses at each level with a "C' or better is prerequisite to the next level of nursing courses. 
As with any college-level courses, students should expect that several hours may be needed to prepare In 

advance for any class or clinical nursing 'assignment, It will be necessary throughout the program that preparation 
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be accomplished in a local hospital In advance and/or in addition to the scheduled class and clinical hours. In 
addition to final exams, students are required to complete standardized Nursing assessment exams at specific 
times in each semester of the program. 
Since most nursing program classes are "short-term" classes, unexcused absences ortardles are not acceptable. 

Students are expected to attend all class and clinical sessions. Whether the stUdent can meet behavioral 
objectives for the course will be considered In cases of excessive absence. 
All nursing students are required to accomplish successfully the stated objectives for each nursing course with 

regard to solving drug dosage problems. Failure to pass the evaluation tool as selected by the Instructor will result 
In withdrawal from the course. 

All program and college graduation requirements must be met In order to be awarded a degree as a graduate 
of the R.N. program, take the licensure exam as a graduate, and be eligible to receive a school pin. 
By law. record of any felony conviction is subject to review by the Board of Registered Nursing before an R.N. 

license may be granted. Anyone who wishes clarification may contact the Board of Registered Nursing, 400 R 
Street, Suite 4030, Sacramento, CA 95814. Telephone: (916) 322-3350. 
Information regarding tuition, fees, and the length of the Nursing Program may be obtained from the National 

League for Nursing Accreditation Commission (NLNAC) at the following address: 

Notional League for Nursing Accreditation Commission 
61 Broadway 

New York, New York 10006 
Telephone: (212) 363-5555 

FAX: (212) 812·0390 

185 - DIRECTED STUDY NURSING (1) RPT 2 

285 - DIRECTED STUDY NURSING (2) 

385 • DIRECTED STUDY NURSING (3) 
Admission to the Nursing Program and concurrent enrollment in a required nursing course wffh a clinical 
component. 
Canference 7hour and 5 minutes per week per unit. 
Students are encouraged to pursue Directed Study in Nursing under the direction of a supervising Instructor. Study 
Is coordinated with current course content and skill development needs, and responds to individual learning 
styles for practice and feedback. 

Credit Limit: A maximum of3 units in Directed Study may be taken for credit. 

311 - COMMUNICATION IN NURSING (1) CSU RPT 1 
Prerequisites: Official admission 10 Ihe Nursing Program or experience In nursing permitting advanced placement 
In the Nursing Program. 

Lecture/discussion 3 hours per week for 6 weeks. 
This course provides theoretical knowledge and pracllcal application and experience of interpersonal 
communication skills needed to Interact therapeutically, institute a teaching leaming plan, and communicate 
with individuals and groups. 

313 - INTRODUCTION TO NURSING PROCESS AND-PRACTICE (4) CSU 
Prerequisites: Compleflon and verification of all program prereqUisites and official admission to the nursing 
program. (For prerequisites see Nursing Program Generallnformaiion handout and pages 61-65 of catalog. 

Lecture/discussion 3.5 hours and laboratory 13.5 hours per week for 9 weeks. 



..._.._-----

This course is an introduction to nursing and prepares the student to give care to the hospitalized client, with focus 
on the [geriatric) mature adult. It Includes introduction to the hospital environment and universal standards, basic 
nursing procedures, and utillzotion of the Nursing Process. After satisfactory completion of the course, the student 

can function at the beginning nurse aide level. 

315. FUNDAMENTALS OF NURSING PROCESS AND PRACTICE (4) CSU 
PrerequlsHes: Completion of Nursing 313 wHh a grade of "C" or beller. 
Lecture/discussion 3.5 hours and laboratory 13.5 hours per week for 9 weeks. 
This course uses the nursing process to asseSs adult and older adult needs, plan and implement nursing 
Interventions and evaluate their effectiveness. Calculation and administration of medication, flow rate 
determinations, asepsis and sterile technique, preoperative care, nutritional problem solving, and advanced skills 
are developed. Principles and practice of therapeutic communication and teaching are utilized. Documentation 
and legal obligations are focused. There may be a practicum Included with this course. [After successful this 
course student eligible to complete examination for Certified Nurse Attendant.) 

318· PATIENT CARE SEMINAR I (2) CSU • RPT 3 
Requires current enrollment in a required Nursing Program class. 

Lecture/discussion 36 hours per semester. 
An elective, but strongly recommended. instructor guided course to facilitate development of knowledge and 
skills needed to safely assess, plan, and Implement client care. Has Individual and group work. 

321 - NURSING PROCESS (1) CSU - RPT 1 
Prerequi.ne: OffIcial admission Into the nursing program or experience in nursing permltllng advanced placement 
In the Nursing Program. , 

Lecture/discussion 3 hours a week for 6 weeks. 
This course Introduces the concepts and provides practice experienc~:; to understand and use the nursIng 
process and the Roy Adaptation Model for planning, Implementing and evaluating client care. The course is 
divided into four modules: the Nursing Process, the Roy Adaptation Model, the use of the Nursing Process with the 
Physiological Mode, and the use of the Nursing Process with the Psycho-Social Modes. 

323 - NURSING PROCESS AND PRACTICE IN THE CARE OF THE ADULT CLIENT I (5) CSU 
Prerequ;sfte: Completion ot all program prereqUisites and all previous courses In nursing wHh a grade of "C" or 
belter. 

Lecture/dlscussian 6 hours and laboratory 12 hours per week for 9 weeks. 
Care of the medical-surgical client with problems of the cardiovascular. peripheral vascular. endocrine. Immune 
and hematological system, and oncological problems is emphasized. Nursing process based on the Roy 

Adaptation Model Is continued. Communication and teaching are practiced. This course may have a practlcum. 

325· NURSING PROCESS AND PRACTICe IN THE CARE Of THE ADULT CLIENT II (5) CSU 
Prerequisite: Completion of al1 program prereqUisites and all previous courses In nursing wHh a grade oi "C" or 
beHer. 

Lecture/discussion 6 hours and laboratory .12 hours per week for 9 weeks. 
Care of the adult medical-surgical client with problems of the gastro-Intestinal, genitourinary. orthopedic, and 
neurological systems Is emphasized. Nursing process based on the Roy Adaptation Model is continued. 
Communication and teaching are practiced. This course may have a practicum. 

327· PATIENT CARE MANAGEMENT I (2) CSU - RPT 1 

https://Prerequi.ne
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Prerequisite: Completion of Nursing 311, 313, 315, and 321 with a grade of "C· or beHer and eligibility for Ihe 
second semester, or admlHed fa the program advanced placement and completed one semesfer of clinical 
course work with a grade 01 "c" or beHer. Repeat: Eligible for 4th semesler of nursing program. 
Laboratory 108 hours TBA with ellnlcallnstructor. 
ohis elective course will Increase proficiency In the use of the nursing process and Roy Adaptation Model for the 
administration of client care. The clinical focus of care of clients wlfh physiological mode problems wlllincrease 
competency in client care management. Client care may Include practice in specialty areas already 
successfully completed prior to this course. Staff preceptors may be used. 

329A - ROLE TRANSITION FROM LVN TO RN (1) CSU 
Prerequisites: Current LVN license or experience In nursing permlHlng advanced placement In nurslnll program. 
Concurrent enrollment In Nursing 321 recommended. 

Lecture/discussion 3 hrs per week for 6 weeks. 
This course Is deSigned to assist the LVN and other "alternate route" students to make a successful transition to the 
RN nursing student role In pursuit of an RN License. lecture content will focus on resources available, role 
development, change theory, learning styles, LVN and RN scope of practice and roles, and medication 
calculations. 

3298 - ROLE TRANSITION FROM LVN TO RN (1) CSU 
Prerequisites: Complefion of Nursing 32?A wHh a grade of "Cn or beHer. Current LVN Ileense or experience In 
nursing permlHlng advanced placement In the Nursing program. Concurrent enrollment In Nursing 311 
recommended.' ' 

lecture/discussion 3 hours per week for 6 weeks. 
Continues with content to assist the LVN to make a successful transInon to the role of RN nursing student. Content 
focuses on professional communication, legal and ethical issues, nursing process, physical assessment, critical 
thinking, and calculation and administration of IV piggyback medications. 

333 - NURSING PROCESS AND PRACTICE IN THE HEALTH CARE OF WOMEN AND OF FAMILIES 
DURING CHILDBEARING (3) CSU 
PrerequlsHe: Complellon of all program prerequisites and a Grade of "C' or beHer in all firsl year Nursing Program 
courses OR admission through the Advanced Placement LVN 10 RN route, and grade "Cn or beHer In Anatomy I, 
Physiology 1. Microbiology 1 or 20, Pwchoiogy 41, Psychology 1 and English 101. Lecture/dlsculSion 4.5 hours 
and laboratory 13.5 hours for 6.5 weeks (Including Final Exam). 
Students experience Includes both theory and practice In meeting the health care needs of women, and of 
families during childbearing. Psycho-social as well as physiological nursing concepts, including cultural, 
emotional, developmental, and environmental are emphasized. Settings include hospitals, Clinics, and parent 
education classes. 

335· NURSING PROCESS AND PRACTICE IN THE CARE OF CHILbREN (3) CSU 
PrerequisHes: Complefion 01 all program prerequisites and a grade of "c" ar beHer In Hrst year Nursing courses, or 
admllSlon through the Advanced Placement LVN to RN route, and grade "c" or beller In Anatomy 1, Physiology 1, 
Microbiology 1 or 20, Psychology 1, Psychology 41 and English 101. 

Lecture/discussion 4.5 hours and laboratory 13.5 hours per week for 6.5 weeks (including final Exam). 
Through utilization at developmental theories (prImarily Erikson) and the Roy Adaptation Model, this course 
focuses an the assessment, analysis, planning, Intervenflon, and evaluation of the blo-psycho-social problems of 
chIldren and families. IntegratIon of growth I). development principles direct the care of the child related to 
position on health-Illness continuum. 

339 - NURSING PROCESS AND PRACTICE IN THE CARE OF THE GERIATRIC CLIENT (2) CSU 



Prerequisite: Completion of all program prerequisites and compleHon 01 Nursing 333 and 335 and preceding 
nursing courses, all with grade 01 "C· or belter, OR admission to Nursing Program "LVN-30 unit option route. 
Lecture 4.5 hours and labora/ory 13.5 hours per week for 4.5 weeks. 
This course focuses on the Geriatric client, Integrating content of the Roy AdClptation Model and the Nursing 
Process as well as the Roles of Practice. Clinical facilities include LTC facilities and Home Health Agencies. A more 
advanced role of the nurse is emphasized. Infravenous therapy Is introduced In the course. 

343 - NURSING PROCESS AND PRACTICE IN THE PSYCHO-SOCIAL ADAPTATION OF THE CLIENT (3) 
CSU 
Prerequisite: "LVN-30 unit" option: AdmiSSion to Nursing Program and compleHon of Nursing 339 with a grade of 
"e" or better. 
LVN Advanced Placement: As above ANP completion of required 2nd and/or 3rel semester nursing program 
courses and cognates, Sociology 1 or Anthropology 102 wHhgrades of "C" or belter. 
Generic: As above, AND completion 01 all previous semester nursing courses and cognales with grade 01 "C" or 
better. 
Lec/ure/dlscussion 4.5 hours and labora/ory 13.5 hours per week for 6.5 weeks (including finol exam). 
This modularized course provides theoretical knowledge correlated with clinical experience In planning and 
administering care to the psychlatnc client In the acute care faCility. Emphasizes the care of the patient with 
mental health problems, cognitive disorders, problems of dally living and substance abuse. Utilizes the Roy 
Adaptation Model as a framawork for using the Nursing Process for Client care. 

345 - NURSING PROCESS AND PRACTICE IN THE CARE OF THE ADULT CLIENT III (3) CSU 
PrerequlsHe: "LVN·30 unll" optIon: Admission 10 NursIng Prog/am and completion Nursing 339 with a grade of "e" 
or better. 
LVN Advanced Placement: As above AND compleHon of requIred 2nd and/or Srd semester nursing program 
courses and cognates, and Sociology 1 or Anthropology 102 wHh grades 01 "C" or belter. 
GenerIc: As above, ANP completion of all previous semester nursing courses and cognales wHh grade of "e" or 
beHer. 

Lecture/discussion 4.5 hrs. and laboratory 13.5 hours per week for 6.5 weeks (Including final exam). 
ThiS modulanzed course provides theoretical knowledge correlated wIth clinical experience In the care of 
complex adult medical-surgical clients with cardio-pulmonary and multi-system insufficiencies. The Roy 
Adaptation Model and Nursing Process are used to plan and Implement care. Clinical experiences utili4e cntical 
care units. Theory content from previous nursing courses and required cognates are synthesized. 

347 - LEADERSHIP AND MANAGEMENT (3) CSU 
Prerequisite: For leclure: Grade "C" or better In all requted nursing courses and cognates listed In Ihe Nursing 
curriculum for Ibe selecled route. 
for Lab: Compleilon of Ibe Nursing 347 leCiure component wHh a grade of "C" or belfer and a grade of "C" or 
belter In NUlslng 343 and 345. 
Non-lradHlonal scheelule: Leclure 10 hours scheduled over 12 weeks (0.5 units), plus a linal examination and 
laboratory 36-48 hours per week lor 3l1, 104 weeks for a 10/01 01 144 passing clinIcal houlS (2.5 units). 
This course Includes histoncal perspectives, current Issues, and legal, ethical, professional, and practice factors 
importanf to nursing. Leadership, management, and communicafion factors pertInent 10 client care are 
discussed. A four week full-time clinical preceptorship utilizing selected R.N. preceptors Is performed in acute 
hospital seltings for a total of 136 to 144 hours. 

COOPERATIVE WORK EXPERIENCE EDUCATION 
Nursing Is approved for Cooperative Work Experience. See CooperatiVe Education course for prereqUisites, 
course descrtptlons and credit limits. 



NURSING, CONTINUING EDUCATION 
The following courses, Nursing 380 and Nursing 382 are approved for continuing education (C.E.) credit In 

nursing. Provider (L.A. Harbor College, Nursing Division) approved by the Califomia Board of Registered Nursing, 
prQvides number 02152, for the stated number of contact hours for each olthe courses described below. Courses 
outside of the Nursing Division which are also approved for continuing education credit under this provider are as 
follow: Philosophy 19. Sociology 21 Spanish 14. and Spanish 24 each for 54 hours of C.E. credit; and Physiology 1, 
for 72 hours of C.E. credit. Other registered nursing care related courses approved for continuing education credit 
may be offered periodically through Community Services with the consent of the nursing program. 

380 • ELECTROCARDIOGRAPHIC INTERPRETATION (3) CSU 
PrerequlsHe: Registered Nurse, licensed VocaHondl Nurse. or currently enralled nursing student. 
Lecture/Discussion 3 hours per week. 
This course develops a systematic approach for analysis and recognition of cardiac dysrhythmlas using 
electrocardiographic data. Assessment of client behaviors and of possible stimuli, identification of nursing 
diagnoses and appropriate goals for care, and nurslng'responslbilities, Interventions and prescribed therapies are 
emphasized for significant dysrhythmIas. Changes related to myocardial pathology are described. Provider 
approved by California BRN Provider No. 02152 for 54 contact hours. 

382· CARE OF THE PATIENT WITH NEOPLASTIC DISORDERS (1) CSU 
Provider approved by the California BRN, Provider No. 02152, for 18 contact hours. 
PrerequlsHe: Registered nurse, Licensed Vocational Nurse, or currently enrolled nursing sfudenf. 
Lecture/discussion 2 hrs. per week for 9 weeks. 
This course emphasizes the needs of clients with neoplastic disorders. A vanety of modalltles will be Induded e.g., 
current use of surgery, radiotherapy chemotherapy, immune therapy, as well as pain management. 

COOPERATIVE WORK EXPERIENCE EDUCATION 
Nursing is approved for Cooperallve Work Experience. See Cooperallve EducaTIon course for prereqUisites, 
course descriptions and credit limits. 
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APPLICATION REQUIREMENTS 
1. Completion of application for admission to Los Angeles Harbor College and placement testing (if applicable). 
2. Oraduatlon from a U.S. accredited high school, OED, or completion of AA or higher degree from a u.s. 
accredited college or university. 
3. Cumulative 2.5 or higher college OPA on all worl< from U.S. accredited colleges or universities. 
4. Completion of Anatomy ~ PhysIology ~ Microbiology 1or20, with grade of "C" or better (not "C-") and an 
overall 2.5 GPA in the$e COllrfe$. English 101 must also be completed with a grade of "C" or better (not "C-") 
prior to admission. (Note: U.s. High School or U.S. college chemistry with a lab and "C" or better (not "C-") Is a 
prerequisite for Microbiology and Physiology. Harbor's Chemistry 6S has a Math 123C pre-or co-requisite.) 
Currently, those students with worl1 in progress may be considered as alternates for admission. Psychology 1 and 41 
with "c" or better (not "C-") ar"l prerequisites for the secondsemester of the R.N. program. 
S. No more than one repeated course In science program prerequisites (Anatomy- Physiology andMicrobiology). 
Urongiv recommended. no more than 10 units of repeated courseworl< total. 
6. Validation of reading proficiency, speed, and comprehension demonstrated by a minimum score of 76 on the 
nursing reading test. 
7. Pass college math competency exam OR complete elementary algebra (Math 123A plus 1238 or ET 49 or CT 60) 
or higher math course with a grade of "C" or better (not "C-"). Note. ET 49 and CT 60 do not lead to transferable 
math lor those who plan to continue for the 8.S.N. 
8. Transcripts (high school and college). Students are required to attach official sealed transcript(s) to their Nursing 
application. LAHC transcripts may be unofficial. Official transcripts must also be mailed directly from the other 
colleges to Admissions (No hand carried transcripts accepted in Admissions). (Foreign students must have official 
sealed transcripts and sealed evaluation stating U.S. equivalency attached to application) . 
9. Students that meet or exceed the minimum program requirements for entrance Into the nursing program will 
be invited to taRe the TEAS test prior to admission. 

PROGRAM REQUIREMENTS 
Must have "c" or better (not "C-") in all courseworl< listed below. The Health Education requirement is waived for R.N. 
stUdents. All foreign courseworl< will receive the equivalent grade 01 "C" for each course given such credit. 

LVN ttlldenh who are applving for the RN program are required to enroll in Nurdng III, 121, and 129A 
&. B the $eme.ter prior to RN program admiuion. 

Program Prerequbltef 
One college Chemistry course with lab or one year of HS. Chemistry ("C", not "C-" or higher for bolh semesters) 
Anatomy 1 
Physiology 1 
Microbiology 20 or 1 . '. 

English 101 

Prerequitlte. to be completed pt'or to the .tart of llie _eland feme.ler In the nuuing program 
Psychology 1 
Psychology 41 

Graduation requirement. 
Speech 121 or 101 
Sociology 1 or Anthropology 102 
U.S. History or Oovernment (See O.E. Plan "8" Section 8 in catalog) 
Humanities course (See O.E. Plan "8" Section C in .the catalog) Spanish is recommended) 
Physical Education course (Minimum one semester unit in PE 98-690. Adapted P.E. recommended) 

Strongb" Recommended Couffe. 
Nursing 301 A, B, C 
Nursing 302 
Nursing 364 SloS JTI 
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STATE OF CALIFORNIA DASFILENo. 05229
DEPARTMENT OF INDUSTRIAL RELATIONS 

DISTlUCT NO,DIVISION OF APPRENTICESHIP STANDARDS 4 
DAS -36 (Rev. 07/2015) NEW X REV. 

APPRENTICESHIP STANDARDS 
EMPLOYE--=RID-=------~I-DOOD;r,--0)-(0-0-

NA......mOF EMPLOYER (pROGR.AM SPONSOR.) 

California COITectional Health Care Services Apprenticeship Program 
STREET ADDRESS CITY ZIl' CODE COUNTY 

9260 Laguna Springs Blvd. Building E 
OCCUPATlON 

Elk Grove 95758 Sacramento 

Registered Nurse 29-1141.00 

Apprentices approved in this program are ali Licensed Vocational Nurses having satisfactorily met all standards and requirements established 
by the State ofCalifornia Board of Vocational Nursing and Psychiatric Technicians. ThIs is inclusive ofhaving procured 1,530 hours of 
training in the meeting of their licensure requirements as a Licensed Vocational Nurse. As anecessary component of their admittance to this 
apprenticeship program, these hours were therefore, procured as part of the meeting ofrequirements to become aRegistered Nurse as defined 
by the purpose ofthe Licensed Vocational Nurse to Registered Nurse Apprenticesnip Program. 

The administration and operation of this apprenticeship program shall be supervised by the program sponsor or its representative_ The 
.pprenticeship program shai! be subject to the review add approv.1 by the Administrator ofApprenticeship. 

1. Term of Apprenticeship: ;.2.61~, hours. the first ; 1,088 hours of which shall lie their probationary 
less 1530 hours LVN credit period. 

, 1088 remaining' , 
2. Ratio: The educational institutIon hereby referred to as the pmgram provider may employ 1 clinical instructor for up to 
10 apprentices. 

3. Work Processes to be learned: (See Attachment-A) ,--0'\4. Wage Schedule: Apprentices shai! be paid as foUows: 
<1'1. 

See CB1set~tirfched) is $ _________ per Cd 
(Straight time hours per day 8 per week 40 -...0 

-=-------
~ 

Overtim' Compensation: See CBA CJ? --~~------------------------------------------~------
Period Amount Peliod Amount Period Amount Period Amount" 

_~I' 

Advancement Schedulo: See CBA 
--~~~------------------------------------------------

Other Compensation: 

186 per year. Required school time shall be compensated.Hours of related instruction 
~~--- ~~~---

Name of San Joaquin Delta College
LEA: 

5. Responsibilities of program Sponsor: The program sponsor agrees to: (1) administer and enforce the standards as approved; (2) establish 
rules and regulations governing the program; (3) select apprentices on the basis of qualifications alone, through fair and impartial 
procedures applied uniformly to aH applicants, as required under Title 29 of the Code of Federal Regulations, Part 30 and by the California 
Plan for Equal Opportunity in Apprentic.eship and by the California Code ofRegulations, Title 8, Chapter 2; (4) ) provide reasonably 
continuous employment to all apprentices in its employ; (5) provIde the diversified work training scheduled herein under competent 
trainers, including safety training through the program and first aid training, either in conjunction with the apprentices, related instructi.on 
classes or otherwise as appropriate; (6) arrange for Related and Supplemental Instruction pursuant to LC 3074; (7) maintain a record of 
each apprentice's work tmining. related instrpction and progress therein; (8) file a copy of each apprentice agreement with the Secretary of 
the California Apprenticeship Council; (9) grant apprentices credit for previous experience; (10) develop disciplinary procedures for 
apprentices including fair hearings; (11) provide training in the recognition ofillegal discrimInation and sexual harassment; (12) ensure 
there is meaningful representation of the apprentice in the management ofthe program; (13) participate in the development or comply with 
training criteria where such have been adopted; (14) create an adequate mechanism to be used for the rotation of apprentices through all 
work processes; (15) submit an annual Self-Assessment Review and Program Improvement Plan annuaHy to the ChiefDAS. 

Pap91of2 . 
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17. The foregoing standards, being in conformity with the rules and regulations ofthe California Appr 
California Code ofRegulations, and applicabie Federal R guI tions are hereby an roved on 

effective 09/01 /2016 
By 
--~~~~~~~~<W~~~ 

Page 2 of2 
Diane avnik, Chief. 

Division of A;;;!renticeshiP tandards 

i).\ .. 
(') 

6. Apprentice Agreements: Apprentices shall be at least 18 years of age. When the period of training extends beyond 18, the apprentice 
agreement shall iikewise be binding to such a period as may be covered.. An apprentice is one who has been qualified and approved by the 
apprenticeship committee, signed an individual apprentice agreement with the program sponsor under these standards, which agreement has 
been approved by the Administrator or his duiy authorized representative and filed with the California Apprenticeship Council. The 
standards shall be a part of the apprenticeship agreement. Apprentices shall be furnished a copy of the standards or given an opportunity to 
read them before indenture. Apprentice agreements shall be cancelfed by the Administrator during the program probationary period at the 
request in writing of either party (Apprentice and JATC); after the probationary period agreements may be tenninated by the Administrator 
by mutual consent of all the parties consistent with civil service rights. An apprentice agre~ment shall remain in effect during a lay~off 
unless canceHed. . 

7. Hours and Working Conditions: The regular work day, work week and other working conditions for apprentioes shall conform to aU 
applicable Jaws and regulations. Overtime shall not interfere with or impair training or schooling nOf be detrim.ental to the health and safety 
of the apprentice. Establish a mechanism to rotate apprentIces from work processes to work processes to assure complete training. 

8. ResponslbiUties ofA-pprentices: Each apprentice shan satisfactorily perfonn an work and learning assignments, and complete a course of 
related instruction, as detennined in accordance with California Labor Code Section 3078(d). There shan be no liability on the part of the 
employer for an injury sustained by an apprentice engaged In school work at atime when the employment of the apprentice has been 
temporarily or permanently terminated. 

9. Disciplining ofApprentice: Disciplinary proceeding for apprentices in this program shall be duly noticed in writing to suclUndividu'ais. 
The Division ofApprenticeship Standards shaH attend a!l such proceedings. 0' 

10. Certificate of Completion: A Certificate of Completion wi!! be issued by the California Apprenticeship Council to appren~s upon 
receipt of competent evidence oftheir satisfactory completion ofaPPl'enticeship hereunder. . ""'0-11. Modification of Standards: These Standards shall be modified to confonn to any changes in prevailing practices, conditions.lihd wages in 
the area and the industry if and when slIch changes occur. Reque.sts of the program sponsor for modification are subject to th~pl'oval of 
the Administrator ofApprenticeship. :1' 

12. Where rules and reguiations for governing the program are estabI!shed by the program sponsors, a copy of such shall be provi<lOfi'to each 
apprentice. ..."~ 

13. Where applicable if the employer has a co!lectIve bargaining agreement with a labor organization applicable to this occupation, ;p~rovai 
by the iabor organization will be affixed beiow. 

14. The foregoing standards are hereby agreed to by the employer as of (date). 
-----------------.------

B~~A~e --IffJ-r-LNF~~·'-- ----"Jf!'++4H.~LJ,1!>--- (date). 

15. (Where applicable) The foregoing standards aro hereby agreed to by: 

Date 

16. Sponsors designees/Committee members authorized to !j.dminister the apprenticeship program (where applicable) 
Employer Designee Employee Designee 

Barbara Barney-Knox, Chief Nurse Executive .Rionna Jones, Chair' of Unit 20 
NAME!TITLE NAMErrITLE 

Cindy Gonzales, Associate Director, Field Operation Luisa Leuma, Steward, Avenal State Prison 
NAMEITITLE NAMEITITLE 

Chanden Dhatt Calif. Health Care Fagility Sup. Registered NUI'se II1 Karen Fran uentin State Prison 
NAMElfITLE NAMEITITLE 

Lisa V. Smith, Labor Relations Specialistc??fs Bob MutebL RN Steward, California Health Care Facility 
NAMElfrrLE NMIEfI'ITLE ..rf11k 

1 
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SALARYIWAGE SCHEDULE 

For 

California Correctional Care SeNices Apprenticeship Program 

For 

Apprentice Registered Nurse, Correctional Facility 

The apprentice salary/wages scales are provided by the State of California and the Collective 
Bargaining Agreement (See source documents attached) for the occupation of Registered 
Nurse, Correctional Facility. 

The apprentices registered in this program, shall receive the lowest '!Vage on the salary range 
for apprentice Registered Nurses ($7,617.00 to $9,079.00) being $7,617.00 per month 
throughout the term of the apprenticeship. 

Upon successful completion of the apprenticeship the graduating apprentice shall receive a 
lowest wage on the salary range for Journeyperson Registered Nurses ($8,396.00 to 
$10,011.00) being $8,396.00 per month and progress in accordance with ,the salary/wage 
requirements set forth in the Collective Bargaining Agreement. 

https://8,396.00
https://10,011.00
https://8,396.00
https://7,617.00
https://9,079.00
https://7,617.00
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09/13/2016 
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~OMMAND===> 
mx'l' CLASS CODE: EFFECTIVE DATE. 00 00 0000 ALT RNG ID. CLASS TYPE. 

CLASS TYPE CLASS CODE: 9275 
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CLASS TYPE; CLASS CODE: 9275 ALTERNATE RANGE ID: J 
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;' .Attachment A 

Work Processes 

Apprentices approved in this program are all, Licensed Vocational Nurses having satisfactorily met 
all standards and requirements established by the State of California Board of Vocational Nursing 
and Psychiatric Technicians. This Is inclusive of having procured 1,530 hours of training in the 
meeting ofthelr licensure requirements as a Licensed Vocational Nurse. As a necessary 
component of their admittance to this apprenticeship program, these hours were therefore, 
procured as part of the meeting of requirements to become a Registered Nurse as defined by the 
purpose ofthe Licensed Vocational Nurse to Registered Nurse Apprenticeship Program. 

Registered Nurse O"NET: 
29-1141.00 

Work Processes Approxlm ate 
Hours 

1. The student will utilize the nursing' process to fonnulate, organize, and evaluate nursing 136 
care for multiple patients utilizing research and best practices that promote maximum 
physiological outcomes for adults with multiple medical, surgical and/or complex 
disorders in the clinical setting. 

2. The student will utilize the nursing process to fonnulate, organize, and evaluate nursing 136 
care for multiple patients using principles of safe and accurate medication administration 
to meet the needs of adults with multiple medical, surgical and/or complex disorders in the 
clinical setting. 

3. The student will utilize the nursing process to formulate, organize, and evaluate nursing 136 
care for multiple patients incorporating monitoring and early recognition of complications 
plus reduction ofrisk in order meet the needs of adults with multiple medical, surgical 
and/or complex disorders in the clinical setting. 

4. The student will utilize the nursing process to fonnulate, organize, and evaluate nursing 80 
care for multiple patients that provides specifically for basic care and comfort required for 
activities of daily living in order to meet the needs of adults with multiple medical, 
surgical and/or complex disorders in the clinical setting. 

5. The student will utilize the nursing process to formulate, organize, and evaluate nursing 80 
care for multiple patients using therapeutic communication techniques in each encounter to 
meet the needs of adults with multiple medical, surgical and/or complex disorders in the 
clinical setting. 

https://29-1141.00
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6. The student will utilize the nursing process to fonnulate, organize, and evaluate nursing 
care for multiple patients employing principles of psychosocial integrity to meet the needs 
of adults with multiple medical, surgical and/or complex disorders in the clinical setting. 

7. The student will utilize the nursing process to fonnulate, organize, and evaluate nursing 
care for multiple patients based on principles that consider developmental needs of adults 
with multiple medical, surgical and/or complex disorders in the clinical setting. 

8. The student will utilize the nursing process to fonnulate, organize, and evaluate nursing 
care for mUltiple patients using principles of patient advocacy and patient education to 
meet the needs of adults with multiple medical, surgical and/or complex disorders in the 
clinical setting. 

9. The student will utiliZe the nursing process to fonnulate, organize, and evaluate nursing 
care for multiple patients using principles of professional, legal and ethical nursing to meet 
the needs of adults with multiple medical, surgical and/or complex disorders in the clinical 
setting. 

10. The student will utilize the nursing process to fonnulate, organize, and evaluate nursing 
care that promotes a safe environment to multiple patients and meets the needs of adults 
with multiple medical, surgical and/or complex disorders in the clinical setting. 

.~Subtotal 
Plus LVN credit 

Total 

80 

136 

112 

112 

1088 
1530 J 

2618 J 
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',\ ", ~ ~~ «i'San Joaquin Delta College Associate Degree Program 

\ \~S<V? \ Curriculum and Clinical Learning Outcomes 

LVN to RN Apprenticeship Grant Program 

SJDC ADN Prerequisites, Course Number, Course Name. Semester Units 
ENG OD1A Written Communication 3.0 Units 
SIOl31 Human Anatomy 4.0. Units 
SIOl32 Human Physiology 5.0. Units 
BIOL22 Intro to Medical Microbiology 4.0. Units 

OR 
SIOl23 General Microbiology 5.0. Units 
HS 0.19 /FCS 19 Human Development 3.0 Units 
MATH 92G Intermediate Algebra 4.0. Units 
COM ST DD1A Fundamentals of Speech 3.0 Units 
Psych 0.0.1 Introduction to Psychology 3.0. Units 
socia DD1A Introduction to Sociology 3.0. Units 

OR 
Socio 0.0.18 Problems of a Changing Society 3.0. Units 

TOTAL GENERAL EDUCATION PREREQUISITE UNITS: 32..0 

PREREQUISITE 
HS 43 Nursing Synthesis 3.0 Units 

THIRD SEMESTER 
NURSADNfOD6 Intermediate Medical-Surgical Nursing 2,0. Units 
NURSADNf006L Intermediate Medical-Surgical Nursing 2,5 Units 
NURSADNfDD7 Neuro-Psychiatric Nursing 2.0 Units 
NURSADN/OD7L Neuro-Psychiatric Nursing Lab 2.5 Units 
NURSADNfOD3C Advanced Medication Administration for Nursing Practice 1.0 Unit 

13,0 Units 
FOURTH SEMESTER:' 
NURSADNfOD8 Advanced Medical-Surgical Nursing 2,5 Units 
NURSADNfDD8L Advanced Medical-Surgical Nursing 2.5 Units 
NURSADNfOD9 Transition to Practice 3.0. Units 
NURSADNfOD9L Transition to Practice 2.5 Units 

10.,5 Units 
TOTAL NURSING UNITS: 2.0.5 Units 

1 
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Prerequisite Course Descriptions: 

ENG OOlA - Reading and Composition - Units 3 

Prerequisites: ENG-079 Preparatory English with a grade of "C" or better or Composition Level 
III. 

Advisories: Reading Level III, or Reading Level II and concurrent enrollment in READING-
094A. 

This course is a transfer-level, college freshman English composition course comparable to those 
courses offered by the state college and university systems. CUC, CSU, C-ID ENGL 100) 

BIOL 031 - Human Anatomy - Units 4 

Prerequisite Skills: 1. Reading Level II. 

Advisories: BIOL 011, Humans in the Biological World, with a minimum grade of "C"; ENG-· 
079, Preparatory English, with a minimum grade of "C" or Composition Level III; MATH 092, 
Intermediate Algebra (STEM), with a minimum grade of "C!' or MATH 082, Intermediate 
Algebra, with a minimum grade of "C" or minimum level 5 on the COMPASS Math Placement 

, Test. 

This course is a study of the structural organization of the human body: gross and microscopic 
structure of the integumentary, skeletal, muscular, nervous, sensory, endocrine, cardiovascular, 
lymphatic, respiratory, digestive, excretory, and reproductive systems, from cellular to organ 
system levels of organization. This course is primarily intended for nursing, allied health, 
kinesiology, and other health related majors. This course covers structure of the hmnan body at 
the. cell, tissue, organ, and system level. A systems approach is taken with microscopy and gross 
anatomy of all systems. Emphasis is placed on structm'e-function relationships. This is a majors 
level course with designed rigor. The laboratory includes study ofmicroscopic specimens, organ 
and organism dissection, and models. CUC, CSU, C-ID BIOL 11 OB). 

BIOL 032 - Human Physiology - Units 5 

2 
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Prerequisites: BIOL-031 Human Anatomy or BIOL-033 Anatomy & Physiology or BIOL-OOI 
Core Biology or BIOL-Oll Humans in the Biological World and CHEM-003A Introduction to 
Chemistry or CHEM-001A General Chemistry each with a grade of "C" or better. 

Advisories: ENG-079 or Composition Level III. 

MATH-082 each with a grade of "C" or better minimum level of 5 on the COMPASS Math 
Placement Test. This course is a study of the physiological principles, function, integration and 
homeostasis of the human body at the cellular, tissue, organ, organ system and organism level: 
integumentary system, bone, skeletal, smooth and cardiac muscles, nervous system, sensory 
organs, cardiovascular system, lymphatic and immune systems, respiratory syste~, urinary 
system, digestive system, endocrine system, and reproductive system. This course is primarily 
intended forNursing, Allied Health, Kinesiology, and other health related majors. (DC, CSU, C-
10 BIOL l20B) 

BIOL 022 - Introduction to Medical Microbiology - Units 4 

Prerequisites: CHEM-003A Introduction to Chemistry with a grade of "c" or better. 

Prerequisite Skills: 1. Reading Level II. 

Advisories: BIOL-OOI with a grade of "C" or better. 

This course is a study of microorganisms with the main emphasis on bacteria and the disease 
process. Laboratory work includes cultural, morphological, growth requirements and 
biochemical characteristics of microorganisms. Basic laboratory skills of the microbiologist are 
emphasized. The course is recommended for the student planning to euroll in the SIDC Nursing 
Program. The student who plans to transfer to a college or university, which requires a 5 unit· 
course in bacteriology or microbiology, is advised to emoll in BIOL 023. (CSU) 

BIOL 023 - General Microbiology - Units 5 

Prerequisites: CHEM-003A Introduction to Chemistry with a grade of "e" or better. 

Prerequisite Skills: 1. Reading level II. 

Advisories: BIOL-OOI with a grade of "C" or better. 

This course is the study of the nature and activities of microorganisms and their relationships to 
human life and human interest. The laboratory-activities include bacteriology and mycological 
techniques, demonstration of physiological activities, isolation, and identification of 
microorganisms, a student designed independent experiment and may include field trips to 

3 
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demonstrate practical applications. This course meets introductory requirements for maj ors in 
microbiology and for other students requiring knowledge of microbiology. CUC, CSU) 

HS 019IFCS 019 - Human Development - Units 3 

Prerequisite Skills: 1. Reading Level II. 

This course is an integration of the biological, oognitive, an.d psychological aspects ofhuman 
development tbroughout the lifespan. The course is a study of the developmental tasks facing 
individuals at various points in the life cycle and the ways social interaction and cultural 
institutions shape the development of the individual. The course is designed as a foundation 
course for careers in educational, social service, psychological, and health fields. CUC, CSU) 

MATH 092G - Intermediate Algebra - Units 4 

Prerequisites: MATH-090 Beginning Algebra with a grade of "C" or better or a minimum 
assessment level 4 on the math COMPASS placement test. 

This is a second course in algebra covering rational expressions and equations, rational 
exponents and radicals, an introduction to functions, linear functions, quadratic functions, 
exponential functions, and logarithmic nmctions. This course is intended for non-STEM majors. 

COM ST 001A - Fundamentals of Speech - Units 3 

Prerequisite Skills: 1. Reading level II. 

This course is designed to emphasize current theories of communication, audience analysis, and 
development and organization ofinformation for public speaking. CUC, CSU, C-ID COMM 110) 

PSYCH 001 - Introduction to Psychology - Units 3 

Prerequisite Skills: 1. Reading level II. 

Psychology is the scientific study of behavior and mental processes. The content focuses on the 
exploration of major psychological theories and concepts, methods, and research findings in 
psychology. Topics include the biological bases of behavior, perception, cognition and 
consciousness, learning, memory, emotion, motivation, development, personality, social 

4 
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psychology, psychological disorders and therapeutic approaches, and applied psychology. CUC, 
CSU, C-ID PSY 110) 

SOCIO OOlA - Introduction to Sociology - Units 3 

Prerequisite Skills: Reading level II. 

Advisories: ENG-OOIA with a grade of"C" or better. 

This course is designed to examine how social forces affect human behavior. The student 
classifies, discusses, and analyzes the mfo\ior social forces such as socialization, culture, class 
inequality and differences, ethnic and racial relations, sex and gender, sexual orientation, age and 
aging, disabilities, economic and political institutions, education, family, religion, deviance and 
social change. CUC, CSU) 

SOCIO DOlE - Problems of a Changing Society - Units 3 

Prerequisite Skills: 1. Reading Level II. 

Advisories: ENG-OOIA with a grade of "G" or better. 

This course is designed to focus attention on the social problems which grow out of rapid social 
and cultural change. Topics may include family disorganization, poverty, crime, health care, 

. racial. discrimination, international tensions, and education. CUC, CSU) 

ADN Course Outcomes: 

HS 43 - NURSING SYNTHESIS 
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This course is designed to prepare the licensed vocational nurse, psychiatric technician, and 
graduate of vocational nursing and psychiatric technician programs for entry into an associate 
degree nursing (ADN) program. The course includes topics not included in vocational nursing 
(VN) and psychiatric technician (PT) programs: nursing process, role change, research skills, 
teaching-learning principles and development of the teaching role. The course also includes 
reviews of medical-surgical nursing, matemal child nursing, pharmacology, and medication 
calculation to prepare the student for success in an ADN program. (CSU) 

NURSADN 003C - ADVANCED MEDICATION ADMINISTRATION FOR NURSING 
PRACTICE 
This course continues the study of pharmacology principles for nursing practice. Based on 
the Client Needs Model, this course addresses the major drug classifications used to treat 
neurological, cardiovascular and endocrine disorders as well as chemotherapeutic agents 
and adjuvant medications for pain. The student will apply the Nursing Process to the study 
of medications and their effects on clients. This course is designed to enhance the study of 
nursing care in association with third semester nursing courses ADN 006 and ADN 007. 
(CSU) 

NURSADN 006 and 006L -INTERMEDIATE MEDICAL-SURGiCAL NURSING 
This course introduces intermediate concepts of Medical-Surgical nursing through the Client 
Needs model. Course content includes alterations of body systems with concentration in the 
maintenance of physiological integrity, such as, inflammatory process, autoimmune 
disorders and other disorders. Health promotion and maintenance as well as psychosocial 
balance are also advanced. A lifespan focus on the adult client with multiple medical 
disorders is offered. A community project in the area of client education and support for 
those with alterations of body systems will be completed. The student will apply the Nursing 
Process to develop safe and effective practices that meet client needs. (CSU) 

NURSADN 007 and 007 L - NEURO-PSYCHIATRIC NU\,\SING 
This course presents principles and psychosocial integrity and how the nurse provides care 
through the Client Needs model. The neurological-and psychiatric-based disorders area 
presented as weil as client and nursing responses to these disorders. Health promotion and 
maintenance is emphasized in the advancement of mental health and the prevention of 
neuropsychiatric disorders. Clients from childhood to older adult are addressed in the 
lifespan focus of this course. A community project in the area of substance abuse 
prevention and treatment will be completed. The stUdent will apply the Nursing Process to 
develop safe and effective practices to meet client needs. (CSU) 

NURSADN 008 and OOBL - ADVANCED MEDICAL-SURGICAL NURSING 
This course introquces advanced concepts of Medical-Surgical nursing through the Client 
Needs model. Course content includes the care of clients with significant alterations in body 
systems that are life-threatening and/or pose potential for disability or death including bums, 
gastrointestinal, renal, endocrine, immune, neurological, respiratory, cardiovascular and 
hematological disorders and injuries that threaten physiological integrity. Health promotion 
and maintenance concepts are addressed. A lifespan focus on the children and adults with 
multiple medical or complex disorders and client with multiple medical disorders is offered. 
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The student will apply the Nursing Process to develop safe and effective practices that meet 
client needs. (CSU) 

NURSADN 009 and 009L - TRANSITION TO NURSING PRACTICE 
This course provides experience and content that assists the graduating student in 
preparation for practice. Emphasis is placed on advanced geriatric study and clients with 
multi-system, chronic disorders including clients with cancer and AIDS. Other topics 
addressed include leadership, management, and supervision, job-seeking and resume 
skills. In addition, a community project will be completed to assess disaster and emergency 
planning needs of local populations. The student will apply the Nursing Process to develop 
safe and effective practices that meet client needs. (CSU) 

San Joaquin Delta College Catalog, 2016 

HS 43 Nursing Synthesis 

Upon successful completion of this course the student will be able to do: 

1. Demonstrate skills and behaviors which promote success In the Associate Degree Nursing 
Program. 

2. Incorporate knowledge and skills learned from previous educational programs with 
principles from the sciences and the Nursing Process in the formulation of nursing care. 

3. Describe the roles and responsibilities of the Registered Nurse [RN). 

Course Outcomes 

Upon successM completion of this course, the student will be able to: 

1. Describe the roles of the professional nurse as a manager and provider of care, counselor, 
educator, patient advocate, and member of the profession. 

2. Review mission statement, conceptual model or organizational framework, philosophy and 
program objectives ofthe San Joaquin Delta College Nursing Program. 

3. Integrate the components of the nursing process, physiological experiences ofthe patient 
and the role of the RN in the proposed delivery of nursing care. 

4. Demonstrate accuracy in medication dosage calculations. 

5. Integrate subjective and objective physiological information in providing rationale forthe 
administration Of pharmacological agents. 

6. Demonstrate the use of the teaching-learning process in the role of the RN as an educator. 

7. Integrate biological, sociological and behavioral sciences In the review of nursing care of clients 
with selected medical··surgical problems. 
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8. Compile nursing care plans using principles· from the biological, sociological and behavioral 
sciences and the concept of cultural diversity. 

9. Demonstrate therapeutic communication skills appropriate to an ADN student by 
completion of oral presentations and written assignments. 

10. Identify factors such as time management, study skills, learning modalities and 

test-taking strategies that facilitate successful completion of the ADN Program. 

11. Describe the role of the RN in the care of pediatric and obstetrical clients. 

ADN Clinical Outcomes: Clinical Hours: 2 days/week; Shrs/day 

ADN 006 CLINICAL COURSE LEARNING OUTCOMES 

Assessment: The student will demonstrate 75% proficiency in all clinical requirements using the 
faculty agreed upon clinical evaluation rubric, oral and written assignments, and specified. 
competencies. 

Upon successful completion of this course: 

CLO#1: 
The student will, with intermittent guidance by faculty, utilize the nursing process to coordinate 
and maintain nursing care that promotes a safe environment to multiple clients and meets the 
needs of adults with multiple medical, surgical and/or complex disorders in the clinical setting. 

CLO#2: 
Thestudeht will, with intermittent guidance by faculty, utilize the nursing process to devise and 
implement a plan of care that achieves improved and optimal client outcomes utilizing the 
principles of professionalism, leadership, quality improvement, and inter-professional 
collaboration with healthcare personnel in the clinical setting. 

CLO#3: 
The student will, with intermittent guidance by faculty, utilize the nursing process to apply 
principles that promote client advocacy and education for the adult client(s), with multiple 
medical disorders in the clinical setting. 

CLO#4: 
The student will, with intermittent guidance by faculty, utilize the nursing process to formulate 
and implement the plan of care addressing human growth and developmental needs of the adult 
client(s) with multiple medical disorders in the clinical setting. 

CLO#5: 
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The student will, with intermittent guidance by faculty, utilize the nursing process to manage 
care that addresses the emotl'onal, mental, social, and cultural needs of the adult clientCs), their 
families/significant others with multiple medical disorders in the clinical setting. 

CLO #6: 
The student will, with Intermittent guidance by faculty, utilize the nursing process to employ the 
principles and techniques of therapeutic communication in order to meet the needs of the adult 
clientCs) with multiple medical disorders in the clinical setting. . 

CLO#7: 
The student will, with intermittent guidance by faculty, utilize the nursing process to appraise for 
and assist in achieving optimal outcomes by providing care that meets the basic care and 
comfort care needs required for daily living of the adult clientCs) with multiple medical disorders 
in the clinical setting. 

CLO #8: 
The student will, with intermittent guidance by faculty, utilize the nursing process to organize 
and deliver care that provides safe and accurate administration of medications and parenteral 
therapies throughout the delivery of the care of the adult clientCs) with multiple medical disorders 
in the clinical setting. 

CLO#9: 
The student will, with intermittent guidance by faculty, utilize the nursing process to formulate 
care utilizing screening processes, laboratory data analyses, diagnostic testing, and 
medical/nursing interventions when assessing for, identifying, preventing, and/or managing 
complications that may arise in the adult clientCs) with acute, chronic, and/or life threatening 
physical conditions in the clinical setting. 

CLO#10: 
The student will, with intermittent guidance by faculty, utilize the nursing process to formulate, 
plan, and implement care for the adult clientCs) with multiple medical disorders utilizing 
evidenced-based research to maximize optimal physiologic outcomes in the clinical setting. 

ADN 007 CLINICAL COURSE LEARNING OUTCOMES 

Consistent with online materials, text, lecture, instructional materials and standards of care 
within the nursing profession, the student will utilize the programmatic unifying theme of client 
needs and the nursing process to meet the following objectives. . 

The student, with intermittent guidance, utilizing the nursing process: 

1. Apply neuro-psychiatric-mental health concepts in the care of clients with identified 
psychosocial problems and neuropsychiatric.disorders. 

2. Provide direct care and acquire clinical practice experience in the management of 
neuropsychiatric client and their families. 

3. Identify psychosocial problems and proyide psychosocial interventions using the principles of 
therapeutic communication and crisis intervention. 
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4. Collaborate and establish effective working relationships with physicians, nursing staff, and 
ancillary personnel in the care of clients with neuropsychiatric disorders. 

5. Demonstrate the assessment and management of therapeutic and adverse effects of 
psychopharmacologic medications. 

6. Demonstrate effective therapeutic communication and documentation skills in the care of 
clients with neuropsychiatric disorders. 

7. As~ess self-awareness and evaluate one's ability to use self in a therapeutic manner and 
seek supervision from clinical instructor concerning client care, self-awareness and self-growth 
issues. 

ADN 008 CLINICAL COURSE LEARNING OUTCOMES 

I. Course Outcome: The student will, with minimal guidance by faculty, utilize the nursing process to 
formulate, organize, and evaluate nursing care for multiple patients utilizing research and best practices 
that promote maximum physiological outcomes for adults with multiple medical, surgical and/or complex 
disorders in the clinical setting. . 
Assessment: The student will demonstrate 75% proficiency in all clinical requirements using the faculty . 
agreed upon clinical evaluation rubric, oral and written assignments, and specified competencies. 100% of 
students will meet this level ofproficiency. 
Course Outcome addrysses the following Program Learning Outcome(s): 
Nursiug 
Through application ofthe nursing process, utilizing best practices across the life-span in a variety of 
settings, the graduate will facilitate optimum patient outcomes which are based upon decisions and care 
that prevent and / or manage complications or health problems related to existing conditions, treatments, 
or procedures by providing evidence-based care to mUltiple patients with acute, chronic and/or life 
threatening physical conditions. 

II. Course Outcome: The student will, with minimal guidance by faculty, utilize the nursing process to 
formulate, organize, and evaluate nursing care for multiple patients incorporating monitoring and early 
recoguition of complications plus reduction ofrisk in order meet the needs of adults with multiple 
medical, surgical and/or complex disorders in the clinical setting. 
Assessment: The student will demonstrate 75% proficiency in all clinical requirements using the faculty 
agreed upon clinical evaluation rubric, oral and written assiguments, and specified competeucies. 100% of 
students will meet this level of proficiency. 
Course Outcome Addresses the following Program Learuing Outcome(s): 
Nursing 
Through application of the nursing pl'Ocess, utilizing best practices acl'OSS the life-span in a variety of 
settings, the graduate will facilitate optimum patient outcomes which are based upon a decisions and care 
that prevent and / or manage complications or health problems related to existing conditions, treatments, 
or procedures by providing evidence-based care to multiple patients with acute, chronic and/or life 
threatening physical conditions. 
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m. Comse Outcome: The student will, with minimal guidance by faculty, utilize the nursing process to 
formulate, organize, and evaluate nurslllg care for mUltiple patients using principles ofsafe and accmate 
medication administration to meet the needs ofadults with multiple medical, surgical and/or complex 
disorders in the clinical setting. 
Assessment: The student will demonstrate 75% proficiency in all clinical requirements using the faculty 
agreed upon clmical evaluation rubric, oral and written assignments, and specified competencies. 100% of 
students will meet this level of proficiency. 
Course Outcome Addresses the following Program Learning Outcome(s): 
Nursiug 
Through application of the nursing process, utilizing best practices across the life-span in a variety of 
settings, ilie graduate will facilitate optinlum patient outcomes by managing (1) ilie activities of daily 
living for patients, (2) comfort measures of patients, and (3) safe and accurate medication administration 
and parenteral therapies to patients. 

N. Course Outcome: The student will, wiili minimal guidance by faculty, utilize the nursing process to 
formulate, organize, and evaluate nursing care for mUltiple patients that provides specifically for basic 
care and comfort required for activities of daily living in order to meet ilie needs ofadults with mUltiple 
medical, surgical and/or complex disorders in the clinical setting. 
Assessment: The student will demonstrate 75% proficiency in all clinical requirements using the faculty 
agreed upon clmical evaluation mbric, oral and written assignments, and specified competencies. 100% of 
students will meet this level of proficiency. 
Course Outcome Addresses the following Program Leaming Outcome(s): 
Nnrsing 
Through application of the nursing process, utilizing best practices across the life-span in a variety of 
settings, the graduate will facilitate optinlum patient outcomes by managing (l) the activities ofdaily 
living for patients, (2) comfort measures of patients, and (3) safe and accurate medicatiOn administration 
and parenteral therapies to patients. 

V. Course Outcome: The student will, with minimal guidance by faculty, utilize ilie nursing process to 
formulate, organize, and evaluate nursing care for multiple patients using therapeutic commlmication 
techniques m each encounter to meet the needs of adults with multiple medical, surgical and/or complex 
disorders in the clmical setting. 
Assessment: The student will demonstl:ate 75% proficiency ill all clinical requirements using the faculty 
agreed upon clillical evaluation rubric, oral and written assignments, and specified competencies. 100% of 
students will meet this level of proficiency. 
Course Outcome Addresses the following Program Learning Outcome(s): 
Nursing 
Through application of the nursing process, utilizing best practices across the life-span in a variety of 
settings, the graduate will facilitate optinlum patient outcomes by providing therapeutic communication to 
patients, their families/significant others. 

VI. Course Outcome: The student will, with minimal guidance by faculty, utilize the nursing process to 
formulate, organize, and evaluate nursing care for mUltiple patients employing principles ofpsychosocial 
integrity to meet the needs of adults with multiple medical, surgical and/or complex disorders in the 
clinical setting. 
Assessment: The student will demonstrate 75% proficiency in all clinical requirements using the faculty 
agreed upon clillical evaluation rubric, oral and written assignments, and specified competencies. 100% of 
students will meet this level of proficiency. 
Course Outcome Addresses the following Program Leaming Outcome(s): 
Nursing 
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Through application of the nursing process, utilizing best practices across the life-span in a variety of 
settings, the graduate will facilitate optimum patient outcomes by managing care that addresses the 
emotional, mental, social, and cultural needs ofpatients, their families/significant others. 

VII. Course Outcome: The stud.ent will, with minimal guidance by faculty, utilize the nursing process to 
formulate, organiie, and evaluate nursing care for multiple patients based on principles that consider 
developmental needs ofadults with multiple medical, surgical and/or complex disorders in the clinical 
setting. 
Course Outcome Addresses the following Program Learning Outcome(s): 
Nursing 
Through application of the nursing process, utilizing best practices across the life-span in a variety of 
settings, the graduate will facilitate optimum patient outcomes by managing care that addresses the 
emotional, mental, social, and cultural needs of patients, their families/significant others. 
Assessment: The student will demonstrate 75% proficiency in all clinical requirements using the faculty 
agreed upon clinical evaluation rubric, oral and written assignments, and specified competencies. 
100% of students will meet this level ofproficiency. 

VIII. Course Outcome: The student will, with minimal guidance by faculty, utilize the nursing process to 
formulate, organize, and evaluate nursing care for multiple patients using principles of patient advocacy 
and patient education to meet the needs of adults with mUltiple medical, surgical and/or complex 
disorders in the clinical setting. 
Assessment: The student will demonstrate 75% proficiency in all clinical requirements using the faculty 
agreed upon clinical evaluation rubric, oral and written assignments, and specified competencies. 100% of 
students will meet this level of proficiency. 
Course Outcome Addresses the following Program Learning Outcome(s): 
Nursing 
Throngh application of the nursing process, utilizing best practices across the lifc-span in a variety of 
settings, the graduate will facilitate optimum patient outcomes by managing care that promotes health 
maintenance through patient advocacy and education. 

IX. Course Outcome: The student will, with minimal guidance by faculty, utilize the nursing process to 
formulate, organize, and evaluate nursing care for multiple patients using principles ofprofessional, legal 
and ethical nursing to meet the needs ofadults with multiple medical, surgical andlor complex c!isorders 
in the clinical setting. 
Assessment: The student will demonstrate 75% proficiency in all clinical requirements using the faculty 
agreed upon clinical evaluation rubric, oral and written assignments, and specified competencies. 100% of 
students will meet this level of proficiency. 
Course Outcome Addresses the following Program Leaming Olltcome(s): 
Nursing 
Through application ofthe nursing process, utilizing best practices across the life-span iu a variety of 
settings, the graduate will facilitate optimum patient outcomes through nursing care that incorporates 
professionalism, leadership, inter-professional collaboration, teamwork, and quality improvement. 

x. Course Outcome: The student wi!1, with minimal guidance by faculty, utilize the nursing process to 
formulate, organize, and evaluate nursing care that promotes a safe environment to multiple patients and 
meets the needs of adults with multiple medical, surgical and/or compl,ex disorders in the clinical setting. 
Assessment: The student will demonstrate 75% proficiency in all clinical requirements using the faculty 
agreed upon clinical evaluation rubric, oral and written assignments, and specified competencies. 
100% of students will meet this level ofproficiency. 
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Course Outcome Addresses the following Program Leaming Outcome(s): 
Nursiug 
Through applicatiou of the uursiug process, utilizing best practices across the life-span in a variety of 
settings, the graduate will facilitate optimum patient outcomes by providing quality, effective nursing care 
in an environment that is safe for patients, their families/significant others and other health oare personnel 

ADN 009 CLINICAL COURSE LEARNING OUTCOMES 

Specific Objectives: Upon successful completion of this course, the student will be able to: 
1. The student will, with minimal guidance by faculty, utilize the nursing process to evaluate an 
environment that Is safe for clients, family/significant others and health care personnel that Is free from 
health and environmental hazards in the clinical setting. 
2. The student will, with minimal guidance by faculty, utilize the nursing process to evaluate for optimal 
client outcomes by formulating nursing care based on practice methods that Include professionalism, 
leadership, quality Improvement and interdisciplinary collaboration and communication in the clinical 
setting. 
3. The student will, with minimal guidance by faculty, utilize the nursing process to appraise and 
evaluate client needs by providing care that promotes and maintains client health through assessment, 
client education and advocacy throughout the lifespan in the clinical setting. 
4, The student will, with minimal guidance by faculty, utilize the nursing process to manage and direct 
client needs by providing comprehensive care that incorporates human growth and development 
principles 'in the Clinical setting. ' 
5. The student will, with minimal guidance by faculty, utilize the nursing process to evaluate client needs 
by providing care that considers the emotional, mental, social and cultural needs of the client and family 
in the clinical setting. 
6. The student will, with minimal guidance by faculty, utilize the nursing process to describe client needs 
that include therapeutic communication to clients, family members, support persons as well as 
members of the health care team in the clinical setting. 
7. The student will, with minimal guidance by faculty, utilize the nursing process to compare and 
evaluate client needs through providing comfort and assistance in the performance of activities of daily 
living (comfort, nutrition, hydration, hygiene, mobility, elimination and sleep In the clinical setting. 
8. The student will, with minimal guidance by faculty, utilize the nursing process to describe client needs 
by providing care related to the safe and accurate administration of medications and parenteral 
therapies In the clinical setting. 
'9. The student will, with minimal gUidance by faculty, utilize the nursing process to formulate or design 
care that reduces the likelihood of clients that will develop complications or health problems related to 
existing conditions, treatments or procedures in the clinical setting. 
10. The student will, with minimal guidance by faculty, utilize the nursing process to evaluating client 
needs through managing and providing evidence-based care for multiple clients with acute, chronic or 
life threatening physical health conditions in the clinical setting. 

These clinicpl outcomes are taken from the Course Syllabi for each class. 
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SanJoaquin Delta College 
Career Technical Education & Workforce Development 
5151 Pacific Avenue IStockton, CA 952071 Horton Administration, Room 102 I (209) 954-5093 

June 14, 2016 

Division of Apprenticeship Standarda 
Kelly Mackey, Apprenticeship Consultant 
160 Promenade Circle, Suite 320 
Sacramento. Ca 95834 

Dear Ms. Mackey, 

SanJoaquin Delta College is reaffirnllng its commitment to serve as a Local Education Agency for the 
licensed Vocational Nurse (LVN) to Registered Nurse (RN) apprenticeship program (DAS District 04) 
sponsored by California Correctional Health Care Services (CCHCS). 

The licensed Vocational Nurse (LVN) to Registeted Nurse (RN) apprenticeship program 
incorporate courses that °are currently offered by San] oaquin Delta College. The number of class 
offerfugs is sufficient to support the program. 

The curriculum for the licensed Vocational Nurse (LVN) to Registered Nurse (RN) apprenticeship
Id th£ll . 0program me u es e 0 oWIng courses: 

Course Title ..o. ... 
o· 

" .. '.... 'Required Courses 
Human PhysiologyBIOLOGY 32 

BIOLOGY 31 HumanAnatomy 
BIOLOGY 22 Introduction to Medical Microbiology 
OR ..,:
BIOLOGY 23 General Microbiology .'"' 

Reading and Comprehension [}ENGLISHIA 
Intennediate AlgebraMATH92G 
Human DevelopmentHS19 " 
Nursing SynthesisHS43 ~ 

FCS6 Nutrition ~ 
Introduction to Psychology . ".PSYCH 1 

. -Introduction to SociologySOCIOIA. 
Fundamentals of Nursing PracticeNURSING 1 
Introduction Medical-Surgical NursingNURSING 2 
Maternal, Newborn, and Reproductive Health NursingNURSING 4 
Infancy through Young Adult NursingNURSING 5 

NURSING 6 Intermediate Medical- Surgical Nursing 
Neuro-Psychiatric NursingNURSING 7 

NURSINGB Advanced Medical- Surgical Nursing 
Transition to Nursing PracticeNURSING 9 
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The Rdated and Supplemental Instruction (RSI) courses for the licensed Vocational Nurse (LVN) to 
Registered Nurse (RN) apprenticeship program are listed in Attachment A 

The apprentices will be enrolled in RSI classes at Ddta College according to California Correctional 
Health Care Services (CCHCS) and the SJDC Nursing Program recommendations. 

Ifyou have any questions, please feel free to contact our office Monday through Friday, 8:00 am - 5:00 pm 
at (209) 954-5093. 

Sincerdy, 

~J~ 
Salvador Vargas 
Dean, CTE &: Workforce Devdopment 
SanJoaquinDdta College 
5151 Pacific Avenue 
Stockton, Ca 95207 

Cc: Julie Kay, Lisa Lucchesi 

Attachments: (1) .. 
Attachment A: RSI for the licensed Vocational Nurse (LVN) to Registered Nurse (RN) apprenticeship program 
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Attachment A 

Related &:: Supplemental Instruction . 
California Correctional Health Care Services (CCHCS) 

Licensed Vocational Nurse (LVN) to Registered Nurse (RN) 
Apprenticeship Program . 

Program: DAS File Number: 

Occupation: O*NETCode: 

Course Title Units 
Hrs! 
Week 

Hrs! 
Semester 

Required Courses 
BIOLOGY32 Human Physiology 5.0 9.0 157.5 
BIOLOGY 31 HumanAn.toIl1)'_ 4.0 7.0 1225 

BIOLOGY 22 
OR 
BIOLOGY 23 

Introduction to Medical Microbiology 

General Microbiology 

4.0 

5.0 

7.0 

9.0 

1225 

157.5 

ENGUSH1A Reading and Comprehension 3.0 3.0 54 
MATH92G Intermedi.teAlgebra 4.0 4.0 72 

. HSI9 Human Devel~ment 3.0 3.0 54 
HS43 Nursing Synthesis 3.0 4.0 70 
FCS6 Nutrition 3.0 3.0 52.5 
PSYCHl Introduction to Psychology 3.0 3.0 52.5 
SOCIOIA Introduction to Sociology 3.0 3.0 52.5 
NURSINGl Fundamentals of NursingPractice 5.0 ll.O 192.5 
NURSING 2 Introduction Medical-Surgical Nursing 5.0 ll.O 192.5 

NURSING 4 M.tern.l, Newborn, and Reproductive Health 
Nursing 4.0 8.0 140.0 

NURSING 5 Infancy through Young Adult Nursing 4.0 8.0 140.0 
NURSING 6 Intermediate Medlcal- Sumical Nurslllg 4.5 10.5 183.75 
NURSING 7 Neuro-Psycro.ttlc Nursing 4.0 8.0 140.0 
NURSING 8 Advanced Medical- Surgical Nursing 5.0 11.0 192.5 
NURSING 9 Transition to Nursing Practice 5.0 ll.O 192.5 . 

F 

I 
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.. i 

Required hours: Not less than 144 per year (Article XI.lApprenticeship Standards) l~'.::;- I 
I: 

-1;' £~\U~ 1..,,' 
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File No. 05229

) ... District_"",9/-__ 

,~~elo'l~r# 1000()~~~60_ 

TO: Diane Ravnik, Chief 'j6$EP J 9 At'! ~: ;2 
Division of Apprenticeship Standards 
P.O. Box 420603 
San Francisco, CA 94142-0603 

FROM: California Correctional Health Care Services Apprenticeship Program 
Name of Apprenticeship Program 

California Correctional Health Care Services 
Sponsor Name 

Elk Grove California 95758 
City State Zip Code 

San Joaquin County 
Approved Area of Coverage 

SUBJECT: Exemption Request 
Title 8, Chapter 2, Article 5, Section 215 
California Administrative Code 

As provided by Section 17 of the State of California Plan for Equal Opportunity in Apprenticeship, the 
apprenticeship program sponsor hereby requestan exemption from Title 8, Chapter 2, Article 5, Section 
215 for good cause, as follows: 

1. Has an approved Affirmative Action Plan on file. 

2. The sponsor will submit selection procedures with goals and time table by 

MMIDDNYYY 

3. Attached hereto Is an amendment to our Standards (DAS 24) containing the Pledge as 
required 

4. Other (Explain) Apprentices are current State of California employees and were hired 

An exemption has been i Granted Denied effective " .,-,-~I)==-c=cl,",-,,--I_£,,_-

under Equal Employment Opportunity standards. 

Signed: 

DAS Form 168 Rev. 311712007 
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State of California 
Licensed Vocational Nurse to Registered Nurse Apprenticeship Program 
Service Employees International Union (SEIU LocaliDDD) and California 

Correctional Health Care Services (CCHCS) 
Joint Apprenticeship Committee 

APPRENTICESHIP GUIDELINES 
August 2016 

The purpose of the Joint Apprenticeship Committee is to establish and maintain an organized, 
planned system of apprenticeship conducted as a joint labor and management undertaking. These 
Guidelines have, therefore, been adopted and agreed upon under the latest edition of the Shelley
Maloney Apprenticeship Labor Standards Act to govern the apprenticeship training of Licensed 
Vocational Nurses (LVNs) working within the department of California Correctional Health Care 
Services (CCHCS) for the State of California to become Registered Nurses (RNs). 

1. The Joint Apprenticeship Committee Is authorized to adopt such guidelines as are 
necessary for an effective training program providing, however, that such guidelines do 
not conflict with the Apprenticeship Standards registered with the State of California, 
Division of Apprenticeship Standards or the Memorandum of Understanding (MOU) 
applicable to Unit 20 Licensed Vocational Nurses. 

2. The Joint Apprenticeship Committee is authorized to enforce these guidelines consistent 
with applicable MOU, civil service laws, and the Dills Act. 

3. The Joint Apprenticeship Committee is authorized to review the progress of each 
apprentice at the start of each semester and determine whether he/she is making 
satisfactory progress In related instruction and is entitled to remain within the program.' 

4. Upon request, the Joint Apprenticeship Committee may grant an apprentice on-the-job 
credit hours in the program provided that the individual and/or the employer submit 
sufficient written verification of equivalent education in the defined specific subject area. 

5. This program is limited to LVNs currently working at California Health Care Facility, Mule 
Creek State Prison, and beuel Vocational Institution. Transfer of employment from one of 
the selected institutions to an institution not approved in this program will be considered 
a cancellation of the apprenticeship agreement by the apprentice. 

6. Every apprentice shall perform diligently and faithfully the skills of an LVN during the 
entire period of the apprenticeship program, complying with the training program as 
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administered by the Joint Apprenticeship Committee. The apprentice shall satisfactorily 
perform the assigned work tasks and educational instruction administered by San Joaquin 
Delta College (SJDC) Nursing Program, and shall comply with the guidelines and decisions 
of the Joint Apprenticeship Committee. 

7. An apprentice who is called to active military duty will be granted a leave from the 
apprenticeship program. 

8. The Joint Apprenticeship Committee will adhere to federal and state laws, Including but 
not limited to, laws governing pregnancy leave, family medical leave, discrimination, 
reasonable accommodation and workers compensation, as well as the Unit 20 collective 
bargaining agreement. 

a. Apprentices will be responsible for notifying the Joint Apprenticeship Committee 
of the need to take a leave. A doctor's note may be required outlining the type of leave 
necessary and whether the apprentice can continue with the apprenticeship program. 
The apprentice must also notify the appropriate program management at their work 
location of the need to take a leave. 

b. Apprentices may be granted a leave until he/she is able to continue. 

c. In order to return to the apprenticeship program, apprentices who have been on 
leave due to workers compensation or other medical reasons, are required to provide a 
medical release stating they can perform the essential job functions without 
restrictions. If no release is provided, the Apprentice Agreement may be terminated. 

d. Apprentices will be responsible for relating the status of their leave quarterly to 
the union appointed Success Coordinator. 

e. An apprentice who decides not to return to the apprenticeship program is 
required to request a termination of the Apprentice Agreement frdm the Joint 
Apprenticeship Committee. 

APPR~NTICE RESPONSIBILITIES 

1. Apprentices shall abide by the Apprenticeship Guidelines, San Joaquin Delta College 
Student Handbook, and CCHCS Policies and Procedures. 

2. Apprentices should always be qn time for all assignments, both at the clinical site and in 
the classroom. 

3. Apprentices should be properly attired on-the-job, during clinical assignments and in 
the classroom. 
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4. Drugs or alcohol on the job or during school will not be tolerated. 

5. Sexual harassment and violence In the workplace will not be tolerated. 

6. Abuse, neglect, and over-familiarization of and with individuals served (patients) will 
not be tolerated. 

7. Each apprentice must keep the Joint Apprenticeship Committee office informed of any 
change of residence or employment location. 

8. Each apprentice shall maintain regular apprenticeship program attendance. 
: Unnecessary and/or excessive absences from apprenticeship program participation 
may be cause for termination ofthe Apprentice Agreement. 

9. Each apprentice must keep the Joint Apprenticeship Committee informed .of any 
necessary leaves as outlined in Guidelines Section, item 7 and 8 page 2 above. 

10. Apprentices must satisfactorily complete all lessons and assignments. 

11. Apprentices must achieve a passing grade (equivalent to a "75%" or better) In the 
prescribed courses or as outlined in the SJDC Nursing Program and related school, 
policies. 

12. Apprentices understand that the program anticipates a minimum of a two-year 
employment commitment after successful completion of the Apprenticeship Program, 
of the employee to CCHCS in return for CCHCS' support of the cost of this training 
program. 

l:il. Prior to the issuing of an apprenticeship certificate of completion, each apprentice 
must successfully complete the LVN to RN Apprenticeship Program as defined by the 
Local Education Agency, SJDC Nursing Program, and apply for a Registered Nursing 
license with the California Board of Registered Nursing. 

ABSENCES FROM ,EDUCATIONAL INSTITUTION 

Apprentices will be held to the written attendance policy of SJDC Nursing Program. 

WORK ABSENCES 

Absences from work are covered under Article 8 of the Unit 20 collective bargaining 
agreement between the Service Employees International Union - Local 1000 and the State of 
California. 
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BENEFITS 

Apprentices are considered fUll-time state employees. All benefits afforded to full-time state 

employees will continue and are covered in the Unit 20 collective bargaining agreement 

between the Service Employees International Union - Local 1000 and the State of California. 

CANCELLATION OF AN APPRENTICE AGREEMENT FOR A JUST CAUSE 

The Apprentice Agreement will be cancelled after written notice or when an apprentice has 
voluntarily dropped out of the program. Any apprentice removed from the Apprenticeship 
program shall be eligible for reinstatement upon appeal and approval of the Joint Apprenticeship 
Committee and San Joaquin Delta College (SJDe). An apprentice who receives notice from the 
Joint Apprenticeship Committee of intent to cancel the agreement may.appear before the 
Committee to request that the agreement not be terminated. If this step proves unsuccessful, 
they may then file a complaint with the Division of ApprenticeshipStandards. 
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I have received a copy of the Licensed Vocational Nurse to Registered Nurse Apprenticeship 
Program Guidelines ofthe State of California, Service Employees International Union (SEIU Local 
1000), Unit 20 and California Correctional Health Care Services Joint Apprenticeship Committee. 
I have read and I understand the above guidelines and further understand that I may be 
disciplined and/or terminated from the apprenticeship program for failure tocomply. 

Apprentice's Name (printed) 

Signature ofApprentice 

Date 

Signature of Success Coordinator (Union appointed) 

Date 

Original: Success Coordinator 
Copy: Apprentice 

Joint Apprenticeship Committee 
Local Education Authority 
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DISTRICT # 04 
DAS FILE #XXXXX 

Apprenticeship Committee Rules and Regulations of the State of California Service 
Employees International Union, Unit 20 and 
California Correctional Health Care Services 

licensed Vocational Nurse to Registered Nurse Joint Apprenticeship Committee 

ARTICLE I Purpose and Policy 

The purpose of the Joint Apprenticeship Committee is to establish and maintain an organized, 
planned system of apprenticeship conducted as a joint labor and management undertaking. These 
Guidelines have, therefore, been adopted and agreed upon under the latest edition of the Shelley
Maloney Apprenticeship Labor Standards Act to govern the apprenticeship training of Licensed 
Vocational Nurses (LVNs) working within the department of California Correctional Health Care 
Services (CCHCS) forthe State of.California to become Registered Nurses (RNs). 

ARTICLE II Occupation 

Registered Nurse O'Net: 29-1141.00 

ARTICLE III Organization 

There is hereby established the above-named Joint Apprenticeship Committee, covering LVNs 
working at California Health Care Facility, Deuel Vocational Institution, or Mule Creek State Prison 
as defined by Bargaining Unit 20 in the State of California. The committee will consist of ten (10) 
members and two (2) alternates. Five (5) members and one (1) alternate cif whom shall be selected 
by and represent the employer signatory hereto, and five (5) members and one (1) alternate of 
whom shall be selected by and represent employee organization(s) signatory hereto; one 
apprenticeship consultant representing the Division of Apprenticeship Standards, and, in addition 
thereto, such other advisors as the committee as shall be determined. The advisors and the 
apprenticeship consultant shall act without a vote. 
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ARTICLE IV Jurisdiction 

These standards shall apply to the State of California Correctional Health Care Services and Service 
Employees International Union, Unit 20 signatory hereto and to all apprentice agreements 
hereunder. 

ARTICLE V Functions 

The functions of the Joint Apprenticeship Committee shall be to: 

1. Develop an efficient program of apprenticeship through systematic clinical experience with 
academic instruction and periodic evaluation of each apprentice; 

2. Make periodic evaluations ofthe progress of each apprentice's clinical experience with 
academic instruction; . 

3. Serve In an advisory capacity with state departments and employees in matters pertaining to 
these standards; 

4. Ensure rotat I0 n when essential in order to provide exposure and training In various work 
processes; 

5. Aid in the adjustment of apprenticeship disputes; 

6. Develop fair and impartial selection procedures In accordance with existing laws and regulations 
as required by the State Personnel Board and to apply them uniformly In the selection of 
applicants for apprenticeship; and 

7. Make all decisions regarding activities and responsibilities that come before this committee by 
vote. Voting shall be conducting by block, with each block having one (1) vote. Committee 
actions may not be taken without a quorum present, at least 3 members, within each block 
with the quorum defined as sil1lple majority. 

ARTICLE VI Responsibilities 

The responsibilities ofthe Joint Apprenticeship Committee shall beto: 

1. Supervise the administration and enforcement of these standards; 

2. Adopt such rules and regulations as are necessary to govern the program' prOVided, however, 
that the rules and regulations do not conflict with these standards; 

3. Screening and recommending potential qualified applicants to Delta College; 
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4. File a signed copy of each apprentice agreement with the Secretary oftheCalifornia 
Apprenticeship Council, with copies to all parties to the agreement; 

5. Ensure a record-keeping system for educational instruction is established and maintained; 

6. Ensure disciplinary procedures comply with SJDC and CCHCS policies and procedures including 

provisions for far hearings; 

7. Adopt changes to these standards, as necessary, subject to the approval ofthe parties hereto 
and the Chief of the Division of Apprenticeship Standards; 

8. Use every effort to keep the apprentice employed in a reasonably continuous manner and 

ad equately instructed; 

9. Oversee the program's ability, Including financial ability and commitment, to meet and carry 
out its responsibilities under federal and state law and regulations; 

10. Ensure orientations, workshops or other educational sessions are being held for management 
and participants to explain the apprenticeship program's standards and operations of the 
apprenticeship program; and 

11. Conduct on-going evaluation of the interest and capacity of CCHCS and SJDC to participate in 
the apprenticeship program. 

ARTICLE VII Definition of an Apprentice 

An apprentice is a person at least 18 years of age, who works for California Correctional Health Care 
Services as a Licensed Vocational Nurse at one of the institutions defined in Article III and who has 
entered Into a written apprentice agreement under the provisions of these Standards and the State 
Personnel Board Laws and Regulations. 

ARTICLE VIII Duties of an Apprentice 

1. Each apprentice must meet the entrance requirements of San Joaquin Delta College (SJDe) 
and be admitted into their Nursing Program. 

2. Each apprentice shall maintain regular apprenticeship program attendance. Unnecessary 
and/or excessive absences from apprenticeship program participations may be cause for 
termination of the Apprentice Agreement. 

3. Each apprentice must satisfactorily complete all lessons and assignments and shall comply 
with the Apprenticeship Program Guidelines and Committee Rules and Regulations including 
SJDC policies. 
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4. Apprentices must achieve a passing grade (equivalent to a "75%" or better) in the prescribed 
courses or as outlined in the SJDC Nursing Program and related school policies. 

5. Each apprentice shall apply for a license with the California Board of Registered Nursing upon 
successful completion of the prescribed courses of theory and clinical instruction as defined 
by SJDC's Nursing Program. 

ARTICLE IX APprentice Agreement 

1. Each apprentice agreement shall conform to the state law governing apprentice agreements, 
and shall be signed by the state department or by the Joint Apprenticeship Committee, by 
the apprentice and must be approved by a Representative of the Division of Apprenticeship 
Standards. 

2. Each apprentice shall be furnished a copy and be given an opportunity to study these· 
guidelines before indenture. These guidelines shall be considered a part of the apprentice 
agreement as expressly written therein. 

ARTICLE X Termination and Transfer of Agreements 

1. The apprentice agreement may be terminated by the Administrator by mutual agreement of all 
the parties thereto or cancelled by the Administrator for good and sufficient reason. 

ARTICLE XI Related and $upplementallnstruction 

1. Apprentices shall satisfactorily complete prescribed courses of Theory and Clinical instruction 
as required by the Board of Registered Nursing. 

2. Required theory and clinical hours may be compensated as part of the apprentice's normal 
work week up to 20 hours per week. 

3. Related instruction will be provided by San Joaquin Delta College Nursing Program as 
accredited and approved by the California Board of Registered Nursing. 

ARTICLE XII Layoffs 

1. Credit for related instruction shall be given to the apprentice if they choose to continue in 
the San Joaquin Delta College Nur~ing Program on their own. 

2. There shall be no liability on the part of the State or the Joint Apprenticeship Committee for 
an Injury sustained by an apprentice engaged in schoolwork at the time when the apprentice 
is unemployed. 
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ARTICLE XIII Controversies 

All controversies or differences concerning apprentice agreements that cannot be resolved locally by 
vote of the apprenticeship' committee, or otherwise, resolved through the procedures of the State 
Personnel Board Rules and Regulations and the Memorandum of Understanding (MOU), shall be 
submitted to the Administrator for determination.' 

ARTICLE XIV Term of Apprenticeship 

The term of apprenticeship shall be February 2016 to February 2018. 

ARTICLE XV Ratio 

The educational institution hereby referred to as the program provider may employ 1 clinical 
instructor for up to 10 apprentices, 

ARTICLE XVI Compensation and Benefits 

1. An apprentice shall be paid in accordance with the California State Civil Service Pay Scale of 
the Licensed Vocational Nurse, Correctional Facility classification. The apprentice shall be 
appointed to the appropriate range for which he/she qualifies. The apprentice shall then 
move to the appropriate step and range in accordance with Article 11 of the Unit 20 
collective bargaining agreement between the Service Employees International Unit - Local 
1000 and the State of California. 

2, Health and Welfare, Pension, Vacation, Holidays, Sick Leave, Wages/Overtime provisions and 
other compensation will be governed as per the MOU between the State and SEIU, Unit 20 and 
the California Human Resources Department Laws and Regulations. 

3. Overtime for employees in Work Week Group 2 is defined as all hours worked in excess of 40 
hours in a regular workweek. (See attached MOU) Payment of authorized overtime shall be 
in accordance with Article 19 ofthe MOU. 
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ARTICLE XVII Work Experiences 

1. Each apprentice shall receive training In the recognition of illegal discrimination and sexual 
harassment. 

2. Each apprentice shall receive training and education in first aid, safe working practices 
and the recognition of occupational health and safety hazards. 

ARTICLE XVII Certificate of Completion 

1. Upon evidence of satisfactory completion of apprenticeship and the recommendation of the 
Joint Apprenticeship Committee, each apprentice will be issued a Certificate of Completion by 
the authority of the California Apprenticeship Council. 
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C~~.~!:?!J.~ OCCUPATIONAL THERAPY 
PHYSICAL REHABILITATION RESIDENCY PROGRAM 

CURRICULUM AND FACUL TY 

Thank you for your interest in the Occupational Therapy Physical Rehabilitation Residency 
Program at Casa Colina. The program begins in mid July annually and runs for 52 weeks. 

Curriculum: 

1200 hours of clinical practice (24 hours per week) 
340 hours of one to one clinical mentoring 

17 week rotation in inpatient rehabilitation 
17 week rotation in transitional living center 
18 week rotation in outpatient neurology 

300 hours of Resident Directed Learning Opportunities 
May include activities in the area of research, clinical, education, or professional development. 

12 hours of Didactic Education: 
Provided through the Occupational Therapy Residency Consortium. Six 2-hour webinars are 
offered which start in the fall of the residency year. 

Faculty and Mentors: 

Program Directors Faculty 
Debra S. Ouellette, MS, OTR/L, BCPR, SCLV Jo Ponce, MA, OTR/L 
Susie Wong-Okamoto, BS, OTR/L Wendy Wang, MA, OTR/L 

Faculty and Mentors: 

Resident will be paid for all hours of clinical practice and time being mentored. Benefits are 
available and negotiable upon hire. 



OCCUPATIONAL THERAPY CASACOLlNA 
Hospital and ¢lInltlrs'/Qr tfCfllllCJlI'$ PHYSICAL REHABILITATION 

RESIDENCY PROGRAM 
FAQs 

What is unique about Cas a Colina's Occupational Therapy Residency Program? 
Casa Colina's program offers residents the opportunity to gain clinical experience with 
mentorship in 3 different areas of practice (inpatient, outpatient, and transitional living) and with 
a variety of orthopedic and neurologic patient populations. Residents benefit from mentoring 
with skilled clinicians with various areas of expertise; each resident has a minimum of three 
mentors throughout the year-long program. Designed to model the demands and 
responsibilities of practicing clinicians, the program requires residents to be self directed in 
designing their activities for the year. This allows for a more personalized program that is 
tailored to the interests of each individual resident. 

What are resident directed activities? 
Resident directed activities are self-selected to meet the needs and achieve personal goals of 
the resident. These activities are the resident's responsibility to plan and execute with 
guidance and assistance from the program faculty as needed. Activities may include a variety 
of opportunities in the areas of education (teaching in local OT programs, giving lectures to 
students on campus, staff inservices ... etc), research (participating in current or starting a new 
research project, journal club ... etc), and professional and community development 
(involvement in local/state/national OT association activities, community service events ... etc). 
These activities are not limited to what has been listed here, and are individualized between 
the resident and program directors. 

When does the program begin? What is the length of the program? 
The program runs for 52 weeks and starts in mid July annually. 

When is the application deadline? 
The application deadline is April 1. Selected applicants will be notified by the end of April 
regarding an onsite interview in May. 

Are residents paid during the program? 
Residents are compensated for all clinical care hours (typically 24 hrs/week); benefits are 
negotiable. 

What is a typical schedule for a resident? 
During a typical week, the resident works for 3 days in clinical practice including 6-7 hours of 
mentor sessions. The remainder of the week is spent completing resident directed activities as 
determined by the resident and program faculty, and participating in the Occupational Therapy 
Residency Consortium (6-webinars) 

Where do residents practice during the program? 
Residents rotate through 3 clinical settings at Casa Colina's Pomona campus during the year
long program. 

1. Inpatient Rehabilitation: Residents will primarily see patients with Brain Injury and 
Stroke. The resident shares the role of the primary therapist with another staff member 
and will work closely with an interdisciplinary team. The resident will direct care for 11-



OCCUPATIONAL THERAPY 
PHYSICAL REHABILITATION 

RESIDENCY PROGRAM 
FAQs 

13 patients with the assistance of an Occupational Therapy Assistant. 

2. Transitional Living Center. This residential and day treatment facility provides 5 hours of 
therapy 6 days per week to persons with Stroke, Brain Injury and Spinal Cord Injury. 
Similar to inpatient rehabilitation, the resident will share the responsibilities of a case
load with another therapist. The resident will begin on the Spinal Cord Injury team and 
have the option to transition to one of the two Brain Injury/Stroke teams midway through 
this experience. The resident is part of an interdisciplinary team consisting of phYSical 
therapy, speech therapy, occupational therapy, neuropsychology and recreation 
therapy. Most of the care is provided in a group setting with regular community outings. 

3. Outpatient: Residents will see patients with a variety of diagnoses. Special emphasis 
will be placed on patients with chronic neurologic diseases (eg. Parkinsons, Multiple 
Sclerosis) 

What is the Occupational Therapy Residency Consortium? 
Several OT residency programs across the country have joined forces to offer six webinars 
pertinent to residency education. Webinars are presented live; recordings are available for 
anyone unable to partiCipate live. Webinars are offered once per month starting in the fall of 
the residency year. 

Are applicants required to have their OT license? 
Yes. All residents must have an OT license in the state of Califomia prior to clinical start date.. 

Is an interview required for applicants? 
Yes. Interviews are held on site at Casa Colina in May each year. Select applicants will be 
invited to interview following review of all online applications. The interview will include a 
session with a patient, completing a documentation sample, and a panel interview. 

Who can applicants contact for additional information? 
Please contact OTresidency@casacolina.org 

mailto:OTresidency@casacolina.org
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The dynamic nature of contemporary The dynamic nature of contemporary The dynamic na1llre of contemporary The dynamic nature of contemporary 
health and human services delivery health and human services delivery health and human services delivery health and human services delivery 
systems provides el'J:aYeBgiRg systems requires the occupational systems requires the occupational therapy systems requires the occupational therapy 
opportunities for the occupational 

I 
therapist to possess basic skins as a direct assistant to possess basic skills as a direct assistant to possess basic skills as a direct 

therapist to possess the necessary care provider, consultant, educator, care provider, educator, manager leader, care provider, educator, manager leader, 
knowledge and skills as a direct care 

I 
manager, leader, researcher, and advocate and advocate for the profession and the and advocate for the profession and the 

provider, consultant, educator, manager, for the profession and the consumer. consumer. consumer. 
leader, researcher, and advocate for the 
profession and the consumer. A graduate from an ACOrE-accredited A graduate from an ACOTE-accredited A graduate from an ACOTE-accredited 

master'S-degree-leveloccupational baccalaureate-degree-Ieveloccupational associate-degree-Ievel occupational 
A graduate from an ACOTE-accredited therapy program must therapy assistant program must therapy assistant program must 
doctoral-degree-Ieveloccupational 
therapy program must [ . Have acquired, as a foundation for • Have acquired an educational • Have acquired an educational 

professional study, a breadth and foundation in the liberal arts and foundation in the liberal arts and 
• Have acquired, as a foundation for depth ofknowledge in the liberal arts sciences, including a focus on issues sdences, induding a focus on issues 

professional study, a breadth and and sciences and an understanding of related to diversity. related to diversity.
depth ofknowledge in the liberal arts issues related to diversity. 
and sciences and an understanding of • Be educated as a generalist with a • Be educated as a generalist with a 
issues related to diversity. • Be educated as a generalist with a broad exposure to the delivery broad exposure to the delivery 

broad exposure to the delivery models and systems used in settings models and systems used in settings
• Be educated as a generalistwith a models and systems used in settings where occupational therapy is where occupational therapy is 

broad exposure to the delivery where occupational therapy is currently practiced and where it is currently practiced and where it is 
models and systems used in settings currently practiced and where it is emerging as a service. emerging as a service. 
where occupational therapy is emerging as a service. 
currently practiced and where itis • Have achieved entry-level • Have achieved entry-level 
emerging as a service. competence through a combination 

competence through a combination 
• Have achieved entry-level competence through a combination 

ofdidactic and em:perieHtial fieldwork of didactic and fieldworke'<f3erieBtial I• Have achieved entry-level of didactic and fieldwork-ana education. education. 
competence through a combination e;'!flerieBtial education. I

•of didactic fieldwork and caustone • Define theory as it applies to practice. Define theory as it applies to practice. 
and elEfleriential education. • Be prepared to choose appropriate 

theory to inform practice. • Be prepared to articulate and apply• Be prepared to articulate and apply• Be prepared to evaluate and choose 
occupational therapy prindples andoccupational therapy principles andappropriate theory to inform 
intervention tools to achieve expected intervention tools to achieve expected • Be prepared to articulate and applypractice. 

outcomes as related to occupation. outcomes as related to occupation. 

I • Be prepared to articulate and apply 

occupational therapy theory through 

interventions to achieve expected • Be prepared to articulate and apply • Be prepared to articulate and apply, occupational therapy theory through 
therapeutic use of occupations withoutcomes as related to occupation. therapeutic use of occupations withevidence-based evaluations and -"-'"'--J persons....-BF-groups, or populations persons~-ef' groups or populationsinterventions to achieve expected 
for the purpose of facilitating--Be prepared to articulate and apply for the purpose of facilitatingI outcomes as related to occupation. 

therapeutic use of occupations with performance ~d participation in perfonnance and participation in 
---~-
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persons....~oups, or populations 

... .... ..... .iiii 1·.·· ...·······OCCUl'AnONALTIiERlU'lg~.i 
activities, occupations, and roles and activities, occupations, and roles and• Be prepared to articulate and apply 

therapeutic use of occupations with 
I 

for the purpose of facilitating situations in home, school, situations in home, school 
persons~ er-groups or populations performance and participation in workplace, community, and other workplace, community, and other 
for the purpose of facilitating settings. as informed bv theactivities, occupations, and roles in settings, as informed by: the 
performance and participation in home, school, workplace, OccuQational Thera12Z Practice Occu12ational Ther~m~ Practice 
activities, occupations, and roles and community, and other settings~ Framework~ Framework.~ 

informed b2 the Occu:pational 
workplace, community, and other 
situations in home, school, 

Therauy: Practice Framework.... • Be able to apply evidence-based • Be able to apply evidence-based 
settings as informed bZ the occupational therapy interventions 

I 
occupational therapy interventions 

Occu12ational TherallY Pragjce to address the physical, cognitive, to address the physical, cognitive, 
Framework.. 

• Be able to plan and apply evidence-
functional cognitive, psychosocial,based occupational therapy functional cognitive, psychosocial, 

interventions to address the physical, sensory, and other aspects of sensory, and other aspects of 
cognitive, functional cognitive, performance in a variety of contexts performance in a variety of contexts 

based occupational therapy 
• Be able to plan and apply evidence-

psychosocial, sensory, and other and environments to support and environments to support 
interventions to address the physical, aspects ofperforrnance in a variety of engagement in everyday life engagement in everyday life 
cognitive, functional cognitive, contexts and environments to activities that affect health, well- activities that affect health, well-
psychosocial, sensory, and other being, and quality oftife, as infonned 
aspects of performance in a valiety of 

support engagement in everyday life being, and quality of life... as informed 
activities that affect health, well- by the QCCl,.u;!gtional Thera;gy by the Occutlational TheraJ;!)l 

contexts and environments to Practice Framework. Practice Framework., 
support engagement in everyday life 

being. and quality oflife as informed 
by the Oecunational Theragy 

activities that affect health, well- • Be prepared to be a lifelong learnerl2:rac:tic:e Framgworb • Be prepared to be a lifelong learner 
being. and quality of life as informed to keep current with the to keep current with evidence-based 
bv the Occu:gational Thera!12 eestevidence-based 12rofes,sionaI professional tfie..Best-practice. 
Eractice Framework.~ 

• Be prepared to be a lifelong learner 
practice, 

professional practice, 
to keep currentwitb evidence-based 

• Uphold the ethical standards, values, 
• Uphold the ethical standards, values, and attitudes of the occupational• Be prepared to be a lifelong learner , and attitudes of the occupational therapy profession.• Uphold the ethical standards, values,to keep current vvith evidence-based 

therapy profession.and attitudes ofthe occupational 
therapy profession. 

professional practice, 
• Understand the distinct roles and 

• Understand the distinct roles and responsibilities of the occupational• Uphold the ethical standards, values, 
responsibilities of the occupational therapist and the occupationaland attitudes of the occupational • Understand the distinct roles and 
tberapistand the occupational therapy assistant in the supervisoryresponsibilities of the occupationaltherapy profession, 
therapy assistant in the supervisory process for service delivery.therapist and the occupational 
process for service delivery,therapy assistant in the supervisory 

responsibilities of the occupational 
• Understand the distinct roles and 

process for service delivery, • Be prepared to effectively
• Be prepared to effectively collaboratewith occupationaltherapist and the occupational 

collaborate with occupational therapists in service delivery.t.lJ.erapy assistant in the supervisory • Be prepared to effectively 
therapists in service delivery,process for service delivery, collaborate with and supervise 

occupational therapy assistants in • Be prepared to effectively• Be prepared to effectively 
communicate and workservice delivery.• Be prepared to effectively communicate and work 
interprofessionally with all whocollaborate with and supervise interprofessionally with all who 
provide services and programs for_._Be prepared to effectivelyoccupational therapy assistants in provide services and programs for

I persons, groups, andfeFservice delivery, communicate and work persons, groups, andfeF populations. 
populations,interprofessionally with all who 

provide services and programs for• Be prepared to effectively • Be DreDarec;i to advocate as a 

2 



communicate and work 
interprofessionally with all who 
provide services and programs for 
persons, groups, andfeF I • 

populations. 

• Be prepared to advocate as a 
professional for-#re-access to 
occupational therapy services 
offered and for t.1.e recipients of I • 

those services. 

• Be prepared to be an effective 
consumer of the latest research and 
knowledge bases that support 
occupational therapy practice and 
contribute to the growth and 
dissemination of research and I • 

knowledge. 

• Demonstrate in-depth knowledge of 
delivery models, policies, and 
systems related to practice in settings 
where occupational therapy is 
currently practiced and settings 
where it is emerging. 

• Demonstrate active involvement in 
professional development, 
leadership, and advocacy. 

Demonstrate the ability to 
synthesize aa.uaRsea in-depth 
knowledge in a practice area 
through the development and 
completion of a doctoral capstone in 
one or more of the following areas: 
clinical practice skills, scholarship, 
administration, leadership, program 
and policy development, advocacy, 
education, and theory development 

persons, groups, andfer' 
populations. 

Be prepared to advocate as a 
professional for-the-access to 
occupational therapy services 
offered and for the recipients of 
those services. 

Be prepared to be an effective 
consumer of the latest research and 
knowledge bases that support 
occupational therapy practice and 
contribute to the growth and 
dissemination of research and 
knowledge. 

Demonstrate the ability to be actively 
involved in professional 
development, leadership, and 
advocacy. 

professional for4he-access to ! • 

occupational therapy services offered 
and for the redpients of those 
senrices. 

• Demonstrate active involvement in 
professional development, ! • 

leadership, and advocacy. 

• Demonstrate the ability to synthesize 
a8¥aBsea in-depth knowledge in a 
practice area through the 
development and completion of a 
baccalaureate EaflSt9Reil'l project in 
one or more of the following areas: 
clinical practice skills, 
administration, leadership, 
advocacy, and education. 

Be prepared to advocate as a 
professional for-the-access to 
occupational therapy services 
offered and for the recipients of 
those services. 

Demonstrate active involvement in 
professional development, 
leadership, and advocacy. 
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SECTION C: FIELDWORK EDUCATION 

C.1.0: FIELDWORK EDUCATION 

Fieldwork education is a crucial part ofprofessional"preparation and is best integrated as a component of the curriculum design. The fieldwork experience is designed to promote 
clinical reasoning and reflective practice, to transmit the values and beliefs that enable ethical practice, and to develop professionalism and competence in career responsibilities. 
Fieldwork experiences should be implemented and evaluated for their effectiveness by the educational institution. The experience should provide the student with the opportunity
I~o carry out professional responsibilities under the supervision ofa qualified personnelaseapaUaaal therapy ~",OIiUa..e. serving as a role model. The academic fieldwork 
coordinator is responsible for the program's compliance with fieldwork education requitrements. The academicfieldwork coordinator win~ 

C.1.1. Ensure that the fieldwork program Ensure that the fieldwork program Ensure that the fieldwork program Ensure that the fieldwork program 
reflects the sequence and scope of reflects the sequence and scope of reflects the sequence and scope of reflects the sequence and scope of 
content in the curriculum design in content in the curriculum design in content in the curriculum design in content in the curriculum design in 
collaboration with faculty so that collaboration with faculty so that collaboration with faculty so that collaboration with faculty so that 
fieldwork experiences in traditional, non- fieldwork experiences in traditional, non- fieldwork experiences in traditional, non- fieldwork experiences in traditional, non-
traditional, and emerging settings traditional, and emerging settings traditional, and emerging settings traditional, and emerging settings 
strengthen the ties between didactic and strengthen the ties between didactic and strengthen the ties between didactic and strengthen the ties between didactic and 
fieldwork education. fieldwork education. fieldwork education. fieldwork education. 

0.2. Document the criteria and process for Document the criteria and process for Document the criteria and process for Document the criteria and process for 
selecting fieldwork sites, to include selecting fieldwork sites, to include selecting fieldwork sites, to include 
maintaining memoranda of 

selecting fieldwork sites, to include 
maintaining memoranda of maintaining memoranda of maintaining memoranda of 

understanding, complying with all site understanding, complying with all site understanding, complying with all site understanding, complying with all site 
requirement';;, maintaining site objectives requirements, maintaining site objectives requirements, maintaining site objectives requirements, maintaining site objectives 
and site data, and comn;mnicating this and site data, and communicating this and site data, and communicating this and site data, and communicating this 
information to student';; prior to the start information to students prior to the start information to students prior to the start information to students plior to the start 
of the fieldwork experience. of the fieldwork experience. of the fieldwork experience. of the fieldwork experience. 

EHStH=e mat: aelel"";"sfl,, sajeetRfes fer aU EHsafe that: f:iel~,,~sple sajeewres HU: all ~fl:SH:fe :E8at FieliPNsFk eEjeEti'l.'es feF aJJ Kesare that fielwNsrle eBjeea~ 8S fer an
ffiEpleFienGes include a mental health 

e~EFlerieB:EeS ieelH:de a ffieBtalliealtB SUFI 8Fi8'B:ses ifl:eaae a ffi8fltal health eXl3erieBGeS ifl:EffiL:1e a ffisRtalliealth 
e13j eGtP;e. ssjsEH>;<e.sajeE:ffi~e. el3jeGtF.~e. 

Document that academic and fieldwork 
educators agree on established fieldwork 

0.3. Document that academic and fieldwork Document that academic and fieldwork Document that academic and fieldwork 
educators agree on established fieldwork educators agree on established fieldwork educators agree on established fieldwork 

objectives prior to the start of the objectives prior to the start of the objectives prior to the start of the objectives prior to the start of the 
fieldwork experience and communicate fieldwork experience and communicate fieldwork experience and communicate 
with the student and fieldwork educator 

fieldwork experience and communicate 
with the student and fieldwork educator 

about progress and performance 
with the student and fieldwork educator with the student and fieldwork educator 

about progress and performance about progress and performance 
throughout the fieldwork experience. 

about progress and performance 
throughout the fieldwork expelience. throughout the fieldwork experience. throughout the fieldwork experience. 

Ensure that fieldwork objectives for all 
ex:geriences indude a Qsvchosodal 

En~ure: that fielQwgrk gQje!jjve:~ fQr all Ensure that fieldwork objectivg,s fQr aUEn:;iure that fie;ldwgrk Qllje:ctive~ fgr all 
exyeriences include a Qsychosoctal e~eriences indude a gsvchosocial exQeriences include a 12sychosocial 

obiective. objective.objective. objective. 
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Ensure that the ratio ratio offieldwork 
educators to students enables proper educators to students enables proper 
supervision, provides protection of supervision, provides protection of 
consumers, opportunities for consumers, opportunities for 
appropriate role modeling of appropriate role modeling of 
occupational therapy practice, and the occupational therapy practice, and the 
ability to provide frequent assessment of ability to provide frequent assessment of 
student progress in achieving stated student progress in achieving stated 
fieldwork objectives. fieldwork objectives. 

C.l.5. Ensure that fieldwork agreements are Ensure that fieldwork agreements are 
suffident in scope and number to allow sufficient in scope and number to allow 
completion of graduation requirements completion of graduation requirements 
in a timely manner in accordance with in a timely manner in accordance with 
the policy adopted by the program as the policy adopted by the program as 
required by Standard A.4.7. required by StandardA.4.7. 

program must have program must have evidence 
memoranda of understanding in effect andl memoranda of understanding in 
signed by both parties from i::itiErH8"R the Signed by both parties from ffii-tia::1~~~ 
onset to conclusion of the Level I onset to conclusion of the Level I 
experience fie14wsAr e'FfleFieaees (if e:HfJeFieHees (if a}3}3FB~riate) experience 
appi"epriate) and the Level II fieldwork and the Level II fieldwork e*fl enenEe. ilf it 
EH[~eFieRee. ilfit involves an entity outside involves an entity outside of the academic 
of the academic program (ElectroniC program. (ElectrOniC memoranda of 
memoranda of understanding and understanding and signatures are 
signatures are acceptable.) acceptable.) Responsibilities ofthe 
Responsibilities of the sponsoring sponsoring institution( s) and each 
institution(s) and each fieldwork site fieldwork site must be clearly documented I 
be clearly documented in the in the memorandum of understanding. 
memorandum of understanding. 

, aRa/SF 13raetie:e I llLb.e.h_aviQraLheaJth, ana/er 13:Faetiee 

influencing engagement in occupation. influencing engagement in occupation. 

Ensure that the ratio of fieldwork 
educators to students enables proper 
supervision, provides protection of 
consumers, opportunities for 
appropriate role modeling of 
occupational therapy practice, and the 
ability to provide frequent assessment of 
student progress in achieving stated 
fieldwork objectives. 

agreements are 
sufficient in scope and number to allow 
completion ofgraduation requirements 
in a timely manner in accordance with 
the policy adopted by the program as 
required by StandardA.4.7. 

The program must have evidence 
memoranda of understanding in effect 
signed by both parties from initiatien the 
onset to conclusion of the Level I 
experience 6TH! fielEl>nsFlr 61iJ:1eFienees (if 
a13J3Fs}3Fiate) and the Level II fieldwork 
e::!fpeFieRe:e. If it involves an entity outside 
of the academic program (Electronic 
memoranda ofunderstanding and 
signatures are acceptable.) 
Responsibilities of the sponsoring 
institution( s) and each fieldwork site 
be clearly documented in the 
memorandum ofunderstanding. 

Level I or Level If) must address practice 
in behavioral health aHa/SF l'l_Fa_sti_E;8 

factors influencing engagement in 

Ensure that the ratio of 
educators to students enables proper 
supervision, provides protection of 
consumers, opportunities for 
appropriate role modeling of 
occupational therapy practice, and the 
ability to provide frequent assessment of 
student progress in achieving stated 
fieldwork objectives. 

are 
sufficient in scope and number to allow 
completion ofgraduation requirements 
in a timely manner in accordance with 
the policy adopted by the program as 
required by Standard A.4.7. 

The program must have evidence 
memoranda ofunderstanding in effect 
signed by both parties from iEit3:aBSH the 
onset to conclusion of the Level I 
exnerience aBEl fielElwsHe 8uperieRe:es (if 
appFe}3riate) and the Level II fieldwork 
eUpeFi8"Re:e. Ifit involves an entity outside 
of the academic program (ElectrOniC 
memoranda ofunderstanding and 
Signatures are acceptable.) 
Responsibilities of the sponsoring 
institution( s) and each fieldwork site 
be clearly documented in the 
memorandum of understanding. 

Levell or Level ID must address practice 
in behavioral health anEl/eF BFa€tiee 
aaEH:=essiRg psychological and social 
factors influenCing engagement in 

occupatiun. occuoation. 
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The goal ofthe Levell HeId'l'!srlr experience is to introduce students to fieldwork, to apply Imowledge to practice, and to develop understanding ofthe needs of 
clients. The program will!. 

that personnel that supervise supervise personnel that supervise 
Level I Hels!:rsFlr experiences are Level I fielsY'erk experiences are informe~ Level I FielGwerk experiences are Level I fiels.-'NsF'k experiences are 
infonned of the curriculum and of the curriculum and fieldwork program I informed of the curriculum and infonned of the curriculum and 
fieldwork program design and affinn the design and affirm the ability to support fieldwork program design and affirm the fieldwork program design and affirm the 
ability to support the fieldwork fieldwork experience. This must occur ability to support the fieldwork ability to support the fieldwork 
experience. This must occur prior to the prior to the iBitiatie:a onset of the Level I experience. This must occur prior to the experience. This must occur prior to the 
initiat:isn onset of the Level I fielEIw'sFk BeM'Nsrk experience. Examples may iBitiatiefl onset of the Level I t1eIEl:wsrk iffitia-t=i8E: onset of the Level I fiels:,;v3Hic 
experience. Examples may include, but include, but are not limited to, currently experience. Examples may include, but experience. Examples may include, but 
are not limited to, currently licensed or licensed or otherwise regulated are not limited to, currently licensed or are not limited to, currently licensed or 
otherwise regulated occupational occupational therapists and occupational otherwise regulated occupational otherwise regulated occupational 
therapists and occupational therapy therapy assistants, psychologists, therapists and occupational therapy t.h.erapists and occupational therapy 
assistants, psychologists, physician physician assistants, teachers, social assistants, psychologists, physician assistants, psychologists, physician 
assistants, teachers, social workers, workers, physicians, speech language assistants, teachers, social workers, assistants, teachers, social workers, 
phYSicians, speech language patholOgists, patholOgists, nurses, and physical physicians, speech language patholOgists, physicians, speech language pathologiSts, 
nurses, and physical therapists. therapists. nurses, and physical therapists. nurses, and physical therapists . 

"~.,."..;"",,, ...... ,...F An .... ~.._~ ~F<> ..""' ... ...,-;""'" ........ ,,;Qn h,,,,,.<" "I' ... ...",,,.,,..; ...... ,, ...... ,,f A.f\ h ... .,,... ......F.... ,.,., ... ."..;......,,,"'" "I' on h"","", "I' 

Level I FielEl-.lpsrlc iexneriences ~are Level I fielfl;<u8Flsexperiences are Level I FleIEjy'sFkexperiences,i.s. are Level I Fiel4> H srlc is experiences are 
provided to students, and are not provided to students, and are not provided to students, and are not prOVided to students, and are not 
substituted for any part of the Level II substituted for any part of the Level II substituted for any part of the Level II substituted for any part of the Level II 
fieldwork eIEJ.38FieBse. Ensure that Level I fieldwork eJEJ,3eFie:ese. Ensure that Level I fieldwork e~EJ,3eFi eRSS'. Ensure that Level I fieldwork ei!~ erieflS8. Ensure that Level I 
€ieJswerJr experiences enrich didactic fielt¥'Tsrl: experiences enrich didactic fiehlv"sFh: experiences enrich didactic Fiels! 7sFhexperiences enriches didactic 
coursework through directed coursework through directed coursework through directed coursework through directed 
observation and participation in selected observation and participation in selected observation and participation in selected observation and participation in selected 
aspects of the occupational therapy aspects of the occupational therapy aspects of the occupational therapy aspects of the occupational therapy 
process, and include mechanisms for process, and include mechanisms for process, and include mechanisms for process, and includes mechanisms for 
formal evaluation of student formal evaluation of student formal evaluation of student formal evaluation of student 
performance. performance. performance. performance. 

The program must have clearly The proo-ram must have clearly The program must have clearlv The program must have dearlv 
documented student learning documented student learning documented student learning documented student learning 
competencies expected of the Level I competencies expected of the Level I competencies expected of the Level I competencies expected of the Level I 

rfipld:qd expedences. fielehvsFh: exoeriences, fielEiw8Fk experiences. fielgP'N9Fk experiences. 

+he-Level I e3!f18FieBse +he-Levell eiij38Fi8FlS8 ml=lst The-Level I e*J3 eFieE:€e mast The--Level I ~<fleFieR€e ffia!it 
fielrn\"'€lntmustexperiences may be met RelEl-,psFkexperiences may be met fieIEPN8Fke}"1leriences may be met ReIelv,,'sFkexpertences may be met 
through a ssmsiBatieB one or more of through a CSH'lSiflatisflone or more of the through a €8Ffl:BiRa~Spone or more of the through a ssm13inatisfl one or more of the 
the following instructional methods: following instructional methods: follOwing instructional methods: following instructional methods: 
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• Simulated environrnents:ieR- • Simulated environments-i-ef.l: • Simulated environmentsieB [ • Simulated environmentsHffi 
• Standardized patients • Standardized patients • Standardized patients • Standardized patients 
• Faculty practice • Faculty practice • Faculty practice • Faculty practice 
• Faculty-led site visits • Faculty-led site visits • Faculty-led site visits • Faculty-led site visits . . . .GSBsHmer instnte:E9H CSE:sU:RieF iRStFHEtiSB: b8fl:S1:H'fl:er instFaetisFl: CSRSl.'I:meF insS'uGtisnI 
• Supervision by a fieldwork educator • Supervision by a fieldwork educator • Supervision by a fieldwork educator • Supervision by a fieldwork educator 

in a practice environment in a practice environment in a practice environment in a practice environment 

The goal ofLevel II fieldwork is to develop competent, entry-level, generalist occupational The goal ofLevel II fieldwork is to develop competent, entry-level, generalist 
therapists. Level II fieldwork must be integral to the program's curriculum design and must occupational therapy assistants. Level II fieldwork mustbe integral to the 
include an in-depth experience in delivering occupational therapy services to clients, focusing on program's curriculum. design and must include an in-depth experience in 
the application of purposeful and meaningful occupation and research, administration, and delivering occupational therapy services to clients, focusing on the application of 
management of occupational therapy services..It is recommended tbatthe student be exposed to purposeful and meaningful occupation. Itis recommended that the shrdentbe 
a variety of clients across the lifespan and to a variety ofsettings. The program will;, exposed to a variety of clients across the lifespan and to a variety ofsettings. The 

program will~ 

C.1810. Require a minimum of24 weeks' full- Require a minimum of 24 weeks' full- Require a minimum of 16 weeks' full- Require a minimum of 16 weeks' full-
time Level II fieldwork. This may be time Level II fieldwork This may be time Level II fieldwork This may be time Level II fieldwork This may be 
completed on a part-time basis, as completed on a part-time basis, as completed on a part-time basis, as completed on a part-time basis, as 

. defined by the fieldwork placement in defined by the fieldwork placement in defined by the fieldwork placement in defined by the fieldwork placement in 
accordance with the fieldwork accordance with the fieldwork accordance 'With the fieldwork accordance with the fieldwork 
placement's usual and customary placement's usual and customary placement's usual and customary placement's usual and customary 
personnel policies, as long as it is at least personnel policies, as long as itis at least personnel policies, as long as it is at least personnel policies, as long as it is at least 
50% of an FTE at that site. 50% of an FTE at that site. 50% of an FTE at that site. 50% of an FTE at that site. 

The student can complete Level II The student can complete Level II The student can complete Level II The student can complete Level II 
! fieldwork in a minimum of one setting if fieldwork in a minimum of one setting if fieldwork in a minimum of one setting if 

it is reflective of more than one practice 
fieldwork in a minimum of one setting if 

it is reflective of more than one practice it is reflective of more than one practice itis reflective of more than one practice 
area, or in a maximum of four different area, or in a maximum of four different area, or in a maximum of three different area, or in a maximum of three different 
settings. settings. settings. settings. 

Document and verify that the student is 
supervised by a currently licensed or 
Document and verify that the student is Document and verify that the student is Document and verify that the student is1C.l.1I!). 

supervised by a currently licensed or supervised by a currently licensed or supervised by a currently licensed or 
othervvise regulated occupational othervvise regulated occupational otheIWise regulated occupational otherwise regulated occupational 
therapist who has a minimum of1 year therapist who has a minimum of 1 year therapist or occupational therapy therapist or occupational therapy 
full-time (or its eqUivalent) of practice full-time (or its eqUivalent) of practice assistant (under the supervision of an assistant (under the supervision of an 

occupational therapist) who has a 
regulated occupational therapist prior to 

experience as a licensed or otheIWise occupational therapist) who has a, experience as a licensed or otherwise 
minimum of 1 year full-time (or its 

the initiatiSB ~of the Level II 
regulated occupational therapist prior to minimum of 1 year full-time (or its 

I 
equivalent) of practice experience as a 

fieldwork e'Ff!eFieE:se. 
th~ of the Level II equivalent) of practice experience as a 

licensed or othervvise regulated licensed or otheIWise regulatedfieldwork E:'*]3eFieRse. 
occupational therapist or occupational occupational therapist or occupational

Ensure that the student supervisor isEnsure that the student supervisor is therapy assistant prior to the In1-tiatisatherapy assistant prior to the
adequately prepared to serve as a adequately prepared to serve as a onsetinitia-tien of the Level II fieldwork onset of the Level II fieldwork
fieldwork educator prior to the Level IIfieldwork educator prior to the Level II eJ<fJ8FieBse e'N"fleFieRce.
fieldwork a><fJ8Fi8Hse. The supervising 
therapist may be en.e.:aged by the 

fieldwork a>lfleFiefl:Se. The supervising 
Ensure that the student supervisor is Ensure that the student supervisor istherapist may be en.e.:a.e.:ed bv theI 
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fieldwork site or by the educational fieldwork site or by the educational 
program. program. 

adequately prepared to serve as a 
fieldwork educator prior to the Level II 
fieldwork eIl.'}3eFieREe. The supervising 
therapist may be engaged by the 
fieldwork site or by the educational 
program. 

adequately prepared to serve as a 
fieldwork educator prior to the Level II 
fieldwork ell:flerie:ace. The supervising 
therapist may be engaged by the 
fieldwork site or by the educational 
program. 

lC.l.12.t . Document a mechanism for evaluating Document a mechanism for evaluating 
the effectiveness of supervision (e.g., the effectiveness of supervision (e.g., 
student evaluation of fieldwork) and for student evaluation of fieldwork) and for 
providing resources for enhancing providing resources for enhancing 
supervision (e.g., materials on supervision (e.g., materials on 
supervisory skills, continuing education supervisory skills, continuing education 
opportunities, articles on theory and opportunities, articles on theory and 
practice). practice). 

Document a mechanism for evaluating 
the effectiveness of supervision (e.g., 
student evaluation of fieldwork) and for 
prOviding resources for enhancing 
supervision (e.g., materials on 
supervisory skills, continuing education 
opportunities, articles on theory and 
practice). 

Document a mechanism for evaluating 
the effectiveness of supervision (e.g., 
student evaluation of fieldwork) and for 
providing resources for enhancing 
supervision (e.g., materials on 
supervisory skills, continuing education 
opportunities, articles on theory and 
practice). 

le.lou;?,. Ensure that Level II fieldwork Ensure that Level II fieldwork supervision 
supervision is direct and then decreases is direct and then decreases to less direct 
to less direct supervision as appropriate supervision as appropriate for the setting, 
for the setting, the severity of the client's the severity of the client's condition, and 
condition, and the ability of the student the ability of the student to support 
to support progression towards entry- progression towards entry-level 
level competence. competence. 

Ensure that Level II fieldwork 
supervision is direct and then decreases 
to less direct supervision as appropriate 
for the setting, the severity of the client's 
condition, and the ability of the student 
to support progression towards entry-
level competence. 

Ensure that Level II fieldwork 
supervision is direct and then decreases 
to less direct supervision as appropriate 
for the setting, the severity of the client's 
condition, and the ability of the student 
to support progression towards entry-
level competence. 

1C.l.l±&· Document and verify that supervision Document and verify that supervision 
prOvided in a setting where no provided in a setting where no 
occupational therapy services exist occupational therapy services exist 
includes a documented plan for provision includes a documented plan for provision 
of occupational therapy services and of occupational therapy services and 
supervision by a currently licensed supervision by a currently licensed or 
otherwise regulated occupational otherwise regulated occupational 
therapist with at least 3 years' full-time therapist with at least 3 years' full-time 
or its eqUivalent of professional or its equivalent of professional 

Document and verify that supervision 
provided in a setting where no 
occupational therapy services exist 
includes a documented plan for provision 
of occupational therapy assistant 
services and supervision by a currently 
licensed or otherwise regulated 
occupational therapist or occupational 
therapy assistant (under the direction of 

Document and verify that supervision 
prOvided in a setting where no 
occupational therapy services exist 
includes a documented plan for prOvision 
of occupational therapy assistant 
services and supervision by a currently 
licensed or otherwise regulated 
occupational therapist or occupational 
therapy assistant (under the direction of 

I 
experience prior to the Level II fieldwork experience prior to the Level II fieldwork 
9>:q59risB:S9. Supervision must include a 9HpsFieHse. Supervision must include a 
minimum of 8 hours of direct supervision minimum of 8 hours of direct supervision 

an occupational therapist) with at least 3 
years' full-time or its equivalent of 
professional experience prior to the 

an occupational therapist) with at least 3 
years' full-time or its equivalent of 
professional experience prior to the 

I each week of the fieldwork experience. each week of the fieldwork experience. 
An occupational therapy supervisor must An occupational therapy supervisor must 
be available, via a variety of contact be available, via a variety of contact 
measures, to the student during all measures, to the student during all 
working hours. An on-site supervisor working hours. An on-site supervisor 
designee of another profession must be designee of another profession must be 
assigned while the occupational therapy assigned while the occupational therapy 
supervisor is off site. supervisor is off site. 

Level II fieldwork experieB:E"e. 
Supervision must include a minimum of 8 
hours of direct supervision each week of 
the fieldwork experience. An 
occupational therapy supervisor must be 
available, via a variety of contact 
measures, to the student during all 
working hours. An on-site supervisor 
designee of another profession must be 
assigned while the occupational therapy 

Level II fieldwork elfpeFisRE"e. 
Supervision must include a minimum of 8 
hours of direct supervision each week of 
the fieldwork experience. An 
occupational therapy supervisor must be 
available, via a variety of contact 
measures, to the student during all 
working hours. An on-site supervisor 
designee of another profession must be 
assigned while the occupational therapy 
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supervisor is off site. supervisor is off site. 

Documentmechanisms for requiring Document mechanisms for requiring Document mechanisms for requiring Document mechanisms for requiring 
formal evaluation of student 

1C.1.1;;:4. 
formal evaluation of student formal evaluation of student fannal evaluation of student 

perfonnance on Level II fieldwork (e.g., performance on Level II fieldwork (e.g., performance on Level II fieldwork (e.g., performance on Level II fieldwork (e.g., 
the AOTA Fieldwork Performance the AOTA Fieldwork Performance the AOTA Fieldwork Performance the AOTA Fieldwork Performance 
Evaluation for the Occupational Therapy Evaluation/or the Occupational Therapy Evaluation for the Occupational Therapy Evaluationfor the Occupational Therapy 
Student or equivalent). Student or equivalent). Assistant Student or equivalent). Assistant Student or equivalent). 

Document and verify that student<; Document and verify that student<; Document and verify that students Document and verify that srudents 
attending Level II fieldwork outside the 

f 1.1§&. 
attending Level II fieldwork outside the attending Level II fieldwork outside the attending Level II fieldwork outside the 

United States are supervised by an United States are supervised by an United States are supervised by an United States are supervised by an 
occupational therapist who graduated occupational therapist who graduated occupational therapist who graduated occupational therapist who graduated 
from a program approved by the World from a program approved by the World from a program approved by the World from a program approved by the World 
Federation of Occupational Therapists Federation of Occupational TherapiSts Federation of Occupational Therapists Federation of Occupational Therapists 
and has 1 year of experience in practice and has 1 year of experience in practice and has 1 year of experience in practice and has 1 year of experience in practice 
prior to the onset of Level II fieldwork prior to the onset of Level II fieldwork prior to the onset of Level II fieldwork prior~ to the onset of Level II fieldwork 
e~e:r:fe:aEe. e:!E13eFiel1Ee. e~Epel'ie:aEe. e*peeease. 

. 

0.1.0. J)OC'fORAL CAPSTONF 0.1.0. BACCAlAUREATE 
PROIEC'fGW£+QIIlIlIThe· e shaH he an intem"aI nart of the 

Inrolrram~s CW'riculum desilm. The l!oaJ ofthe doctoral =Rae aassalaHFeate E:a}:Istea8 S9B&iSts 

lcanstone is to nrovide an in~denth exnosure to one or af1;t'tg parts" 
Imore oUhe followin2:.dinical nractice skills research bapstGBe e*pel'issse
skills administration ieadershil), nrmrram and DoHcv 
develonment. advocacv. education or theorY 1) G£tl3stsBe pFsjeet 

develonment. The goal of the baccalaureate 
project€apstBB2 is to provide an in-
depth experience in one or more ofthe 

The doctoral caustone' consists of two- naris: following: clinical practice skills7 

administration, leadership, advocacy,Canstone nroiect 
or education~

Canstone exnerience 

The individual or grouP eapste:ae
The individual r;;tn.d"one nroiect allows the student to 

project allows £ftestudeIJt,W to
demonstrate svnthesi!l: :md annlication ofknowled!:!e 

demolistrate application of knowledge
ained. gained. The baccalaureate~ .. 

EapSteB8 shall be an integral partof 
the program's curriculum design.The individual14~week canstone eYnerience must be 

<IT: rtpd rm comnletion nf;lll courseworkand Level II The baSEahnll'eate ea~steBe 
fieldwork and comnletion oforenaratorv activitieS'. €eaFama:teF vrill 

The doctoral canstone coordinator will: 
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OT/OTA Student Supervision & Medicare Requirements 

Historically, OT and OTA students have participated in the delivery of occupational therapy services 
under the supervision of occupational therapy personnel in a variety of fieldwork sites. The following 
provides information about the way in which the Centers for Medicare & Medicaid Services (CMS) 
interprets how and whether the Medicare program should provide payment for services provided by 
students. 

In the article "Strategies for Creative Fieldwork Opportunities," AOTA's Academic Affairs, Federal Affairs, 
Practice, and Reimbursement and Regulatory Policy staff provide guidance for occupational therapy 
programs, fieldwork sites, and facilities. 

For those settings that serve Medicare patients, it is important to be aware of both new and existing 
Medicare payment policies. CMS has published specific criteria relating to how and when the program will 
pay for services when the student participates in service delivery. When developing fieldwork plans for 
sites that serve Medicare patients, two issues must be considered: 

1. Whether Medicare payment rules specifically allow students to participate in the delivery of 
services to Medicare beneficiaries, and 

2. What type and level of supervision are required by the Medicare program. 

All relevant Medicare coverage criteria must be reviewed if reimbursement is sought for services when 
the stUdent participates in service delivery. In addition, many state practice acts and regulations address 
occupational therapy services provided by students. You can find the regulatory board contact information 
on the State-by-State OT Law Database located in the Licensure section of this Web site. For details 
regarding AOTA's position on level II fieldwork, please see the document Practice Advisorv: Services 
Provided by Students in Fieldwork Level II Settings. 

The following chart sets out for each Medicare setting whether Medicare payment rules specifically allow 
or restrict coverage of services provided by students and what type and level of supervision Medicare 
requires to raise the services provided by students to the level of covered "skilled" occupational therapy. 
Practitioners should take care to ensure an appropriate level of supervision, whether or not a specific 
CMS rule regarding students has been issued. 

Medicare Coverage of Services When a Student Participates in Service Delivery 

• Medicare Part A-Hospital and Inpatient Rehabilitation 
Type and Level of Supervision of Student Required: 
CMS has not issued specific rules, but in the excerpt here referencing skilled nursing facilities 
(SNFs), CMS mentions other inpatient settings. In the Final SNF PPS Rule for FY 2012 (76 Fed. 
Reg. 48510-48511), CMS stated: "We are hereby discontinuing the policy announced in the FY 
2000 final rule's preamble requiring line-at-sight supervision of therapy stUdents in SNFs, as set 
forth in the FY 2012 proposed rule. Instead, effective October 1,2011, as with other inpatient 
settings, each SNF/provider will determine for itself the appropriate manner of supervision 
of therapy students consistent with state and local laws and practice standards." See 
relevant state law for further guidance on supervision for the services to be considered 
occupational therapy. 

• Medicare Part A-SNF 
Type and Level of Supervision of Student Required: 
The minutes of therapy services provided by OT and OTA students may be recorded on the MDS 
as minutes of therapy received by the beneficiary. Before October 1, 2011, services of OT and 
OTA students had to be provided in the "line of sight" of the OT. OTAs could provide clinical 
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supervision to OTA students; however, if the services were to be recorded for payment purposes, 
they had to be performed in "line of sight" of an OT. 
CURRENT POLICY: Effective October 1, 2011, line-of-sight supervision is no longer required in 
the SNF setting (76 Fed. Reg. 48510-48511). The time the student spends with a patient will 
continue to be billed as if it were the supervising therapist alone providing the therapy, meaning 
that a therapy student's time is not separately reimbursable. See the RAI Manual for the Minimum 
Data Set, Version 3.0 (MDS 3.0 RAI Manual), Chapter 3, Section 0 Therapies for more details 
and examples (http://www.cms.gov/Medicare/Quality-lnitiatives-Patient-Assessment
Instruments/NursingHomeQualitylnits/MDS30RAIManual.html). According to the MDS 3.0 RAI 
Manual, supervising therapists and therapy assistants within individual facilities must determine 
whether or not a student is ready to treat patients without line-of-sight supervision. The 
supervising therapist/assistant may not be engaged in any other activity or treatment, with the 
exception of documenting. It is AOTA's policy that OTAs may supervise OTA students, not OT 
students. 

a Because of advocacy by AOTA, eMS has posted Recommended Guidelines by 
AOTA, APTA, and ASHA on its SNF PPS Web site: 
hltps:llwww.cms.gov/Medicare/Medicare-Fee-for-Service
PaymentlSNFPPS/Spotlight.html (see Student Supervision Guidelines under 
"Downloads"). AOTA, APTA, and ASHA worked together to develop suggested 
guidelines for CMS to incorporate into its guidance on student supervision. CMS 
recognized the guidelines and posted them on its Web site. In the final rule, CMS stated, 
"we appreciate the detailed supervision guidelines that several of the trade associations 
have developed, which we recognize as playing a significant role in helping to define the 
applicable standards of practice on which providers rely in this context." 
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RlWommend-ed Ski11~d Nursing Facility Therapy Sturhmt Sllper\'ision Guidelines 

Sllnmilt.d to eMS by the American Demp.tional Therapy Association fAOTA) 

du..ing the comment period £0.' tho FY 2012 SNF PPS Final Rule 

PJ.e;;t',;e nate, tb.ese suggested guidelines would he in addition to the stmleut SUlle-rvldDll 

guidelines outlin.d in the RAI ~ms 3.0 Manll.1 and all relwan! Federal Regulations 

• The amount -and ty-pe of supervision as determined by the supervising therapist/assistant 

must be appropriate to the studenfs dccmnented level ofknowledge. experience. and 
competence. 

• Students \vho have been approved by the supen-l.sing therapist 01" .assistant to practice 
independently in selected patient/client situations can. perfurm those selected 
patient/client sen-ices Mthout line-of-sight supervision by the supervising 
therapistJfissiswlt 

• The supervising thorapist/assistant must b~ physically present in the facility and 
immediately available to· provide observation,. guidance, and feedback as needed when 

the student is providing services at all1eve1s of supervisiolL 

• When the supervising the:rapis-tlassistant has approved the student to perform medically 

necessary patient/client selVices ruld the student provides the appropriate services, the 
services will be counted on the :MDS as skilled the-rnpy minutes. 

• The supen.r.ising therapist/assistant is :required to review and sign all students' 

patient/client documf'1lta,tion for all1evels of clinical experience and :retruns full 

responsibility for the care of the ,patient/client 

• The supervising therapist!assistnnt is :required to have 'One year ofpractice experience 

prior to supeIllismg any students_ 

• Students ,vho have not been approved by the :F!.1.1pervising therapistfassistmt to practice 
independently require line-of-£.ight supervision by the qualified therapist/assistant during 

an services. In additioll~ under these CtICumstances the supervising therapist/assistant 

",ill have direct contact with the patient/client during each 'visit. 

• Medicare Part A-Hospice 
Type and Level of Supervision of Student Required: 
CMS has not issued specific rules. AOTA is recommending that the approach for Part A inpatient 
settings be followed for hospice providers. See relevant state law for further guidance on 
supervision for the services to be considered occupational therapy. 

• Medicare Part A-Home health 
Type and Level of Supervision of Student Required: 
Regulations (§484.115) specifically cite definitions for "qualified personnel", which do not include 
students. However, CMS has not issued specific restrictions regarding students providing 
services in conjunction with a qualified OT or OTA. Services by students can be provided (as 
allowed by state law) as part of a home health visit, when the student is supervised by an OT or 
OTA in the home. AOTA Is recommending that the approach for Part A inpatient settings be 
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followed for home health agencies. See relevant state law for further guidance on supervision for 
the services to be considered occupational therapy. 

• Medicare Part B-Private Practice, Hospital Outpatient, SNF, CORF, ORF, Rehabilitation 
agency, and other Part B providers including home health agencies when providing Part B 
services 
Type and Level of Supervision of Student Required: 
Under the Medicare Part B outpatient benefit, the services of students directly assisting a 
qualified practitioner (OT) are covered when the type and level of supervision requirements are 
met as follows: Students can participate in the delivery of services when the qualified practttioner 
(OT) is directing the service, making the skilled jUdgment, responsible for the assessment and 
treatment in the same room as the student, and not simultaneously treating another patient. The 
qualified practitioner is solely responsible and must sign all documentation. 
For details about current student supervision guidelines that affect Part Bin SNFs in particular, 
see http://aota.org/News/AdvocacyNews/SNF-Studen!s.aspx?FT=.pdf. 

Following is guidance to the entities that pay for Medicare benefits contained in the Medicare 
Benefit Policy Manual, Chapter 15 - see Section 230B: 

1. General 
Only the services of the therapist can be billed and paid under Medicare Part B. The services 
perfonned by a student are not reimbursed even ifprovided under "line of sight" supervision of 
the therapist; however, the presence of the student "in the room" does not make the service 
unbillable. Pay for the direct (one-to-one) patient contact services of the physician or therapist 
provided to Medicare Part B patients. Group therapy services performed by a therapist or 
physician may be billed when a student is also present "in the room". 

EXAMPLES: 
Therapists may bill and be paid for the provision of services in the following scenarios: 
• The qualified practitioner is present and in the room for the entire session. The student 
participates in the delivery of services when the qualified practitioner is directing the service, 
making the skilled judgment, and is responsible for the assessment and treatment. 

• The qualified practitioner is present in the room guiding the student in service delivery when the 
therapy student and the therapy assistant student are participating in the provision of services, and 
the practitioner is not engaged in treating another patient or doing other tasks at the same time. 

• The qualified practitioner is responsible for the services and as such, signs all documentation. (A 
shldent may, of course, also sign but it is not necessary since the Part B payment is for the 
clinician's service, not for the student's services). 

AOTA continues to work with a coalition ofpractitioner organizations to advocate for additional 
government support for education of allied health providers and to develop long-term solutions to the 
problems caused by Medicare's limitations on reimbursement when students participate in service 
delivery. 
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Practice Advisory: Services Provided by Students in Fieldwork Level II Settings 

Level II fieldwork students may provide occupational therapy services under the supervision of a qualified 
occupational therapist or occupational therapy assistant in compliance with state and federal regulations. 
When adhering to the principles stated below, along with other regulatory and payer requirements, AOTA 
considers that students at this level of education are providing skilled occupational therapy intervention. 

General Principles: 

a. Supervision of occupational therapy and occupational therapy assistant students in Fieldwork Level II 
settings should ensure protection of consumers and provide opportunities for appropriate role modeling of 
occupational therapy practice. 

b. To ensure safe and effective occupational therapy services, it is the responsibility of the supervising 
occupational therapist and occupational therapy assistant to recognize when supervision is needed and 
ensure that supervision supports the student's current and developing levels of competence with the 
occupational therapy process. 

c. In all cases the occupational therapist is ultimately responsible for all aspects of occupational therapy 
service delivery and is accountable for the safety and effecti veness of the occupational therapy service 
delivery process. This would include provision of services provided by an occupational therapy assistant 
student under the supervision of an occupational therapy assistant (see Addendum 1). 

d. Initially, supervision should be in line of sight and gradually decrease to less direct supervision as is 
appropriate depending on the (ACOTE, 2007a.; b.& c.): 
• Competence and confidence of the student, 
• Complexity of client needs, 
• Number and diversity of clients, 
• Role of occupational therapy and related services, 
• Type of practice setting, 
• Requirements of the practice setting, and 
• Other regulatory requirements. 

In settings where occupational therapy practitioners! are employed: 

• Occupational therapy students should be supervised by an occupational therapist. 
• Occupational therapy assistant students should be supervised by an occupational therapist or occupational 

therapy assistant in partnership with an occupational therapist. 

In settings where occupational therapy practitioners are not employed: 

• Students should be supervised by another professional familiar with the role of occupational therapy in 
collaboration with an occupational therapy practitioner. 

1 When the term occupational therapy practitioner is used in this document, it refers to both occupational therapists and occupational 
therapy assistants (AOTA, 2006). 
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Addendum 1: 

Supervision Requiremeuts and Responsibilities for Occupational Therapy Assistant Students During the 
Delivery of Occupational Therapy Services. 

The American Occupational Therapy Association (AOTA) asserts that occupational therapy assistants can 
provide supervision to occupational therapy assistant students completing level II fieldwork experiences. The 
following recommendations have been developed to ensure the delivery of safe and effective occupation 
therapy services and appropriate supervisory requirements: 

o ACOTE Standards (ACOTE, 2007,c) indicate that an occupational therapy assistant with a 
minimum of I-year professional experience is qualified to be the fieldwork educator in order to 
teach and assess the skills of the occupational therapy assistant student. 

And, 
o The purpose of the level IIfieldwork experience is to provide the student with the opportunity to 

enact the occupational therapy skills that they have been taught during the didactic portion of 
their occupational therapy assistant training program. 

And, 
o The occupational therapy assistant is equipped to role model the skills and behaviors of their 

level ofpractice while interacting with the occupational therapy assistant student in the clinic 
setting. 

And, 
o The occupational therapy assistant possesses skills and knowledge ofpractice fundamentals 

that include: professional behaviors, interpersonal skills, safety, ethics, documentation, 
occupational therapist/occupational therapy assistant collaborative relationship, implementing a 
treatment plan, and delegated assessments 

And, 
o The licensure laws governing the practice ofoccupational therapy ofmany states allow the 

occupational therapy assistant to supervise the occupational therapy assistant student as a 
fieldwork educator. 

And, 
o In all cases the occupational therapist is ultimately responsible for all aspects ofoccupational 

therapy service delivery and is accountable for the safety and effectiveness of the occupational 
therapy service delivery process. This would include provision ofservices provided by an 
occupational therapy assistant student under the supervision ofan occupational therapy 
assistant 

And, 
o The level of supervision including the needfor "line ofsight" should be at the discretion of the 

occupational therapist and occupational therapy assistant consulting together to determine the 
student's competence, needs of the client, setting, and other variables delineated above. 

And, 
o Co-signatures ~fthe supervising occupational therapy assistant andlor occupational therapist 

on documentation indicates that the occupational therapy assistant student is provided with the 
appropriate level ofsupervision and is deemed competent to perform documented therapeutic 
intervention 
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And, 
o When a student provides skilled occupational therapy services under the supervision ofa 

qualified practitioner those services are billed as services provided by the supervising licensed 
occupational therapy practitioner. 

And, 
o An occupational therapist would offer the occupational therapy assistant student the opportunity 

to observe the process ofclient evaluation, development and modification ofa treatment plan, 
and specific interventions that are within the scope ofpractice for an occupational therapist, or 
in which an occupational therapist has specialty training. These additional learning 
opportunities are beneficial but may not be representative ofentry level occupational therapy 
assistant practice. 

Therefore, 
o An occupational therapy assistant, under the appropriate supervision ofan occupational 

therapist, and in accordance with applicable state and federal regulations, who has a minimum 
of I-year clinical experience and who has demonstrated competence as a practitioner and a 
fieldwork educator should be allowed to supervise an occupational therapy assistant student 
during level II fieldwork. 

Accreditation Council for Occupational Therapy Education. (2007c). Accreditation standards for an educational 
program for the occupational therapy assistant. American Journal ofOccupational Therapy, 61, 662-671. 
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Residency Program Benefits New Practitioners and the 
Profession 

Graduate programs and fieldwork provide a critical foundation for new practitioners, but additional post-grad 
experience is helpful for those who want to jump-start their career. AOTA's Fellowship Program aims to provide 
these new practitioners with an opportunity to refine their skills and advance their expertise in a rich, hands-on 
learning environment. 

Recent graduates and new practitioners recognize the importance of advanced training and preparation in order to 
excel in specialized careers. Graduated fellows, Amy Ma and Carrie Jennerjohn (University of Chicago Medical 
Center), and current fellows, Kristin Walden (Cincinnati Children's Hospital) and Kimberly Bayston (University of 
Chicago), offer their voice to explain how the Fellowship Program has helped them advance in their occupational 
therapy careers. 

Taking the First Steps 

When deciding whether to participate in the Fellowship Program, all fellows agreed that finding passion for a specific 
area of practice is a critical first step. While completing her Level II Fieldwork, Kristin Walden found a passion for 
pediatric occupational therapy. In thinking about her career plans, she realized that she lacked clinical experience 
necessary for her to make significant contributions in the pediatrics area of practice. "I decided that completing a 
fellowship in pediatrics would allow me to advance my skills in an environment of mentorship, leadership, and best 
practice," she explains. 

Carrie Jennerjohn worked in the field for 3 years before realizing that her interest was in acute care. She explains 
that "there are so many areas of practice and specialties. It can be overwhelming as a new grad. After several years 
in the field, I knew acute care was for me. It was a great time for me to participate in the fellowship." 

After identifying a specific area of practice to pursue, the next step is choosing which fellowship site(s) to apply for. 
Prospective fellows should apply to fellowships that will help them meet their educational and professional goals. A 
list of AOTA-approved Fellowship sites can be found on AOTA's fellowship webpage. Seeking out an AOTA
approved site ensures that the fellowship curriculum meets AOTA's highest standards. "I think the input and approval 
from AOTA is important so that [fellowship] program objectives and missions are aligned with that of the profession," 
says Walden. 

https://www.aota, orglEducation-Careers/ Advance-Career/fellowship/prospective-fellows/ chicag... 1/18/2018 
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Carrie Jennetjohn, MS, OTRIL, and Amy Ma, MS, 

OTRIL, recent gradHates from the University of 

Chicago's Fellowship program. 

A Step Ahead 

The Fellowship Program is designed to benefit both the fellowship site and the resident. Developing and running a 
Fellowship Program is a prestigious goal for Fellowship sites. It ensures that staff stays on top of their game, as they 
must be current on the latest developments in the field. It also allows the site a unique opportunity to recruit top new 
OTs after they have completed the Fellowship Program. 

Fellowship Programs provide recent graduates and new professionals with the opportunity to pursue board and 
specialty certifications, as they are trained in specialized areas in the field. Amy Ma decided she wanted to dedicate 
a year to gaining specialized training. Her fellowship gave her a great jump-start on her career. "I am more confident 
in my skills as a professional. My experience has inspired me to facilitate the training of future students and future 
OT fellows," Ma says, "My hope is to become a faculty member for a Fellowship Program, as more begin to 
develop." 

Kimberly Bayston has only been at her fellowship site for a few weeks, yet she is already seeing how this 
experience is helping carve out her career path. She is confident that the Fellowship Program gives her a step 
ahead of those in standard entry-level positions: "I [am gaining] more medkal knowledge with patients that are 
critically ill. I would have never seen these types of patients in the community hospital I was working in." She is 
excited about the rich learning opportunities integrated throughout the Fellowship. 

Stepping Stones to the Future 

Fellowship Programs train and prepare new practitioners for a fulfilling career In occupational therapy. Each 
Fellowship Program is designed to help fellows achieve their own unique goals. "I hope that my fellowship 
experience serves as a stepping stone into future leadership and research opportunities," Walden says. Because of 

https :llwww.aota.orglEducation-Careers/ Advance-Careerlfellowship/pl'ospecti ve-fellows!chicag... 1118/2018 
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their positive experience as fellows, both Ma and Jennerjohn have decided to pursue careers that will allow them to 
help develop and run Fellowship Programs. The growth of the Fellowship Program is capturing the interest of 
students and new practitioners around the nation as a way to further their experience and education. 

Only in its second year, the Fellowship Program is proving to be a critical area of growth for the profession of 
occupational therapy. The future of AOTA-approved Fellowship Programs is promising. There are currently 4 fully 
approved Fellowship sites and 18 in the approval process. Fellowship sites currently offer programs in acute care, 
hand therapy, pediatrics, physical rehabilitation, and other practice areas. The fellowship Program is projected to 
expand significantly in the coming years to continue to help new practitioners and healthcare facilities stay on the 
cutting edge of the profession. 

Learn more about the AOTA Fellowship Program. Contact us at feliowship@aota.org. 

Is your organization interested in becoming an AOTA-Approved OT Fellowship Site? Read 
about the application process. 

© 2018 American Occupational Therapy Association, Inc. All rights reserved. 
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AMENDMENT TO STUDENT AFFILIATION AGREEMENT 

This AMENDMENT TO STUDENT AFFILIATION AGREEMENT ("Amendi1}Snt") is made and entered into 
..: . -- . \amendlng that certain 

t:IIL r\nlllatIO~reement ente! ea Itlto antt datea SllecbVe IvlafGh ~~!'Agreement") 

WHEREAS, the Rehab Provider may provide Occupational Therapy services to Medicare Part B patients; 
and 

WHEREAS, the Rehab Provider desires to use Occupational Therapy and Occupational Therapy 
Assistant Students ('Students") to provide Occupational Therapy Services; and 

WHEREAS, the College and Rehab Provider desire to ensure that Student Supervision when providing 
treatment to these patients meets CMS; and 

WHEREAS, the College desires to ensure that patients are billed for services provided by "Students" only 
when students are receiving adequate supervision, and 

WHEREAS, the College and the Rehab Provider desire to document provision for these requirements, 
the College and the Rehab Provider enter into this "Amendment". 

AMENDMENT 

THEREFORE, the Parties hereby amend Section 8 Rehab Provider Rights and Responsibilities of the 
"Agreement" to add the following: 

1. "to ensure that Students partiCipate in the delivery of services to Medicare patients only 
when the qualified prectitloner (OT) directing the service is In the same room as the student, 
and not simultaneously treating another petient. The qualified practitioner Is solely 
responsible and must sign all documentation. 

2. "to ensure that patients are only billed for services that have met this requirement. 

All other terms and conditiohS of the Agreement shall remain unchanged, and except as expressly 
modified by this Amendment, the Agreement shall remain in full force and effect. 

[SIGNATURE PAGE FOLLOWS] 



IN WITNESS WHEREOF, this Agreement will be effective when executed by all parties. 

• , 

--, - .--



STUDENT AFFILIATION AGREEMENT 

, . 

This STUDENT AfflUATION AGR.EEMENT (hereinafter called the 'Agreement") Is entered into 

,.-________________(herelnafter called the 'Rehab 

on the ~day of .,' 'Y a:,_~betwe_en I ._...,J, whose principal place of 
business Is i called "College") Md 
(company name) . , , _", • . ,.whose principal pjacjj of 
business is 

- I/' C __ r----

WHEREAS, the College has s curriculum In Occupa~onal Therapy and field experience Is a required and 
IntellJral component of the ourriculum; and 

WHEREAS, the COllege desires the cooperation 01 Rehab PrOVider In implementlng a field eduoalion 
programs in Oocupational Therapy ('Program") for Occupational Therapy students of the College 
("Students"); 

WHEREAS, Rehab Provldet employs or othelWise. contrects with Occupational Therapists/Assistants who 
ate qualified to provide teaching and clinical supervision ("Therapists") to th", Students at the Program; 

WHEREAS, Rehab Provider provides therapy at licensed faclllty(,,) <lnd desires to Implement the Program 
at facility ~o that Students may obtain appr~priate clinical training underths direction and supervision of 
the Therapists. 

WHEREAS, College and Rehab Provider wish to work together in implementing the Program; 

NOW, THEREFORE, in consideration of the mutual agreements set forth herein, the College and Rehab 
Provider enter into this Agreement on the terms and conditions set forth below, 

A. COIlSlle Rights and Responsibilities 

1. To establi$h the educational objectives for the Program and to implement the Program pursuant 
to Ihese objectives, 

2, To assign Students to Facility who meet the College's requirements and qualifications to 
partiGjpE(te in the Program, 

3, To appoint a Fieldwork Coondinator to administer the college's responsibIlities related to the 
Program and to oversee the Students' field exPerience al Facility. 
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4. To establish and maintain ongoing communication with the Fieldwork Educator. as defined below, 
;ega;,~:n~ .the ~rogram, ., . l:l. ; 

6. To wnfinn that students obtain and maintain adequate health insurance coverage during the 
Urns that Students participate In the Program and to provide evld.MM of such coverage to Rehab 
Provider upon request, 

6. To provide to Students orientation regarding universal precautions. Bloodborne Pathogens and 
H1VIAIDS. 

7. To direct the ,,"signed students to comply witt! the existing pertinent rules and regUlatIons of the 
Facility and all reasonable directions given by TherapIsts and qualified Facility personnel. 

a. To assume responsibiI~y for providing grades to the Students in connection with the Program. 

9. To ensure that ,,11 Students have: (I) annual tuberculin Dlearances of eithar a negative PPD 
reading or, If there has been a posllIve PPD In the past, a. chest x-ray within normal limits; (II) a 
Hepa~tis B SerIes or a signed waiver deolInlng Immunization; and (III) ourrent CPR certification. 

6. Rshab ProvIder RIghts and Responsibilities 

1. To cooperate with College In establishing and implemeniing the Program at appropriate facility. 

2. To provide a quallned Therapist to act as the Facility supervisor (FieldWork Educator) for each 
Student partiolpafing In the Program, Selection 01 FIeldwork Educator will be mutually agreed 
upon by the College and Rehab l'rovider prior t.o the commencement of each internship. 
FlelQwork EQucator will be responsible for the supervision of stUdents at all times while Students 
are at the Facility. Fieldwork Eduoa!o~s responsibilities include the following: 

Orient the Student to the Facl11ty; 

• Monitor Student's attendance and meet with Student at regular Intervals; 

• Submit a final evaluation report of the Students activities; and 

• Any other responsibilities mutually agreed upon by the parties. 

3. No person shall aot as Fieldwork Educator without the prior written approval of College. In the 
event the Fieldwork Educator subsequently becomes un.:.cceptable and College so notiiies 
Rehab Provider in writing, Rehab Provider will replace such Individual with snollier Fieldwork 
Educator mutually agreed upon by College and Rehab ProvIder. 

4. To provide Therapists who will almoB" for field experiences In accordance wI/t! the mutually 
agreed upon goals an~ objectives of the Program. On-site visits will be arranged when feasible 
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and/or u~<ln requMt by t/1e College. Reha)) Provider shall advise the College of any changes In 
Its Therapists, operation or policies that may materially affect the Students' field expertences or 
the Program. ' 

5. TO ensure that all Therapists Who provide services at the Program uncter the terms olthls 
Agreementare Occupational Therapists/Assislants Iicenssd to practice Occupational Therapy in 
tM') State in which they work, and who otherwi.e are competent and duly qualified to provide 
teaching and clinical supelVlsion servlcas to the Studenm at the Program, The names and 
qualifications of ali Therapists who will be providing services at the Program underthi. 
Agreemenlshall be proVided to College prior to the ollnloal participation of the Student. Any 
changes to that list must be approved in advanoe and in wliting by College. 

6, To ensure that Therapists provide Students with duties commensurate with the Students' skills 
and experience. 

7, To comply with all federal, stale, and local laws and ordinances concerning human subject 
res<;larch if Sludenre Partiolpate in ~ research program as part of aresearch team. 

8, To provide the OCGupational faGilities, resources, equipment, and '!II o\her [ems necessary to 
operate the Program at faCility, 

9. To provide the assigned Sluosn!s with ooples of the Faclllty's exlsllng pertinent rules and 
regulations with which the Students are expected to comply, 

10. TO request the College to withdraw a Student from the Prosram at facility when Student's 
performanoe is unsatisfactory to Rehab Provider or Student's behavior Is disruptive to Rehab 
Provider or Its patients. Rehab Prqvld~r shall state its reasons fOr requesting a Student 
withdrawal in writing to the Program Director. It Is understood that eJ(cept '1s set forth in 
paragraph B.l1 below, only the College cen withdraw a Student from the Program, . 

11. To immediately remove any Student who poses an Immediate threat or danger to p""r<onnAl or 
the quality of services provided by Rehab Provld~r. Fieldwork Educator shall notify 
College prior to removing the Student 

C: General Provisions 

1. NOrl-<iiscriminafion. The parties shall meke no disti~otlon or discriminate in any way ~mong 
StUdents covered by this Agr€ement on the baSis of race, color, sex, creed, age, handicap or 
nat/onal origin. 

· 2. Goordinationa( Program. The parties shall use best efforts to establish the educationel 
opjedives for the Program, devise methods fot ils implementation "nd continually evaluate to 
determIne the effeotiveness of the field experience, 

3. Student Nol Employees. The parties hereto agree that the Students are lulfiillng speclfio 
requiremente for field experienoe as part of{he degree requirement and, therefore, the Students 
are not to be considered employees or agents 01 the College, Rehab Provider or related facilities 
for any purposel including Workers' Compensation or employee benefit programs. 
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4. Insurance, Each party to this Agreement shall provide and maintain, at its own axpenss. a 
proQram of Insurance covering Its activities and operations hereunder. Such program of insurance 
sheJJ !nduoe, but not be limtled to, comprehensive generalliablllly Insurance lor Faollity and, for 
Contractor and Coll<>ge, professionalliabJiity insurance and comprehensive general Uab!lity 
insurance. The comprehensive generalliablJity insurance shall have a minimum covenlge of two 
millton dollars ($2,000,000) per occurrence and four million dollatS ($4,000,000) aggregate. The 
professionaillabilily Insurance shall carry a sIngle Rmlt coverage of nat less than one million 
dollars ($1,000,000) per ooourrenoe and three mIllion dolfars($3,OOO,OOO) aggregate. Upon 
written request, any party hereto shall provide another party with a cerllficate evidencing such 
coverage. 

5. Indemntfrcafion. Each party agrees to indemnIfy and held harmless the others from and against 
any and all claims, costs, actions. suit& judgments, damages, lIabllWes. losses, or expanses 
("Cost~"), which arIse or are asserted against or Imposed ~pon or Incurred by the party seeking 
indemnification ("Indemnitee") as aconsequence of any negligent or wrongful aot Or omission by 
the party from whom indemnlfioafion is sought ("IndemnItor") or any employees, agents, or 
contractors of the Indemnitor. This provision will survive termination of thIs Agreement Nothing 
in this Agreement will be construed to limit the indemnity or contribution rights that the parties 
may have um:tet law. 

6. Term. This Agreement shail be effective for a period of one (1) year When execyted by ~IJ 
partieS. This Agreement will beautomatloaUy renewed annually unless otherwise indicated in 
writing by one of the parties at least thirty (30) days prior lathe end 01 the term, or unless 
terminated in accordance with paragraph 7 below, In accordance with accreditation standards of 
the Accreditation Council lor Occupational Therapy Education (ACOTE) this "memorandum of 
undel13landlng between institutions and active fieldwork siles Is reViewed at least every 5 years by 
both parties. Programs must provide documentation that both partIes have reviewed fhe contract" 
(ACOTE; 200il). 

7. Termination. This Agreement may be terminated by any of the two (2) parties with or without 
Gause upon thirty (30) days written notice, provided that all Students ourrently enrolled in the . 
f'r09",m with Rehab Provider ,,\ the time of notiGe 01 termination shall be given the opportunity to 
complete the Program with Rehab Provider with the cooperation of all parties neteltl. 

8. Arbitration. AH controversIes, claims and disputes aosing in connection with this Agreement Shall 
be settled by mutual conSUltation 'between the parties in good faith as promptly as possible. but 
failing an amicable settlement shaH be seltled finally by arbitration in accordance with the 
provisions of this paragraph. Suoh arbItration shall be oonQUQted In aoGordance with the 
Commerclaj Arbitrntion Rules of the Ameilean Arbitration Association (AAA) or if the AM Is not 
available, any nationally recognized arbitration service. The parties hereto hereby agree that the 
arbitration procedure provided for herein shall be the sale and exclusive mefhod of resolving any 
and all of the aforesaid controversies, claims or disputes. The costs and expenses or the 
arbitration sh,,11 be borne by the pariies In the manner determined by the arbitrator. Legal action 
for (i) enby ofJudsmenf upon any aroitrlition aWard or (iI) adjudloation of any controversy, claim or 
dl$pute to contest any arbitration award may be heard or tried only tn the courts of the State of . 
California and the County in which the Facility isiooated or the approprIate Federal District Court. 
Each of the parties hereby waives any defense of Jack of in personam Jurisqiction ofsaid courts 
and agrees that service of process in such action may be made upon each of them by maiDng it 
oertmed or registered mall to the other party at the address provided for In this Agreement All 
parties agree thilt the prevailing party shall be entitlSd to recover from the non·prevaillng party 
reaJSonal;,11e expenses. 
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g. No Agency. All parties acknowledge that each is an independent contractor to the other, and 
nothing contained hsrsir\ shall be deemed to create an agency, joil1t venture, fl'llnchlse or 
partner$hlp relation between !he parties, and no party shall sO hold Itself out. No party hereto 
shall have the right to obligate or bind any other party In any rnannerwhatsoever, and nothing 
contained In this Agreement shall give or Is intended to give any right of any Kind to third persons. 

10. Assignment. No parJ;y heretD shall have the righ~ directly or indirectly, to oSoign, transfer, convey 
oreilcumberany oflts rJghts underthls Agreementwlthoultne prior written consent of the other 
parties hereto. Subject to the foregoing. this Agreement shall be binding upon and inure to the 
benefit Of the respectlv~ successors and assigns aithe College, Contractor and Facility. 

11. Governing Law..ThisAgreement shall be con~trued In accordance With and all disputes 
hereunder shall be governed by the laws of the Slate of California. 

12. Severability. If any term or provision of this Agreement Is for any reason held to be Invalid, SUch 
Invalidity Shall not affect any other term or provlslon, and this Agreement shall be Interpreted as If 
such term or provision had never been contalneoln this Agreement 

13. Notice. All notlce~ to be given und"r this Agreement (whioh shall be In writing) shall be given at 
the respective addresses of the p~rties '15 sel forth in Ihe preamble to this Agreement, unless 
notlfioation of a ch~nQe of address is given in wrillhg. Any no~ce required by this Agreement 
shall be deemed tD have been properly received when delivered in person or when mailed by 
registered or certified nrs! cla.s mail, ret~m receipt requested, or by Federal Exprsss (or othar 
nationally recognized overnight coWier) to the address as given herein, or suoh addresses as 
may be deSignated from time to time during the letIn of this Agreement. 

14. Authority to Sign. The paJtiss signing belOW ar" authorized and empowered to execute this 
Agreement and bind the parties to the terms and conditions contained herein. 

15. No Third Party Beneficiaries. ·ThisAgreement shall not create any rights, Including wlthDut 
limitation third p~rty beneficiary rigals, in any person or.ntily nota party to this Agreement. 

16. No Waiver Any failure of a party to enforce that party's right under any provision ofthls 
Agreement shall not be construed or act as a waiver of said party's subsequent right to enforce 
any provlsions contained herein. 

17. Entire Agreement This Agreement fully supersedes sny and all prior agreements or 
understanding. between the parties hereto or any of their respective affiliates willi respect to the 
subject ma!terhereof. and no change In, modifiCation of or addition, amendment or supplement to 
this Agreement shall be Valid unless set forth in writing and signed and dated by ail parties hereto 
subseguentto the execution of this Agreemenl 

18. Patlen! Privacy. The partias hereto affirm their commitment to comply With federal and state law 
reQ"1rdinil the .use and disclosure of protected healthlnfomatlon. Each party agrees /0 comply 
wllh the applicable provisions of the Administrative Simplification section oHhe Health Insurance 
Portability and AccountabilityAcl of 1996. as codified at 42 U.S.G. § 1320d through d-S 
("HIPAA"), and the requirements of any regulations promulgated thereunder including without 
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limitation the federal privacy regulations as comained In 4$ CFR Part 1M (the "Federal prlvaoy 
Regullitionsn) and the federal security standards as contained in 45 CFR Part 164 (the 'Federal 
SeourUy Regulations'). Each party will promptly report to the other any use or disclosure In 
Violation of HIPAA, the Federal Privacy Regulations, arthe Federal Security Regulations of a 
patienrs Proteoted Health Infqrrnation which was previously disclosed to that party under this 
Agreement. Nothing in this Section shall require any party to waive the attomeY-Glient, 
aGcQun!anl-client, or any other applbible 18gal privilege, 

[SIGNATURE PAGE FOLLOWS] 
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